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tfnr II—Titt^ 3 —(fi) 

PART n—Section 3—^nb-sectioB (n) 

mtd % ifairDif (iJili MsiMd 4»> ) s<i 'difl fJhn MH an^s^tr 

Statutory Orders and NotificatioBs Issued by ^ AfiiMries af ^ Government of India 
(Otiier dian the Minishry of Ddence) 


tisCMO 

(TRRJtfiWm) 

3W^ 

n^QTil, 15 '^’1, 2005 
«|W| 

^.3tT. 2542.—1899 (1899 

2) ^ «?RI 9 ■3^-«ITO (1) %Ta»S(l3)^Wt 

3I%T ^ 

'=1^ l^crl) ■*TN HRS, ^ ^ 

"34^ Pi‘i*i ^ro ■^rrt "47 

'5T'ii4 % :— 

(i) ■4l<;5 't> 04 «'ni«nl« ?inS % 

■HHH 5'jik ^mj, % 00079011 ■^00093409 

cHr^fqf?|fcd eilcl 6.001f31^<fia^, 

2061 GI/2005 ( 


Ml'84 , %- qFt4if4 i q , N«m 

(*jt3^-I); 

(ii) 3ttef45^ ■dHHfl ^jrerTratlTSIR’F'RI^ whu 

Tjwr% 7R«l4> 5'4K % 00070204 ^ 00079010 (T4> 

aft 6.00% 

Ali-aftatHIa, wfta ara^k^ aaaa 

(jjarw-i); 

(iii) ara 3TO aifts %[#Fr ^nt3 3i^TaR?ai^ % 

aHJI %'5R'^a?T-';a 5'4K t>Hii %00030891 k 00039348 
Tppaft Rtf^i« ■H<34i ata 6.00% 

faMl '- gq , ^-iR'^cu'la, aMI airr^ aaaraar aaaa 
(>farar-I); 

(iv) aiaarca^ ■^Ifa^rirer8aKaaT?%'a*ni 

■*pa%TR^1W-^^aR'^%00026243 ^ 00030890 liar 

^ lafflvi Tten ai^ '^goj % •^aara ai^ 6.00% 
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(v) Am AEf cira W % AAU % 

3R^ % 00093419 00093544 ^ 

6.00% a3^[^%f, 

fAAt 

3TAATAAI AtlAA 

(vi) Am H13 Amm ^ % aaa % 

A?^ •^mR ■^AT^ % 00039352 00039366 W Ait 

lAftne A1^ A1^ AiR A^ 6.00% 3rg^%T, tAAtsr, 

^T-AfTA?f'#1, Am«ft A)TT0A 31AAIAA1 A AAA 
(*fmAI-I); 

(vii) Am 5<=Mi)A AimAAA ^ AAA % 
6'j|K 6MH%'Q0093410 00093418 ^ 00093545 

^ 00093747 W Alt f¥^A1§qTAT^3gAAAf%i!A?AAl^ 
6.00% fAH)’=4, ^-A^A^HtA, AA^AAPtA 31AA7AAI 

AAAA (sf^eH-I); 

(viii) Am aN ^irer w “tar ^ % aaa % 
3R^^-AA^AR'^%00039349 ^ 00039351 ^ 00039367 
00039399 A^AfttArf^WsA AT^^A^%7A?AAI^ 
6.00% lAAtsA, ^-lUAcfnlA, 3TAA7AAI 

AAAA (sjmTrn-I); 

(ix) Am cUm "^tA ^AR ^AT^ % AAA ■’JirA % 
■g^lK AA-AA ■^AA % 00093748 00094489 AAi Ait 

qict %“! A^^TAN-IfiM c(I^ 6.00%3ig?fe(T, l^tEq, 
%-Aft'7#AtA, AA^ ART^ aiAAAAAT AAAA (); attr 
( x 1 ATA^AATAA A^ T'AR'^ATT %-^lATr % 
^mAi AA- ^ ^AT^ % 00039400 00039918 ^ 

AA^r' AiA qict 6.00%aTgi%T, IaaTst, 

'V Mplq AA^ART^aiAATAAI'AAAA (sflSTen-J) I 

L»>’ 24/2005-WA/AA.A. 33/29/2005--^^] 
AR. Aft. tSIA^T, 3TAT aPaA 


^YOF FINANCE 
(Depaitrt^ 'trt«fRe.e„«;) 

New Delhi, the i .V ’ 

SXXMPS 

s O 2542.-ln exercise of the J. ^^ers confe, .Ted by 
dause 0^) of Sob-section (1) of section' 9 of the Ind^ 
Stamp Act, 1899 (2 of 1899), the Central Govaomiem^ 
permits Power Finance Corporation Lmuted, New Delia to 
pay consolidated stamp duty of rupees .ft?urtci3« lakh four 
thousand five hundred ninety four ontychargeaWc on 
account of the stamp duty on . 

(i) 6 00% unsecured, redeemable, non-convertible, 
cumulative taxable infrastructure Bonds in the nature of 


debentures (series-I) bearing distinctive numbers from 
00079011 to 00093409of rupees ten thousand each 
aggregating to rupees fourteen crore thirty nine lakh ninety 
thousand only; 

(ii) 6.00% unsecured, redeemable, non-convertible, 
cumulative taxable infrastructure Bonds in the nature of 
debentures (series-I) bearing distinctive numbers from 
00070204 to 00079010 of rupees ten thousand each 
aggregating to rupees eight crore eightly lakh seventy 
thousand only; 

(iii) 6,00% unsecured, redeemable, non-convertible, 
cumulative taxable infrastructure Bonds in the nature of 
debentures (series-I) bearing distinctive nimfbers from 
00030891 to 00039348 of rupees ten thousand each 
aggregating to rupees eight crore forty five lakh eighty 
thousand only; 

(iv) 6.00% unsecured, redeemable, non-convertible, 
cumulative taxable infrastructure Bonds in the nature of 
debentures (series-I) bearing distinctive numbers from 
00026243 to 00030890 of rupees ten thousand each 
aggregating to rupees four crore sixty four lakh eighty 
thousand only; 

(v) 6.00%unsecuted, redeemable, non-convertible, 
cumulative taxable infrastructure Bonds in the nature of 
debentures (series-I) bearing distinctive numbers from 
00093419 to 00093544 ofrupees ten thousand each 
aggregating to rupees twelve lakh sixty thousand only; 

(vi) 6.00% unsecured, redeemable, non-convertible, 
cumulative taxable infrastructure Bonds in the nature of 
debentures (series-I) bearing distinctive numbers from 
00039352 to 00039366 to rupees ten thousand each 
aggregating to rupees one lakh fifty thousand only; 

(vii) 6.00% unsecured, redeemable, non-convertible, 
cumulative taxable infrastructure Bonds in the nature of 
debentures (series-I) bearing distinctive numbers from 
00093410 to 00093418 and 000 93545 to 000 93747ofrapees 
ten thousand each aggregating to rupees twenty one lakh 
twenty thousand only; 

(viii) 6.00%unsecured, redeemable, non-convertible, 
cumulative taxable infrastructure Bonds in the nature of 
debentures (series-I) bearing distinctive numbers from 
00039349 to 00039351 and00039367 to 00039399 ofrupees 
ten thousand each aggregating to rupees three lakh sixty 
thousand only; 

(ix) 6.00% unsecured, redeemable, non-convertible, 
cumulative ts^xable infrastructure Bonds in the nature of 
debentures (series-I) bearing distinctive numbers from 
00093748 to 00094489 of rupees ten thousand each 
aggregating to rupees seventy four lakh twenty thousand 
only; and. 

(x) 6.00% unsecured, redeemable, non-convertible, 
cumulative taxable infrastructure Bonds in the nature of 
debentures (series-I) bearing distinctive numbers from 






[Minn—3(a)] 


23,2005/9na^ 1,1927 


7987 


00039400 to 00039918 of rapees ten thoasand each 
aggregating to rupees fifty one lakh ninety thousand only, 

to be issued by the said Corporation. 

[No. 24/2005-STAMP/F.NO, 33/29/2005-ST] 
R. G. CHHABRA, Under Secy. 

311^ 

^ 27 ^T, 2005 

WI*M 

^.31T. 2543.— 1899 (1899 
^ 2) ^ nra 9 (1) % (ta) 

sfiltM'Mf nil ipffn ^ ii,ci<(SKi ■'[iisis 

siTp ifsMi, «t>l<n'»)iai ^ Tira 'hOs ^irer 

^ ^N> 5RJ 'itiO *1151 ifi'i ^ “hds 'flu % 

'>5?n % 9ifH«0 

[U 25/2005-W>Tm.7T. 33/28/2005-T^ 

-SIR. tJM5l, 3iqt laf^ 

ORDER 

New Delhi, the 27th June, 2005 
STAMPS 

S.O. 2543.—^In exercise ofthe powers conferred by 
clause (b) of sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of1899), the Central Government herein 
permits United Bank of India, Kolkatato pay consolidated 
stamp duty of nqrees one crore four lakh forty four thousand 
only chargeable on account of the stamp duty on unsecured 
redeemable subordinated Bonds (Series-ll) in the nature of 
promissory notes aggregating to mpees three hundred crore 
only, to be issued by the said Bank. 

[No. 25/2005-STAMP/F.No. 33/28AZ005-ST] 
R G. CHHABRA, Under Secy. 

14 2005 

■gJT.aiT. 2544.—71^ ^ sftl UFT^n Rl<=bW INf 
srfilfwt, 1981 (1981 ^61) ^ «n7t 6 (1) % 

13r5 ("R) ?Rr ■SRtT IPlW ^57^ ^ 

T^<(SHI, 3Tlf*Ni'^ftHFT,lff^3r*TPT%7ig4iT 

5ft (yttl(^4l%7«IPT''17 tJ'^^'M 3ft7 ^ 

(ii«ii'i) % Pi^ifi<D ♦i'Sci '*f (n^;(i«nI 

[mTt. 9/11/2004-^ aft-l] 

■5ft. «ft. ftif, 


(DepartmentofEaMuniic Affairs) 

(BANKING DIVISION) 

New Delhi, the 14th July, 2005 

S.O. 2544.—^In exercise ofthe powers conferred by 
clause (d) of sub-section (I) of Section 6 of the National 
BankforAgricultoreandRural Development Act, 1981 (61 
of 1981), the Central Government, hereby nominates 
Shri Amitabh \ferma. Joint Secretary, Ministry of Finance, 
Department of Economic Affairs, Banking Division, 
NewDelhias a Director on the Board ofthe National Bank 
for Agriculture and Rural Development (NABARD) with 
inunediate effect and until further orders vice Shri N. S. 
Sisodia. 

[F.No.9/ll/2004-BO-Ij 
G. B. SINGH, Under Secy. 

14 'gini^, 2005 

^.W. 254.5.—'TKillq lf<4> srfrftWT, 1955 (1955 
45123)^*87119 (■^) ?J7r il^il yiPw*)) 451 "SPIFT 457^ 

^ 'HIW O.d^SKI !ft ?1T, 71^4, 3tlW«ti 'hi*! 

f^MFT, 1^4 4^ fe# 4ft 4<*hlc1 '9414 ^ 441 314411 

3Tlft?r ^ 44>, 5ft ■^.'471. ftlTftfftRl ftr 7»114 "47 417ift4 Tfts 
^45 % %4ft4 4t:^ 14^7145 % ■4lf44 4)7ift 11 

[ '50.71. 9/11/2004-^ 3ft-I ] 
■5fh ■^. 3147 Tlf^ 

New Delhi, the 14th July, 2005 

S.0.2545.—^In exercise of the powers conferred by 
clause (e) of Section 19 of the State Ba^ of India Act, 1955 
(23 of 1955), the Central Government, hereby nominates 
Shri Ashok K. Jha, Secretary, Department of Economic 
Affairs, Ministry of Finance, New Delhi as a Director on 
the Central Board of State Bank of India with immediate 
effect and until finther orders vice Shri N.S. Sisodia. 

[F.NO.9/11/2004-BO-I] 

G. B. SINGH, Under Secy 

4^ 14 'gcriil, 2005 

^.311. 2546.— 4Rift 4 f4 i 3lf4f444,1934 (1934 
4)1 2 ) 4171 8 4)1344171 (1) ft) <si® (4) 4^4 TlfftlPft 

4)1 '4414 4)7ft ^ ftr4ft4 7R4)K 1(<1^SKI 5ft 3T7ft45 %. 
71(44, 3nf^ 4)lft (4414, (44 44R14, "4^ fttTvft 4ft OODKn 
9414 ^441314^311^71 ■^44), ■^. 71%7tft) 7414 47 
417<ft4(74^ ^4) ft)'%4ft4 (4^714) ft) "ft'4l(4<T'4)llft% I 

[■4)1.71. 9/11/2004-4) 3ft-I] 
4ft. ■sft. (tI^, 3147 7lf44 
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New Delhi, the 14th July, 2005 

S.O. 2546.—-In exercise of the powers conferred by 
clause (d) of sub-section (1) of Section 8 of the Reserve 
Bank of India Act, 1934 (2of 1934), the Central Government, 
hereby nominates Shri Ashok K. Jha, Secretary, Department 
of Economic Affairs, Ministry of Finance, to be a Director 
on the Central Board of the Resem Bank of India with 
immediate effect and until further orders vice Dr. Rakesh 
Mohan. 

[F.No. 9/11/2004-BO-l] 
G. B. SINGH, Under Secy. 

12^5^, 2005 

2547,— 

f^1976 (^^r?W^1987)%1^ 

10(4) % 

FinfciRgn 

80 ^ 'StfiicF oh4'*inf<4f % ^ wferw 

1 . 

4. W f^Tc^, ^Ci1d(3 

5. 1^, 

6. i%^Hk 

7. fttW, 

8. f^, 

9. 31^^, ■R^Whi 

10. ftrw 3T^^, tlH^i 

11. TT^T 

12 . * 

13. g?PT3#mm(fef^)^.3r. 

14. (ft^)'^.31. (n.) 

[4 i~11016/1/2005-(TI..‘m.)] 


MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 

(Dq)artment of Telecommunications) 

(O.L SECTION) 

New Delhi, the 12th July, 2005 

S.O. 2547.—In pursuance of rule 10(4) of the Official 
Language (Use for official purposes of the Union), rules, 
1976 (as amended-1987), the Central Government hereby 
notifies the following Offices under the administrative 
control of Ministry of Communications and Information 
Technology, Department of Telecommunications whereof 
more than 80% of staff have acquired working knowledge 
ofHindi. 

Chief General Manager Telecom.^ U.P. (West) Circle, 
Meerut 

1. General Manager Telecom. Distt., Mathura 

2. General Manager Telecom. Distt., Saharanpur 

3. General Manager Telecom. Distt., Meerut 

4. General Manager Telecom. Distt., Aligarh 

5. General Manager Telecom, Distt., Bulandshar 

6. General Manager Telecom. Distt., Bijnor 

7. General Manager Telecom. Distt., Bareilly 

8. Telecom. Distt. Manager, Muzaffaiiiagar 

9. Telecom. Distt. Manager, Pillibhit 

10. Telecom. Distt. Manager, Rampur 

11. Telecom, Distt. Manager, Etah 

12. Telecom. Distt. Manager, Budaun 

13. Chief Engineer (Civil) U.P. (W.) Civil Zone, Meerut 

14. Chief Engineer (Electric) U.P. (W) Electric Zone, 
Meerut 

[No.E-11016/l/2005(O.L)] 
HARISH CHANDRA JAYAL, Jt. Secy. 


(^TUT f^WT) 

( Vliyi ) 

15 2005 

■gJT.an. 2548.—■SWf^MFT^' 


[MPTn—3(ii)] 
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% i( mutt % Tram % HFT II-3(ii) 
11-9-1993 ^ TPRlftm 3TfMTj;enT 3jk -^. ■^. 3TT. 184 
19-9-98 % yihiftifl 

■?T7it«n "Rw? ("Rwr "sr^ fiRfeM r>t ^ 

RTRR: "Rwr '^1%^ sik ^Tf%^ 

fS'ii'^i’i ^) 3^k TRfWTR 

'WiO Pi*^IVinan f^i^, '»ii'<,: — 

■a>. TTR> virfM^wO R>i f4'R“fi 

■H. Ril RTR imiR Slfwiftw 

1. ww» 

(III), 

■giWRfer- 

RTW< '^TTOT, 

R>I 

RilRklR, 

71^3^ 

2. TTSRSIH WIR> TTSI^em 

fR^W, ^TR> RfV'441 

RW'C 'Jlit<r1, 

Tr*R*11R 
■'ifN^ft' ^ 

■aih?3^ 

la. 2-119/90-RRR] 
■R^rfR^TIRi 

(Department of Posts) 

(BUILDING BRANCH 

COBRKXNDUM 

New Delhi, the 15th My, 2005 

S.O. 2548.—In the Notification published in the 
Gazette of India in Part-II 3(ii) dated 11-9-1993 in 
respect of the Central Govt. Gazetted Officers ^pointed to 
act as Estate Officers in the Department of Posts and 
amendment issued vide Notification published with 
No. S.O. 184 dated 19-9-98, the following further 
changes may be made in respect of Madhya Pradesh 
Circle (Due to bifurcation of Madhya Pradesh Circle 


into two separate Circles namely Madhya Pradesh 
Circle and cWttisgtuh QicIb) ami Rajasthan Circle;— 


S, Name of. 
No. Postal 
Circle 

Designation 
of the 

Officer 

Territorial Remarks 
Jurisdic¬ 
tion 

1. Chhattisgarh Assistant 

Chhattisgarh^Under-noted 


Director (IQ), 

entry against 


O/o Chief 

Madhya 


Postmaster 

Pradesh Circle 


General, 

is deleted : 


Chhatisgarh 

‘"^Assistant 


Circle, Raipur 

Director 
(Mails), O/o 
Postmaster. 
General, 



Raipur 

2. Rajasthan 

Assistant 

Rajasthan 


Director 

Western 


Postal 

Scrvices-I, 

O/o Post¬ 
master 
General, 
Rajasthan 
Western 
Region, 
Jodhpur 

Region 

[No.2-119/90-Bldg.] 


RAJIND^ KUMAR, Asstt. Diiectw Genl. 


R1^ 7 2005 

■W.aiT. 2549.—^*<0^ WRiK, (■HR%?liy«hk) ilRl'fl'ff 
^TRPr^lktl) il'JIRIMI 1976 ^IWT 10 %44p)RM 4 
% 3I3WR ■RRT51R % sitPftr 3TI^ fR»#lfi3r?T 

4>IR!<rl4l ^ kPrtf 80% ^ >*1 (V4> 4>4^lRRf % 
?IIR'5tr?TR>rf^'t, : 

1. 5fHRI^ "SlfTtSFr %R\, 

trar kiRRfte R'IdH, 

k. 3-84/1, II TO, 

■^RT. 3Tir. aff. WRfcTR % ^HR^, 

4t«l3<-502 313 (3Tr«n^) 

2. srgHTO 

^TrOR kiR Rt^, 

RlURtfl aify«Dc-^<.CT jw, 

■^. RT. R. 35, ■RRRT RRT, 
riTmIrI, 

RKIRflV413 115 CRTOf^) 


% w^ts 

■53 ^ RURl %:— 
Pi^yiRi 
(■^), ■^feRI^RT 
TOTORiTRilRfeR, 
RR3^” 
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3. ■3R 

^-jO^ '^1^, 

«hTH^rIaW, -9^ 

4. VR^^)WlWT#Tftf^, 

f^fc^'i, ■^^lfe'=f. 27, 

3?IVIHK-431005 (H^IOVf) 

5. Mroft^ ^7^ ■pFR 
^3RWn-4-2-198 Vri, 

Timi Tte, 

3iif<cii«(i<^-504 001 

6. 'HITctPt Pfr %p[^, 

«iicii'»il 2^ nfviKrl, 

■ 5 ^ Tfe, '^ffRI, 

TFT^-584101 (■«t> 4 f«ich) 

7. VKnl4 4>Hiy PfR Prlftis, 

TIFFIRp ■'Rl^, ■WcP Pf^, 

p5, %7RR P 6, 

3^)^1-444001 (H5KIHJ) I 

[P. ^-11016/1/2005-%^] 

■SFIN 'yP^<i 


3. Research Extension Center, Sub-unit, 

Central Silk Research and Training Institute, 
Central Silk Board, 

Rishabh Coiqplex, First Floor; 

Mahajan Colony, N-2, CIDCO, 

Aurangabad (Maharashtra) 

4. The Cotton Corporations of India Ltd., 
Chandramoli Building, Plot No. 27, 

Samrat Nagar, Mr Savarkar Chowk, 

Aurangabad-431005 (Maharashtra) 

5. The Cotton Corporation of India Ltd., 

Door No. 4-2-198-A-E, ShantaBhawan, 

Cinema Road, Adilabad-504001 

6. The Cotton Corporation of India Ltd., 

Balaji Complex, DndFloor, 

Goods Shed Road, Station Area, 

Raichur-584101 (Karnataka) 

7. The Cotton Corporation of India Ltd., 
Shakambaree Plaza, First Floor, 

Moortijapur Road, National Highway No. 6, 
Akola-444001 (Maharashtra) 

[No. E-11016/1/2005-Hindi] 
BASANT PRATAP SINGH, Jt. Secy. 

T|%e|H ^iRIRT 

^ pttnl, 5 2005 


MINISTRY OF TEXTILES 

New Delhi, the 7th July, 2005 

S. O. 2549.—In pursuance of Sub-Rule 4 of rule 10 
of the Official Language (Use for official purposes of the 
Union), Rules, 1976 the Central Government hereby notifies 
the following officers under the Ministry of Textiles, 
whereof more than 80% staff have acquired working 
knowledge of Hindi: 

1. Basic Seed Multiplication and Training Center, 
Basic Tasar Silkworm Seed Organisation. 

Central Silk Board, 

No. 3-84/1, II floor. 

Opposite of FRO Office, 

Narasapur-502313 (Andhra Pradesh) 

2. Research Extension Center, 

Central Silk Research and Training Institute, 
Central Silk Board, 

By Baramati Agricultural Development Trust, 

Post Box No, 35, Sharda Nagar, 

Melegan Colony, 

Baramati-413115 (Maharashtra) 


<FT.3Tr. 2550.—1948 (1948 
^ 16) ^ 10 3Pitn 

^ m\H^\ 

% MFT-I 

oh«0 ; '^TFPT: 

2. (cifH(rl'ii’§ ) 

■gRT ^ <iH<y w| 

3rgpT 

1948 (1948 W 16) ^ 3^^^% MFT-I ^ 


*^XII alt f dci 

(i) twr T^55T., m ■R’T. 

18-2-2005 '3TR:.^rs«h<rl 

[U ^-12017/31/99-^. RH. ] 
TTH. ’Fi^j(?i<=b (r[R.i.) 
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MINl^rRY OF HEALTH AND FAMILY WELFARE 
(DqiartBicnt of Heddt) 

New Delhi, the Sth July, 2005 

S.O. 2550.—^In exercise ofthe powers c(Hifetted by 
Sub-section (2) of Section 10 ofthe Dentists Act, 1948 (16 
of 1948), the Cen^ Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely: 

2. In the existing entries of Column 2 and 3 against 
Serial No. 56, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
qualification in respect of Sri Ramakrishna Dental College 
and Hospital, Coimbatore awarded by Dr. M.G.R. Mediod 
University, Tamil Nadu, Chennai, the Mowing entries shall 
be inserted thereunder; 

“Xn. Sri Ramakrishna Dental College and Hospital, 
Coimbatore 

(i) Bachelor of Dental Surgery BDS, Ite MG.R 

(When granted on or after Medical University 

184)2-2005). TmulNadu, 

Chennai.” 

[No. V-12017/31/99-PMS] 
AASTHA S. KHATWANI, Director (ME) 
5-^^, 2005 

^.311. 2551.—1948 (1948 

^ 16) ^ io^'37-«tRr ( 2 ) sitiiRfri 

y<=bK, 'tKtfN ^ WTTf 

^ MFT-l 

2. 3tT'+) SKI ^«!1l 

■?ilT ITO*! ■fell '^11% % 

arTtlfim, 1948 (1948 ^ 16 ) ■4fl % 

WT-l'^f^ 71151160 % iWtriM 2 3 

% siirfiT f4Hfdnii4 yf^fViqi >jini<n: 

"xiv^rTHT fr feehri it^ if?:?! 

(i) SiT'fi *15KI”5 

(■3W 12-4-2005 3117) 

3181^ ^71% «n^ 3TO7 ■qfl Tirt^, 

I 

[71. ^-12017/17/98-i)T?*n^7I] 
3TI7«1T 1(71. 


New Delhi, the 5th Ji% 2005 

S.O. 2551.—In exercise ofthe powers conferred by 
Sub-section (2) of Section 10 ofthe Dmitists Act, 1948(16 
of 1948), the Central Govemmeiit, after conailtation with 
Dental Council of India, hereby makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namefy^: 

2. In the existing entries of C^olumn 2 and 3 against 
SeiM No. 60, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
qualification in respect of Yerala Medical Trust and 
Research Centre’s Dental College and Ifo^tal, Navi 
Mumbai awarded by Maharashtra University of Health 
Sciences, Nashik, the following entries shall be inserted 
thereunder: 

‘7GV Yerala Medical Triist and Research Centre’s Dental 

CcAege and Hospital, Navi Mandbai 

(i) Bachelor of Dental Surgery BDS, Maharashtra 

(When granted on or after University of Health 

12-04-2005). Sciences, Nashik.” 

[No. V-12017/17/98-FMS] 
AASTHA S. KHATWANI, Director 0^) 

(ift.^q7i3q^) 

15 2005 

^.311. 2552.—ipj f^f4)rt14) 3lfqPm, 1948 (1948 
^ 16) ^1117110^'37-«IRl (2) ^TRTTTlt^I^Tjriir'ibl 
^l)7il fl(, 7R4)K, 'IKUlq l^iT tU'K; WRf 

■ 757 % % «n^, 1 ( 11 ^ 5 ^ % '1UT-I ft' 

fn*-^(dnao 'rx.nl sjqfq: 

2. Tlt.ftl.cl'Jii 3 iThi 

Iwft, % Tift«r ft' 1(7.^.SHT. qpiqr&il stpr tr^i 

TUfft^, fftTPlW, STRf ^ Siftm ^ 

MI'-Mcll ftft ft TlftfftlT ^ [ftfft)0H1 3lfqfwT, 1948 (1948 '7)1 
16 ) 7)) I ft 9f>*i ft^lT 50 ft) ®f)ici*i 2 TWT 

3 ^ ft' RHidfiiifl alftfViqi 3ni:^«iif*itT Tft 

“m. ^7^«isj«; siTq; Ian 

(i) 311^ fts?! Tiftft ft) ^ 1(71, 13[7.ft.3117. 

(ilfft 02-11-2004 iftsTSiqi 3177) 

^nftt^lHOft^'n^ftt) I 7115ft3T,fft3piqi^ 1” 

[■77.71. ftl-12017/34/99-ft 1(»T 1(7l] 
3117*11 ■^. igsqift, fftftnq) (i(»i.ft.) 
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(P.M.S. SECTION) 

New Delhi, the I Sth July, 2005 

S.O. 2552.—In exercise of the powers conferred by 
Sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namefy: 

2. In the existing entries of Column 2 and3 against 
Serial No. 50, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
qualification in respect of C.V.S. Krishnamurthy Teja 
Institute of Dental Sciences and Research, Tirupati awarded 
by N.T.R. University of Health Sciences, \^jayawada, 
Andhra Pradesh, the following entries shall be inserted 
thereunder; 

“m. C.V.S. Krishnamurthy Teja Institute of Dental 

Sciences and Research, Tirupati 

(i) Bachelor of Dental Surgery BDS, N.T.R. 

(When granted on or after University of 

02-11-2004). Health Sciences, 

\ijayawara,” 

[No.V-12017/34/99-PMS] 
AASTHA S. KHATWANI, Director (ME) 


15^5^, 2005 

^.atr. 2553.—1948 (1948 
^ 16) ^ 3 % tSTS (ri) % argtWJT 

30-03-2005 

^ Piqtfqq P'Dill ■'FTT aflT 

3Tfqf¥PT, 1948 (1948^16)^riro3 

% (:?) % 3Tg^ RW? 

^ 20-05-2005 ^ wRt ^ 

3T?T:, 3T^ W 6 '31-^ (1) 

% ^ ■qf^ riRI 3 % Hir-LSR'I HRcI 

Wf)R, afR ■qfritK chrqi'Ji (-^^R^qf^^) qti 

ftRTRF 24 ^5H^, 1984 qfl ri. ^.aTT. 430, -ft" 


1948^^ 3 (■^)%3R?Fflt 

yiWqt % aRpfit is % f¥=rferfeRT 

q(qr*<i qO 'Jiiq'il: 

18. lit. (■5t.) 30-03-2005 

i948q>t VRta (^)%3P^nf?r 
Hil^d' JJlWqi % 3Rnf<t?PT ri. 5 % RlHfcifeRl 
qil 'Jiiq’fl; 

5 Rqrifttt RW? 20-05-2005 

[ti. ^-12013/5/2003-ii'Q7Tl^R] 

1^. %. fw, aqqT 

New Delhi, the 1 Sth July, 2005 

S.O. 2553.—Whereas, in pursuance of clause (d) of 
Section 3 of the Dentists Act, 1948 (16 of 1948), Maharishi 
Dayanand University has elected Prof (Dr.) Sanjay Tiwari 
to the Dental Council of India with effect from 30-03-2005; 
and 

Whereas, in pursuance of clause (e) of Section 3 of 
the Dentists Act, 1948 (16 of 1948), the Maharashtra 
Government has nominated Dr. Rahul Hegde, Dental 
Surgeon to the Dental Council of India with effect from 
20-05-2005; 

Now, therefore in pursuance of Section 3 read with 
Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby makes the following amendments in 
the notification of the Government of India, in the Ministry 
of Health and Family Welfare (Department of Health) 
No. S.0.430 dated 24th January 84, namely: 

‘Against the serial No. 18 under tKe heading Elected 
u/s 3(d) of the Dentists Act, 1948’, the entry' mentioned 
below shall be substituted ; 

18. ProfPr.) Elected Maharishi 30-03-2005 

Sanjay Dayanand 

Tiwari University 

Against the serial No. 5, under the heading 
‘Nominated u/s 3(e) of the Dentists Act, 1948’, the 
following entry shall be substituted : 

5 Dr. Rahul Nominated Maharashtra 204)5-2005 

Hegde 

[No. V-12013/5/2003-PMS] 
A. K. SINGH, Under Secy. 
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23, 2005/9IR<T 1,1927 
^ Rcx!t1, 15 2005 

31T. 2554.—^ arftrfi'qH, 1948 (1948 ^ 16)'^ WU 10 ^ (2) SRT"51^^IWln 

f^rf^OHI MOHvf % 4I<; Cpi’^glfl ‘ScM '4l(vPl4*1 ^ ^ *fF1-I'^ 

■'ITRcT :— 

2. rii|l4W4i 3!tfM1^4, 1948 (1948 ^ 16)^17 

% ^Tc1*i 2 3 % 'fl'^ Pi*^fciRa<i >)f*if*<i<ii 'iil'ST :— 

“ XXXVL ^fncfrr 

(■sra ^ 24-09-1996 ^ 3?«r^T 

^ 31^ ^ I) 

3. sfk, ■TT«ft Sirp ^ f4r45W45 arf^rf^liT, 1948 (1948 ^16)^ 

% 11FT-I Sft*! «<SHI 49 % «l*l^ «hT«*i 2 3^k3 ^ '»in<*D:— 

“ XXXVn. <i'»il ^*c<^ ^4 6 iR*Icci, 'i^lcfli 

(i) 3Tn> 

(^ ^ 31 -12-2001 ^ 31*^1 

^ ■»T^ I) 


[7t. •«ft.-12018/11/2002-'^inT-^] 
3TR*n 13;^. 13R<5 (h'), (1331^) 


New Delhi, the 15th July, 2005 

S.O. 2554.—^In exercise ofthe powers conferred by sub-section (2) of Section 10 ofthe Dentists Act, 1948 (16 
of 1948), the Central Government after consultation with Dent^ Council of India, hereby makes the following amendments 
in Part-I of the Schedule to the said Act, namely:— 

2. In the existing entries of column 2 & 3 against Serial No. 17 in Part-1 of the Schedule to the Dentists 
Act, 1948 (16 of 1948) pertaining to Bangalore University, Bangalore the following entries shall be inserted there 
under:— 

^XXXVI. Raja Rajeshwari Dental College & Hospital, Bangalore 

(i) Bachelor of Dental Surgery BDS, Bangalore University, Bangalore” 

(When granted on or after 24-9-1996.) 

,3. And in the existing entries of column 2 & 3 against SerialNo. 49 in Part-I ofthe Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to Rajiv Gandhi University of Health Sciences, Bangalore the following entries shall be 
inserted thereunder;— 

‘‘XXXVn. Raja Rajeshwari Dental College & Hospital, Bangalore 

(i) Bachelor of Dental Surgery BDS, Rajiv Gandhi University of Health Sciences, 

(Whengrantedonorafter31-12-2001.) Bangalore” 


2061 GI/2005—2 


[No. V-12018/11/2002-PMS] 
AASTHA S.KHATWANI. Director 
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15'^g^. 2005 

■gjT.OT. 2555.—'^ i948 (1948 ^ 16) ^ 10 (2) siTT y<;Ti srqtn <*<<1 

p:, %^TiTfnT, wt^ ^ % ■5(1^ i37t^jTr w ^ 3T5^|^ % vnn-i-^f 

■!;'TTRJI :— 


2. ■^T. m snTR!- (^31^) %f^f*rH<+ 3Tf«lPPW, 1948 (1948 ^ 16) ^ 

% MTT-I ■^'SF^58 % ^331^ WF 2 3?fT 3 ■ 


cFn^ 3lfCF ■tZFT W(8TT<Ta5t?T) 

3377) ^353 ^ftshr^T, ^ 3313. 33^^^^ 33FI3T ” 

(■5T«3 -q^ 06-07-2004 ^ 33«M 

?33^ ^ TT^R ^ "T^ ^ I) 


[33. ^.-12017/7/99-it 


33T3?3I ■Q;33. Wqnt, (^73^) 


New Delhi, the 15th July, 2005 

S. O. 2555.—In exercise of the powers conferred by sub- section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government after consultation with Dental Council of India, hereby makes the following amendments 
in Part-I of the Schedule to the said Act, namely; 

2, In the existing entries of column 2 & 3 against Serial No. 58 in Part-I of the Schedule to the Dentists 
Act, 1948 (16 of 1948) pertaining to Dr. B.R. Ambedkar University, Agra (U.P.) the following entries shall be inserted 
thereunder:— 

^ “ D. J. College of Dental Sciences & Research Modinagar (U.P.) 

Bachelor of Dental Surgery BDS. Dr. B. R. Ambedkar University, Agra” 

(When granted on or after 06-07-2004.) 

[No. V-12017/7,/99-PMS] 
AASTHA S. KHATWANI, Director (ME) 


■5fvf TT3TT8R 
■=3^ 28 2005 

■^.aiT. 2556.—3334)13,3RP3T3T (3ra%7ir33^ 
x4l'»i'il % Rut mhIO) Pi<t*i, 1976 % Pi<3*i 10 %'3’3fT3*I (4) 
% 33itRW| ^ 331%! % 

f%=3% 80% ^>pf33ra^ WT 3IT31 

t, 33ftt3jftftlWlt:— 

1. ^=35^ ti'IdH, WT, ■=3f 

2. mRH- 5<H, tiO-HMK 

3. TraJtpT Pl^qieiH, 

4. ihMr} M'SCI, «hiRrt'<0 *3^, 137?^ 

5. 33FT3r 

6. rjJR fwfhr hftJTSR, itKUI'Hl 

7. ■5tR ft?R>T nRri'Stl, 

8. RUT ^Rii ctrai'* 


9. 33^3^, %nR 

10. •i*ii u-stn, 

11. f33^ ^Rn -olusT'lio 

12. Ti;^ *ijrMi-+R '^4l<IS 

13. 3i-^q'j( sR*H 5ei, 13 iRRv*3 

14. Pieft ^“Jii *i«ei, ■|<33i«n<3 

15. fyPwiH 33^'f'JI R^R, 711^, f33f^^ 

16. fRTI t3R Rhtiqt) 

17. pTRcfl ■’TSR, t^3RF7 

18. f^lRTtSR, 

[33. 1/1/2005-11^] 

3Ft ^pTTtl 333^ Plftitl'* (TTo'TTo ) 

MINISTRY OF WATER RESOURCES 

New Delhi, the 28th Jime, 2005 
S.O. 2556,—In pursuance of sub-Rule (4) ofRule 
(10) of the Official Language (Use for Official Purposes of 
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the Union) the Central Cknvemment hereby notifies the fol* 
lowing offices of Central water Conunissian, the 80% staff 
whereof have required a working knowledge of Hindi:—^ 

1. Yamuna Basin, Kalindi Bhawan, New Delhi 

2. Planning Circle, Faridabad, Haiyana. 

3. Monitoring Directorate, Faridabad, Haryana. 

4. Upper Yamuna Division, Kalindi Bhawan, New 
Delhi. 

5. Moititoring Directorate, Agra, Uttar Pradesh. 

6. Hydrological Observation Circle. \^ranasi, Uttar 
Pradesh. 

7. Hydrological Observation Circle, Dehradun. 

8. Upper Ganga, Basin, Lucknow. 


9. Narmada Basin, Bhopal, Madhya Pradesh 

10. Himalayan Ganga Division, Dehradun. 

11. Indus Basin, Chandigarh. 

12. Monitoring and Apprasial Directorate, 
Chandigarh 

13. Investigation Circle, Sikkim. 

14. Lower Krishna Division, Hyderabad. 

15. Sikkim Investigation Division, Tadong, Sikkim. 

16. Krishna and Godavari Basin, Hyderabad. 

17. Lower Godavari Divsion, Hyderabad. 

18. Chenab Division, Jammu. 

[No. 1/1/2005-Huidi] 
RAJ KUMARI DAVE, Jt. Director (OL) 


^ 13 '^1, 2005 

^.31T. 2557.—1987 % 7 % MH<* ^ 




31«tPT■BFRFf, 


(1) 

(2) 

(3) 

(4) 

1. 

1084 : 2005 

3n^b:H1084 : 1994 

— 






'IKdl'*! Ui'l'ti 9 !tlI5 f^crvfl-l 10002, '=1^ 

^td+lcll, -quil'IS, U«tT 7TF3T 

■'SFtgt, '■‘bugt, "5^ 11*11 (cUT'Sn-TiigtH 'if f i 


[•H.lfi'qcRT^Mt-25] 

T?u. TIB. "itgisr 13;^ ■^) 

MINISTRYOFCONSUMERAFFAIRS,FOOD AND PUBLICDISTRIBljnON 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 13 July, 2005 

S.O. 2557.—In pursuance ofclause(b)ofsub-rule(l) of Rule 7 of the Bureau of Indian Standaras Rules, 19»/, 
the Bureau of Indian Standards hereby noti^s that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have beep established op the date indicated against each; 
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SCHEDULE 

SI. 

No. 

No. and Year of the Indian 

Standards Established 

No. and Year of Indian 
Standards, if any. 
Superseded by the 

New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 1084:2005 Textiles—Manila 

Ropes—Specification (Fifth Revision) 

1084:1994 

May 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Za&r 
Marg, New Delhi-110002 and Regional OfiBces; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvaiianthapuram. 


[No.TXD/G-25] 
M.S. VERMA, Director & Head (Textiles) 


^ 1 2005 

^.311. 2558.—fWT 1987 7 (1) (13) % 







( 1 ) 

( 2 ) 

(3) 

(4) 

1 . 

3u|gH5290 ; 1993 

1 2005 

31 2005 


fTOH-* 9 5(11$ -JlHifOPf, f^wft-ll0002, -tiWldOl', 

-ousl'Ki, #0^, iTstT Tinar olw, g-^i^r-fl, tcjiron;, 

<*1051, OHOT, w ■fefil' f i 

[■?T. 22/<MM^] 

wfTigiOR'to, ‘ipp’ ^5rgi3( ftd^ Fftf^Rt) 

NewDelhi, the 1st July, 2005 

S.O. 2558.—Inpursuanceofclause(b)ofsub-rule.(l)ofRule7oflheBureauofIndianStandardsRules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given 
in the Schedule hereto annexed have been issued; 


SCHEDULE 

SI. 

No. 

No. and Year of the Indian 
Standard Established 

No. and year of 
the amendment 

Date from which the 
amendment shall 
have effect 

(1) 

0 

(3) 

(4) 

1. 

IS 5290 :1993 

1 May, 2005 

31 May, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
ZafarMarg, New Delhi-110002 andRegional Offices: NewDelhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices ; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. CED 22/Gazette] 
S.K. JAIN, Sc ‘F’ and Head (Civil Engineering) 
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6 2005 

^.OT. 2559—1987 % 7 % (l)% 'gfe ('Sr) % ■d R *T Fr< j> ^ 

^<^<1 gtfirqftra WT t f%r-^ ^T?PPF (•^) •^'^T#B <m i /M f ;— 


31^ 


HM«h ^ 



(1) 

(2) 

(3) 

(4) 

1. 

3Tr^trH6523 : 1983 

1, ^ 2005 

30 "^IP 2005 


FTTTTit^i^’ ^ iifirirf ■*n^ 'm 9 , 1 ^^- 110002 , «hiAiId*iT: ■=Tt 

- 5 *^ w 7!ren ’ilw, ^igkl, 

'Ji'M^<, '=hn;j<., H<i'il, cf®n 



[B. 53/i;i^m] 

■RftTt oJRK^, 

New Delhi, the 6th My, 2005 

S.O. 2559.—In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given 


in the Schedule hereto annexed have been issued: 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 

No. and year of 
the amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

1, 

IS6523:1983 

Amendment No. 1, June 2005 

30 June 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. CED 53/Gazette] 
S.K. JAIN, Sc. 'F' & Head (Civil Engineering) 

RlCTtl, 8 '5<ni^, 2005 

■^.OT. 2560.—e^tl fwi, 1987 7 %'8'lfWT (l) (tl) % 

TJ.^l<f 5 Kl 'Htf f 'TT^ f :— 




WR 


W^'<^ ■gRT 

Hnef) 

'3T«T^ TTH<=b7, 

■^snPmlM^ 

(1) _ 

(2) 

(3) 

(4) 

1. 

1238 : 2005 crli<ni’7 

farfilfe— ( 

1238 : 1985^tl%i?1lc1^'1 

(^«n 

1 2005 

2. 

15558 ; 2005 tpf.it.'sff. wiPT 

— 

28 2005 
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^ HH<+ ■RTRi'm, 9 !^ll$ ^STTv^wf, ■=I^f^?cfI-110002, 4> l 'M[cri'4)' ; '=1^ 

7r«n Tirar ’itw, ^^ig i cf) , 

^iPT3T, ii«n ■^’ t5 11 

[fi. : 1 ] 

%lpR>‘TpTi’^TI^ (T131^) 

New Delhi, the 8th July, 2005 

S.O. 2560.—In pursuance ofclause(b) of sub-rule (1) of Rules7 ofthe Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each ; 

SCHEDIJLE 


SL 

No. 

No. & Year of the Indian 

Standards Established 

No. & Year of Indian 

Standards, if any. 

Superseded by the 

New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 1238; 2005 Himicane lanterns 
—Specification (Fifth Revision) 

IS 1238; 1985 Hurricane lanterns 
—Specification (Fourth Revision) 

1 July 2005 

1 

IS 15558 :2005 Mini domestic water 
heater for use with LPG—Specification 

— 

28th February 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, hfanak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No.MED/G-2:1] 
C.K. VEDA, Sc. 'F & Head (ME) 


8 2005 

■^.OT. 2561.—HRtfHppRt1987 %fWT 7 %^3’lfWT (l ) %'Br5' (’Q) % 3H^tKU| Miw'i'q HH<=b ®<i(t 








(1) 

(2) 

(3) 

(4) 

1. 

31I^R^n2933 (MPI1) : 2003 #r 
7TW9fi-i=hi MFT 1 

3T^wt ■S’rNp’T) 

1, ^ 2005 

1 2005 

2. 

311^ 1^^112933 (MR2) : 2003^ 

TTW Mfid'+I ydl5«H—ntrS'lP'^I MFT 2 

1,^2005 

11vTit 2005 

3. 

3Tr^il?t12933 (»1PT3) : 2003 

■HUI5'*—f^niir'e MFt 3 

1, ^2005 

1 2005 

.4. 

12933 (MFT5) : 2003Tfk 

■"Rhim'95ftT (^JRI'SRtw) 

^^^•=1. 1,'^2005 

1 2005 
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■?!>)■ WT 9, W^TR ■RFf, ^ fi;c^-110002, °h l 'Mi<yl4f : 

- 5 *^ Tiqi war «w‘i[d4f 3 i?>i^rr, Htam, ^Ft^F^pp, yajigiel, 

^FTJT, “hllljl, Tr«1I ■^f fWy f I 


[■?i. T^>T.i^./^-2 : 1 ] 
^-51513 (T^T^) 

New Delhi, the 8th My, 2005 

S.O. 2561.—^In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given 
in the Schedule hereto aimexed have been issued: 


SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 

No. and year of the 
amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(?) 

(3) 

(4) 

1. 

IS 12933 (Part 1): 2003 Solar flat plate 
collector—Specification Part 1 
Requirements (second revision) 

Amendment No. 1, June 2005 

1Juty2005 

2 

IS 12933 (Part 2): 2003 Solar flat plate 
collector—Specification Part 2 

Components (second revision) 

Amendment No. 1, June 2005 

1 July 2005 

3. 

IS 12933 (Part 3): 2003 Solar flat plate 
collector—Specification Part 3 

Measuring Instruments (first revision) 

Amendment No. 1, June 2005 

1 My 2005 

4. 

IS 12933 (Part 5): 2003 Solar flat plate 
collector—Specification Part 5 Test 

Methods (second revision) 

Amendment No. 1, June 2005 

1 July 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Qfiices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. MED/G-2:1] 
C.k. VEDA, Sc. T' & Head (ME) 

^ Rtcrcil, 8 2005 

2562.—1987 %7 % (1) %'d? (tl) % 31 jwm ^ 





^*#Tcr 'HHrfiq HH<=b(^’) 



7ii§qT 


'3ilq5r)l*iq 'mkhih 



(2) 

(3) 

(4) 

1. 

30^R^3971 : 2005/30^ntT31)445 : 1996 HIHill 

311^ TT^ 3971 :1976 

28 Wr) 2005 
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(1)_O)_ 

2. 13460 ; 2005/«n^ sjt 3732 ; 2003 W3- 

% fq'll ell % %T^ 

'+^4ri<-12 ^ 3Tfq%(T 3TTTj^ % wff % 

7-itcT 12 (TfTSiTft^) (‘^FcTT 

3. 13461 : 2005/«n^ Sit 1724 ; 2003 Wl- 

<aTq^ Haq^ qic^ '!)l5i"l % fq'sicft % f^lTl 

^'*i<-i2 

7-h1c 1 qi^qci, 12 ('^IFTF^) (T5W 

4. 3T1^ TT?l 13499 : 2006/3TI^ TJ^T sft 3731 : 2003 «4<+ 9154- 

f<aq^ % (qqcii 

'=h^'f>i<-24 qlcrti "sfI 3Tf»T%cT 3ii'j(ci qiri-^ % qi^-il % 
7-'^ '6^=W< 24 13;?T (3IT«lfiT^) 

5. 311^TliBI3531 : 2005 <^q<r1 
ftr^^^FTT-Rs^'i 

6. 3TT^ 17^15547 i 2005 ^qci qi^'i^qn, '^Ir^ qi^Hl 

% %T3; ><r1ir«<=b ^ |«R 

7. 371^ ■q?n 5563 ; 2005/3111 ^#17269 : 2000^ W 


(3) _ 

371^1^1113460: 1992 


371^117113461 : 1992 


371^117113499 : 1992 


371^-^13531 : 1992 
311^117115547 : 2005 
311^117115563 : 2005 


(4) 

30 37^ 2005 


30 31^ 2005 


30 37^ 2005 


28 -917^ 2005 
28 ■'157^ 2005 
2877)7^2005 


fTI'^Kalq Hnq> 4)1 uRiqi ^Kalq •ii-i'i) Hiqq) 9 qw-’IPi, Rct 71-110002, «t)iqt<nqX 

file#, ^< 44 ) 1111 , 7 ^, ■5*51^ 71*11 ?miT 4 .Rtd 4 l' 31^*1 4 'wV, MIWI, ^^% 747 , = 614 H 17 , "J^l^, t^TRUl, 

75I*ig7, ■4)1437, -7241, - 3 ^ 71*11 Rl1f)44'4l37H -^f 1%5[?1 ^ ^37c1^ 11 

[71. el^/3ft-l6] 


■%.3. fTlf^, 


New Delhi, the 8th July, 2005 

S.O. 2562,—In pursuance of clause (b) of sub-rule (1) of Rule (7) of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto anne.xed have been established on the date indicated against each; 

SCHEDULE 


SI. 

No. 

No., year and title of the Indian 

Standards Established 

No, and year of Indian Standards, if Date of Established 
any, Superseded by the New 

Indian Standard 

(1) 

(2) 

(3) 

(4) 

1. 

IS 3971:2005/180 445:1996 Pallets 
for materials handhng-Vocabular>' 

(second revision) 

IS 3971:1976 

28 Feb 2005 

2 

I-S 13460:2005/ISO 3732:2003 Road 
Vehicles-Connectors for the 
electrical connection of towing and 
towed vehicles-7-pole connector 
type 12 S (Supplementary) for 
vehicles with 12 V nominal supply 

voltage (first^wision) 

\ 

IS 13460:1992 

30 April 2005 



[<i*rli—•gTO 30 i)] _ 23 , 2005 /?n®r>r i, 1927 8001 


(1) 

m 

(3) 

(4) 

3. 

IS 13461; 20O5/ISO1724.2003,Road 
'\fehiclei—CoanectofsforthB 
electric^ comec^n c^ towing and 
towed vehicles—^7-p<de oc^iector 
type 12N (Nramal) forvehicles 
with 12 Noniinalsuiqily voltage 
(First Revision) 

1513461:1992 

30 April, 2005 

4 . 

IS 13499; 20O5/1SO 3731:2003, Road 

X^hides—Connectors for the 
electrical connection of towing and 
towed vehicles—^7-pok connector 
type 24 S (Supplement^) Rn 
vehicles with 24 V Nominal so(^)ly 
voltage (First Revision) 

1813499:1992 

30 April, 2005 

5 . 

IS 13531:2005, AutottK^vc Tyres— 
Tyre-ietreading materiais for mould 
cure process (First Revision) 

IS 13531:1992 

28 Fd)., 2005 

6. 

IS 15547: 2005, Automotive vehicks 
—Plastic fuel tank for four wheelers 

1815547:2005 

28 Feb., 2005 

7. 

IS 15563 :2005/ISO17269:2000 

Passenger car tyres—Methods for 
measuring rolling circ inference— 

Loaded new tyres 

1815563:2005 

28 Feb., 2005 




[No.TED/G-16] 




J. A. SIDDIQl, Director (TED) 


8 2005 


^.3S|t. 25*3.—tTH% f»m, 1987 % 7 %(1) %"Gr^ (T3) % 31^y<u| HH<=b ®«iTl 

xr^ro ^>TqT t ftr •nf^ '»TRg|T( ^) •^’ < Ni/faA ^ f :— 






7T#f«Rt HR#q'RFT5IT(-a^)^ 

7TW 3ik 


(1) 

(2) 

( 3 ) 

(4) 

1* 

an^ Tomases?. 1992 , 

<<15 Hi ■^" 11 xft Tftni 

^1# 

1 ,-*1^2005 

30 ^pn^, 2005 


■5^ 3 rf^ *m, 9 W Hl'i ^ Rj^rdl-IIO 002, 

M fert, 'felci'+iwi, "5*^ w Tirar ■*w[d4f: -M'ldk, 

?f«3II ■^' fefit WTsq 11 


[IT. -^ll/^-SS] 

■rt. %. '^tsNT, ^.-‘t^’ T^'a^ 


061 Gi/2005—3 
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[Part n—S ec, 3(ii)] 


THE GAZETTE OF INDIA : JULY 23, 2005/SRAVANA1, 1927 


New Delhi, the 8th July, 2005 

S.O. 2563.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of 
which are given in the Schedule hereto annexed have been issued : 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 

No. & year of 
the amendment 

Dale from which the 
amendment shall have 
effect 

(1) 

(2) 

(5) 

(4) 

1. 

IS 13568 :1992, Lead acid hght 
weight storage batteries for 
motor cycles and similar 
vehicles fitted with AC 
circuitry - Specification 

May 1, 2005 

30 July, 2005 


Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg. New Delhi-110 002 and Regioua! Offices ; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices ; Ahmedabad, Bangalore, Bliopal Bhubaneshwar, Coimbatore, Guwahali, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thimvananthapurani 


[No.ETll/T-55] 

R K. MUKHERJEE, Sc. 'F' & Head (Elec. Technical) 
18 ^5^, 2005 

1987 7 (l ) (7^) %wh'mw 

(1) _(22__ 

■' «Ti5XT^ 10551 : 2005^^^ H^%5r'ir5Pil 10551:1983 3117^2005 

fwiT TITRlrr^- 

(■'1^ 

^ 'MU'* ept 5rfc1'4i KH'+; M^9, 'RetlTl 10002, chmfc^-Tl', 

■=1^ ■ferft, “Ftciwi, •cl'J.siitS, Mhicl, 

g]5l ii«n f i 


[tM : 15/^-87 ] 

T!7T. %. "gqiT, ‘TTqr’gq-srgisr (gniM) 



['unn—3(ii)] 


WIW : 23, 2005/9im.1, 1927 
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New Delhi, the 18th July, 2005 

S.O. 2564.—In pursuance of clause (b) of sub-rule (1) of Rule (1) of Rules 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of 
which are given in the Schedule hereto annexed have been est^lished on the date indicated against each: 

SCHEDULE 


SI. 

No. 

No. & year of the Indian Standards Established 

No. and year of Indian Standards 
if any, Superseded by the New 
Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 10551 :2005 Zircon Mulllite Refractories 
for Glass Furnace Applications- 
Specification (First Revision) 

1510551:1983 

31 May 2005 


Copy of this Standard is available ftn* sate waliittei Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regumal Office*^. New Ddhi, Kdkata, Chandigarh, Cheimai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[Ref: MTD15/T-87] 
S. K. GUPTA, Scientist ‘F’ & Head (MTD) 


^ 15 2005 

■^.311. 2565.—HH4> 19877 %(l) (tS) %HM4) *4,^ 

■SfRtIT il’ Rb '41^ 71^ HH4t(g5)) 'T^ f ;— 


3T3q^ 










( 1 ) 

( 2 ) 

( 3 ) 

(4) 


3149 ; 1994 

WIT 1, ■sjjt 2005 

30-^, 2005 


&i|et§K % 








^ HM4> "Bid, 9, M f^wl-110002, •w'aftnnT, 

ft?#, rmr yiren gngfcraf ■sMk, mIw, u«ti8T^, 


[^. #1?^^ 9/3n^'^ 3149] 

\ sfNim, 'Ifr. i 13 ;^ (wpt) 
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THE GAZETTE OF INDIA : JULY 23, 2005/SRAVANA I, 1927 


[Part II —Sec. 30i)] 


New Delhi, the ISth Juty, 2005 

S. O. 2565.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulm of wiitch 
given in the Schedule hereto armexed have been issued : 

SCHEDULE 


Sl. 

No. 

No. & title of the Indian Standards 

No. & year of 
the amendment 

Date from which the 
amendment shatt have 
effect 

(1) 

(2) 

(3) 

(4) 

1 

183149:1994 

Enamelware for home use- 
Specification (Second revision) 

Amendment No, 1, June 2005 

30 June 2005 


Copy to these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices; New Delhi, Kolkata, Chandigarh. Chennai, Mumbai and also 
Branch Offices; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thimvananthapuram. 

[NO.CHD9/IS3149] 


Dr .U. C. SRIVASTAVA, Sc.-‘E’. Director & Head (Chemical) 
15 2005 


■3>T.3ir. 2566.—HH4)'<5^^ 1987 7 (l ) (^) 


31^ 



^ '5RT 3TfTOvpT?T 

HRcfH 


(1) 

(2) 

(3) 

(4) 

h 

aniiFfl 15576 : 2005 

—f^fvine 


stjsrS^ 2005 


uRrqi viw1<l *1H4. 9, 45151 ^flleciVl 10 002, ‘bNitrl'^X 

■=1^ fe#, w yirar : 314 H^ni4, 4'mX *j«(i5iA 


[ti. Tit 11^-^ 15/3Tn[T^tT 15576] 


SI. \ Tft. 8f|e)iRtA ‘i\ -jrsBr (towt) 


New Delhi, the 15th July, 2005 

S.O. 2566.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian 
Standards Rules, 1987, the Bureau of Indian Standards herein notifies that the Indian Standards, particulars of which 
given in the Schedule hereto annexed have been established on the date indicated against each. 



['fl’Tn—3 Ch)3 


wrr: 20os/ami, 1927 
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SCBEDIJLE 


SL No. aadtideofthebidianSt^idards Na amd year of Indian Standards, Date c^Est^lished 

No. Estid>li^ed if St^etaeded ^ llie 

New Indian Standard 



SI. No. and Year of the Indian Standards No. and Year of Indian Standards, Date of Established 

No. Esbddiahed if any. Superseded by the New 

Inhan Standard 


(1) (?) __^_ (4) 

1. IS 12279; 2005/ISO3325:1996 IS12279;1988 31May2005 

Stntered metal materials, excluding x 

bardinetals43etenniaation of 
trawwie strength 

(Phst Revision) 
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[Part n—&c. 30i)] 


THE GA ZETTE OF INDIA ; JULY 23, 2005/SRAVANA1, 1927 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan 9, Bahadur Shah 
Zafar Marg, New DeIhi-110 002 and Regional Offices; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananths^uram. 

[No.MrD25/T-66] 
S. K. GUPTA, SCIENTIST ‘F’ & Head (MTD) 

^ fe#, 18 ■gent, 2005 

^.311. 2568.—MU'* -»^tl fwr, 1987%f^7% <itPl<lH (l ) (lg) % 31 






^ 'SrRlsibfHcl 

^KdV? HH=h HMcbX ^ 



(1) 

(2) 

(3) 

(4) 

1. 

3n^'q:tn5574 : 2005/3TT?b:H3ft 

5754 : 1978 «nol< til's =ri< 

«wRt<tT-yNKreci 


31 2005 


TliM ■qpT^ vp^ 9, ^1^ W 'bi Hl'f, ^ 10002, ^#7 ■=b|ilfd*i)’, : 

^ ••tusl'ii, ti«n ?iraT stw, ■+>!*<( 


257^-66] 

TT?T. %. -jp^n, 

New Delhi, the 18th July, 2005 

S. O. 2568.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and Year of the Indian Standards 
Established 

No. and Year of Indian Standards, Date of Established 
if any. Superseded by the New 

Indian Standards 

(1) 

(2) 

(3) (4) 

1 . 

IS 15574:2005/ISO 5754:1978 

Sintered metal materials, excluding 
hJirdmetals-Unnotched impact test 
piece 

— 31 May, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[No. MTD 25/1-66] 
S. K. GUPTA, Scientist ‘F’ &Head (MTD) 
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f *?mn—l(i i)]_ MTOI ^ TWrif i 23, 20Q5/^im 1,1917 

fe#. 28 '^, 200S 

^.3ir. 2S69.—^irqivPT^^f % 

^ ^ »!tWir (T^ ^^^ WffTI t^) irra ai'kilR ,1976 < 1976 ^ 60) TTm ^ afk tiTT "nT^ 

Pm. 1987 11%^nntRa^^ sraPi^ ^ 

^T«n*hTt mnT ■ii^ii 'Wh=t '^f <jH'^<»ii ^ wjiH 

^spi:, 3R, ^ *inr36^^-m (7) fs) 

<91,) fePlfe, S2, 5/^, H<«lT^lfl(fl! Ttrera 7^, ^ ^-500 033, 

?ra fqfnl^ifl *THFim!«pTT (9«ini(iT^-lll) 3R3T^rfti<nft?R 

-HJIllCH 1^ 31T^T?9 ^/09/2t>04/262 9911, 9»1W4!| ml ^ 9^?%T 9>7in 11 



nT-sti ) M'*i ^1 ^TE^ 3iTTllrfttf ^ E W^pT 500 tWa.llT. 

■3^ ■^in*i y^di 2 ^1. 91- ^ I ^<^141 *il4*in Si'tHni (^) ^ tli"f 100 91- % I ®IT^9^FR ^ !fm TlffTTfH 

«i+ri'iit»i<iJ tiifia Jiiel‘i^'M'1 ‘Snin f" I n'!i>Ki orti'^Ti Stalls <TJCT I ■^) dini 'iR''n*i ■iH'il^i-n 4>itn % 1 <j4<Jhi'Jt 230 <ili?Ti 
SO nt^pstTft NTtri^ "sm ^ ^ 9TT?n 11 

■RiPm ■'51^ ^ ^STfer'^irT^ -sifTTp^ ^?<i2'j[i^ ist?^%f^ nt f=r*Ji ^iij'ii i 

afrr ^^fl-'E TltSpIT "3^ WPiPm m 36 ^ 39-vm (12) 999 TrPW'fl ^ TPiPr ^apT^ 9? T^W 9i9ft 
^ nTsti ^ 3TJtiT99% TS 9919199% *i(i'!^ 3Tft Pi(n4(<ii gKi 3^9 f^-si-it, fssnpT% smI 

39j9ff^ 9T5^ Mif^ n f9;9T mr t, l9f¥^ -sfft ;y?aHT % ^ TT ^‘iiptbT alh ■+>1*1'Jim % 9tH9 ht 9f#r 'sfr 

&91,9T3P|^3rte^R''i’'tii9iff^SO0^ 10,000 ?l9i9?t ¥^9 imwm (1(9) WrTO9l1r?l SOf^-Tf!. ^3it»19i^lftn000 

%in, '31)^ "■^”9pn * lo* 2«10*915 x lo* %f, uft 91 yiPp9171=9 % 

*TO(f9^ 1 

[99.^. 5^-1(9.-21(252 )/2O02] 
9T. n. fH'll'ini, r-i^Tw,, -^rfes m fejR 
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THE GAZETTE OF INDIA: JULY 23.2005/SRAVANA1,1927 


[Part TI —Sec. 3(i:i)I 


Nciv Dclliit ihc 28ih Jiine, 2005 

S-0. 2569.—Whereas ll’ic Cciiiral Government, after coiisidenng the ticport submitted to ii by the prescribed 
aulhonty, is satisfied Lhal die Model described in the said report (see ihc figure given bclo^v) is in conformity uiih the 
pro\'isions of the Standards of Weights and Measures Act^ 1976 (60 of 1976) and ihc Standards of Weights and 
Measures {Approval of Models) Rules, 1987 and the said Model is likely lo nmintain its accitr^cy over periods of 
sustained use nnd to render accuraio sen ice under varied oonditions: 

Nou; ( herefbre. in exercise of the powers conferred by sub-sections (7) and (8) of Section 16 of the said AcL 
the CentraJ (jornmoent hereby issues and publLshcs the ccrtiftcatc of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instmnicht with digital indication of' SLA-P” scries of medium accuracy 
(Accuracy class-Itl) and wJtli brand name "SENLOGIC' (herein referred to as the said Model), m<^nii^cmrod by M/s. 
Scniogic .Automation fPj Litnilcd. No. 52. 5/D. Sanasrea Grahas Apartments, Gandhi Street. West Mambalam. 
Chcnnai-6tKi 033, Tamil Nadu and which is assigned Ihc approval mark rNDA>9/2004/262. 



The said model is strain gauge type load cell based weighing instrument with a nmimum capacity of 500kg 
and minimum capacity of 2kg. The v'crification scale iiiien^al (e) is lOUg. It has a tare dcA'ice with a lOti per cent si.ib- 
tratlivc rciained tare effect. The Light Emiliimg Diode (LED) display indicates the weighing result. The instnimeni 
operates on 2lu Vfelts and 50 Heriz ahcrnutivc current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-scclion (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model is be cover ilic weighing 
instrument of same series with maximum capaciri' above 50kg and up to UHXlkg and witfi number of verification scale 
interval (n) in [he range of 500 to 103^0'^ for 'e’ value ofig or more and with ‘c' v-alue of I ^ UF, 2x l(f or 5 * ] 0^ k being 
the positive or negath^e whole number or erjunl to ^ero, manufactured by the same manufacturer wTj:h the same prin¬ 
ciple, design, jccurac)' and with the sanK niaterijjls with which, the approved model hus been manufactured. 


IF. No WM-2K252)/2t)02J 
R A. KJUSHNAMC)ORTH\', Director of Legal Metrology 
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; ’!5i?trt 23, 200S/«im 1. 1927 
■=1^ ft?#, 2S'!ljp, 2005 

^TT»3TI. 2570*“^st, ftftiT nif^nHi SHI x^fi ft'TtZ ^ %”W'TTMR ^ ’1S( fti" 

^ frfli ^ •■IteT (## ’Cf ‘3iT^ -qm siftiPm, 1976 (1976 ^ 60) fT>!n we #T -qm qnw 

angqftq) fqqq, i937%-3q4qf% W!T Wf’TWWn f fWF'ttTO TTWi # # ^*lfe?T 

wflT? Tiiw aftr ftff'pq qftfttiRrfJf q ^w ireR witr 

sra.-, siiq, F'tqjic w arfqftwT# vm 36 #eq-vm (7) #t( 8) sinTOiTil^Tqf wr-sFftnwT^^ %iq 
(m) ftiftftF, Tfr. 52,5/ST, FFi#foiT werti qiqt ^ H r q4 ?T q -^-600 033. sm 

fqftftti wqqqwefti {qw^ wi-iii) >3ia?rT%s!tq^iqqqq1^, 3iFT5nf#iq)?Fie7Frn (^q^rerq 

TIFR) WqteFFil, ftraWqTOFTWq ’ t (ftl^ WSF FTiqW^) #7ft# ftlf wi 

TP ■^/09/2004/26i 1^ qw fqin^ qq ^ sflT wftra qiFft t ( 



C?tq) ^tFiRiRTF MR^ wwfp 3q?qwf#T C%qptm3iqfR) I 5F#^JTfqwftq 

«!iwn 30 fw,Tii. #x*jwtq ^Frm loo^n. tiF7qrRqiWTHaTqin7T{5>wTqrTS'!n. ^ 1 tftraqq?m 

iitTrTFfT “H+cinrHui tnfcr qwq 1 ttott 'erortw ■s#®' (t^ t ) ireTt (ftpq qftwq qiwi i^ i wiqvr>i 230 

q^ so NrMiqfll qRI fq^d 1sqiq qr qW WWt ^ | 

^ei Oq q "^e qjt q?# % a r fflfiq ti wqf# % 

afrr JRqfiq FFRR -eqq ^ifqfqqq # rri 36 # eq-qw (12) ot qqq Ffqfrqf qn ^ ^wr wqw wirfr 
"I fwqqqws?T%^frg'fft=T'lT'5F qqiFqq%sT?r>i?iFTTrWpif?n?Ri'3WfF5jqT, 1%w?qw wqijTFftRm 

qfs?f fq fqWa ftcw qqr t, fqfqftcr *jTiFT % ^ ^Nr, qqr^ 3?h qviwiiMi % ■eqqjiqi # ^ 

100"pT.m#2111. WF wq^fiqqi00#io.oDOtiwiR^#wqiqqqiqqiq#111^1 (Tp) #tsw, qT 3 f# 6 Tfqqi% "i" 

wq% 1 ^ 500 # 10,000Ttw# ^#F?qmqiqFftqsoftt.in-qqiqjrsrfqqraq'^p=PTq#f#i: '‘^'’qpi >= 10^2 >^10* 

w 5 10*, % Ft qqiFTw w '^'*n?qqt ^qfw qi % wt^q ? i 


2061 GI/ 2 OOS-JI 


[ qq.#. qq -21 {252 }/2002 J 

qt. q. l^jqrqrq fq?ip 







IKE GAZETTE OF INLUA: JULY 2J, 2t)05/SRAVANA!. 1927 


[Part 3(iiJl 


80 la 


Nctv ndlii. llifi 28lh June. 20(35 

S*0. 257<l.—Wherefis the Ccniriil Uovtfnnient after cortsidering the report submitted to h by the prescribed 
anhonty, is satisfied iliat the Model described in the said report (jcc the figure given bclcnv) ts in confonnity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) R-ules. 1^87 and the said Model is likely to maintain its aecumey over periods of 
sustained use and to render accurate scr\^scc under v aried condilions: 

Now; ihcrcfofC. in exercise of iltc poivers conferred by sub-sections (7) and (K) of Section 36 of the said Act 
the Central Government hereby issues and publishes the cerTiRcate of approval of iIjc Model of the non-automatic 
(Table top type) weighing insirutneni with digital indication of “SLA-T" series of modipm accuracy 
(Accuracy dassdil) and with brand name "SHNT.OGlC" (herein referred to as the said Model), manufactured by 
Kt/s Sciilogic Autoiiiationi (P) Litnited, So 52^ 5/0, Sarvasrea Grahas Apartments, Gundlu Street. West Mambaiam. 
Cheiinai-^iffKi U33. Tunil Nadu and which is ^issigncd the approv'al mark IND/09/2(X>4/261; 



The said Model is a strain gouge i> pc load cell based norKiuioniatic weighing instrument (Table top type) 
wills a iria.vimtinii c^npuscity' of 30kg and niinimiuu cnpacih of lOOg. The v'erification scale iiiierv'al (e) is 5g. It lias a tare 
dc',ICC u iili a 100 per cent subiraciivc remined Lire died. The tight emittimg diode (LED) display indicates the weigh¬ 
ing rcsnli. The instrunicnt operates on 230 Volts, 50 Hcri/ alternative current power supply; 

hi addiiion to sealing ihc siampiug plaic, scaJiug is done to prevent the opening of the machine for fraudulent 
practices. 

Ftmlier, m exercise of the powerx conicrred by stib-scdion (12) of Section 36 of the said Act, the Central 
Coveriinicni hereby dcclLires ihat ihis certificate of approval of the said Model shall cover the weighing 
insi rumen IS of similar make, accuracy and peribrnmnee of same series with niaximimi capacity up lo 50 kg with verift- 
ailtoii scale inte™i (n) in tivc range of 100 to J 0,000 for 'c' value of lOOmg to 3g or wiih verification scale intenal (n) 
in the rang of 500 lo lOjJOt^ for *£' value of or more and wilh "e' value of 1 x l{l^ 2^10^ or 5x10*, k being a positive 
Of ncgaiix e whole iininbcr or equal to maiiiifactured by the same manufactuier in accordance and with the same 
pniicipk'. design, accuracy and wiili the saitit nunc rials with which, the said appro^xd Model has been manufaciured. 

[F.No. WM-2lt252}/2002| 
P. A KHlSKNAMOORTH’i . Director of Legal Metrology^ 


8U11 


f ] 1 — ^{ii) ] ^ TPSTR : 23 , 300 S/?rm 1 , TJ 27 

M fe#. 1 3005 

^.3ir. 2571.—TOT 
"3^ ^ *lfee1 anftfil TfTH 3iJk1976 {1976 60) 1l>!ir‘*IIH 

i^, qn TiMmrt 

Tim alh: ftfM’R TTrfrtifii^ ■^‘ ^ itcr ^thi c^'ii; 

m-, 3 N %^ 1 *T arftriwi tiri vm 36 Efft ^-«nfn u) 3 #n (a) Tif^f ^ in; 

71^ 10 , TfNiTT7t=PiTiaHm■^, 5 it anrf ^nwk-s^ooss 

J^isRi^^^^^-r^TFirpii aT^^^#i?f TTiFt) 

%7f5^7:T. f^ff ^ V r»5 7?l7R*‘l ^i^ '' t a^kfjR! 

<»f20Qsno tti t. w^^iai TBRt 3^k ^iirn 1 1 



^TTSTi 1^1 w fl't'ft’SfTt 71 it-a^raRiTOT) ifim‘sT^iTar 1 1 e^Tin 210 m ^ 

M71T1 100 m. 11 H Wnm HITRH JRUTri (^) 7?mFI 1 f7, 71 I tpF 33T^7^'T f ^T*l^FT imi TfilWt 
Vrfel 311tf<T!j5T?l 7^17 f t IP 7571 fit '5^) 7771 ‘^fTllT f", 230 SO 

TiTWlft TRl 7?:P 7^ "SfvP TiTTI % I 

*'j ;r r»j; 'i ^ ^ arfjiftqa wip t ^k i %fmr 

aiSr iiT^^ ^ ^ini 36 Tit ^-»ira { 12 ) ifn ^ ?si tp<p Tvdt j-i Th^rr 

% Tfe?! % % lfi aqwHij % ^(Rtnn -a^ft gm ?Ttt te^H % sr^.w aflrTtit ^rmTi ^r 

gfr^Ttfel 7f5?T f< tf=T f*ij | 1^ TITI t, r««fHpHl Tift iJTffll % tfl ^ ^7. 'q'TItim ^ WTlIfT^ % tftflH ^ ^ ^ 

1 f^.in. t so iH.m l!Tf “t" TIT % 1 ^ so,000 Tfti TTT afrfWTft ^ T TnMTT TlTTH STiRlH (T?T) i 0 fT».UI TTT tS 

fl*mi 3ftT '^' TITI 10^ 2 K 10* TI 5 ’i 10*, , uft *lTn*PfT! KtoiTtHT. \i3lTi 71 ^ TW^fT 11 

f'PI.d n(T.-2rC224)/2003l 

froiTl, 7 n f 75 lB 
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New Delhi, ihc IslMv, 21305 

S.O, ZS71.—Whereas Ihe Central rai3\ crniiiiciil> iifler cojisidcnng the report subinittcd To it bv the prescribed 
tliiThoriiy, is satisfied that the model described in [lie said repon (see the figure giv'en below) is in conformity with the 
prmisioTis of the Standards of Weights find Measures Act, 1976 (6[) of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, I9H7 ;ind the said model is likely to mainiain its accuracy^ over periods of 
sustained use and to render acctirale service under varied conditions: 

Now, therefore, in exercise of the powers conferred by $ub-socuons (7) and (H) of Section 36 of the said Act. 
the Central Govertiment hereby issues and publishes the certificate of approval of iKiti-autoniatic (Table top hpe) 
wicighing instrunient with digital indication of “ALC” series of special accuracy (Accuracy class-l) and with brand 
naine “ACCULAB” (herein referred io a,? (lie s;rid Modelh manufactured by M/s. Sanorious Mcehotronics India Pri- 
vaic LiiniEcd, 10, 3rd Phase, Peonya. 6th Main. KLADB Industrial Area, Banglore‘^S6005K and which is assigned the 
approval mark rND/09/2tK>5/20, 



The said model is a monolithic tccluiologv' based non-automatic weighing insiniitient (Tbblc top type) with 
a maximum capacity of 2I0g and niinimiirn capacily of KXimg. The vcrificalion scale intervul (e) is hug. Ji has a tare 
device vvitfi a lt)(J per cent subEractive retained lare effect. The Liquid Ciystal Display (LCD) display indicates ihc 
weighing result. The iuslniment operates on 23<i Volts and 50 Honz alternative cmreni power supply; 

111 iiddiiion to scaling stamping plate, seating shall also be done to prevent the opciting of the machine for 
fraudulent practices. 

Further, in exercise of the powers eonferred by sub-section (12) of Section 36 of the said Act, the CenSraJ 
Government hereby declares shat this ccriificaie of approval of the said model shall also cover the weighing 
instrument of similar make, aceuraev^ and performaacc of same series willi maximum capacity upio to 5flkg with verifi¬ 
cation sailc tmcrval (u) in the range of 50,000 and above for "c" value of I mg or more and with 'e' value of I ^ 10*’, 
2« 10*' or k being positive or negative whole number or equal to /.ero, manufactured by the same maniifacturcr 

in accordaiiL'C with the same principle, design, and with ihe same mi^ierials with which, the said approved model has 
been man trnctured. 

fF. No. WM-2l (224>/2tK>3J 
P. A K-RISHNAMOORTHY, Director of Legal Mcirolog>' 










m3 


'rrra ^ : ^ 3 ^ 23, 20os/5n^ 1 , 1^27 

^ 1 ^trr^j 200S 

'97r.3ir. 2572.—%^ wmi 3Tlftl4l^ 5TTT ^ IT^ f^ ^ 21=nvPT W f 

friti "RTOT ^"TS W 3fl^ Tm HH^ 1976 < 1976 ^ 60) IS^T W 3^tT ^ ttr^ 

^ f=m, 1987 t TTfe^ 

^Tr^iTTT M-ni^ T?§MT 3f^T Rflft^rd^if "Sf TPCT^^ TJl^PT 'TOH 

■^; ■3iT^-%^#^ 1HW<, 3tfyfWT tTO 36 ^ OT-^HTl ( 7 ) ^ (3 ) ^ W>T 1^ 

3115^^1 10, Tfte^r%i7. ^^T. ^ ^ 5600SS pn 

(^4I^-(^II ^-ll) ^ ffttn (i«fci'OT % 

■hIs^ f^ti^ ^T'^-S ^9PT * ^ ‘'TT’^I?^ *llsci ^Pl ^) ■sHt ^ ^■1|5'1 'Sil^ T^ 

09/2005/21 TTH^^fei fezn wu %, inirw^ ^ird ^ f i 



^3^ ’Hfer "fe^ERt arrafe C^aFi tr v^eO ^ i 

aiftrwflf ^TTOT 210 tIT. 5fltT ^-TClM 200 ft.UT. f f ^T?«im TTrrilT^ SRRIM (?) ^ ’TR 10 f^T. TIT. f I TI^ 3W’^jJ6H 

f 1^IH%I "^I^l vrflvifli Bq^ii?RR*RT vrfel ^ ^ ir^ fewn 3I^??T (^ Tft "^) 1!^ vft^i*f W^ ^ I 

230 50 trnr f^tjci Ticf^ ^ t ( 

t^iH^-^i *^c ^ ^HjTflR^ ^ 46xc% Rni ^ ^ friv* ■hI'^i**<'^ i mt Pti^i wr^m < 

^"sfln 3 |Mh^H ^ MTO 36 ^ (12) SrtT TTRm^-II ^ gTJ ^ ^fl'I'JII W^Tfft 

% {%Ml’S^% W TRT^WT%3?7pf?T%‘TOf ftf^RRnETTT^^ftr^TRI, -ilh 3 h| ni^yi f^srarl 

TifetT ftP r ftlfl w t, f^iPiftvi Tsft it ^*i?n sfrr ^4 mi6h ^ wi ^ ^ 

1 fq,TJT, ^ so fW.TJL ?T^ "'i'* % fell 100^ 50,000 ■% ¥-31 #' ^rf^im TTTW^ irf?RTR (l^) 

100 f^. WM * 'V' "HR %fel7 5000 ^ 50,000 TRT^ ^ "ff Hi?^im ^^TiTOR (TJ^) 50 fe ,1Jf- W 

^ptsiftT^FOT ^FTTH f 3^^T **’j''TTFn k 10*, 2 10*^5 10* %f, ^ ^ ^11 ^^f I 

[ ’^JT.li. ^?P1, T?'I.-21 ( 224 )/2003 ] 

a. TT. ^wru^nf^ f^cvi^,, 1^rlw ^ 
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Delhi, \\\z Ui July. 2(H}5 

S+O. 2572,—Wliereas tkc CcjiUhiI Oo^'crjunent, 2^i\cr conSEdcriiii; the rcporl subii^iuctl to ii bv I he prescribed 
authorit)', is s^Lisfied ihai tlic model described in ihc ^aid reporl (see ihe figure given belou) is in conformity u ith die 
provisions of tlic Standards of Weights pnU Mcnsiircs Act, 1976 (60 of J97ri) and the Siniidards of Weights Eind 
iMeasurcs (Approval of Models) Rules, 19^7 and tito smd model is ]ike[) to mntnuiin its accuracy over periods of 
sustained use and to render accurate sen ice under varied condilions: 

Now, iherefbre, in exercise of tlie powers conferred by sub-sections f7) and {H) of,'Section 76 of ihe said Act. 
the Central Government hereby issues and publishes the certificate of approval of non-autoniatlc tTublc lop type) 
weighing instrumciu with digital indication of'ALC series of high accurac> (Accuracy class-tl) and with brand name 
“ACCULAB'' (heroin referred to as the said Model). Etianufacturcd by M/s. Sanorious Mechaironics Indiji Private 
LimiiefL 10, 3rd Phase, Pcorrva, 61 h Main^ KIADB IndiFstiial Area, Bangion:i-56tit)5a and which is assigned live appro^nl 
mark INI>tJ9/2005/2l; 




The said model is a electromagnetic force compensation principle based non-auioinatic weighing insEniiiient 
(Table top type) widi a maximuni capacity of 3 big and nuninmna enpacit}' of ZtiOing. The vcriftcaTion scale mterval (e> 
is lOmg. ]l lias a tare device wilh a IW per cent subtractive relained tare effect The Liquid Crystal Display tLCDJ 
display indicates the weighing result. The instniment operates on 270 Vblts and 50 Hertz ahernative currein pow er 
supply; 

In addiuon to sealing the stamping plate, scaling shall also be done to prevenl the opening of the inacliine for 
fraudulent practices. 

Funhcf, in exercise of ihe powers confeirLd by sub-secuon (12) of Section 36 of ihe said Act, ihe Centra! 
Governnicnt hereby declares that tliis certificate of approval of the said model shall also cover ihc weiglntig 
instrument of similar make, accuracy' and perlbrmance of same series with maximum cnpacii) uplO 5tlkg wilfi vcrific;t- 
tion scale interval (n) in the range of 100 to 50,001} for 'c* value of I mg to 50mgand with vcnfication scale inion al (ii) 
in the range of 5060 to 5G,CKK) for value of lOtinig or more and with "e" value of I « 12^10^ or 5^^I0^ where k is 
a positive or negative whole number or cquicil to ^ero, manufactured by the ssimc manufacnircr in accordance wilh the 
same principle, design and wilh the same materials with which, the said approved nl^^el has been maniifaciored. 

JF No W]Vt- 31 ( 3243 / 3 O 0 }l 
P. A. JCRlSHNAMOORTIfYt Direclor of Legal MetroJo©' 




srai m Tiann i 2i. 2005/6tpm i , 1927 


^ ftml, s 2 OOS 

^ frii^ ^ (STR 3iifff?i ^) 'UTS aftr ■sin iim ^ifaPm, i976 ( 197 &^ 60 ) tt^fi ^ sftr »m <n*raT 

C*iTsw>n 3rjjfhn) fppi. 1987 % ^tff % t aih ?tT ^ ^ ^rwii t ^ «^'ii(m iNtn ^ sn^ 

^«n*t!n HTT? 71^ aftr ^ #11 ’S7?n i%nt; 

3171:, 37^7 ^r=!fNr717^ ^ siWpw^ tmT36 3p^'3^-trtn {7) ^(8) 

^-TF^S^F^fTTTCT, 7tJ4, yiTTgiqT:, ^Ti I hI^ I W jHM Fg^ T, ftlT^gft-nOOSa OTTftrf¥^ *'1322-^'*‘flSr^ % 37^ 

+lf&Vi ^ '^T, ■in^S '7^1 ^ ^ 47^Efl_ +iT 5^ 'l^l 

■j^) -jf^ f^ 3risTrT=I 31T^ 1^^/09/'20(M/536 tTPTT’T^lT t, 


?ft?iT?i|HTt?t?r 


*lf 357 =i jHp^ TTf^ 7 T=FITTT 7 *PF f’lTSITO WT ^R=n ijn * fjlTtif 'WH 1 ' 7 |J 1-1 % sf 51 

I T^'iO'^fe’afTrfMsf I tpr3^^7■^T7T^feT^^’^f=^l^^f^^ i‘*Tnr'W: •q? OT^fJiri ■^ir 

■5iTmt sik jTftnRfm Tmwiiw9999.99 ■?, t sfrt smi lo h, #a7"T^fSitf ^^^ntri 11 230 ’tt^ so 
7r7ra;ft *7ro 'SRPT’17 ^EPT SPTITT f 1 

Turfin’! '^>ii ^ ^ 3|[nR^ ^’*'^'^'*'1 Hi H Jiil'^.^''i 3^ 5^’T^7T7 vt Ml fkr^ 

4|]U'II I 

[ 9i7.7T. SUFI 7f*i,-21 ( 1 26 )/2(»31 

it. T^. ^ ^k?rR 









THE GAZETTE OF INDIA: JULY23.2005/SRAVANA1,1927 


[Part TI-^ec. 3(ii)] 




New Delhi, ihe 5ih July, 2005 

S.O. 2573.—Whereas the Central Govemment, alter considering the report subniUted to it by the prescribed 
aulhorit)', is satisfied that the inodcl described in the said report (see the figure given betow) is in confomuty with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, I9 k 7 and the said model i$ likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, [herefore, in exercise of ihe powers coiifcitcd by sub-scctions (7) and (51) of Section 36 of the said Act, 
the Ceniral Government hereby is^esand publishes the certLQcate of approval of model of Electronic Dispensing 
pump with digital indication (herein referred lo (be said model) of “1322-D” series with brand najne “CON-ALT\ 
manufactured by M/s Con-All Fuel Systems, I (I4, Gupta Tower,^ Commercial Complex^ Azadpur Delhi-110033 and which 
is assigned the approval mark [MD/U9/20l>4/536; 



Tf»c said model is a dispensing pump with digital indication having a positive displacement meter provided 
wiUi calibration wheel for adjustment. The maximum flow rate obsen ed is 4U liter pec minute. Jt has a preset device for 
money and vuiumc. The display is of Liquid Cn stiil Display (LCD) type. The volume is indicated on a six digit display 
and maximum price display possible is Rs 9999.99 and ihc minimum quantity is display ed is IflmI The instrunicut 
operates on Volts, 5fl Hertz alternative currcnl power supply; 

In addition to sealing the stamping plate, sealing shall also bo done both in assctnbJy and inpulscr to prevent 
fraduleiu praciices. 


[F No WM-21(126)/2m3| 
P A. KRISHNAMOORTHY, Director of Legal Metrology 






n, 20Qs/{ii m i, 1927 _ _ suj? 

'1^ E^pnt, 5 ^WS 

^,31T. 2574.—‘5171 T?} it^fi *17 1^17 77*7TW1 ^ ^ 

^ frfti f n1% TflsH (■'fNl 34!|ift M) ’TO #7 Tir7 ■'Tmr 3rflrf¥m, 1976 (1976 iR 60) 7T*TT TO ?ftT ^ITT 'ITTO 
(tiTS^'^ 37541 CH) Pm. 1987 % % 37fss^ f ^ ^ t HTITO 1f#1 ^tII 37^ # Vl ilf557 

■q«7T^ TOTJ T^Tl 3?l7 "STO 

3171:, 37 ^, '3^ sfffvPivi ^ ’1T7IJ6 3^-TOr {7) c8) 517 T inrTT <*1 u4l'r to?1 ^ *^^4 

77T3lrf^T=?|^ Tn^ fafM ' ^ / a 7T f^ l <i r -7 1*’!1577TT^{Ttff). ^l| 7»^, p7^-3, 490021 fil^IT 5>t. SRI Wlfll!! 

TOl^iw (^TTOjlTI’^-ni) *‘^■ 5 * 5002 ” m: IJTO, 37f«(^)|fWfl Tlt5R 4H9»T’I 

!T^} ^4fS51 f>471^i t (ftlA 5¥r4 577% ’I’MIH’S^ lUd *E1!T 'l^t ^37541^1 371? 

^^70972004/489 lIHjifM t, STjqlTFI 37*lFm ^ a^tTWT11 



’5^*ifssi 37rffiT^>T;^f*ffPr'^'!7^^'flrt^'iffl»i]ftfT s swro 100 

1%.TIT. sft7 ^RTH 200 m ^ 1 miTl mMKH -SRIiliH (?) ^ TO 10 ITT, 577*11^^ 371^45/74 I filt74?l TO ufflUld 
TJTftw 37T^ 45TO UMPT^ 1 W^l’^nETsHp^Pfe (1151 ? ^) IT^rf Tlftm TT^fflTl^TOf 230^1 fS 50?^ 

TTTTOift *Tm fi7^ im'TT TOT ^iTin % I 

♦^ i f^ ' i ' 7 Ti w4'5 a H rrift-Tfi TO<;5;j i mg i il' %f^^T#i ^ iglH^ AfT7p% %ferc; ‘ft^rra^TO’wiii 

aftr TOTW TTTTO37fyPm ^ um 36 Tfii ( 12 ) SR ih^ti 5rfei4f ^ lipiln in "ii? ’4tT^ 

t pK TOrl % 37541 % 571 '5ITOTO% STIT^TT 37ft 1^1^7*1170 5TO 'feiTTS'l % 375*1T7 ■'aflT TTp *7l‘<t(T ^ r«i-H*i 

375*71% ftPiWti froi mi '^. Wift<T ‘Sf# J^jisrpii % ■%, 'T*7 t%i sftr % Tftro 41 #t ^ 

5‘!IT.'^^3F#3(7fTO%''^" TO%fe[nS00^ 10,000 T3l4 HTTO^ TO ■3raTO (T?5) 77% 500 %, UT, TRT-^ 3iT{%m 

«srTO *TO- 41 ^ f apr *‘t"TO 1 If 10 *. 2 * I 0 *‘*n S >f 10 *. %f, ^ mT?TO'in‘Si:«I! 7 mJ 5 ^' 917 Ifl^‘fPT 1 PTf 

ITOTT, TET^.n*!,-21 (45)72002] 

41. n. fuiiiHri P%i^, WmrTO %fm 


2061 Gl/ 2005—5 
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Delhi. I he 5tli July, nm 

S.O. 2574.^—WhiCrcus the Cciitnl G'>\ Lriiiticiu, after coiiisideriiig the report subiTiitted to U by ihe pro scribed 
aulboriiy, is sSLisfied that the model described m ihc s^nd report (sec the Figure g^n below) is in conforming ^\ith the 
provisions of (ho Standards of Weights and Mcasiiros Act, 1tf»0 of 1976) and ihc Standards of Weights and 
Measures (Approval of Models) Rules, 191^7 und the said model is likely lo tnaintjbn its acenmey over periods of 
sustained use and to render accurate serv ice under varied conditions; 

Now, thorcfoJTC, in exercise of the po^tv^ers conferred by sub-sections (7) and (K) of Seciion 36 of the said Act, 
the Central Government hereby issues and publishes the cenificaic of approval of the model of the self indicating, 
ncui-autoniatic tPlatform lype) weighing rnsmiment with digital indication of scries of medium accuracy' 

ft^ccuiacycbffi-ID} aii wih taaidriart^^VVASTIC*' (herein referred to as the said model), mannfacturod by 
M/s Southern Weighing Instruments Private Limited, ''Ashiana’’ Mtstindhara Nagar fS) G E. Road Bhilai-3, 490 021, 
District: Drug> Chhattisprh and which is a.sstgned the approval mark IND/09/2004/4Hy; 



The Said model (see tlic figure given below) is a strain gauge type load cell based weighing instiumeiu wiili 
a ntaxinium capacity^ of lOOkg. and minimum capacity of 200g The verincation scale interval (e) is lOg. Ii has a tare 
device with a JOO per cent subtroctivo retained tare effect. Tlie Light Emining Diode: (LED) display indicates the weigh¬ 
ing result. The inslrumenl operates on 230 Volts and 50 Herti> alternalsvc curtonl power supply. 

In addition to sealing she stamping plate, scaling sliall also be done to pre^ eiu opening of the machine for 
fraudulent practices. 

Further* in exorcise of the powers eonferred by $nb-sectton (13) of Section 36 of the said Act. the Centra] 
Govcrjinieni hereby declares that this certificate of approval of the said model shall also co^'^cr the weighing 
instrument of similar makes, accuracy and performance of same scries with maximum capacity upto 5()(lkg and with 
number of verification scale inieml (n) in the fimge of 500 to 10,00(1 for o' A alue of 5g or more and with c" value of 
1 ^ 10^^ 2^10^ Or 5x lo^, k being the positive or negative whole number or equal to /cro^ inanu&cturcd by the same 
manufacturer with the same principles, design, and with the same maierinls with whicli, the said approi'cd model has 
been mamifaciured. 

|R No WM-3](45)/2002| 
R A. KJllSHNANtCX>RTHY. Director of Legal Metrology 



[ ^g—3{u)} 23,20051:, 1927 soiy 

■rf s lOOs 

W.afir. 2575.—HWi Wl, fnftfTI ’SlftJ'+jfl SRI 'TT ^ ^'TO 

311^ ^ BTT BTO? 3Tfi#m, 1^76 ( 1^76 'W 60) I1«lt ^TR sSk TiB ’<Tmf 

(*rIsMf ^ 3!3*jta) "Pm. i^R7 ^ ^ 3i?rt '5^^ BB ■?rMFni % % ftbr 'EPfB ^ •■s#ii if »Tr -3^ iql^ 

^*ntBT Ta^i 3?k ^ bw, 

^;, aw, %-iSlq 7?T4K^ qm 36 (7) si^ (B J •glTT Tl^ gr fal'-tf ^ yjPT ^ iq 

■iHT^’Tilr-s t4nn, ^-2, airlcfBT «;(p«k (?^) •p«i^-40006S (•iPTO'f) (qf^Rifr 

^qnpirn t'^*n*Bi^-ll) ^fiaBn^^xn¥(fei. wtj 

Rll+liti ir'rS'^'=m'‘'^trvS'li)?iS'' t 5lbtf^afl^»lT^1^-3TTi 'n'^-'09'2004/ 

SSB 33f(fl^3P^T?3l w 3ilT 



VR-^ aiffmfrri JTTPR-awr’iti emi 

30f^,Tn. a^k "'fHflH sPBi lOO tit, i i yww^^'TPPTR (i) 2 m. ^ i^tT^ Tpr 3infarg,BH ^gNtif f-*m'*ii tpt vfri'^fm 

VTfeI 3?W’»l=+» iEI^IS (TJ'T'?^) 5T7i nlci*i ^h^fn^l 23050 

ywwfll vnr 

W.in^'1 -aijfilft^ T'I2 ’j 4 ^^FIT) % BTIB ^ TSftTT^ Tl tNB Mt [<^*11 -Jl'ii'ft I 

■sk Wkt 3^ afrivPm W 36 ^ TT-tJTtr (12) SRI Tlf+T^li ?i>l TPiRy ^ -nr ^ iqTTO ‘^TTin 

f %3qB hT^p i ^ ^3*nB TTr % afiRfTi 'bw f^l^irn srt^ fWAiii, f^'siiSH % ^Trmy'i ^ ftpw 

ST^BTfel kiSB W^ Phfl ftBTI W jprar ^ ^ ^sfsTI STk '%N4H-I % <TRB BWRUT ^ ^ 

1 ^.m sofk.in. n*R ' 1 , 00,000 wwt Hmrt-i'ii'iHH 3rrtw (i?t) ^ 100 iB.m. 5 ^ 1000 ^ 

5,000 1,00,000 iT*F^6t ^ ^'TlrqmBTWH WRIB (’q^) Tlfel 50 m ^ 10001^1.111. 

(T=P^ 3Tft^5?ni iSrWT^ f a^k '‘J"HH1 * 10* 2 *10*^sx 10* % 1 ^ tBTWJFTU i^'Ji^ f I 

t'fir,Tt. ^5^ 17 * 1,21 C 64 )/20041 

ITI, T*. fkSTiqi, H'?^'*in 


* 
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New Delhi, ihc 5ih July, 2^K>5 

S.O. 2575.—Whereas ihe Ccniral Go^ eminent, after considering the refjort submitted to it by ihc prescribed 
oniliority. is satisfied thni the model described in die said report (sec the figure giv'eu betow) is in confomut)' with the 
provisions of the St^iiidards of Weights asid Me^asurcs Act. 1976 {6t) of 1976) and ilie Standards of Weights and 
Measures (Approv al of Models) Rules, 1987 :md the said model is likely to maintaiTi its accuracy over periods of 
sustained use and to render aceurutc sen. ice under \ aried conditions: 

Now. therefore, in c.'cercisc olTlic po^^ers L-onfcrred by sub-sections (7) and (8) of Section 36 of the said Act, 
(he Cciural Govenmicnt hereby issues and publishes the cerlificalc of approval of (he model of the uon-miSCimatic 
weighing mstruniciiiE (Table lop t>pe) uiih digital indication of “GHS" series of high accuracy 
(Accuracy clasS'II) and with brand lumie "GOLDFIELD" thereinafrer referred to as the said models manufac- 
lured by M/s Goldfield Scnilc. B-2, Ankita RuiEding. 0pp. Madhiiram Hall. HJ. Road, Dalusar (East) Mumbai-TOfiOGS 
(Mahamshtni) and w hich is assigned ihe uppro^ at mnrk IND/£>9/2Q(34/558; 



The said model is a strain gauge sype load cell based non-aulomatic wcigiu'ng inslrumejii (Table top type) 
w ith hI ma^itnutn eapacih of 3i^kg. and mininiuiu cap.icily of inokg Ttie \ crificaiicin scale interval (c) is 2g. It has a tare 
device wiili a HUi per cent subiraclii c retauicd uire cfTcct. Tlic Ltglu Bmi[ting Diode (LED) display indicates the weigh¬ 
ing result The insirumeni operates on 230 Veils niiid 50 Hen/ aJicrnali^'e current pow cr supply; 

In acidition lo scaling stamping plate, seeing shall also be done to preveni ihe opening of the niHichitie for 
fniiidiilcni practices 

Funher. in exercise of the powers eonferred b} sub-section ( 12 ) of Sociion 36 of the s^id Act. the Central 
Coxcriiineni licrebv declares Ehai this ccriificmc of approval of ihe said model shall aUo cover the weighing 
jiislnimcnt of similar make, accuracy and pcrfoi ninncc of same series with miixinmni capacity uplc 50 kg with verifica- 
tion scale interval (ii) in the range of lOH to for c' value of ling lo 50 rng and wiih verification scale interv^al (n) 

in the range of 5 .(KM> to .^n.EKK> for e" value of fiKimg or more and with 'c* value of 1 ^ 1 £IL 2 * 10 ^ or where k Ls 
a posiiivc or negative whole iiumbcr or equal to zero, manufaclurcd by the same maTiufiieturcr m accordance with the 
same principles, design and w ilh ihe SLime materials w ith wliich. the said approved model has been manufactured 

(F No. WM- 21 ( 64 )/ 2 tH? 4 ] 
P A K-Rl&l ENAMCX>RTH\v Director of Legal Metrology 
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MTOf ^ 23, 2005/?IT5nr 1, 1427 

’l^ 5 2MS 

<^i|.3ir. 2S76.~<fcHCl'i ftr^n jirfe^ilTT SUI U'Jli ^ Pnn '+7^ %TT^TT^., 7T*imR ^ ^ 

’5?Ri ftqlt ^!sf% *(re?i "TO *im ''in^ stM^, 1476 (1976 60) ^*it■ sn? afri ■*iN *in^ 

{TTns# ^ 3fr3*ffc^) i9b 7 % % aJk ?ia «n?T ^ ti^ttshi ? % fpiuif 'SPiTn ^ snrf^ ^ ^ 3 ^ 

?RTH Tfltni 3^7 ■^E ^ TPIR 

3T71; 3?^ TTCTTT, ^'Ki STTyfiM^ ^ VTO 36 ^ 3<HI171 ^7) sftr (8) SRI PStI ¥lfVi*Jl' ^ W-Hri "WRlt ^*2 

’Tt<'S'hl'TS7%^, ■^-2.3if^ fra % "tI^. ^ '^, dVinr Cf*^) Ch^rf^) ;m feiPiftiii ^«n«i?TT 

1^*1 ^f^n, 3l^T^TfcTS t cicici^ ^ ^^1, 

iffT^SFEt ^ '‘■'ifFS’Wwf" t (1^ flT^‘ 1^1% ■'TT’fTH W ^ifSP) ’'PTI t) 3frl SPffts-l 1^ 3r^ Trn^/09/2004/559 

f^*n "T^ ^inrnm ^I^^^ aflr ^ i 



a^M mIsct f^^lfil ’M ^ MR Jl^^nfeU t till II^iTt) (J^fH ^ I fH^iT SSHof 

30 fjp.TIT. -Mfh -*Jj1i1H ?Jtnn 100 m. ^ I HIH4H SRITIft (f) ^RH 5 UT, f 1W^'^ ftmraTHT ^filTTfl 

Vrfril 3nM^^'ca’i % j U^IRT ai1H>it<ia ^l*i\5 (f ) 'STSft <i1pi^ ^ F a‘i®tn'*i 230 50 

TT^TR’iraift vin iispi "RT "raR "^Rin % I 

^'^jrf'^PT’frZ ^SffefT ^ira ^’“Piflll % “i-friT *lSi ^ % fciM. m f9i<ii >fln^‘ii! 

snr ^3^ 3ifvf=i^ ^ tiro 36 ^ wirtt {12 ) sri ^ ir^Ri ■gi^ r? ’rIw ^R?ft 

^ *i)4n % 34g*it^ ^ fH URnFriR % 3Tff4^ 5wl f^fn*iloi sm 4*11 f^JRI, fe'Ui^'r ^ sugWT TfTT lii*i'jl 71 

aigHtfel ■> 1 TS?I -fe^TT mi fstfsif*!?! -Jilt ff 0 ^ % ^ fi Tt^, ^( 1 LIT^ -a^fT ’ 4 .l 4 'llfn %■ ^l)fR ifir ^ 

ioof*T.m '^2m sw "?”*in%fell 100 ^ io.oooto"^ wwinHimn 3 T!tti?t(tjfi) arksin.'^u^s^Rraifei^ "i" 

•iTH%'f^500 ^10,00011^^ YarTTrtim ^TRi^H3T?Rl?l (lI=T)^ff?l 50%, "IIT, SiimTf S^R 

1 » 10*, 2 i' 10* ^ S J< 10*, % ^ ^''NrM*Ti ^ fjpt % ? I 

[■TT.^, "SS^, t[R--31 (64 J/2004 ] 

■<1T, 1^. 'f''4i*jf(f, f^iSTraj, t^[y9> *(n ftaifl 
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THEGAZFTTEOr- INDIA JTjLY23.2(H>5/SRAVANA I, 1927 


[P,w —S>:r. 3(ii)| 


Ncu Delhi, ihc 5ih July, 2W^ 

ShO* 257i5.—Whereas the Ccnlnkl Ginernnietit, afler i:t>iiisidi:ring ihe report subrnallcd to it by ihe prescribed 
aulhonty^ i$ satisfied th?ii Ihc model described m ihe said report (see ihe figure ^^iven bdoiv) is sneonformiu uitli ihe 
provisions of ihe Siandards of Weights and Measures Act, rJ70 (60 of 1976) and the S-iandards of Weights and 
Measures fApprov'al of Models) Rules, I9R7 and (he said model is likely lo ruaimaiii iis accuracy over periods of 
sustained use and to render accurale sc b ice under varied condihons: 

Nosv, therefore, in exercise of the pov^ers conferred b>' sub-secHons (7) and <3) of Section _^6 of the said Aci. 
the Central Government hereby issues and publishes the certificate of approval of the luodcl of the non-nuLoniaiic 
weighing instrument (Table top type) uiih digiial indication of "GMS"" senes of medium accuracy 
(Accuracy class-1 L|) and Aviih brand name ' COLDf-ICLD'" (hereinafter referred to as Lhc said model), immurac- 
tured by M/s. Goldfield SeaJe. B-2, AnkiLa Building. 0pp. Madhiiram Hall. H J. Road, Dahisar (East) Munibai-400 OOK 
(Maharashtra} and which is assigned the approx a I mark IND/()y/2tHi-|75.‘59, 



The said model is a strain gauge i\]v^ IcaiJ cell non-outonintig weighing iasirumenl (Tabic lop type) 
with a maximum capacity^ of i^Okg. and mininujiii Gipiicih of hmg. The verificuion scale interval (e) is 5 g. It husn inre 
device with a lU<i percent subtractive retained Earceffcci. Hie Liglii Emitting Diode (LED) display indicates Ihe weigh¬ 
ing resuh. Hie insiruiTkent operates on 210 Vohs and Hertz alternative ciirrcni power supply: 

In addition to sealing siaiuping plate, -beahrig shall also be dout to prevent the opening of Mic machine for 
fraudulent practices. 

Further, in exercise of the powers conferred b\ sub-section (12) of Section .TO of the said Act. the Ceniral 
Governmcni hereby declares thai this ccrtificaic of approval of the smd model Shalt also cover lhc weighing 
instnimcnls of similar makes, accuracy and performance of ShIiiic senes with ma.ximum capacity up to 5(1 kg with veri¬ 
fication scale interval (n) in the iLingc of loii lOjitHi for c’ Vi^lue of HK) mg to 2 g and w iili verinenHou scale intcrv^sl 
(n) in the range of 5GfS to for g’ value of 5 g or more and wiih e' value of 1 lt3^ 2^^ or k v^here k 

is a positive or negative whole number oi lo zero, inanuruaured by the same nianiifpetLirer in accordance with 
the sanvc principles, design and w ith the Srimc materials with w Inch, the siiid approved mc«kl has been manufactured 

|F No. WM‘2l(64)/2tJn4| 
P. A KRISUN.AMOORTHV. Director of Legol Metrology 


[MTH SI—3{iil J 
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*miT ^ Tnm : 23, 20a5/??OT 1, 1927 

5 Ipn?. 2CHJS 

2S77*—Srm "3^ frir? ^ ^jT% % ’7*TTMni ‘Tt ^ t 

■3^ ^ ’iter (^ ijf n? 311^ S^RTTn? 9T=r^ 'flWT*r*l, 1976 {197^ ^ 60) TltlT 'ITH sfrf ttR 

(tiTspff 3ii srgite'i) PwH, 19S7 ^ 3^tif ^ f ^ '5^? ^ ■*ivi^ t % ?Fnnu wn ■sft simfti "^t 'fr 3^ »ifs?3 

^^n^-hn 3^h! ■'nriwl^’ irsn 

^:, ara, 5?Rrh *rm7,3^ 3?M^ tnrr 36 ^ ^i-tnrr i?} :i?rr (sj frf^' m ipifn ^ 

'ili-SViVs ■?ft“a. W^SM, ■^^TFT 'FTcl % 'it®, t![^ ^ CfSHS^ (^) "5^ STTI Wnf-tlfl T3? ^r*n^}iTT 

(^STSTTITT-Il) ^ "■silT^-q^T" >j737^ % ^TfrlS 31m H^FTTJ %^RfS?l 

351,1^*r^!iIT^'3lT3Tfl " 'iTr-.5i+i1rS’* t f T*T^’T^3^'*3^ ^ fra t3Tli 113^/09/2004/ 

5^0 mr a r tiH lCT t^pt 3h "sim sftr u^niVRT i i 





■ 3 ^ fq^Ri U'=tiu "4T7 3PE!tnf<0 C '^CT^Ih TT^tIT} Tft^T^ ^ t ^ifrfrpIvTr'l ^iPTST! 

600 f^.TJl, ^-T(1H 'tfTT?rr 2-S f%. TTT. ^ I TP^FTT ^TTTRH ^f^TOPT t^) "fCn SO TIT. t" I ^ "gf^ f 

^rfiT5[Tcl SfrNi'-J'^r-i-i 3nll^ % \ J^arr (T*^1 "S ’^ ) iH’C.vi nT^’^sR wott ^ \ 230 

50 F<^'4 UT^TT^tfl ^TTTT "STCFT ’•77 oFW ^ ^ 

^ ^?rT^F<T ^n'n^'^‘j[ '^-iti^Kl f^TT *i s^'i'n 731^^ ^ 7T^^ % fHTT VfT f^vTT ^3hiy/ii I 

sfrr ■3=77^^RftrRFTii ^ w 16 ^ m-'^m {u)w^ i?r*w^f ^ wi ^ ^ttf wzm 
il" ►si-sn ^ "% ’^ni ■STa’Iii "STIT [^PiMliiii TJTTI ^iini Ffi Jii^, ^ 'STg^TTf 'SifirT ■if-il t^RTTI ^ f^-H-n 

3T3<?tfcl -Rter far^r l ftFTTt -TOT t, ^ spSR^ % 3^l7 ^l4»«rFH ^ titm ^ FFt ^ 

TOOft-TTT.^^r^l^ 50,0^^ '^TT^TTTf iTTWn^ 

3^k *'i'' wi} ^ 10 *, 2 ^ 10 *^ s s 10 * %f, :ii 

[mA wsjt ^.-21(6^ )v2004] 

T^t. 7 t. r^vi4., pjfy^TTn Wi\J^ 
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THEGAZEllEOF INDIA: JULY2.^,2(K)5/S!UVANA 1.1927 (P.\rt Mm\ 


New Dcllii, !he 5tli July. 2005 

S.O. 1S77*—-Whereas the Cciiiml Clcweriinienl, aflcr consider!itg the repon subuLiEtcd lo i( b\ Uie prescribed 
auihoriiy, is s uislled lhai ihc Tiiodel described iit she ssnd repon tsee the (li^urc given bclow^ is in cotiTorniily with the 
provisions of the Slandards of Wet|^tns aitd Mcrisures Act. 1976 (60 of 1976) and the Stnndards of Weights and 
Measures (Apprm'ai of Models) Rules, 1987 nnd ihc said model is likely to maintain its accuracy oi^'cr periods of 
sustained use and to render accurale service utidcr varied conditions;. 

Now; (hcrefore, in exercise of the pow ers conferred by Sub-scclions (7) and (8) of ^icetion J6 of the said Act. 
the Central Govcrnuieni hereby issues and publislics (he certificate of app^o^al of the model of iion-automatic weigh* 
ing instruincnl (Platform type) with digital indicatioEi of'GI-IS'' series of high accuracy' (Accuracy class-1!) and with 
brand name *'GOLDFIELD'"^ (hereinafter reE'errcd lo as the said model), ]nnnu(hclured by Ws. Goldileld Scale. B-2. 
Ankiia Building. 0pp. Madhuram Halh H J Road, Daliisur (East) Nhinibai-40(1068 (MaisarasiTia) und which is as¬ 
signed Ihc approval mark [ND/09/2UU4/5&I)' 



The said mcidcl is i\ si rain gauge ivpe load cell based Eion-aiitomatic weighing instnuncnl (Plalfonn type^ with 
a ina.\iimini capacity of 6U0 kg. atsd minithum capitciiy of 2.5 kg Tlic verihcalioii scale interval (cS is 5£> g. It tjas a larc 
device wilh a loo per cent subtracLive retained tare cUbcl. The Light Emitting Diode (LED) display indicates Ihe weigh¬ 
ing rcsiih The mslmmenl operates on 270 VbEls and 50 Herl/. alternative current pow er supply: 

hi addition lo scaling the $tamping plalc. scnluig shall also be done lo prevent ihc opening of the nUhcliiiiL; for 
fraudulent practices. 

Further, in exercise of ihc powers conferred by snb-scclion (12) of Section 36 of the said Act. the Central 
Governnienl hereby declares ihai this certificate of approval of the said model shall iilso cover tlic weighing 
instruments of similar makes^ accuracy and pcrforniaiicc of SHimc series w ith maximum capaeiiy above 50 kg and upto 
I W£i kg with verificaiion scale interval (n) in ilic range of 5000 lo 5£MHM> for ‘c value of loo mg or more and wiili "e’ 
v.aluc of I ^ 10^ 2* ltl^ or 5« H)\ where k is a positwe or negative whole number qr equal id /.erg, rnanufaettued by ihc 
same manufacturer in accordance wilh the s:iine principles, design and wiih tlic same maienals with which, ihe said 
approv ed model has been manufacltired. 

|F. No. WM-2U64>/2{m41 
P A KRlSHNAMGOKTlfV" Director of Legal Melrolotw 






(MFTll—3(ii)] 


HFni Iff 23, 2005/511^^ 1, 1927 
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’=1^ 5 2005 

w.m 2S7B.—f*if^Tnf5nnftsm 

'3st;f ^ (^!r^ iftni sfliyfe ^ ^irwr■sTftjftiPT, i976 (1976 ’w ^o) tthittr^ 

(^qfsf# ^liT l9S7^'5^i^%3T3^t3ltTl?T'W11I^^'im5TTtftT?FTKr7:5Pjh^3WlV'^'»f> i:^ 

srn:, 31^, «(!+((, «iTTr36^’5^-<jT3i (?) (6) vrl^^T ^ ir^ih 

^17t 1 TftrS'btrfl 1!%?t, ^-2, srfen 1¥^, Tm% lyq ts, i;%W (iNe) ^ C^m^) 5Rl1*»PTft?I ^WR 
WT*hr (T7«1l*i?lT^'III)^ "iftTniT?^'’ 3r^»|i TTHT) 

t w wt) gfk ^ 1^^njip 

■^'09/2009/561 M*l;jfer^lfl ftr®!! ^ f, 3?^*^! liniT^ '9H ^^^^ aflT IPFlfwt % ( 



hTsti ■t'fl ^(ar7i7 ^ Mn An ^9PlTftlT ^Hm'^iEVin ( *^tTii*f rflni I 

1000 {^,Tn, 3ft7=(f^!T^iifinT4‘N>. in. t WTR ar^lTOrT ^ ^ 200 TO. % 1^ 

TTfi TrfrnfRT wT+rnHiwit vrfisi -sn^^i^isn jrviif f i 'sr^ite (i;?! i ■!r??i 5jT!0 % i' s’T^st’I 230 

so ^rti f^gfi ^p} % I 

WlfiA' I *j5;ifcfl % 3|[flR<M ^ % fe[^ tilci^i'i 'ft 'nin'ii I 

alk inO'-f ^t«W< ^ ^ tlRT 36 ^ (125 IPTl TRfil ^ ifr#1 Wil^t ^ ’^tW ^r(?n 

^ 1^ '*Ti^W % 'iT"^HV^4 % fn sitiiBH^ % 31n4n "TOt l^f^Hin "PTF "SHT filSRT, '»iiiH % STJ^TITaitl 3W muiA ^ 

*iT^n ftrt^fPnT E^-Hi '•WT I^Pil^fi "Sift *^^r?n % ^A *i*itsJ(Tf aifti "bH Him niim ■3’rai^ 

s Tm TIT 3^f^^^ % "f ’' Tin %fei( soo ^ lo.ooo ^ A twito hihhm aifiiTFr (■q^T) so Iw.tit, tA ariw aftr 

5000 ^,^,iTTr-^ 3 Tf»mnTT ^nm^f aftr i » io* 2 »ion’ll5 « lo* ifef.Tsft tnTiw'*n'^qR*i^T«!rf^‘*n 

■ij^ % f I 


2061 GI/2005—6 


[m^i, TfiT.-ZiC64 )/20O4 ] 

f 
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THE GAZETTE OF INDIA: JULY 23,2(X)5/SRAVANA 1 , 1527 


[Part ][—SEC. 3(ii)} 


New Delhi, (he 5th July, 2005 

S.O. 2578.—Whereas ihc Ccniral Govcrnrncni, after corsidcring the report i^itbniittcd to it by the pteseHbed 
authority, is satisfied that the model described in the said report (see the figure given below} is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to inaiitLiin its accuracy over periods of 
susinmcd use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govcrnnicut hereby issues and publishes the certificate of approval of the model of non-automatic (Table- 
lop type) weighing instniment with digital indication of'"GMS” series of medium accuracy (Accuracy cJass-lIJ} and 
with brand name “GOLDFIELD” (herciu referred to as the said model), manuTaciiircd by Mfs Goldfield Scale, B-2. 
Ankita Building, 0pp. Madhiimm Hall. H,J- Road, Dahisar (East) Mumbai-400068 {Maharastra) and which is assigned 
the approval mad: JND/()9/2(Xl4J561. 


mm - ■ 



Tlie said model is a siiaiii gauge i^ pe load cell based non-aiuomatit tveighiii^ iiisinuncnt (Plalform l>pe) vvilh 
a niaxiiiium capacity* of l^?UC> kg. juid ttiiatruiiin capacily of 4 kg. The vieriflcaiion scali: (nii;rvaJ (c) h 2U0 g. h has a tare 
device wuii a 100 percent ^jbtnictivc retained tareenecl. Tlic Light Hiniltutg Diode (LFD) dispLiy indicates the weigh¬ 
ing result. The tristntiiictits operates on Volts a ltd 50 Hertz aliemaiiv'e current power supply; 

in addition to sealing she stamping plate, sealing shall also be done to prcveiu opening of the tnachinc for 
fraudulent practices. 

Fin 1 her, in exercise of the power conferred by sub-scctiou (12) of Section 36 of the said Act. the Central 
CovenunenE hereby declares that this eernlicaie of approval ol' the said model shall also cover the weighing 
instruments of similar juokes, acairacy aiid pcrformaiiiCe ef same series xviih maadniLUi capacity above 50 kg and upto 
5,00(J^ kg. with vonific<ition scale inlenal Ho ni Ifie range of500 to I0,<HH) for *'e" value of? g or moit and wiili \^i[uc 
of 1 10'^. or 5^ 10\ k being a positive or negsUive whole number or equal in /cro^ manufactured by the same 

manufacturer tii accordance with ilic same pmicipal, design and with the samo mater!,]Is widi which, the said approved 
model been mmuifactiired. 


fF No WM-2l{64l/2(J041 
F A. KRISHNAMOORTEIY. Director of txgal Metrolo^ 





'TO ^ wn: 23, 1927 




SM)!"? 


S 200S 

?no3no 2579.-%^ 1^ WTT^ ^ ^ ^ ^ 

(1976^*0) 

{ HU^' ^FI J i^’^r 1987 ^ ■3^'^’ ^ 31^8-4 t 3^17 . TO ^ li^WTT "I ^TTOR iHtn ^ 3Plf^ 

W^hlT TOTT TT^'TT 3?R f«(f^ rr<rwilfl4f Wl ‘ *^: 

TO: ^ Tiron; ^ ^ WI 3(> (7 3 3^1 (e J ^'T^ ^ ^ ^ 

tro^, TT?7 71, 3S2, %), ^^-412307 TOTO? 5171 V^ ^qMci IT) 'T1^ ST^Tf^^ TT%<T 

Wt) ^^l7 5Tf7t5=l 3Tlf ITT ^/09/2a0S/29 t 3I:I*flfi^ UHI"|^ =l ^ 31^7 W%!T ^ 11 



w'Iter ^ ^ ^ ^ ^^ 

IsftT.TTt 3|R^^>^S0Tn.flW^^TlWITOTTO{^)^’TOimtlT7T^^ 1^ gll^l^TO ^ t I^TTI^ TO-I^l 
^ 3TT^^ 3THmi^ I M 3fM 4i^ (T^) ‘irTuiW dHl^fSlLf ^ 1 230 ^ 50 

■p^’spqrrot ^^Rl ■*i7^ i 


aftr th-5l<i H7-H7 JTftrfw tiro 36 ^ ^*nn (12) ipriwi tiM ^ ^ ^Tir ^ to wt t faw 

fH -TO*'5"^^ 100-^ 50,00011^^^ ^■7lT^W(3T7TOa(t?3)^1W>^‘^^^^^ ^ 

%f^5MO^50,OO0ira^^3,^7Ir^^3T117ra(T^)77t^SOT^,Tn.TT^^3,ft^ ^ ^ l^ltT, 

2x10* ^ 5x10*, f, ait%TORTOnTIl ^^'TOl^T'^^^'^ I 


[ T::,7T, :5^ ijrai - 21 ( 307 )/2003 ] 
iftfl Tio ^ -■R^, MT^^P^TN 
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THE GAZETTC OF INDIA JULY 23.200VSR AVAN A I, J927 


IPaht IF— Sec M\\)\ 


Delhi, ihe 5tli Jui>; 2005 

S.O, 2579.—Wherc:^^s the Cental] Go\ crimicii(, -lAcf considering the repoft subinmcd! lo it by the prescribed 
aulhoriiy^ is satisfied that ihe Model described in ?he said report (see ihe figure given beloiij, is in confonnift v^ ilh the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of t976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 19^7 and the said Model is likely to maintain lEs accuraev' over periods of 
sustained use ana to render acairatc serv ice under varied conditions: 

Now, therefore, in c^ereisc of the pov^ers conferred by sub-sections (7) and <S) of Section 36 of the 
said Act, Ihe Central Governtneni hcicby ivsiucs and publishes the ceniflcate of approv^al of non-autoitiatic 
(Tabic top tv-pe) weighing instninicnt with digital lUdicatjon of high accuracy (Accuiac) class-IJ) and A^ith brand 
name "NAKSHTRA'" (herein referred lo as the said Model), nianufactuFcd by My's. Rndraksha Technologies, S- No. 
352, Manjari (BKJ^ Puiio-412307, Maharashtra and which is assigned the approii'aJ ntark lM3/r>9/2Ci05/29: 



The said Model is a strain gauge load cell principle based noii'autuntatic Avcighing instrument {Table lop 
type) with a ma^mium capacity of 15kg. miniohum capacity' of 50g. The verificaiion icale interval (c) is If. U h^s 
a Lme dev ice with a 100 per cent subtractive retailed tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operate:: on 230 Volts, 50 Hz altcrnatiA’C cutrenl power supply. 

In addition lo sealing the stamping piaic, filing shall also be done to prev^ent the opening of the machine foi 
fraudulent practices. 

Further, in e?fercise of the poAvers conferred by Sub-scaion (12) of Sectit>n 36 of the said Act, the Central 
Govemmeni hereby declares that ibis ocilificaie of approA^ of the said model shaU also coA cr die AV'cighing tnslrumenls 
of similar make, accuracy and performance of same series Avith maxinnnn capacity upio 5b kg with verification scale 
interv^kl (n) in the range of 100 lo 50,000 for *e a al^ic of 1 mg. to 50 mg and with verifKation scale imen al (n) in the 
range of 5000 to 50^000 for ‘e’ value of lOOnig oi more and with *e' value of 1«io*", 2^ loi^ or 5^^ 10^ where K is a positive 
or negatiAC whole number or equal to zero, maTiufacturcd by the same ni,mufacnjTer in accordance with the same 
principles, design and with the ^ame matenals avuIi which* ihc said approved Model has been manufactuted. 

\K No. WM-21(307>/20031 
P A KRISHN AMOORTETr. Director of Ugal Metrology 



[ HPig—TTg 3( ii )] _ 23, ; 005/srq 0| 1,192 7 ___ 

ftwTl, 5 2005 

^o3ir# 2580.— 

's^ «rf%TITER ("Tf^ Tif ■fT^ tis) TIT? ajhTin*(T=n; suftiPm, t976 (i 976^ 60) «k *(n rhir 

(Tifsfiif ^ aijTft T H ) 1%TR, 1997 % t w ^ R^ninT t % rtipi k y#i vr e«w -•it^ 

TnanffTiTTRnfTiaMi ^ 5<;b 

wi; ^ adfvl^ ^ «?ITt 36 w 79TW7 (7> 3WWI (8) gRl TFTR jf l flW<ii ^ ‘gritiT ^ 

?srei 352, C^^), ^-412307 sw ftf-iffifl T^cur Tramin (TJcnsmrTd-li() awfi 

^ ynOT (blRENtMSR) %T|feRi^), fiHT^ 71^ Tm '*^'' f 
’’TTRIH TifSR TTO ^ST^iUct f^ ip ljt/09/2005/30 fW*?T T^fr '^, «Mi'*l, ’T!f aflt 



^!R1 wfeR MR HTMrftn iflRM f I 3ilf^n?(rM M*Tin 30 ^.UT. sfk 40 "^n, I 

ffWim RT'FIH ■3TMRIR (if) ^ MR 15 f^ TH. ?W 2 m. sftr IS fe la. ^ 30 UT. ^ 5 RT. 11 f 

ftlRRiT TR'RfilWl ’ST'J'RMIW'* Mlftn VRTR11IPOT in<ife (TJR 5 ’^) ITR^f JfiRR 'iRrw RRRT# 1 

■?R*Knt 230 50 TnMRfrfl MR! 'SRFT i^TTf % i 

WlpM't ■'^ % % MfilftlRI MvfM ^ "ft I 

^ %M[iRRT^"3Ri16TflrfTmRltRRI36Mft79>IITl(l2)5m!IETtRlwr5iRTT¥RfTTRRiifRRERt’nrT^^;ftt^RR?T 

Rfen % 3T^^-T %TS URTR-MR ilfl'irt IWl filfiRifll SRI URf fesiS-f % sftT^SRT MiH'jfl ERtT afT^R^fel 

RfePl ^ fHH ^ ur fa?R| Tjqi fRf^tfSnr'rot 1^ ■^, R*JT«hTT irftr R?T*hlPn % lftWTWR«l MT^ ^ 1(?b ft. HI. ^ 

2RT, ?TR? "7"RR% ftTH 100 ^ 10,000 ‘^^ RRim RR 3TTOR ^1^) S m Ml ‘*1^*'RR % 

500’# 10,000 Ri Rn n M n^tnRmCia) ^#^so%.ia.WRiT3rfMRi?w ''i"'RT=T i^io*, 2xio* 

Rt Sxio* #i f, ^ MRURRiR! Tjrrrf^ tH %RR|5,'«| f I 

[TR-R. IS^l^R-ai ( 307 )/2003 J 

T#« y P HTjf^ , ftftR? Tm fqsTR 
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[Part 11—Sec. 3(ii)] 


New Dcllii, ihe 5ih July, 2005 

S.O. 2580.—Whencas ihc CentrnI Government, after considering the report subniilled to it by the prescribed 
authoritv', i$ salisfied that the Mode) desenbed lu the said report (see Ihe figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (50 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accuraie service under varied conditions; 

Now, iherefoTfi, in exercise Of the powers conferred by Sub-sections (7) and (8) of Section 36 of the 
said Ael, the Central Govcrivmcni herein' issues and publishes the certificate of approval of model of self indicating, 
non-automatic dual range (Table Top type) weigliing inslmmcni wiili digital indication of medium accuracy 
(Accuracy class-111) and with brand name "NAKSIiTRA'* (licrcinaftcTreforrcid toasthc modcJ), manufactured by 
tvVs. Rudraksha Technologies, S. No, 352. Maiijari (BK), Pmtc-4I23U7. Maharashtra which is assigned Ihc approval 
mark [ND/imoi 15)30; 



The said tnodcl is a load cell based dual taiigc weighing insirumeut with a tnaxinuiiii capacity of 30kg. and 
minimum capaciiy of 40g, The vcrirication sede interval (c) is 2g upto 15 kg and 5g above 15 kg and upto 3tlkg. Il has 
a [are device wuli a lUO per cem subtractive retained tare effect. The Liglii Einiiling Diode indicates the weighing 
rcsuli. The instrument operates on 2.30 Volts, and Hcrl/. alicmalc current power supply. 

Furlbcr. in cxeTcisc of ihc powers conferred b> Siib-scclion (12) ofthc said Section, ihc Ccnlrat Government 
hereby declares ihat this cerlificale of approval of the siid model shall also cover the wcighiitg inslruiuciit of similar 
inahc. accuracy and performance of same senes with maximum capacily upto Sd kg with vcnlicatioii scale inlcrvat (n) 
in the range of lUO lo I <>,01)11 for e' value of Kki mg lo 2g and with the number of verification scale interv^if (ii) in the 
range of 5tU> to Ml.OOO for *c' value of 5g or more and vvjih c’ value of 1 2** 10^ or 5'< 111*, k being a positive or 

negative whole number or equal lo /cro, manuftciiircd by the same manufacturer in accordance with the same principle, 
design and vviih the same materials with which, the said approved model has been inanufactiircd. 


|F No. WM-21(3<>7V2<Kni 
P A. KRlSHNAMOORTHY. Director of Legal Metrology 




['WIT—T3P>S3(ii)l 


23, 200S/9m 1, 1927 


5(f31 


fqpTiX 5 2005 

^|>3TT0 2S81,—'^^*1 wqjiiS!RT <jAiTOpT m^tHRlJ^^Tip^lTiHnVT^"Pt ^ 

■3J|fT *TfE?=l »T^ 31Tfffir ‘^) ■^ sJk ’in S^ftriwr, 1976 (1976 'FT 60) ?t*TT 'HT'T ’H’ni 

(TTfs# ^ 3 I^m)^'I) fWT, 1987 % ’3^*if % t 3^7 51T lim ^ 71WTT t % rTTWH U’lh ^ af^fej ^ 'l) Tife?! 

’IfWltl ^^TTIJ T^’IT sfrt ftrfV=T ^ 3t(^^ TI^ qjfm 

3n: 3W, Tmat 7nS3rf*jfh57H^lilRr36^'3iT»OT(7)3f!T^-qni(8)?RrilTTl Trf^fpJf«'5njn^fl5 

■^7T*T?in«J i'MT?IIJ|\ T3P 4 352, {^%), 3^-412307 grll ^’muhlT ^ {iTOliiJfTT) ?n^ 

tffm. 3i7^T^if^ 3’i<*i<‘j| (ifisfiiT) ^ ’trs^ fsra%^TO ^’Tm '*’W5f”% (f^ fTT^ h]sm ^ 

’POt) 3111^151^/09/2005/31 t. ‘slTft 3^7 TWlrf^ 



w ’Tfei f«ifiia -rt^ m ^ OTiTTfcr 5TFn>iifHii (’^d‘w4 tutr) irtm 11 itnm 240 

f^.TTT. *¥011111 pn.in. I Hi 1*1 II ) Tfl iTH 20ITI, f" I ^71*1 133» 3TT^il5^ 'jf+it f" fsi¥rai ^l?I-'srfir?M 

r>«|i!H,miE’Tff nifcr f i tt^iIJT sw1s (153 f'^) ti^’ itr=t=t "ift'HH "an^f^pi 1 t’TO'ji 230 

so fe<{«i Mrii^nl mn irm ^ « 6 i 4 'mur^ 1 

% gsn+iH % Hkiii ^ wiwffTTT % ijf?=Fi ^ TTi^rir^ "*11 'Nph 31115*111 

ifti ^'Sn imiK ■J'«l 3rfi|Fl'i*i ^ qm 36 qSt ‘S'l-MRl (12) 5RITT^ Tlf^tril ^ T*?PT *FliT qiH'*n *6w[ i fti 
’TTTtl % iT^*TP3^ iil^i ^ ^ '*ni'ln 4^11 ftrfl’lfrn "SRI ^HT f*i4Si*n, feniH % Sff^WT 3^f^ *ii*iyl ^S’T*! 3qfr 
ST^fTffer hT. 5^ ^ IW”! ’TUf, fePlftRI ffCTU % '^. 3^)^ Shl'inHi % WfH 44^1"! 4t #1 aff 100 ft. 

in. ''5”qpr%‘ftfiisooo^ 50,000 r *Hcqrn tifi sfinipr (15=1? nfinr 50fti.Tn.3Tft<i7 ^ 

500 fe.in.iFi'SFir3rfqiE?rR smt^# ifft "?''*in i"io* 2 j' 10* ’ll 5^10^ ^ ?, 3ft iriitM+i ’ll 
% ^ I 

[ -w fj, -S?^ TJH- 21 c 307 ) / 2 OO 3 1 
410 1*0 fn*f|J^rii, ftWl+r, ftTlFfr’TT’r ftilR 
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[Part It—S ec. 3(ii)] 


New Delhi, ihe 5lh July, 2005 

SkO. 2581.—Whereas the Central Gevetnmem, afler considering the report stibmiEted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see Uie figiire given below), is in confbimiU' with the 
provisions or the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Mcasure!> (Approval of Models) Rules^ 19R7 and the said Model is likely to maintain iis- accuracy over periods of 
sustained and to render accurate sendee under varied conditions: 

Now; ilicrefore. in exercise of I he powers conferred by Sub-seetjons (7) and (8) of Section 36 of the 
said Act. the Central Go^-ernmeni hereby issues and publishes Ihe certificate of approval of model of non-automatic 
weighing instnirnem (Platform type) wiili digiial indication of high accuracy (Aocunicy class-Jl) and w'ith brand 
name "N.AKSHTRA'^ (hereinafter referred to as the model), manufactured by M/s. Rudraksha TcchnologiciH S. No. 
352. Mania ri (EK). Punc-412307, Maharastra and which is assigned the approv'aJ nwk lNDA)9/2C]05/3!: 



The said model is a slTnin guage toad cell based non-auLonialic weighing iTnilrumcnt (Platform lype) svilh 
a inaxinmni capacity of 240kg. and minimum CH-^pacity of Ihg. The verification scale interval (c) is 20g. I( has u late 
device wilh a percent sublracth'e retained larceCTecl. The Light Eniiliing Diode (LED) display indicnles the weighing 
resull The instrument opemlcs on 230 and 50 Hertz alicniative current power supply. 

In addition to scaling the stamping plnilc. s&iling shall also be done to preveni the opening of the machine for 
fraiidulenl praclices. 

Further* in exercise of ihe powers conferred by Snb-sccUon (12) of Section 36 of the said Act the Central 
Govcrnnictit hereby declares that Ihis ccitificatc of approval of the said Model shall also cover llic weighing insuiimcnts 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up lo 500 kg wiih 
vcribcaOciu scale inicrval (n) in ihe range of 5tMm lo 50,0<XP for *e' value UKI mg or more and with 'e* valiie of! ^ I0\ 
2« UP or I0^ where k is a positive or negalive wuole number or ^iial to zero, manu&dutixl by the same nuiinifadurer 
in accordance with the same principles, design and with the same materials with which, the said approved Model has 
been manufactured. 


[F. No. WM-2l(307)/2003| 
P A. KKJSHNAMOORTHY. Director of Legal Metrology 





K(li33 


'HTO'asf’irsm: ^piri aa, 20 os/sn?r>i i, 1927 

S''5?ll|, 3005 

3^ ^ (’^tt ^ T| 3?If!fn ^fdf) 3^7 ^ "irPtlSli ^rf^pRlT, 1976 ( 1976 ^ 60 ) tTajT 3?IT "iTm -Jim: 

CMIwII ^ 1937 ^ "aijgtff % JTiJtKil f aitt ^ ^ f f% qfl'HOU ’SPI^'T amPsl ^ Ht tITS^ 

^*n<i7n artr Wv=t ^ Trg^ ithh “^iTm 

3R, ^^1*1 3T[1^fPT•T ^ MRl 36 ^ ^^TRT (7 ) ‘3^TMTTT (S) 5I7T M^ti Trf^tPIt ^ H4t'i =MS ^ 

IJIT 7T. 3S2, *Mt %)j 5^-412307 H&KHj SRI tISJsT^ »T*1I*nn (m-HI ) 3^^ 

C ^ ^Tstri t^TR^ wi"4 R7^P[ *5^ 

RTSrl ^ RRI f ) s|tl 3r3*ft^=T ip ^.'09/3005/32 TIRg^fttlT ft!RT TTO t, SI^Tl^ TWm ^ 3?R'TRSfro 

t; 



^?RI RTS^ fRfifti WT VR ^ ■snmftn ('^STrlH TRilT) (firR % I S«“f)^ alfijinTR 300 

3^^T wm 1 f^.m ^ 17I?RmRTRRH3TTfOT(i)^ RHE0Tn. IFA TP4i3TI^4t!,n'i 'i[f'1fl t r«i«"tii TR-siIn^m 
«i4>(rlRF*l'+i tuft?! TJ-^TR 11 TI^ Ctjyl?^) ITwf ‘aRTf^ItT 11230 Rt^, 

SO tiro f^ijd "Ri fiRl ^ron ^ i 

Rt5R%ai5*tK=1%?173iroiJrR^^3Tn^iT'3lftf^rf^roTd15ra'3flTl7?^T^,fejn?R^3I^RK3ftT^wrof'#, at^Rlfen 

■RTSR "m f=rof^ tRTO ’TTO ■^, ^ »^Wi?TT % '^, tienshlT %" lltTR <5'i^i.''i 100 fR. TIT. 

3 ro, "ert DO^ iQjOoo "f irwi'n tin aidori (tr) sih s ro."R i 3(TftRr%'‘x'’"ror^fey, 

500 Tf lOjOao "ERT rr (i?*t) Trt^ so%. HE. 3ift|^ aik 1000 jutv^itro sroroTEn^f’ 

<ii?R “^"rr 1x 10*, 3*10* ro 5x10*,% f, tRRRiRi'^Tnro^i;flite'Rii?r^%i^ 


oei GI/2005—7 


7^.^-2lC 307)/2GO3 ] 
■^O t^o ^ujinjtd, fT?7R>, MtR?RR 
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[P^T II—SHC, 


Tiic July, 20(^5 

S O. 2SS2.—Wliereas (he Cejuinl Lfovorciniffli, iiftcr censidentig tite mporf subniaiicd lo ii by ihe prcsciibetl 
authority, is satisfied that the ModeJ desciibctl ie^ e!ic Kiid rejjort (see the figure given belowj, is in coDformit^^ uiili ilie 
prsjvisions of the Standards q{ WeighTs Mtasiircs Act. ly^G (60 af 1976} and the Standards of Weighis and 
Measures t Approval of Models) Rules, 19-^7 und the said Model is likely to matntajn its accutacy over periods of 
sustained use and to render acourate service tinder varied corvditions: 

Now; therefore, in exercise of (he powers conferred by sub-seciions (7) and of Section 36 of the said 
Act, the Cent nil Governmehl hereby issues and piLblislies the certificate of approval of Lhe model of noii-autotnaitc 
(Plalfomi type) weighing ijistrnincm with digital inch cation of meditim accuracy {Accirrrtcy class-hi) and with brand 
name "NAKSHTRA” (herein referred !o the sud Enodel), manufactured by M/s. Riidraksha Technologies, SI. No. 
352, Manjari {BK)+ Pune-412307, MaJiaraslKta mid which is assigned the appro^-aJ mark IND/0y/2t!05/32, 



The said mode] is a strajn gauge type toad cell based non-automaiic weighing iiisinimtait (Plaifonn type) with 
a maximum capacity of 300kg. and mimnium capacity of IKg The verification scaJe interv al (e) is 5()g. It has a lare 
device with a IGO pea- cent subuaciivti retained laa" 1 he Lighi Emitting Diode (LED) display indicate the weighing 
result. The iusinunent operates on 230 \bSts, md 50 Hertz alternate currcEil power supply 

In addition to seaHng the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fradulent practicoi;. 

(Tt exercise of the powers conferred by sub-scclion (12) of Section 36 of the said Act, the Central 
Government ht^eby declares Uiat this coiriiicaic of n'^pprovnal of Ihe said model shall also cover the weighing instmments 
of similar make, accuracy' and performance of same scries with maximum capacity above 5n kg and upio idUO kg with 
V'ertficalion scale interval (n) in the range of lOb (o IC+^UU for *e' value of lUU mg to 2g and with the verification 
interval (n) in the range of 500 to 10,000 for value of 5g or more and with vaJuc of 1 2^10^ or 5^ 10^ k being 

a positive or negative whole number or cqtiai to zero, nianufactLircd by the same maiiufacujircr in accordance with tlic 
same principle^ design and with the same mrueiials with which, the said approved model has been manufaciured 

IR No. WM-21(3U7V2003) 
P A. r^St]N.AMCX)RTHY. Director of Legal Metrology 



[’IPllI—3fli)J 


'IHil m Tiarqn: 23, 2005('6im l, 1«7 


«035 


6 2005 

23S3-—^*^*1 'rfsi, 5i<i ij^ ^ fl*ii^H TJt ^ Pti 

^ ^ BTf^ (=fr^ 3?T^ M) afftr Hia *(l*Rr 197fi (1976 m 60) flOT Hl^ aiVl T?r^ 

£’*T7^pff ^ iWI, 1987 % TTOi^f % ii THISHT lift ^WtoRT % It TTOTTT TPft'l aWrf^ »ft 3^ "ifel 

wehn^aiu. 3ik Wm=i ^ 

■am-‘3^37f¥^^tiHJ36^’5Wro(7) 3ik (8) 5HTin^7rf^a^'^TPft^^p» ^w4fjwn 
fti kiHi, ij /3, ftwift JHwfflfe. ^ 4w i < , 3iT?*!w;-3a<wso-Tpi?ra m tafftir ■*t»ft ^pintfen 

t^simOT^-lII) ^ W*»^<WliffR3WC^(''ift3^ira5R) %*lfePT^, 

t 3^0 Tife?T w ^ aft^l^at^jqirira'Nsf 311^1^3^/09/2004/541 

"T^ t, ^iRt ^ftr sr'fnpjifl 4 j 

^TifSFT ifTT]^ an^) li*i r«lf^%i ^ MTT^3Tmift?I t 3Tf^3t7R 

SRiTI 1000 feUT, ath "i’THH ^PRIT 2 1 ’3“ Cf) tT^ t^RIOO m % I Flft Tp^ t 

I^MTii ^¥ttT-MfnT)(i ■jii^'^ jni . i l.i’SlTl ^ ^) IR?? (flcii aft'dR ^iqffnl ^ 1 

130 ^ 50 1t^ H' -F TR fll im -^JiH V^ 11 



T^rfRfT % "^aavT % vrftrftwKpfljlff1^ TBt^T^ 

afti, %^ m«<iH3 ^aTfqft*Fmft >TO36^3TVin(l2)ErPH?^?’fai^^ 

JTR^ft'F, a^nlfcn 

fsRT^-fifRl wt, ISitaft^T^ ^JUFB %-4^ ^ *W, ^TmeRT 3ftl ^FWWI % iftWI ^'RTTd 'ft 1^ ^ S ^ "^H‘STR 

<wfwiir io,ooo?f^^^^ ft''aTWT(Tpr)■imw'R^so'ftff.m^aTlw3frrs,ooof!p.iiT.iRT^ 

srf»i^sini #RFT iSk'*iFi i*io*, 5 * 10 ’,^ f, ^ > 

[’^H.^. W^iB-lU336)/2002l 

^t> "^o Piiiw, ftrfk^ ^n feJH 
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(Part II—SBc. 3(ii)| 


New Dcllii, the 6th July, 2005 

S.O. 2583.—Whereas the Central Clovcrnmeni, after considering Lhc repon submitted lo ii by the 

prescribed authority, is satisfied that the Model described in the said report (see the figure given below), is in 
conformily with the provisions of UjC Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approvn! of Models) Rules. 1987 and the said Model is likely to maintain its 
over periods of sustained use and to render accurate service under varied conditions, 

Now, therefore, in exercise of the powere conferred by sub-sections (7) and (3) of Section 36 of the sard Act, 
the Central Qovcmmcnl hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-autoniatic (Platform type) weighing in.slrumcnt with digital indication of "ZT-PF'(19'* series of mediutn accuracy 
(Accuracy class-Itt) and with brand name “ZENITH” (herein referred to as the said model), manufactured by 
M/s. Krishna Digital Systems. A/3, Vishanto Apartment, Near Dev Bhomi Society, Ghodasar, Ahinedabad-330 051], 
Gujarat and which is assigned the approvnl marie IND/09/2004/541. 

The s,aid model (sec the figure given bdow) is a strain gauge type load cell based weighing inslruntciu with 
a tnaxiniiim capacity of l.OOOkg. and minimnnv capacity of 2kg. The verifkation scale interval (c) is King. II has a lare 
device with a 100 per cent svibtractivc retained tare elTcct. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operate.^ uu 330 Vblts. and 50 Hcita alicmate current power supply. 



In addition to scaling the stamping phite. scaling shall also be done to prevent the opening of the m.ichinc 
for fradulcnt practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 30 ihc said Act, ihc Central 
Covcmmeni hereby' declares lhal this ccrtificaic of approval of ihc said model shall also cover the weighing instnimeni 
of similar make, and performance of same senes with ma.ximum capaciiy above 50 kg and uplo 5,000 kg with number 
of verification scale interval (ii) in the range of 300 lo HJ.OtHl for ‘e' value of 5g or more and with ‘o' value of I" fiF, 
2 j< 10‘‘ or 5* KF,.k being a positive or negative whole number or equal to /'jcro, manufaclured by the sanic luanufaclurcr 
with the same principle, design and i,v,ili ihe same materials with which, the said approved mode) has been 
manufactured. 


IT. No. WM-21(3361/2IK)2| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





^ m wPT:^pi:t 23,200S/sTm i, m? 


S037 


, 200S 

^fiToOTo 2S84+—ftip! ^Hl: ^ TWTMTH 15t 'ihi ^ 

"S ^ srifH^i ^TiSf) ^ ttr TEprar 1976 (1976 ^ 60 ) w ^ 

(^=rfe^' W 1^, 1987 3flTW^'=litliWTTt fV^Tnrm TT^ amfe ^If WHter 

W^tflT ftr^H 4Rrwffl*fl ^ iaR!n 

3^ii1: 5T^, 4H«nn, ^ ^IRt 36 ( 7) (8)5niT5Tr7rf®Rnif 

fe*ife5T TT /3p Pn^ ^ sTfiiKi^-asooso '^pfM ^ni Mfrpr wthn 

C^T’4Pf?T| ” 11) ^-s 19 ^tiflicif ^ +i(lsfi ol'Ci'i y^it) ^ 

¥Tas^^'''S|fr6T" ^ W3T3i?t^f^3fl^T:r5T-^/C^/20^^ 

f^PTT W tj ¥WE ^ TTirfi ^ ■g^lftlfl f; 

^ 3r^ 4i1 SR 3TltTrft?T 51W^#RT lta=i ^C-O^t (■^) t i 3Tfw?R 
W?n22fe.Tn. ^ ^-in^ W'lTn IWTTI, t < ^WJ4H HIN■*^^^’3^-fllLft1. "^I 1^ S{|5li|?Rf- 

^jpn/w *M'5^i'<?RiW'Sh ^iTifer I iwf wm 11 ■as^ii^i 230 

so wn psf^ HOT ^ 11 



t<jfH*l % ^fti'sni % 5ilfit^'=tn ^ ^>TC’jpi ^ ^ f^H! I 

^TT^^ NRT 36^ ^y^Hl ( 12) OT'Sr^ vlqvil 

T77SM % aCTJifiQi %T?! STIfPi OT ^ ^ ’3flft ^in-il 3qHifi;?1 

xrf5^ PmN f^T^ w ^p PtPrffitr 'rat sf^sr^ % ^ if^ “'pinepiT 3^h ^ thot '^y-a^o*! 'ft 1 p!. tei, ^ 50 

ft.HT. 1¥fq iDO^ EOpOOO'gr^^'t^'ft' CTiy^ TiT ym ^ gftnooftr. 3Tfir^% 

Tmi^ 1^ 5000 T3 50,000 W ^ W ^AW ^TR i^} ^^rffers 50 fe.m ^ra^TT'^f afti 

IxlO^p 2^<10* S\ 5>tl0^p ft? ^il% 1JHTM4T■3Tr ^ ^ |f I 

TS:*F9;ttt^-21 ( 336 )/2002 ] 
T^o f^inpi p Wfre. WWTrT?TH fftSFl 
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[Part U—Sec*, 


^Jc^v Delhi, ihe 6ih Julv. 2nn5 

S.0. 15^4 *—^Whereas ihc Ccntrnl Govern me rn, after considering ihc report snTiniittesd to it by the prescribed 
authoring is satisfied liiat the Model desenbed in the said report {see the Hgure giwn beiow), is in conforming with 
the provisions of the Standards of Weights and Mcastires Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Appro\'al of Models) RuleSn 1987 and the said model is likely to niaintait!: iis accuraq.' over periods of 
sustained u^e and lo render accurate ser% ice under varied condiLtoiis; 

Nmv. therefore, in exercise of the powers conferred by Sub-Sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby isstics ami publishes the cert i Healc of appro veiJ of model the of non-auiomatic 
weighing instnmient (Table top type) with digital mdicalion of ^^ZT-T-I^" series of high accuracy^ fAccuraq class 11) 
and with brand name "ZENITH" (herein.!her referred to as the $aid modcM. manuiaettuid by M/s. K^rishiia Digital 
Systems, A/3, Visharno Apartment, Near Dcvblioomi £ociet>; Ghodasnr, Ahmedabad"3i^0 050* Gujarat and which is 
assigned the approval mark [ND/09/2O()4/540; 

The said model (see the figure gh cn below) is a strain gauge type load cell based noii-automatic weighing 
instrument (Table top type) with a maximum capacity of 22kg. and miniTuiiin capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tate device with a KHi per ccnl subtractive retained larc eOcci The Light Emiiting Diode 
(LED) indicates the weighing result. The insiruinent operates on 23ft Volts, and 50 alternate current power 

supply 



In addition lo sealing ihe stamping plate, sealing shall also be done to prevent ihe opening of the machine 
for fraudulent practices. 

Further, in exorcise of the powers cotiferrcd by* sub-section (12) of sccLion 36 iho said Act, the Central 
Governmem hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series w^ith maximum capacity upto 50 kg and with number of 
verification scale interv^ (n) in the range of IQft to 5t>00 for 'e" valiije of I mg to 50mg and w ith number of verification 
scale interval (n) in the range of 5000 to 50,000 for "e" value of lOO mg or more and vdth e value of I ^ 10^.^ 2 «10^ or 
5« 10^ k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and ^rtlh the same materiab with which, ihc said approved model has 
been manufactured. 


[F No. WM-21C336)/2W2| 
P. A, KRJSHNAMOORTHY, Director of Legal Meircilogy 


[spin—tne 3{ii)] 23, iw 303y 

^ few, 6 ^;W5, 2005 

^dOTo Z585.“'%'^ TTTWTW, fe 

^ ^ m5!?I (^ Tit an^ ^ WH WTTT 3lft|feR, 1W6 (1976 W 60} HI5I 'TO 3^1 WI TO*F 

^ feR, 1987 % "S^vf % arj^ t aftr fn TO ^ ^'vTTTO^i ^ wnilR iTihT ^ -srafii ^ *ft Tilfer 

’ttsirntTi'^wi TiihT 3||7 f¥''RT ^Sifeifen' -A' -^uro ^fT?>T 

3rT; *ii'tii(, jwi 'Wfisf^pni ^ mu 3^ ^T'rmTi (7) ‘S’mro (3) ^rn Ttfepit ^ 'sftfi 

4?l?t ^ ^ ^nS feWH, ■*WZ‘=T, 11, MRi r^aiTllH 1)11 ffl+jRtil, Tin ^fer ^'Piro, 'tUs^ ifs. ^-411029 

■^’'imTqn (TTtn*hrrTri-nj} ^ *''^’5^17 ^''■lE^,jnsT^rfiw fen(fpfn 

uw^} ^’•rfsti w, f3ra% WT5^ wi % (f^ t) 

STfJ TT^T "^/M/ZOtM/SlO fesiT W %, JTJHiCH TlTOI 'T7'3RT WIIto TO?ft "11 

^ Ti^ ^'flf IRiR ^sl TflVrftil fttcn ^ i ^Wtii 1 DO 

fe.TiT, -jjk '=^'T<ni ejw 200 tn. t'< inwim toto swria (i) w to io tit, ^ i i(^ wtlrigTO ferwi TO-iffera 

’sfjTOtRit’w snfe anwgrR uirra 11 trot ttoNt ^t4Is (t^5i | ■^) }i?5i tor ■'ifRiT*! ^rmr i ^rorit 230 tos, 
aftl so TRTOI# TOI frl^ JRT^ "TT ^ER TOiH 1 



Rlfror TTO % TTOTO % arfirfe?! toN ®Et TOJ'J’t TIT^ Ti flTO % feltT TOlTO R fesn TSITRT 1 

3frl ' »-9f n m<ti 1 1. atftlfew ^ Mm36 5^'89VRI (12) BRT IRTl ^Cf5iw4f W ■gH'*!^ ’Ah'JII '"hwl ^ 

397Pl?I’gut'fefwhlI'KRl'7?ftftT3n=TT, fSW5^%lST^TO5flT'3?Tt'5PT!n’^. faWfl'aW StgRfe 
3|TS?r W felW fe^I W fTrf^fttT^ <fl3Hr% TO, aftt W<i'1l?R%TfrWI sh'+i'RI *lt^ afl 5 TIT, ^*0 

-Slfvm% ’'"TO % fel( SOO A 10,000 TraTTfittfaj-^' ^TTUPR TOTO silTOM ('5^) wlpfl 300 fextl, SfrftfTOU ftRTTT 

?qr^t3?rT "‘i*’TO 1x10* -2X10* Tfl 5x10'*,% f, %t UT Ttiorwii ■'juife'm^ f i 

[mu 'EUs^Ttil-ZlC 11 O)h'20O2] 

ifto T?o rH^'+., W»Rr TO felH 




»04(> 


THE GAZETTE OF INDtA: JULY 2 2m>5/SRAVANA t, 1*^27 


[Part JI—Stc. 3(ii)) 


New Delhi. Uie 6ih July, 2005 

S.O, 2585.—Whyreas ihe Ccniral Goicriiineni, after eousidc ring I he Krport subniiited to il by Ihe prescribed 
auiboriiy. is satisHcd lhal the Model described in the said feport (See the figure given below), is in conforii^it)' wiXh 
the provisions of the Standards of Weighis and Mcasmes Act. 1976 (6(> of 1976) and the Standards of Wcighls and 
Measures (Approval of Models) Rules, 19b? and the said Model is likely to maintain ils accuracy over periods of 
sustained use and to render accurate setvice under varied conditions; 

Now, therefore, in exercise of the powers confened by suthscetions [7) and (S) of Section 36 of tfic said Act, 
Ihe Central Government hereby issues and publishes the certificate of approval of niodd of self indicating non- 
ay toniatic (Hanging Scale} weighing instnnnccnt with digital indication of “PGS” series of medium accuracy 
(AccufacT class-111) and with brand name 'TGS-DTAMOND-lor' (hereinafter referred to as the said model), 
manufactured by M/s. PCS System, Plol No. 1 f Bhagya Chintainani Socicly, Near Hotel Grace, Poud Road, Koihrud. 
Pune-111 029 and w hich is assigned tlie approval mark IND/09/2()Q4/520; 

The said model (See the figure given below) is'a strain gauge t>TJC load cell based pon-automatic weighing 
instrumeiii with ^ maximum capacitv^ of lOQkg, and miniinum capacity of 2t>(>g. The verificaiion sole intcwal (e) is 2g. 
Il lias a tare device with a 100 per cent sublractive retained late effeci. The Light Emitting Diode (LED) display 
indicates I he weighing result The insirumesu operates on 23 U \fcltSH and 50 Hem alternate currenl power supply. 



In addition to sealing ihe stamping phiic, sealing shall also be done to prcveni ihc opening of ihe machine 
for fradulcni practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 the said Act. the Central 
Govcrnnieni hereby declares lliat this ceriifiCH^te of approval of Ihc said model shall also cover the v^cighing 
insiruments of same series %viih maximum capacity uplo .100 kg and with number of vcrilkation scale if!ler\-al (n) in 
the range of 50(t lo 10,00(3 for 'c‘ value of 5g or more and with value of 1 10^ 2^ 10^= or 5 «10^ k being ihc positive 
or negative whole number or equal lo :^ero, maniifactured by ihe same mEonifacturer with the same principle, design 
and with flic same materia Is with which, the said approved model has been manufactured. 


IF No WM-2IC110>/20<»2| 
R A. KRISHNAMOORTHY, Dircclor of Legal Mctrologv' 
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MRIT ’!F>T TRm : 2i, 2005/am 1, 1927 

b 2005 

^.3ir. 2586.—%^ ^TWTT ^ 'TT ^ ^ W % 

1?76 {1976 ^ 60) W 3ftT TTH TTPI^ 

(:Tife5ii ^ 3Tg*i)irT) 1^, 

afk f'rf^ MRPwrfl'if w^i 3^; 

a^TTi, OT?. ^ tIRI (7) (8) BRl IRiTTlf^ ^ TT#1 W ^ 

fifiisw, i 02 , ^51*3^, ^ 6, 1^, ^1TOWK-Sao34 3iRnt^ grcT !i'' tt^ )" 

TjsR"Hfei?*r^ife?r 'TT^ ftrR%wr5^^"’snrT''t (t^ 

Tf^-^/09/2004/420TPT5ymfe^W^, sj^rRh w^ 

j^RJ -irftT ^ ( 



1^ 120tRmn3RR1?TCi)R^IUHIOOm 1111^smi^i^FR1 tira^i?ra^a^ 

I fFT^ arftmR ■RT'T !1^R?fl ^ 1 200 ^ "*1^ ^ !■ 

^^^^^ w^^^7lTT=m ^ r<+.<^i ^it^hi 


7061 GI/2005—3 


[TR^TT, TTq,-2lt45)/200a] 

% ^TSiIP^, fR^?l4). ^ Rmn 
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Ktl4Z THE GAZETTE OF INDf A: JULY 23,2005/SRAVANA1,1927 


J'Icw Delhi, ihc filh July, 2[Ki5 

S O. 2SS6.—Whereas ihe Central Gov einmcnt. aAer oonsldt-ring tht repon subinitiod lo ii by the prescribed 
aulhohty. is satisfied that ihc model (tesciihcd in the said rcpCTt (see ihc figure given below} i$ in conformity with the 
provisions of ihc Standards of Weights and Meiisures Act, 1976 (£0 of 19?6) and the Standards of Weights and 
Measures (Approval of Modclsl Rules. 1987 and the said model is likely to maintniii its accuraicy over periods of 
sustained use and lo render accurale scivice under varied conditions; 

Now, I here fore, in exercise of the fMwcis conferred by sub-sections (7) and (ft) of See lion 36 of ihc said Act, 
the Ccnual Governmciu iicreby issues and pubtislies the ceitificaie of approval of the model of Automatic Gravimetric 
Filling insirumeni (Carousel Type) wiili digital mdicalien ofCUC-Ex (UFM)” series and with brand name “KOSAN" 
(hcreiriaflcr referred to as Ihe said model) iitaTuinKtured by M/s Kosan Kiisplant, 302, vintage Complex, Road No, 5 
Baiijam Hills, Hydcr;ib,id-?(ii>U, Vndhr:! Pi,idcsh and which is assigned t!te approval nurk [NDA)9/2004/420: 



The »'vu| model is strain gauge lype load cell based Automatic GravimclHo Filling inslmmeni (Carousel type) 
with a ma.\i[ ,.ini capacity of 120kg and ihe venftcalion scale interval (c) is LOOg, It has a tare device with a subiractivc 
retained tnte effect. The liquid crystal displav iLCD) indicates Ihe weighing result. Tlic system consist of 24 filling 
machine in one driving unit and is used Ibi filtiiig L,PG in cylinders. Tlic inslmmeni operates on 12 Uilis direct current 
power supply. Ils maxiimini niliitg capaeitv rale range is 12UO sylitidicrs per hour; 

In addition to sealing siampiiig plate, sealing shall also be done lo prevent the opening of the muchinc for 
fraiidiitcni praeliccs. 


[F. No. WM-2l(45)/2(H)4| 
P. A liTJoHNAMOORTHY. Director of Legal Metrology 
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^ T1 2 OOS 

<ST.W. 2587.—wt 

TTf^ arr^ ^ hiw 'srivi^m, W6 (iwi ‘^iT 6[>) itstt ^ '^ft ■>ih^ 

m? % % 3T5(Ki^ t a^tr w ^ ift % 1^ WTRn^ "sniK ^ vr -a^ 

anTiT PufM^ ^ ^liw 

3ra;.3ra.%p;?fFrTTW^ t5if!Ta^fVfsm3Ri^7ni36'^^-«ini C7) 3lR<a)?fTTTrw7ifei^S^FtTniR^p^‘^w3 ^ 
fWT 2i/2,^atN?^^.4. wftar^, 5(im-282004 sm w=r^ Titsirt^fiT, ftrR% 

%" ^ (f^ •'nr^^w*if59i ^ ^ t) 3iVt f^rSf a^riip^/Ov/200-),''366 TPrg^i^ fw 

a^^'l^H w’ljiTa '3^f^ 'Ssih si^iPvia ^ 1 



5<rfl[<*t<i "K'Jd'i'ji «*TO5ui%i^ 1ft ^ fet; ^ 'nm-fl 1 
flRthU grftifiwq’Tt VRT36 ( 12 ) sm fiT ^fftw % 3 ^ 

Tifs^fqfirftT>ft7qT^i^. faP ffl fl 4wl !ftfF»3w^'Trfft‘!<ft5Mi‘m.^sofeT3T. 

ci^ «nl fti*ic!i ^1^ ^ I 


[ Ijn - 21 ( 8 8 ) / 2 OO 4 ] 

'^. x(, 'ji ' ia i PiRl , r-i^)'+, *TN fsiin 


B04+ 


THE GAZETTE OF INDIA. JULY23,2003/SRAVANA1,1927 


{Part II— Sec. 3(ii’l| 


New Delhi, the llth July. 2005 

S.O. 2587.—Whcrc;)s ihe Cenirai Government, after considering ihe repon submilled to it by the prescribed 
authoriO', is satisfied that the model described in the said repott (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, I9S7 and the said model is likely to maintain its accuracy over period of 
sustained use and to render accurate sen'ice tinder varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-soctions (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of counter niachtitc 
(herein referred to as the said model), mamifactured by M/s. Jai Kishan Industiies, 21/2. Jhon's Mill No. 4, Jeoni 
Mandi, Agra'282004 and which is assigned the approval mark lMD/09/2004/366; 

The said model (see the figure gii'cn below) is a counter machine working on the principle of beam with 
maximum capacity of 10 Kg with brand name “JK"; 



In addition to sealing the stamping plate. Machine shall be sealed to prevent its opening for fraudulent prac¬ 
tices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the central 
Government hereby declares that this certificate of approval of the said model shall also cover the counter machine 
of similar make, accuracy and performance of same scries with maximum capacity & 0 Rt 5(>[)g up to 50Kg mann'acnircd 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said apprrwcd model have been manufactured. 


[F. No. WM-2!(85S)/2(H)4| 
P .A KRJSHNAMOORTHY, Director of Legal Metrologv 
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M ftf#. 11 2005 

^.OT. 2S8B —W’ffsrWI^Tflwi'fe 
frfr^ qfj|(i mTs^i ^ "T^ WR afr? *m Hn«b srftrf^ppi, 1976 (i 976 "^r 60) h*tt w 3 |t^ "tn Hinqi 

(’*Tfe# ^ 'N«m, 19S7%’3^l|f%31^t %Wnmt'Sl4*T^ -sraf^"^ TWmSB 

Til^ afk ftrfV^ 4filViifij*?l’ 'sen ^5T?n 7 ^; 

<J11t:,3ra/V!ftq^R5rn^ ^<Rft#PTTi^VHl 3tqfJ:3t|-VTO(7) 3ftT(8) 

5'»S4^'il|, 21/2, feU 4, IT^, a!1TO-232Cl04 PlPtf^ilWR ’TO<^?n (TmshtTi^f-iri) ITT^ ' »jlBCT 

HBR-qfer, iftm. 4wm { Mi^yw i 4 ^qniiB- wlw i i im) %t^nTT^^tps^-JiTR''^ V* t 

(fllTfi "FT^ ’TT^ ^^) 3?k f^FT 31T^ ^/09/2CWJ4/368 fen "T*?!"t, 3ig»feT 

yHI^JIH«■3IT^^ 3Jh I 



'*llft<h wl(1 iraRTlfe 31Tillft?T^W*lll^(l (’^i'w4 ^5iqi4 ?r^fR) fi^rfi 
e(Rm 1000 fein, 3^1^ SflRUl 4 feui. f 1 *1TNHH WTtTM (^) ’*TH 20013T. "I I 

15lf™FT^ % 3Ffirftw'swpff % ^ wiciq'il ^ 'Hiti'it I 

3?k w:^ ^ sfriVfe^ ^ MTO 36 ^ ^-iTRi < 12> ife m ifer lEter ^ ‘*jf »fmn ’urfft 

f fe'3^Trfs¥r%3T5*Tfe%TB 5r54rinra % annrn ^ r^rnnifli ^ro fiff firaiRi.-fesarT?^ % 3(fg?ni:3ftT’5?ft^TE*T^ft^feiTi 

3T5*ftfe hTs^ ftPiWfl fen ^ f, fePiffifl "s# ^jisrai ^ ^ ^ i^, w*(ni 3^1^ % lifer Hi "^it 

5 xn. 3rfH^% ”f "HPT ^fej: 100^ 10,000 1T5P^ (1^) Xlfe 50 fe, TH. ift Slfei 

^ lOOofeiiT. TT^ini arftwTR sJir “f"HPn lo*, 2 * 10 * hi 5 n 10 *, ^ f ,t^rrmo^ HT■5tif'rT!*ra 

[mH. ■i^H,-2l(88)/2004 ] 

1^, W?i«i3, 'feftfnr HN fqfli’i 
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[Part II—Src. 


Delhi, llic I ItK July, 2005 

5.0. 3SliS.—Whcrm ihc Cculi'al Gcivcirrijncnt, after considering ihc repon submiui^d lO it by ihc prescribed 
aulhoiity, is sEitisficd fbal the model described in ihe said report (see ihe Hj^iitc ^iven below i is in confonniiy with ibe 
provisions of I he Standards of Wciglus and Measures Act, 1976 (60 of 1976} and the Siandards of Weights and 
Measures fApproval of Models^ Rules, 19S7 and the said model is likely to niaijitain its accuracy over perinds of 
sustained use and to render acCiiraTc service under varied conditions. 

Now. therefore, in exercise of the powers conrerred by sub-sections (7^ and (8) oT Sociion 36 of the said Act, 
the Central Gov erameni hereby issues and publishes the ccriiricatc of approval of non-auininatic (Ptatforoi iiiachiiic- 
Steelyard t^pei weighing instfumeni wiih analogue indication of "JK” senes of medium accuraev 
{Accuracy' chi^jS'lII) and with brand name" JK’ (herein referred to as the said model), manutactured by M/s Jaj Kishan 
Industries. 2I/2. Ikon's Mill No. 4, Jooni Mandi, .Agni-J83004 and which is assigned the approv al mark IMD^)9/2tM)4/36!^; 



The said model is a aicchanical stccEyard lypc hver based non automatic wcighjog ijisinimcnt (Platform 
machinc-Stoclyard type) with a ma.xiniuiti capcicity of HHKikg and minimum capacity oi 4kg The verilication scale 
interval is 2Wg. 

In addition to sealing the sfanipiug plate, scaling is also done to prevent the opening of the machine for 
fraudulent practices 

Further, in exercise of the powers conrerred by sub section (12) of Section 36 of the said Act, ihe ConirHil 
GoveTTiTneni hereby declares thai this certificate of approval of the said model shall cover ilic weighing 
insirumenis of similar make, accuracy and perforTnance of same senes wtih maximum capaciiy above 5t) kg and up to 
lUOUkg with v'criricaiLon scale intcrv'al {nli in ihc range of lUU to l(M^k> lor ^c’ value of 5g or more and with "c* value 
of I ^ 2^ I tJ^ or lU^ k being a positive or negative whole number or equal lo zero numuiactured by ihe same 

manufacttircr in accordance with the same principle, design and viiih the sime matorials with whick the said npproyed 
model has been manufactured. 


|F No. WM-2l(^iK)/3i^i^4| 
P. A KRISHN AMOORTHY, Director of Legal Meirology 
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[ W T n— 3(ii)l MTCT_^ wm : 23, 200S/?ir^ 1 , 1927 

^ fctrfl, 11 ^5^, 2005 

^r.3TTt Pflif'l irfV*EIT^ gi-ii ^3^ m*^(i ’'W f^^TT •th^ ^ ’’RWRl, "^IW ^WTUn% 

cii^tffTT^3r^Mj^3^hTTri*rB^‘SFM^. 1975 (i976^60)7r*n'^ ’m’'iT=i^ 

C’^Tiirff ^ 3T5*fnrT) f^. 1987 ^ "STratit'% 313^9 Hit ^Twnf1¥wn?nnnftn^ arnf^^f nt wHfs^r 

’TWshrT T1^ altr Wh^T ’5I3H HTrai T^I 

'Jni, '3rH?l srfMfHHH Hit VR( 36 Hit onMIiii ( 7) (8 ) ^Rl Tiferif H5T UHTl HfT^ ^1^, "apT 

21/2, ^lIN 4, wfriM, 3im-2fl2 004 5RT 11^ hH-1U ) 

*ji73?=n ^Sr^Rlf^ iftfTT"aVHiT^ ('5tewf TTHETT) Hil, I’JTR^ TmSHirHf*l “''^ %" f 

t THB HTS^ HiWI Wf J allr"ftn^ 311^ 13^‘^/09/2Cl04/367 TPT^tf^ fen 

ITHFPTH ’arRT ^T(ft % I 



^ ‘'rifei -gHiReife aiTOifei arMT-^ r fH^ HTiH it ^ unni) % i 

SiTHift 1000 feltl. 3lk -s|/nni ww 2 fern 11 WHrmHlWl 3r?RTtT (4 ) Hn HPT 100 171, 11 

T^lf^®PlH?t % aifnlTHTI ®WFT^f ^ ^5T1^ ^ ^ ^TT^Tt I 

Siftr HTHiTl ifftHpPTH Hit HTTI 36 HJt ^’TSIRI 112) BUT !fl?\l HTT HtTHT HiffTl 

% fe ^3Hfl HfSPT ^ ar^HhPT % ^ "SRPTHH % 'WT’flT H# felHfTtl ETTt HFl frrajHT, fen^H % ^JTJHR iflftT Hwiit "^1 
sr 3 *ftfci HfsFT ferfe fen tut? t. ^ fmpti % ^ ^ HHi^hn aih: HfferrPi ^ iffer othttiji nt 

5 m Hr'3^3ip!iHr% “^"HB^rfe^lOO^tlOjOOOlIHi^ ffW i m HPT (T^T) awrofTHfesOfeui. ^aifepa^kiooo 
fe.m HHTfe srIfeiHtI (>fripnHt^ f sttr l x 10* 2 * lO*Hr5 =c lO* % f, ^ 

Wg Flf < 


[Hil.^i, i;*l,-2 1 (38 )/2004 1 
it, 'H. f'livi'+i, feVHi HR fefPT 
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THE GAZETTE OF INDIA: JULY 23,2ti05/SRAVANA 1.1927 


fP^:<T n—Slic 3(ii)| 


Ncu- Delhi, ihc 1 llli July, 3(H)5 

S.O. 25*9.—Whcrciis the Central Gm'crrimcnl, after con^tdcriiig ihc report subntilied to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the ligurc given belo^v) is in conromiiri' with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. I9K7 and tlie said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate scAicc under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub’sections (7) and (S) of Section 36 of lltc said Act. 
the Central Coventment hereby issues and publishes the ccnificate of approval of non-auloniatic (Platform machine- 
Pro Weight type) weighing insinimcnl with analogue indication of “JK” series of utedium accuracy (accuracy 
class-III) and with brand name "'JK" (herein referred to as the said Model), manufactured by M/s. Jai Kishan Indus¬ 
tries. 2!/2, Jhon’s Mill No. 4. Jeoni Mandi. Agr3-282 tltJ4 and which is assigned the approval mark lND/09/30()4/367; 



The Said Model is a mechanical steelyard type liver based non-automalic weighing instniincnt (Pbilform 
machine-Pro Weight type) with a ma.'timum capacity of ItHhlkg and minimum capacity of 2kg. The veriI)cation scale 
interval (e) is lOOg. 

m addition to sealing the stamping plate, scaling is also done to prevent the opening of Ihc inacliinc for 
frandtilcnt practices. 

Further, in csercisc of the powers conferred by sub-seetJon (12) ol Scciton 36 of (he said Act, the Centra! 
Government licreby declares that this ccrtificnte of approval of the said Model shall also cover the weighing 
iustTuments of similar make, accuracy and pcrfonnaiicc of same scries with maximum capacity' abov'e 5(1 kg and up to 
lUUtlkg wilh verification scale interval (n) in the range of lUO to 10,000 for ‘c’ value of 5g or more and with c’ value 
c£ lx 10. 2>e10'‘ or 5*10’'. k being a posilit c or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same maLcrials with which, the said 
approved Model has been manufaciured. 


[F. No WM-2HK8y2<m] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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New Delhi, the 11th July. 2005 

S.O. 2590—Whereas the Central Government, after considering the report siihmin«l to ii by the prescribed 
authoring is Si^iisfied that the niodcJ deiicribcd in the said rcporl (see the figure given below) is in conformity witlt the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976} and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely lo maiutaiii its accuracy over periods of 
sustained use and lo render accurate service under varied conditions: 

Now, therefore, in CTtorcisc of the pomrs conferred by siib-seclions (7) and (8) of Section 36 of the said Act, 
the Ceniial Govcrnn^eiil hcrcbv' issues and publishes the conificate of approval of the model of the non-automatic 
{Table Top weighing instrument with digital [ndjeaiion of''AMAN^ series of medium accuracy (Accuracy class- 
ill) and with brand nanie**AMAN’' (herein referred io as the said model), manufactured by M/s. Aman Scales Pvt. Ltd., 
14-A Nehru Ground. N.IT Faridabad, Hamna and which is assigned the approval mark 1 ND/09/2004/526; 

Tlic said model (see the figurt: given below) is a strain gauge type load cell based non-automatic weighing 
insTnimeni (Table Top type) with a maximum capacity of 30fcg and ttnnimum capacity of lOOg. The veriftcaiion scale 
interval (t) is 3g. It has a tare device with (00 per cent subiractive retained tare eflfect. The light emitting diode (LED) 
display indicates the weighing tcsuli The nislrument operates on 230 Volis, 50 Hertz ahemativ'e current power supply 



In addition to sealing the stamping plate, scaling shall also be done to prevent ihe opening of the machine 
for frauoul:; practices. 

Further, in exercise of the powci^: conferred by sub-section (12) of Section 36 of the said Act^ the Central 
Government hereby declares ihal this ccrrificalc of approval of Ihe said model shall also cover the weighing 
inslmn^ent of similar m^e, accuracy ai>d pet [bmiance of same series with maximum capacity upto 50 kg with verifica- 
lion scale interval (n) in the range of 100 to 10/3011 for ‘e' value of lOOmg to 2g or with verification scale interval (n) 
in the range of 500 lo WfiOQ for 'e' value of 5g or more and w-iih "e' value of 1 x 10^, 2^ or 5^ k being positive 
or negative Avhole number or equal to zero, jiianufaclured by the same manufacturei in accordance and with the same 
principle^ design, accuracy and with the sauic matenals with which, the said approved model has been manufactured. 

[F.No. WM-21{179)/20(}2J 
P. A, kkISHNAMOORTHY, Director of Legal Metrology^ 
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New Delhi, the 1 Ith July. 2005 

S,0. 2591.—Whereas ihe Central Guvemment, after considering report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformily with the 
provisions of the Standards of Weights and Measures Act, 1976 (dO of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period^ of 
sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby' issues and publishes the oertiticate of approval of the model of non-aulotnatic weigh¬ 
ing instrument (Platform type) with digital indication of'^AMAhT scries of high accuracy (Accuracy dass-ll) and 
with brand name “AMAN” (herein referred to as the said model), manufactured by M/s Aman Scales Pvt. Ltd., 14-A. 
Nehru Ground, NJ.T, Faiidabad, Haryana and which Is assigned the approval mark IND/09/2004/527; 

The said model (see the figure given below) is a strain gauge type load cell based non-atilomatic u'eighing 
instrument (Platform type) with a maximum capacity of 200kg and minimum capaciti' of IKg. The vcrttication scale 
interval (e) is 20g. It has a tare device with a lOO per cent subtractive letained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Vblts and 50 Kcrte alternative cunent power 
supply. 



In addition to scaling stamping plate, sealing shall also be done to prev'enl the opening of the machine for 
fraudulent practices. 

Futlhec, in exercise of the powers conferred by sub-scction (12) of Scaion 36 of the said Act, the Central 
Governmcnl hereby declares that this certincaie of approval of the said model shall also cover the weighing 
instnimcnt of similar make, and peiformance of same series with maximum capadt>' ranguig above SO kg to SOO kg and 
with number of verification scale imcr\al (n) iii tlw range of 5.000 to 50.00(1 for ‘c‘ value of lOOmg or more and with 
*c' value of I * l(P, 2x 10'‘ or 5>< l(P, kbeing the positiv'e or negative whole number or equal to zero, manufactured by 
tire same manufacturcT In accordance with the same principle, design.accuracy and with the same materials with which, 
the said approved model has been matiuTactured- 


(F No. WM-2l(179)/2002] 
P. A. KRISHNAMCKDHTHV', Director of Legal Metrology 
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Mciv Delhi, ihc 1 Hh July. 2005 

S.O. 2592.—Wheieas the Ccoiral Governtneiu. after cousiderinj’ the report subtiiiiicd to it by the prescribed 
authority, is satisfied that the model described in the sard report (see the figure given belovr) is in conformity ivith ihc 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy ovfer periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Scclion 36 of the said Act, 
the Central Covcriunent hereby issues and publishes the ccriiflcate of approval of the model of the self indicating 
non-automauc (Platcform type) wieighing ijislrunicni with digital indicaiion of‘*AMAN" series of medium accuracy 
(Accuiacy^ class-lH) and with brand name "AhMAN” ( herein referred to as the said model). iiuuiufactuTed by M/‘s A man 
Scales Pvt Ltd., 14*A, Nehru Ground. N,l T. Faridabad. Haiy'ana and which is assigned ihc approval mark lND/fi9/ 
2004/528; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instnimciii with 
a maximum capacity of 300kg and minimuin capacity of 1kg. Tlte verification scale inters ai (c) is 50g. It has a tare 
device with 100 per cent subiractive retained tare cfFcci. The Light Emitting Diode (LED) display indicates the weigh¬ 
ing result. The insimment operates on 230 \btts. and 50 Hertz altcrtiati'-e current power supply. 



In addition to sealing stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Scclion 36 of ihe said Act, the Central 
Govemmcnl hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of same series with maximum capacity of 50 kg and uplo 500 kg and with number of verification scale 
interval (n) in the range of 500 to 10.000 for 'e' value of 5g or more and with ‘e’ value of 1 10^ 10^ or 5 «10^. k 

being the positive or negative whole number or equal to zero, manufactured by The same manufacturer with the same 
principle, design, accuracy with the same matenaJs with which, the said approved model has been manufactured. 

| F No. WM-21(I79)/20021 
P, A. KRJSHNAMOORTHY, Director of Legal Metrology 
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[■W. U ■31R-31015/25/2004-3il.aiR-ll] 

3T^ 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 7th July, 2005 

S. O. 2593 .—Whereas by notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S O 2676, dated the 19' 
October, 2004, issued under sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) 
(hereinafter referred to as the said Act), published in the Gazette of India dated 
the 23“* October, 2004, the Central Goveinment declared its intention to acquire 
the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum 
products through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to 
Pakni* (Solapur ) via Hazarwadi in the State of Maharashtra by Hindustan 
Petroleum Corporation Limited, 

And whereas copies of the said Gazette notification were made available 
to the public on the 24* December.2004, 

And whereas, the Competent Authority has under of sub-section (1) of Section 6 of the said Act has submitted his 
report to the Central Government; ^ 

And whereas, the Central Government, after considering the said report and on being satisfied that the said land 
is required for laying, the pipeline has decided to acquire the right of user therein; 

Now, therefore, In exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said land specified in the Schedule is hereby acquired for 
laying the pipeline; 

And further, In exerdse of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said land for layingthe pipeline shall, instead of vesting in the 
Central Government, vest on the date of publication of this declaration, in the Hindustan Petroleum Corporation 
Limited free from all encumbrances. 
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8ub>Oivislon 
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00 
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00 

09 
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Taluka: PURANDHAR Dl 
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Gat No. 

No. 
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1 

2 
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00 

00 

87 


108 
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00 

07 

78 


108 
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00 

14 

13 


108 

A/7 

00 
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61 


108 

B/4 

00 

05 

00 


108 
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00 

13 

69 


108 

B/6 

00 

08 

80 


108 

B/8 

00 

29 

63 


108 

i/10 
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18 

49 
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33 

12 


112 
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11 

92 


113 
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06 

96 


118 
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18 

40 


120 
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23 

24 


119 
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00 

02 


121 
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08 

66 


122 


00 

10 

40 


130 
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06 

00 


133 
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18 

10 


28 
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31 
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27 


00 

16 

74 


26 
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19 

17 


MDR-31in 
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03 

02 


26 & 21 
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21 


00 

00 

07 


13 
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17 

90 


14 


00 

08 

42 


15 
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03 
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16 


00 
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90 


14 
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12 

31 
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00 

02 
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12 
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00 

46 

08 
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04 
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— * .-. 
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Village 

Survey No. 

Gat No. 
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2 

a ■ ■ '. 
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State: MAHARASHTRA 
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Hectarel Are Isqjnt 



between V.B. of 
Kumbharvalan & 

► 00 

06 

80 

Gat No 1180 , 




1180 

00 

20 

74 

1181 

00 

01 

35 

1182 

00 

14 

82 

1183 

00 

27 

63 

1184 
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01 

53 
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00 

05 

80 
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00 

19 

54 

Metalled Road in 
between Gat No 

^ 00 

03 

64 

1187 & 1317 




1317 

00 

58 

80 

Nala in Gat 

r 00 

02 

38 

No 1318 

1318 

00 

21 

78 

1319 

00 

10 

42 
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00 

16 

08 

Metalled Road in ^ 




between Gat No 

\ 00 

02 

11 

1348 & 1333 . 

1 



1333 

00 

07, 

60 

1334 

oc 

02 

95 

1335 

00 

01 

88 

1336 

00 

04 

13 

1347 

00 

09 

29 

1344 

00 

23 

43 
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86 
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03 

42 

1378 
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97 

1379 

00 

03 

79 
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07 
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14 

1384 

00 

05 

21 

1398 

00 

08 

81 

1397 

00 

03 

87 

















8076 


THE GAZETTE OF INDIA; JULY 23,2005/SRAVANA1,1927 


[Part II—Sec. 3 (ii)] 


Taluka: PURANDHAR 


Sr. 

Name of the 

No. 

Village 

1 

2 

4 

KHALAD (Contd.) 



5 SHIVARI 


Total 


















[MPTII—^ 3 ^ 3 (ii)] 


Taluka: PURANDHAR 


23,2005/am 1,1927) 


District: PUNE State: MAHARASHTRA 


Sr. 

Name of the 

Survey No. 

Gat No. 

No. 

Village 

1 

2 

3 

4 

5 

SHIVARI (Contd.) 


1051 



1052 

1053 

1054 

1055 

1056 

Metalled Road in 
between Gat No 
1056 & 955 
955 
954 
949 
948 

940 

941 

942 

943 

944 

945 
930 

946 
929 
928 
926 
859 
858 
855 
854 

850(P) 

Area in between 
Gat No 
850(P) & 833 

833 
847 

834 

Area in between 
Gat No 
834 & 837 
837 
828 


Area I 

Hectare 

Are 

Sq.i|tt 

6 

mmmm 

00 

08 

69 

00 

08 

31 

00 

06 

15 

00 

10 

20 

00 

21 

78 

00 

02 

79 

00 

01 

99 

00 

03 

31 

00 

07 

16 

00 

23 

01 

00 

08 

41 

00 

06 

78 

00 

03 

71 

00 

04 

59 

00 

03 

90 

00 

01 

10 

00 

15 

90 

00 

00 

18 

00 

01 

42 

00 

06 

55 

00 

00 

80 

00 

16 

10 

00 

25 

37 

00 

21 

25 

00 

07 

29 

00 

08 

95 

00 

08 

36 

00 

04 

58 

00 

34 

03 

00 

01 

66 

00 

27 

61 

00 

05 

00 


00 20 60 
00 12 08 
















8078 


THE GAZETTE OF INDIA: JULY 23.2005/SRAVANA 1.1927 


[P.ART II—Sec. 3(ii)J 



SHIVARI (Contd.) 


7 PARINCHE 


8 


6 


00 09 81 

00 04 58 

00 02 98 

00 04 69 

00 06 22 

00 09 93 

00 06 52 

00 04 46 

00 02 55 

00 05 21 

00 03 74 

00 04 74 

00 05 64 

00 07 22 

00 15 80 

00 04 96 

00 48 16 

00 19 88 

00 35 37 



Asphalted Road 
in Gat No 2168 

2168 

Major District 
Road-60 in 
between Gat No 
2168 & 2172 


00 01 32 

00 07 52 

00 02 25 



















[ MFTII—13^ 3(ii) ] HTOI 3iT WTS : 23, 2005/ ^13^ 1, 1927 _ 8079 


r Tatuka: PURANOHAR 

Dl 

strict: PUNE 

State: 

MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 




Sub4>ivision 

No. 

Area 


Survey No. 

Gat No. 

Hectare 

Are 

Sq.mt 

m 

2 

3 

4 

5 

S 

7 

8 


7 PARINCHE (Contd.) 


Nala in between I 


Gat No f 

00 

02 

97 

2172 & 2207 J 




2206 

00 

02 

37 

2210 

00 

08 

38 

2211 

00 

02 

72 

2212 

00 

07 

96 

2219 

00 

07 

10 

2220 

00 

01 

89 

2221 

00 

07 

33 

2223 

00 

05 

00 

2227 

00 

03 

32 

2228 

00 

04 

65 

2229 

00 

05 

57 

2237 

00 

16 

01 

2238 

00 

09 

90 

2239 

00 

12 

31 

2240 

00 

00 

15 

2255 

00 

18 

29 

2254 

00 

04 

95 

2252 

00 

25 

10 

2253 

00 

25 

54 

2286 

00 

12 

15 

2288 

00 

10 

38 

2287 

00 

09 

83 

2289 

00 

11 

82 

2311 

00 

25 

71 

2312 

00 

10 

54 

2306 

00 

12 

87 

2304 

00 

00 

26 

2303 

00 

08 

36 

2301 

00 

15 

51 

2378 

00 

06 

03 

2379 

00 

06 

22 

2380 

00 

07 

28 

2381 

00 

05 

38 

2377 

00 

29 

96 

2400 

00 

50 

14 

2399 

00 

27 

19 

2439 

00 

25 

90 

2438 

00 

14 

83 

2437 

00 

21 

25 
















8080 


THE GAZETTE OF INDIA; JULY 23,2005/SRAVANA1,1927 


[Part II —Sec. 3(ii)] 



Taluka: PURANOHAR 


Name of the 
Viliage 

Survey No. 

2 

3 


7 PARINCHE (Contd.) 


District: PUNE 


Gat No. 


2571 

2577 

2573 

2643 

2642 

2624 

2625 

2626 
2641 

2627 
2640 

2628 
2629 
2639 
2638 
2637 
2636 
2632 
2635 

Nala in Gat No: 
2754 
2724 

2730 

2732 

2731 

2733 
2729 
2728 
3065 
3064 
3063 
3062 
3061 
3060 
3059 
3058 
3057 
3056 
3055 
3054 
3097 


State: MAHARASHTRA 


Sub'Division 

No. 


Area 

Hectare 

Are 

Sq.mt 

6 

7 

8 

00 

64 

18 

00 

06 

58 

00 

37 

48 

00 

00 

10 

00 

00 

53 

00 

08 

03 

00 

03 

06 

00 

03 

60 

00 

02 

93 

00 

02 

39 

00 

07 

97 

00 

01 

37 

00 

00 

44 

00 

03 

85 

00 

04 

74 

00 

07 

00 

00 

07 

58 

00 

C9 

49 

00 

12 

94 

00 

02 

84 

00 

39 

98 

00 

00 

90 

00 

18 

62 

00 

00 

03 

00 

09 

59 

00 

05 

39 

00 

10 

73 

00 

02 

84 

00 

55 

24 

00 

16 

10 

00 

15 

92 

00 

14 

37 

00 

07 

31 

00 

03 

97 

00 

04 

65 

00 

02 

11 

00 

03 

26 

00 

06 

50 

00 

05 

56 

00 

01 

63 

00 

28 

91 























[^II“'5ro53(ii)] _200S/ami>1927 _ ’ _8081 


taluka: PURANDHAR 

District: PUNE 

State; 

MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 




Sub4>lvlsion 
No. . 

Ana 


siirvey No. 

Gat No. 

Hectare 

Am 

s 

1 

n 

2 

3 

4 " 

6 

6 

7 

ZIJ 



Carttrackin 1 




7 PARINCHE (Contd.) 

between Gat No 

00 

05 

87 


3097 & 3095 J 





3095 

00 

03 

07 


3096 

00 

61 

33 


3106 

00 

13 

54 


3104 

00 

36 

11 


3109 

00 

00 

30 


3110 

00 

14 

60 


3111 

00 

01 

58 



Total 10 

71 

32 1 

8 HARNi 

195(P) 

00 

35 

99 


Asphalted Road 1 
lnGatNo195(P)J 

00 ' 

01 

37 


194 

00 

32 

66 


193 

00 

11 

97 


192 

00 

02 

64 


166 

00 

07 

13 


165 

00 

19 

45 


164 

00 

12 

33 


163 

00 

21 

02 


too 

00 

02 

Oj 


162 

nn 

ww 

00 

■ w 


153 

00 

14 

91 


147 

00 

03 

12 


148 

00 

10 

72 


90 

00 

14 

52 


91 

00' 

15 

13 


82 

00 

26 

30 


Al 

w • 

AA 

wvr 

18 

04 

A* 1 


Asphalted Road 1 
in Gat No 80 J 

^ 00 

02 

20 


80 

- 00 

27 

26 


36 

00 

18 

05 


17 

00 

01 

26 


5 

00 

00 

17 


4 

00 

02 

05 


3 

00 

06 

50 


14 

00 

10 

23 


15 

00 

14 

67 


16 

00 

11 

65 


951 

00 

10 

64 





















1 

4 


8082 TIE GAZETm OF I^®IA; JULY 23, 2005/SRAVANA 1,192^ H—Sbc. 3(ii)l 


Tahika : PURANDHAR District: PUNE State: MAHARASHTRA 



Name of the 
Village 

Survey No. 

2 

3 


8 HARNI (Contd.) 


Gat No. 


949 

Asphialted Road 
in between Gat 
No 949 & 938 
938 
935 
934 

924 
921 (P) 

925 
918 
917 
916 
915 
914 
891 
890 
889 
888 
903 
902 
901 

^\j*t 

900 

899 

898 

897 

894 

895 
602 

603 
607 

604 

605 
822 
818 

819 

820 
807 
806 

Cart Track in 
between Gat No 
806 & 961 


Sub-Division 

No. 


Area 

ectare 

Are 

Sq.m 

6 

7 1 8 

00 

09 

16 

00 

02 

97 

00 

22 

60 

00 

03 

24 

00 ■ 

06 

06 

00 

04 

79 

00 

02 

97 

00 

02 

05 

00 

02 

93 

00 

01 

53 

00 

02 

13 

00 

01 

83 

00 

03 

81 

00 

00 

05 

00 

03 

03 

00 

05 

79 

00 

04 

79 

00 

03 

59 

00 

02 

00 

00 

00 

14 

uu 

GG 

Go 

00 

01 

34 

00 

01 

46 

00 

01 

48 

00 

03 

59 

00 

00 

. 06 

00 

04 

39 

00 

06 

07 

00 

07 

00 

00 

04 

05 

00 

09 

42 

00 

08 

52 

00 

19 

28 

00 

08 

13 

00 

18 

69 

00 

01 

10 

00 • 

00 

87 

00 

06 

90 

00 

12 

92 























['irr n— ^pigSCii)] _ mm ^ WPT ; 23 , 2005/aw°1 1, 1927 __ 8083 


Taluka : PURANDHAR District: PUNE State: MAHARASHTRA | 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

riiifinfnn 

Area .1 

oUMIIVISIOil 

No. 

Hectare 

M 

8q.!nt 

1 

2 

3 

4 

6 

6 

7 

8 


8 HARNI (Contd.) 

961 

00 

00 

16 


962 

00 

00 

40 


963 

00 

01 

04 


964 

00 

03 

65 


802 

00 

07 

77 


803 

00 

03 

92 


804 

00 

03 

10 


662 

00 

09 

31 


678 

00 

00 

55 


679 

00 

01 

18 


680 

00 

04 

79 


681 

00 

02 

76 


682 

00 

07 

21 


683 

00 

03 

17 


712 

00 

06 

64 


711 

00 

06 

80 


716 

00 

19 

40 


719 

00 

18 

96 


718 

00 

00 

02 


720 

00 

03 

15 


722 

- 00 

56 

12 


f 

AA 

WW 

A4 

V 1 

AO 


760 

00 

15 

58 


762 

00 

00 

31 


759 

00 

26 

61 


758 

00 

05 

20 


Total 07 

63 

97 

9 VIR 

1783 

00 

07 

70 


1782 

00 

10 

37 


1787 

00 

14 

20 


1798 

00 

01 

85 


1799 

00 

02 

95 


1803 

00 

02 

71 


1804 

00 

03 

68 


1809 

00 

03 

28 


1808 

00 

02 

25 


1850 

00 

05 

21 


1845 

00 

18 

23 


1846 

00 

00 

12 


1844 

00 

12 

61 


1833 

00 

18 

16 














«){4 THE GAZETTE OF INDIA: JULY 23.2005/SRAVANA1,1927_ [Part IT— Src. 3(ii)] 


i Taluka: PURANDHAR 

District: PUNE 

State: 

MAHARASHTRA 

Sr. 

No. 

Name the 
Village 



* 

Sub-Division 

No. 

Area 


Survey No. 

Gat No. 

Hectare 

Are 

Sq.mt 

i 

2 

3 

4 

5 

6 

7 

8 


9 VIR(Contd.) 

1828 

00 

00 

17 


2016 

00 

12 

2$ 


2017 

00 

16 

21 


2023 

00 

11 

51 


MDR - 63 in Gat 1 

00 

01 

93 


No 2051 J 





2051 

00 

46 

62 


2032 

00 

00 

95 


2031 

00 

01 

45 


2030 

00 

04 

46 


2029 

00 

01 

64 


2028 

00. 

05 

64 


2024 

00 

20 

98 


2026 

00 

02 

96 


2025 

00 

09 

90 


2122 

09 

33 

52 



Total 02 

73 

49 

10 MANDKI 

1606 

00 

06 

64 


1628 

00 

57 

85 


1547 

00 

61 

59 


1480 

00 

05 

80 


1479 

00 

17 

57 


1478 

00 

08 

41 


1477 

00 

11 

17 


1476 

00 

11 

82 


Metalled Road in ^ 

1 




between Gat No 

}■ 00 •• 

05 

06 


1476 & 1266 J 

1 




1266 

00 

16 

06 


1265 

00 

03 

49 


1264 

00 

03 

79 


1917 

00 

04 

18 


1263 

00 

11 

78 


1262 

00 

15 

73 


1261 

00 

13 

92 


1298 

00 

02 

76 


1260 

00 

04 

30 


1299 

00 

04 

01 


1306 

00 

00 

40 


1307 

00 

01 

88 


1308 

00 

04 

98 


















[MFtn —^^r^3(ii)] :'^^23,,20O5/9n^1, 1927 8085 


ntaluka: PURANDH/W 

R District: PUNE State: MAHARASHTRA | 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sul>Divlsion 

No. 

Aim I 

Hectare 

Ara 

Sqjnt 

1 

2 

3 

4 

6 

6 

7 

8 


10 MANDKI (Contd.) 

1309 

00 

07 

67 


1310 

00 

13 

60 . 


1311 

00 

13 

70 


1317 

00 

00 

52 


1312 

00 

00 

19 


1316 

00 

14 

77 


1315 

Nala in between 1 

00 

04 

90 


Gat No 

1315 & 897 J 

► 00 

06 

05. 


897 

00 

25 

93 


898 

00 

11 

83 


849 

00 

09 

97 


848 

00 

09 

45 


847 

00 

04 

98 


846 

Motalled Road in 

00 

09 

24 


between Gat No 
QOftA onn \ 

^ 00 

f 

05 

51 


840 

00 

00 

04 


905 

00 

00 

05 


906 

00 

00 

64 


908 

00 

23 

76 


921 

00 

11 

22 


922 

00 

11 

85 


923 

00 

28 

49 


926 

00 

20 

71 



w 

0\r\ 

W 

05 


930 

00 

06 

29 


931 

00 

00 

05 


735 

00 

38 

14 


932 

00 

00 

40 


933 

00 

15 

48 


934 

00 

05 

94 


935 

00 

10 

03 


936 

00 

03 

98 


938 

00 

06 

28 


939 

00 

26 

49 


940 

Nala in between 1 

00 

07 

85 


GatNo940 
&V.B.ofJeur J 

00 

04 

61 



Total 06 

iz 

_88j 
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80t6 IHli GAZbl IE OF INuIA: JULY 23, 2005 /SRAv7unA i, 1927 [Part 11—Sue. 3(ii)]- 


1 Taluka: PURANDHAR District: PUNE State: MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub-Division 

No. 

Area I 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

6 

6 

7 

8 


11 JEUR Nala in between 1 


Gat No 1148 

[ 00 

09 

92 

&V.B.ofMandki j 

1 



1129 

00 

01 

30 

1128 

00 

00 

60 

1127 

00 

03 

82 

1124 

00 

03 

99 

1123 

00 

02 

71 

Cart Track in Gatl 

00 

02 

54 

No 1121 J 

1118 

00 

04 

14 

1117 

00 

01 

00 

1116 

00 

11 

39 

1006 

00 

03 

85 

1000 

00 

10 

70 

997 

00 ' 

00 

71 

999 

00 

03 

54 

995 

00 

05 

66 

991 

00 

11 

00 

992 

00 

01 

23 

9SS 

00 

00 

5? 

985 

00 

05 

12 

984 

00 

06 

17 

983 

00 

00 

96 

982 

00 

05 

19 

934 

00 

09 

96 

933 

00 . 

00 

71 

989 

bo 

13 

72 

785 

00 

15 

67 

786 

00 

06 

00 

787 

00 

04 

38 

805 

00 

11 

72 

810 

00 

04 

57 

809 

00 

07 

76 

807 

00 

00 

05 

808 

00 

05 

67 

813 

00 

08 

87 

814 

00 

03 

38 

816 

00 

02 

72 

817 

00 

02 

41 

818 

00 

01 

08 



















8087 


L nr I u—j 


nji /uu:>/-jitn^i i, 



[No. R-31015/25/2004-O.R.^ll] 
HARISH KUMAR, Under Secy. 

^ 8 2005 

m. 2594.—i^#y ^ ^ >3q?fi>i % 

.^^^jrkrr an' .-aferfibrn 1 rv^rn /1 A^'n rarr rA \ j 1 1 7 ^ ■*■>■■■ . ■■ ^ ..- . - - 

w,-. s-„^, ,, xyv^ 'i^i ^\jj n-?Mm otp oiicjn^*l cf)^i M^l 

t) g5r w 3^# WTO (l) % '3p5t? ^ TT^ TO ^ 55?^ ?Rr 

^ OT ?5r. >3IT. 2678 ?IT% 19 31^, 2004. 4 *lRfr ^ Jm^T clrf)^ 

23 2004 ^ ^ 4 SRT 3?Er % W=T ^ 

wrns? ^ (got) % ^ % Ti^ % qf^ ^ 

3*^-3^ ^im qro %:,•. 

5HT qi^q^n^ i^si^ % ^ 3q#T ^ sff^rajR ?rt 3Pfq offir^ % 3^q% {jfRw glw“ir 

^3:qjTRqT'3ii^i^ qf^3Tq<!r^ifrft^24qjTgft,2005 qTTvjq^iar^^’^#; 

^ wm qiteft %, WR arf^if^ # «iRr 6 qjT gqw (i) % ^ 3iq^ 


% ^ ft^.qr qq^, ^ win ^ qr ^ ^ 

qi^qwi^H '3<^(^d %, sq?^ % w '®Mr qsr I^Pi^q feqr %; 

'3rRT; '3PJ, ^*^<1 BWl, 3^f) srf^lf^qq ^ <31(1 6 2I& \iqt||<| (l) gl^ qRrT $lfct)4l ^ q^ qR?^ 

^ ^ v3qqr*T'% 

vSll^4»ll qjT '3rj|4 f^tli NJlIiJj,; 

3tT) ^qVRf ( 4 ) SRT qq^ q^ ^ S'?, 

’% ^ 3x 17 3j^r wpJiqiBt 3iteTw44ir% qaBRR ^ xnft^irq^ 

^ ^ ^i5*aq^ % 3^^ *' i qRfqft^Fr ivife ^ Pif^ 

^1 
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THE GAZETTE OF INDIA; JULY23,2005/SRAVANA1,1927 


[Part n —Sac. 3(ii)] 


cIlG^ : 


|9iRr 9r ofisr 


<1? 


'9fS 


71^ : 





735 

00 

36 

33 

736 

00 

00 

07 

738 

00 

16 

01 

739 

00 

07 

64 

740 

00 

00 

10 

716 

00 

10 

11 

741 

00 

08 

52 

742 

00 

16 

69 

745 

00 

00 

74 

715 

00 

25 

94 

714 

00 

08 

70 

749 

00 

00 

81 

711 

00 

54 

03 

710 

00 

10 

54 

709 

00 

20 

27 

708 

00 

07 . 

77 

313 ^ 708 a«l7 ■] 




685 ^ ^ 

00 

04 

64 

685 

00 

06 

17 

686 

00 

31 

20 

687 

00 

03 

92 

688 

2 00 

37 

22 

655 

00 

05 

20 

690 

00 

37 

06 

652 

00 

20 

41 

651 

on 

Ifi 


635 

00 

38 

29 

636 

00 

05 

15 

584 

00 

07 

08 

585 

00 

14 

74 

579 

00 

01 

17 

313 3Nr 579 ^ ^ 





577 ^ JPf 
TRcTT 


00 02 11 


577 

00 

17 

88 

578 

00 

07 

52 

327 

00 

00 

01 

328 

00 

29 

03 

329 

00 

47 

36 















MTOT -SR wra : 23, 2005/911^ 1, 1927 


- 

c1lc{<l>l : 


<t>«H 

^l|€i ofW 


1 

2 

3 

1 

-V ^ 



2 


<ilC o|fi|id 


^ 329 

TRcTT 

<>ic fli<si^ 328 ^ 
^ZRcTT 

330 

290 

289 

288 

3is era? 288 3^ 
115^ ^ 

un# tRcTT 

115 
122 

116 
119 
121 
218 
217 
215 
214 
214 
213 
213 
181 
182 
208 
207 

<ns oT^ 207 
'JRcTT 

184 
189 

185 
188 


TIoZT : « 16 l<IBS< 






6 

IDI 

8 

00 

03 

27' 

00 

00 

48 

00 

00 

32 

00 

25 

57 

00 

32 

60 

00 

08 

37 

00 

05 

02 

00 

20 

28 

00 

00 

60 

00 

26 

97 

00 

15 

83 

00 

28 

62 

00 

11 

47 

00 

28 

93 

00 

37 

00 

00 

09 

87 

00 

27 
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[m 4 37R-31015/27/2004-a3t.3TR-l|] 

New Delhi, the 8th July, 2005 

S. O. 2594.— Whereas, by notification of the Government of India in the Ministry of Petroleum 
and Natural Gas number S.O. 2678 dated the 19th October, 2004 issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of user in land) Act, 1962 (50 
of 1962), (herein after referred to as the said Act) published in the Gazette of India dated the 23rd 
October, 2004, the Central Government declared its intention to acquire the right of user in the land, 
specified in the Schedule appended to that notification for the purpose of laying an extension pipeline 
for transportation of Petroleum Products through Mumbai-Pune Pipeline Extension Project from Loni 
(Pune) to Pakni (Solapur) via Hazarwadi in the State of Maharshtra by Hindustan Petroleum 
Corporation Limited; 

And, whereas, copies of the said notification were made available to the public on the 

24-02-2005; a * 

And whereas, the Competent Authority has under of sub-section (1) of Section 6 of the said Act 


has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report and on being satisfied 
that the said land is required for laying, the pipeline has decided to acquire the right of user therein. 
Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said 
Act, the Central Government hereby declares that the right of user in the said land specified in the 

Schedule is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, 
the Central Government hereby directs that the right of user in the said land for layingthe pipeline 
shall, instead of vesting in the Central Government, vest on the date of publication of this declaration, 
in the Hindustan Petroleum Corporation Limited free from all encumbrances. 


2061 Gl/2005—15 















8098 


THE GAZETTE OF INDIA; JULY 23,2005/SRAVANA1,1927 


[P.ART II— Sec. 3(ii)] 


SCHEDULE 


Taluka: PALUS 

District: SANGLI 

State : MAHARASHTRA 
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No. 
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Villaae 

Survey No. 

Gat No. 

Sub-Division 

No. 
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00 

74 

715 

00 

25 

94 

714 

00 

08 

70 

749 

00 
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Taluka: PALUS 
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1 2 


1 ANDHAU (Contd.) 


MTO ^ : ■'5^ 23, 2005/9im 1,1927 


District: SANGLi 


Survey No. 
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Sub-Division 


No. 
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3 

4 
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State: MAHARASHTRA 
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182 
208 
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2 MORALE 




















Taluka: PALUS 


Sr. 

No. 


1 2 


2 MORALE (Contd.) 
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District: SANGLI 
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State: MAHARASHTRA 


Survey No. 
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3 BAMBAVADE 


Gat No. 


Sub-Division 

No. 
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Area 


Hectare I Are I Sq.nit 


Total 
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No. 951 
950 
949 
948 
947 
946 


6 

7 

8 

00 

04 

32 

00 

03 

60 

00 

07 

20 

00 

05 

04 
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Taluka:PALUS 
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No. 


1 2 


3 BAMBAVADE (Contd.) 


District: SANGLi 


State: MAHARASHTRA 


Survey No. 
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Gat No. 


Sub-Division 

No. 


Hectare 
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920 
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00 
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01 

35 
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05 
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00 

06 
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06 

07 
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SH - 75 in Gat \ 
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Taluka: PALUS 


Sr. 

No. 


1 2 


3 BAMBAVADE (Contd.) 


District: SANGLI 


Survey No. 


3 


Gat No. 


734 

733 

731 

730 

729 

573 

Nala in between 
Gat No. 573 & 502 
502 
501 
500 
499 
498 

494 

495 
498 

496 

497 
1289 

513 

514 

515 

516 

517 

518 

Asphalted Road in 
between Gat No 
518 & 422 
422 
421 
420 
419 
417 
416 

424 

425 

426 

427 

428 
405 


State: MAHARASHTRA 


Sub-Division 


Area 

Hectare- 

Arel 


6 

mi 

8 

00 

05 

79 

00 

05 

41 

00 

01 

27 

00 

02 

25 

00 

02 

06 

00 

04 

00 

00 

02 

86 

00 

04 

42 

00 

07 

89 

00 

05 

48 

00 

05 

82 

00 

14 

31 

00 

00 

17 

00 

04 

98 

00 

02 

81 

00 

02 

92 

00 

04 

61 

00 

09 
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15 
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05 

07 
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00 
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00 

04 

57 

00 

02 
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00 

04 

07 

00 

04 

16 

00 

05 

75 

00 

03 

65 

00 

01 

15 

00 

05 
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00 

02 

25 

00 

06 
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fTaluka: PALUS 

District: SANGLI 

State: MAHARASHTRA 

8r. 

No. 

Name of the 
Villaae 

Survey No. 

Gat No. 

Sub-Division 

No. 

Hectare 

nn 


1 

2 

3 

4 

5 

6 

7 

8 


3 

BAMBAVADE (Contd.) 

391 


00 

02 

23 



408 


00 

16 

64 



412 


00 

00 

87 



409 


00 

13 

56 



410 


00 

06 

50 



407 


00 

00 

01 



999 


00 

04 

00 

I 



Total 

08 

36 

68 

4 

YELAVI 

1598 


00 

02 

76 



1599 


00 

00 

13 



1600 


00 

09 

22 



1607 


00 

04 

02 



1606 


00 

04 

37 



1604 


00 

10 

84 



1603 


00 

04 

85 



1646 


00 

09 

94 



1645 


00 

16 

22 



1644 


00 

14 

01 



1643 

A 

00 

11 

98 



1675 


00 

06 

14 



1688 


00 

32 

^3 



1640 


00 

00 

40 



1692 


00 

13 

95 



1693 


00 

19 

82 



1710 


00 

00 

70 



1709 


00 

32 

26 



1708 


00 

11 

73 



1707 


00 

00 

53 



1733 


00 

40 

01 



Asphalted Road in 1 







between Gat No > 


00 

01 

81 



1733 & 1946 J 







1946 


00 

27 

50 



1953 


00 

04 

14 



1952 


00 

13 

14 



1946 


00 

06 

93 



1950 


00 

04 

87 



1949 


00 

08 

02 



1969 


00 

05 

00 



1968 


00 

11 

00 



1967 


00 

09 

25 
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Taluka: PALUS 

District: SANGLI 

State: MAHARASHTRA 

Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Villaae 

No. 

Hectare 

Are 


1 

2 

3 

4 

5 

6 

7 

8 


4 YELAVI (Contd.) 


1966 

00 

00 

30 

1973 

00 

65 

03 

1975 

00 

08 

52 

1978 

00 

14 

68 

1977 

00 

03 

48 

1980 

00 

05 

81 

1981 

00 

06 

81 

2056 

00 

05 

74 

2057 

00 

11 

91 

Asphalted Road in 1 

1 



between Gat No , 

y 00 

03 

07 

2057 & 2060 J 

1 



2059 

00 

00 

01 

2060 

00 

03 

65 

2061 

00 

09 

50 

Cart Track in I 

1 



between Gat No 

[ 00 

02 

38 

2061 & 2063 J 

1 



2063 

00 

12 

17 

2064 

00 

00 

97 

2065 

00 

06 

31 

2066 

00 

05 

85 

2047 

00 

11 

63 

2046 

00 

10 

33 

2044 

00 

05 

36 

2042 

00 

05 

88 

2041 

00 

02 

64 

2235 

00 

03 

23 

2236 

00 

06 

24 

2260 

00 

21 

71 

2256 

00 

11 

91 

2258 

00 

14 

12 

Metalled Road in 'i 




between Gat No 

^ 00 

02 

51 

2258 & 29 J 




29 

00 

13 

69 

27 

00 

18 

59 

28 

00 

02 

75 

30 

00 

06 

88 

20 

00 

08 

52 






















W ^ 23, 2005/am 1, 1927 


District: SANGLI 



Taluka: PALUS 


Sr. 

No. 


1 2 


4 YELAVI (Contd.) 


State: MAHARASHTRA 


Survey No. 


3 


Gat No. 


Mud Road in Gat 
No 34 
18 

35 

36 

37 
14 

38 

Asphalted Road in 
Gat No 39 
Asphalted Road in 
Gat No 40 

40 

Asphalted Road in 
Gat No 41 

41 

42 

43 

44 

45 

46 
57 
55 
291 
290 

Road in between 
Gat No 290 & 285 
285 
284 
283 
282 
281 
280 
279 
278 
277 
276 
275 
274 
273 
272 


Sub-Division 

No. 


5 


ctare 

Are 


6 

7 

8 

00 

02 

52 

00 

10 

45 

00 

03 

28 

00 

08 

00 

00 

19 

91 

00 

00 

13 

00 

12 

28 

00 

00 

43 

00 

04 

17 

00 

00 

84 

00 

00 

08 

00 

02 

61 

00 

02 

80 

00 

03 

55 

00 

02 

70 

00 

06 

15 

00 

06 

45 

00 

39 

49 

00 

34 

07 

00 

81 

41 

00 

05 

02 

00 

02 

57 

00 

41 

17 

00 

09 

01 

00 

05 

48 

00 

04 

63 

00 

05 

23 

00 

03 

75 

00 

09 

08 

00 

03 

07 

00 

03 

92 

00 

03 

44 

00 

04 

04 

00 

06 

64 

00 

02 

85 

00 

02 

80 



2061 GI/2005—16 
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Taluka: PALUS 

District: SANGLI 

State: MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 


Gat No. 

Sub-Division 

No. 

' 

Hectare 

Area 

Are 


1 

2 

3 

4 

5 

6 

7 

8 


4 

YELAVI (Contd.) 

271 

00 

03 

19 



270 

00 

02 

64 



266 

00 

04 

82 



265 

00 

05 

82 



264 

00 

10 

55 



263 

00 

05 

25 



262 

00 

06 

55 



261 

00 

08 

80 



260 

Oo 

08 

79 



259 

00 

07 

25 



258 

00 

10 

26 



256 

00 

09 

70 



257 

00 

09 

84 



Cart Track in Gat ' 

00 

00 

39 



No 257 

cz 



Total 

98 

-nn 

5 

HA2ARWADI 

5 

00 

17 

96 



6 

00 

49 

24 



Metalled Road in 

00 

01 

78 



Gat No 6 



8 

00 

38 

52 



28 

00 

25 

50 



27 

00 

10 

17 



SH-136in 
between Gat No 

00 

02 

39 



27 & 129 

1 





129 

00 

10 

02 



128 

00 

09 

29 



132 

00 

09 

31 



134 

00 

10 

63 



135 

00 

06 

79 



136 

00 

03 

25 



137 

00 

05 

45 



Naia in between 
GatNo.141 & 137 

00 

01 

65 



137 

00 

07 

39 



136 . 

00 

03 

61 



135 

00 

09 

31 



134 

00 

21 

86 



133 

00 

18 

38 



Nala in Gat 

00 

04 

27 



No. 125 



125 

00 

09 

96 
























['Tinil—TITJ5^3(ii)] W^Trsm: ^5^23,2005/?fmi, 1927. 8107 


rraiiTka : PALUS 

District: SANGLI 

State : MAHARASHTRA 

Sr. 

Name of the 

Survey No. 



Area I 

No. 

Villaae 

oai iMO. 


Hectare 

WWi 

EHESI 

1 

2 

3 

4 

5 

6 

a 

8 

5 

HAZARWADI (Cont 

td.) 

123 


00 

09 

97 




121 


00 

09 

12 




120 


00 

03 

26 




SH-136in 

1 







between Gat No 


00 

02 

70 




120 & 119 

j 







119 

A 

00 

42 

30 




116 


00 

00 

71 




115 

A 

00 

36 

36 




115 

B 

00 

07 

18 




Metalled Road in 


00 

02 

82 




Gat No 115/B 

J 







Metalled Road in 

1 

00 

00 

16 




Gat No 114 

j 







64 


00 

07 

80 




65 


00 

01 

00 

nil 




Total 

04 

m 

11 

6^ 



153 


00 

51 

23 

1 




Total 

00 

51 

23 


[No. R-31015/27/2004-O.R.-II] 
HARISH KilMAR, Under Secy. 

fqcni, 8 2005 

m 2595.— ^ m rcttf ^ ^ 

3T5Rn5 ^ cM (g^) ^ Tjcfiicfr (a^ciT^r) ct^ ^oikdisl 

Sc^JIcil ^ TTfegoT ^ f^o^Edld ^^tfcRW SRT T3c|5 

f^EcTR Ml^Mcil^ot 

^ EiEcbT? ^ ^ TTT^Udl^el flPEH^ ^ ^ 

3Tra^?^ ycftcT stciT % ^ ajJ^ ofr surras ^ gpJfcT %, 

3gfT Ml^Udl^d f%0nj ofl^ TRcM t, S^tST ^ 3rtilc|5rC 2|Pf Slofsi tor 

wnU; 

STcT: 3fcr, ERdSIE, Yf^rfcRRT E^f^ui MI^Mdl^oi (ajpT Sj 

3q%JI ^ aiflicCT? cCT 3Tofor) 3lfirflr2W, 196 2 (l962 ^ 50)cl5l‘ STfET 3 
3dmET (1) ijET y?^ ^ y^ftuT ^2^ gu, 3ET 3 |JIt s^RiYir ^ arf^rasr? 

W Sn^ cue^ ^ 3Ty^ Sfr^RT gSl' tfloiun ^Ecfr %; 

ciYf o3ri^, oit 3c(rT ajflr ^ %, 3ET 

^ i^debl ^ 3I%^do1l ^ ^dtT WTEcT ^ EloUT^I ^ uf^ ETTEITEor SRcJ c^ 
dMci<^i epET dicfl f9£^t?r feof ^ aflcR ajj^ ^ ui$ddi§ct firsnj on^ 

^ fcTl? 351^ 3tRjt3r ^ 3i1^c|}|^ ^ ^ El<No€J’ ^ ^fi". TJET. "CoT. (go^ctsp^, 

ET^w yif^rasifl’, «g«w)^-gul yr^ycn^ f^ErnE MfitTloioii (cil<fl ^ Mdwfl eicp 
^ EIE^), I^^ErlTof '^^ifcRIEr ^WfeTof tclUli^, ^«JIT ^3E, ^OKMCa - 
IJ3T y Uof f^UT, ^l<;NEl'd-411 028 (g^ foldl), dl^kioji IdRtfd E5y ^ 31T^ 
afef EI^<JTT I . 
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• 

311^ 




dlejtlir : 




3ira ^ oFW 

41? ^* ol4 

oic cicj4 



^^1 



1 

2 

3 

4 

5 

6 

D 

8 

1 

srf^Tofr 

738 

00 

02 

92 


116 

00 

05 

78 

f 

213 

2 

00 

04 

29 


208 

00 

30 

54 


189 

00 

06 

30 


190 

00 

06 

16 


191 

00 

01 

19 


209 

00 

08 

88 


206 

00 

00 

60 





66 

66 

2 


241 

00 

06 

65 


240 

00 

04 

27 


239 

00 

00 

60 


238 

00 

00 

60 



233 

00 

00 

71 


231 

00 

00 

60 




BiTiB 

13 

43 

3 

<sii<srai 

1036 

00 

01 

43 


1040 

00 

05 

85 


1016 

00 

00 

71 


1014 

00 

00 

49 


1059 

00 

00 

30 


1000 

00 

03 

83 


995 

00 

00 

53 


984 

00 

02 

50 


951 

00 

00 

30 


950 

00 

02 

41 


948 

00 

00 

30 


925 

00 

01 

16 


924 

00 

00 

30 


923 

00 

00 

62 


803 

00 

01 

34 


796 

00 

00 

65 


1291 

00 

00 

37 


761 

00 

01 

85 


760 

00 

00 

30 


756 

00 

00 

44 


755 

00 

00 

80 


754 

00 

00 

60 





















[^n—^S^3(ii)] 


: '^^ 23, 2005/?im 1, 1927 




1607 

1605 

1643 

1688 

1734 

1953 

1949 

1968 

1973 

1980 

2059 

2060 
2256 

19 

18 

35 

37 

14 

46 

279 

275 

270 

266 

265 

262 

258 

257 


6 


00 04 

00 00 
00 02 
00 01 
00 00 
00 07 


43 


00 06 
00 04 

00 11 
00 02 
00 26 
00 02 
00 06 
00 02 
00 01 
00 01 
00 00 
00 01 
00 00 
00 00 
00 19 

00 09 

00 01 
00 00 
00 00 
00 01 
00 00 
00 00 
00 00 
00 00 
00 01 
00 03 

00 00 


01 09 


00 02 
00 34 

00 08 
00 00 
00 00 
00 00 
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<t>«H 



OlcS 




?r. 




1 ^ 

2 

3 

4 

5 


D 

8 

5 



116 


00 

07 

34 




66 


00 

73 

00 




64 


00 

28 

79 






01 

56 

07 


31R-31015/27/2004-3it.3TR-||] 

ypc|c) 


New Delhi, the 8th July, 2005 

s. o. 2595.— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum products from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharashtra, an extension pipeline should be laid by 
Hindustan Petroleum Corporation Limited; 


And whereas it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
the Central Government hereby declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri S.N. Kundetkar, Competent Authority, Mumbai-Pune 
Pipeline Extension Project (from Loni to Pakni via Hazanvadi), Hindustan Petroleum Corporation 
Limited, Mega Center, Magarpatta - M & N Wing, Hadapsar - 411 028 (Pune District), 
Maharashtra. 





















[mwn—^sTJ53(u)] 


HR<T 23, 2005/g|r^ 1, 1927 
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'*> SCHEDULE 


Tahika: PALUS 

District: SANGLi 

State: MAHARASHTRA 

Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area I 

No. 

Villaae 

No. 

Hectare 



1 

2 

3 

4 

5 

6 

_L 

8 


1 

ANDHALi 

738 


00 

02 

92 



116 


00 

05 

78 



213 

2 

00 

04 

29 



208 


00 . 

30 

54 



189 


00 

06 

30 



190 


00 

06 

16 



191 


00 

01 

19 



209 


00 

08 

88 



206 


00 

00 

60 




Totai 


66 

66 

2 

MORALE 

241 


00 

06 

65 



240 


00 

04 

27 



239 


00 

00 

60 



238 


00 

00 

60 



233 


00 

00 

71 



231 


00 

00 

60 

C 



Totai 


13 

A 

43 

3 

BAMBAVADE 

1036 


00 

01 

43 



1040 


00 

05 

85 



1016 


00 

00 

71 



1014 


00 

00 

49 



1059 


00 

00 

30 



1000 


00 

03 

83 



995 


00 

00 

53 



984 


00 

02 

50 



951 


00 

00 

30 



950 


00 

02 

41 



948 


00 

00 

30 



925 


00 

01 

16 



924 


00 

00 

30 



923 


00 

00 

62 



803 


00 

01 

34 



796 


00 

00 

65 



1291 


00 

00 

37 



761 


00 

01 

85 



760 


00 

00 

30 



756 


00 

00 

44 



755 


00 

00 

80 



754 


00 

00 

60 
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i^aluka ; PALUS 



Sr. 

No. 

Name of the 
Villaae 

Survey No. 

1 

2 

3 


District: SANGLI 


Gat No. 


3 BAMBAVADE (Contd.) 


4 YELAVI 


5 HAZARWADI 


State : MAHARASHTRA 


Sub-Division_ Area 

No. Hectare I Are 


Total 


Total 



00 04 49 

00 00 48 

00 02 63 

00 01 74 

00 00 48 

00 07 05 


00 43 95 

00 06 82 

00 04 85 

00 11 98 

00 02 38 

00 26 83 

00 02 77 

00 06 83 

00 02 98 

00 01 12 

00 01 28 

00 00 20 

00 01 02 

00 00 78 

00 00 60 

00 19 69 

00 09 51 

00 01 94 

00 00 17 

00 00 70 

00 01 08 

00 00 41 

00 00 15 

00 00 77 

00 00 20 

00 01 02 

00 03 42 

00 00 41 


01 09 


00 02 : 

00 34 1 

00 08 ? 

00 00 f 

00 00 6 

00 00 r 
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[MPin—-^1353(11)] 


23, 2005/3H^ 1, 1927 


^luka: PALUS 
Sr. 


No. 


1 

5 


Name of the 
Village 


District: SANGLI 


Survey No. 


Gat No. 


State: MAHARASHTRA 


Sub-Division 

No. 


Area 


Hectare 


6 


Are 


Sq.mt 


8 


HAZARWADI (Cofitd.) 


116 


00 

07 

34 

66 


00 

73 

00 

64 


00 

28 

79 


Total 

01 

56 

07 


[No. R-31015/27/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 


■=1^ 1^5#, 12 2005 

2596.—?RchK % WToTT^ ^ VJ^Vt ^ Sif^K m 

3r#r) sit^il^m, 1962 (1962 gjT 50) (TO TTzn t) 

CIM 3 ^ WfM (1) ^ ^ ^ITR^ ^ ^ 

^ STT 2732 ¥1^ 26 2004. ^ cTT^ 30 

3Tggg?, 2004 ^ 5ra>lf^d ^ «Jt. IRT ^ ^ ^ ^ ^ 

^ cfroft (^) ^ TOft (#cn5^) w ^ ^ mRci^h 

^ WTeTW^ f^'WK ^ RSZR ^ ^#1cRR toI^ forfeits 

SRT Hl^Moil^d ^ yiilvjfd ^ ^ SiItJcpK g>T ^4^ 'ch'>:^ ^ 3n7% 3iRI4 ^ 

^itTO g5t sJt ; 

sfr? >!lvjlM-3| Sift|>(jqTii g§t wl^qi V3|»icii ^ al'51<s( 10 2004, g^ viM<M«i4 g>'<!l ^ 

f'■ ^ _ 

aft? WT Rterff %, sjg?T g5t sfM 6 g§t (1) ^ ar^. ?i?g?R g^ 

artp^ t; 

aft? ?Rg?R %, vidti R4ti ■'t? 1^wt? g??^ ^ n^id, aft? gF ?FngH ^ '?!% g? 1% vSiiri 
^ ^ ai^r^ t, ^?T^r <3M4Vi ^ ai^R gn ar4g g5?% m I^Pi^gg 

t; 


SR: sig, wchK, ^jgF art^rf^gg g5t eit?t 6 g^ wrrg (1) iTgrT 5if^gt gg prgig 
^ gtro gj?4t t % art^rgrpn ^ ?ic^ ar^^ 4 ’jpr ^ 

^ ^gVi ^ ari^rgiT? gg ar^ i^ vJTRrr t; 

aft? ?RgjT? v3g?T arf^tRrgg g?t gi?? 6 ^ wfM (4) 5 I?t ngrr fTt^rgt gg pgtri 
1^?, gF M 11^ ^jgg ^ ^qgtg gg arltrgg? f?t ^ Pfgg^R g5t ^ 
?T?gg? Rr%g ^ g5t gro, f^oofggf % ^gg, f^'^'fgn ^r^ifergg gggR^rg 
Ri1%f ^1 


2061 ’GI/2005—17 
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31 ^^ 


: ctKi^ ^6lcDiG6 

epSf 




?r. 

|||||||||^yg|jgy||||g|[[|H 

^Ci5? 


qof cfilod 

1 

2 

3 

4 

5 

6 

a 

8 


1 TcTJERH 

. 461 

00 

19 

34 


470 

00 

20 

69 


468 

00 

00 

15 


469 

00 

12 

35 


471 

00 

10 

11 


482 

00 

32 

86 


483 

00 

23 

54 


484 

00 

22 

77 


489 

00 

21 

49 


490 

00 

43 

98 


492 

00 

07 

12 


493 

00 

23 

55 


494 

00 

35 

24 


502 

00 

26 

91 


501 

00 

02 

32 


<JI3 orar 501 1 





502 ^ clir TPJfTT I 

00 

02 

28 


500 ^ 

00 

05 

29 


645 

00 

02 

59 


646 

00 

16 

30 


647 

00 

00 

33 


648 

00 

25 

15 


649 

00 

12 

19 


673 

00 

28 

08 


672 

00 

12 

66 


674 

00 

'04 

83 


670 

00 

20 

50 


669 

00 

03 

96 


678 

00 

01 

20 


668 

00 

15 

75 

• 

667 

00 

07 

87 


665 

00 

00 

26 


666 

00 

08 

20 


679 

00 

00 

10 



04 

69 

96 

2 kflCdi^ 

79 


17 

50 


78 


00 

07 


100 


11 . 

32 

------ 

99 


08 

27 




















97 

00 

05 

00 

81 

00 

02 

27 

96 

00 

01 

21 

95 

00 

26 

09 

94 • 

00 

09 

95 

182 

00 

10 

. 20 

181 

00 

00 

08 

179 

00 

09 

37 

183 

00 

20 

28 

193 

00 

06 

03 

192 

00 

00 

35 

191 

00 

19 

27 

246 

00 

00 

74 

250 

CO 

12 

84 

248 

GO 

00 

98 

251 

00 

07 

92 

254 

00 

09 

30 

263 

00- 

02 

27 

262 

oc 

04 

86 

261 

CO 

07 

62 

260 

00 

03 

02 

258 

00 

02 

61 

257 

00 

06 

83 

284 

QO 

04 

27 

282 

00 

05 

57 

285 

00 

00 

51 

3ie. 285 affe 592'] 

^ 195T oiieii J 

00 

02 

99 

592 

00 

02 

55 

598 

00 

00 

02 

595 

00 

04 

20 

594 

00 

05 

59 

593 

00 

10 

27 

589 

00 

05 

61 

588 

00 

07 

08 

587 

00 

,1C 

17 

586 

00 

10 

02 

585 

00 ■ 

02 

72 
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3ira 551 oTW 


^ cra7 


3 




5 


2 ([^l^d^) 




6 

Dl 

00 

04 

00 

41 

00 

03 

00 

17 

00 

31 

00 

22 

00 

42 

00 

44 

00 

52 

00 

02 

00 

33 

05 

92 



3ie eraz 


31S 0157 585 aftr 
578 ^ eiidi 

578 

oic 557 578 2Ht7 
817 ^ ^ ?PT 
7155 3T13f 78 

817 

818 
819 
821 
822 

823 

53 557 823 ^ 

cPT 7I75T 

824 


[^. 5. 5R-31015/30/2004-3Tt.3TR-|l ] 

^tItT 3T5T 

New Delhi, the 12th July, 2005 

S. O. 2596.— Whereas; by notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S O. 27.12, dated the 26‘'‘ 
October, 2004, issued under sub-section (i) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) 

( hereinafter referred to as the said Act), published in the Gazette of India dated 
. the 30'*'October, 2004, the Cent! a! Government declared its intention to acquire 
the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of iayin.g pipeline for transportation of petroleum 
products through Mumbai-Puoe Pipeline Fxtension Project front 1 oni (Pune) to 
Pakni (Soiapur ) via Hazarvvadi in the State of Maharashtra by Hindustan 
Petroleum Corporation Limited. 

And, whereas, copies of the said notification were made available to the public on the 10^^ December,2004; 

And whereas, the Competent Authority has under of sub-section (1) of Section 6 of the said Act has submitted his 
report to the Central Government; 

And whereas, the Central Government, after considering the said report and on being satisfied that the said land 
is required for laying, the pipeline has decided to acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said land specified in the Schedule is hereby acquired for 
laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said land for layingthe pipeline shall, instead of vesting in the 
Central Government, vest on the date of publication of this declaration, in the Hindustan Petroleum Corporation 
Limited free from all encumbrances. 
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Miw^fiiwra : 23, 2005/1, 1927 


SCHEDULE 


Taiuka: KAVTHE MAHANKAL 

District: SANGLI 

State: 

MAHARASHTRA 


Name of the 
Village 



Sub-Division 

No. 

Area 

Survey No. 

Gat No. 

Hectare 

Are 

Sq.m 

t 

1 

2 

3 

4 

5 

6 

7 

8 


1 

TISANGI 

461 


00 

19 

34 



470 


00 

20 

69 



468 


00 

00 

15 



469 


.00 

12 

35 



471 . 


00 

10 

11 



482 


00 

32 

86 



483 


00 

23 

54 



484 


00 

22 

77 



489 


00 

21 

49 



490 


00 

43 

98 



492 


00 

07 

12 



493 


00 

23 

55 



494 


00 

35 

24 



602 


00 

26 

91 



501 


00 

02 

32 



Road in between 'i 
Gat No. 501 & 502 J 


00 

02 

28 



500 

B 

00 

05 

29 



645 


00 

02 

59 



646 


00 

16 

30 



647 


00 

00 

33 



648 


00 

25 

15 



649 


00 

12 

19 



673 


00 

28 

08 



672 


00 

12 

66 



674 


00 

04 

83 



670 


00 

20 

50 



669 


00 

03 

96 



678 


00 

01 

20 



668 


00 

15 . 

75 



667 . 


00 

07 

87 



665 


00 

00 

26 



666 


00 

08 

20 

■ . 


679 


00 

00 

10 




Total 

04 

69 

96 

2 

6HATNANDRE 

79 


00 

17 

50 



78 


00 

00 

07 



100 


00 

11 

32 



99 


00 

08 

27 
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Ta 

luka: KAVTHE MAHANKAL 

District: SANGLI 

State: 

MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 



Sub-Division 

No. 

Area 

Survey No. 

Gat No. 

Hectare 

Are 

Sq.m 

t 

1 

2 

3 

4 

5 

6 

7 

8 


2 GHATNANDRE (Contd.) 


98 

00 

18 

27 

97 

00 

05 

00 

81 

00 

02 

27 

96 

00 

01 

21 

95 

00 

26 

09 

94 

00 

09 

95 

182 

00 

10 

20 

181 

00 

00 

08 

179 

00 

09 

37 

183 

00 

20 

28 

193 

00 

06 

03 

192 

00 

00 

35 

191 

00 

19 

27 

246 

00 

00 

74 

250 

00 

12 

84 

248 

00 

00 

98 

251 

00 

07 

92 

254 

00 

09 

30 

263 

00 

02 

27 

262 

00 

04 

86 

261 

op 

07 

62 

260 

00 

03 

02 

258 

00 

02 

61 

257 

00 

06 

83 

284 

00 

04 

27 

282 

00 

05 

57 

285 

00 

00 

51 

Nala in between t 

Gat No 285 & 592 J 

00 

02 

99 

592 

00 

02 

55 

598 

00 

00 

02 

595 

00 

04 

20 

594 

00 

05 

59 

593 

00 

IP 

27 

589 

00 

05 

61 

588 

00 

07 

08 

587 

00 

10 

17 

586 

00 

10 

02 

585 

00 

02 

72 
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Ta 

luka : KAVTHE MAHANKAL 

District: SANGLI 

State: 

MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub-Oivisioii 

No. 

Area 

Hectare 

Are 


1 

2 

3 

4 

5 

6 

7 


2 

GHATNANDRE (Contd.) 

stream in between' 

t 

00 

04 





Gat No. 585 & 578. 


42 




578 


00 

41 

74 




SH - 78 In between ‘ 

1 

00 

03 





Gat No 578 & 817 - 

r 

26 




817 


00 

17 

33 




818 


00 

31 

50 




819 


00 

22 

44 




821 


00 

42 

13 




822 


00 

44 

77 




823 


00 

52 

86 




Road in between 1 


00 






Gat No. 823 J 


02 

05 




824 


00 

33 

48 





Total 

05 

92 

07 1 


[No. R-31015/30/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 

■= 1 ^ fe#, 12 2005 

^.311. 2^97.— :^?^ >fRchK ^ 3jk vjq^ ^ 

3lf^ra^ ^ SriH) 3lfS|1^RR, 1962 (l962 ^ 50) (f^ WfTcT 3[WHFT 

WT W t ) ^ £JNT 3 ^ OTTRT (1) i cj5t 17^ V{R^ -^RcjjR ^ 

tr^ffeRR 3ik yi-^fcTcp i^T ^-pUd-M ^ ^.SH. 632 21 

2005, ^ ^ ai'^'ia 26 4>'(«1’?), 2005 ^ tlcnif^lcl ^ ^ sjt, IfKT 

3Tf^Rj^Pfr % ^TeTR ^ ^ *11^10^1 ^TWN’I 

^ e^u|| ^ ftfildl ?TafT ^ ^ f^viRRR cR) ^T^ticRR 

vicHl«{l ^ MRcIg'l ^ fd*^ 5«l^—^TRc^TT Ml^Mdl^^ R'tciK wR4^vji'1l ^ ’TRZR ^ ■’TKcT 
^l^rfeRR fclf^ ^ 1T^ ^tWr? WTc^ ^ M4t^H ^ 

wzfRT ^ ^ 3fvjN c^ 3ni% sTRra ci?t tiRiuii g5t sSt; 

sfR vl<K1 'il'JlHcsl 3Tl^^J^Fn ^ UfcRlT dHcll ^ CII'JI'JSI 7 '*7^, 2005 ^ v3Hd^ c^yi ^ 

^ ; , 

3fR 3Tf^rRRR ^ EfRT 6 ^ v3W?T (1) c^ SRJRT, ^TWR 

^ 3RFfr R^ ^ ^ t: 

3fR c[>'r^f|i| ■^TWR % 'JcRT R^tf€ ^ ^ H5^^Id , sfR TJF ^RRR ^ ^3TT^ 

m Rj XJcItT 'ijRr VlfTdl^H %5T% ^ ST^IRTcT t, ^ 3lRra>R g)T 3 rRt 

'm RR{%er Rrt t; 
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3RT: m, 'H'icbK, vJcRT EIM 6 cl?r WIRT (l) gTYT IT^ cf>T 

71? ^Ttw t % ^ 

^ WTTT ^ 3#cr>R ^ 3T^ ^^.^IFf7r f ; 

cfjnTlil >H'{cbR WT 3Tf^Tf^rJTH c{?r TO 6 WTRT (4) TO TTO IRTT^T 

cfR% 71? M t WT ^ ^ GMilVl cf? 3TtoR TffW TT^t 

cTTffTI it 'H^cbK ^r t^fflcT ^ ^ TOTJ, ^ Red^lHl' ^ TOT ^f^tfeRm 

cbK#!^H forfeit? Tf f^tflTT ^ I 





cl^>8lcl : 'HMtcxi Mcii : 4>'?lcn 


ii\H ^ HIH j Wsi'i 


1 

2 1 3 

4 

1 . 

11 

0.0720 

12 

0.1728 

13 

0.2160 

15 

0.1008 

14 

0.3960 

18 

0.0864 

5 

0.3740 

2 

0.1080 

1 

0.5040 

1/38 

0.0072 

1/35 

0.0144 

1/37 

0.0072 

1/50 

0.0720 

2 . 

202 

0.0432 

210 

0.0936 

209 

0.0648 

208 

0.0864 

207 

0.0720 

206 

0.1224 

217 

0.1224 

243 

0.1080 

252 

0.0144 

244 

0.0432 

245 

0.0360 

241 

0.0144 

240 

0.0432 

246 

0.0144 

239 

0.0720 

232 

0.0288 

238 

0.0144 

233 

^ 0.0648 

234 

" 0.0720 

265 

0.1080 

268 

0.1800 

339 

0.1008 

339/2 

0.3600 

340 

0.0144 

336 

0.2760 

328 

0.0360 




) 
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1 2 

3 

4 

2 . .•) 

329 

0.1944 


326 

0.1152 


325 

0.0720 


324 

0.1224 


319 

0.1728 

3. 

53 

0.2808 


51 

0.3240 


47 

0.1872 


42 

0.2304 


41 

0.0144 


39 

0.0072 


40 

0.0792 


35 

0.0036 


36 

0.0648 


8 

0.3024 


99 

0.0020 


98 

0.1842 


97 

0.0074 


87 

0.7632 


83 

0.0936 


81 

0.0072 


75 

1.3464 

4 . 

416 

0.1005 


417 

0.0020 


400 

0.1080 


399 

0.1008 


394 

0.0072 


395 

0.1584 


398 

0.0036 


392 

0.1944 


383 

0.0072 


384 

0.1584 


381 

0.0036 


385 

0.0576 


386 

0.0576 


378 

0.1080 


375 

0.1512 


376 

0.1368 


368 

01512 


366 

0.1008 


364 

0.1944 


363 

0.1728 


350 

0.1440 


349 

0.1224 


347 

0.1008 


348 

0.0072 


338 

0.0072 


336 

0.2520 


315 

0.2952 


337 

0.0020 


312 

0.0648 


311 

0.1440 


294 

0.0216 


278 

0.2232 


279 

0.2160 


267 

1.1520 


160 

0.1512 


162 

0.4464 


164 

0.0288 


243 

0.0576 


239 

0.1224 


238 

0.0360 


168 

0.1872 


2061 GI/2005—18 
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1 __ ‘ z'l , ___ 

4. (ijiFft .) 



3 

4 

204 

0.0288 

206 

0.0936 

203 

0.0288 

202 

0.0216 

207 

0.0936 

199 

0,0720 

194 

0.0360 

209 

0,0072 

210 

0,3744 

211 

0.0216 

674 

0.0072 

676 

0.1008 

676 

9.1224 

677 

0,0010 

722 

02620 

724 

0.0360 

723 

00676 

717 

0,6696 

m .. 

0 . 02 |i 


sfw ipR , aw 


Nf«wD»!hi.lhe 12th July, 2008 

0. 1897,--= WH(?reas by a Huflfication ot the riavariiment ur India in the MlnUt^>' uf Petrttleum and Natural Oas 
number S (F831, dated the February^. 200?: i.itiued under nub'seetton (I) ef section 3 uf the Peiruleuin and Minerals 
Pipelines (Aequisitinh of hight of User in I,and! Act. 1962 (SO of |9©2) (hereinarter referred to as flte sold Aef), 
published in the fla^'etie of India dated the 26^'' February: 200S, the Central Oovernment declared its intention to acquire 
the right of liter in die land: speciHed in die ttehedule aijpended to that netilicatien for die purpose of laying an extension 
pipeline lor transportation of petToieiini products ihrouph Mufflbal=Mangiyo Pipeline Extension Project from Manglya 
(Indoiet iermioai in the State of Madhya Pradesh to Piyaia in the State of I laryana and Upwasan in the NCT of Weihi by 
itiuirat Peiioieiiin Corporation i Jfflifed i 

And ivlieieas tltc copies of the said {-iaaefte notiticaiiou were made available to the public on the 7'** May, 200S; 

And whereas the Competeni Authorify has, under siibnseetion (1) of section 6 of the said Act, submitted report to the 
c etiirai uovemment; 

And Whereas the Centra! Oovemmerit: alter consideritti the said report and on being satisfied that the said land is required 
n.t lavpio the pipeline, has decided to acquire the right oftiser therein i 

NO"., ih. refore; tn eserctse ttf ilte powers conferred by SHb=segtimi (It of seciion b of the said Aet, the Central 
tiovprunieni Hereby declares that the right of uscr in die Said land. Specified ih fhc Schedule, is hereby acquired for laving 

the pipeline: 

And IliHiien iri lB?tferci^e 6f the powers cohfbrred sub-!?ection (4) of .section b of the said AtK th§ G0VI^I4ini§nf 

directs that the right of user !n the said lahd for laying ihe pipeline shall, instead of VfeStihg ill th^ GPVfFRrMfilj 

Vest on tlie date nf the publication of this declaration, in Bharat Betroieuin t'orpOration l.htlli^d; fT§^ ttdill all 
encuiiiBrarltbs. 



TEHSIL : SAPCfTftN 

schedule 

g!§TTiKARAyy 

.iTATi1 RAJASTHAN 


VtLLA6ENAWE ' 1 

sUrviy N©: 

ARiA IN HA6TARP 

1 i 

z 

^3 

4 


4. 



0.P7I0 

12 

0.1728 

13 

0.2160 

15 

0.1008 

14 

0.3960 

18 

0.0864 

5 

0.3740 

2 

0.1080 

1 

0.5040 


Nicmocki 


[Mn II 

—73^3(11)1 

HRfI 7T3m : 23, 2003/WfP3 1, 1927 

4. 

SI 2.1 

1 

1 2 

1 3 ' 1 


1. 

Nimoda (Contd... 

...) 1/38 

0.0072 




1/35 

0.0144 




1/37 

0 0072 




1/50 

0 0720 


2. 

Aidaipur 

202 

0.0432 




210 

0 0936 




209 

0,0648 




208 

0 0864 




207 

0.0720 




206 

0,1224 




217 

0 1224 




243 

0 1080 




252 

0 0144 




244 

00432 




246 

0.0360 




241 

0 0144 




240 

0 0432 




246 

0.0144 




239 

0.0720 




232 

0.0288 




238 

0.0144 




233 

0 0648 




234 

0.0720 




265 

0.1080 




268 

0.1800 




339 

0.1008 




339/2 

0.3600 




340 

0 0144 




336 

0.2760 




328 

0.0360 




329 

0.1944 




326 

0 1152 




325 

0.0720 




324 

0 1224 




319 ' 

0 1728 


3. 

Manda 

53 

0.2808 




51 

0.3240 




47 

0.1872 




42 

02304 




41 

0.0144 




39 

0.0072 




40 

00792 




35 

00036 




36 

0 0648 



> 

8 

0.3024 




9§ 

0.0020 




98 

0.1842 




97 

0 0074 




87 

07632 





83 

0.0936 

'-■s 



81 

0.0072 

■■■ .:t- 



75 

1.3464 


4. 

Khedia 

416 

0.1008 




417 

0.0020 




400 

0.1080 




399 

0 1008 




.394 

0.0072 




395 

0-1584 




398 

0*0036 




392 

0.1944 



* 

383 

0.0072 




384 

' * 0.1584 









T 
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1 

1 2 f 

3 

T 


4 

4 . 

Khedia (Cpntd.) 

381 



0.0036 



385 



0.0576 



386 



0.0576 



378 



0.1080 



375 



0.1512 



376 



0.1368 



368 



0.1512 



366 



0.1008 



364 



0.1944 



363 



0.1728 



350 



0.1440 



349 



0.1224 



347 



0.1008 



348 



0.0072 



338 



0.0072 



336 



0.2520 



315 



0.2952 



337 



0.0020 



312 



0.0648 



311 



0.1440 



294 



0.0216 



278 



•0.2232 



279 


- 

0.2160 



267 



1.1520 



160 



0.1512 



162 



0.4464 



164 



0.0288 



243 



0.0576 



239 



0.1224 



238 



0.0360 



168 



0.1872 



204 



0.0288 


- 

205 

% 


0.0936 



203 



0.0288 



202 



0.0216 



207 



0.0936 



195 



0.0720 



194 



0.0360 



209 



0.0072 



210 



0.3744 



211 



0.0216 



674 



0.0072 



675 



0.1008 



676 



0,1224 



677 



0.0010 



722 



0.2520 



724 



0.0360 



723 



0.0576 



717 



0.6696 



716 



0.0288 


[F.No.R-31015/87/2004-OR-II] 
Harish Kumar, Under Secretary 
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12^1^, 2005 

■aKT, 2598.—^ dWftn ^ ^ 3<iq^^qj ^tcIT ^ ^ Hi'ic^i ^ 

^ Rqicil cWT ftctfl ^I*s{l4t xi'wi'fl ^ ft^WRH vacHiq) '*iixQ 'ffW 

fr'KTR Rvi4 

3fl7 ^ ^ W#nf^ ^ ^ am?^ Jicft^r ?t?n t ft> ^ ^ ^ ^ gpjRT 

%, f^XI^ '^W Mj^HCir^l I^W? ^ Wwiq %, >aMqVl % 3i(Sq>K ^ ai^ viTFJ; 

aRT: anr, i>stfcRR aft^ ^?#n5T ^ ^ arflmiR ^ ar^) ariSiPm 1962 (1962 ^ so). g>t Him 3 ^ 

^WKi ( 1 ) sm 5 Rtt ^rirfmt w ^ ^ ^ xi^qVi % ailSiehix ^ ai^ % aR% aiRw ^ %; 

1 

^ ^ w aig^ ^ ^ ^ fIcTO t. ^ cii^tei ^ ^ aif^tm ^ ^ ^ nfcnn ^kui vFmr 

^ ^TO«r ^ N5TRft #, ■$<w>l'H % ’fte?. '^jPt % ^ ftwj ssn^ % f$iT7 % aifir4?K % ar^ % 

aft - ’TFR^n Mi5Mcii§i ft^ix MR4)vnni, ftstfcRRT ^)mft^?Fr 1 —^, ^ ^l<*iW), 

?te^ ^ HIHil3^-322001 (TTviTWH) ^ foffecT ^ ^ an^h? ftR ’W^l I 


agxfl^ : tlHltxi f^im : : ^TulWR 



^liq ^ •iH 



1 

2 

3 

4 

1. 


267 

0.1440 




203 

0.0050 



1. 

327 

0.0050 


2. 

#31* * 

8 

0.1757 




87 

0.1416 




46 

0i)144 

3. 

<^^011 

396 

0.0050 



aiR- 31015 / 87 / 2004 -ait 3 IR~II) 
^*fR . ai^R >Hf^4 


New Delhi, the 12th July, 2005 ^ 

s. O. 2598 .— Whereas it appears to the Central Government that it is necessary 
in the public interest that for the tran^rtation of petroleum products from 
Manglya (Indore) terminal in the State of Madhya Pradesh, an extension 
pipeline to Piyala in the State of Haryana and Bijwasan in the NCT of Delhi 
should be laid by Bharat Petroleum Corporation Limited^ 

And vdiereas it appears to the Central Govemm«it that for the purpose of 
laying such pipeline it is necessary to acquire the right of user in Und under 
Wiich the said pipeline is proposed to be laid and iMiich is described in the 
Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule, may, within 
twenty one days from the date on vdiich copies of the Gazette of India 
containing this notification are made available to the public, object in writing to 
the acquisition of the right of user therein for laying of the pipeline under the 
land to Shri Deepak Nandi, Competent Authority, Mumbai-Manglya Pipeline 
Extension Project, Bharat Petroleum Corporation Limited, 1-C, Bal Mandir 
Colony, Near Hotel Pink Palace, Sawai Madhopur-322001( Rajas^an), 
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TEHSIL: SAPOTRA 

•CHEDULE 

DISTT: KARAULI 

STATE : RAJASTHAN 

“S-No. 

VILLAGE NAME 

SERVEY NO. 

AREA IN HACTARE 

1 

2 

3 1 

4 

1. 

Aidalpur 

267 

0.1440 



203 

0.0050 



327 

0.0050 

2. 

Manda 

8 

0.1757 



87 

0.1116 



46 

0.0144 

3. 

Khedia 

396 

0.0050 


[F.NO.R-31015/87/2004-OR-1I] 
Harish Kumar, Under Secretary 


13^5^, 2005 

33T. 2599.— %;^ ^ ^ ^ ^ 31#f) 

1962 (1962 ^50) (i^ ^ ^ T3?T W I) ^ ym 3 

■3THrn (1) % 3T#3 Tflft ^ ^ TTcER ^ #T ^RI TTRW SBl' ^IMT 

m. 31T. 3033 Tlfte 1 6 ^TTfTC,. 2004, TOWR - %fM #1 TT#TF^ - ItOWK - ^ 

3Tm ^ TT^M<ril^H fcRsA ^ 

SRjtTpT % 39tl % yVlH ■3T*J<^4r ^ 3M4)^ ^ 'Slfilc^K ^ OTjfr ^ '3NI% 

3iT$Ri ^ g|w ^ 

'Sltl, Sot 2 2 , 2004 

Rl^rgrUT f^R51% ^ ^ TERR cfjt % J?M RT 5RT f^fcIR ^ W. 

% 3lfT '33-1^5111 ^ fcRR • 

■^, HgpT Hitefr ^ tiirr 6 ai5[ srtjrt (i) % 'Si#! ftot ^ 'SW^r fW. 

^^rl; 


■allT ?R43R \ 3^ TT f^iK #T T? 3WT ^ ^ RT 3^ ^ ^ 

{cR 5 I^ % 3 I^rflFf I, 33 Elir 3 q^ % 3 ltoT ^ 3 r 3 fT ^ 

•3T3; 33^, 3W3:, 3^ ^rflfl^rqiT g?[ SfRT 6 3^^ (1) 5RT Tl^ 9tf^ ^ JT7?PT ^ 

m, HJtW ^37# % % WT ^ ^ ^1 R1?T^ 

3C|i?PT ^ 3rf^4>K ^ -TTjfr f^ttl OlTRT % j 

#F, 3^ Sifijta o|5t «m7 6 ^ 3q«lRl(4) SRI JRTR §Tto?r ^ ,RJ?PT 4R^ fl, 

f^§T ^ 11% 3^ ^ wmit ^r 3Rqtn ^ sitWr ^ #ejit ^ j7^§ft ^ rnfter 

^ mm *r % 3 rr, % shi^^h 5^^br5W 

^r ter^i 
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['mnii—-^sTOBCii)] 

r = ^■--—.a ■ 'ts; 




S I MW1I S cjH^H 


7T^ 8 


TTnr XT arnr 

>8^ 51 

31T7 -aiT 3 3li^ 8)7^ % SiStW 

•11^ ^1 nin 


3in^ 


1 

2 

3 

4 

6 

!• sbrty 

252 

0 

79 

89 

251 

0 

8 

74 

253 

0 

1 

22 

,254 

0 

22 

24 

244 

0 

59 

68 

243 

0 

7 

71 

242 

6 

8 

68 

241 

0 

22 

27 

240 

6 

18 

47 

235 

0 

75 

66 

237 

0 

14 

10 

238/^/1 

0 

18 

13 

233 

0 

86 

7 

232 

0 

30 

64 

228 

0 

28 

87 

231 

6 

3 

73 

229 

6 

21 

6 

216 

8 

1 

62 

228 

6 

31 

11 

224 

1 

11 

66 

223 

6 

.7 

§2 

261 

6 

78 

66 

263 

6 

3 

1 

162 

6 

67 

§6 

161 

6 

36 

60 

166 

6 

11 

88 

166 

8 

23 

14 

16r 

8 

12 

47 

330 ^ 

8 

9 

78 

:130 

8 

g 

66 

Jj6 ^ 

8 

4 

7 

186 

8 

18 

66 

184 

8 

88 

4§ 

18S 

0 

14 

48 

If! 

8 

31 

71 

in 

8 

21 

14 

174 

8 

71 

32 

187 

0 

48 

40 

168 

0 

4 

78 

185 

0 

48 

76 

166 

0 

12 

60 
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1 

2 

3 

4 

5 


161 

0 

45 

45 

162 

0 

1 

22 

116 

0 

33 

84 

158 

0 

73 

92 

154 

0 

0 

83 

155 

0 

48 

23 

157 

0 

24 

23 

141 

0 

70 

82 

139 

1 

45 

1 

129 

0 

85 

15 


123 

0 

60 

20 

119 

1 

47 

64 

117 

0 

77 

23 

115 

0 

2 

16 

107 

0 

57 

2 

104 

0 

40 

36 


96 

0 

19 

9 

97 

0 

12 

84 

93 

0 

14 

14 

95 

0 

10 

97 

90 

1 

22 

56 

91 

0 

3 

60 

3. 

87 

0 

35 

42 

88 

0 

35 

27 

86 

0 

11 

6 

89 

0 

18 

3 

102 

0 

5 

31 

172 

0 

0 

20 

184 

0 

28 

7 

92 

0 

15 

34 

78 

0 

12 

48 

77 

0 

84 

58 

75 

0 

74 

70 

76 

0 

25 

78 

64 

0 

26 

36 

67 

0 

3 

84 

65 

0 

0 

49 

68 

0 

9 

42 

66 

0 

9 

27 

57 

0 

9 

81 

58 

0 

* 13 

62 

31 

0 

0 

18 

33 

0 

57 

50 

34 

0 

23 

71 

35 

0 

26 

93 

26 

0 

19 

87 

24 

0 

13 

89 

25 

0 

19 

34 

20 

0 

17 

60 
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1 ^ 1 _ 

"“T — 

1 4 1 

5 I 

4,31^ 74/2/1^ 

0 

.59 

78 

74/1 

0 

5 

54 

75 

0 

0 

22 

76 

0 

16 

38 

72 

0 

26 

89 

71/1 

0 

84 

5 

71/2 

0 

5 

42 

7om 

0 

1 

50 

70/1/^ 

0 

38 

98 

37/5 

0 

2 

61 

37/1 

0 

62 

4 

36/7 

0 

17 

15 

36/4 

.0 

9 

57 

36/6 

0 

12 

92 

36/5 

0 

0 

1 

44/1 

0 

1 

20 

45/3/1^ 

0 

3 

20 

A5hl\^ 

0 

19 

71 

45/7 

0 

48 

86 


■^T, T^^-14014/40/2004-^.it. ] 
■qTT. 


New Delhi, the 13th July, 2005 

S. Whereas by notification of the Government of India in the Ministry of 

Petroleum and Natural Gas number S.O. 3033 , dated the 16^ November, 2004, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land , specified in the 
Schedule appended to that notification for the purpose of laying pipeline for transportation 
of natural gas through an interconnection between Jamnagar - Bhopal and Kakinada - 
Hydrabad - Goa Pipeline by Gas Transportation and Infrastructure Company Limited; 

And, whereas the copies of the said Gazette notification were made available to the public 
on the 22^d December, 2004; 

Objection received from the public to the laying of the Pipeline have been considered 
and dissolved by the Competent Authority; 

And whereas, the Competent Authority has under of sub-section (1) of Section 6 of the said Act has submitted his 
report to the Central Government; 


And whereas, the Central Government, after considering the said report and on being satisfied that the said land 
is required for laying, the pipeline has decided to acquire the right of user therein; 

Now therefore in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said land specified in the Schedule is hereby acquired for 

laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said land for layingthe pipeline shall, instead of vesting in the 
Central Government, vest on the date of publication of this declaration, in the Gas Transportation and 
Infrastructure Company Limited free from all encumbrances. 


2061 GI/2005—19 
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SCHEDULE 


Tehsil: Umargam I District: Valsad 


State: Gujarat 


Name of the Village 

Survey No./Block No. 

Area to be acquired for ROU | 

Hectare 

Are 


1 

2 

3 

4 

5 1 

I.Zaroli 

252 

0 

79 

89 

251 

0 

8 

74 

253 

0 

1 

22 

254 

0 

22 

24 

244 

0 

59 

66 

243 

0 

7 

71 

242 

0 

6 

98 

241 

0 

22 

27 

240 

0 

16 

47 

238 

0 

75 

66 

237 

0 

14 

18 


235/P/1 

0 

16 

13 

233 

0 

56 

7 

232 

0 

35 

54 

228 

0 

29 

57 

231 

0 

3 

73 

229 

0 

21 

5 

280 

0 

1 

52 

225 

0 

31 

11 

224 

1 

11 

95 

223 

0 

7 

82 

202 

• 0- 

78 

58 

203 

0 

3 

1 

192 

0 

57 

85 

191 

0 

35 

50 

189 

0 

11 

60 

188 

0 

23 

14 

187 

0 

12 

47 

330 B 

0 

0 

70 

330 C 

0 

5 

98 

330 D 

0 

4 

7 

186 

0 

16 

89 

184 

0 

50 

45 

185 

0 

14 

40 

175 

0 

38 

79 

176 

0 

28 

84 

174 

0 

71 

32 

167 

0 

46 

40 

168 

0 

4 

76 
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1 T 


2 1 3 r 

4 

T 5 1 

Cont'd Zaroli 

165 

0 

48 

76 


166 

0 

12 

60 


161 

0 

45 

45 


162 

0 

1 

22 


116 

0 

33 

84 


158 

0 

73 

92 


154 

0 

0 

83 


155 

0 

48 

23 


157 

0 

24 

23 


141 

0 

70 

82 


139 

1 

45 

1 


129 

0 

85 

15 

2. Bhilad 

123 

0 

60 

20 


119 

1 

47 

64 


117 

0 

77 

23 


115 

0 

2 

16 


107 

0 

57 

2 


104 

0 

40 

36 


96 

0 

19 

9 


97 

0 

12 

84 


93 

0 

14 

14 


95 

0 

10 

97 


90 

1 

22 

56 


91 

0 

3 

60 

3. Borial 

87 

0 

35 

42 


88 

0 

35 

27 


86 

0 

11 

6 


89 

0 

18 

3 


102 

0 

§ 

31 


172 

0 

0 

20 


184 

0 

28 

7 


92 

0 

15 

34 


78 

0 

12 

48 


77 

0 

84 

58 


75 

0 

74 

70 


76 

0 

25 

78 


64 

0 

26 

36 


67 

0 

3 

84 


65 

0 

0 

49 


68 

,0 

9 

42 

' 

66 

0 

9 

27 


57 

0 

9 

81 


58 

0 

13 

62 


31 

0 

0 

18 


33 

0 

57 

50 


34 

0 

23 

71 


35 

0 

26 

03 


26 

•0 

19 

37 
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\ 1 

^ 2 

^ 3 

I 4 

1 5 1 

Cont’d Boriai 

24 

0 

13 

89 


25 

0 

19 

34 


20 

0 

17 

60 

4 . Achchhari 

74/2/1P 

0 

59 

78 


74/1 

0 

5 

54 


75 

0 

0 

22 


76 

0 

16 

38 


72 

0 

26 

89 


71/1 

0 

84 

5 


71/2 

0 

5 

42 


70/3/P 

0 

1 

50 


70/1/P 

0 

38 

98 


37/5 

0 

2 

61 


37/1 

0 

62 

4 


36/7 

0 

17 

15 


36/4 

0 

9 

57 


36/6 

0 

12 

92 


36/5 

0 

0 

1 


44/1 

0 

1 

20 


45/3/1P 

0 

3 

20 


45/1/1P 

0 

19 

71 


45/7 

0 

48 

86 


[F. No. L-14014/40/2004-G.P. ] 
S. B. MANDAL, Under Secy. 


18 2005 

31T. 2600.—^^ TRcFR ^ Sff^TcfJR cf?l aiuf^T) 

arjtrpRFl. 1962 (1962 cPT 50) (f^ cf??T W t) £IRT 3 cl>t 139^1171 (l) ^ 

ardk yirft cifr ’tr?! rtw #?? gft wfit cFi.an. 930 2 

2005, ^ ’TTTcT ^ RFJW5I 12 FTcf, 2005 ^1 M4>l(^ld ^ aft,, IRT ^ ^ 

3?^^ ft fc|Pilate ijfft ft TF2njft?T 7Fi?I ft hPIcFIT (?ftk) ft Ffft^ ^?F5?I ft fftWTT clan fftc^ 

71^ ft5f ft fftyRtHFr cr<J5 vidUft ^ 9pc|5d ^ fftrj m?THTFI 

Tum -ft ^^R^T ^5Rftft?FT Iftfftfts 5 RT T^J) fftfftTR WIcITfR fftwift ^ uftvjH ffttj 

wfPT ft sifftcFR cf>T aiftn ft 3Rft 3n?ra ftt ftw ftl aft, 

aft^ UcRT RIuFra ftt y(c|i|i vTi-icll ftt dl'ft'a 13 2005 ftt '3FcT®T 4371 ftt 4^ aft; 

aft? TTffR Hll^cplft ft, >34tT arPrfftaR ftt aiRT 6 ftt '3H>MI'<I ( 1 ) ft aiEfRt, ft'ftltl 71743R ftt 3Rftt Pftft ft ftt 

t; 

aft? ft'ftt^ 717447 ft, 'Jcm Rftlft 47 fft4R 4>7ft ft 4T4FT aft7 4? 7141414 ^ Unft 47 fft 447T ’jfft Hl§Mcll 5 'l 
tftwft ft fclft aiftfSlcr %, ^Tlft '44ftt4 ft 3lfft447 44 aTOftl 457ft 45T fftfftfftsPT fftill ft; 

3171: apT, ft-ftlq 7174517, >3471 3fj^fft44 4?f 4T7T 6 4ft 444T7I ( 1 ) ST7T 4471 ailftdft 44 44t4 457ft 4? 

tit'l“ll cpTftt ft fft 31^7J^ ft RlPlffttc 444 ’jfft ft m§Mc1I^H fftjlft ft fftlj 444t4 ft aifftpH 44 STOftl fft4T 
4474 ft; 


3ff7 ft^ 717447 >3471 3lfftfft44 4ft £471 6 ftt v34£n7T ( 4 ) glTT 4471 Tlfftlft 741 47fPT 457ft 71? fftft?! 

ftftt ft fft >3471 ^ ft >347^4 44 aifft447 ?71 fttW ft 444414 ftt Tlfttel 4 ft 717447 ft PlfftTl fttft eft 

44141, Tlftt fftwinft ft 5471 , 41771 ftfttfftTR 4474^714 fftfftft? ft fftfftTl ftTFl I 
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[HFII—'^gr>g3(ii)] WTTsm : 23, 2005/am 1,1927 


f^577 fv^ ; ^Fi?I : 


^0 inn ^ *11*1 

^ •T5R 

^l5m»cr -^4^47 ^1 

, 1- ' 2 ,. 

...3. ' 

4 

1. Wlcl'iS 

40/ 6/i 

0.0160 


12 



36/ 2/2 



3 



4 

0.1230 


7 



8 

0.1130 


12 



13 



19 

0.1150 


21 

0.1350 


32/5' 

0.0480 


6 

0.0040 


15 

0.0900 


16 

0.1250 


24 

0.1040 


25 



33/1 

0.1100 


10 

0.1250 


11 



56/21 


/ 

22/5 

0.1140 


25 

0.5010 


17/ 5 

0.1550 


6 

0.1240 


15 

0.1210 


16 



25 

0.1190 


8/ 5 

0.0940 


6 



15 



25/02 

0.1550 


7/ 1 



10 

0.0640 


11 

0.0480 


16 

0.0910 


20 

0.0250 


21 



6/21 



5/16 



17 



18 

0.0850 


19 

0.1250 


20 



23 


. ii.- ■ 

24 

0.0670 

-'i. : 

25 



i 
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1 _ 2 


Rvjjcll'fR 


3 

4 

4/11/2 

0.1210 

12 

0.1090 

13/1 

0.0260 

13/2 

0.0240 

14/1 

0.0040 

16 

0.1300 

17 

0.1140 

18 

0.0600 

19 

0.0080 

3/11 

0.0090 

12 

0.0640 

13 

. 0.0810 

14 

0,0860 

15 

56 

0.1260 

0.1650 

49(^1^ Wrfn) 

0.0650 

53 Wlk) 

0.2310 

1/13 

0.0050 

14 

0.1070 

15 

0.0100 

16/1/2 

0.1040 

17/1 

0.0220 

25/1 

0.1260 

2/17 

0.0060 

18 

0.0990 

19 

0.1230 

20 

0.1180 

21 

0.0760 

23/i 

0.0300 

24/1 

0.1140 

6/ 1 

0.0560 

2 

0.1290 

3 

0.1150 

4 

0.0850 

5 

0.0050 

6 

0.1160 

7 

0.0340 

5/ 9 

O.UOlO 

10 

0.0520 

12 

0.0140 

13 

0.0380 

14 

0.0020 

733 

0.0030 

939 

0.0810 

940 

0.1260 

941 

0.0300 

942 

0.0970 

943 

0.1090 

944 

0.0180 

946 

0.1310 
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HHici q<lct (5fM..) 




3 4 

948 

0.1230 

951 

0.1250 

957/2 

0.0110 

958 

0.0860 

959 

0.0420 

960 

0.1170 

961 

0.1300 

964 

0.0010 

965 

0.0480 

966 

0.1190 

967 

0.1330 

970 

0.0080 

971 

0.0830 

972 

0.1250 

973 

0.1310 

1087 

0.0810 

1695 

0.1540 

1697 

0.0780 

1699 

0.0050 

56/ 10 

0.0040 

11 

0.1310 

12 

0.0890 

13 

0.0690 

18 

0.0150 

55/ 1 

0.0980 

2 

0.0070 

6 

0.0700 

7 

0.1180 

8 

0.1380 

9 

0.1240 

10 

0.0330 

15 

0.0400 

54/ 1 

0.0060 

3 

0.0580 

4 

0.1360 

5 

0.1320 

38/24 

0.0010 

23 

0.0820 

22 

0.1400 

21 

0.0810 

695 

0.0040 

730 

0.0420 

731 

0.0230 

733 

0.0990 

753 

0.0460 

754 

0.0540 

758 

0.0960 

759 

0.0910 

761 

0.1000 

762 

0.0010 
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1 

2 

3 

4 

5. 


763 

0.0070 



764 

0.0520 



765 

0.0920 



778/2 

0.0910 



780 

0.0740 



783 

0.0590 



784 

0.0330 



785 

0.0890 



793 

0.1060 



794 

0.0480 



795 

0.0080 

6. 


8 (71^ TFintfr) 

0.1390 



45 (?i^ wihr) 

0.8780 



49(7T^7N#fl) 

0.4870 


[^OTioSIRO -31015/90/2004-3lt 3ITT-II] 

o 


New Delhi, the 18th July. 2005 

S. O. 2600.—Whereas by a notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 930, dated the 2"** March, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962 ) (hereinafter referred to as the said Act) published in 
the Gazette of India dated the 12'’’ March, 2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan in 
the NCT of Delhi by Bharat Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the public on 
the 13* May, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, 
submitted report to the Central government; 

And whereas the Central Government, alter considering the said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the right of user 
therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said 
Act, the Central Government hereby declares that the right of user in the said land, specified 
in the Schedule, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government directs that the right of user in the said land for laying the 
pipeline shall, instead of vesting in the Central Government, vest on the date of the 
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 
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SCHEDULE 


TEHSIL 

VASANTVIHAR 

DISTRICT: SOUTH WEST 

STATE :NCT OF DELHI 

S.No. 

Name of Village 

Survey No. 

Area in Hectare 

1 

2 

3 

4 

1. 

SAMALKHA 

40/ 6/3 

0.0160 



12 

0.0020 



36/ 2/2 

0.0050 



3 

0.0160 



4 

0.1230 



7 

0.0060 



8 

0.1130 



12 

0.0260 



13 

0.1020 



19 

0.1150- 



21 

0.1350 



32/ 5 

0.0480 



6 

0.0040 



15 

0.0900 



16 

0.1250 



24 

0.1040 



25 

0.0070 



33/ 1 

0.1100 



10 

0.1250 



11 

0.0050 



56/21 

0.0320 



22/ 5 

0.1140 



25 

0.5010 



17/ 5 

0.1550 

« 


6 

0.1240 



15 

0.1210. 



16 

0.1070 



25 

0.1190 



8/ 5 

0.0940 



6 

0.0310 



15 

0.0710 



25/02 

- 0.1550 



7/ 1 

0.0260 



10 

0.0640 



11 

0.0480 



16 

0.0910 



20 

0.0250 



21 

0.0040 



6/21 

0.0010 



5/16 

0.0010 



17 

0.0270 



18 

0.0850 



19 

0.1250 



20 

0.1230 



23 

0.0200 



24 

0.0670 



25 

0.1650 


2061 GI/2005—20 
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J_2_3_^ 

1. SAMALKHA(Contd...) 4/11/2 0.1210 

12 0.1090 

13/1 0.0260 

13/2 0.0240 

14/1 0.0040 

16 0.1300 

17 0.1140 

18 0.0600 

19 0.0080 

3/11 0.0090 

12 0.0640 

13 0.0810 

14 0.0860 

15 0.1260 

56N.H. 0.1650 

49N.H. 0.0650 

53N.H. 0.2310 

2. BIJWASAN 1/13 0.0050 

14 0.1070 

15 0.0100 

16/1/2 0.1040 

17/1 0.0220 

25/1 0.1260 

2/17 0.0060 

18 0.0990 

19 0.1230 

20 0.1180 

21 0.0760 

23/1 0.0300 

24/1 0.1140 

6/ I 0.0560 

2 0.1290 

3 0.1150 

4 0.0850 

5 0.0050 

6 0.1160 

7 0.0340 

5/ 9 0.0010 

10 0.0520 

12 0.0140 

13 0.0380 

14 0.0020 

733 0.0030 

939 0.0810 

940 0.1260 

941 0.0300 

942 0.0970 

943 0.1090 

944 0.0180 

946 0.1310 


3. 


NANGAL DEVAT 
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[MFTn—^r»g3(u)3 

1 _ 2 

3. NANGALDEVAT(Contd...) 


4. BHARTHAL 


5. RAJOKARI 


6. KAPASHEDA 


3 

4 

948 

0.1230 

951 

0.1250 

957/2 

0.0110 

958 

0.0860 

959 

0.0420 

960 

0.1170 

%1 

0.1300 

964 

0.0010 

965 

0.0480 

966 

0.1190 

967 

0.1330 

970 

0.0080 

971 

0.0830 

972 

0.1250 

973 

0.1310 

1087 

0.0810 

1695 

0,1540 

1697 

0.0780 

1699 

0.0050 

56/10 

0.0040 

11 

0.1310 

12 

0.0890 

13 

0.0690 

18 

0.0150 

55/ 1 

0.0980 

2 

0.0070 

6 

0.0700 

7 

0.1180 

8 

0.1380 

9 

0.1240 

10 

0.0330 

15 

0,0400 

54/ 1 

0.0060 

3 

0.0580 

4 

0.1360 

5 

0.1320 

38/24 

0.0010 

23 

0.0820 

22 

0.1400 

21 

0.0810 

695 

0.0040 

730 

0. C 42 O 

731 

0.0230 

733 

0.0990 

753 

0.0460 

754 

0.0540 

758 

0.0960 

759 

0.0910 

761 

O.IOOO 

762 

0.0010 

763 

0.0070 

764 

0.0520 

765 

0.0920 

778/2 

0.0910 

780 

0.0740 

783 

0.0590 

784 

0.0330 

785 

0.0890 

793 

0.1060 

794 

0.0480 

795 

0.0080 

8N.a 

0.1390 

45 N.H. 

0.8780 

49 N . H . 

0.4870 


[F.N.R-31015/90/2004-OR-II] 
Harish Kumar, Under Secretary 



8140 


THE GAZETTE OF INDIA; JULY23,2005/SRAVANA1,1927 


[Part II —Sec. 3(ii)] 


21 '^'1, 2005 

^.311. 2601.— 1947 (1947 
14) ^IRT17 % TTTp. 

Piql'^cbl" 

%=#T 3fl€flPi<+ arftmOT 
(^«f ■?tI. an^. -^.6/2004 ) ^ wfei wt tM 

21-06-2005 ^ 3IMf37T «1l I 
[■H. 1^^-22012/48/2002-311^ 3TR (#-II)] 

Itft! 3Tfil4ii0 

MINISTRY OF LABOUR 

New Delhi, the 21st June, 2005 

S.O. 2601.—rin pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. 
No. CGIT-6/2004)of the Central Government Industrial 
Tribunal-cum-Labour Court, Jaipur as shown in the 
Annexure, in the Industrial Dispute between the 
management of Food Corporation of India, and their 
workman, received by the Central Government on 
21-6-2005, 

[No. L-22012/48/2002-IR (C-II)] 
N. P. KESAVAN, Desk Officer 

afralfii-ib 3rfln>7ur^ ^UT^idivto, 

wun ■^-6/2004 

: '0:^-22012/48/2002-^^ (■^oTHTo-II) 

: 17-07-2003 

"fw?, 

4 tilVi {Is, 

'^3T^ .. 

■pFR, 

4 

^#1 .3MSff 

: 3Trr* 

3TR ^ , : 8ft" TFRT 

^ aftr "ft : 8ft "^iTcTT WT^ W^, 

: 31-5-2005 


tiw 

1. ^<c»>K % 51<l 1947 

^ mi 10 (t^) 

('ST) ^ 2TT % ”50^^’% 

“Whetherthe demand of FCI Executive Staff Union, 
Jaipur for regularisation of period' of absence 
from 2-8-82 to 23-1-83 and 1-2-83 to 10-4-86 in 
respect of Sh. Ganeshi Lai Chawla, typist FCI, is 
legal and justified ? If so, to what relief the woric- 
man is entitled to ?” 

2. 'cT^ jiA 3R)Kf 

ft 'vTT^ -^iqcii "ft m <sc^^ 

«TT, 

2-8-1982 ft 15-8-1982 ^ 16-8-82 ft 

23-1-1983 ^cjohlVI FT’WT 

^ FT fFFPTTf^TFJrft FF 

y^gci 'IfFTT I 5'^% 3iiciRcKl ftllF)FT'FFT^ f^h 3 

FFfF F1 Ri41 'IftfTTFft fftfftioMI fW 

SRFdlcri, ftf FF^ft 'TTFF ft "FTT T^ «ft 'Sftl W ftt '3ft 
ft* ^3FffF^ "^T^ FT I FTFI ftF ft gRT 

3TftF?f Fft* F ftftt FFTF Fft* FF FR^ 3TFFT "FF 
■STfFKT fFTFT % 'f^ 'fFFFT 'SRI FifFF 3TFfF ft* 3T^FTF "^tft 

% FFTF ftftt "FFTF ^TTF^FTR'FRFT F "^RFft 

srfFFTFRFT I 'FT^'fFFTFft Fl'FTFFIFftFf 

t fFT fFFTF W ^TFfF ft* FT^ft Fft ar^Ffftftft'Ft fft^ 

'Flft FFT ^B^TJFfFFT ^T^FtF ^ '51FTF 'fFTft "Flft* I 

3. lFFSft^,'5rfFFr^TFft*FT«ft'ftF^FT^FftFFF 

f^FFRft'flT'q^'^c^ fFiFl 'RF! ffFT'FF 1982 ft* FfftFTFF 
'TFTFFRF F?RT ft'RTFF^'feFT FFT'F^ F^ ■RTTIFT 2-8-1982 ft 
IFFTFT 23-1-1983 FFT v^jrrf^ T^l F?FTTf ^5FF>T 

TFIFIFTF TFFF5 ft FlFTlftT fFTFT FFT 'F^ fc^ilF) 
1-2-1983ft f^RTF>10-4-a6FFT3TgnfftT?T7^l'^R% 

FF ftt F^tIfT FFT t % FvftFlft ^3FF RfIf ft* 3RFTF F^ FT 
FFT 'gRT fFfFTFTT FFTF FF 3RRF ■!■ I 

4. Fsft* ^ ^rfFFFrft % 3FFR ’'R 'fftR 'IfFT^ 
■FFiftFft :'— 

I. Whetherthe workman Sh. Ganeshi Lai Chawla is 
entitled for regularization of the period of his 
absence from 2-8-82 to 23-1-83 and 1-2-83 to 
10-4-86? BOA 

II. Whether on account of the decision of the 
woikmanSh. Ganeshi Lai Chawla’s application 
under Section 33-C(2) of the. Act, the principle of 
res ywc//ca/a is applicable in the present case? 

5. ^ 3Ta«id FTF? "ftF'% mi 'S«cr^ '£«q^ 1. 'nftftt 
"cF^ FTF^ F)T "^IFF "F? 3R^ "iFiFT'mrr %'FFfFT'fFF^3Tft ft 

1 m, ftt. F^FF, FF FFFFT F^ FcFI^IHF FF FT^F 
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>«lclH<l^ ftiHi MHI ^1^ ^'SRgcT'Slitil'l 

hOs^Hw f4)Hi MH> 

7. 1 :— T(^ f % 

^Pioh •^‘ <i<t)o|> % '*1^ ^ <w4n< SIT f^RT^ 

14)^1 "n^l, 2-8-1982 23-1-1983 

^ 3ri^ ii 3rpft "5^ I ?T^rTT?R, «««hi 

Whia<^i Td^M<« f^4i4> 1-2-1983 

^ 10-4-1986 ^3Ty?ft«T?TT^I 

% iftn ^fci4l TR?r % <^l<''i «bl<ii 

■^^I^RItfriT ^ 1T«1T 11^ W, 

“3^^ ^TTVR'^ 3Tf^cBR 
4^. f^PhoMchf &KI '’ii^l f®t>^ "^4 Pn’i^) 
itm 3Rif^«T 

^FR«TPT 3n4f ^ '^$dl «IT,3RT: ”3^ ^ ^rfw 

% 31qcM^f| I 

8rfH«h '^Ril 3TW '^r^<ll SIT, 3RT: *3^ ^HW<ui 

•qi: ^ 1^*, T^rm ^ 4^1^, ^ ^pRif^ 

"3^"gRT31^14)4^ !l^|Ul'M:T 

f^TWJRT^ % r 4 % I ^ f^jqj W % % "3^ 

3T^ arf^ -JT^ «n 

10 . 3R 3rH-i ^'^ai % f^.44i Miif'iMn 

3T^f^^rfR^ 3R^FT ^ 1T«TT "3^ 5RT TT^ '^f^>R7T 

TTRT^R^M^^T^RTTRP^f ? 

11. % 3Tq% T^ f^rf^RTT 3TRT^ 

^T^ReT’^ 5, 8 ^ 22 ('^) TR5?T ftfr^ % I 

31;JdHc6 Ti^l 5 P=l^rHI 3I^I«IR^fg. 23-1-1983 «fl4)i^'l% 

fMf4)rHoh SKI W<) (4)^1 RVl %, f^l4)rMi TTRT^- 
R^ ^*<ss4i 8 4Hfwf4f4)Wl<r\<H% 'ST«tc<'%. T^H. ^T^ 
% 'Q;4 3l^<rlH«+) 22('^) '^. 37TR^pft 

gKT 3r^f^W l^feRTT 3TKT^-R^ % I ft^f^rfer 
nl’i) f4fct>rwi MHi'^i f4»4) {l'3i‘=t)l^ P=if4)rMi5^H % r4f4)W<^ 
gKT 4> % 3M<icl ^ ■* T^ % IfsIT wqrf 

■JTKPT ^ TKJcT "W % ftp ^Pict> ?KT 

'3R%'RK^^ f4f^0HI3TKTTJrR^*^3r5^ftKTTW SIT I 

fg. 12-2-1986 3T^^K^ |R’^<i4) f^M\ ftp?^ 
%3T3RKftTnK% ^4^l<t 


1972 Pif^n % 3i jtiK "^KT % 

'3Tftl^#tl ftf^ 19(1) ^ #. 3TI^. ^.(4), T^^. 3TK. 
T^. 3TK.-^M3, ’31^^51^ftPR%3T5RRT^3RRnftRT‘5p4^^ 
^iTTft 3R^FR!T%^SiT'£f ^<!4ct)|^i ^I^Ri ^g3Tftl^ 
yiftl<=rvKl ^ 3FTT^ IR^cT '^ftf ’3^ ft^lfT 8 

(4><?il4)<t< «r)) 3Tft|^fTfft>^l M|R44>I^ 3M<H«*T^T^^ 

1T^^ 3TK. T^. it. ^ TTRT^ TR^^T^T%RT I 

13. ^ 3TT^^ % 3R!4?T insfl "^ftT SRT'g^^TT 

ftfr ^riK^'gKrftKT ftRT fti^ ftift>RT«p’ 

% TTKTW IR^TT W ^3^ 3T^ "4''3R%) 

8 3^^ inftRprft 

3M<r!<*T'^ STT, 4MTf9> ftf^lfgcl ^ ^ 8T(H«h 5RT'JR^^T ftp^ 

■JTKT^ftrsft (3|R RK. Rt.) g[Kr 

'4lfl W ywl 4 n «A 3^K^3rf^^^ 

'^K 3R5^ 'W % 3R1T^ "4 '3^<ll*W UHm 

3RT1^ % ^WT "5^ ftrfs^ Tn^RTR ^ ^rg^Tenr ??ftT^ 

gT^^ft)4w^RTTn4f'5EftT'2|^'Sl^f^^ cpll^'^^44^1 f^fhd 
^tl3T?T: ^4)^^ 3T y ! < m3Tg»ftTif >jg ! gqftsMR l^ Pt q (H<! 
'^^'45T f4ftl4) ‘5l4>3'4i^'g3TT%| 

34. '34^ KftTRIT % 3RSinT gKT 4#*? 

i4)«PR ft54 13T?T: ^ ftR5'4)T pTWK»^l yi4f ^ 

% ftrr^ #?S1T^ f^M\ >4141I 

f^clR; fts^ 2 :— 

15. ftr^ ww ^ ftf^ ^ t, 

f^M 3lfdPiftT ftl^ SKI ”5^ "TT^ M4! ^ I 3RT:, 

5^«M ^<=i4Kwi ftn^ ^R«TT^ % 'ftRTT ■^TRTT % I 

16. "^1^:, ftrSirffRT f^RTT '5!T?TT % ft> 8TfK4> 

dlc4'^4<r1l^ft^i4i 2-8-1982 ^ftHi4) 23-1-1983 ^4 
1-2-1983 ftrrNr 10-4-1986 ^ -ftTOft 

gRT ^ ^ ■^i4tf^ i| w ^ 

'R^ST TITsff ^ ^ RFT 3 r 4^|4 % I 8rfH4) ftp4t 
"4?^ MiKi "^iT 3Tft^^|^ H^T % I "4* 4^T3 4 T(<<i 
R ti^l '*11^1 % I 

17. T4l<i '<^ SiftftriPr^T^Rg '?K4)K 'dRFftrftr^H, 1947 

«TO 17 ^‘3WT (1) % 37KT4?r 3T4)T?I^ 

3TK. #. 1!TKf, 4t3R?fH 3Tftl^T^t 
^ n^CTt), 22 '^*1, 2005 

w.OT, 2602,-^3?|?ilP!4> (^rg ^iftrPm, 1947 (1947 

^ 14) STO 17 % 3T5^<«I ^‘, 3n^. 3l^Sij?f5r % 

4«i^ f44l'^Gr>T 3^^ ”3^ «h4cMd % ”4 ftrf^^ 

3||€i)R|4) fN4lg'4* ■K<4)l<3|ftftPl45 3lftr4><*J| (”^^[4 

RISETT 309/2004 ) ^ 'JT^TftlTT '4K?ftW4>K 
22-06-2005 3TTKTf 3n «n I 

[4.1^^-22012/56/2003-3!t| 3TR (#RK-II) ] 

T(51.4t. ^■^4*1, 3fftT4ilf^ 
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New Delhi, ttie 22iid June, 2005 

S.O. 2602.—In pursuance of Section 17 of the 
Industrial Dilutes Act, 1947 (14 of 1947), the Central 
Govenunent hereby publishes the award (Ref 309/2004) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Chennai as shown in the Annexure, in the 
Industrial Dispute between the management of Food 
Corporation of Itulia, and their workman, received by the 
Caitral Government on 22-6-2005. 

[No. L-22012/56/2003-IR(CM-II)] 
N. KESAVAN, Desk Office- 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 22nd March, 2005 
PRESENT 

SHRIK JAYARAMAN, 

Presiding Officer 

Industrial Dispute NO. 309/2004 

(In the matter of the diqrute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Food Corporation of 
India and their workmen). 

Between 

Tlie General Secretary, : I Party/ Claimant 
Madras Port United Labour 
Union, Chertnai. 

/UsiD 

The Senior Regional Manager,: II Party/Management 
Food Corporation of India, 

Chennai. 

Appearance: 

For the Petitioner : Nfr. R. Gowtaman, 

Advocate 

For the Management : Mr. M. Imthias, 

Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L.-22012/56/2003-IR(CM-n) dated 3-2-2004 has 
referred this industrial dispute to this Tribunal for 
adjudication. The schedule mentioned dispute in that 
order is:— 

“Whether the demand of the Madras Port United 
• Labour Union for payment of 21 days minimum 
guaranteed wages to the 27 vacuator workers is 
justified? If not, to what relief entitled?” 


2. After the receipt of the reference, it was taken 
on file as I.D. No. 309/2004 and notices were issued to 
both the parties and, both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement re^ectively. 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows :— 


The Food Corporation of India, the Respondent 
herein is handling the food grain vessels coming to 
Madras Harbour and the discharge of food grains from 
the vessels was done by the contractors appointed 
by Respondent during 1972 to 1975. From 21-5-76, 
Respondent corporation employed the workers directly 
and they are called as vacuator workers. There are 
about 215 such workers employed by the Respondent 
and they are entitled to wage revision. The concerned 
employees are essentially technical persotmel. All of 
them came under the mechanical wing of Food 
Corporation of India. They could be absorbed in 
engineering department in suitable posts. Since the 
Respondent/Management failed to consider the 
demand of the union to absorb them in the 
engineering department, they have raised a dispute in 
I.D. No. 35/84 before Tamil Nadu State Industrial 
Tribunal, the Industrial Tribunal has passed an award 
on 16-11-89 directing the Respondent/Management to 
absorb the vacuator workers in the engineering 
department. Against the said award, the Respondent/ 
Management filed a Writ Petition No. 14057/92. In that 
Writ Petition, the High Court has held that they 
should be absorbed as and when vacancy arises in 
engineering department with the sanction of 
Government of India. Even after several 
representations., the Respondent/Management has not 
acceded to their request on the other hand, they have 
preferred a Writ Appeal No. 431/2000 against the 
Order of Single Judge, but the Division Bench 
dismissed the Writ Appeal on 15-3-2000. But even 
after that they have not complied with the order of 
High Court. Therefore, the Petitioner Union 
approached the Assistant Labour Commissioner 
(Central) and raised industrial dispute under section 
2k claiming parity of wages for vacuator workers for 
the period from August, 1988, on which date the 
Respondent/Management has entered into a 
settlement dated 4-7-88 with the Transport & Dock 
Workers Union under section 18(1) of Industrial 
Disputes Act and the management has insisted the 
workers to give option to perform all heavy labour. 
Meanwhile and- during the pendency of the case 
before the High Court, vacuator workers were diregted 
to work loading and unloading work along with the 
other Food Corporation of India workers from 4-7-88 
and they were asked -to give an option for re¬ 
designating them as Handling Mazdoors so as to 
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single them along with the other Food Corporation of 
of India workers. As the case was pending in the 
Court for taking them in engineering dq)artment, some 
of the vacuator workers have given option under 
pressure and others were not giv^ their option. But 
all the workers, the concerned enq)loyees in this case, 
who have not given option herein were , also posted 
along with other mazdoors. Token numbers have also 
been changed and they were discharged the same 
duties. Since then the employees have given option 
and paid with minimum guaranteed wages of 21 days 
and off and the remaining days are paid with attend 
wages. The non-opted workers are paid with 16 days 
minimum guaranteed wages and off and the remaining 
days are paid with attend wages with lesser basic pay. 
Tl^ discrimination is ever smce hum 4-7-88. But, both 
the groups are discharging the same duties and 
re^onsibilities. But there is vast difference in their 
wages and in the mode of p^mient. Since it will be fair 
to pay equal wages for eqi^ work the Petitioner Union 
had raised the industrial dispute before the Assistant 
Labour Cortmiissioner (Central). But the Respondent 
has not settled the issue, therefore, labour authorities 
have givoi advise to the Petitioner Union to file Claim 
Petition under section 33C(2) before this Industrial 
Tribunal. Hence, the Petitioners have filed Claim Petition 
No. 2/2002 before the Tribunal. But the Tribunal has 
stated that status of workers cannot be decided under 
section 33C(2) of the Industrial Disputes Act and 
therefore, the Tribunal advised to continue the same 
dilute under section 2k of Industrial Dispute Act. The 
status of woikers belong to Petitioner union on par with 
the benefit being enjoyed by other imion workers under 
section 18(1) settlement dated 4-7-88 is to be decided 
and equal pay for equal work is to be ordered since 
from 4-7-88. Therefore, the Petitioner Union prays this 
Tribunal to direct the Respondent/Management to pay 
equal pay for equal work on par with other workers 
similarly situated persons for the payment of 21 days 
of minimum guaranteed wages to the 27 vacuator 
woikers fitoin 4-7-88. 

4. As against this, the Re^ondent/Management 
in its Counter Statement contended that vacuator 
woikers were engaged only to help the engineering 
personnel of Food Corporation of India and they were 
never designated as Nossilman, tank cleaner, tank 
supervisor, head mechanic, assistant mechanic. 
Oilman, foreman etc. as alleged by the union. No 
doubt, the Petitioner Uiuon has raised a dilute in I.D. 
No. 35/54 for their absorption in the engineering 
department and by an award dated 16-11-89 it was 
answered in their favour and on Writ Petition, it was 
modified to the effect that of requiring Food 
Corporation of India to regularise the services of 124 
vacuator workers mentioned therein in the cadre of 


handling mazdoor and the Writ Appeal No. 431/2000 
was dismissed by the Division Bench of the High 
Court. But as no vacancy has arisen in the 
engineering dqrartment of Food Corporation of India, 
it was not possible to absorb any of the vacuator 
workers in that department. At the time of industrial 
dispute, there were 191 woikers who were vacautor 
workers covered by the Industrial Dispute and they 
were being paid 16 days minimtun guaranteed wages 
and during the pendency of that industrial dispute, a 
volimtary retirement scheme was introduced in the 
year 1986 to retrench die workmen of Food Coiporation of 
India in Madras harbour and under that scheme, 67 
vacuator workers opted for voluntary retirement and left 
the services, thereby there were only 124 vacuator woikas 
remaining thereafter. Subsequently, no more vacuator 
machines operated by Food Corporation of India in 
Madras harbom, a settlement under section 18(1) of 
Indnstiial Di^mtes Act was arrived at on 4-7-88 between 
the Respondent/Management and Tran^ort & Dock 
Workers Union namely the recogitised trade union 
representing vacuator workers, whereby it was agreed that 
the vacuator woikers would be treated as regularised 
handling mazdoor of Food Corporation of India in Madias 
harbour with the scale of pay prescribed therein and 21 
days of minimum guaranteed wages if they opted in 
writing for the same. Out of 124 vacuator woikers, 97 of 
them voluntarily opted without any compulsion, 
whatsoever, to be treated as handling mazdoor, while the 
remaining 27 vacuator workers refused to do so despite 
rqieated requests made by Food Coiporation of hidia to 
them to consent for the same and they were not willing 
to do any of the handling mazdoor and requested that 
they may be ^en only light work which was acceded. 
After that those woikers who have given option to work 
as handling mazdoors were given hard work and those 
workers who have not given option were given only h^t 
work. Since the Petitioners have not given option to the 
Respondent/Management, the 27 vacuator workers 
themselves, formed a separate group and they have 
performed only light works and in the above 
dicumstances, there cannot be any application of piincple 
of equql pay for equal work and as such the entire claim 
made for the parity of wages is misconceived and 
uiyustified. Thoefore,^ tire present dispute has been raised 
by the Union only to harass tire Respcmdent/Managenient 
and the Petitioners are guilty of latches and there is no 
acceptable explanation for thdr inordinate delay for the 
belated clmm Hence, for all tiiese reasons, the Respondent 
prays to dismiss the claim with costs. 

5. In these circumstances, the points for my 
consideration are,— 

® "Whether the claim of the Petitioner Union 

for payment of 21 days minimum guaranteed 
wages to 27 vacuator woricers is justified? 
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0i) ‘To what relief, the 27 vacuators are 
entitled?” 

Point No. 1 : 

6. In this case, the contention of the Petitioner 
Union is that after the settlement entered into between 
the Respondent/Management and the majority union 
namely Transport & Dock Workers Union, the workers 
who had given option and worked for all sorts of work 
under Respondent/Management were given 21 days 
minimum guaranteed wages and other benefits, whereas, 
the workers who have not given option as mentioned 
in the agreement have paid only 16 days minimtxm 
guaranteed wages and other benefits. But they all 
along have performed the work given by the 
management and they worked under Respondent/ 
Management with other workers who have given 
option, the same work was given to theiji and therefore, 
they are entitled for 21 days minimum guaranteed wages 
and other benefits as enjoyed by other workers on 
principle of equal pay for equal work. 

7. But, as against this the Respondent contended 
that no doubt, a settlement was entered into between 
the management and Transport & Dock Woikers Union, 
the recognised trade tmion representing the vacuator 
woikers, wherein it was agreed that vacuator workers 
will be treated as regularised handling mazdoor of Food 
Coiporation of India in Madras harbour with the scale 
of pay prescribed therein and 21 days minimum 
guaranteed wages, if they are opted in writing for the 
same. Out of 124 vacuator workers, 97 of them 
voltmtarily opted to be treated as regularised handling 
mazdoor, while the remaining 27 vacuator workers 
refused to do so, despite repeated requests made by 
Food Corporation of India to them to consent for the 
same and they have also written letter to the 
Respondent/ Management that they were not willing to 
do any of the work of handling mazdoor and requested 
that they may be given only light work which was 
acceded to and therefore, they were not given any hard 
work as that of handling mazdoors, who have given 
option to do hard work and therefore, they are not 
entitled to the benefits given xmder the settlement dated 
4-7-88. 

8. Therefore, the matter to be decided in this case 
is ’whether the members of the Petitioner Union, who 
have not given option as mentioned in the settlement 
under Ex. M4 have done the same work as that of the 
woikers who have given option for hard work?’ 

9. On the side of the Petitioner Union one 
Mr. Malaisamy and Mr. Shamsudeen, who are members 
of the Petitioner union were examined as WWl and 
WW2 respectively and on their side Ex. W1 to W9 
were marked. On the side of the Respondent/ 
Management one Mr. Ponnusamy, Senior Regional 


Manager of the Re^ondent/Management was examined 
as MWl and on their side documents were marked as 
Ex. Ml to Mil. Ex. W1 is the copy of award passed by 
Industrial Tribunal in I.D. No. 35/84. Ex. W2 is the copy 
of order passed in W.P. No. 14057/92. Ex. W3 is the 
copy of order passed in Writ Appeal No. 431/2000. Ex. 
W4 is the copy of dispute raised by the union before 
labour authorities. Ex. W5 is the copy of letter of 
Assistant Labour Commissioner (Central) advising him 
to file petition under Section 33C(2). Ex. W6 is the 
memo filed by Petitioner Union in C.P. 2/2001. Ex. W7 
is the copy of notice issued by Respondent issuing 
new token number. Ex. W8 is the copy of job card 
issued to workers. Ex. W9 are copy of shift card given 
to workers. On the side of the Respondent/ 
Management Ex, Ml to M4 are copies of memorandum 
of settlement dated 28-8-78, 25-2-82, 30-8-85 and 4-7-88 
between the Respondent/Management and Transport & 
Dock Workers Union. Ex. M5 is the copy of circular to 
non-optees. Ex. M6 is the copy of letter to all unions 
issued by Respondent/Management. Ex. M7 is the letter 
sent by Petitioner Union for Ex. M6 dated 18-8-89. Ex. 
M8 is the copy of letter addressed by Sakthivel one of 
the Members of Petitioner Union as General Secretary of 
Madras Port Food Corporation of India Workers Union. 
Ex, M9 is the copy of letter addressed by Transport & 
Dock Workers Union intimating Food Corporation of 
India that R.M. Raghimathan, one of the inembers of 
Petitioner Union as its Secretary. Ex. MIO and Mil are 
copies of minutes of periodical meetings attended by 
Raghunathan. 

10. Learned counsel for the Petitioner Union 
contended that vacuator workers requested the 
management that they should be absorbed in 
engineering department in suitable posts, but the 
Respondent/Management failed to consider their 
demand to absorb them in engineering department and 
therefore, the Petitioner Union has raised an industrial 
dispute before Assistant Labour Commissioner 
(Central) and after the failure of conciliation, it was 
referred to Central Govt. Industrial Tribunal, Tamil 
Nadu then, and it was numbered as I.D. No. 35/84. 
After hearing both sides, the Industrial Tribunal has 
passed an award dated 16-11-1989 directing the 
Respondent corporation to absorb the vacuator 
workers in the engineering department with continuity 
of service and back wages. Against that award, the 
Respondent/Management has preferred a Writ Petition 
No. 14057/92 in which the High Court has modified 
the order stating that to regularise the services of 124 
vacuator workers mentioned therein, who remain in 
the cadre of handling mazdoor as and when the 
vacancy arises in engineering department with the 
sanction of the Govt, of India but subject to rules of 
reservation. As against this, the learned counsel for 
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the Respondent/Management preferred a Writ Appeal 
No. 431/2000 which was dismissed by the Division 
Bench of Madras High Court on 15-3-2000. But as no 
vacancy was arising in engineering department of 
Food Corporation of India, the Respondent/ 
Management has not absorbed any of the vacuator 
workers in that department and when the matter was 
pending before the Industrial Tribunal and as per the 
agreeijient dated 30-8-85, the vacuator woriters namely 
191 persons who were being paid 16 days minimum 
guaranteed wages and during the pendency of that 
industrial dispute, voluntary retirement scheme was 
introduced in 1986 to retrench the workmen of Food 
Corporation of India in Madras harbour and as per 
that scheme, 67 vacuator workers opted for voluntary 
retirement and left the service of Food Corporation of 
India and therefore, there were only 124 vachator 
workers remaining thereafter and as there was no 
vacuator machines operated by Food Corporation of 
India in Madras harbour, a settlement under Section 
18(1) was arrived at on 4-7-88 under Ex. M4 between 
the management of Food Corporation of India and 
Transport & Dock Workers Union and all the workers 
were advised to give option to perform all heavy 
labour. Since the matter was pending before tbo 
Industrial Tribunal in I D. No. 35/84, the Petitioner 
union members have not given their option. But 
liowever, the Petitioner Union workers who have not 
given their option like others were also posted along 
with other mazdoors and have done the same work. The 
new token new token numbers were also given to them 
and they were discharging the same duties. But, the 
employees who have given options were paid with 21 
days minimum guaranteed wages and off and the 
remaining days cire paid with attend wages, whereas the 
non-oplec workers namely members of Petitioner Union 
are paid with 16 days minimum guaranteed wages and 
off and the remaining days are/paid with attend wages 
with lesser basic pay. This discrimination is ever since 
tJic diUe of settlement namely 4-7-88. Both en^loyees are 
discharging same duties and responsibilities, but there is 
\ ast different in their wages and in mode of payment. 
Therefore, the Petitioner Union members demand equal 
wages for equal work. After long number of 
representations, the Petitioner union members liave raised 
industrial dispute before Assistant Labour Commissioner 
(Central), but the Assistant Labour Commissioner 
(Central) has given advise to Petitioner Union by an 
order dated 9-5-2001. a copy of which is marked as 
Ex. W5 that as the matter pertains to discrimination in 
payment of wages, members are advised to file claim 
petition under Section 33C(2) of I.D. Act before CGIT 
Cum Labour Court. Hence, the Petitioner Union has filed 
Claim Petition in C.P.N. 2/2002 before tliis Tribunal and 
as per the advise of this Tribunal, the members of 
Petitioners Union have given their option to the 


management to do all the works as per settlement dated 
4-7-88. But the Tribunal has stated that the status of 
workers cannot be decided under Section 33C(2) of I.D. 
Act and therefore, the Tribunal advised to continue the 
same dispute claiming parity on the scale. After 
continflatien of the dispute and on failure of conciliation, 
the matter was again referred to this Tribunal. Since the 
members of Petitioner Union have done the same work 
as that of other workers and they have discharged the 
same duties and responsibilities as that of other workers 
who have given option as per settlement dated 4-7-88, 
the Petitioner Union members are entitled for equal 
pay, since they have done equal work as that of other 
workers, Learned counsel for the Petitioner relied on 
the rulings reported in 1993 ILLJ 239 E. KRISHNA 
AND OTHERS Vs. DIRECTOR GENERAL, INIDIAN 
COUNCIL OF MEDICAL RESEARCH AND 
ANOTHER, wherein the High Court of Andhra 
Pradesh has held that *'/w sptfe of clear cut 
instructions of the Central Govt., the^'^Kcttionai 
Institute of Nutrition avoided the implementation ^f 
guidelines and invented the system of introducing a 
contractor unilaterally to deprive the workers of 
benefits that have accrued to Them. Autonomous 
bodies should implement the guidelines' Of Central 
Govt and should fall in line with pronouncement of 
Supreme Court. Continuous work is available for 
casual workers but such work is done through 
agencies of a contractor. Such of the casual labourers 
who satisfy the eligibility criteria are entitled to be' 
absorbed in regular vacancies. In case, they are not 
absorbed in regular vacancies, they are entitled to be 
paid wages on par with regular employees doing 
similar or identical work. " Relying on this decision, 
the learned counsel for the Petitioner contended that 
since the members of the Petitioner Union have done 
the similar or identical work as that of the members, 
who have opted for hard work and therefore, the 
members of Petitioner Union are entitled for the same 
wages as that of paid to other workers, who have 
given option for hard work. 

11. But, as against this, the learned counsel for 
the Respondent contended that it is false to allege that 
members of Petitioner Union have done the same work 
as that of members who have given option under 
settlement dated 4-7-88. In fact, when the members of 
Petitioner Union have not given the option, the 
Respondent/Management has sent a letter including to 
the members of Petitioner Union under Ex.M6, wherein it 
is clearly mentioned that they were requested to exercise 
option to do all the woiks that are entrusted to them and 
they have also attached option form to the members of 
tlie Petitioner Union. It was also informed through that 
letter that those who have not submitted the option form, 
tlieir continuance would be in terms of memorandum of 
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settlement ^md their pay/vvages will be in accordance with 
pre-settlement rates. For this, the Petitioner Union has 
sent a letter dated 18-8-89 wherein they have stated that 
'in the first instance, the Executive Committee want to 
reiterate their stand that the matter before the Industrial 
Tribimal is still pending and unless the matter is decided 
by the Tribunal, the change in working conditions 
cannot be done. The members of Petitioner Union will 
not give option to do all the works that are entmsted to 
them as per memorandum of settlement dated 4-7-88 
imder section 18(1) of I.D. Act entered between the Food 
Corporation of India management and representation of 
Transport & Dock Workers Union and as the LD. No. 
35/84 is still pending before tlie Industrial Tribunal it is 
agreed to the condition that they will be entitled to 
receive wages as per pre-settlement rates and the status 
quo ante with regard to the woiL will be maintained and 
any change cannot be made at present’’. Since tliey have 
refused to do hard work and refused to execute the 
option as per settlement dated 4-7-88, they were given 
only light works. The mere pendency of I D No. 35/84 
do not by any stretch of imagination preclude the 
aforesaid members of the Petitioner Union from exercising 
tlteir option being treated as handling mazdoor under the 
above said settlement dated 4-7-88. The Petitioner Union 
members have refused to exercise their option and to do 
hard work, alleging that it will be chiuigc in working 
condition and tlierefore, it is false to allege that they 
have done the soame hard work as that of tlie workers 
who have given option as per settlement dated 4-7-88. 
The members of the Petitioner Union have formed a 
separate group and tliey have performed only light work 
and tlierefore, in the above circumstiuices, they are not 
entitled to ask for the equal work. Further, only because 
of the reason that they have not perfonned hard work 
cUid Uicy have performed only light work all tliese years 
namely more than 13 years, they have not claimed any 
parity^ of w ages and only after their not getting any relief 
under the orders passed by High Court and only after 
the Food Corporation of India has ceased their port 
activities from the year 2000 and only after the other 
members who have opted for hard work, now getting 21 
days minimum guaranteed wages under settlement dated 
4-7-88. they have now raised the plea for getting 21 days 
minimum guaranteed wages without doing any work. 

12. But, again the learned cousel for the Petitioner 
contended that though the Respondent/Management 
has contended that the persons who have not given 
option under settlement dated 4-7-88 were given only 
light work, the Respondent/Management has not 
established this fact with any clinching proof, on the 
other hand, the members of the Petitoner Union have 
produced the job oird and also shift card namely Ex. W8 
and W9 respectively which clearly establish that the 
members of the Petitioner Union were also given the 


same work as tliat of the workers who have given option 
under settlement dated 4-7-88 and they have worked in 
the same gang, but received only lesser wage. Learned 
Counsel for die Petitioner further contended that burden 
of proving tlie fact that members of the Petitioner Union 
were given only light work is upon the Respondent, but 
the Respondent has not produced any document to 
establish this fact, on the otlier hand, they wanted to 
take advantage of vague inference to be drawn from Ex. 
M7 which is the letter sent by Petitioner Union to the 
Respondent for their letter dated 27-7-89.But, on the 
other hand, the Petitioner has established tlie fact that 
they have done the same work as that of the other 
members through clinching documentary proof and 
under such circumstances, it cannot be said that tlie 
members of the Petitioner Union were given only light 
work and therefore, the priniciple of equal pay for equal 
work will be applicable to the members of Petitioner 
Union. 

13. But, again the learned counsel for the 
Respondent contended that merely because the members 
of Petitioner Union have been allotted new token number 
cUid merely because the members of Petitioner Union were 
worked along with other members in the gang, it cannot 
be said that they have been given hard w'ork as that of 
the other persons. When the Petitioner Union has clearly 
stated under Ex. M7 that they will not do the work as per 
memorandum of settlement dated 4-7-88 and they are 
willing to receive wages as per pre-settlement and they 
also requested the status quo ante with regard to work is 
to be maintained and no change should be made to the 
members of the Petitioner Union and under such 
circumstances the burden of proving that they have done 
the same work as that of other members is upon the 
Petitioner Union and merely producing job card and also 
shift card, the Tribunal cannot presume that they have 
done the &ime work as that of other workers. Further, ev en 
in the letter dated 20-7-89, tlie management has informed 
the workers, who have not given option and their 
continuance would be only in terms of memorandum of 
settlement and their pay wages will be in accordance with 
pre-settlement rates. Under such circumstances, only 
because of this, they have not claimed all these years 
namely more than thirteen years and only because now 
there is no work for the management in the port and 
workers were getting minimum wage without doing any 
work and only because the persons who have given 
option imder memorandum of settlement dated 4-7-88 are 
getting 21 days minimum guaranteed wages and they are 
getting only 16 days minimum guaranteed wages, now 
they wanted to claim 21 days minimum guaranteed wages 
without doing any work and therefore, they are not entitled 
to get any relief as prayed for. 

14. Though I find some force in the contention of 
the Respondent, since the members of the Petitioner 
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Union Iwve given option under Ex.W6 dated 1-11-2001 
as advised by the Tribunal to do all the work as required 
by the Respondent/Management by individual letters 
and since there is no bar under the settlement dated 
4-7-88 to give option even subsequent to that date, I find 
though the Petitioners are entitled to get tlie benefit 
under settlement dated 4-7-88 from the date of 
settlement, they are entitled to get the benefits only 
from 1-11-2(X)1, from which date they have given option 
to do all the works. Tlierefore, 1 find tlie members of the 
Petitioner Union tliough not entitled to get 21 days of 
minimum guaranteed wages finm 4-7-88, th^ tire entitled 
to get 21 days minimum guaranteed wages from 
()1-11-21X)1. 

Point No. 2 :— 

The next point to be decided in this case is to 
what relief the Petitioner is entitled? 

15. In view of my foregoing findings, 1 find the 
concerned 27 vacuator workers of the Petitioner Union 
are entitled for payment of 21 days minimum guaranteed 
waged from 01-11-2001, the date on which they have 
given option to do all the works, as required under 
settlement dated 4-7-88. Ordered accordingly. No Costs. 

16. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him 
corrected and pronounced by me in the open court on 
tills day 22nd March. 2005) 

K. JAYARAMAN, Presiding Officer 


Wiuiesses e.xamined :— 

For tlie II Party/Claimant : WWl Sri P. Malaichamy 

WW2 Sri M. Shamsudeen 
For the II Party/Management: MWl Sri G. Ponnusamy 
Documents Marked ;— 

For the I Party/Claimant:— 

Ex. No. Date Description 

W1 16-11-89 Xerox copy of the award passed in 
I.D. 35/84. ’ 

W2 24-12-98 Xerox copy of the order in W.P. 14057/ 
92. 


W3 

154)3-00 

Xerox copy of the order in W.A. 
No. 431/2000 

W4 

164)64)0 

Xerox copy of the dispute raised by 
Union. 

W5 

044)54)1 

Xerox copy of the advise issued by 
Assistant ^.abour Commissioner 
(C^tial). 

W6 

01-114)1 

Memo filed by the Union in C.P 
No. 2/2001 

W7 

244)1-91 

Xerox copy of the notice issued by 
Respondent. 

W8 

Ml 

Xero' copy of tlie series of job card. 

W9 

Ml 

Xerox copy of the series of shift card. 

For the II Party/Management:— 

Ex. No. Date 

Description 

Ml 

00 

i 

Xerox copy of the memorandum of 
settlement. 

M2 

254)2-«2 

Xerox copy of the memorandum of 
settlement. 

M3 

304)8-85 

Xerox copy of the memorandum of 
settlement. 

M4 

044)7-88 

Xerox copy of the memorandum of 
settlement. 

M5 

154)4-89 

Xerox copy of the circular to non- 
optees. 

M6 

204)7-89 

Xerox copy of the letter of Respondent 
to all unions. 

M7 

184)8-89 

Xerox copy of tlie letter sent by MPUL 
union. 

M8 

024)2-88 

Xerox copy of the letter addressed by 
Sakthivel to Re^ondent/Management. 

M9 

234)74)2 

Xerox copy of the letter sent\by 
Transport & Dock Workers Union to 
Respondent regarding their Secretary: 

MIO 

274)44)2 

Xerox copy of die minutes of periodical 
meeting attended by Raghunathan. 

Mil 

304)5-02 

Xerox copy of the minutes of periodical 


meeting attended by Raghunathan. 
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[77. TT^-20012/308/94-a7T^37R(77r.-1) ] 
TT77. T^. ■ym, 57^ 77f%^ 

New Delhi. tiic24tJi Jime, 2005 

S.O. 2603. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Go^’enullent liereb> publishes tlie awiird (Ref. No. 59/1997) 
of the Central Go^'emlneIlt Industrial Tribimal>l Dhanbad 
no^^ as shown in the Aimcxurc in the Industrial Dispute 
betw een the employers in relation to the management of 
TISCO and their workman, which was rccci^ ed by the 
Central Go\ emment on 244)6-2005. 

|No. L-2(H)12/308/94-lR(C4)| 

S.S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I DHANBAD 

lit the matter of a reference under Section I0(l)(d)(2A) 
of the I.D. Act. 

REFERENCE NO. 59 OF 1997 

PARTIES : Employers in relation to 

the management of M/s. 
TISCO Ltd.. Digwadih 
Collieiy. 

AND 

Tlicir Workmen 

PRESENT: ShriS. Prasad. 

Presiding Officer 

APPEARANCES: 

Forthe EfUployers Shri D.K. Verma. 

Advocate 

For tlie Workmen Shri P.R. Shiikla, 

Authorised 

Representative. 


State Jharidiand 

Industry' Coal. 

Dated, tlie 13tJi June. 2005 

AWARD 

By Order No. L-2()012/308/94-IR (C-I) dated 21-2-97 
the Central Government in die Ministry of Labour has, in 
e.xercise of die pow ers conferred by clause (d) of sub¬ 
section (1) and sub-section (2 A) of Section 10 of die 
Industrial Disputes Act. 1947. referred die following dispute 
for adjudication to this Tribunal: 

‘'Whether the demand of the union for 
employment to 2nd dependmit of Sri A. Samad, 
w ho has completed 37 years of scrv ice widi M/s. 
TISCO management is legal and justified? If so. 
to w hat relief is the w orkman cnUtlcd?" 

2. The case of the sponsoring imioii is that A. Samad 
is a pennanent employee of Digwadih collicr>^ luidcr M/s. 
TISCO. He was employed on 11-1()-I955and continued in 
tlie capacit} of Winding Engijic Operator. In die mcmidme 
he had some problem in his eyes and he was admitted in 
the Hospital on 11-11-89. The management by letter diiied 
4/6-7-1992 ad\ ised him to appear before die Medical Bocird 
for ascertaining liis fitness for the job of Winding Engine 
Operator. Accordingly lie appeared before the Medical 
Board. The management, thereafter, by letter dated 
13-7-1992 infonned the workman that the Medical Board 
declared him unfit for his original job of Winding Engine 
Operator and hence his service w'as discharged w.e.f 
17-7-92. The w orkman, A. Samad on receipt of die letter of 
the management made representation before the 
managemenf for providing him altcniativc job on surface. 
The management after receipt of the above reprcscnlation 
from the w orkman provided him with alternative job for 
sometimes but later on stopped. The matter was raised in 
the Union-Management meeting held on 3-12-92 iind the 
union submitted that the concerned workman. A. Samad 
has worked in the company for 37 years, therefore, his 
claim for employment of his second son is justified, but the 
management did not response. Ultimately, the present 
dispute has been raised for giving employment to his 
second son as well as to provide him alternative job but 
the dispute regarding employment of the second son only 
has been referred to this Tribunal. 

3. The case of the management, on the other hand, 
is that the present reference is not maintainable. The 
management has admitted that the concerned workman. 
A. Samad. with token No. 30790 of Digwadih colliery 
had joined his serv ice on 11-10-1955 as Creeper Khalasi. 
He was promoted as Winding Engine Operator w.e.f 
17-7-89 after he obtained the statutory certificate 
enabling him to work in the capacity of Winding Engine 
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Operator. The concerned workman developed eye 
trouble and it became difficult for him to perform his 
normal duties, therefore, he was referred to the Medical 
Board of the company for finding his fitness to perform 
his duty as Winding Engine Operator. The Medical 
Board examined him and submitted report dated 8-7-92 
declaring him unfit for his job even on the surface on 
account of defective eyes. Therefore, he was discharged 
from duty on medical ground w.e.f 17-7-92. Thus, he has 
completed his service of 36 years 9 months and 6 days 
on the day of discharge from his service. As per 
company’s policy of providing employment to 
dependants of an employee, one son of the concerned 
w orkman, namely, Abid Hussain was enrolled in the 
Employees’ Dependant Register after completion of 15 
years of service by the concerned workman and he has 
already been provided with employment w.e.f 21-7-80 at ^ 
Digwadih colliery. As per the company’s rule regarding 
giving employment to the second son the concerned 
workman had not qualified his 40 years of service, 
therefore, he did not become eligible for getting his 
second son registered for employment in the Employees 
Dependant Register. Therefore, the concerned workman 
is not justified in demanding employment to his second . 
son. At present work force of the management has grown 
up to such an extent that it is very difficult to provide 
employment to the second son of the concerned 
workman. There is a long list of candidates whose names 
find place in the register for employment as second, 
dependant, thefefore, the claim of the sponsoring union 
for employment of the second dependant is unjustified. 

4. Thus, from the pleadings as well as evidence 
adduced by the parties it is apparent that the concerned 
workman, A. Samad was a permanent employee who has 
serv ed the company for a period of 36 years 9 months and 
6 days, when he was ultimately discharged on medical 
ground on being unfit for the job. It is also admitted that 
the management of M/s. TISCO has got a policy of giving 
employment to dependants of an employees after he 
completes 15 years of service he may register his one 
dependant for service and after he completes 40 years of 
service, he may see registered 2nd dependant for service. 
As per policy of th^'management a workman is entitled for 
registering his first dependant for employment on 
completion of 15 years of service and for employment of 
second dependant on completion of 40 years of service. 
The management provide them employment according to 
the date of their registration subject to vacancy. It is 
admitted that the management has already provided 
employment to one of the sons of the concerned workman. 
Since tlie concerned vvoikman has not completed 40 years 
of serv ice on tlie date he was discharged from service on 
medical ground on being unfit for the job, he was not at all 
entitled for getting tlie second dependant registered for 
employment in the company. 


Therefore, I find that the demand of the qionsoiing 
union for employment of second son of the concerned 
workman, A. Samad, is not at all justified. 

5. In the result, I render following award— 

The demand of the union for enqiloyment of second 
dependant of A. Samad, who has completed 36 years 9 
^ months and 6 days service with M/s. TTSCO management, 
is neither legal nor justified and the concerned vvoikman is 
not entitled to any relief 

S. PRASAD, Presiding Officer 
^ 24 2005 

'5RT, 3tr. 2604,—1947 (1947 
14 ) ^ mtr 17 % 

^ 21/1999 ) 

^ 24-6-2005 

[TT^-11012/53/981) ] 
RR. ■JRTT, 

New Delhi, tlie 24th June, 2005 

S.O. 2604.—In pursuance of Section 17 of tlie 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the avWd (Ref No. 21/99) 
of the Central Government Industrial Tribunal/Labour Court- 
New Delhi-I now as shown in the Aimexure in the Indus¬ 
trial Dispute between the employers in relation to tlie man¬ 
agement of Sing^uTi^linesLtd. and their woikman, which 
was received by the Central Government on 24-06-2005. 

[No.L-11012/53/98-rR(C-l)] 
S.S. GUPTA. Under Secy. 

ANIVEXIJRE 

m THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNALrCUM-LABOUR COURT NEW DELHI 

PRESIDING OFFICER: SHRI S.S. BAL 
LD. NO. 21/99 

IN THE MATTER OF DISPUTE BETWEEN 

Shri Amrit Singh S/o. Sh. Hardwari Lai, 

Resident of Village Lualiana, 

Post Office Luahana, Tehsil & 

District-Rewari 

(Haryana)-123411 Workman 




I 
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Versus 

The General Manager, 

Singapore Airlines Ltd., 

l.G.I. Aiiport, Temiinal-II, 

New Delhi-l 10 037 .Management 

Appearances : Woiionan in person Shri M. Wadhwani 
A/R for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-11012/53/98-lR(C-l) dated 23-12-98 has 
referred the following industrial dispute to this Tribunal 
for adjudication: 

"Whether the workman is employee of the 
Singapore Airlines? If yes, whether the action of 
the management in terminating tlie sen ices of the 
workniim w.e.f 30-7-97 is legal and Justified. If not, 
to what relief he is entitled to?'’ 

2. Brief facts of this case as culled from ^lic claim 
statement are that the workman was appointed by the 
respondent as office attendant on 22-5-96 in their office 
at l.G.I. Airport, New Delhi and his pay was Rs. 1800 
P.M. and he worked continuously upto 30-6-97 for more 
ihiui one year: that the management illegally retrenched 
scniccs of the woricmcUt on 1-7-97 witJiout notice, notice 
pay, compensation violation of the provisions of Section 
25-F of tlie 1. D. Act, 1947. His retrenchmcnt/temiinalion 
is illegal, unjust, iirbitrary, unconstitutional against the 
principles of natural justice and he has, therefore, 
claimed the order directing the respondent to reinstate 
him in serv ice with continuity of service with full back 
wages and all consequential benefits. 

3. The claim was contested by the management by 
filing written statement raising preliminary^ objections 
such as that tlicre is no relationship of employer and 
employee between the workman and the management- 
respondent did not have any establishment at Delhi 
during the relevant period and these operations were 
carried on and jnanaged by M/s. Jet Air Ltd., under an 
Agency agreement as per l.A.T.A. regulations and 
practice in the aviation trade and industry. The 
relationship between tlie Singapore Airlines and M/s. Jet 
Air Limited was on principal to principal basis and Mys. 
Jet Air Ltd., is still in c.xist once and is earning on its 
business. Even at the relevant time it was working as 
agent for sc^ eral oUicr airlines. Tlie applicant workman 
was employed and engaged by Jet Air Ltd., who used to 
allocate, regulate and supcnrisc the work and duties 
performed by the applicant/workman his terms of 
employment were also settled tmd is chtirged by M/s. Jet 
Air Ltd. The agency agreement bctw^cen the respondent- 
management and M/s. Jet Air Ltd., came to an end w.e.f 
30-6-97 and M/s. Jet Air Ltd. wiUidrew itself and its stciff 
w .e.f 1-7-1997 including tlie workman and from die same 


date the respondent/management commenced its own 
operations at Delhi. The applicant workman is not on the 
staff list of Singapore Airlines. The averments of the 
applicant/workman are false. He is seeking to abuse the 
process of this Hon’ble Court to seek employment with 
the respondent/managemeni. 

4. On merits para No. 1 to 5 of claim statement are 
denied as wrong. It is staled that the applicant is not 
entitled to any relief from the respondent-management. 

5. The written statement was followed by rejoinder 
where in contents of the claim statement are reiterated to 
be correct and those of written statement are denied. 

6. Thereafter evidence w^as adduced by workman 
by way of affidavit and the case was fixed for cross- 
examination of the workman and about 11 opportunities 
were granted for cross-examination of workman and on 
27-5-05 parlies came to a settlement under which 
management offered to pay sum of Rs. 60,000/- towards 
his claim and workman received a cheque Rs. 60,000 
today on 14-6-05 in the court and stated that his entire 
claim witii the management stood satisfied in view of the 
settlement and no other claim is due. Statement of the 
workman and A/R for the management were recorded on 
27-5-05 and payment through cheque was made today 
on 14-6-05. Parties have arrived at settlement and No 
dispute exists between the parties and therefore. No 
Dispute’ Award is passed. File be consigned to record 
room. 

Dated :]4-6-2(K)5 

S.S. BAL, Presiding Officer 
24 2005 

3Tr» 2605.— fqqic; 1947 (1947 

^ 14) ^ ^ 17 % 3T5Wr R, 

fcjciK Tiwr 147 

11 ( 73 ^ 7119 ^ 127 / 98 ) ^ 94 ) 1^1 

t, ^ 7374^ ^ 24-6-2005 f 33T ^ I 

[73, TT^-20012/5/97-^'33R(73r-I)] 
RH. R73, 'ym, 33^ 

New Delhi, the 24th Jime, 20()5 

S.O. 2605.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 27/1998) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-ll now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 24-06-2005. 

[No. L-20012/5/97-IR (C-I)] 
S.S. GUPTA, Under Secy. 




[MFTII—73^ 3(ii)] 


MR3^TI^m:'^^23, 2005/?jmi, 1927 


8151 


ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRI B. BISWAS : Presiding Officer 

On the matter of an Industrial Dispute under Section 
10(1 )(d) of the I.D. Act, 1947. 

Reference No. 27 of 1998 

Parties : Employers in relation to the management of 

Angarpathia CoHieiy under Katras Area of 
M/s. BCCL and their Workman. 

Appearances: 

On behalf of the workman None 

On behalf of the employers : Mr. H. Nath, Ld. 

Advocate 

State : Jharkhand Industry . Coal 

Dated, Dhanbad, the 2nd June, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-2(K)12/5/97-IR (Coal-I) dated, the 20th Febnrary, 1998. 

SCHEDULE 

i 

'Whether the action of the management of 
Angarpathra Colliery under Katras Area of M/s. 
BCCL in dismissing the services of Shri Ram 
Bachan Rajbhar, Miner/Loader of Angarpathra 
Colliery w.e.f. 6-1-93 is justified? If not, to what 
relief the concerned workman is entitled?” 

2. The case of the management according to their 
written statement is as follows : 

Management submitted that the concerned 
workman was a Miner/Loader at Angarpathra Colliery. 
Tliey submitted that he started himself absenting from 
duty w.e.f 6-1-93 without giving any information and 
taking any permission. Accordingly, a charge-sheet 
be^iring No. AP/CS/93/69 dt. 17-5-93 was issued to him 
for commiiting misconduct on the ground of absentism. 
They submitted tliat on receipt of the said chargesheet 
he submitted his reply but as the reply given by him 
was not satisfactory^ the Disciplinary^ Authority decided 
to hold domestic enquiry against him and appointed J.K. 
Sinlia. Senior Persomiel Officer to hold the said enquiry. 
They disclosed that the said enquiry officer conducted 


domestic enquiry with all fairness in presence of the 
concerned workman who not only participated but also 
full opportunity was given to him to defend his case. 
After completion of the said enquiry, the enquiry^ officer 
submitted his report holding the concerned workman 
guilty to the charges brought against him. They 
submitted that during 1991, 1992 and 1993, the 
concerned workman worked for 98 days, 32 days and 2 
days respectively. Accordingly, Disciplinary Authority 
•after considering enquiry report and also considering all 
material aspects dismissed him from his ser\ ice. They 
alleged that R.C.M.S. Union after passing that order of 
dismissal raised an Industrial Dispute before ALC(C) 
Dhanbad for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. 

It transpires from the record that inspite of giving 
several opportunities neither the sponsoring union/ 
workman appeared nor any written statement was filed in 
response to the order of reference challenging the legality 
and validity of the order of dismissal issued by the 
management. 

Accordingly, the instant reference case was taken 
up for exparte hearing. 

3. POINTS TO BE DECIDED 

“Whether the action of the management of 

Angaq)athra Colliery under Katras Area of M/s. 

BCCL in dismissing the services of Shri Ram 

Bachan Ra;ibhar, Miner/Loader of Angarparthra 

Colliery w.e.f 6-1-93 is Justified? If not, to what 

relief the concerned workman is entitled?” 

4. FINDING Wrra REASONS 

It transpires from the record that before taking up 
hearing of this case on merit it was taken into 
consideration if domestic enquiry held against the 
concerned workman was fair, proper and in accordance 
with the principle of natural justice. It transires that the 
said issue on preliminary point was disposed of vide 
Order No. 17 dt. 16-3-04 against the management and for 
which opportunity was given to them to adduce evidence 
on merit. 

In course of hearing the case on merit exparte the 
management examined one witness as M.W. 1 with a 
view to establish their case. 

From the evidence of M.W. 1,1 find no dispute to 
hold that the concerned workman was Miner/Loader at 
Angarpathra Colliery, It is the specific allegation of the 
management that the concerned workman started 
remaining himself absent from duty with effect from 
6-1-93 without any information or taking their prior 
permission. Accordingly, the Disciplinary Authority 
issued a charge-sheet to him vide letter No. AP/CS/93/69 
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dl. 7-5-93 for committing misconduct on the ground of 
imanthoriscd absence under clause 26 : 1 : 1 of the 
Certified Standing Order. Copy of the said charge-slieet 
during evidence of M.W. 1 was marked as Exht. M/1. 
They disclosed that after receipt of the said charge-sheet 
the concerned workman submitted his reply which also 
during his evidence was nuirked as Exhibit My2. Now 
from the reply given by him it transpires that he was 
sick and remained at Company's hospital for treatment 
from 1-1-93 to 5-1-93. It is seen that he went on 
unauthorised leave from 6-1-93 without taking 
pemiission or giving any intimation to tlae management. 
He disclosed that he was Under treatment of private 
doctor and in support of his claim he produced medical 
certificate. He also further begged apology for the 
misconduct conmiitted by him md also made an appeal 
to consider his case compassionatel so tliat he gets 
scope to resume his duty and to save his family from 
stan^ation. 

It is seen that as the reply given by liim was not 
satisfactory' the Disciplinary' Authority decided to hold 
domestic enquiry^ against him and appointed Mr. J.K. 
Sinha. Senior Personnel Officer as Enquiry Officer. 
Considering enquiry^ proceeding papers marked as Exht. 
M-3 to M-4/4. I find no dispute to hold that the 
concerned workman participated fully at the time of 
hearing of the enquiry' proceeding. During that time he 
too relied on the reply given by him wliich he submitted 
in response to the charge-sheet issued to him. It is seen 
that after completion of enquiry^ the enquiry officer 
submitted his report which during evidence of M.W. 1 
was nurrked as Exlit. M-5. 

Tire Enquiry Officer in liis report admitted tlie fact 
tliat tlie concerned workman reported sick at Colliery' 
Dispensary' on 1-1-93 and remained imder treatment there 
till 5-1-93. It is seen further tliat tlie concerned worknum 
produced medical certificate at tlie time of enquiry' 
issued by private Doctor in support of his treatment but 
the said Enquiry Officer did not believe tliat medical 
certificate in absence of treatment papers for his 
treaUiient. Witli utter surprise it is noticed tliat in course 
of hearing die nicmagement did not consider necessary' 
to produce die medical certificate which the concerned 
workman relied on, before diis Tribunal to verify the 
audienticity of the claim in question. 

It is seen diat only diis ground die enquiry' officer 
came to the finding that the concerned workman was 
found guilty to the charge brought against him diough 
he admitted that the concerned workman begged 
apology for the misconduct committed by him. 

It is seen that charge-sheet to the concerned 
workman was issued on 17-5-93. He started remaining 
liimself absent from duty w.e.f 6-1-93. It is admitted fact 
that he did not give any intimation to the management 
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about the reason of his absence. Therefore, there is no 
dispute to hold diat absence for the period from 6-1-93 
to 17-5-93 w as unauthorised and for which it attaches 
the clause 26 : 1 : 1 of the Certified Standing Orders. 
Accordingly, there is no scope to say tliat management 
committed either any illegality or took any arbitrary 
decision in issuing charge-sheet to the coneemed 
workman for committing misconduct under clause 
26 : 1 : 1 of the Certified Stiuiding Orders. Considering 
all materials on record I find no dispute to hold that in 
course of hearing the case on merit management have 
been able to substantiate the charge brought against 
him 

It is seen tliat relying on the report submitted by 
die Enquiry Officer, die DiscipliiifUy Audiority dismissed 
die concerned workman from his service. The letter of 
dismissal during evidence of M.W. 1 was marked as 
Exliibit M-6. hi dismissing die concerned workman from 
his service the Disciplinaiy' Authority observ'ed “As the 
charges levelled against you are of serious in nature so 
you are hereby dismissed from seivdce witli immediate 
effeef'. 

Now' it is to be taken into consideration if the 
concerned workman is entitled to get any relief as per 
provision laid down U/S II-A of the Industrial Dispute 
Act. 

Sec. II-A of the Industrial Dispute Act speaks as 
follows : 

“Where as industrial dispute relating to the 
discharge or dismissal of a workman has been 
referred to a Labour Court. Tribunal or National 
Tribunal for adjudication and. in tlie course of tlie 
adjudication may be, is satisfied tliat tlie order of 
discharge or dismissal was not justified, it may. by 
its award set aside the order of discharge or 
dismissal and direct reinstatement of the w orkman 
on such teniis and conditions, if any. as it thinks 
fit. or give such other relief to the w orkman 
including tlie award of aii}' lesser punishment in 
lieu of discharge or dismissal as tlie circumstances 
of tlie case may require. " 

Therefore, as per prox ision of tliis Section it is to 
be looked into whether the order of dismissal issued 
against the concerned workman w'as justified and 
proportionate to the misconduct committed by him. 

As per charge-sheet (Exlit. M-1) tlie Disciplinary 
Authority directed the concerned workman to submit liis 
reply within 48 hours. According to clause 27 : 1 of die 
Certified Standing Order where a workman is charged 
witli a misconduct which may lead to imposition of a 
minor penalty, he will be informed in writing of tlie 
allegation made against him and will be given an 
opportunity to explain his conduct within 48 hours. 
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Tlierefore. it is clear that intention of the management 
was to impose minor punisliment for tlie misconduct 
committed by the concerned workman. Had that not 
been so tliere was scope on tlie part of the management 
to follow tlie course as provised imder clause 27 : 2 of 
the Certified Standing Orders. Again clause 27 : 1 has 
pointed out as minor penalty wliich punislunent could be 
imposed upon workman on proof of the charge of 
misconduct. Tlie Enquiry^ Officer in his report did not 
discuss if the misconduct committed by tlie concerned 
workman was serious in nature. In the note sheet 
marked as Exht. M-6/1 it has beai obsen^ed tliat chai^ges 
lei elled against tlie concerned workman was serious in 
nature and from past record it has been re\^ealed tliat he 
M as to be disiiiisssed in tlie past but management had 
gii en one cliance to iiiprove vide letter No. AP/92/1617 
dt. 26/29-9-92 but only <ifter three months he again 
absented. It is really curious to note that inspite of 
claiming so tlie management did not consider necesstuy^ 
to produce any paper to sIiom' that previously the 
concerned Morkiinm \\i\s charge-sheeted on tlie simihir 
ground and he Mas found guilty for cominittiiig mis¬ 
conduct and for which instead of imposing major 
punishment, he was released on giving due wamiiig. 

llierefore in absence of miy such paper 1 find no 
cogent ground to accept the contention of the 
management. Management also did not explain which 
serious misconduct the concerned workiucm committed. 
It is seen that for remaining absent for about four 
montlis charge-sheet was issued to him. No doubt he 
committed misconduct for violation of clause 26 : 1 : I 
of the Certified Standing Order but if tlie of misconduct 
conuiiitted by him is taken hito consideration tliere is no 
scope to say tliat tlie misconduct which he committed 
amounted to serious misconduct. Had that been so tlie 
management would definitely follow tlie provisions as 
laid down in clause 27 : 2 cUid not clause 27 : 1. 

Furdier it is seen that tlie concerned workman was 
actually lying ill and remained under treatment of 
Company's dispensary, immediately before he started 
remaining himself absent from duty without giving any 
intimation to tlie management. It is further seen tliat tlie 
enquiiy^ officer did not believe the medical certificate 
produce by the concerned workman at the time of 
enquiiy^ but could not assign cogent reason in that 
regi^ird. Management also for verification of tlie said 
medical certificate did not produce tlie same before this 
Tribunal incourse of hearing without assigning any 
reason. It is flirtlier seen tliat in reply to die charge-sheet 
the concerned workman begged apology for the 
misconduct conunitted by liim and diat too was recorded 
by the Enquiry Officer in his report. Inspite of begging 
apology the Disciplinary Authority did not consider 
necesscirv' to give liim an opportunity for his rectification 
in future. It is seen that Disciplinary Autliority made up 


tlieir mind to dismiss him from seivice for which made 
tlieir observation tliat tlie misconduct committed by him 
was serious in nature. 

After careful consideration of all the facts & 
circumstances I hold that the degree of misconduct 
committed by him was not proportionate to the 
pimishment imposed on him. Order of dismissal for 
absence of 4/5 months I consider is absolutely 
imiustified and not in accordance with tlie principle of 
natural justice. I, tlierefore, hold that order of dismissal 
issued by tlie Disciplinary Autliority was not justified, 
proportionate and in accordance with the principle of 
natural justice <uid for wliich tlie same is liable to be set 
aside. In the result tlie following award is rendered ; 

'That the action of the management of 
Angcupatlira Colliery' under Katras Area of M/s. 
BCCL in dismissing tlie service of Sri Rmii Bachan 
Rajbhar. Miner/Loader of Angarpatlira Colliery' 
M .c.f 6-1-93 was not justified. 

Consequently, management is directed to reinstate 
the concerned workman to his service from the 
date of his order of dismissal witliin tliree months 
from tlie date of publication of tlie award in tlie 
Ga/cttee of India. However, the concerned 
workman shall not be entitled to get any back 
wages cUid otlier consequential relief w.e.f. 6-1-93." 

B. BISWAS, Presiding Officer 


^ 24 2005 

3ff. 2606.— 1947 (1947 
^ 14 ) sjRr,'17 % y<=t)K 

-MNIcrI'M 19/2004) ^ 

W) t, ^ ^ 24-6-2005 ^ ^311 *111 

[71.1^?f-20012/200/2003-3n^3TR(7t-I) ] 
■^ 71 . 

New Dellii, tlie 24tli June, 2005 

S.O. 2606. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes tlie award (Ref No. 19/2004) 
of tlie Central Government Industrial Tribiuial/Labour Court 
Dhanbad-ll now as shown in Uie Anne.\urc in the IndusUial 
Dispute between the employers in relation to the 
management of BCCL and tlieir workman, whieli was 
received by Uic Central Government on 24-06-2005. 

(No. L-2tK)12/2(K)/2(X)3-IR(C-l)| 
S.S. GUPTA. Under Secy. 


2061 GI/2005—22 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DR4NBAD 

PRESENT: 

SHRI B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
l(Kl)(d) of the LD. Act, 1947. 

REFERENCE NO. 19 OF 2004 

PARTIES : Employers in relation to the management of 
Sudamdih Mines of M/s. BCCL and their 
workman. 

(Ministry's Order No. L-20012/200/2003-lR(C-I) Dtd. 
24-12-2003) 

APPEARANCES: 

On behalf of the workman Mr C Prasad, 

Advocate., 

On behalf of the employers : Mr. D.K. Verma, 

Advocate 

State : Jluirkhand Industrv^ : Coal 

Dated, Dhanbad, the 2nd June 2005. 

AWARD 

Record is put up for order. Perused one petition 
filed by tlie management on the point of maintainability 
of the instant reference case. In view of the reference 
made by the Mmistr\^ the dispute for adjudication is as 
follows ;— 

‘Whether the action of tlie management of BCCL 
Sudamdih Incline Mine to superannuate Shri Hari 
Majhi w.e.f 31-3-2002 treating his date of birth as 
9-3-42 is justified? If not, to what relief is tlie 
concerned workman entitled?" 

2. Management submitted that the concemed 
workman before raising industrial dispute in the instant 
reference case filed a Writ Petition before the Hon ble 
Jharkhand High Court at Rmichi vide Writ Petition No. 
629/2002 and prayed for isstumce of order for coirection 
of his date of birth on tlie basis of Mining Sirdarship 
Certificate. Tliey submitted that in tlie said Writ Petition 
thc\ appeared and submitted their counter 'affidavit 
wherein they categorically mentioned that date of birth 
of tlic concerned workman was recorded as 
9-3-1942 in the Fonii B Register which is a statutory^ 
Register as per definition of tlie Mines Act. 1952. In tlie 
said Affidavit tliey furtlier submittedhhat tlie concerned 
workman put his signature ig Roman Script and he 
himself accepted and acknowledged the due of birth as 
9-3-42 for \\ hich he has been estopped from raising such 
dispute relying on the Mining Sirdarship Certificate. It 


has been submitted by the management that after 
hearing both sides Hon’ble High Court dismissed the 
said Writ Petition. Being aggrieved by the order passed 
of the Hon ble High Court the concemed workman 
preferred an appeal before the Hon’ble High Court 
challenging the Judgement and order passed by Ld. 
Single Judge in L.P. A Case No. 55/2003. They submitted 
that the said appeal also was dismissed by the Division 
Bench of the Hon’ble High Court Jharkhand Ranchi with 
the observation "‘Learned Single Judge has rightly 
dismissed the Writ application because Form B Register 
contained tlie correct date of birth and also because die 
appellant had sought the change in the date of birth at 
the fag end of his service career.” After passing that 
order by the Hon’ble Court the concemed workman 
through sponsoring Union raised Industrial Dispute 
over self same issue before the ALC (C) for conciliation 
but has tlie conciliation failed instant reference case was 
initiated. After registering that reference case as Ref No. 
19/2004 the concemed w orkman submitted his Written 
Statement wherein he categorically disclosed that his 
date of birth as per Mining Sirdarship certificate should 
be changed. It is seen tliat the self same matter was 
agitated before the Single Bench of the Hon’ble High 
Court, Jharkhand by the concerned workman and 
Hon’ble Court after hearing the concemed workman as 
well as management dismissed that Writ Petition. He 
against tlial order preferred an appeal before the Division 
Bench of tlie same Hon’ble High Court but that too was 
dismissed. Tt is really curious to note that the concemed 
workman suppressed this fact while he submitted Written 
Statement in the instant case. On the contrary he made 
out a clear case why his date of birth is required to be 
rectified. This is I should say suppression of material 
facts. It is expected that whenever any grievance is 
placed in the Written Statement it should expose witli 
all material facts. It is cle^^ir that the concemed w^orkman 
suppressing the material facts intended to get relief In 
course of hearing the representative of the concemed 
workman has failed to assign any cogent reason why the 
order of tlie Hon’ble High Court should be ignored in 
considering the prayer of tlie concemed workman afresh. 
In view of tlie order passed by the Hon ble Court I 
consider that the concerned workman is estopped from 
raising any further dispute overself same issue i.e. tlie 
rectification of his date of birth. Under the 
circumstances I consider that it will be highly 
contemptuous if ignoring tlie order of the Hon’ble High 
Court over the self same issue as raised by the 
concemed workman in the Written Statement is taken 
into consideration. I hold that the instant reference in 
view of order of the Hon’ble High Court is not 
nuiintainable in the eye of law. In the result, the reference 
fails for adjudication. 


B. BISWAS, Presiding Officer 
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M 24 2005 


AWARD 


W. 2607.—1947 (1947 
14 ) ^ t^RT 17 % fe. 

’3’H^ ‘ib4<4)l<f %'^H, 

^5=Rn;-II %'q^ 92/97) ^ ^Tchlfiflcl 

t, ^ 24-6-2005 ^ 1^«TTI 

[4 i^-20012/189/96-^31R('#-I)] 
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New Delhi, the 24th June, 2005 

S.O. 2607. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 92/97) 
of the Central Government Industrial Tribunal/Labour Court 
Dhanbad-Il now as shown in the Annexure in the industrial 
Dispute betw^een the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 244)6-2005. 

|No. L-20012/189/%-lR(C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 


Sliri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
I0(l)(d)ofthe 1,D. Act. 1947. 

REFERENCE NO. 92 OF 1997 


PARTIES: 

; Employers in relation to 
the management of 
Sudamdih Area of 
M/s. BCCL and their 
woikman. 

APPEARANCES: 

On behalf of tlic workman 

Mr. D. Mukherjee, 
Advocate 

On behalf of the employers 

Mr. S. N. Sinha, 
Advocate. 

Slate: Jharkliand 

: Industry. Coal. 


Dated, Dhanbad, the 9th June, 2005 


The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( i )(d) of 
the I.D. Act., 1947 has referred the following dilute to this 
Tribunal for adjudicationvide their Order No. L-20012/189/ 
96-IR (C-I), dated, the 27th August, 1997, 

SCHEDULE 

“Whether the demand of the Union for the 
regularisation/piomotionof Shri O. P. Vishwakarma 
in T & S Grade-C w.e.f 11-5-1992 is justified? If 
not, to what relief is the concerned workman 
entitled?” 

2. Case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is follows:— 

They submitted that the concerned workman was 
selected as Junior Data Entry Operator (Trainee) in 
Technical and Supervisory Grade-E through dq^artmental 
selection committee of Sudamdih Area and Joined, that 
post in the monih of May, 1989. He was regularised as 
Junior Data Entry Operator in Technical and Supervisory 
Grade-D after completion of one year training successfully 
w.e.f 11-5-90. They submitted that the concerned workman 
is B. A. and has completed Computer Programming Course. 
In view of his obtaining sudi qualification as per direction 
of the management he staged working as Data Entry 
Operator with el acct from 1) -5-?2, They disclosed that as 
Data Entry Operator he put his attendance for more than 
240 days in each calendar year. Accordingly he submitted 
rqDresentation to the management for his regularisation as 
Data Entiy^ Operator in Grade '’Cbut without any effect. 
As a result, he raised an Industrial Dispute demanding his 
regularisation as Data Entry Operator in Technical and 
Supervisory Grade-C. They submitted that during 
pendency of the hearing of the conciliation matter a tripartite 
settlement was entered into with the union wherein and 
whereby management agreed to regularise him as Data 
Entry Q)erator in Technical and Supervisory Grade-C after 
getting approval from the Headquarters. In spite of that 
tripartite settlement they alleged that the management did 
not regularies him in the said Grade. Accordingly seeing 
no other alternative the union again reaised industrial 
dispute for conciliation which ultimately resulted reference 
to this Tribunal for adjudication by the order of the 
Ministry. The sponsoring union accordingly submitted 
prayer for passing an Award directing the management to 
regularise the concerned workman in Technical and 
Superivsory Grade—C w.e.f. 11-5-92 alo ig with other 
consequential benefits. 

3. Management on the contrary after filing Written 
Statemcnt-cum-rejoinder have denied all the claims and 
allegations whicli the sponsoring union asserted in their 
Written Statement submitted on behalf of tlie concerned 
woikiim. 
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They submitted tliat the concerned workman was 
selected as Jmiior Data Entry Operator vide letter dt. 5-5-89 
in Teclmical and Supervisory Grade-E. The Weigh Bridge 
of Sudamdih Washery had been computerised since 1988 
and he was engaged to operate the Weigh Bridge since 
11 -5-89 and on that very basis he was regularised in 
Technical and Supervisory Grade-D along with others as 
Junior Data Entry Operator. They submitted tlial the 
concerned workman made demand before the ALC(C) for 
his promotion as Data Entry Operator in Technical and 
Supeirisory Grade-C after completing three years service 
in Technical and Supervisory Grade-D. The conciliation 
proceedings were held, matter was settled and the 
management agreed to promote him as Data Entiy^ Operator 
Grade-C subject to approval of the BCCL Headquiuters, 
Koyala Bhawmi and said settlement was signed on 18-5-94 
and the Sudamdih Area referred the matter to the 
Headquarter as per terms of settlement. They submitted 
that the proposal to promote him in Technical and 
Supervisory Gr. C was not considered by the BCCL 
headquarters on the ground that at Washeiy^ Weigh Bridge 
no sanctioned post of Data Entry Operator is in existence. 
The concerned workman is working at Weigh Bridge at 
Sudamdih Washery and operating P.C. The concerned 
workmans job is to punch the Weight of the incoming and 
out going trucks only at Weigh Bridge, which is not identical 
to any of the jobs of the E.D.P Cadre of employees as like 
the Job of Data Entry Operators of Gr. C' at Area/ 
Headquarter. Accordingly management submitted that 
denial to promote the concerned workman in Teclmical 
and Superv isory Grade-C w.e.f from 11-5-92 is fully justified 
and he is not entitled to get any relief whatsoever. 
Accordingly management submitted prayer to pass Award 
rejecting the claim of the concerned workman 

4 POINTS TO BE DECIDED 

‘‘Whether the demand of the Union for the 

regularisation/promotion of Shri O.P. Vishwakanna 

in T & S Grade-C w.e.f 11-5-1992 is justified? If not, 

to what relief is the concerned vvorkmcUi entitled?' 

5 FINDING WITH REASONS 

It transpires from the^record that the sponsoring 
Union with a view to substantiate their claim examined the 
concerned workman as WW-1, Management also in support 
oftlieir claim examinedtwo witnesses as MW-1 andMW-2. 


Entry Operator independently from 11-5-92 regularly and 
till date he is discharging his duties as such. For the post 
of Data Entry^ Operator minimum Grade is Technical and 
Supervisory Grade-C. He disclosed that as he was 
continuously deployed to work as Data Entry^ Operator he 
submitted appliation to the management for his 
regularisation as Data Entry Operator in Technical and 
Supen isoty^ Grade-C. But as the management refused to 
do so he raised an industrial dispute and during pendency 
of the hearing of the conciliation proceeding a tripartite 
settlement was entered into and according to that settlement 
management agreed to provide him in Technical and 
Super\dsoiy^ Grade-C as Data Entry Operator subject to 
approval from the Headquarter. The settlement in question 
during evidence of WW-1 was marked as Ext. W-1. The 
office order dt. 22/30-10-98 which the concerned workman 
relied had been marked as Ext. W-2, during his evidence. 
The said tripartite settlement on die contrary was executed 
on 18-5-94.1 have considered the terms of said settlement 
which speaks as follows : 

TERMS OF SETTLEMENT 
“FT IS AGREED: 

1. ILat the case of Sri OmPrakashVishwakarma lias 
already been processed for promotion in Data Entry^ 
Operator Tech, and Supeiv isory' Grade C' after getting 
approval from the H.Q. he will be promoted. 

2. That the management and tlie union both shall 
submit their implementation report to the RLC(C)/ALC(C) 
Dhanbad-lll within 60 days from this settlement. If tlie 
implementation report will not be received within the 
stipulated period, it will be presumed that this settlement 
has been implemented. 

Representative of the management: 

Sd/- 

(S.C. Soneja) 

18-5-94 

Representative of the Workmen/Union: 

Sd/- 

(D.K. Dey,) 


WW-1 during his evidence disclosed that he joined 
the management as Trade apprentice on 7-5-81. He 
submitted that in view of circular issued by the management 
for filling up the post of Data Entry Operator he submitted 
application as a candidate for the same. Thereafter he 
appeared before the inteivuew Board and he was 
subsequently selected for the said post. Thereafter he was 
provided with the employment of Junior Data Entry 
Operator Trainee in Technical and Supervisory' Grade-E 
from May, 1989. After completion ofthat training he was 
regularised as Junior Data Entry Operator in Grade-D. He 
submitted that he started discharging his duties as Data 


18-5-94. 


Witnesses : 

1. Sd/- 
lUegible 


Sd/- 

(N. K. Prasad) 
Asstt. Labour Commissioner (Central), 
Dhanbad-IlU' 



[^11—3(ii)] 


8157 


23 , 2005/9n^ 1, 1927 


As per the terms of the settlement the local management 
agreed to promote the concerned workman as Data Entry 
Operator in Technical and Supervisory Grade-C after taking 
approval from the Headquarters. The application which he 
submitted to the management for his regularisation as Data 
Entry Operator in Technical and Sli 5 )ervisory Grade-C was 
marked as Ext M-l. During cross-examination this witness 
admitted that he deals with Computer showing loading of 
wagons and exhibiting particulars of weight etc. which as 
Operator we process. MW-1 during his evidence disclosed 
that the concerned workman got his appointment as Trade 
Apprentice in the year 1981 as Sudamdih Coal Washery 
and after completion of trade apprenticeship training he 
got his appointment as Cat. I Mazdoor. In the year 1989 a 
departmental vacancy for the post of Junior Data Entry 
Operator in Grade-E was occuired. This witness disclosed 
tliat tlie concerned workman was selected for the said post * 
and as trainee he remained under training for one year. 
After completion of that training period he was regularised 
as Junior Data Entry Operator in Technical and S\q)ervisoiy 
Grade-D. This witness disclosed that still he is working in 
the same post i.e. Junior Data Entry Operator in Technical 
and Supervisor Grade-D. This witness further disclosed 
that though the concerned workman is eligible to get his 
promotion in Technical and Supervisory Grade-C the 
management could not promote him in the said grade as 
there was no vacancy. He further disclosed that all 
promotions in Grade-C of Data Entry Operator in this cadre 
are made by the order of the Headquarter and not by any 
order of the unit or area. This witness admitted that the 
concerned workman submitted his representation for his 
regularisation as Data Entry Operator in Grade-C but his 
such prayer could not be considered by the Headquarter 
due to non-availability of the vacancy. This witness 
admitted that as a result the concerned workman raised an 
industrial dispute and during pendency of hearing of that 
dispute a tripartite settlement was entered wherein it was 
decided that the concerned workman will be promoted to 
Grade-C Data Entry Operator subject to approval to be 
given by the Headquarter. He further disclosed that as per 
the settlement, promotional matter of the concerned 
workman was forwarded to the Headquarter for 
consideration but the Headquarter did not agree to give 
himpromotions in Grade-C and in support of this claim this 
witness relied on the letter issued by the Headquarter 
marked as Ext. M-4. This witness during cross-examination 
admitted that in the year 1998 the concerned workman was 
placed in Grade-C under S.L.U. as he by this time conq)leted 
10 years of service 'n Grade-D. MW-2 during his evidence 
also corroborated the facts which MW-1 disclosed in course 
of his evidence. This witness admitted that initially the 
entry of Data Entr>^ Operator is in Grade-C. Now 
considering the evidence of the management it is clear that 
after completion of training as Junior Data Entry Operator 
the concerned woikman was regularised in Technical and 
Supervisory Grade-D. On the contrary it is the contention 


of the sponsoring union that the concerned workman 
started serving as Data Entry Operator independently from 
11 -5-92 and till date he is serving in that edacity. This fact 
has categorically been denied by the management. It is the 
contention of the management that never the concerned 
woikman was allowed to discharge his duties as Data Entry^ 
Operator and not as Junior Data Entry operator. It is seen 
that the concerned workman submitted a representation to 
tlie management marked as Ext. M-l on 24-6-97 with prayer 
for his regularisation as Assistant Loading Inspector in 
Technical and Supervisory Grade-C. In the petition he 
admitted that he was posted at Sudamdih Washery Railway 
siding department as Junior Data Entry Operator in 
Technical and Supervisory Grade-D. He further submitted 
in his petition that as per order of the management he also 
started discharging his duties as Loading Supervisor and 
for which he has claimed for his promotion as Asstt. 
Loading Inspector in Technical and Supervisory Grade-C. 
As his representation was not considered he raised an 
industrial dispute. It is admitted fact that during pendency 
of the conciliation proceeding before the ALC(C) a tripartite 
settlement was entered into wherein it was agreed upon 
that promotion in Data Entry Operator in Technical and 
Supervisory Grade-C will be given to the concerned 
workman after getting approval from the headquarter. 
Nowhere in the said tripartite settlement it was mentioned 
that promotion to the concerned woikman will be given to 
the post of Asstt. Loading Inspector in Technical and 
Supervisory Grade-C. The post of Asstt. Loading Inspector 
comes under different grade and it has no bearing with his 
promotion in Data Entry Operator in Technical and 
Supervisory Grade-C. The reference in question was also 
initiated for consideration of promotion of the concerned 
workman as Data Entry Operator in Technical and 
Supervisory Grade-C. It is the contention of the sponsoring 
union that in ^ite of that tripartite settlement management 
did not consider promotion of the concerned workman as 
Data Entry Operator in Technical and Supervisory Grade- 
C. They submitted that the said decision of the management 
was not only illegal and aibitrary but also violative to the 
decision arrived into the tripartite settlement. On the 
contrary^ representative of the management submitted that 
in the tripartite settlement there was no undertaking given 
by the management that he will be promoted to tlie post of 
Data Entry Gp^Xor in Technical and Supervisory Grade- 
C. On the contrary it is their contention that his promotion 
in the said post would be considered if the same is 
approved by the Headquarter because of the fact that the 
promotion of any workman in the post of Data Entry' 
Operator in Tedmical and Sipervisory^ Grade-C is controlled 
by the headquarter and for which the Area office or the 
colliery has no jurisdiction to take ^y final decision to 
that effect. The representative of the concerned workman 
in course of hearing pointed out a letter issued by the 
General Manager (IR & W) marked as Ext. W-3 wherein 
there was instruction given to the Personnel Manager, 
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Sudamdih Area to the effect to implement the settlement 
airived at the earliest. Relying on this letter representative 
of the workman submitted that Area Office of Sudamdih 
did not comply with direction given by tlie G.M. in the 
matter of the implementation of the tripartite settlement 
and it was so done for tlie reason best known to the 
management. The same G.M. again wrote a letter to Smt. 
Samita Arora. Section Officer Go\1. of India, Ministrv' of 
Coal inaiked as Ext. M-5 w herein he made a clear observ ation 
to tlie effect tliat tlie management was fulh justified in 
denying promotion to tlie concerned w orkman in Teclmical 
cUid Superv isor>^ Grade-C w .e.f 11-5-92. Tlierefore. it is seen 
tliat tlie same officer w liile in tlie letter marked as Ext W-3 
instructed local iirea office to implement the tripiulite 
settlement held different view in tlie letter dt. 14/15-10-96 
marked as Ext, M-5. Question of implementation of tlie 
tripiirtite settlem^t comes in by tlie Area Office subJ ect to 
approval of die promotion of die concerned w orkman by 
die Headquarter. Tlie representative of die management in 
course of hearing submitted diat promotion as Data Entry 
Operator in Technical and Supervisory Grade-C from Junior 
Data Entry^ Operator Teclmical and Supervisory^ Grade-D 
cannot be given automatically by virtue of die fact diat tlie 
said workman as Junior Data Entry Operator in Teclmical 
and Superv isory Grade-D worked for more dian 3 years. 
According to cadre scheme to get promotion to die post of 
Data Entry Operator in Technical and Supervisory Grade-C 
not only 3 years experience as Data Entry Operator in 
Technical and Supervisory Grade-D is required but also 
the concerned workman should pass the proficiency test 
of8000 KDPH and his name must be recommended by the 
D.P.C. Therefore, it is clear that promotion in Technical 
and Supervisory Grade-C cannot be claimed just taking die 
plea that the concerned workman worked for more than 240 
days in Technical and Supervisory Grade-D and also 
worked for more than 3 years in that capacity. The 
representative of the management however, submitted that 
even if recommendation is made by the D.P.C. in that case 
such promotion caimot be acceded to in absence of any 
existing vacancy. MW-1 and MW-2 during their evidence 
categorically submitted that no vacancy was existed for 
consideration of promotion of the workman in Technical 
and Supervisory Grade-C as Data Entry Operator. It has 
been further submitted that as no promotion could be given 
to the concerned workman in the said grade, he was 
provided with S. L. U and to that effect management issued 
cin order dt. 22/30-10-98 which during evidence of workman 
was nitirked as Ext. W-2. As per the office order the name of 
die concerned workman is appearing in SI. No. 101 wherein 
his designation was disclosed as Data Entry Operator. As 
S. L.U. was provided to him he was placed in Grade-C. 
Tlierefore, diis office order marked as Ext. W-2 speak clearly 
that liis promotion as in ordinary course could not be given 
due to non-availability of the vacancy management provided 
him the priviledge of S. L.U. It is seen that the concerned 
workman accepted the S.L.U. offered to him by the 


management. Therefore, in view of this position onus shifts 
on die sponsoring union to establish that the concerned 
workman's name was not only recommended by the D ,P. C. 
but also he came out successful in the proficiency test as 
per provision of the Cadre Scheme for getting his promotion 
in Teclmical and Supervisory Grade-C and also there was 
clear vacancy to tliat effect. 1 find no hesitation to say that 
in course of hearing the representative of the concerned 
workman has failed to satisfy this Tribimal that inspite of 
recommendation made by the D. P.C., inspite of coming out 
successfully in the proficiency test and inspite of existing 
vacancy die management i liegally and aibirarily denied to 
promote liim to die post of Data Entry Operator in Technical 
and Supervisory Grade-C. Just on the basis of Tripartite 
Settelmeiit there is no scope at all to arrive into conclusion 
diat management was bound to issue promotional order in 
favour of the workman to the post of Data Entry Operator 
in Teclmical and Supervisory Grade-C. Tlie settlement 
entered into was absolutely conditional and until and 
unless that condition is fulfilled the Area Office and no 
scope to issue any order of promotion in favour of the 
concerned workman in the desired post. The conceemed 
workman claimed his promotion as Data Entry Operator 
in Teclmical and Supervisory Grade-C witii effect from 
11 -5-92. It has been admitted by the concerned workman 
in course of his evidence that he was provided with 
employiiient as Data Entry Operator in Technical and 
supervisory Grade-E from May, 1989. He further admitted 
that after a lapes of one year he was regularised as Junior 
Data Entry Operator in Grade-D. Therefore, in view of his 
own submission it is clear that not before the mondi of 
May, 1990 the concerned workman was not provided widi 
die post of Junior Data Entry Operator in Technical and 
Supervisory Grade-D as per cadre scheme. For promotion 
in Electronic Data Processsing personnel/Data Entry 
Operator a workman should possess three years experience 
as Junior Data Entry Operator in Technical and Supervisory 
Grade-D. If this fact is taken into consideration in that 
case it is seen that the claim of the concerned workman for 
his promotion in Technical and Supervisory Grade-C has 
come out after completion of his two years service as Junior 
Data Entry Operator. Therefore, in no circumstances as per 
cadre scheme the concerned workman was legible to get 
his promotion in Tecnical and Supervisory Grade-C w. e.f 
11-5-92. Accordingly I hold tiiatthe claim of the sponsoring 
union caimot be acceded to if cadre scheme formulated in 
connection with promotion as referred to.above is taken in 
to consideration. 

In the result, the following Award is rendered:— 

“The demand of the Union for regularisation/ 

promotion of Shri O P. Vishwakarma in the T & S 

Grade-C w.e.f. 11-5-1992 is not justified. 

Consequently, the concerned workman is not entitled 

to get any relief” 


B. BISWAS, Presiding Officer 



8159 


MR?T^Tnm; 23,2005/«ppir 1,1927 


[MFTII—3(ii)] 


24 ^*1, 2005 

^.3ir. 2608.—aftsiini-* 1947 (1947 

^ 14) ^ WT 17 % '^f, TP)^ '^MW 

T^31<cm5« %'5l«l«Rra% ««(* 3Rk ^44>I<I % 

Sil^Pi”*) (^<=ii<^'^f w'ok '3|leilPi«ii 

3(lfqsF1TiI/9R f?^-I % ■'T^ (^M 

121/2000) ^ 9«bin»l<1 cBT?ft t, ^ 

24-6-2005 ^ 3rr<T f 31T «n I 

[3i. 1^^-11012/68/2000-311^ (^-I)] 
ip. '5^, 3raT ^if^ 

New Delhi, the 24th June, 2005 

S.O. 2608.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 121/ 
2000) of the Coitral Govenimait Industrial Tribunal /Labour 
Court. New Delhi-I now as shown in the Annexure In 
the Industrial Dispute between the enqiloyers in relation 
to the management of Royal Nepal Airlines and their 
workman, which was received by the Central Government 
01124-6-2005. 

[No. L-11012/68/2000-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, NEW DELHI 

PRESIDING OFFICER: SHRIS.S.BAL 

I.D. No. 121/2000 

In the matter of dispute between: 

Shri Ashok Kumar, 

Varisht Loader, and others, 

Tlirough Shri J. P. Shaima, 

Chamber No. 320, 

Patiala House Courts, 

New Delhi .j^plicant 

Versus 

Sh. M. B. Thapa, 

The Regional Manager, 

M/s. Royal Nepal Airlines, 

44. Jaiipath, 

New Delhi .Management 

APPEARANCES; 

Workman in person. 

None for management 


AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-11012/68/2000-IR (C-I) dated 
30-10-2000 has referred the following industrial dispute to 
this Tribunal for adjudication; 

“Whether the demand of the seven workmen given 
in the list that they be regularised by the management of 
Nepal Airlines and Shri Ashok Kumar Varisht Loader be 
reinstated in service and regularised is legal? If so to what 
relief die workmen are entitled to and from which date?” 

“list. 


1. Ivh. Ashok Kumar 

Loader 

w.eT. 12-2-1993 

2. Mr. S. Elango 

Loader 

w.e.f 1-12-1995 

3. Mr.L.D.Aryal 

Loader 

w.ef. 13-4-1996 

4. Mr. J. N. Sharma 

Loadd: 

w.ef. 154-1996 

5. Mr. B. R. Sharma 

Loader 

w.ef. 1-7-19% 

6. Mr. B.P. Aryal 

Loader 

w.ef 1-7-19% 

7. Mr. A. Thqia 

Loader 

w.ef 5-7-19%.” 


2. Brief facts of this case as colled firom record i.e. 
statement of claim of workman and written statement are 
that the workman Ashok Kumar alongwith with six others 
namely Shri S. Elango, Shri L.D. Aryal, Shri J. N. Sharma, 
Shri B.R. Sharma, B. P. Aryal and Sh. A. Thapa were 
engaged as Sweeper-cum-loader and woricman Ashok 
Kumar was working with respondents as Sweeper-cum- 
Loader w.e.f 13-9-93. All the other six persons are still 
working with respondent except Ashok Kumar workman. 
All the said workers have been working against permanent 
vacancies with the respondent and receiving their salaries 
but they are not being provided minimum wages though 
they are working for 12 to 16 hours daily. They are not 
being evaipaid overtime northey are being given weekly 
and other facilities as permissible under the rules. The 
management is violating statutory provisions of relevant 
mies of Shops and Establishment Act and minimum wages 
Act and other local labour laws. All the six were employer 
on probation for one year except Ashok Kumar. The 
management was showing the workman as on daily rated 
wages and was not giving their wages/benefits, all the 7 
workmen loaded their complaint on 6-1-99 to the Labour 
Commissioner, New Delhi duringpendency of die conqilaint 
before Regional Labour Commissioner Central at Cutzon 
Road Barrackes, New Delhi. The services of the workman 
Ashok Kumar was illegally terminated without notice and 
any enquiry or any proceeding i.e. without conducting 
any enquiry. He was not allowed to come inside the 
premises his pass was also snatched away and despite 
efforts by Labour Commissioner the workman was not 
taken back in service, while other workman were given 
comment letters for one year on probation. Their services 
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has not been regularised and workman Ashok Kumar has 
not been reinstate or taken back in service. It is further 
stated that the workmen are legally entitled to regularisation 
of their service and Ashok Kumar has also given notice 
dated 11-9-2000 of for reinstatement. Thus in view of the 
above submissions reinstatement of Ashok Kumar and 
regular- isation of other workmen is sought. 

3 . Claim has been contested by the management by 
filing reply where in preliminary objection was raised that 
respondent has not been correctly described and its correct 
name of respondent management is Royla Nepal Airlines 
Corporation and not M/s. Royal Nepal Airlines and that 
M/s. Royal Nepal Airlines Corporation is a Foreign 
Sovereign since established by a statute of his Majesty 
and King of Nepal in the absence of consenLpemiission of 
the Central Government, no legal proceedings against the 
said corporatioti cire maintainable in view of the prohibition 
as set out under Section 80 of CPC and as such reference is 
not maintainable. It is furtlier stated that w orkmen Shri S. 
Ehmgo, ShriL. D. Aryal, Shri J. N. Shiinna, Sliri B. R. Shjirma, 
B. P. Aryal and Shri A. Thapa were being engaged by the 
management as and when there was requirement of 
Loaders due to extra flight as per exigency of load of w ork 
and not on regular basis and they approached for 
regularising them and on their request setllemenl was 
iirrived at between tliem and the Management. Accordingly 
they are appointed as Loader on probation for a period of 
one year and subsequently they were confirmed in llieir 
employment vide management letter dated 2()-6-2()() 1. In 
view of the above no industrial dispute as defined in 
Section 2K of the l.D. Act is in existence in respect of said 
six workman and reference about other is bad and 
incompetent in law. As regards Shri Ashok Kumar, it is 
state that he was regular employed by the management 
and as such no relationship of master and servant ever 
existed betw een him and the management and he is not a 
workman as defined in Section 2(s) of the I D. Act. 

4. Written statement was followed by replication 
wherein the contents of the written statement were denied 
and those of the claim statement were reiterated to be 
correct. 

5. Thereafter evidence was recorded and workman 
filed Shri Ashok Kumar affidavit in evidence. The 
management did not prosecute its case and was proceeded 
expartc vide order dated 21-3-05. Pemsal of the record 
shows that above said workmen except Ashok Kumar are 
working with the respondent management and have been 
confirmed and there docs not exist any dispute betw cen 
them and the managemmt. 

6. The following questions arise for consideration in 
this case : 

1. Whether there exists/existed relations him of 
master and servant between the employer 


management-respondent and employee Shri 
Ashok Kumar if so its effect, OPW. 

2. Whether the present proceedings are not 
maintainable for mis-description of the 
respondent/management and non-compliance 
of Section 86 CPC and for want of seeking 
permission to sue the management/respondent 
in accordance w ith the provisions contained 
in Section 86 CPC as alleged by the 
management/respondent ? 0PM. 

3. In terms of reference ? 

4. To what relief the workman Ashok Kumar is 
entitled to? 

7. As regards Ashok Kumar the stand of the 
management as per written statement is that he was not 
employee of the management and he has not worked with 
the management therefore, there cannot be any dispute 
between him and the management under Section 2(s) of 
the 1. D. Act but the workman hiis filed his affidavit w herein 
he claimed that he has worked under the management for 
12 to 16 hours and he has not been given overtime and 
w ages. He was forced to sign some documents and was 
not allowed to join duties. He has also filed documents 
such as letter as dated 13-1-95 written on the pad of 
respondent/management which is addressed to the 
Regional Director, India Delhi, mentioning that Ashok 
Kumar S/o Manohar Lai is working with tliem on daily 
wages basis w.e.f 12-2-93 as loader and during his tenure 
he had found him as hard w orking, sincere and punctual 
and taking his long service rendered to this organisation, 
he recommended him to be regularise his services on 
permcinent basis. Similarly a letter dated 24-10-93 addressed 
to the Regional Manager, New^ Delhi signed by Station 
Manager, IGl Airport is also filed by the workman wherein 
il is mentioned that Ashok Kumar was engaged on daily 
wage basis as Sweeper/Loader at the Airport and office 
and while observ ing his performance, he was found veiy^ 
loyal, honest and hard working and due to shortage of 
lUi^m power he w as engaged almost 12 hours at Ciirgo Unit. 
He was being paid less wages at Rs. 30 and his wages was 
recommended to be increased from Inr. 30 to 40 per day. 
From these letters Ex. WW1/7 and Ex, WWl/8 coupled 
with the avennents made in the affidavit of worker 
Ex. WWl/A it is proved that Ashok Kumar worked with 
the management and as such he was their employee and 
stand of management taken in the written statement that 
he was not employee of the management and did not work 
with them is incorrect. 

8. As regards the objection that correct name of 
respondent is not M/s. Nepal Airlines as depicted in the 
heading but is M/s. Royal Airlines Corporation and claim 
is, therefore, liable to be dismissed as the respondent has 
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not been correctly described it may be pointed out that the 
respondent Nepal Airlines Corporation has defended the 
case before the Labour, Officer and in this Court and 
contested the case by filing written statement through its 
representative. Thus it is apparent that the respondent 
itself is described itself as Royal Nepal Airlines and not as 
Royal Nepal Ahlines Coiporatioa ITierefore, to my mind it 
has caused any prejudice to the respondent by not 
mentioning/using word corporation after the words Royal 
Nepal Airlines. The respondent carmot be said to be 
misled by not using the word corporation after Royal 
Nepal Airlines and describing it Royal Nepal Airlines 
only instead of Royal Nepal Airlines Corporation. In reply 
dated 3-10-2000 to the notice of the workman, the 
respondent has been described as Royal Nepal Airlines 
only by its manager Administration which is apparent 
from letter Ex. WWl/6. Thus the management has been 
describing itself as Royal Nepal Airlines. Moreover, no 
prejudiced has been shown to have been caused to the 
Respondents management by the said mis-description. 
Second objection that no legal proceedings against the 
respondent corporation M/s. Royal Nepal Airlines 
Corporation can be instituted the same being the foreign 
sovereign established by statute of his majesty King of 
Nqral in the absence of consent^ermission of the Central 
Government is also not maintainable in my view because 
the provisions contained in Section 86 CPC prohibits the 
institution of any suit in any court in India otherwise 
competent to try the suit except with the corisent of the 
Centtal Government certified in writing by the Secretary to 
the Govepiment It is pertinent to refer herein the following 
observations of Supreme Court in a decision reported in 
AIR 1964 Supreme Court 444 (V 51 C 53) Captioned the 
Maharana Sahib ShriBhagwat SinghBahadur of Udaipur 
Kv. The State of Rajasthan and others. 

"Section 86, the provisions of which are applied in 
relation to the Ruler of any former Indain State by S. 
87-B as they apply in relation to the Ruler of a foreign 
State, in terms protects a Ruler from being “sued” 
and not against the institution of any other 
proceeding which is notMn the nature of a suit. A 
proceedings which does not commerce with a plaint 
or petition in the nature of plaint, or where the claim 
is not in respect of a dispute ordinarily triable in a 
Civil Court, would prima facie not be regarded as 
falling with S. 86. The proceeding for adjudication 
under the Industrial Disputes Act is founded iri a 
reference made by the local government under S. 10 
and the allied section under the Industrial Disputes 
Act and is not commenced by a plaint or petition. 
An Industrial Tribunal is again not a Court within 
the meaning of Section 86, it is a Tribunal constimted 
for adjudicating industrial disputes. Section 86 of 
Code of Civil Procedure excludes the jurisdiction of 
Civil Courts and must be strictly construed. It does 


not therefore, debar the commencement of 
proceedings for adjudication of an industrial dispute 
between the Ruler of former Udaipur State in 
Rajasthan and his employees for two reasons; 
neither party to the proceedings is “sued” by the 
initiation of the proceedings and the Tribunal is not 
a Court”. 

9. It is pertinent to refer to Section 86 CPC cotq)led 
with Section 87 CPC provides that the ruler of a foreign 
state may sue and shall be sued in the name of the State 
provided that in giving the consent refeired to in Section 
86 the Central Govt, may direct thaLthe ruler may be sued 
in the name of Agent or in any other name. Thus provisions 
ofSection 86 CPC prohibits the suing of ruler of a foreign 
state in any (Indian) Court con:q)etent to try the suit without 
the consent of the Central Govt, in writing by a Secretary 
to that Government. The head of the Foreign State can be/ 
maybe suedinthename of any Agait or any other name 
or Director of the Central Government. The observation in 
the Supreme Court decision (St^ra) also expresses the 
view that the said provisions of Section 86 and 87 CPC 
protects a ruler from b^g sited but these provisions are 
not against the Institution of any other ptoceeditigs which 
are not in nature of a suit. The present proceedings have 
been commenced in the form by making of refoence by the 
Central Govt under ID Act, 1947 and are notin the nature 
of a suit The said provisions of the CPC do notdebarthe 
commencement of the proceedings for adjudication of 
industrial disputes between the ruler of any State. 
Moreover this Tribunal is not a court thus no trial of suit 
is being conducted by this Tribunal and the adjudication 
of the proceedings under the ID Act do not constitute trial 
of suit. As such Section 86 and 87 are not ^plicableto flie 
said/present proceedings which are maintainable against 
the respondent. In my view the respondent corporation 
carmot be said to be State of Nepal which is only an 
organisation carrying on the function or c^eradon through 
its official of India underthe name and style of M/s. Royal 
Nepal Airlines Corporation. Question No. 2 is decided 
accordingly. 

10. From the above discussions it is apparent that 
no disputes exist between six workman namely Shri S. 
Elango,L.D. Aryal,J.N. sharma,B.R. Sharma, B.P. Aryal 
and A. Thapa as they have been confirmed and regularised 
and No Dispute award is passed in respect of the said six 
workmen named above. 

11. Ashok Kumar workman has worked with the; 
respondent and there exists relationship of employer 
and employee between them and that he is entitled to 
reinstatement and regularisation as he worked from 
12-2-93 till May 1999 and not allowed to work w.e.f. June, 
1999. Reference is answered and Award is passed 
accordingly. 

Dated: 25-5-2005 

S. S. BAL, Presiding OfBca: 


2061 GI/2005—23 
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New Delhi, the 24th June, 2005 
S.O. 2609.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 
No. 129/1995) of the Central Government Industrial 
Tribimal/Labour Court, Dhanbad-II now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of BCCL and 
their workman, which was received by the Central 
Government on 22-6-2005, 

[No. L-20012/401/1994-IR (C-I)] 
S.S. GUPTA, Under Secy, 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL (NO. 2) AT 
DHANBAD 

Present: 

SliriB. Biswas, 

Presiding Officer 

In tlie matter of an Industrial Dispute under Section 
10(1) (d)ofthel.D. Act, 1947 

REFERENCE NO. 129 OF 1995 


PARTIES : Employers in relation to the management of 
Nichitpur Colliery of M/s. B.C.C.L. and their 
Workman. 

APPEARANCES: 


On behalf of the workman 

On behalf of employers 

State 

Industry 


Mr. S.C. Gaur, 
Ld. Advocate; 

Mr. H. Nath, 
Ld. Advocate; 
Jharkhand 
Coal 


Dated, Dhanbad, the 8th Jime, 2005 

AWARD 


The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the ID. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-20012/2101/94. LR. (Coal-I) dated, the 10th October, 
1995. 


SCHEDULE 

“Whether the action of the management of 

Nichitpur Colliery of M/s. BCCL in super¬ 
annuating Smt. Dasi Mudin, Wagon Loader w.e.f. 

2-12-91 is Justified? If not, to what relief 

Smt. Mudin is entitled? ’ ’. 

2. The case of the concerned female worker 
according to written statement submitted by her 
sponsoring union on her behalf in brief is as follows . 

The sponsoring union submitted that the 
concerned female worker got her appointment as wagon 
loader at Nichitpur Colliery on 19-11-1973. they 
submitted that after her appointment management 
issued indentity card to her bearing No. C/9328 wherein 
her date of birth was recorded as 29-9-1947. They 
submitted that Basdeo Modi, husband of the concerned 
female worker also was a workman in the same colliery 
and as per identity card his date of birth was recorded 
as 2-9-1940. They disclosed that management issued 
service excerpt to the Concerned female worker wherein 
her date of birth though recorded as 29-9-47. It was 
struck down and re-written as 42 years. They pointed 
out that in the Coal Mines Family Pension Scheme Form- 
2 (PEN) date of birth of the concerned female workers 
as recorded as 29-9-47. They disclosed that she raised 
her protest when management served superannuation 
notice to her wherein they informed her siqjperannuation 
willbe effected on and and from 1-12-1991. Immediately, she 
submitted representation to the management through her 
union for rectification of her date of birth as 29-9-47 but as 
that representation did not yield any result she raised an 
Industrial Dispute before ALC (C) for conciliation. They 
submitted that as different date of birth of the concerned 
female worker were recorded in different registers of the 
management as per JBCCI Circular No. 76 her age could 
have been ascertained through Apex Medical Board but 
they refused to do so. 

The sponsoring union accordingly submitted 
prayer to pass award directing the management to 
reinstate the concerned female worker to her service 
treating her date of birth as 29-9-47. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted for the concerned female 
worker. They submitted that the concerned workman 
got her appointment as wagon loader at Nichitpur 
Colliery on 19-11-73 and at the time of her entry in the 
service her date of birth was recorded as 42 years in the 
Form B Register which she authenticated by putting 
her LTI. They submitted that so long the said female 
worker remained in ser\dce did not raise any objection 
relating to her age recorded in the Form-B Register, 
Even after receipt of the service excerpt she also did 
not make any representation for rectification of her 
date of birth. Only after her superannuation she started 
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agitating and through sponsoring union raised an 
Industrial Dispute whicli in the eye of law is not at all 
tenable. 

Accordingly they submitted prayer to pass award 
rejecting tlie claim of fte concerned female worker. 

4. POINT TO BE DECIDED 

"Whether the action of the management of 

Nichitpur Colliery of M/s. BCCL in super¬ 
annuating Smt. Dasi Mudin, Wagon Loader w.e.f. 

2-12-91 is Justified? If not, to what relief Smt. 

Mudin is entitled?”. 

5. FINDING WITH REASONS 

It appears from the record that the sponsoring 
union with a view to substantiate their claim examined 
two witnesses as W.W. 1 & W.W. 2 including the 
concerned female worker. Management also inspport of 
their claim examined one witness as M. W. 1. 

Considering the evidence on both sides there is 
no dispute to hold that the concerned female worker 
got her appointment as wagon loader at Nichitpur 
Colliery in the year 1973. It has been disclosed by Uie 
sponsoring union that after getting appointment as 
wagon loader management issued identity card to her 
wherein aiongwith other particulars her date of bii])i 
was recorded as 29-9-1947. The said Identity Card during 
evidence of W.W. 1 was marked as Exhit. W/1. It has 
been further disclosed that the concerned female worker 
since 1975 was member of C.M.P.F. and her CMPM 
A/c No. was D/40/224. They disclosed that in Form-2 
(PEN) of CMPF Scheme 1971 her date of birth was also 
recorded as 29-9-47. They further disclosed that in her 
service excerpt which was issued to her the same date 
of birtli was recorded but after striking the said date of 
birth her age was written as 42 years as on 1973. They 
alleged that knowing fully well of her date of birth 
management issued siq)erannuation notice by letter No. 
2400/91 dt. 2-11-91 to the concerned female woricer 
intimating her date of superannuation as 1-12-91. On 
receipt of tlie said notice she not only raised protest 
but her union also took up her matter and wrote a letter 
dt. 1-12-91 to the management raising protest against 
that illegal notice of superannuation and also asked 
tlie management to place the conconed female worker 
before Apex Medical Board for assessment of her 
age. 

It has been further disclosed that in the same 
colliery her husband also was an employee and as per 
indentity card issued in his favour his date of birth was 
recorded as 2-9-1940. It is their contention that the 
concerned female worker was much younger to her 
husband and for which management illegally issued 
notice for her superannuation long before the date of 
superannuation of her husbad. In course of hearing the 
sponsoring union failed to produce the identity card of 
the husband of the concerned female worker. However, 
it has been admitted by the management that Basdeo 


Modi, husband ofthe concerned female worker was an 
employee of Nichitpur Colliery and as per Form B 
Register his date of birth was recorded as 8-8-1938. 
Considering this fact it is clear that husband of the 
concerned female worker was younger to her though 
as per her claim she was younger to her husband. 

There is no reason to consider that wife should 
always be younger to her husband. However, when that 
specific claim has been made onus was on the 
sponsoring union to establish that concerned female 
worker was younger to her husband. As per Form-B 
Register date of birth of her husband was recorded as 
8-8-1938. It is not the claim of the sponsoring union 
that said date of birth of her husband in her Form-B 
Register was wrongly recorded. 

Their contention is when discrepancy in recording 
age of the concerned workman has been detected 
indiffernt registers it was responsibility of the 
management to arrange for causing appearance of the 
concerned female worker before Apex Medical Board 
for assessment of her age as per instructions given in 
J.B.C.C.I. Circular No. 76. They alleged that instead of 
doing so they superannuated her illegally, arbitrarily 
and violating tSie principle of natural justice. 

On the contrary it has been specifically asserted 
by the management that at the time of appointment 
aiongwith other particulars the age of the concerned 
woikman was recorded as 42 years in the Form-B 
Register. They submitted that as per Mines Act Form-B 
Register is treated as statutory register and age recorded 
therein is binding on both sides. Apart from this fact 
they further submitted that in the year 1987 service 
excerpt was issued in favour of the concerned female 
worker wherein also her age was recorded as 42 years 
as on the date of appointment They admitted that in 
the said sertice excerpt tike date of birth was initially 
recorded as 29-9-47 but thereafter it was corrected and 
as per Form-B Register recorded as 42 years. It is tlieir 
further contention that after receipt of the service 
excerpt she did not raise any dispute about her age 
recorded therein. On the contrary accepting that age 
recorded therein returned back the same to the 
management which proved that she had no dispute 
about her age recorded in the Form-B Register. Even 
after receiving superannuation notice she did not submit 
any representation raising dispute that she was going to 
be superaiuiuated on the basis of wrong date of birth. 
They submitted that after superatmuation she raised 
Industrial Dispute through sponsoring union with ill 
motive and for which the same can not be aceeded to. 

Tliere is no dispute to hold that in tlie Form-B 
Register age of the concerned female worker was recorded 
as 42 years as on the date of her appointment. There is no 
dispute to hold that as per Mines Act Form-B Register is. 
considered as a statutory Register and age recorded therein 
is binding on botli sides until & unless it is established 
dial the said age was wrongly recorded. There is no dispute 
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to hold that in the 1987 management issued service 
excerpt to her wherein also the same age as per Form-B 
Register was recorded. The Form-B Register during 
evidence of MW 2 was marked as Exbt. M/2. The name, 
other particulars including age of the concerned female 
worker were recorded in SI. No. 18 and she put her LTI in 
the respective column of the said register accepting the 
particulars recorded therein. It is seen that in spite of 
receive in the service exceipt she also did not raise any 
dispute alleging tliat her age was wrongly recorded therein. 
During hearing the representative of the soponsoring 
union failed to give any satisfactory explanation in that 
regard which goes to establish that the concerned worker 
had no grievance about her age recorded therein. 
Accordingly, there is sufficient reason to believe that she 
has been estopped from raising any further dispute. In 
spite she raised the dispute after her superannuation 
relying on the age recorded in the I.D. Card issued to her 
(Exht. W/1) and C.M.P.F. Form, II (Exht. W/3) I have 
carefully considered the entries recorded in the I D. Card 
and on close secrutiny, it transpires that different ink had 
been used in making certain entries including date of birth 
and the same were written subsequently by fresh ink. Xerox 
copy of C.M.P.F. Form No. II was produced from personal 
custody of the concerned female worker and the same 
was not autlienticated by any competent officer either of 
the management or of C.M.P.F. Officer. Accordingly, there 
is no scope to give much evidentiary value on these papers 
in absence of its support by any cogent document. The 
sponsoring union inspite of getting ample opportunity 
has failed to produce any authentic paper to show that 
date of birth of the concerned workman was 29-9-1942. 

It is seen that at least four/five years before her 
superannuation she came to know that her age was 
recorded as 42 years in the Form-B Register but she did 
not consider necessary to raise her voice against tlie same. 
Even she failed to show a single serap of paper that she 
submitted representation raising her voice against wrong 
recording her age after receipt of the superaimuation 
notice. Therefore, after superannuation the dispute which 
slie raised is to be considered as state dispute particularly 
when she failed to submit any cogent reason why she 
kept herself silent fully so long she was in service. 

Accordingly, in view of my discussion above I hold 
that the concerned female worker is not entitled to get any 
relief as the sponsoring union on her behalf has failed to 
substantiate tlie claim widi reasonable certainity. 

In the result the following award is rendered; 

‘That the action of tlie management of Nichitpur 

Colliery of M/s. BCCL in super-annuating Smt. 

Dasi Mudin, Wagon Loader w.e.f. 2-12-91 is 

Justified? 

Consequently, she is not entitled to get any relief." 

* I 

B. BISWAS, Presiding Officer 
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New Delhi, the 24th June, 2005 

S.O. 2610 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 
No. 290/2004) of the Central Government Industrial 
Tribunal/Labour Court, Chennai now as shown in the 
Aimexure, in the Industrial Dispute between the 
employers in relation to the management of Air India Ltd. 
and their workman, which was received by the Central 
Government on 24-6-2005. 

[No. L-11012/25/2001-IR(C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNALCUM-LABOURCOURT, 
CHENNAI 

Friday the 25th February, 2005 

PRESENT: 

Shri K. Jayaraman, Presiding Officer 

Industrial Dispute No. 290/2004 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Air India Ltd. and 
their workmen) 

BETWEEN; 

Sri Oggu Peter Bose : I Party/Petitioner 

AND 

The Senior Regional Manager, ; II Party/Management 
Air India Ltd., 

Chennai. 

APPEARANCES: 

For the Petitioner ; Mr. P.N. Prakash 

& Dr. G. Jayadiandran, 
Advocates 

For the Management : M/s. Aiyar& 

DoIia& 

N. Krishnakumar, 
Advocates 
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AWARD 

The Central Government, Ministry of Labour, vide 
Order No. L-11012/25/200MR(C-I) dated 24-12-2003 has 
referred this industrial dispute to this Tribunal for 
adjudication. The schedule mentioned dispute in that 
order is — 

‘Whether the action of the management of Air 
India Ltd., No. 19, Marshalls Road, Egmore, 
Chennai, in terminating the services of Sri Oggu 
Peter Bose vide order dated 14-6-95 is just, fair 
and legal? If not, to what relief is the workman 
enttitled?”. 

' 2, After the receipt of the reference, it was taken on 
file as I.D. No. 290/2004 and notices were issued to both 
the parties and both the parties entered appearance 
tlu-ough their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

Tlie Petitioner is a native of Nuzvid town, Krishna 
District in Andhra Pradesh and he joined Indian Army as 
a Sepoy in corps of Military Police on 20-4-76. He was 
discharged from military service on 13-2-85 in terms of 
Rule 13(v) of Army Rules, 1964 on the ground services 
were no longer required. After his discharge, he came to 
his native village and settled down in his parental home. 
On 7-10-85 Nuzvid police registered a case in Crime No. 
171/85 and filed a final report in the Court of Judicial 
Magistrate 1 Class, Nuzvid for a offence under Section 419 
. of I PC. Tlie said case in C.C. No. 149/85 ended in conviction 
and the Petitioner was sentenced to pay a fine of Rs. 2000, 
in default, to undergo simple imprisonment for two months. 
Against that order the Petitioner preferred a criminal 
appeals in C. A. No. 12/88 before Sessions Judge md the 
2nd Additional Sessions Judge acquitted the Petitioner 
from all tlie cluirgcs on 26-10-88. The Petitioner fell in love 
with liis sister’s daughter Vijayashree. Subsequently, 
eloped with the said Vi jayasluec and married her without 
licr parental consent. On the complain made by the father 
o r Vi jayasliree, Nuzvid police have registered a case under 
Section 366 of IPC. On coming to know of this case, the 
Petitioner appeared before the Magistrate I Class, Nuzvid 
as niaq and wife and the case was dismissed as a mistake 
of fact, hi the year 1990, the Petitioner submitted as 
appi ication to tlie Respondent for the post of seciuity guared 
on seeing the advertisement. Subsequently, the Petitioner 
was appointed as security guard of Air India and was 
posted at Madras Mccnanibakkam airport on 6-9-1990. 
He has successfully completed probation without 
adverse remarks. While so, show cause notice was 
served on the Petitioner on 13-11-92 in which it was 
alleged that tlie Petitioner has suppressed two facts while 
filling up the pre-employment form of Air India and the 
Petitioner has submitted his explanation and the 
Respondent did not take any action for over two years. 


All of a sudden, the Respondent issued charge sheet dated 
6-1-94 and he was called upon to give his explanation to 
the charge sheet and not satisfying with his explanation, a 
domestic enquiry was ordered against the Petitioner and 
in the domestic enquiiy four witnesses including the 
Petitioner were examined and the officers who have 
enquired the matter have reported that three charges framed 
against the Petitioner have been proved and the 
Disciplinary Authority on 28-3-1995 accq)ted the Enquiry 
Officer’s findings and dismissed the Petitioner from 
service. The Respondent authorities after passing of this 
order has filed a petition under Section 33(2)(b) for 
approval. But, since the matter has not been prosecuted, 
the application was dismissed on 28-10-96. Even aft^ that 
the Respondent has not reinstated the Petitioner in service 
and therefore, the Petitioner has filed a Writ Petition before 
the High Court and while the matter was pending, the 
Respondent filed another petition before blational 
Industrial Tribunal to re-hear the case and it was ordered. 
Subsequently, National Industrial Tribunal has permitted 
the fepproval application. Therefore the Petitioner has 
raised an industrial dispute before labour authorities and 
on the failure on conciliation, the matter was referred to 
this Tribunal. The Petitioner alleged that the order dated 
8-10-98 passed by National Industrial Tribunal is illegal. 
Further, the Enquiry Officer has misconstrued the rule 
‘Commission of any act subversive of discipline or good 
behaviour’ In this case all the three acts alleged by the 
Respondent were admittedly prior to the Petitioner’s joining 
the service of Respondent and therefore, the show cause 
notice and domestic enquiry stands vitiated. As regards 
the first indictment, the entire case was fabricated and he 
was acquitted by the Sessions Court, Krishna District as 
early as 26-10-88 and as regards the second indictment, 
the Petitioner was not prosecuted and the entire 
proceedings was closed ‘as a mistake of fact’. As regards 
the third indictment, a combined reading of rule 13 and 
other relevant rules would go to show that discharge from 
army under Rule 13 (III) (v) is a non-event and cannot be 
construed as disgraceful ouster from army. Therefore, the 
mere incidents cannot form basis for his dismissal from 
service by invoking the clause ‘Commission of any act 
subversive of discipline or good behaviour’. Based on 
the incomplete and erroneous information given by the 
Collector of Muchilipattinam, charges were framed against 
the Petitioner. Therefore, the entire proceedings of the 
Respondent and the enquiry were biased, pre-determined 
and further no fair opportunity was given to the Petitioner 
to cross examine the witnesses and to put forth the case 
of the Petitioner effectively. In any event, termination of 
the services of the Petitioner is highly excessive on the 
ground that the punishment is disprotionate to the nature 
of charges. Hence, the Petitioner prays to quash the order 
of dismissal dated 14-6-95 with consequential relief. 

4. As against this, the Respondent in its Counter 
Statement contended that the Petitioner for the 
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advertisement issued by the Respondent for the post of 
security guard at Meenambakkam Airport applied for tlie 
same and after physical endurance test and interview, he 
was selected and appointed as security guard at 
Meenambakkam Airport. The Petitioner's probation period 
was held up for testimonial of his character and antecedent 
verification from the local authorities and previous 
employer. The District Collector of concerned area has 
informed the Respondent that the Petitioner w as involved 
in two cases and registration of one more case was against 
tlie Petitioner The previous employer also gave a report 
that the Petitioner was not discharged on his own request 
but on the ground 'his services no more required'. 
Therefore, the Petitioner was not confirmed in his service 
after six months as wrongly alleged by him. Because of 
the misconduct committed by the Petitioner even before 
joining the organisation by suppressing the fact while 
filling up the attestation form, the Petitioner was issued 
with show-cause notice dated 13-11-1992. Since the reply 
was not found satisfactory, the Petitioner w as issued with 
charge sheet dated 6-1 -94 for the acts of commission and 
omission in attestation form dated 1-6-90 furnished by the 
Petitioner. Since the reply was not found satisfactory and 
since the furnishing of false information or suppression 
of factual information in attestation form would amount to 
disqualification and likely to render the candidate unfit for 
employment in the Respondent organisation, an enquiry 
committee was formed and enquiry was conducted 
following the principles of natural justice. It is false to 
allege that no opportunity was given to the Petitioner to 
cross examine the witness. Four witnesses were examined 
on the side of tlie Respondent/Management and Petitioner 
wasl)rovided with an adquate opportunity to examine the 
documents and to cross examine the witnesses to refute 
the charges. 21 documents were marked in the enquiry 
and based on the findings of the Enquiry Committee, 2nd 
show-cause notice was issued on 16-12-1994. After 
receiving the reply, the competent authority passed an 
order imposing the pimishment of dismissal from serv ice 
on 20-3-95. Even the Appellate Authority passed the final 
order confirming the order of competent authority, since 
his appeal was not found satisfactory. Since the furnishing 
of false information or suppression of any factual 
information in the attestation form would be a 
disqualification and would become unfit for employment 
in the Respondent organisation. The said act of 
suppression of factual information would amount to 
serious misconduct as per model standing orders 
appliaiblc to the Petitioner. There is no infirmity or illegality 
in restoring the complaint petition by the National 
Industrial Tribunal. Since the appointment of the Petitioner 
was done based on the declaration furnished by the 
Petitioner on the attestation form and since wrong 
information furnished by the Petitioner in attestation form 
in Clause 12 would reveal that he has never been arrested 
or prosecuted or convicted in any Court of Law for any 


offence or fined in any Court of Law, it is clearly 
established that the Petitioner has deliberately suppressed 
the information in the attestation form by falsely entering 
the colunm as 'No' and since particulars furnished by the 
Petitioner are not the correct but false, he has been awarded 
with the punishment. Further, the previous employer 
informed the Respondent that the Petitioner was 
discharged on the ground tliat ‘service no longer required' 
under Army Rule 13 III(v) whereas the petitioner has 
mentioned that he was discharged on his own request. 
Therefore, having failed to furnish the correct information 
in the attestation form, it is false to allege that the local 
authorities have furnished wrong information and report 
and on that basis, false charges have been framed against 
the Petitioner. Non-submitting of factual information on 
attestation form certainly false under clause of commission 
of any act subversive of discipline and good behaviour. 
The Respondent has lost confidence on the Petitioner to 
continue him in service and it is established before the 
enquiry that misconducts for which the Petitioner was 
charge sheeted were proved md in the enquiry. the 
Petitioner was given ample oppartunity to corss examine 
the witnesses, to produce discharge certificate from the 
previous employer that he was discharged on his request 
from the Indian Army and since he failed to produce the 
same, the enquiry Officer has come to a correct conclusion 
and therefore, the punishment imposed by the competent 
authority on the Petitioner is fair, proper and justified. If 
theTiibunal comnes to a conclusion that the enquiry held 
in this case is not fair and proper, the respondent craves 
the leave of this Tribunal to lead/adduce evidence before 
the tribunal to substantiate the charges levelled against 
the Petitioner. Hence, the Resondent prays that the claim 
may be dismissed with costs. 

5. In these circumstances, the points for my 
consideration are— 

(i) “Whether the action of the Respondent/ 
Management in terminating the services of the 
Petitioner is just, fair and legal?' ’ 

(ii) ‘ To what relief, the Petitioner is entitled ? ’ ’ 

Point No, 1 :— 

6. This industrial dispute was raised by the 
Petitioner against the order of termination passed by the 
Respondent/Management. It is alleged by the 
Respondent that while furnishing the information at the 
time of joining the Respondent/Management service, 
the Petitioner has given false information or suppressed 
the factual information in the attestation form that he 
has not been arrested or prosecuted before that date 
cxnd therefore, a charge sheet has been issued to him and 
after getting the explanation, which was not satisfactory, 
an Inquiry Committee was constituted and after following 
tlie procedures, the Petitioner was terminated from the 
services of the Respondent/Management as security 
guard. 
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7. In this case, on the side of the Petitioner Ex. W1 
to W13 weremariced. Ex. W1 is the copy of order passed 
by Judicial Magistrate I Class, hhizvidinC.C.No. 149/85. 
Ex. W2 is the copy of judgement in C.A. No. 
12/88 and Ex. W3 is the copy of show-cause notice issued 
to Petitioner. Ex. W4isthe copy of charge-sheet dated 
6-1-94 issued to Petitioner and Ex. W5 is the reply given 
by the Peitioner to the charge-sheet dated 29-1-94. Ex. 
W6 is the letter of Respondent to Petitioner with regard 
to^pointmentof enquiry committee. Ex. W7 is the copy 
ofrqrort of enquiry committee. Ex. W8 is the show-cause 
notice dated 16-12-94 issued to PetitionCT. Ex. W9isthe 
letter from Respondent to the Petitioner and Ex. WlOi's 
the letter from Vigilance & Security Division to Security 
Manager, Bombay, Ex.Wll is the representation given 
by the Petitioner to Respondent regarding proposed 
punishment. Ex. W12 is the copy of dismissal order dated 
20-3-95 passed by Respondent/Management Ex. W13 is 
the Order dated 15-4-99 passed by National Industrial 
Tribunal, Mumbai in Approval Application No. 32/95. 
On the side of the Respondent/Management Ex. Ml to 
M25 were marked by consent. Ex Ml is the copy of enquiry 
proceedings dated 2-5-94. Ex. M 2 is the copy of charge 
sheet issued to Petitioner dated 6-1-94. Ex. M3 is the letter 
of Respondent to Petitioner with regard to constitution 
of Enquiry Committee. Ex. M4 is the copy of reply dated 
29-1 -94 given by the Petitioner to charge sheet. Ex. M5 is 
tire copy of attestation form dated 2-6-90 submitted by 
Petitioner. Ex. M6 is the letter dated 16-8-91 serit by 
Collector, Krishna District to Re^ondent Ex! M7 is the 
letter of Record Officer, Sena Police Corps, Bangalore to 
Respondent/Management. Ex. M8 is the copy of order in 
Crime No. 44/87. Ex. M9isthe copy Of letter dated 4-4-91 
sent by Respondent to Corps of Military police Records. 
Ex. MIO is the judgement dated 26-10-88 in C.A. No. 12/ 
88 and Ex. Ml 1 is the copy of letter from Record OfficCT, 
Sena Police Corps, Bangalore to Respondent. Ex.M12 is 
tlie copy of letter dated 16-8-91 of District Collector, 
Krishna District to Respondent/Managemem. Ex-M13 
is the copy of letter dated 26-2-91 from Re^ondent to 
Collector, Krishna District. Ex.M14isthe copy of letter 
from Respondent to Assistant Director (Security) 
Bombay, Ex. M15 is the extract of FIR inC.R.No 171/85 
and 44/87 of Nuzvid police station. Ex. M16 is the copy 
of letter dated 8-9-92 from Saiior Record Officer, Sena 
Police Corps, Bmigalore to Respondent/Management and 
Ex. M 17 is the extract of relevant pages of Army rules, 
1954. Ex. M18 is the copy ofletter from Security Officerto 
Vigilance Division and Ex. M19 is the copy of FIR in 
Telugu with translation into English. Ex. M20 is the copy 
of final statement given by Petitiotter to Reqrondent/ 
Management Ex. M21 is the report dated 16-11-1994 of 
Enquiry Committee. Ex. M22 and M23 are letters from 
re^ondentto Pettioner dated 16-12-94 and 2-1-95 Ex. 
M24 is the copy of represoitation dated 30-1-95 from the 
Petitionerto Security Officer, Bombay. Ex. M25isthecq)y 


of dismissal order passed by the Respondent against the 
Petitioner. No witness has been examined on either side. 

8. Learned counsel for the Petitioner contended that 
the Petitioner was charge sheeted on the ground that he 
has given false information or suppression of factual 
information in the attestation form with regard to his arrest 
and prosecution and therefore, it amounts to 
disqualification and rendered the candidate unfit for 
employment in the Respondent organisation, but on the 
other hand, the Petitioner has not suppressed or given 
false information and therefore, the order passed by the 
Respondent authorities is not maintainable. It is further 
contended that Petitioner was charge sheeted on the 
ground that he has been prosecuted in C.C. No. 149/85 
filed by Nuzvid town police station under section 419 of 
IPC and he has been prosecuted and convicted and 
sentenced to undergo simple imprisonment for two 
months and fine of Rs. 2000/- under section 248(2) of Cr. 
P.C. by the 1st Class Judicial Magistral, Nuzvid on 
10-12-87 secondly he has also involved in criminal case 
registered under Crime No. 44/87 undo* section 366 IPC 
by Nuzvid Police Station, which was further tried in the 
Court ofFirst Class Magistrate, Nuzvid inCC.No. 19/87; 
and thirdly, while filling colunm 11(a) of the Attestation 
form, the Petitioner has stated that “individuals’s request 
forwarded to CMP Canteen & School, orders passed by 
GOC of PH & HP area, Ambala Catt. ’ ’ as reasons for 
leavinghis earlier service in the Army, on the other hand, 
he was discharged by the order of an ofiflcer-incharge 
under the provisions of Army Rule 13 (III) (V) as' service 
no longer required’. But, all these charges are baseless on 
the gound that the misconduct namely commission of 
any act subversive of discipline or good behaviour carmot 
be applicalbe in this case because under no stretch of 

' imagination, it can be said that the three alleged incidents 
fall within the frame work of the aforesaid rule. He fiirtha 
argued that the aforesaid rule comes into play only after 
person has become fullfledged employee of the 
Respondent and any act done by a person after 
commencement of employment with the Respondent/ 
Management if found to be subversive of discipline or 
good behaviour can form basis for departmenntal enquiry. 
In this case, all the three acts were admittedly prior to the 
Petitioner’s joining the services of the Respondent and 
hence, show-cause notice and consequent doestic enquin' 
and confirmation order stand vitiated and therefore 
the charges framed against the Petitioner are not 
maintainable. 

9. But on the other hand, the learned consel for the 
Respondent contended that womg information fiimished 
by ffie Petitioner in the Attestation form in Clause 12, 
which would reveal that he has never been arrested or 
prosecuted or Convicted in any Court of Law or fined in 
any Court of Law, would amount to his bad behaviour 
and it also reveals that the Petitioner has deliberately 
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suppressed the information in the attestation form by 
falsely entering the column as ‘No.’ Since the particulars 
furnished by the Petitioner are not correct and the same 
are false and this false information in the attestation form 
certainly falls under the clause of commission of an act 
subversive ofdisciplineorgood behaviour and since the 
Petitioner has not come forward to furnish the correct 
information which is required to be furnished, the 
Respondent/Management has lost confidence to continue 
him in service and therefore, the charges framed against 
tlie Petitioner are just and proper and it cannot be said 
that it is not maintainable. 

10. Learned counsel for the Petitioner further 
contended that with regard to first indictment, the 
Petitioner demonstrated that the entire case was fabricated 
and he w as honourably acquitted by the Sessions Court, 
Krishna District as early as 26-10-88 and no stigma, 
w hatsover can be attached to the Petitioner in respect of 
that incident. Similarly, witli regard to 2nd incident, tlie 
Petitioner was not prosecuted in any Coiul of law and 
the entire proceeding was closed as a mistake of fact'. 
Witli regard to tliird indictment, the Petitioner has made a 
request to get discharged form the Indian Army and tlie 
autliorities in e.xcercise of powers under Rule 13 (III) (V) 
of tlie Indian Anny Rules, 1954 discharged tlie Petitioner 
from army serivce. A combined reading of rule 13 and 
other relevant rules would go to show that discharge 
from Army under rules 13 (III) (v) is an non event and 
cannot be construed as disgraceful ouster from the anny 
and tlie authorities of the Respondent have misconstrued 
tlie legal position and had come to a wrong conclusion 
tliat Petitioner was discharged from the niilitary service 
on some allegations. It is his further argument that witli 
regard to tlie first indictment even if it was disclosed, it 
would not have disqualified him from the employment. 
The Petitioner also had a bonafide belief tliat the had not 
really screened or suppressed aiiy vital infomiation mid 
since the application form contained objective type 
questions and without paying serious attention to the 
questions, tlie Petitioner mechmiically ticked No' mid 
therefore, he has not committed any breach or suppressed 
any fract and these things had happened long prior to his 
application for the post under the Respondent/ 
Management. With regard to second indictment, the 
Peittioner was not prosecuted at all and tlic case filed 
against tlie Petitioner was dismissed as mistake of fact 
and under such circumstances, it cannot be said that the 
Peitioner has been prosecuted for an offence under section 
336 of IPC and further with regard to discharge of 
Petitioner from army service, the respondent autliorities 
have misstated the provision or rule and under such 
circumstances, it caiuiot be said that these acts of tlie 
Petitioner can fall within the clause commission of iiny 
act subversive of discipline or good behaviour' In this 
case, the Petitioner has successfully completed the 


probation period without any adverse remarks. After a 
long lapse of time, the Petitioner was charges sheeted 
and under such circumstances, it cannot be said that the 
charges framed against the Petitioner have been proved 
and the enquiry was biased, predetermined and the 
findings are perverse and further no opportunity was 
given to the Petitioner to cross examine the witnesses 
examined on the side of the Respondent/Management and 
tlierefore, it is vitiated. He further stated that no doubt the 
charges were framed mainly based on tlie verification 
certificate issued by Collector of Muchilipattinani, who is 
tlie local autliority, but the letter of the Collector does not 
contain tlie true state of facts and based on his incomplete 
mid erroneous information, the Respondent/Management 
has proceeded against the Petitioner. The alleged 
verification report stated tliat the Petitioner was convicted 
and sentenced to undergo simple imprisonment for two 
months and fined Rs. 2000/- by I Class Judicial Magistrate, 
Nuzvid in C.C. No. 149/85 and later the conviction was 
reversed by the Court of Sessions. Krishna District, 
Vijayawada, whereas the true fact is tlie Petitioner was 
sentenced for a fine of Rs. 2000/- under section 419 of IPC 
in C.C. No. 149/85 by Judicuil Magistrate I Class. Nuzivid, 
which on appeal, was reversed by Sessions Court. Krisluia 
Division in Criminal Appeal No. 12/88 on 26-10-88. Since 
the Petitioner bonafidely believed that having been 
acquitted from the charges, it is not necessary to 
elaborate the entire histor> in the attestation form and 
hence he has mentioned as ’no’ in the column. With 
regard to second allegation mentioned in the charge 
sheet, though the case has been registered under Crime 
No. 44/87 in Nuzvid town police station and a calendar 
case was filed in C.C, No. 19/87, tlie said case was closed 
as a mistake of fact and therefore, it must be deemed 
to be considered as no case at all Under such 
circumstances, it cannot be said that the Petitioner has 
been prosecuted for the offence under section 366 of 
IPC. Learned counsel for tlie Petitioner furtlier contended 
that under Army Rule 54,13(III)(v) mentions tlie groimds 
of discharge as ‘All other classes of discharge’ and in 
the column Competent Authority to discharge is 
'Brigade sub Area Coiiimmider' cmd Column 4 mentions 
manner of discharge, wherein it is stated 'the Brigade or 
Sub Area Commander before ordering the discharge 
shall, if the Circumstances of the case permit, give to 
the person, whose discharge is contemplated, an 
opportunity to show cause against the contemplated 
discharge. In this case, though the Petitioner has 
mentioned in the attestation form that he has been 
discharged on his request, as his service has no longer 
required, he was discharged, it is alleged when he has 
not stated the reason for his discharge, they have 
interpreted this rule that under Army Rule 13(lll)(v) the 
employer has stated that the remark's service no longer 
required' and not on his own request and had further 
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come to a wrong conclusion had the disch^e been on the 
request of the Petitioner, it would have bera siiotra under 
13(III)(iv)and notunder 13(ra)(iv). But Rule 13(ra)(iv) 
will come into force only if the army man has made a request 
for discharge before fulfiling the conditions of his 
enrolment, but, in this case since the Petitioner has not 
made any request before fulfilling the conditions of 
enrolment, he has been discharged under Rule 13 (III)(v) 
and not under 13(Ill)(iv) and thus, the Respondent has 
misinterpreted the provisions of law and has come to a 
wrong conclusion and therefore, the charge framed against 
tlie Petitioner is not maintainable. 

11. On the other hand, the learned counsel for 
the Respondent contended that there is no infirmity or 
illegality in the order passed by the Enquiry Officer, 
since the Petitioner has given a wrong information in 
the Attestation form in Clause 12, Which would reveal 
that he has never been arrested or prosecuted of 
convicted in any Court of Law or fined in any Court of 
Law. it amounts to a wilful suppression of fact and this 
act is a deliberate act on the part of the Petitioner and 
he has falsely filled up the column as 'no' and if the 
particulars were given with true fact, he must have 
thought, he would not have been employed in the 
jservices of the Respondent and therefore, he has 
wantonly suppressed the fact and falsely entered the 
column as 'no' and therefore, the order passed by the 
concerned authority is just and proper. Further, it is 
contended on behalf of the Respondent that even in 
the first page of the attestation form warning is given 
to the applicant that those who have to make entries in 
the attestation form to the effect that furnishing of false 
information or suppression of any factual information 
would be disqualified and is likely to render the 
candidate unfit for employment in the Respondent 
organisation. Under such circumstances, when the 
Petitioner has deliberately suppressed the factual 
information in the attestation form and falsely made an 
entry in the column, the action taken by the management 
is just and proper. It is a case not mere 'suppressio veri' 
but one of 'suggestio falsi.' The Petitioner having failed 
to fill up correctly the columns and according to the 
terms and conditions of the appointment the services 
of the applicant would be terminated without assigning 
any reason by giving one month notice or on payment 
of one months' salary and allowances and hence the 
question of violation of principles of natural justice 
would notarise in this case. Furtiier, without giving the 
correct information in the attestation form, the Petitioner 
wanted to allege that the local authorities have 
furnished wrong information and report about him and 
based on the wrong information, the Respondent/ 
Management has taken action against him. It is not 
correct to say that the local authorities have given 
wrong information with regard to the Petitioner. Even 


though the Petitioner's Orimmal appeal was allowed in 
the first indictment, even though the criminal case filed 
against the Petitioner under section 366 has beat closed 
under mistake of fact, since the Petitioner has wantonly 
and deliberately suppressed the facts in the attestation 
form, he is not entitled to claim that he has not made 
any mistake and his act will not amount to serious 
misconduct as per model standing orders. 

12. Again, the learned counsel for the Petitioner 
relied on the rulings reported in 2004 AIR SCW 2288 
BHAGWAN LAL ARYA Vs. COMMISSIONER OF 
POLICE, DELHI AND ANOTHER wherein concerned 
police constable absented himself for two months, eight 
days and seventeen hom:s on medial grounds and while 
during the period, he remained under treatment of govt. 
Doctor and sent application for leave on medical 
grounds supported with medical certificates from 
conqjetent medical authorities, in accordance with leave 
rules and also the competent police authority passed 
an order sanctioning leave without pay for the period 
of his illness as no other leave was due to him, the 
Disciplinary Authority dismissed the Petitioner from 
service on the ground that it amounts to grave 
misconduct, wherein the Supreme Court has come to 
the conclusion that "under no circumstances, this can 
be termed as grave misconduct or continued 
misconduct rendering him unfit for police service." 
Similarly in this case, the Petitioner was selected as 
security guard and he has been successfully completed 
the probation period and after a longer number of years 
in the service of the Respondent/Management, the 
Petitioner cannot be dismissed from the service on the 
ground that he has suppressed certain facts in the 
attestation form. 

13. On th'* other hand, the learned counsel for 
the Respondent relied on the rulings of Supreme Court 
and High Court and argued that the Petitioner has 
suppressed the material information to avoid the 
situation of not being considered for the job and under 
such circumstances, it cannot be said that the action 
taken against the Petitioner is not valid in law. The first 
case cited by the learned counsel for the Respondent is 
2003 III LLJ 966 PRASADA RAO K. Vs. SUB 
DIVISIONAL INSPECTOR (POSTAL) GIDDDALUR 
SUB DIVISION AND OTHERS, wherein the Petitioner 
in that case has got appointment in postal department 
by saying 'No' against enquiries in a form filled up by 
him ^r obtaining the job. The said enquiries were 
whether the candidate was ever arrested or prosecuted 
and in fact he had been involved in a criminal case and 
arrested and he challenged before the Tribunal and show 
cause notices issued to him and on the dismissal of 
O. A. by the Tribunal, the Petitioner filed Writ Petition 
before the High Court of Andhra Pradesh wherein, the 
High Court while dismissing the case of the Petitioner 
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observed that "if as represented, the Petitioner had 
suppressed the material information to avoid the 
situation of his not being considered for the job, he 
was not a truthful person and it would be safe not to 
have such a person in the employment” and the High 
Court further held that "'it was not important whether 
the Petitioner got acquitted in the criminal case or 
not?'* In the second case relied on by the learned 
counsel for the Respondent is 2004 2 LLJ 482 B.R. 
CHOWDHURY Vs. INDIAN OIL CORPORATION LTD. 
AND OTHERS, wherein dealership was terminated on 
the information furnished by the appellants found to 
be untrue. Against that order, he has filed a Writ Petition 
and it went upto Supreme Court. The Supreme Court 
has held that "Indian Oil Corporation was well within 
the right to terminate the agreement for untrue and 
incorrect information in the application for 
dealership". The third case cited by the counsel for the 
Respondent is reported in 2003 IILLN 523 KENDRIYA 
VIDYAL AYA SANGATHAN AND OTHERS Vs. RAM 
RAT AN Y ADAV. In that case an employee wiis appointed 
as Physical Education Teacher by the Kendriya 
Vidyalaya Sangathan and he was terminated by the 
management on the ground that he had concealed the 
fact that he was prosecuted and a case was pending 
against him in the Court of Law. The Central 
Administrative Tribunal upheld the order of the 
management. When the matter came up before the 
Supreme Court, the Supreme Court allowed the appeal 
by setting aside the judgement of High Court and 
restoring the order of Central Administrative Tribunal 
obscirang that "a criminal case was pending against 
him, when the Respondent filled the attestation form 
in which by writing 'No' against the relevant queries, 
he plainly suppressed the material information and 
made a false statement and hence, the termination of 
his service was justified." Another case, relied oh the 
Respondent counsel is reported in 1979 1 LLJ 421 T.R. 
BALAJl Vs. MANAGEMENT OF INDIAN BANK AND 
ANOTHER, wherein an employee was terminated as per 
tlic terms of appointment for failure to disclose in the 
application form information regarding the employment 
of his father's step-brother in the service of the Bank. 
He has filed a Writ Petition before the High Court against 
the icrmination order, which was dismissed and the 
employee has preferred Writ Appeal and in that the 
Div ision Bench of the Madras High Court has held that 
"ihe order of termination in that case is not by way of 
punishment, where the services of a probationer was 
terminated in accordance with the terms and 
conditions of contract*' md in that case the Division 
Bench held that "the reason according to them is that 
the hank is an institution wherein confidence and 
confidence alone counts. Where, therefore, an employee 
namely the Respondent/Bank is satisfied that the 
applicant has not come forward to furnish an 


information which is required to be furnished, it must 
have lost confidence to continue him in service and 
that is why the order impugned clearly mentions about 
suppression" and therefore, upheld the order of 
termination. Thus, the learned counsel for the 
Respondent contended that though the Petitioner has 
stated so many reasons for filling up the attestation 
form, it is clearly established that he has suppressed 
the fact that he has been prosecuted for an offence 
under IPC and he has been arrested and such things 
established the fact that he has deliberately suppressed 
the information in the attestation form and falsely 
entered the column as 'No' and since he has failed to 
furnish the correct information, the action taken against 
him by the Respondent is just and proper. ‘Under no 
stretch of imagination, it can be said that it is not legal 
or unjust or unfair and under such circumstances, this 
claim made by the Petitioner is not maintainable before 
this Tribunal. I find much force in the contention of the 
learned counsel for the Respondent. 

14. The learned counsel for the Petitioner further 
argued that the Petitioner bonafidely thought that having 
been acquitted from the charges and having been closed 
the crime against him on the ground of mistake of fact and 
though the incidents have taken place long prior to his 
employment, he thought it fit that these things need not be 
mentioned elaborately in the attestation form and this 
omission was not wilful, on the other hand, his services 
were unblemished under the Respondent/Management and 
he has completed the probation period successfully and 
no remarks have be^ made against him during the probation 
period and under such circumstances, it cannot be said that 
his action warrants punishment of dismissal from service. 
Learned counsel for the Petitioner further contended that in 
any event, the termination of Petitioner's service for these 
charges is highly excessive and under Section 11A of 
Industrial Disputes Aa, this court has got power to quash 
the same on the ground that the punishment imposed on 
the Petitioner is disproportionate to the nature of charges. 

15. Though, I find some force in the contention, on 
consideration of the entire evidence in this case, I find the 
Petitioner has deliberately suppressed the facts with regard 
to his prosecution and also arrest in the attestation form 
and thus, he has suppressed the material information to 
avoid the situation of not being considered him to the post 
of security guard and therefore, he was liable to be taken 
action by the Respondent/Management for the alleged 
charges. Since the Petitioner has not come forward to furnish 
the information, which was required to be furnished, the 
Respondent/Management has lost confidence to continue 
him in serv ice of security post. Under such circumstances, 
I find there is no point in the contention of the learned 
counsel for the Petitioner. Further in this case, the Petitioner 
has not completed the probation period as alleged by him. 
Only during the consideration of management whether he 
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has succ^ssMly complied the probation period, it was 
held up for testimonial of his (^aracter and antecedent 
verification from the local authorities and previous 
en^loy ers and under such circumstances, there is no point 
in the contention of the Petitioner that he has successfully 
completed theiHcbation period. Therefore, I find this point 
against the Petitioner. I hold the action of Ae Respondent/ 
Management in terminating the services of the Petitioner is 
just, fair and legal. 

Point No. 2 :— 

The next point to be decided in this case is to 
what relief the Petitioner is aititled? 

16. In view of my foregoing findings, I find the 
Petitioner is not entitled to any relief. No Costs. 

17. The reference is answered accordingly. 
(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on 
this day the 25th February, 2005) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

On either side None 

Documents Marked:— 


ExNo. 

Date 

Description 

W1 

10-12-87 

Xerox copy of the order in C.C. No. 
149/85. 

W2 

26-10-88 

Xerox cq)y of the judgement in C. A. 
No. 12/88. 

W3 

13-11-92 

Xerox copy of the show cause 
notice. 

W4 

06-01-94 

Xerox copy of the charge shee. 

W5 

29-01-94 

Xerox copy of the e?q>lanation to 
the chargesheet. 

W6 

08-02-94 

Xerox copy of the letter from 
Respondent to Petitions Regarding 
enquiry. 

W7 

16-11-94 

Xerox copy of the report of enquiry 
Committee with Documents. 

W8 

16-12-94 

Xerox copy of the show cause 
notice to proposed Respondents. 

W9 

02-01-95 

Xerox copy of the letter from 
Respondent to Petitioner. 

WIO 

26-12-94 

Xerox copy of the letter from 
Vigilance & Security Division to 
Secruity Manager of Respondent. 

Wll 

30-01-95 

Xerox copy of the letter from 
Petitioner to Security Manager of 
Respondent. 

W12 

20/28-3-95 

Xerox copy of the dismissal order 
passed by Respondent. 

W13 

15-04-99 

Xerox copy of the order of National 
Industrial Tribunal in A. A. No. 32/ 


95. 

For the II Party/Managonent;— 

Ex.No. Date Description 
Ml 02-05-94 Xerox copy of the enquiry 
proceedings. 


M2 

06-01-94 

Xerox copy of the charge sheet 
issued to Petitioner. 

M3 

08-02-94 

Xerox copy of the letter from 
Respondent to Petitioner regarding 
Enquiry Committee. 

M4 

29-01-94 

Xerox copy of the reply from 
Petitioner to charge sheet. 

M5 

02-06-90 

Xerox copy of the attestation form 
submitted by Petitioner. 

M6 

16-08-91 

Xerox copy of the letter of Collector, 
Krishna District. 

M7 

16-04-91 

Xax>x copy of the letter tiomRecord 
Officer, Sena Police Corps, 
Bangalore. 

M8 

NU 

Xerox copy of the proceedings in 
C.C.NO. 44/87. 

M9 

04-04-91 

Xerox copy of the letter from 
Respondent to Corps of Military 
Police records. Bangalore. 

MIO 

26-10-88 

Xerox copy of the order in C.A. 
No. 12/88. 

Mil 

16-04-91 

Xerox copy of the letter from Record 
Officer, Sena Police Corps, 
Bangalore. 

M12 

16-08-91 

Xerox copy of the letter from 
Collector, Krishna District. . 

M13 

264)2-91 

Xerox copy of the letter from 
Respondent to Collector. 

M14 

09-10-91 

Xerox copy of the letter from 
Re^ondent to Assistant Director, 
Securi^. 

M15 


Extract of FIR in C.R. No. 171/85 & 
44/87. 

M16 

08-09-92 

Xerox copy of the letter from Senior 
Record Officer to Respondent/ 
Management. 

M17 

m 

Extract of Army Rules, 1954 with 
notes. 

M18 

21-09-92 

Xerox copy of the letter from 
Security Officer to Vigilance 
Dqiartment. 

M19 

NU 

Xerox copy of the T elugu FIR index 
translation. 

M20 

29-06-94/ 

07-07-94 

Xerox copy of the rinal statement 
of Petitioner given to 
Respondent/Management. 

M21 

16-11-94 

Xerox copy of the report of Enquiry 
Committee. 

M22 

16-12-94 

Xerox copy of the letter from 
Respondent to Petitioner. 

M23 

02-01-95 

Xerox copy of the letter from 
Respondent to Petitioner. 

M24 

30-01-95 

Xerox copy of the letter from 
Petitioner to Security Manager, 
Bombay. 

M25 

20/28-3-95 Xerox copy of the order of 
dismisssal passed by Respondent. 
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^ 26 2005 

^*3^. 2611-—1947 (1947 
14) ^ ^ 17 % 

%'5r^^?T^% ^44^1^ % ®fH, •37^^ 

dftlclinicb 

^SR^NIcrl^l?. I, ('H^'77^ 408/2001 ) 

>|cMRflci ohicH^, 26“6~2005 yiKl ^371 

[77. '0:^-4001 2/345/2000-3TT^37R(^) ] 
TT^ ^ 

New Delhi, the 26th June, 2005 
S.O. 2611. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 408/ 
2001) of the Central Government Industrial Tribunal /Labour 
Court No. I Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on26-^-2005. 

[No. L40012/345/20(X)-.lR(DU)] 
KULDIP RAIVERMA, Desk Officer 


ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFFICER, CimRAL GOVERNMENT INDUSl^^ 
TRTOUNALrCXfM-LABOUR COURT-1, 
CHANDIGARH 
Case No. I.D. 408/2001 


Shri Ravinder Singh C/o Shri R.K. Shamia, H. No. 372, 
Sector 20A, Chandigarh 

Applicant 


Ver^s 


(1) The Chief General Manager, Telecom, Punjab 
Circle, Sector 34, Chandigaib-160001 

(2) The Principal General Manager, Telecom, 

Sector 18, Chandigarh 160001 Respondents 

APPEARANCES : 

For the workman : Shri O P. Singh 

For the Management : Shri Shiv Kumar & 

Anish Babbar 


AWARD 


Passed on 20-5-2005 

Central Govt, vide notification No. L40012/345/2000/ 
IR (DU) dated, 28-9-2000 has referred the following dispute 
to this Tribunal for adjudication: 

'Whether the action of Chief General Manager, 
Telecom Punjab Circle, Chandigarh and the 
Principal General Manager Telecom, Chandigarh 
Distt. in ordering disengagement/termination of 
services of Shri Ravinder Singh, a workman 
engaged through contractor M/s. Gupta w.e.f 


27-2-99 is just and legal? If not, to what relief the 
workman is entitled and from which date’i'” 

2. Workman AR submits that workman is not 
contacting liimnor available and old representative is also 
not traceable. It appears that workman is not interested. 
The management representative Shri Shiv Kumar submit 
that as per postal report workman is not available and he 
prayed for the dismissal of the reference. Statement of AR 
of both the parties recorded to the effect that old AR is not 
traceable and workman is not contacting himself to the 
union and the management has no objection. 

In view of the submission of the rep.of the 
management and that of tlie workman who is now President 
of the Union Mr. O.P. Singh, it appears that workman is not 
interested and gainfully employ^, the present reference is 
returned to the Central Govt, for want of prosecution. 
Central Govt, be informed file be consigned to record. 
Chandigarh. 

20-5-2005 

RAJESH KUMAR, Presiding Officer 
M 27 2005 

37T. 2612.-~3||^iin|chfto||c; 37frrfw7, 1947 (1947 
14) ^ ^TRT17 % ^ 

% 77^ 

37^7^^/^ 77. I, M ^ ("^ 

72/2000) ^ t, ^ 777W ^ 

27-6-2005 ^ f377 ^711 

[77. ^-42011/7/2000-3rffd7T7(^) ] 

New Delhi, tlie 27th June, 2005 
S.O. 2612. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 72/2000) 
of tire Central Government Industrial TribunaFLabour Court 
No. I, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Air Port Health Organisation and their 
workman, which was received by the Central Government 
on 27-6-2005. 

[No. L42011/7/2000-IR PU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

NEW DELHI 

PRESIDING OFFICER: SHRI S. S. BAL 
LD. No. 72/2000 

In the matter of dispute between : 

Smt. Asha Rani (Sweeper), 

C/o. All India Port & Airport Health Employees 
Union, 

Airport Health Organisation. Palam Airport. 

New Dellii-l 10037. 

Workman 
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Veisus 

The General Manager, 

Airport Health Organisation, 

Delhi Airport, Palam Terminal-I, 

New Delhi-110037. 

Management 

APPEARANCES : None 

AWARD 

1. The Central Government in the Ministry of Labour 
vide its QrderNo. L-4201 l/7/20(X)/IR (DU) dated, 30-6-2000 
lias referred the following industrial diqiute to this Tribunal 
for adjudication. 

"Whetherthe action of the Airport Health Officer, 
Airport Health Organisation, (Director General 
Health Services), IGI Airport, New Delhi is not 
regularising the services of Smt. Asha Rani, Part 
time sweqier who has been woiidng since 25 years 
is legal arid justified, If not, so what relief the 
workman is entitled and from what date?” 

2. Tlie workman Smt. Asha Rani has last appeared 
on 29-3-03 when the case was fixed for filing documents 
and admission/denial. Thereafter the workman has not 
appeared on subsequent on about 7 hearings including 
today. It appears that tlie workman, Smt. Asha Rani is not 
interested in the prosecution of this case. Management 
representative, Sh. Sanjay Aggarwal is also not appearing 
since 20-5-2004 and on subsequent about 5 hearings. It 
appears that neither the workman nor the management is 
interested in tlie prosecution of this case. The claimant 
Smt. Asha Rani has claimed in claim statement that she has 
been working as part time sweeper with the Respondent 
‘Airport Health Organisation” for the last 25 years, which 
fact is not denied by the respondent. However some legal 
objections have been raised such as (i) That the reference 
is liable to be dismissed as not maintainable at law. (ii) That 
the respondent ‘Airport Health Organisation’ is under the 
control of Airport Autliority which appears to be part of 
Delhi Airport and this Court has not jurisdiction to 
determine the dispute of employees and respondent. 

3. On merits it is stated in tlie written statement tliat 
tliere is no sufficient work at Auport as two part time sweeper 
cire working tliere, one for domestic Airport and another for 
International Airport and rules do not permit the regularisation 
of a part time sweeper into a full time sweqier. 

4. The Claimant is working with’ Respondent/ 
Management i.e. Director General of Health Services and is 
under the control of IGI Airport, New Delhi which is part 
and parcel of International Indira Gandhi Airport which is 


providing transport services by way of flight within the 
country and outside even if the claimant is employed at the 
domestic Airport of IGI, it is providing tran^ort services 
to the member of the public by way of flight which is a 
systematic activity of providing tran^ort services with 
the corporation between the workman and the employer 
and thus tlie Managem^t/Respondent comes within the 
ambit of Industry' as defined in Section 2(j) of I.D. Act It 
cannot be taken out ofthe ambit of‘Industry’ singly because 
the airport is designated as domestic Airport. The Claimant 
is working and doing the job of cleanliness for the premises 
of the Respondent. The workman is doing the work under 
tlie respondent which is an ‘Industry’, Therefore this court/ 
Tribunal has jurisdiction to entertain the reference and this 
objection is not tenable in the eye of law. 

5. Admittedly, the claimant is working with the 
respondent for the last 25 years and more. The department 
should sympathetically consider her case for providing 
her regular appointment of sweeper or any other suitable 
post if any post is available or becomes available in the 
near future. 

Dated: 26-05-2005 

S. S. BAL, Presiding Officer 
27 2005 

m 3ff. 2613.— 1947 (1947 
^ 14) ^ «JR117 % ami 

^'5i)3ii^<i 1-II/ 2005-06/301) TI^5Tf?I<T^ 

^ 27-6-2005 ^ ^arr i 

[4 T^^-12012/20/2004-3n^3IR(^-I) ] 

5>HK, aifqcMO 

New Delhi, the 27th June, 2005 

S.O. 2613. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No. CGU =n/2005- 
06/301) of the Central Government Iiidustrial Tribuiud / 
Labour Court No. II Chandigarh now as shown in tlie 
Armexure in the Industrial Dispute between the ctt^loyers 
in relation to the management of State Bank of India and 
their workman, which was received by the Central 
Government on 27-6-2(X)5. 

[No. L-12012/20/2004-lR(B-I)] 
AJ AY KUMAR, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIXTJM-LABOUR COURT-II, BL NO, 1228, 
SECTOR, 24-B, CHANDIGARH 

PRESIDING OFFICER: SHM KULDIP SINGH 
Case No.H20l2/20/2004-IR(B-I) 

Date of Institution 22-06-2004 
Date of Decision 31-05-2005 

Satnam Singh S/o Shri Amar Singh R/o 107-C, Hansi 
Road, Street No. 4 Kamal-132001 
Versus 

State Bank of India, Zonal OflFice, Haryana. Panchkula, 

Mr. Sunian Sharma, Advocate to the workman 

Mr. V.K. Sharma, Rq)resentative to the Management 

AWARD 

The Government of India vide notification No. 
L-12012/20/2004/IR (B-I) dated, 26th May 2004, referred 
the following dispute for adjudication by this Tribunal- 
cum-Labour Court: 

"Whether the action of Management of State 
Bank of India in removing the serv ices of Shri 
Satnam Singh S/o Shri Amar Singh C/Clerk w.e.f 
24th of October, 2002, is just and legal? If not, to 
what relief the applicant is entitled to 

The reference was received in this Court on 21st of 
June, 2004 and it was entered in the concerned register. 
Upon notice, the parties appeared through their 
representatives. The workman filed claim petition on 19th 
of August, 2004 and the Management filed written 
statement on the next date. The workman did not file 
rejoinder and instead filed his affidavit on 24th of December, 
2004. The Management also filed an affidavit in support of 
their claim on 11th of January, 2005, along wit the 
documents, copies whereof were given to the w orkman. 

In their written statement the Management claimed 
that the workman was working as Assistant Accounts/ 
Cash at ADB Indri Branch Kamal when he committed gross 
misconduct for which he was charge sheeted vide letter 
dated, 11th of April, 2001. The woikman denied the charges. 
Thereupon a departmental inquiry^ was ordered by the 
Disciplinary Authority. The inquiry was held after observing 
the principles of natural justice and fair play. The workman 
was afforded full opportunity to participate in tiie inquiry, 
cross-examine the witnesses. He w as also pro\ ided with 
copies of all the documents, relied upon by the 
Management against the woikman, tliat tlie Inquiry Officer 
found charges 1.3-6,8.1 to 8.3 and 10 proved, charges No. 
7.1,8 and 4 proved partially. Whereas charges 2,7.2 and 9.1 
were not proved. The Disciplinary Authority, on tlie basis 
of the finding in the inquiry, decided to impose a punisliment 
of "removal from services” upon tlie workman, which was 
provided for gross misconduct in service and in that regard 
a notice was issued to him on 18th of July, 2002. The 
Disciplinaiy^ Authority, gave personal hearing to the 
workman and after consideration of all the record, came to 
the conclusions that the workman had committed serious 


misconduct whidi was deterimental to the Bank’s interest 
and that tarnished the image of the Bank in the eyes of the 
public, therefore, ordered his removal from service vide 
order dated, 28th of October, 2002. The woikman preferred 
an appeal, against the order of the Disciplinary Authority, 
before the Appellant Authority-Dqiuty General Manager 
of the Bank. The Appellant Authority, after due 
consideration, rejected the appeal. 

The Management answered para by para to the claim 
of the woikman and denied the claim made by the woikman 
in paras 3 to 11. The Management also denied the assertion 
that the charge sheet, issued against the workman, on 11th 
of April 2002, was in violation of the condition of service 
and was vague and not proper. The Management also 
requested to allow them to produce evidence, in case the 
Court comes to the conclusions that the inquiry against 
the workman is vitiated for any reason. 

Here, we may record the claim made by the woikman 
, in the statement of claim, filed on i9th of August 2004. 
The workman has claimed that he was a permanent 
employee of the Management and was working in ADB 
Indri Branch in Kamal District and he was subjected to the 
service conditions Governed by Awards and Bipartite 
agreement, that he was suspended on 2nd of November, 
1999 and was charge sheeted on 11th of April, 2001, after 
an unordinate delay, in violation of all services conditions. 
Otherwise, also the charge framed against him was vague 
and not proper and the allegations were wrong. He further 
claimed that the Management ordered an hoax and eye 
wash inquiry against him. The Enquiry Officer appointed, 
admitted the documents against the workman even when 
those were not proved by the witnesses of the Management 
nor the report of Fact Finding Enquiry, was produced in 
the proceedings. The workman further claims that the 
customers of the Bank, whose accounts are alleged to be, 
defrauded by him, were not produced as witnesses. The 
inquiry report is full of contradictions and was not based 
on facts brought on record. Otherwise also the allegations 
were proved by the Inquiiy Officer on the basis of 
conjectures and surmises. The Enquiry Officer also did not 
provide the chance to the workman to cross-examine the 
witnesses of Management. Also did not bother to consider 
the plea, made by the workman. He also travelled beyond 
the charges, framed against the woikman. The record shows 
that some of the allegations were not even levelled in the 
charge sheet. The lapses made by the Management were 
noticed by the Inquiry Officer, who noted that the 
Management failed to lodged FIR of the occurrence. 
Similarly, Disciplinary Autliority did not ^ply its mind and 
awarded highest penalty without any rhyme or reason. 
The workman further challenges the report of inquiry and 
the order made, by the Disciplinary Authority, as non¬ 
speaking and based upon the notions of predecessor of the 
Inquiiy Officer. The woikman was allegedly made to sign on 
blank p^ers. The minutes of the inquiry proceedings were 
dictated by the Management and the worionan was made to 
sign thereon. The Appellant Authority also dismissed the 
appeal without considering the submissions made by the 
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woikmaa The woiiananhasprayedfOTholdingthatdieactioii 
of the Managem^t is illegal, invalid and aibitrary. 

The workman has come to this Court forpassing an 
Award holding that the action of the Management in 
removing him from services, is illegal, invalid and arbitrary, 
that the punishment awarded to him is illegal, unjustifi^ 
and unsustainable in the eyes of law. Hehaspray^forthe 
relief of all consequencial benefits, which he would have 
been entitled to, had the order impugned was not there. 
The reference, made by the Governmentof India, also relates 
to the question whether the termination of services of the 
workman Satnam Singh w.e.f. 29th ofOctober 2002 was or 
was not just and legal and in case the Tribunal comes to 
the conclusions that the order was unjust and illegal, to 
what relief the workman is entitled to? 

The workman has based his claims on the grounds 
that the Management in violation of his service conditions, 
took one and a half year to issue charge idreet against him 
and thereby committed the l^se of long delay, to the 
prejudice of the workman. They further committed the lapse 
by issuing a vague and improper charge sheet. The 
Management also failed in its duty when malafidely ordered 
hoax and eye wash inquiry, the Inquiry Officer adrnitted the 
documents, produced by the M^gement although the 
same were not proved by the witnesses of the Management. 
The report of the ‘Tact Finding Officer^’ was not produced 
in the inquiry, although disciplinary action was initiated 
against the workman on the basis thereof The Management 
also did not produce Mr. Soni, the ‘Tact Finding Officer^’ as 
witness in the case nor any of the customers of the bank, 
whose accounts were alleged to have been defrauded by 
the workman, were examined as the witness. 

Tlie further claim of the workmai^ is that the Enquiry 
Officer, has not based his report on the evidence produced 
and has relied upon the statement of the witnesses who 
made contradictions in their statements. The enquiry is 
Based upon conjectures and surmises and is made by 
relying upon the documents the veracity of which was not 
allowed to be tested by the workman on the touch-stone of 
cross-examinatiork The Enquiry Officer also travelled 
beyond his jurisdiction and recommended major penalty 
on the basis of allegations which were not even levelled in 
the Charge Sheet against the workman. It is alleged that 
the Inquiry Officer did not observe the principles of natural 
justice as he tried to prove the charges by hook or by 
crook. He admitted the lapse on the part of Management 
for failing to have obtained the opinion of hand writing 
expert or Forensic Science Scientists. The Management 
also failed in its duty, by not lodging FIR. The order passed 
by the Enquiry Officer is non-speaking, bad for having 
been based upon the observations of his predecessor 
disciplinary Authority, although the observations of his 
predecessor were not made part of record. 

It is also the case of woikmail that the Disciplinary 
Authority gave an eye wash personal hearing. He was made 
to sign on a blank paper on the plea that the signatures are 
being tiiken to acknowledge his presence in the proceedings. 


The miimtes were recorded by the Manager, EHscjplinary 
Procedure Cell. Similarly the Appellent Authority, also did 
not pass speaking order nor be considered the material 
available onrecordbeforepassingthe order. Evoi otherwise 
the punishment awarded is shockingly disproportionate to 
the alleged conduct of the workman. 

The management has disputed all the grounds taken 
by the workman, in his statement of daim. The workman has 
filed his Affidavit supporting his claim whereas the 
Management has filed the Affidavit of their Dqmty Manager 
Personnel Section, Region-3 Sh. O.P. Sonalia. From the 
pleadings of the parties the facts which emerge out as 
undisputed are that the workman was posted as Assistant 
(Account/Cash) at ADBS, Indri Branch, District Kamal of 
Management Bank in the years 1998-99, when he is alleged 
to have committed gross misconduct, as detailed in the diarge 
sheet, serv ed vpon him, vide letter of Disdplinary Authority, 
bearing No. DGM/HARA/DPS/752 Elated llthof April, 2001. 
As many as ten charges were levelled against the workman. 
The Enquiry Officer, conducted the inquiry and made the 
reportwherd)yherq)ortedthatchargesbearingNos.l,3,4, 
5, 8,l,8.3andl0wereprovedagainsttheenq)loyeeproceeded 
against (EPA). He fuffiier held charges bearing Nos. 7.1.8 
and 4 having beenprovedpartially. According to him charges 
bearing Nos. 2,7.2,9.1 were not proved. 

The workman, in the statement of claim, has not 
denied that a domestic inquiry was held against him in 
which he appeared and presented his case. He has also not 
denied that he was given personal hearing by the 
Disciplinary Authority as well as by the Appellant 
Authority. He has only alleged that the personal hearing 
given to him were shame; that he was served with a delayed 
charge sheet; the charge sheet was vague and improper; 
that the Management withheld important piece of evidence, 
like the report of ‘ ‘Fact Finding Officer’ ’. They also did not 
examine as witness the officer who conducted the Fact 
Finding Enquiry, Sh. Soni, that the Enquiry Officer based 
his report, on the evidence which is full of contradictions, 
conjuctures and surmises; upon documents which were 
not proved; that the submissions made by the workman 
were not duly considered and the Enquiry Officer Travelled 
beyond his jurisdiction, by recommending a majorpenalty 
against the workman. He made recommendation upon the 
allegations which were not ev^ part of the charge sheet; 
that the Enquiry Report was bad since the opinion of the 
Forensic Scientists and Hand Writing E>q)ert was not taken. 
The Disciplinary Authority did not apply his mind, before 
taking his decision and passed the order on the 
observations made by his predecessor; that the order of 
Inquiry w as non-speaking. 

In the statement of claim the workman has not 
specified as to which part of his evidence was not 
considered by the Enquiry Officer. He has also not 
shown as to which of the documents were relied upon 
by the Enquiry Officer for proving the charges against 
him and were not duly proved. About the allegation 
that the report of the Fact Finding Officer was not made 
part of the proceedings nor the Fact Finding Officer 
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Sh. Soni was examined as witness in the case. The 
perusal of Enquiry Report shows that the Disciplinary^ 
Authority did not base his report on the report of tlie Fact 
Finding Officer. It is settled principle of law that it is optional 
with the person/authority who wants to prove a case, to 
choose which of tlie evidence he would reh^ upon, in 
support of his case and the otherside cannot force such a 
person/authority to produce such and such evidence and 
in such and such a manner, as pleased to him. Here if the 
Presenting Officer choose not to produce the report of 
Fact Finding Officer, against the workm^, it cannot be 
read against tlie Management. If the Fact Finding Enquiry^ 
report was in favour of the workman, what prevented him. 
from seeking the directions of the Enquiiy^ Officer, to get 
the report of Fact Finding Officer placed on the record. In 
my opinion this allegation of the w orkman is w ithout any 
merit. 

It is true that the Management did not produce ^my 
of the account holders, whose bank accounts w ere alleged 
to have been defrauded by the workman, produced as 
witnesses in the case. Incidentally one of the account 
holder died before the proceedings culminated against the 
worieman. In my opinion tliere was not necessity to examine 
the account holders as witnesses, in the Enquiiy’ since the 
Management produced the detail of transactions, in the 
accounts of customers in the books of Bank, w hose 
accounts were alleged to have been defrauded. Besides 
tlie workman Satnam Singh, in his own hand w riting and in 
presence of Sh. K.R. Yaduvanshi, admitted, before Sliri B.L 
Arora, Branch Manager, that Sh. Pritam Singh account 
holder No. 1967 was his distant relation; that whenever he 
was in need of money, he withdraw money from the account 
of Shri Pritam Singh, by signing as Pritam Singli such as on 
31st of March, 1999 an d 16th of August, 1999. and he 
returned the money to Pritam Singh later on. He further 
admitted tliat he had made the entiy^ for an amount of 
Rs. 17,000 in die said account and in the account No. 8072 
entered witlidrawnl that he owed 30,000 rupees to Pritam 
Singh and after the payment thereof account of Pritam 
Singh will be clear. He begged excuse from the Branch 
Manager, for his lapses. 

The workman, neidier in the statement of ckiim nor in 
his Affidavit or at any other stage ever alleged that he had 
not executed documents Ex. P-6, P-7, P-8 and P-9, in 
presence of Shri K.R. Yaduvanshi or that the said 
documents w ere not in his hand writings or that the said 
documents w ere written by him under duress or coersin. 
Now it does not lie in tlie mouth of the workman to say 
that tliere was necessity for production of account holders, 
whose accounts w^ere alleged to have been defrauded, as 
witnesses in the inquiry. The matter got clinched when the 
workman admitted his commissions and ommissions before 
the Branch Manager. It is a different matter that the workman 
later on, by another letter dated 7thof Febmaiy. 2000, e.xliibit 
P-1 denied all tlie allegations levelled against him. w itliout 
making any reference to his earlier written statement ckited 
18th of October, 1999. exhibit ED-6, P-7, P-8. P-9 The 
workman also did not stay as to what were the 


circumstances in which he had executed those documents. 
The allegation of inducement and coercion came to tlie 
mind of woikm^m only at the time he replied to tlie notice, 
issued by the Disciplinary Authorit>. purposing a particular 
punishment, after holding him guilt>^ of gross misconduct, 
on 1 st of August. 2002 and thereafter at the time of his 
filing appeal before the Appellant Autliority. on 10th of 
December, 2002, that is, almost after two years of executing 
the documents exhibits P-6, P-7. P-8 and P-9. Thus the 
allegation is after thought and manipulated. He has not 
shown as to who induced him and with what reward and 
who caused him coersion. He has also not shown as to 
why he did not level the allegation of coercion and 
inducement, during the Enquire even when Sh. K.R. 
Yaduvanshi, PW-2 appeared as a witness for the 
Management and proceed documents P-6, P-8, P-9 claiming 
that those documents were executed by tlie workman in 
Ins presence. Tlie workman also did not allege, what to talk 
of proved, the malafide on the part of Sh. K. R. Y aduvanshi 
to make such a statement against him. The account of the 
worianan collaborates exhibit P-7 to P-9. There is, therefore, 
ample evidence on record to show that the workman made 
ommissions and commissions w hile posted in the ADP. 
Indri Branch of Sh. District Kamal, as was alleged and 
proved by the Enquiry Officer, i do not find any lapse 
committed by the Enquiiy^ Officer, in coming to the 
conclusions, arrived at by him during tlie inquiry and the 
charge in this regard has been proved on the basis of the 
evidence available on record. 

The workman has challenged the decision of 
Disciplinary Authority and of Appellate Authority, also 
on the grounds tliat a delayed charge sheet was served 
upon him which was vague and improper; that the report 
made by the Enquiry Officer w as based; upon unproved 
documents: tliat the evidence upon which was based that 
report of enquity^ officer, decision of tlie Disciplinary^ 
Authority, was full of contradictions, conjecturers and 
surmises, therefore, bad in law. It is also claimed that the 
Disciplinary^ Autliority as well as tlie Inquiry^ Officer did 
not take pains to get the opinion of tlie Hand writing Expert 
and Forensic Scientist to assess the evidence against the 
workman. I have considered these submissions in co¬ 
relations with the evidence brought on record. 1 do not 
luiderstand what more specific charges, the workman could 
expect when a simple reading of the charge sheet framed 
against him, clearly show as to what w'as the lapses 
committed by the workman while working as Assistant in 
the Indri Branch of the Management Bank. The w orkniah 
has also failed to show me which are the documents, as 
stated earlier, not proved but skill relied upon by the Enquiry^ 
Officer and then by the Disciplinary Authority. As stated 
earlier when tlie workman admitted the execution of 
documents P-6, P-7, P-8 and P-9, there was no necessity to 
look for other documents and to get them proved. The 
workman admitted to have meddled with the accounts of 
customers, including that the Pritam Singh, then where 
was the necessity to examine Pritam Singh or other 
customers about the allegations they made and the 
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transactions in their account. Despite that the Management 
examined S/Shii B.L. Batra and K.R. Yaduvanshi as their 
witnesses who proved the transactions, made by the 
workman, while posted in ADB Indri Branch of the 
Management Bank. The workman, the enquiry record 
shows, had full chance to cross-examine these witnesses 
and his defence representative, Sh. Batra, did his job very 
well by putting a number of searching questions to those 
witnesses, though the same did not prove to be of any 
help to the workman. On the perusal of the record 1 ahl 
satisfied that the claim of the workman that he was issued 
a vague and improper charge sheet is not of any merit. He 
has also failed to show me that he has been prejudiced, by 
so called delayed charge sheet and reliance of 
Managements documents against him. 

The workman has also made contradictions in the 
statements of the witnesses of the Managements and 
conjectures and surmises, as the ground of attack which 
the workman claims has been given weight by the Enquiry 
Officer, so as to reach the conclusions. The workman has 
lost the right that it was not a judicial inquiiy rather a 
domestic inquiiy; done by the Officers of the Management. 
What could benefit the workman is the proof of violation 
of any natural justice by the Enquiry Officer while 
conducting the proceedings. As against to it the record of 
the Enquiry Proceedings show that the Enquiry Officer 
followed the procedure and respected the principles of 
natural justice. On 26th of June, 2001 when the workman 
due to his ill health, could not appear in the inquiry, no 
proceedings were conducted. Similarly on other occasions 
the proceedings were done well in presence of Inquiry 
Officer, the Presenting Officer, Defence Representative and 
the workman, who acknowledged their participation by 
putting their signatures on every page of the Enquiry 
proceedings. The Enquiry Officer also further took the care 
to not down the statements of the witnesses in their 
language, that is why, many of the statement were recorded 
in Hindi. The Inquiry Officer therefore, conducted the 
inquiry consciously and I have not found any instance 
where the workman was prejudiced by the conduct of the 
Inquiry Officer. 

It has already been said that it was optional with the 
Management to produce the evidence, they choose, the 
best. If the Management failed to get the opinion of the 
hand writing expert of the Forensic Science Expert, it did 
not matter much especially when the workman made his 
breast clean by admitting the transactions in the defrauded 
accounts. Same can be said about the non-registration of 
FIR in the case, as the Management was in the commercial 
field and involvement of police in the working of the 
commercial institution is not seen with favour by anyone. 
If the Management decided not to lodge the FIR in the 
case it has not prejudiced the workman, rather saved him 
from additional inconvenience. 

There is also no basis for the claim that the Inquiry 
Officer and the Disciplinary Authority passed non-speaking 
orders; and that the Disciplinary Authority based his order 
on the opinion of his predecessor. The following 


observation of the Disciplinary Authority believe this claim 
of the workman. In para No. 3rd of the report the 
Disciplinary Authority observed as under: 

I have gone through the submissions made by 
Sh. Satnam Singh, during the personal hearing held 
on 8-10-2002 and the tVritteri submissions submitted 
by him in the personal heariri^ i have also again 
gone through the entire record, the enquiry 
proceedines/renort. 1 do not find anv reason to alter 
the tentative decision and have finally decided to 
‘‘Remove” Sh. Saffiam Singh from Bank’s service in 
terms of nara 521(51 of “Sastrv Award” read with 
Para 18.28 of “Deasai Award” and Pami5 Sob Para 
(1 Vfibf of the sixth Bipartite Settlement” dated 14-2- 
95 from the date of receipt of final order bv Sh. Satnam 
■Singh which decision I hereby order. While the 
suspension period of Sh. -Satnam Singh shall be 
treated as such and ERA will not b&paid anything 
more than he has already received by-way of 
subsistence allowance. 

From the above observations it is clear that the 
Disciplinary Authority applied his mind before reaching 
the conclusion arrived at by him. The reference made by 
him about the tentative decision arrived at by his 
predecessor was only to show the proceedings done by 
his predecessor. It no way shows that the Disciplinary 
Authority did not apply his mind to evidence before taking 
the decision of removing the workman from the services. 
This claim of workman thus fails. 

The workman has claimed that the Disciplinary 
Authority had obtained his signatures on a blank paper 
without showing as to when it was done. He has also failed 
to show what document was prepared on that piece of 
paper against the workman. Moreover, the workman is 
definitely a literate person who was working in the bank by 
then for quite some time. How could it be expected that he 
would have put his signature on a blank sheet especially 
when it is proved that he had such an enormus capability 
to commit fraud in the accounts of customers of the Bank 
to his benefit. 

Before I examine the last claim of the workman it 
would be obligatory to examine the law produced by the 
parties in support of their respective claims. 

The learned counsel for the workman submitted that 
this Tribunal has enormous powers to set aside the order 
of punishment passed against the workman in case the 
order is shown to have been passed upon a report which is 
contradictory in itself and has been found to be actuated 
with an ulterior motive. He has relied upon a judgment 
reported as 200KD Service Cases Today 301. 1 have gone 
through this authority. It was a case where there was 
sufficient evidence on record to hold that the Inquiry Officer 
was biased against the person proceeded against, and there 
were violations of principles of natural justice. Here the 
workman has failed to show that how and when the Enquiry 
Officer Committed, violations of principles of natural 
justice; and that the Enquiry Officer or for that matter, the 
Disciplinary Authority, was biased against him. Neither in 
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his pleadings nor in his statement before the Court, he 
made any such allegations. It is another matter that at a 
later stage, he levelled the aUegadons of non-considerations 
of evidence of the workman, non-application of mind and 
baised report, prepared on the basis of contradictory 
evidence, conjectures and surmises. This changed attitude 
was after thought., still notiiing has been shown to support 
tliis allegations. 

As against to it the Hon’ble Supreme Court of India 
in a judgment reported as AIR19%S.C. 1232 laid down the 
law as imder: 

It is settled law that the Tribunal has only power of 
judicial review of the administrative action of the 
appellant on complaints relating to service 
conditions of employees. It is tlie exclusive domain 
of the Disciplinary Authority to consider the 
evidence on record and record findings whether tlie 
charge has been proved or not. It is equally settled 
law that technical rules or evidence has no 
application for tlie disciplinary proceedings mid tlie 
authority is to consider the material on record. In 
judicial review, it is settled law tliat the Court ortlie 
Tribunal has no power to trench on the iurisdiction 
to appreciate the evidence and to arrive at its own 
conclusion. Judicuti review is not an appeal from tlie 
decision but a review of tlie manner in w hich tlie 
decision is made. It is meant to ensure tliat the 
delinquent receives fair treatment and not to ensure 
that the conclusion which the authority reaches at. it 
necessarily correct in the view of die Court or 
Tribunal. When the conclusion reached by die 
authority is based on evidence. Tribunal is devoid 
of power to re-appreciate the evidence and would 
come to its own conclusion on die proof of die 
charge. The only consideration the Tribunal has in 
its judicial review is to conclude whether the 
conclusion is based on eyidence on record and 
supports die finding or whether die conclusion is 
based on no evidence. 

hi aiiodier judgment reported as “2003(2) Recent 
Ser\ ice Judgements’' die Apex Court laid down as 
under: 

Constitution of hidia. Article 226 - Judicial Review - 
Scope - Judicial review is not kin to adjudication of 
die case on merits as an Appellate Authority - Review 
by die Court is of decision making process and where 
the findings of die Disciplinary Authority are based 
on some evidence, the Court or the Tribunal camiot 
re-appreciate the evidence and substitute its own 
findings. 

Disciplinary cnquiiy - Evidence - Standard of proof - 
in case of disciplinaiy' inquiry the techniail rules of evidence 
have no application -Tlie doctrine of ‘ proof beyond doubt'' 
has no application- Preponderance of probabilities and 
some material on record are necessary to arrive at the 


conclusion whether or not the delinquent has committed 
misconduct. 

In case of Union of India and Others V/s B.K. 
Srivastave reported as AIR 1998 Supreme Court 300, their 
lordships laid down the followings: 

Administrative Tribunals Act (13 of 1985), S. 14 - 
Judicial review - Powers of Tribunal —Tribunal 
caimot sit in appeal against order of Disciplinary 
and Appellate Authorities—Enquiry proceedings 
not violative of principles of natural justice—Enquiry 
held in accordance with Rules—Disciplinary 
Autliority duly considered report of Enquiry Officer 
and e.xamined whole of enquiry proceedings—Being 
satisfied tliat charges are proved imposed penalty of 
dismissal—Appellate Autliority by reasoned order 
was also satisfied that Delinquent Officer was guilty 
or charges for which he imposed penalty of 
dismissal—There is no abuse of powers by 
Disciplinary and Appellate Authority—Tribunal 
setting aside enquiry report and dismissal order— 
wrongly exercised its jurisdiction. 

Tlie workman has relied upon tlie judgement of 
Hiiryana and Punjab Higli Court reported as ‘ ‘ 2001 (4) SCT 
936. ' In tliat case the Enquiry Officer had taken into 
consideration tlie past record of tlie Delinquent Official 
regiirding which tliere was no charge served upon tlie 
official. It was in tliose circumstances tlie Hon'ble High 
Court held tliat termination of service in such an inquirv^ is 
bad being in violation of principles natural justice. In tlie 
present case Enquiry Officer did not base his report on a 
material wliich was not made tlic basis of tlie chiirge against 
tlie Delinquent Officer. 

The reliance of the workman on the judgment 
reported as Ajittiain versus National Insurance Company, 
reported as 2003(4) Service Cases Today Page 600, is also 
of not help to tlie workman for tlie reason tliat in tliat case 
the Apex Court liad noticed an informity in the proceedings. 
However, in the present case tlie workman has failed to 
show me that he had accrued some informity in the 
proceedings; hence the inquiry report based tliereupon is 
bad in law. 1 have gone through tlie proceedings mid am of 
the opinion that Enquiry Officer had taken aire of principles 
of natural justice, in conducting tlie inquiry, tliercfore, the 
report is free from any informity. 

The counsel for the workman lastly argued that tlie 
punishment aw^irded to the workman is disproportionate 
to the alleged misconduct of the workman. I have 
considered this submission also carefully. Tliere is not 
denying of the fact that the working of the Financial 
Institutions much depend on trust the depositors impose 
in the financial institution. The trust can be maintained 
only if the Financial Institution takes good tUf- 

deposits made by the Account Holders and tliey are paid 
back tlicir money along witli interest at a time when tliey 
needs it. What can be the facts of account of tliat depositor 



[VFTn—3(ii)] 


MRff WTPm : 23, 2005/9n«Pr 1, 1927 


8179 


with which tile employee ofthat institution medals. It comes 
as a sho ck to the dqiositors when he finds tiiat the amount 
dqiosited by him has been withdrawn by an unauthorised 
person without his knowledige. The trust, the dqpositor 
imposes in the institution gets shattered on getting such 
as information and in the present case of conduct of the 
workman clearly exhibited that the account of the any of 
the depositor was not safe in such a bank. In that situation 
can such an employee should be retained who creates 
mistrust in the minds of the depositors of the Bank, retained 
in service. The answer is big no. In my opinion, the 
punishment awarded to the workman is well proportionate 
to the conduct of the workman. The Bank, by not lodging 
criminal case against the workman, in my qiinion, save him 
from further embrasement and may be ^m the conviction 
especially in the circumstances when he adrhitted to have 
defrauded the bank by forging the signatures of the 
Account Holder. 

After due consideration of pleadings of the parties, 
the submissions made by them. I am of the considered 
opinion that the management of State Bank of India was. 
well justified to reniove the workman fiom their services 
and the order passed by them is legal in the eyes of law. 
Therefore, the workman is not entitled to any relief The 
reference is answered in these terms. Let the copy of the 
Award be sent to the Appropriate Government for 
necessary action and file be consigned to record after due 
completion. 


KULDIP SINGH, PresidingOfficer 
27 2005 

311. 2614.—1947 (1947 
^14) ^ dRt 17 % 

?nT IT. (^11^^1^141/2001)^ 

26-6-2005 ^3tl «1t I 

[4 13:51-40012/583/2000-31Tt31R(gl^ ] 

New Delhi, the 27th June, 2005 

S.O. 2614.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 141/ 
2001) of the Central Govermnent Industrial Tribunal/Labour 
Court No. I, Chdhdigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Department of Telecom and 
their workman, which was received by the Central 
Government on 27-6-2005. 


ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUMLABOUR COURT-1, 
CHANDIGARH 

Case No. LD. 141/2001 

Shri Mukhtiar Ram C/o Shri R.K. Sharma, 

H. No. 372, Sector 20A, Char^garh. 

..^plicant 

Versus 

(1) The Chief General Manager, Telecom, Punajb 
Circle, Sector 34, Chandigarh 160001 

(2) The Principal General Manager, Telecom, 
Sector 18, Chandigarh 160001. 

.Re^ondents 

APPEARANCES; 

Fortheworkman ; ShriO.P. Sin^ 

For the Managemoit : Shri Shiv Kumar & 

Anish Babbar 

AWARD 


Passed on 20-5-2005 

Central GcvtvidenotiiieatirmNo.L-40012/583/2000/ 
IR (DU) dated 26-3-2001 hasrsferred the following dispute 
to this Tribunal for adjudicatirm. 

“Whether the action of Chief General Manager, 
Telecom Punjab Cirule, Chandigarh and the 
Principal General Mai^ger Telecom, Chandigarh 
Distt in ordering disen^gement/termination of 
services of Shri Mukhtiar Ram, a workman 
engaged through ceniiactor R.K.Mittal w.e.f 
27-2-99 is just and legal? If not, to what relief the 
workman is entitled and from whidi date?” 

2. Workman AR submits that the workman is not 
contacting him nor available and old represoitative is also 
not traceable. It spears that workman is not interested. 
The management rq)resentative Shri Shiv Kumar submit 
that as per postal report workman is not available and he 
prayed for the dismissal of the reference Statement of AR 
of both the parties recorded to the effect that old AR is not 
traceable and workman is not contacting himself to the 
union and the management has no objection. 

In view of the submission of the rep.of the 
management and that of the workman who is now President 
ofthe Union Mr. O.P.Singh, it appears that workman is not 
interested and gainfully employ^, the present reference is 
returned to the Central Govt, for want of prosecution. 
Central Govt, be informed file be consigned to record. 


[No.L4(X)12/583/2tX)0.IR^U)] Chandigarh 

KULDIP RAIVERMA, DeskOfficCT 20-5-2005 


RAJESH KUMAR, Presiding Officer 
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2615—1947 (1947 
14) WJ 17 

<5^1^ oh4ohl<f % 

^^iVPioh I4qic;^* ^<ct)K 

12/1995) -^^chirVM Wtt, 
^ 717^ ^ 27-6-2005 ^ f 3TT ^TTI 

[4.1^^-41012/105/95-^3TR (4l-l)] 

New Delhi, the 28th June, 2005 

S.O. 2615.-:^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), tlie Central 
Government hereby publishes the award (I D. 
No. 12/1995) of the Central Government/Labour Court, 
Emakulam now as shown in the Annexure in the Industiral 
Dispute between the employers in relation to the 
management of S. Railway and their woiLman, which was 
received by the Central Government on 27-6-2005. 

[No. L41012/105/95-IR (B-I)] 

AJAY KUMAR. Desk Officer 

ANNEXURE 

IN THE CENTRALGOVERNMENT LABOUR 
COURT, ERNAKULAM 
(In the Labour Court, Emakulam) 

(Monday, the 28th day of February, 2005) 

Present: Sri K. K. UTHARAM, B. Sc., LL.B., 
Presiding Officer 

INDUSTRIAL DISPUTE NO. 12of 1995 (Central) 
BETWEEN 

The Executive Engineer (Construction), S. Railway, 
PocUmur. Tamil Nadu. 

AND 

The workman of the above concern represented by the 
General Secretary, Dakshina Railway Casual Labour Union, 
Edapdly Nortli, Cocl'dn-682024, Kerala State. 

Re|)resentations: 

Sri P.M.M. Najeeb Kliaii, .. For Management 

Advocate, 

Eniiikulimi. 

Sri Paulson C. Varghese, .. For Union 

Advocate. 

Enuikulani. 

AWARD 

Tliis reference was made by the Central Gov eminent 
of India as per letter No. L-41012/105/95 — IRB dated 
5-5-95. The dispute is between the Executi\ e Engineer 


(Construction) and their workman. The dispute referred 
is: 

“ Wliether the action of the management of Executive 
Engineer (Constn.) S. Rly., Podanur in terminating 
the services of the workman viz. C.R. Unni working 
underPWI/Palghatw.e.f 3-7-84 without complying 
the provisions of the ID Act, 1947 Indian Railway 
Establishment Manual is justified? If not, to what 
relief the workman concerned is entitled?” 

2. The union filed claim statement raising the 
following averments:— The workman Mr. C. R. Unni was 
employed as a casual Labour under permanent way 
Inspector — Cochin/Palakkad. His services were 
continuous and uninterrupted ever since the date of 
appointment on 3-1-1984. He was drawing Rs. 780/-per 
month, at the time of termination while working. So the 
services of the workman was terminated on 2-7-1984 
without seating any reasons. No compensation or on notice 
pay was offered to the worknum at the time of termination 
of service. No allegations w ere raised against the workman 
at any point of time. Hence the action of the management 
terminating the services of the workman is unjustified, 
unsustainable and against the existing provisions of 
industrial disputes Act. 

The workman is not alternatively employed 
anywhere, since the date of termination. He is finding if 
very difficult to pull on his huge family without any 
earnings. 

It is therefore, respectfully prayed that this Hon’ble 
Court may be pleased to pass an aw,ard directing the 
management to reinstate the w orkiiian with full backw ages 
and continuity in service. 

3. The management filed written statement raising 
the following contentions ;— It is submitted that Sri C. R. 
Unni, Project Casual Labour under this respondent, on 
daily rate of pay Rs. 13./- per day witli effect from 22-12-83 
and he was retrenched from service on 2-7-84 along with 
the other 379 such daily rated casual labourers for want of 
woikwithL.T.I.No. 517, 

In 0. P. No. 7570 of 1987 the Hon'ble High Court of 
Kerala defined that it is well established principle of 
Industrial Law, Industrial Court, Tribunal authorities do 
not entertain Stale’ claims. According to the above 
decision the imiximum period of entertaining a stale claim 
is 4 years. As such this stale claim is 10 years old thus the 
claim is liable to be dismissed in limini’. The photocopy of 
the said order of the Hon'ble High Court of Kerela is 
produced herewith and marked as exhibit R.I. 

Tlie applicant of Sri C. R. Unni, Project Casual Labour 
has filed a claim petition at Labour Court/Kozhikode vide 
No. 33/87 (Central) for the arrears of the Ty. Status after 
completion of 120 days of continuous service i.e. from 
I -5-84 to 2-7-84. The respondent Railway has rej ccted tlie 
claim through the counter statement and submitted that 
the applicant was only a project casual labour and he was 
in employment in tliis proj ect only for a period of 190 days. 
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As such he is eligible for monthly rate of pay plus Dearness 
Allowance for two days only as envisaged in the Railway 
BoardletterNo. E(NG)/JI/83A-6/54 of 6-6-83. The Hon’ble 
Labour Court has agfeed and passed an order dt. 29-1-88 
Exhibit R.n to pay the difference amount of Rs. 37.90 to the 
applicant. The same has also paid to the applicant. The 
photocopy of the said order of the Hon’ble High Court of 
Kerala is produced herewith and marked as Exhibit R.II. 

It is humbly submitted that the above complaint is 
not eligible for temporary status on completion of 190 days 
of service as per with other open line casual labourers. The 
administration has accepted the difference in wage of two 
days Rs. 37.90 (i.e.) the difference of daily rate and monthly 
rate after completion of 180 days. 

Further, the applicant has filed a written petition to 
the Assistant Labour Commissioner, Emakulam for the 
completion of 120 days continuous service, he must be 
allowed for Temporary status as per order of Government 
Labour Court/Kozhikode vide C.P. No. 33/87. And also his 
termination was made without any notice and said notice 
was not given to him and the termination is illegal. 

It is submitted that, the petitioner was initially 
engaged as a project casual labour. Project casual labours 
are not eligible Temporary status/CPC scale/after 
completion of 120 days service. They are eligible only for 
temporary status only in the wake of Hon’ble Supreme 
Court 1985(2’!) 648, w!p. 47,320-69,559 in Indrapal Yadav 
and others and Railway Board Lr. No. E. (NG/ii/84)(CN/41 
of 11 -9-86 Exhibit R.III. The above project casual labour 
has not come under the purview of the above said order, he 
was in employment of 190 days of service only. Hence he is 
not eligible for retrenchment compensation and notice of 
termination. It is clearly seen from the Railway Board Order 
No. E(II) 8/AT/10/1-8 dt. 23-2-82 that the woikman (regular 
or casual) should be deemed to have completed continuous 
service for one year under an employer if he has worked for 
240 days (calculated in terms of Section 25B (2) of the ID. 
Act) in a period of 12 months proceeding the date with 
reference to whose calculation is to be made. Even though 
he might not have been in service of the employer for one 
whole year. 

The project casual labour of Sri C. R. Unni has 
completed only 190 days only in service processing the 
date of his retrenchment. Hence he is not eligible even for 
temporary status and notice of termination and 
retrenchment compensation. 

In view of the above, it is submitted that Sri C. R. 
Lfnni, Project Casual Labour has worked only 190 days. He 
had already been given monthly rates of scale after 
completion of 150 days and difference also paid. The 
Hon'ble Labour Court had not ordered to given temporary 
status to the petitioner and only accept counter of 
administration as per rules. 


Hence he is not eligible for any temporar>^ status/ 
retrenchment condensation and notice of termination. It is 
also submitted that the action of this management to 
terminate the service of Sri C. R. Unni, Project Casual Labour 
with effect from 2-7-84 is as per the provision of I.D. Act, 
1947. Indian Railway Establishment Manual. He is not 
eligible for any relief as per I.D. Act. Under the above 
circumstances it is humbly prayed that this Hon’ble Court 
may be pleased to dismissed the claim petition with court 
to this respondent. 

4. The union filed rejoinder raising the following:— 
In this dispute the workman is seeking temporary status 
on the completion of 180 days of his continuous service 
under the management. In reply to the claim statement filed 
by the union the Railways filed a reply statement wherein 
the following facts are emerged. ♦ 

The entire writtm statement reverbarates on a single 
point that the workman in question was a project casual 
labour. The said workman worked only for 187 days, hence 
he is not eligible for temporary status, CPC scale and other 
priveleges unless he completes 360 days, as per the IREM 
and orders issued thereunder. 

It is submitted in this backdrop that the workman in 
question was engaged by the Executive Engineer, 
Construction S. Railway, Podaner as casual labour and he 
was in contirmuous engagement from 3-1-84 to 2-7-84 for 
187 days. 

At the outset it is submitted that the woikman in 
question is not a project casual labour. The respondent for 
the purpose of defeating the legitimate claim of the woikman 
branded him as the project casual labour. As observed by 
the Supreme Court in L. Robert D’ souza vs. Executive 
Engineer, construction, Emakulam (1982ILLJ 330) every 
constmction work does not imply project. Project is co¬ 
related to plaimed projects in which the workman is treated 
as workcharge. The egression project is very well known 
is a plaimed development. Therefore, the assertion that 
the woikman was working on the project is factually wrong. 
The management have no case that the workman was a 
work charged employee. It is further submitted that 
constmction unit is a regular unit all over Indian Railways. 
It is permanent unit and cannot be equated with projects. 
Since the construction activity perpetual in nature which 
is distinguished fiom the ‘project’ the denial of temporary 
status, CPC scale to the workman is highly repugnant and 
contrary to the provisions of law, and further his temination 
without affording an opportunity of being heard further 
intensify the illegality at the hands of the management. 

Since the constmction activity is not a project the 
workman was not a project casual labour to deprive him 
the benefit of temporary status CPC scale. The workman 
becomes eligible to all privileges applicable to temporary 
railway servant as he has admittedly completed 187 days 
to satisfy mles in vogue. In the light of what is stated 
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above the workman is to be treated as a casual labour and 
not in project and he is to be granted the benefits following 
from paras 2501,2505 and set aside the termination as null 
and void. 

It is therefore prayed that necessaiy^ directions may 
be issued to tlie management to reinstate the workman 
withbackwages and grant him temporary status CPC scale 
with retrospective effect and to hold that the termination 
of tlie workman is illegal and unjustifiable. 

5. Management filed a reply statement to the 
rejoinder as follows :— The respondents deny all the 
material allegations made by the applicant except that are 
expressly admitted herein. 

At the outset the respondent deny the existence of 
an Industrial Dispute between the applicant and the 
respondent. 

The applicant cannot be taken as workman within 
the meaning of section 2(s) of the Industrial Disputes Act, 
1947. The definition ofa workman as per the LD. Act 1947, 
is reproduced hereunder. 

Workman means any person (including an apprentice) 
employed in any industry to do any manual unskilled, skilled 
reward whetlier the terms of employment be expressed or 
implied <md for the purposes of any proceeding under this 
Act in relation to an industrial dispute, includes any such 
person who has been dismissed, discharged or retrenched 
in coimection with, or as a consequence, of tliat dispute, 
or whose dismissal, discharge or retrenchment has led to 
tliat dispute, but does not include any such person etc. 

The attention of the Court is invited to the definition 
itself implies that the workman must be employed that the 
industrv' to do (may please be noted, the stress on present 
tense) i.e. should be working or has been dismissed/ 
discharged/retrenched and whose dismissal/discharge/ 
retrenchment has led to the dispute. 

It is clear that tlie applicant was a worionan under the 
respondent, but not ‘workman’ now as he has not been 
dismissed/discharged retrenched which has led to any 
dispute (The applicant has only asked for payment of 
assumed arrears of wages which were supposed to be due 
to him, md not challenged anything regarding dismissal/ 
discharged/retrenchment). Therefore, the applicant is not 
a workman as per I.D. Act, 1947 and cannot file a claim 
under I.D. Act. 

The applicant was a workman imder the respondent 
have been retrenched in the normal circumstances adopting 
tlie establishment rules and regulations. 

The definition of Industrial Dispute as per I D. Act 
1947 is of reproduced hereimder:— 

* Industrial Dispute means any dispute or difference 
between employees and employers or between employers 
and woikman, or between workmen and woikmen, which is 
connected with the employment or non-employment of tlie 


terms of employment or with the conditions of labour of 
any person. 

This also clearly says that the Industrial disputes 
means any dispute between employer and woikmen which 
is comiected with employment or non-employment of the 
terms of employment or with the conditions of labour of 
any person. 

It is brought out that there is no evidence that the 
applicant as aggrieved workman ever made a representation 
to the respondent and it has been refused by the respondent 
which is necessary condition for existence of an Industrial 
Dispute to be adjudicated by an Industrial Tribunal or a 
Labour Court. Under the I D. Act the payment of assumed 
arrears of wages that too based on a court verdict in an 
incomparable case caimot be assumed to have a nature of 
Industrial Dispute. 

The next for industrial dispute could be tliat the 
aggrieved party should be either ‘Workmen’ or ‘Employer’ 
treated as a group. The dispute should be about the 
employment or non-en^iloy ment of the terms of enployment 
or immediately after retrenchment for termination if the 
retrenchment or termination itself is disputed. The present 
application does not fail in any category of employment or 
non-employment. At the best it comes under terms of 
employment. Since the applicant has been working under 
the respondent with terms of employment and is not 
challenged it during the course of his employment it is 
clear that there is no dispute that existed, during the course 
of employment. Only it is raked up now after a court verdict 
in an incomparable case when the applicant themselves 
have ceased to be workmen. 

The question at large is not connected with the 
employment or non-employment the terms of employment 
or the conditions of labour as provided in the definition of 
industrial dispute, but only payment of assumed arrears of 
wages for persons who are not workmen and the 
respondent(s) of the opinion that the Hon’ble court is not 
the appropriate forum to discuss the issue as neither it is 
coming under the categor>' of Industrial Dispute nor the 
applicant is workmen nor any dispute existed or exists 
between the workman and the employer and on tliese 
ground alone the application is liable to be dismissed. 

Section 33C (2) of ID, Act under which the notice 
has been issued to the respondent also is limited by tlie 
wording of the section itself in that the amoimt at w hich 
such benefits should be computed may, subject to any 
rules that may be made under this Act be determined by 
such labour court. In as much as the applicant is not 
workman an here is no dispute as defined in the I.D. Act. 
Section 33(C) (2) of the I.D. Act also is not applicable. 

In spite of the objection made out in the above paras 
the respondent submit further tliat the applicant was 
engaged as casual labour in projects. He has claimed the 
relief by his application for consideration of w hich. the 
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noniial time limit, has already lapsed. It is brought to the 
notice of tlie court tliat the time limit for presentation of the 
records for casual labourers as per the rules of this 
department is only 10 years. But tire applicant is claiming 
his relief for a period before 10 years on the date of 
application. 

The notice of tlie court is drawn to verdict of the 
Hon'ble High Court Kerala in its OP No. 7570 of 1987, in 
which it is clearly stated tliat Tt is a well established 
hidustricd la\^’ cmd industrial courts, tribunals and autliorities 
do not entertain such stale claims. Even tlie Industrial 
Disputes Act. 1947 specifies a maximum period of 1 year 
for making claims witli a provision for relaxation. But tliere 
is no sufficient grounds made out by tlie applicant for 
relaxation. According to Si^reme Court tlie maximum paiod 
of entertaining even such claims for relaxation is only four 
years. Therefore, tlie clmms made by the applicant is stale 
as per tlie above court verdicts and on tliese groimds alone 
the application is liable for dismissal as in limine. 

The respondent deny tlie contention of tlie workman 
tliat he is workman under DPO/PGT. Tlie fact is tliat he was 
worked imder Exeaitive Engineer. Construction. Southern 
Railw ay at Podanur who is die District Officer Incharge for 
casual labourers widiin tlie meaning of Section 2(g) (ii) (L) 
of the Industrial Disputes. Central Rules, 1957. Tlie 
iimiiediate Superior for Executive Engineer or is die Dqiuty 
Chief Engineer at Podanur. The next higher authority is 
Chief Engineer Constniction. Soudiem Railway Madras. 
Tlie Divisional Personnel Officer Palghat is in no-way 
comiected widi die applicant nor can be treated as die 
employer. In Railways working die Division is in cluirge of 
maintenance and operation of Railways for wliich die Divl. 
Personnel Officer assists only die Division in persoimel 
matters. Tlie constniction department is separate and 
independent of the Division, works under die control of 
Chief Engineer who is aided by a sqiarate Senior Personnel 
Officer who should have been cited as employer, if at all 
applicant want to cite a Personnel Officer of Railway as 
employer within meaning of section! of 11(c) of I.D. Central 
Rule, 1957. It is presumed that the applicant has included 
the name of Divl. Personnel Officer Southern Railway 
Palghat in order to show the application as within die 
jurisdiction and also extract undue benefits as Divisional 
Personnel Officer/Palghat may not be fully aware of the 
facts of die case and benefit of doubt is always given to 
the applicant. 

It is also brought to the notice of the court that the 
applicant was engaged in projects in the territorial 
Jurisdiction of Tamil Nadu. His pay drawing office is also 
situated in Tamil Nadu. 

The relief if granted, is also to be granted by General 
Manager/Southem Railway/Madras whose office is at 
Madras. The Divl. Personnel Officer/Palghat is in no-way 
connected with the claims and the first respondent and his 


superior officers are also situated in the territorial 
Jurisdiction of Tamil Nadu. Even any relief is granted by 
die court if it will be executed by the first respondent and 
his superiors in die territorial Jurisdiction of Tamil Nadu 
only. Tlierefore. the applicant has filed case without 
Jurisdiction and on tiiis ground also the application can be 
dismissed as without Jurisdiction. 

It is also brought to the notice of the court that all 
die casual labourers who are working in Railways are issued 
aisual labour cards which is aii authentic record to establish 
dieir claims. It is requested that the applicant is to be 
directed to produce C,L. cards for considering his 
application which is issued to him. 

It is also brought to die notice of die court diat die 
period of preserv ation of Muster sheet for die casual 
labourers are only ten years and die applicant has filed his 
cliiims after die stated period of preservation, has expired, 
widi mi expectation that die Railways may not be in a 
position to produce any records at such as distant date 
and diere is a possibility of getting benefits of doubt to the 
applicant. 

In spite of die fact diat die above objections out 
lined in above paras himself is adequate to dismiss the 
application die respondent wish to submit furdier that:— 

Tlie applicant was engaged as casual labour on 
projects (for definition of —^project casual labourers refer 
below). Tlie claims made by die applicant is on die following 
grounds: 

(a) Claiming scale rate of wages lifter completion 
of 6 inondis of casual labourers service. 

(b) Claiming temporary status after completion of 
6 mondis of casual labourers service. 

(c) Claiming leave salary on granting of temporary 
status. 

(d) Claim iiiterest and cost of litigation. 

All the above claims revolves around the rules and 
procedures goveniiiig the temisof employment of project 
casual labourers and it is necessary to bring to the notice 
of the court and also die applicant the rules regarding tenns 
of employment of project casual labourers in Railways. 
The respondent take this opportunity to brief die court 
and also the applicant about the tenns of employment of 
projea casuallabourers in Railways. 

The casual labour refers to Labour put on 
employment which is essentially intermittent, sporadic, md 
extend over short period. Labour of those kind is nomially 
recruited from the nearest available source. The casual 
labourers in Railway are of two categories namely, open 
line casual labourers (those who are engaged and utilized 
for maintenance and operation of Railway line) md project 
casual labourers (those who are engaged in projects of 
Railways). 
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Project casual labourers are defined as seasonal 
labour who are deputed for specific work of less than 
6 months duration or oh projects. Projects include 
construction of new lines, major bridges, restoration 
dismantling lines and other major improvement line works 
like doubling widening of tuimels, bridges etc. 

The project casual labour engaged in Railway 
projects as defined above, are eligible for 1/30 of appropriate 
scale rate of wages with Dearness Allowance on completion 
of 6 montlis of continuous service in the same t>pe of work 
with effect from 1 -6-74 (or) on the date from which 6 montlis 
continuous services is completed whichever is later by 
authorit\ of Railway Board letter No. p.G 72/RLT/69-ni dt. 
12-6-74 copy of tiiis order enclosed as R.L 

It is also brought to the notice of the court tliat the 
observations of Hon’ble Judge Shri N.M. Mia Bhai, Retd. 
Chief Justice. High Court of Gujarat who was the Chairman 
of Railway Labour Tribunal by whose order, the scale rate 
of wages for project casual labour was implemented, is 
reproduced below: 

1 may clarify that as a result of my this decision, 
project casual labourers will not acquire tiie status of 
temporars^ service nor will it have the benefit of any future 
increments. All that project labours will have under the 
above decision will be that if tlie local rates happens to be 
lower than the scale rate, then after project labour has been 
employed for a continnuous period of 6 montlis it will be 
paid at scale rate. 

The scheme for granting temporaiy^ status to casual 
labourers in Railways was introduced witli retrospective 
effect from 1-1-1981 based on tlie decision of the Supreme 
Court rendered in tlie case of Indrapal Yadav & Others v. 
Union of India. Copy of judgement is enclosed as R-2. 

The project casual labourers on attainment of 
temporan status will be eligible for tlie following benefits: 

(a) Period of notice for termination of service 
subject to provision of Industrial Dispute Act, 
1947. 

(b) Scale of rate of pay. 

(c) Compensatory and local allowances. 

(d) Attendance. 

(c) Leaxe Rules. 

(0 Provident funds and Gratuity. 

(g) Allotment of Railway accomodation and 
recovery^ of rent. 

(h) Railway Passes. 

(i) Advances or any other benefits specially 
autliorised by Railways. 

(j) Tlie qualifying sendee for pension md gratuity^ 
purpose will be taken as ^2 of total temporary^ 
status sendee. 


In brief the project casual labourers’ will be eligible 
for scale rate of wages on completion of 6 months of 
continuous service on or after 1-6-74 (repeat on or 
beforel-6-74 only and they will be eligible for temporary 
status on or after 1-1-81 as per the following scheme: 

(i) Those who have completed 5 years of service 
ason 1-1-81 treated temporary from 1-1-81. 

Cii) Those who have completed 3 years of service 
but less than 5 years of service as on 1-1-81 
treated temporary from 1-1-82. 

(iii) Those who have completed 360 days but less 
than 3 years of service as on 1-1-8L treated 
temporary from 1-1-82. 

(iv) Those who have completed 360 days of sendee 
on or after 1-1-84 treated temporaiy^ from 
1-1-84 or the date on which 360 days are. 
completed whichever is later. 

The benefits as outlines in para 16 will accrue to 
casual labourers only after attaining temporary status and 
not before and that in any case cannot occur before 1-1-81. 
repeat this in any case cannot occur before 1-1-81. 

It is clear that none of the pro] ect casual labour were 
granted the temporary status prior to 1-1-81 and none of 
tlie project casual labours were granted scale rate of wages 
before 1-6-74. If at all any arrears is admissible it will only 
for the period beyond the above mentioned date and not 
before and also it is subject to the continuity of service. 

While verifying the available records tlie abose 
project casual labour of Sri. C.R. Unni LTI No. 570 worked 
under PI/CN/PGT. The above project casual laboiu* was in 
^ employment of this construction organisation 190 days 
only. Hence he is not eligible fortemporary status and CPC 
scale of pa>. It is clearly seen from tlie Railway Board order 
No. E (II) 8/AT/10/1-8 dated 23-2-82, that the workman 
(Regular or casual) should be deemed to have completed 
continuous service for one year under an employer if he 
has worked for 240 days (calculated in terms of Section 
25(B) (2) of I.D. Act) in a period of 12 months preceding tlie 
date with reference to whose calculation is to be made. 
Even though with reference to whose calculation is to be 
made. Even tliough he might not have been in service of 
the employ er for one whole year. 

Tlie project casual labour of Sri. C.R. Unni has 
completed only 190 days in service processing tlie date of 
his retrenchment. Hence he is not eligible temporary^ status 
and CPC scale of pay. 

It is respectfully stated that the same type of 
teniporaiy^ status cases (after completion of 6 months 
continuous service) has been dismissed by labour court, 
Kozhikode. (44 joint trial cases, common order No. CP(C) 
62/93 to 38/93 and 7 joint trial cases common order No. 
CP(C) 10/94 to 24/95—dismissed on 29-8-97. 
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In spite of the fact that the application is time barred 
without jurisdiction, not following the established 
procedures, invalid contentions, still the respondents have 
verified tlie application and found that the claims made are 
not sustainable as per the aiies and provisions of Railways 
elaborated in the preceding paragraphs and therefore 
request fliat the application may please be dismissed. 

The applicant has pointed the orders of Supreme 
Court and Robert D'souza versed Executive Engineer. 
Constaiction, Southern Railway, Ernakulam in 0. A. No. 
1613 of 1679 dated 16-2-82. A simple reading of the said 
court order will reveal that the court order will apply to the 
applicant namely Robert D‘ souza and not to the applicant 
in that the Supreme Court decided about whether the 
termination of serv ice of the said Robert D’ souza was 
valid or not even in their Judgment the Hon’ble judge have 
observ^cd as follows : 

It is thus abundantly clear that is a person, belonging 
to the category^ of casual labour employed in constniction 
work other than work charged projects render 6 months 
continuous service without break, by the operation of 
statutory rule, the person would be treated as temporaiy^ 
Railway sen ant after the expiry' of 6 months continuous 
employment. It is again reiterated that the applicant has 
engaged in work charged project and therefore this case is 
incomparable to that of those of applicant. The respondent 
arc of the finn view that the appliamt’s comparison is invalid 
and there the application is liable to be dismissed. 

Further it is clear that the applicant has made 
infnictuous and stale application without jurisdiction which 
has put the Railways in hardhsip. The Railway for obeying 
the orders of the court has to bear the cost of filing counters, 
legal fees, and other management expenses. It is clear that 
the applicant wilfully filed this petition knowing fully well 
lliat his claim is stale and invalid without jurisdiction and 
as the Railways have been put to tremendous hardship by 
such stale inconsequential and invalid claims it is requested 
that the court should take notice of such attempt being 
made by ex-casual labourers of Railways and direct the 
applicant to pay the cost to Railways, Such an order will 
put a full slop to such stale, in consequential and invalid 
claims and relieve the Railways from attending to 
infnicluous work and concentrate on its main duly to the 
public namely giving an efficient transport to the public. 

6. The management also filed additional written 
siatemcnt rising the following contentions:—Sliri C.R Unni, 
LTl No. 517 Project Casiuil Labour engaged on 3-1-84 and he 
w as rclrcnched from scn icc on 2-7-84 alongwith the other 
3 79 such daily rated casual labourers for want of work. The 
abo\ c Project casual labour was in employment of this 
conslniclion organisation 182 days only 

Erroncousl)' mentioned 190 days and LTI No. 570 
also and now corrected. 

As per l.D. Act section 25(B) (2) tlie workman (regular 
or casual) should be deemed to have completed continuous 


service for one year under an employee if he has worked 
for 240 days in a period of 12 calendar months proceeding 
the date of with reference to whose calculation is to be 
made. The above project casual labour has completed only 
182 days. Hence he is not eligible for retrenchment 
compensation and Notice of termination. Further the action 
of Management terminating his services of the workman is 
justified, sustainable and the existing provision of Industrial 
Dispute Act. 

It is respectfully stated that, the Supreme Court of 
India, Civil Appeals No. 4613 of 1992 clearly says that by 
Temporary Status acquired only on completion of 360 days 
by casual labour in project works. Hence he is not eligible 
for temporary status after completion of 6 months in 
continuous service and therefore request that the 
application may kindly be dismissed (Copy enclosed). 

It is respectfully stated that his name was in tlie Live 
Register in Palghat Division with SI. No. 1026. When 
vacancy arises his name has to be considered for re¬ 
engagement of on the basis of the seniority. 

For the reason stated above, it is respectfully stated 
that he is not eligible for any temporary status/retrenchment 
compensation and Notice of termination. The action of 
tliis management to retrench the service of Sri. C.R. Unni, 
Project casual labour with effect from 2-7-84 is legal as per 
the provision of l.D. Act, 1947. He is not eligible for any 
relief as per l.D. Act. Under the above circumstance it is 
humbly pray that Hon’ble Court may be pleased to dismiss 
the claim petition with cost of this respondent. 

7. The evidence in this case consists of the testimony 
of MWl and Ext. W1 to W3 on the side of the union and 
the testimony of MWl on the side of the management. 

8. The following points arise for consideration :— 

1. Whether the action of the management 
ij^miinating the service of the workman Sri Unni 
C.R. is justifiable ? 

(ii) If not, what relief the workman is entitled to ? 

9. Point Nos. 1 & 2:—^The workman Sri. C.R. Unni 
joined in the management Railway on 3-1-1984 as casual 
labourer under the permanent Way Inspector, Cochin/ 
Palakkad. He worked upto 2-7-1984. On 2-7-1984 liis service 
were terminated without assigning any reason. No 
compensation or notice pay was offered to him at the time 
of termination. The contention of the management is that 
tlie workman was a Project-Casual Labourer and he worked 
for only 182 days and he has not been completed 360 days 
work and so he is not entitled to get temporaiy^ status. The 
details of the Project for w hich the worker was engaged is 
conspicuously absent in the written statement of the 
management. The case of the union is that the w orkman 
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was working in the open line wing of the Railway WWl 
has deposed as follows :— 

Regional Language 

Tliis would show tltat the workman was not a project 
casual labourer but he was working in the open line. 
Tlierefore on completion of 120 days continuous service 
die workman is entitled to get ten^oiary status. Admittedly 
no notice pay or retrenchment compensation was given to 
die workman by the railway management. The management 
did not comply with the provisions of Section 25 F of the 
Industrial Disputes Act. Therefore the retrenchment is illegal 
and the termination of the workman from the service of the 
management railway is liable to be set aside. During the 
pendency of the case the union produced office order of 
the management Railway which is marked as Ext. W3 in 
this case. As per Ext. W3 office order No. JAV/I/18/2004 
dated 30-7-2(X)4 of the Divisional Office, Personnel Branch, 
Palghat. the inanagement appointed the workman Unni. 
C.R. as temporary trackman on Rs. 2610/- in the scale of 
Rs. 2610—3540 and posted to the KGO station w.e.f. 
23-7-2004 in the terms and conditions mentioned in Ext. 
W3 Older. 

Ill the result, an award is passed holding that the 
terminadon of the workman Sri. Unni. C.R. is set aside, but 
as the management has given ^pointment to the workman 
as per order No. J/W/I/18/2004 of the Divisional Office, 
Personnel Branch, Palghat no industrial dispute is pending 
at present for adjudication. 

This award will take effect one month after its 
publiaition in the Official Gazette. 

(Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
28th day of February, 2005.) 

Emakulam 

K. K. UTHARAN, Presiding Officer 

APPENDIX 

Witnes.s Examined on the side of the Management:— 
MW 1 —Sri. P.M. Cliandra Sekliaran. 

Witne,ss Examined on the side of the Workman;— 

WWl —Sri. C.R. Unni 

Exhibits marked on the side of the Workman:— 

W1 —Photo copy of casual labour service card of the 

woikman 

WW2 — Photo copy of order C.P.C. No. 33/87 dated 
29-1-1988 of the Labour Court, Kozliikode. 
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New Delhi, the 28th June, 2005 

S.O. 2616.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 13/1996) 
of die Central Govenunent Labour Court, Emakulam now 
as shown in the Armexure in the industiral dispute between 
the employers in relation to the management of Southern 
Railway and their workman, which was received by the 
Central Govenunent on 27-06-2005. 

[No.L41011/l/94-IR(B-I)] 
AJAY KUMAR. Desk Officer 
ANNEXURE 

IN THE CENTRAL CM)VERNMENT LABOUR COURT, 
ERNAKULAM 

(In the Labour Court, Emakulam) 

(Tuesday, the 15th day of February. 2005) 
PRESENT:K.KUTHARAN,B.Sc,LLB ,Presiding Officer 
INDUSTRIAL DISPUTE NO. 13 of 19% (Central) 
BETWEEN: 

The Executive Engineer(CN), Southon Railway, Emakulam 
& Others 

And 

The workman of the above concern represented by the 
General Secretary' Southern Railway Constmction Workers 
Union. Kochi. 

REPRESENTATIONS: 

ShriP.M.M. NajeebKhan. .. ForMairagement 

Advocate, 

United Law Chamber, 

S.R.M. Road, 

Koclii. 

Sri. B. Gopakumar, .. For Union 

Advocate, 

Emakulam. 

AWARD 

This reference was made by tire Central Government 
ofIndiaaspCT letter No. L-4101 l/l/94-IR(B-I) dated 1-5-96. 
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The dilute Is between the Executive Engineer (CN) and 
their woikman. The dilute referred is; 

"Whether the demand of the Southern Rly. 
Construction Woricers’ Union for fixing the leave 
salary to Snit. V.D. Devaky in the scale of pay 
Rs. 220—^250 is legal & justified ? If so, what benefit 
is the workman entitled to ? Whether the demahd of 
tlie union for pay in the scale of Rs. 260—450 in 
respect of 4 Mapla Khalasis namely S/Shri T. Appu 
Kuttan, K. Devan, P.K. Aboobackerand C.M. Ashraf 
is legal and justified ? If so, what reiief the woikmen 
concerned are entitled to ?” 

2. Tlie union filed claim statement raising the 
following: Tlie above dispute was referred to this Hon’ble 
Court in compliance with the directions contained in the 
judgment rendered by the Hon’ble High Court of Kerala in 
O.P. 17779/95 filed by the Union for a direction to makea 
reference underSec. 10 of the I.D. Act regarding those 
disputes referred to in Ext. P1 and declined in Ext P6 maiked 
tlierein. 

In fact, other disputes than those declined in Ext. P6 
and pending in I.D. 2/95 (Central) on reference by the 
Government at the instance of the Union on the basis of 
tlie rqxirt of the conciliation officer, is co-related and are to 
be jointly tried to enable the union to adduce evidence and 
highlight all ai^ects concerning the entire disputes raised 
before the conciliation officer and conciliated for long. 

Now the reference is regarding the leave salary due 
to Smt. V.D. Devaky. According to the union leave salary 
ou^t to have been paid in the scale of pay of Rs. 200—^250. 
But. she was wron^y paid in the scale of Rs. 196—^232. In 
documentNo. 17 produced in I.D. 2/95(C)Smt V.D.Devaky 
figure as petitioner No. 13 inC.P. No. 26/83 filed before this 
Hon’ble Omit; in which the positive finding is that all the 
petitioners therein including Smt. V.D. Devaky were entitled 
to pay and allowances in the scale of pay of Rs. 200—^250 
(para 8 of the order). The document already produced before 
this Hon’ble Court in the connected dispute, would clearly 
establi^ that an Award is liable to be rendered in favour of 
the said worker. 

The other dilute referred is regarding the difference 
in wages payable to 4 Mopla Khalasis, namely Sri. T. 
Appukuttan and 3 others. According to the union, the 
Mopla Khalasis are liable to be paid as entitled in the scale 
of pay of Rs. 260—400. Whereas, they are being paid only 
in the scaleofpay of Rs. 210—^290. All the Mopla Khalasis 
are entitled to get the scale of pay of Rs. 260—4(X), even if 
they are asked to do any unskilled job, so far as tlieir 
induction as such is as Semi-skilled workers. Sufficient 
directions are there for the payment of salary in the 
scale of pay of Rs. 260—400 to the Mc^la Khalasis. 

3. The ma^gement filed written statement raising 
the following: All the statements and allegations contained 


in the claim statement, except those which are specifically 
admitted hereunder are denied. 

The statements and allegations contained in 
paragraph 1 and 2 of the claim statement are misleading 
and incorrect. The Railway Administration or any of the 
officials under the Railway Administration (representing 
Railway) have not been irqrleaded as parties in O.P. 17779/ 
95. The judgement of the Hon’ble High Court in the said 
O.P. isnot one.,passed onmerits. Under such circumstances 
it is misleading and incorrect to say that the reference of 
the dispute in question, is one made on the direction of the 
Hon’bie High Court. The fact is that the claimant union has 
deliberately omitted to inqilead the concerned and affected 
parties as respondent in the O.P., and secured an order 
without proper disclosure of the nature of the scope of the 
dilutes and issues involved. In fact the trial in I.D. 2/95 
referred to by the claimant has already started. 

The statements and allegations contained in 
paragraph 3 of the claim statement, are misleading and 
incorrect and are denied. The issue regarding as to whether 
Smt. V.D. Dev'aky etc. are entitled to wages in the scale of 
pay of Rs. 200—250 or Rs. 196—232, has been raised in 
I.D. 2/95, and it is pending consideration there. This being 
the position the raising of the very same union, is 
superfluous and is liable to be dismissed in limini. There is 
also the further fact that the claim is without any basis or 
justification. 

The statements and allegations contained in 
paragraph 4 of (lie claim statemeiU «ire also misleading and 
incorrect and are denied. The term Mopla Khalasi. is a term 
used for specifying casual labourers doing hard and 
^ecialised works in conneaion with bridge woiks etc. 
Such casual labourers, engaged in such specialised works, 
may be paid wages in the scale of pay of Rs. 260—400. 
Howev'ertlie mere fact that they have been paid such higher 
wages when they are engaged in such arduous and 
specialised works, does not mean that they should always 
be paid such higher wages, irre^ective of the nature of 
work they are doing. Thus they cannot insist that they 
should always be paid wages as skilled casual labourers in 
scale Rs. 2604(K). even when they are not doing any skilled 
work and no skilled work is available. It is only to avoid 
tlieir retrenchment and ending them out of employment, 
tliat they are permitted to do work along witli other casual 
labourers, even when the arduous words such as bridge 
works etc. are not available. The facts being as aboA C the 
claim for payment of wages at the rate of Rs. 260—100 to 
tlie workman referred to in paragraph 4 is without any basis 
or justification. There are no rules or orders entitling them 
for that. 

Again tlie subj ect matter of the claims, referred to in 
the claim statement are senlce matters, to be agitated 
before the C.A.T.. and the decision of the C.A.T. regarding 
the matter is to be final and binding on the parties. 
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Further the union which has raised tlie LD. is not a 
recognised union, as envisaged in the provisions of Railway 
Establishment Manual. There are specific pro\ ision in die 
manual regarding Establishment of Unions, negotiating 
machinen\ etc. Therefore clainmt union has no locus standi 
or right to raise such a dispute md proceed with it. 

4. The union filed rejoinders as follows It is 
unfortunate that die Execiith e Engineer, constniction, 
Eniakulam is finding fault widi die Hon ble High Court of 
Kerala in rendering Judgment in O.P. 17779/95 filed b>’ die 
union, instead of taking up die matter in appeal if it was 
aggreh ed b> the same. What ever that be. \ihen the 
conciliation officer had conciliated die dispute inv iting all 
parties concenicd and forwarded the report of the failure 
of conciliation to the appropriate Go\{. it is not ncccssaiy^ 
diat e\ er> Dick ^md Harry' present at the time of conciliation 
are made parties in die original petition filed under Art. 226 
of the constitution seeking a mandamus to the appropriate 
Govt, to pass orders on the same. It is respectfully 
submitted that the Managenient can not lia\ c a sa> when 
the appropriate go\’eniment is dealing with a RcpoH of 
failure of conciliadon. Anyhow it is respectfull> submitted 
"^'diat the statement of the Ex-Engineer appeiiring in para a of 
th6 written, objection that union has seemed an order 
must be condenuied by this Hon'blc Court so far as the 
union as well as other parties are only 'recci\ ing' orders 
and not securing the same. 

Union has no objection in clubbing 1. D. 2/95 with the 
i\bo\c dispute, or exen luniiig a separate trial Howe^ er it 
remains a fact that the 2 demands referred to the Hoif ble 
Court in the above case had been raised along with other 
deimuids raised in the very' same charter of demands, which 
was conciliated in one and die \’eiy' same conciliation 
proceedings. Bodi demmids in the above case are pcrrccti> 

^ alid. sustainable and raised with Justification. 

The Ex-Engineer while doing the work of giving 
instniction for reparing die written objection in case like 
the above case, or doing the office work, or doing the 
administration work of this office, he is not doing the 
specialised or skilled w ork, of lui Engineer. How ever it ma> 
not be proper for the union to say that he should be paid 
w ages of a clerk or Junior Siipcrintendent at such occasions, 
and he need be paid the wages of Engineer onlv w hen he 
docs the specialised work. Union has stated so only to 
answ er his contention that Maplah Khalasis need be paid 
salary in the scale of 260—400 only wJicn thc> arc doing- 
the specialised work, and they need be paid lassor salary 
of unskilled w orker w hen diey are asked to perform other 
duties dicUi the specudised work. It is respectfully submitted 
that the Tcmporar\' status of Railw ay serv ants granted to 
such Maplah KLhalasis would confer on them a right to 
rccciv e the wages in the scale of pay of 260—400. 

It is incorrect to say that the Central Administrativ c 
Tribunal alone has Jurisdiction to decide disputes of such 
nature referred to tliis Hoii'ble Court in the abo\ c case. On 
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the otlier hand Central Administrative Tribunal has no 
Jurisdiction over tlie Industrial Disputes. 

Ignorance cannot be bliss for such officers like one 
w ho has filed written objection in the above case. In order 
to move the machinery a\ ailable under the Industrial 
disputes Act, recognition of the Management is not at all 
necessary. w hat is required is a registeration of the union 
as per tlie provisions of the Trade Union Act, 1926. 
Recognition of a union may be obtained by way of 
concession, or due to political affinity. But. registration of 
a union is made by the Registrar of tlie Trade unions tlie 
conciliation officer has taken into accoimt tlie Registration 
of the union w Inch raised the dispute for taking up the 
matter in conciliation and the representatives of the 
Management had participated in the conciliation 
proceedings, the contention in para 7 of tlic written 
objection is nothing but one expressing tlie ignorance of 
kn\. 

Sav c as aforesaid all the allegations and avcrincms 
in the wriUen objection arc hereby denied as baseless, 
misleading and incorrect. 

5. The evidence in tins case consists of the 
testimony of WW1 and E.xt \V I to W5 on the side of the 
union. The management has not adduced any c\ idcncc. 

6. The following poii\ls arise for consideration : 

1. w hctliertlus indusirial dispute is mauitainablc 
in law'.’ 

2. wliclhci tlie demand of the luiion for fixing flic 
leav e salaiy' to SnU. V. D. Dcv^iki in tlie scale of 
pay of Rs. 2(K)-2.''n is legal mid Justifiable? 

3. whether the demand of the union for payment 
in the scale of Rs 260-450 in respect of 4 
Mapkili Khalasis namciv S/Sri. T, Appukuttan, 
K. DcvTin, P. K. Aboobackcrand C. M. Ashraf 
is legal and Justil iable? 

4. what relief the w orkman iire entitled to'.’ 

7. Point No. 1 :— The Central Gov emment of India 
has made the reference as per the reference in order in 
O. P. 17779/95 of tlic Honourable High Court of Kerala. Tlie 
contention of the management is that the decision of tlie 
Honurablc High Court for tlie (3. P. has not one passed on 
merits and that the union has deliberately omitted to 
impleaded the concerned and affected parties. E.xt. Wl is 
thecopy of tlieJudgment in OP. 17779/95. TheO.P was 
filed by the union against the union of India represented 
by the secrctaiy to the Govcnimcnl of India. Ministry of 
Labour, New' Dellii midtlic Assistant Labour Commissioner 
(Central) Eniakulam with a prayer to issue a writ of 
maiickimus or which ever or to nuike luidcr section 10 of the 
LD. Act in respect of tlie dispute raised by the union The 
Hon blc High Court passed the judgment in O.P. on the 
submission of tlie Central Govcmnient pleader and directed 
the respondents in the O.P. to refer the dispute relating to 
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the proceedings No, L-41011/1/94-IR (B. 1) dated 23-12-94 
issued by the Central Government of India, Ministiry of 
Labour. If the management is aggrieved by the Judgment 
of the High Court. The management ought to have agitate 
the matter to the appropriate superior forum and not before 
this court. The reference is to be made by the Government 
and tlie Government has made the reference. The duty of 
this court is adjudicate the issue referred to this court. So 
tiieUbove contention of the management is not sustainable. 
The management has also contended that the issue 
regarding as to whether V. D. Devaki etc. are entitled to 
wages in the scale pay of Rs. 200-250 or Rs. 196-232 has 
already been raised I.D. 2/1995 and therefore thisI.D. is not 
maintainable. This issue has not been raised in I.D. 2/95 
(C). Pension claim of Smt. V. D. Devaki alone has been 
claimed in I.D. 2/95 as she has retired from service. Perusal 
on the records in I D. 2/95 (C) would show that only pension 
claim of the worker V. D. Devaki has been claimed in the I.D. 
2/95 (C). Therefore the above contention of the management 
is also not sustainable. 

8. Another contention of the management is tliat 
the union in this case is not a recognised union and so the 
claimant union has not locus standi or right for raised such. 
Under the I.D. Act recognition of the union by the 
management is not necessary'. What is necessary is a 
registration of the union as per the provision of the trade 
union Act. 1926. So the above contention of the 
management is also not sustainable. Therefore, I find that 
tile I.D. is maintainable in law. 

9. Point Nos. 2 to 4 :— In this reference the union 
lias claimed leave salary' due to V. D. Devaki in the scale 
2()0-25(). She was wrongly paid in the scale of 196-232. In 
C.P. 26/83 tills court has found that all the petitioners 
tlierein including Smt. V. D. Devaki were entitled to pay and 
allow tUice in the scale of Rs. 200-250 wages+D. A together 
amount to Rs. 337 witii effect jOrom 1-6-1974. Ext. W2 is the 
copy of the order in C.P. 26 of 1983 (C) Ext. W2 would show 
tliat V. D. Devaki is the petitioner No. 13 in the C.P. 27/1983 
(C). As per Ext. W2 tlie petitioners therein are entitled to 
gel the scale rate of Rs. 200-250 + D. A. together among to 
Rs. 337 per month (Rs. 11.23 per day) The management 
paid wages to V. D. Devaki only at the rate of Rs. 196-232. 
So Smt. V. D. Devciki is entitled to get the balance amounts 
from the date of C.P.C. scale still her retirement. 

K). Tlie luiion has also claimed that Mjqjalah Khalasis 
T. Appiiknttan, K. Devcui, P. K. Aboobacker and C. M. 
Ashraf are entitled to get pay Rs. 250-400. Ext. W3 is the 
Railway Officer order and statement. Ext. W3 would show 
that the Maplah Khalasis are entitled to get pay scale of 
Rs. 250-400. Tlie contention of tlie management is tliat the 
Maplali Klialasis are entitled to get the said pay scale only 
when tliey engaged the hard and specialised works. So 
according to the management the Maplah Klialasis cannot 
insist tliat they should ahvays be paid wages for tlie skilled 


and unskilled work. The above contention of the 
management is not at all sustainable as the pay scale is 
fixed for the post of Maplah Khalasis the four M^lah 
Khalasis are entitled to get Rs. 250-400. 

In the circumstance and for the above discussion I 
find that the worker V. D. Devaki is entitled to get pay on 
the scale of Rs. 200-250 and therefore she is entitled to get 
the balance amounts from the date of C.P.C. scale till her 
termination. I also find that the Maplah Khalasis Sri. 
i^pukuttan, T. Devan, P. K. Aboobacker and C. M. Ashraf 
are entitled to get the pay on the scale of Rs. 260-400. 

In the result, an award is passed holding that the 
Management is directed to pay the balance amount to the 
worker V. D. Devaki in the pay scaleof Rs. 200-250 from the 
date of C.P.C. scale till hertermination. The management is 
also directed to pay the wages in the pay scale at Rs. 250- 
400 of the 4 Maplah Khalasis namely S/Shri T. Appu kuttan. 
D. Devan. P. K. Aboobacker and C. M. Ashraf from tlie 
date they attained temporary status casual labourers 
Maplah Khalasis. 

This award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
15th day of Februai>% 2005. 

Emakulam. K. K. UTHARAN, Presiding Officer 

APPENDIX 

Witness examined on the side of the Management:— Nil 

Witness examined on the side of the union:— 

WWl —Robert D’ Souza. 

Ext marked on the side of the Management:— Nil 

Exhibits marked on the side of the Union:— 

Ext W1 — Photo copy of Judgment in O.P. No. 17779/95 
of Hon’ble High Court of Kerala. 

Ext W2 — Photo copy of order in C.P. 26/83 (C) of Labour 
Court, Emakulam dated 5-7-1983. 

Ext.W3 — Statement submitted before the Assistant 
Labour Commissioner (Central) Emakulam by 
the union. 

Ext. W4 — Tme copy list issued by the Southern Railway 
of 5 years completed casual labourers. 

Ext.W5 — Memorandum No. P. 408/CN/PTJ dated 
17-1-1986 issued by the Executive Engineer. 
SouthemRailway, Podanur. 
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[U T^-12012/200/95-3^Tf 3TR (-^ -11) ] 

'^TnrmTw, 

New Delhi, the 29th June, 2005 

S.O. 2617.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government heroby publishes the award (Ref No. 25/96) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No.-I, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
29^-2(X)5. 


[No. L-12() 12/200/95-IR (B-H)] 
G, GANGADH ARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAl^CUM-LABOUR COURT 
NEW DELHI 

SHRI S.S. BAL : Presiding Officer 

I.D. No. 25/96 

In the matter of dispute between : 

Shri A.K. Marwah Clerk. 

Tiirough Joint Secretary. 

Syndicate Bank Staff Union. 

Syndicate Bank, Mehra Chambers, 

Desh Bandhu Gupta Road, 

Karol Baglt, New Dellu-5 .... ..Workman 

Versus 

The AssistanlGeneral Manager, 

Syndicate Bank, Zonal Office, 

6, Bhagwan Dass Road, 

New Delhi-1 l(K)()l .Management 

APPEARANCES : None for tlic Workman 

Shri Rajesh Mehendru A/R for the 
Miuiagcmcnt. 

AWARD 

The Central Government in the Ministry of 
Labour vide its Order No. L-l20l2/200/95-lR(B-2) dated 


29-2-96 has referred the following industrial dispute to 
this Tribunal for adjudication : 

“Whether the action of the management of 
Syndicate Bank, New Delhi in dismissing the 
services of Shri A. K. Marwah, Clerk w.e.f. 
19-11-92 is legal and justified. If not, to what relief 
the concerned workman is entitled ?” 

2. Brief facts of the case are that the workman 
A. K. Marwah was woiking as clerk in the Vayu Bhawan 
Extension Counter branch of the respondent Syndicate 
Bank and he on 28-4-89 made a facititious credit entry of 
Rs.2560/ in the acoimt of customer Shri V. V. Shastry 
without depositing the said amount in the bank in his 
account and the workman also admitted his guilt before 
the enquiry officer on 6-4-91 and in the memorandum of 
appeal filed before the Appellate Authority. This case 
was posted for arguments as well as for order today 
i.e.on 23-6-05. Workman has not appeared. It is 1.40/- 
PM. The perusal of record shows that the workman is 
not appearing in this case for the last many hearings. 
Neither workman nor anybody on his behalf appeared for 
the last about 13-14 hearings since 11-1-2000. It appears 
that workman is not interested in prosecution of this 
case. The charge of having made fictitious entry and 
misappropriation of amount in my opinion stands proved 
against the workman. 

3. Workman has not come forward to address 
arguments on merits and to seek leniency on the point 
of punishment. However, he has failed to show that the 
punishment awarded to him is harsh or disproportionate. 
He has filed written submissions and I have perused the 
same, wherein he has raised a contention that in 
the Bipartite Settlement it was mandatory to hold 
enquiry against him (workman) despite his admission and 
the enquiry officer failed to hold the enquiry and treated 
his admission as proof of guilt which is contrary to the 
provisions and spirit of Bipartite agreement and 
settlement between tlie parlies entered into the employee 
of the Bank and tlie management and that the matter has 
been dealt with in a vindictive manner and that there is 
no material on record to show that the punishment of 
dismissal in this case was/is justified and it is further 
staled that the proceedings were not held and that he 
was coerced and cajoled. Enquiry^ conducted but during 
the enquiry he (workman) made a genuine mistake of 
making entiy^ etc. without depositing the amount in tlie 
bank is not intentional and a genuine, and there is m 
extra ordinary' delay in issuing tlie charge sheet. 

4. I have bestowed my thoughtful consideration to 
the above contentions raised in the written statement 
and Submissions and perused the record meticulously. 
As regards the holding of enquiry under Bipartite 
settlement it may be pointed out that the pemsal of tlie 
record shows that the disciplinary authority ordered 
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enquiry against the workman and enquiry officer even 
commenced the enquiry proceedings. The workman 
during of course of enquiry did not dispute the charge 
but admitted his guilt that he made fictitious entry. On 
admission of his guilt during the enquiry, no further 
enquiry was required to be conducted in my view. This 
contention that enquiry was not held as per provisions 
of Bipartite Agreement is devoid of any force. 

5. Perusal of record shows that there is no material 
on record that the workman was coerced or cajoled to 
^pear admit the guilt as claimed. He has no where so 
stated during the enquiry or before the Appellate 
Authority. He has taken this ground for the first time 
before this Tribunal. The same is not substantiated from 
record. However, vide letter dated 28-2-91 the workman- 
charge sheeted employee was informed by the Enquiry 
Officer Shri K.G. Gadiyar that he was ^pointed Enquiry 
Officer and that he would hold proceedings on 5-4-91 at 
11 A.M. at Zonal Office of the Bank at 6, Bhagwan Dass 
Dass Road and also on subsequent days if necessary, 
that during the enquiry, you will be given all 
opportunities to cross-examine the Management witness 
and to produce your own evidence. You may also take 
tlie assistance of Defence Representative, if necessary, 
as per the provisions of the Bipartite Setdement. You are 
advised to appear before me without fail. 

6. From the perusal of this letter it is evident that 
the workman was informed that he would be/may take 
assistance of defence representative, if necessary as 
provisions of Bipartite Settlement but it appears that on 
the first hearing the workman appeared and admitted the 
charge against him pertaining to his guilt that he made 
a fictitious credit entry of Rs. 2560/- into S.B. Account 
No. 1545 of V.V.S. Shastry, Customer without date and 
gave effect of such credit to the said S.B. Account and 
li:. r hy falsifield the accounts/records at the Branch. 
Admission of his guilt by the charge sheeted employee 
amounts to admitting the charge and in my view no 
further enquiry is required to be conducted and charge 
against the C.S.E. stands proved. 

7.1 have heard Shri Rajesh Mahendru on the point 
of punishment. He has supported the punishment of 
dismissal from service awarded to the workman and 
referred to the decision reported in 2000 LLR 1271 in a 
case captioned as Janatha Bazar (South Kanara Central 
Co-opretive Whole Sale Stores Ltd.) etc. Vs. The 
Secretary, Sahkari Noukarare Sangha etc. wherein the 
Supreme Court has held that once act of 
misappropriation is proved, may be for a small or large 
amount, there is no question of showing uncalled for 
sympathy and reinstatement of employee in service- 
Labour Court cannot substitute penalty imposed by 
employer in such cases. The workman has not come 
forward to seek any leniency or to show that he deserves 


leniency or that the punishment awarded in harsh or is 
disproportionate. In view of this I have no option but to 
hold that the action of the management in dismissing the 
workman Shri A. K. Marwah, Clerk from service w.e.f 
19-11-92 is legal and justified. Filed be consigned to 
record room. 

Dated : 23-06-2005 S. S. BAL, Presiding Officer 

^ 29 2005 

2618.— 1947 (1947 
^ 14) ^ «IRI 17 % 

-315^W«tiK asNilfTRi 

292/2004) 

^ 28-6-2005 

^3n«ni 

[^. T^^-33011/10/2003-3n^ 3nT(^-II)] 

New Delhi, the 29th, June, 2005 

S.O. 2618.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 292/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court Chennai as shown in the Aimexure, in the 
Industrial Dispute between the management of the 
Chairman, Chennai Steamer Agents Association and their 
workmen, received by the Central Government on 
28-6-2a)5. 

[No. L-33011/10/2003-IR (B-H)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT^ 
INDUSTRIAL TREBUNAL-CUM-LABOUR COURT 
CHENNAI 

Friday, the 3rd December, 2004 

PRESENT: 

K. JAYARAMAN, Presiding Officer 

Industrial Disput No. 292/2004 

(In the matter of the dispute for adjudication 
under clause (d) of sub-section (1) and sub-section 
2(A) of Section 10 of the Industrial Disputes Act, 
1947 (14 of 1947), between the Management of 
Chennai Steamer Agents Association and their 
workmen) 

Between: 

The General Secretary, 

Transport and Dock Workers' Union,; 1 Party/Claimant 
Chennai 
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And 

1. llie Chainnaii. 

Chennai Steamer Agents Association, 11 Party/ 

Chennai NLmagement 

2. The President, 

The Madras Homeward Freight Conference 
Society. Chennai. 

APPEARANCES: 

For the Claimant: M/s. R. Rmigaramanujam, 

Advocates 

For the Respondent No. 1 ; M/s. T. S. Gopalan & Co., 

Advocates 

For tlie Respondent No. 2 : Sri R Vidutlialai, 

Advocate 

AWARD 

The Central Government, Ministry^ of Labour \ ide 
Order No. L-33011/10/2003-lR(B-lI) dated 5-L20()4 has 
referred this industrial dispute to this Tribunal for 
adjudication. The schedule mentioned m that order is— 

“Whether tlie non-employment of the 19 workers 
of the Madras Homeward Freight Conference 
Society by the Chennai Steamer Agents 
Association is justified ? If not what relief tliey are 
entitled to"? 

2. After the receipt of the reference, it was taken 
on file as I.D. No. 292/2004 and notices were issued to 
both tlie pmies and both the parties entered appearance 
tlirough tlicir advocates. 

3. When tlie matter was taken up for enquinE on 
behalf of tlie 1 Party, tlie General Secretary^ of the union 
has filed a memo stating that tlie 19 workers, for whose 
cause the union raised the dispute have now resigned 
their priniiuy' membership from the imion and therefore, 
he is not interested in pursuing the dispute. The 
Society’s advocate represents that he will pursue tlie 
case of 19 workers and he wants some time for filing 
claim statement. 

4. But, I find there is no bonallde on the part of 
the society because he is only acted as agent for the 
Respondent/Management and under such circumstances, 
he camiot represent tlie 19 workers in tliis I.D. Only 
because under wrong impression that the society has 
been arrayed as 2nd Petitioner he has no locus standi to 
espouse the cause of the 19 workers. Therefore, I find 
there is no substance in the contention of the society. 
Further, before the High Court in W.P. No. 3445/2004 he 


was arrayed as 3rd Respondent but he has not made 
any objection for the 2nd Respondent before the High 
Court. Under such circumstances, the memo dated 
30-6-2004 filed by'the 1st petitioner is recorded. 

5. hi view of the memo filed by the 1st petitioner, 
tliis industrial dispute is dismissed as not pressed, but 
without any costs. 

(Dictated to tlie P.A., transcribed and typed by 
liini, correct and pronounced by me in the open court on 
this day tlie 3rd December, 2004.) 

K. JAYARAMAN, Presiding Officer 

M 29 2005 

W.m 1947 (1947 

^ 14) ^ ^4RT 17 

( 71 ^ 4447 ^ 110 / 2004 ) ^ 

Wtt, 23-6-2005 f3TT ^ I 

[44. Tr^-12012/127/2004-^^ (^-11) ] 
44t. 34^Trf^ 

New Delhi, tlie 29tli June, 2005 

S.O. 2619.—In pursuance of Section 17 of tlie 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No. 110/ 
2004) of tlie Central Go\ emment Industrial Tribunal/ 
Labour Court, Hyderabad as shown in the Anne.xure, in 
tlie hidustrial Dispute betw een tlie nnmagementof Andhra 
Balk and their w orkmen, receh ed by the Central Goa em¬ 
inent on 28-6-2005. 

[No. L-12012/127/2()04-IR (B-H)] 
C. GANGADHARAN, Under Secy. 
ANNEXlIRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri E. ISMAIL, B.Sc, LUB. Presiding Officer 
Dated tlie 7th da\ oPMarch, 2005 
LD. NO, 110/2(M)4 
Between 

Sliri Y. Venkata Rao, 

S/o late Y. V. Rao, 

D. No. 32-42/5-32A, 

Veeranna Street, 

Gulniohiddin Nagar 
Machavaram, 

\^jayawada .... Petitioner 
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AND 

llie Chief Manager, 

Andhra Bank, 

M.G. Road, Labbipet, 

\^Jayawada-10 .;.; .kespohdMt 

APPEARANCES: 

For the Petitioner : M/s. M, Ravi Kumar & P. PuVan 
Kumar, Advocates 

For tlie Respondents : M/s. S. Udayachala Rao. S. 

Viknmiaditya Babu & S. Mujib 
Kiunar. Advoaites. 

AWARD 

The Government of India, Ministry of Labour by 
its order No. L-12012/127/2004-IR(B.II) dated the 
15-9-2004 referred tlie following dispute under section 
10(l)(d) of tlie I.D. Act, 1947 for adjudication to tliis 
Tribimal between tlie management of Andlira Bank and 
their workman. This reference is, 

SCHEDULE 

'WheUier tlie action of tlie management of Andlira 
Bank, in imposing the penalty of compulsory 
retirement on Shri Y. Venkata Rao for his 
iinautliorized absence from duty is justified ? If 
not, what relief tlie workman is entitled to?" 

The reference is numbered in this Tribunal as I.D. 
No. 110/2004 and notices were issued to tlie parties. 

2. Inspite of several adjournments given from 
4-1-2005 for filing of claim statement and documents, for 
seven adjournments including 7-3-2005 tlie petitioner has 
not timied-out witli claim statement and documents. Tlie 
petitioner is not evincing any interest for the last seven 
adjournments. Tlie petitioner has failed to produce any 
evidence in support of his claim. There is nothing on 
record to support his claim. Hence, a *Nir Award is 
passed. Transmit. 

Dictated to Suit. K. Phani Gowri, Personal 
AssisUmt transcribed by her corrected and pronounced 
by me on this the 7th day of March, 2005. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Petitioner 

NIL 

Witnesses examined for the Respondents 
NIL 


Documoits marked for the pedtioner 

NIL 

Documems marked for the Re^ndent 

NIL 

29 ^, 200 S 

mm 2620.—1947(1947 

^ 14) ^ 17 % 

-‘(WKrli), fWP?%i^(^M#SW212/2004)^ TRilftRr 
t, -gft ^ 28-6-2005 ^ 

[U Tq^-12025/3/2005-3ni3m(^-II)] 

New DeDii. the 29th June, 2005 

/ 

S.O. 2620. —In pursuance of Section ,17 of the 
Industrial Disputs Act, 1947 (14 of 1947), the Central 
Government hereby publishes tlie award (Ref No. 212/ 
2(K)4)of tlie Central Govemmem Industrial Tribunal-cum- 
Labour Court. Hyderabad as shown in tlie Annexure, in 
the Industrial Dispute between tlie employers in relation 
to tlie management of Andlira Bank and their workman, 
which was received by the Central Government on 
28-6-2tX)5. 

[No. L-12025/3/2003-IR (B-II)] 
C. G ANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TTUBUNAIXTJM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

SHRI E. ISMAIL, B.Sc, LL.B., Presiding Offic^ 
Dated tlie 16th March, 2(K)5 * 

Industrial Disputes L.C.LD. NO. 212/2004 | 
Between 

M. Laksliman Rao 

....Petitioner 

AND 

1. The Andlira Bank 

Rep. by its General Manager, 

Saifabad. Hyderabad. 

2. The Andhra Bank 

Rep. by its Senipr Manager (P&D) 

Zonal Office, Tirupathi .Respondents 


2061 GI/2005—27 
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Appeamnces: 

For tlie Petitioner : M/s. B.G. Ra\inder Reddy and B.V. 

Chandra Sekhar, Advocates. 

For the Respondent : M/s. Udayachal Rao, Advocate 

AWARD 

This is a case taken under Sec. 2 A(2) of the I D. 
Act. 1947 in view of the judgment of the Hon'ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others. 

This petition was filed under Section 2(A)(2) 
stating that the petitioner was appointed as temporary 
messenger on 3-3-86 with the respondent and terminated 
on 2-12-2002. Hence, he prayed that he may be reinstated 
with full back wages and all attendant benefits. 

A detailed counter filed besides other things it was 
mentioned that the petitioner was also entitled for such 
temporar>' appointment on rotation. 

Petitioner examined himself as WWl and marked 
E.xhibits from W1 to W14 and was cross examined by 
Respondent Counsel. Ex. Ml settlement was also marked. 

A memo was filed by the counsel for the 
Petitioner md Petitioner was also present informing that 
the bank is ready with appointment order and he should 
withdraw the LCID and collect the appointment order. 
Hence, an award may be passed in terms of the Memo. 

The petitioner is present and he admitted to the 
said fact mentioned in the memo. 

Accordingly, an award is passed that the petitioner 
is entitled for appointment on temporarv^ basis. Award 
passed Accordingly, Transmit. 

Dictated to Smt. K. Phani Gowri, Personal 
Assistant transcribed by her, corrected and pronounced 
by me on this tlie 16th day of March, 2()()5. 

E. ISMAIL. Presiding Officer 

Appendix of evidence 
Witnesses examined for the Petitioner 

WWl 

Witnesses examined for the Respondent 
NIL 

Documents marked for the Petitioner 

E.\. W1 : Seniority pimel list dt. 9-1-95. 

E.\. W2 : Senice Certificate dt. 21-11-91. 

E\. W3 : Service Certificate dt. 30-9-95. 


Ex. W4 : Service Certificate dt. 9-12-2000. 

Ex. W5 : Service Certificate dt. 9-12-2000. 

Ex. W6 : Interview call letter dt. 19-9-95, 

E.X. W7 : Service Certificate dt. 9-12-2000. 

Ex. W8 : Service Certificate dt. 9-12-2000. 

Ex. W9 : Lr. sent by Zonal Office to Petitioner 
dt 15-114002. 

Ex. WlO : Lr. sent by Zonal Office to Petitioner 
dt 3041-2002. 

Ex. Wil : Reply to rq)resentation from Chief Manager 
to Petitioner dt 26-12-03. 

Ex. Wl2; Seniority panel list of temp, employees. 

Ex. W13 : Transfer Certificate of Petitioner. 

Ex. W14 : Employment Card. 

Documents marked for the Respondent 

Ex. Ml : Settlement dt. 9-1-95 between Management and 
Workmen Union. 

M 29 2005 

2621 —1947 (1947 
^ 14) ^ W 17 % ^ 

6/2004) 

^ !>ich i rvic1 28-6-2005 ^ WcT 

[U Tr^- 1201 1/137/2002-^^ (^-II)] 

New Delhi, the 29th June, 2005 

S.O. 2621. —In pursuance of Section 17 of the 
Industrial Disputes, Act, 1947 (14 of 1947), the Central 
Government herdiy publishes the award (Ref No. 6/2004) 
of tlie Central Govetxmient Industrial Tribunal -cum-Labour 
Court, Guwahati as shown in the Aimexure in the Indus¬ 
trial Dispute between the tlie management of Union Bank 
of India and their workman, received by the Central 
Government on 28-6-2005. 

[No. L-1201 l/37/2(X)2-IR (B-H)] 
C. GANGADHARAN. Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, GUWAHATI, 
ASSAM 

Present : Shri H. A. Hazarika, Presiding Officer, 
CGIT-cum-Labour Court, Guwahati. 
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Ref. Case No, 6 of 2004. 

In the matter of an bulliistrial dispute between 
The Management of Union Sank pf India, Oumdmari. 

Vs. 

Their Workmen rep, by the 

General Seaetary, Union SniployeoB Union, 

K. C. Road, Fancy Bazar. 

Date of Award : 22-6-2005. 

AWARD 

1. The Government of India, Ministry of Labour 
New Delhi, vide its Notificaticm No. L-12011/137/2002-IR 
(B-II) dated 26*0-2002 referred this Industrial Dispute 
arose between the employers in relation to the 
management of Union Bank of India and their Workmen 
for adjudication and to pass an award by exercising 
power cQi\ferred under Clause-D of sub-section (i) and 
sub-section (II-A) of Section 10 of the l.D. Act, 1947 
within the period of 3 years on the basis of the following 
Schedule. 

SCHEDULE 

"Whether the action of the management of Union 
Bank pf India to deny filling up of tluee carried 
forward vacancies by promotion from Subordinate 
Cadre to Clerical Cadre in terms of Clause 1 of the 
Memorandum of Settlement dated 1-3-1996 is legal, 
proper and Justified? Whether the management’s 
action to identify the vacancies for the above 
promotion process on all India basis as against the 
provision contained in the Settlement dated 1-3-19% 
for identification of such vacancies Statewise is 
proper and justified? If not, what relief is the dilutant 
union entitled to?” 

2. It is pertinent to note here that at first the matter 
was received and taken up by the State Industrial Tribunal, 
Guwahati. After establishment of this CGIT-cum-Labour 
Court at Guwahati, related proceeding (record) is received 
by tliis CGIT-cym-Labour Court on 9-12-2004. 

3. Accordingly on appeiunnce of both the parties 
licre the proceeding is proceeded as per procedure. 

4. The case of the Workmen in brief is that a 
Memorandum of Agreement was drawn up on 1-3-1996 
between the management and AH India Union Bank 
Employees Association on the matter of promotion from 
Sub-Staff to Clerical Cadre and also settled up under 
relevant Provision of tlie Industrial Dispute Act, 1947. As 
per Clause-I of the Settlement, 20% of die vacancies in the 
Clerical Cadre in each State sliall be filled up every year by 
promotion from subordinate Qidrc. Accordingly by Circular 
dated 7-3-96 vacancies were shown for State of Assam as 
given below; 

identified Vacancies ; 3 Nos. 

U nfilled Vaauicies : 8 Nos. 


Total Vacancies ; 11. Nos. 

5. Subsequently only one post is shown in 2001. 
The entire 3 posts are not filled iqi. Even it is not carry 
forward, 3 unfilled vacancies from sub-cadres spilling for 
year 1997. The Union of Workmen raised protest against 
the not showing tlie 3 unfilled vacancies in Circular dated 
10-12-2001. The conciliation process held between the 
parties however failed and relevant report of failure of 
conciliation was submitted to Central Government on 
1-7-2002. 

6. Tlie left over vacancies should have been carry 
forward to be filled along with clear vacancies in 1998 but 
in respect of 1998 no test was conducted nor for the years 
1999-2(K)0. The examinatimi was held for2001 on 17-2-2002. 
The 3 unfilled posts remain unfilled till now. The all total 
vacancies were 11 wiiich ought to have been filled under 
the promotion process of 2001 but the management left 
over the unfilled vacancies unreasonably and arbitrarily. 

7. Instead of filling up of vacancies on State-wise 
basis violating the Clause-I of Memorandum dated 1-3-96 
the management adopted a principle of filling up of 
vacancies on all India basis. 

8. Tlte management has clearly violated the Clause -1 
of the Seltl ement. The management holding back the unfilled 
posts utterly on unreasonable grounds as provided 
wastage sanction at all India vacancies figures. Each 
ground is not computable with the other. When the 
vacancies exist in terms of the Clause-I and related staff 
circular dated 7-3-96 the management ought to have been 
filled up in compliance of Clause-! of the Memorandum 
dtd. 1-2-96 as management agreed to it. 

9. The case of the management in brief tliat the 
management admitted the execution of Memorandum dated 
1 -3-96 so also the Clause-I in the sf aiement for filling up all 
the vacancies. But as the management is an all India 
concerned having branch all over States of India therefore 
the enployment policy that may be adc^ted or agreed iqion 
only at all India basis that means for a particular year when 
total vacancies are filled up for all the states should be 
considered to divide the same among the States where 
there is Branches. 

10. That this sort of conducting of all India view to 
divide among the states are not in derogation or in 
contradictions to the Settlement arrived at. Tlie Settlement 
itself does not bar of such distribution amongst the States. 

11. Tliat the claim of the U nion to back forward is not 
maintainable because the MOS did not provide the system 
of cany forward and therefore the claim of cai tying forward 
by theUnion is not in accordance with the Settlement. The 
filling up of the vacancies accruing in a partiailar branch is 
not only the prerogative by the management but the same 
is also necessary. In tlie present matter for tlie year 2001 - 
2002 there were 99 vacancies and these 99 vacancies were 
identified for all over India and which are distributed on 
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the basis of the Statewise in the ration wastage. The 
management has endeavour that at te^st 01 vacancy is 
provided where wastage are less though the creation and 
abolition of posts and identification of vacancies are 
management’s function as stipulated in policy registered 
as Settlement and circulated vide Staff Circular No. 4268 
dated 7-3-96 yet the management has endeavour to provide 
the maximum possible vacancy within the ambit of the 
policy. Hence, the management claimed that the>^ ha\'e not 
violated any condition incorporated in the Settlement and 
that the Union is not entitled for relief they claimed. 

12. Heard arguments submitted by learned 
Advocates Mr. RN. Choudhury and Mr. B. N. Sarma 
respectively for Management and the Union with recitation 
on important points raised in written arguments in this 
respect. 

Perused the evidence recorded by own hand. The 
management examined Sri J.K. Neog as their solitary 
witness, so also, Union examined Sri J. K. Chakrabarty as 
their solitaiy^ witness. They are cross examined. Perused 
the Exhibits submitted by the management as well as the 
Union concerned. 

13. The crux of contention between the parties for 
not filling up 3 identified posts in the State of Assam. The 
claim of the Union is that there were 11 vacancies including 
3 identified vacancies. 

14. According to Union management shown these 
vacancies to be filled up in 1997. Out of these 6 vacancies 
only 3 vacancies were filled up and rests 3 vacancies are 
not filled upo on the ground that in the written test held, 
3 workmen were came out successful and 3 workmen failed 
to get promotion. Thus in 1997 3 employees were left out 
without the benefit of promotion. In 1998-2000 no 
promotion process was conducted. In 2001 promotion 
process was conducted to fill up only one post. 

15. As per Clause-I of the relevant Memorandum 
dtd. 1-3-96 and Settlement and related Staff Circular 20% of 
the vacancies in clerical cadre in each State would have 
been filled every year by promotion from subordinate to 
clerical cadre. Ext. 2 is the list of vacancies published on 
7-3-96. 

16. While 3 vacancies of 1997 were not filled up the 
Union represented their grievances vide Ext. A to E series 
(photo copies) and while the management did not consider 
their grievances they issued Ext. E (Photo copy) Strike 
Notice. Consequently, conciliation held before A.L.C. (C) 
was failed. The management raised the matter of wastage 
ratio. The Union claim that the vacancies of 1997 would 
have been carry forward with clear vacancy in 1998. 

17. The management agitated that there is no injustice 
to Union as there is no system of carry forward in the 


Memorandum dtd, 1-3-96 and Settlement dated 6-3-96. 
Further the management claimed that as the Bank 
management is to work on all India basis. Hence in the 
share of relevant State is only one. The 99 vacancies are 
filled on all India basis. 

18. On careful scrutiny of the relevant documents 
and evidence in the record I find ostensively clear that the 
relevant Memorandum of Settlement with Staff Circular 
dated 7-3-96 is duly arrived and accepted by both the 
parties. The management also admitted the execution as 
well as the existence of the relevant Memorandum of 
Settlement and Staff Circular. 

19. The management claims that there is no system 
of carry forward. But I find there is no bar of carr>^ forward 
rather spirit of carry forward is existed in Para-3 of the 
written argument submitted b>^ the management that there 
is a precedent of carry forward but management stopped 
that precedent of carry forward. But in my opinion the 
management version can not be accepted in the present 
circumstances of the case that precedent can not be 
followed. I marked the management has not considered 
about the vacancies due to retire, death, VRS, and in this 
connection their solitary witness is evasived in cross- 
examination part. 

20. Considering all the documents in the record I find 
Ext. 1, the MOS dated 1-3-96 and Staff Circular dated 7-3-96 
are most authentic. It is ver>' properly executed and most 
strong among all documents in the record. The sanctity of 
the Ext. 1 is to be maintained because it is not declared 
inoperative and so also not over ruled. The management 
has committed that 3 vacancies are to be filled in the State 
of Assam in 1997, They can not go back from their own 
commitment by adopting the policy of wastage of vacancies 
or of all India basis. Because if this is done then there will 
be injustice to the workman. The management must respect 
clause-I of Ext. 1 (MOS dated 1-3-96 and its related staff 
Circular). Hence, in my opinion management is not justified 
for non compliance of Clause-I in relation to MOS and 
Staff Circular. 

21. Hence, what I find the management of Union Bank 
of India is not justified to deny the filling of 3 carn^ forw ard 
vacancy by promotion from subordinate cadre to clerical 
cadre in terms of Clause-I of MOS dated 1-3-96 and related 
Staff Circular. The action of the management to identify the 
vacancies for promotion process of all All India basis as 
against the Settlement dated 1-3-96 is also not justified. 
Accordingly the related schedule or issues are decided in 
favour of the Workmen (Union). The workmen (Union) are 
entitled to get promotion as per Clause-I of the 
Memorandum dated 1-3-96 and its related Staff Circular. 

Prepare the award and send it immediately as per 
procedure. 

H. A. HAZARIKA, Presiding Officer. 
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29 2005 

^. 3 ir. 2622.—1947 (1947 

^ 14) ’T017 IK'+R’I’T. '^. TO- 

%TO«ITO%7isra:fTOt^3fk 31^«T 

■^f PiRbi yit+iK sfig^fiieb srfqcj^ 

^.-ii, ^ (tM ^iroi 74/98) ^ TOiifro 

29-6-2005^TITO fTOsiTI 

[U ^-40012/46/96-TO^ 3TR('^'^) ] 
TO TOf, 3lf«TORt 

New Delhi, the 29th June, 2005 

S.O. 2622.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 74/98) 
of the Central Government Industrial Tribunal/Labour Court 
No. II. New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
tire management of MTNL and their workman, which was 
received by the Caitral Government on 29-06-2005. 

[No. L40012/46/%-IR(DU)] 

KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER; CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCUM- 
LABOUR COURT-n, NEW DELHI 

Presiding Officer: R N. RAL 

LD. No. 74/98 

INTHE MATTER OF 

ShriRajender, 

C/o. Sli. T. R. Kashy^, 

Chamber No. 741, 

Western Wing, 

TisHazariCovut, 

Delhi-110054. 

Versus 

M/s. Mahanagar Telephone NigamLtd. (MTNL), 
Through the General Manager(s)-I, 

MTNL, 

Bhikaji Cama Place, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L40012/46/ 
96-IR PU) Central Government dtd. 02-03-1998 has referred 
the following point for adjudication. 


The point runs as hereunder:— 

“Whether the action of the management of MTNL 
in termhrating the services of Shii Rajender, Safai 
Katamchari, w.e.f. 08-03-1995 isjustifiedandlegal? 
If not, what relief the workman is entitled to.” 

The workman ^licant has filed statement of claim. 
In the statement of claim it has been stated that the workman 
was employed as a Safai Karamchari on daily wage basis 
along with six other workers at the new MTNL building 
Complex, 8, Bhikaji Cama Place and worked as such from 
2nd May, 1994 to 084)3-1995 on which date his services 
were illegally and arbitrarily tominated by the management 
by a verbal order. In fact new daily wage employees were 
engaged/given place of the workman. This was obviously 
done to illegally disrupt the continuity of service of the 
workman. 

That the workman had worked with the management 
for the above said period without any break and had 
completed 240 days of work in employment of the 
management before his services were illegally done away 
with for ulterior motives. The workman would have 
continued to be employed because the work of sweeping, 
cleaning, dusting the office complex etc. against which he 
was employed was not of a casual one but of continuing 
and regular nature co-extensive with the occupation and 
use of the building corrqrlexby the errqrloyer/management. 
This truth is further fortifixed by the fact that new daily 
wage workers were immediately employed after the 
termination of the services of the present workmen now 
before this Hon’ble Court. 

That no reason whatsoever was assigned to the 
workman for the termination of his services. On the other 
hand, Shri B. K. Sharma, Deputy Supdt. had been 
demanding money from each one of the daily wage 
workmen for their continuance of the job and assured them 
to be absorbed on regular basis if they pleased him. But as 
the workman and his other colleagues were no ready to 
yield to this illegal demand, they were throw out of 
employment. From the very next date new daily wage 
workers were inducted without raising a demand with the 
employment exchairge or following any legal or proper 
charmel which the management was boimd to do as apiiblic 
body. There was no justification whatsoever for replacing 
old daily wage workers with new daily rated workers. It 
amormts to an unfair labour practice and is an offence 
punishable in law. All this was done with ulterior motives. 

That the workmen had been discharging his duties 
with great honesty and dedication to his work. There was 
nothing against his work or conduct. That the workman 
aforesaid along with his other colleagues entreated the 
concerned officials to allow them to join their duties on 
09-03-1995 but to no use. He foimd that new workers had 
been engaged and the petitioner and his other colleagues 
were not allowed even to enter the premises. 
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That the workman and his otlier colleagues had no 
alternative but to sen e a notice of Demand on the 
Management. Tlie notice of demand was duly sened on 
16-03-1995 calling upon the management to take the 
workman back on duty. As tlie management was in no 
mood to pa> any heads to die prayer of tlie workman. 
Conciliation proceedings had to be initiated. The 
conciliation proceedings failed on account of die adamant 
attitude of die management. 

That no notice or pay in lieu of notice as stipulated 
in die ID Act w as gh en to die w orkinmi w liich is a condition 
precedent for\ alid retrenchment. Tlie worknm was also 
not tendered retrenchement compensation but also his 
earned w ages from 01-03-1995 to 08-03-1995 w ere illegally 
w itlihcld/not paid to him. That the act of the management 
is totally illegal, luijusl mid arbitraiv. The same is \ oid ab- 
initio being in gross violation inter-alia the mandaloiy 
statutor) pro\ isions contained in Section 25 (F) and 25 (H) 
of the ID Act. 1947. Ha\'ing been illegally dirow ii out of 
eniploi ineiit die poor w orkmmi continues to be imcmploycd 
and has not been able to llnd any Job for himself. 

The management has fded written statement. In the 
written statement it is stated that the abo^ c matter is 
pending adjudication before tliis Hoifblc Tribunal pursuant 
to the order of reference made by the appropriate 
Go\ cnimcnt reading as under:— 

AVhedicr die action of the niaiiagcmcnt of MTNL in 
terminating the sen ices of Shri Dinesh. Safai 
Karanicluiri with effect from 08-03-1995 is legal and 
Justified? If not, what relief the workman is entitled 
to." 

The aforesaid impungned reference is bad in law as 
per die preliminaiv' objections raised herein below 

That admittedly, the claimant abo\ c named was 
engaged b> tlie respondent/managcmciit as a w ager on 
daih basis and he was being paid as sucli as a casual 
labourer. Accordingly, his contract of assignment came to 
an end w itli the afflu.x of each da>. Therefore, lie had no 
legal right to ask for absorption and/or continuation of his 
aforesaid assignment as held by the Hoifblc Supreme 
Court in the case entitled the Director, Institute of 
Miinagement Development, UP, Vx Smt Pushpa SriMLsta> a 
re|)orted in AIR 1992 SC 2070. In this connection, the 
follow ing observations made by die Hoif ble Supreme Court 
being pertinent ^ire extracted below :— 

’Where the appointment is purely on adhoc basis 
and is contractual and by afflux of time, the appointment 
conies to an end. the person holding such post can have 
no right to continue in tlie post. This is so c\ cn if the 
person is continued from time to time on adhoc basis for 
more than a year. He emmot claim regidarization in scr\icc 


on basis diat he was appointed on adhoc basis for more 
tlianayear." 

Reference may also be made to the decision of tlie 
Hon ble Supreme Court in the case entitled Piare Singh 
Kv. State of Hiirvana, reported in AIR 1992 SC 2130. Tlie 
above principle is being follow ed by tlie Hon'ble Supreme 
Court w iUiout any exception. It is, tlierefore, respectfully 
submitted tJiat in l iew of the admitted position appropriate 
Goveninicnt should have declined to refer the matter to 
this HoiTblc Tribunal. In the circumstances, to say the 
least, die reference is bad in law and w ithoiit application of 
mind as w ell. 

That it is a w ell know n fact to the knowledge of the 
claimant as w cll that the rcspondent/nianagemeiit is a 
I iccnscc of die Go\ cnimcnt of India, as a matter of policy. 
lias decided that no regular recniitment should be made. 
The rcspondcnt/managenient as a matter of policy could 
not engage the persons like the claimant herein. The 
impugned reference being violative of public policy is bad 
in law on this ground as w ell 

That as apprised to the Appropriate Govcnmient b> 
the managcnicnt through the Assistant Labour 
Commissioner (C), New Delhi ivV/c reply diited 31-05-1995. 
a copy attached, tiic rcspondcnt/managcmcnt as a matter 
of policy had decided to gi\ c the assignment of Safai/ 
Cleanliness and maintenance of offices to the Contractor 
as detailed hereinafter to the know ledge of the claimant. 
The claimant w hose assignment as a daily casual labourer 
admittedly has come to mi end on afflux of 08-03-1995 (he 
having w orked as such from 16-08-1994 to 08-03-1995 and 
not from 02-05-1994 to 08-05-1995 as contended by him). 
He should ha\ e approached the contractor in \ icw of the 
new polic> of the management for the assignment but he 
failed to do so and as such he has to blame himself and not 
the management. 

That w ithout prejudice to each mid c\ cr> contention 
of the respondent/management, the respectful submission 
of tlie answ cring management is that at tlic w orst the cause 
of action to the claimant had arisen on 08-03-1995 w hercas 
the impugned reference has now been made Siiy after more 
three years. The impugned reference suffers from die vice 
of belatcdncss and ignores the fundamental aspect of the 
rcspondcnt/managcmcnt, as a matter of policy, having 
resorted to the contract system. The reference, as such, is 
bad in law. higlily belated mid against the Icgislath c-cum- 
public policy and warrants to be declined w ithout any relier 
to the claimant, in (hccircuni.stanccsof the case. 

That the impugned reference is bad in law as it 
amounts i ('i...cpping the Jurisdiction not \ cstcd by 
law more particularly under Section-10 of the ('ontraLi 
Labour (Regulation & Abolition) Act, 1970. the Central 
Govcnimcnt has not spccirically prohibited tlie respondent/ 
management a Company under the Company Act 
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incoiporated and established in the year 1986 engaging 

labour on contract basis, as in the instant case, duly 
elaborated by he respondent/management in its reply before 
the Ld. ALC (C), New Delhi supported by the relevant 
contract as annexure thereto. It is respectfully submitted 
that where there is no notification issued under this section 
employment of contract act is not barred 1991(2) Delhi 
Lawyer 189 (207). 

It is, however, wrong oh the part of the claimant to 
allege that he was engaged, as aforesaid, and worked from 
02-05-1994 to 08-05-1995 the true fact to the knowledge of 
the claimant is that his assignment with the respondent/ 
management was during the period 16-08-1994 to 08-03- 
1995 and he being admittedly a casual/daily wager on 
ad hoc basis, his assignment would come to end with the 
afflux of each day as per the well settled laid down by the 
Hon ble Supreme Court having the force of law under 
Article 14 of the Constitution of India. Thus the action of 
the management in causing cessation of his assignment 
fuiiilly on 08-03-1995 and assigning the work to a Contractor 
M/s. Bajaj Engineers, New Delhi, as per the arrangement/ 
agreement pursuant to the tender notice dated 13-01-1995, 
marked as Annexure M-1 and the acceptance thereof in 
March 1995 maiked as Annexure M-2 culminating into the 
concluded agreement dated 01-05-1995 marked as 
Annexure M-3 effective fromOl-04-1995 was valid, legal 
<uid proper and in conformity with the legislative-cum^ublic 
policy. The claimant cannot be permitted to have any grudge 
on that account. The rest of the contents of this para are 
not admitted. 

The claimant being a daily wager has no legal right 
to be continued in the assignment of sweeping/cleaning 
etc. as repeatedly held by the Hon’ble Supreme Court. The 
contention of the claimant that new daily wage workers are 
employed after cessasion of employment being wrong to 
the knowledge of the claimant, is not admitted. The true 
fact is that the assignment of cleanliness etc. was assigned 
to a contractor as a matter of administrative policy. As 
such and every contention raised by the claimant in this 
para is not admitted as the true facts have been stated 
heretofore. 

The claimant being a daily wager, his assignment 
w ould come to an end on the afflux of each time and he has 
no legal right to ask for continuation of his assignment. 
The action of the management in giving the assignment of 
cleaning etc. to the contractor having been based upon 
die administrative policy in conformity with the legiSlative- 
ciim-public policy was and is fair and proper. There is not 
even an iota of unfair labour practice either as untenably 
contended by the claimant in this para, nor such a policy 
decision suffers from tlie vice of ulterior motives as well. In 
the circumstances and in view of the factual position, the 
contents of this para are not admitted. 


The woikman^plicant has not turned iq) after filing 
rejoinder. He has not filed any affidavit in support of his 
case. 

It has been admitted from the side of the mangement 
that he was a contract woiiter. It has been also admitted 
that the workman was given the duties of cleaning and 
sweeping. The management has filed the agreement for 
sweq)ing and cleaning of those employees who w ere taken 
on contract basis after the termination of the services of 
the workmen. The management is not authorized to take 
contract workers for the work of sw eeping and cleaning. It 
is a perennial nature of work and for perennial nture of 
work contract labour should not be employed. The 
management has also admitted that the woikman applicant 
has worked for 200 days but the management has not filed 
the agreement regarding the workman applicant. The 
management has deliberately concealed this document as 
it would show that the workman applicant has worked for 
more than 240 days. 

It has been held by the Hon/ble Supreme Court. JT 
1999 (2) SC 435 that contract labour should not be engaged 
for perennial nature of work. It is against the devout 
objective as enshringed in the Constitution. The Hon'ble 
Supreme Court has further held that the w orkmen w ho 
have completed 240 days work in a year are entitled to be 
absorbed permanently as employees of respondents. It 
has been further held that on lifting the veil it w ould be 
clear that the work is of a perennial nature and in such 
nature of work the intermediary has to be kept out and it 
would be presumed that the relation of master and servant 
existed. Tliese views have been reiterated by the Hon'ble 
Supreme Court in (2004) 1 SCC 126 and tlie Hon'ble 
Supreme Court has held that in such circumstances the 
contract labour is a sham or camouflage and the employer 
will not be relieved of his liability. In JT 2003( 1) SC 465. tlie 
Hon'ble Stq)reme Court has held that contraa labour should 
not be taken for perennial nature of work. In AIR 2001 SC 
3527, tlie five Judges Bench of the Hon’ble Siqireme Court 
has approved tlie law laid down in 2000 AIR SCW 4566. 
2(X)0 AIR SCW 2870,2001 AIR SCW 134 and AIR 1973 SC 
2297. From the perusal of the judgment of the Hon’ble 
Supreme Court in transpires that contract labour should 
not be engaged for work of pereimial nature or of statutory^ 
nature. Such a work is continuous and regular work. 
Continuous and regular work should be discharged by 
regular employees and the contract becomes a camouflage 
and sham. In this case also payment has been directly 
made to the workman. No agreement of contract has been 
filed. Tlie name of the contract worker has not been 
disclosed. In such circumstances the contract is a sham 
contract. In AIR2001 SC 3527, the Hon’ble Siqireme Court 
has held that the industrial adjudicator has the jurisdiction 
to adjudicate such matters so there is no force in the 
argument of the management that the Court/Tribunal has 
no jurisdiction. There reference is not also bad in law in 
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view of AIR 2001 SC Supra as such the reference is good 
in law. The Tribunal has got jurisdiction to decide such 
cases and contract workers should not be taken for 
performing duties of sweeping and cleaning. Tlie law cited 
by the management, AIR 1992 SC 2070, AIR 1992 SC 2130, 
1991 (2) Delhi Law Times 189 are not applicable in the 
facts and circumstances of the present case. If the 
management is getting this work done through contract 
workers the management is obviously adopting unfair 
labour practice. 

The workman has not filed any affidavit and the 
management has filed affidavit so tlie affidavit of the 
management prevails and the workman applicant has failed 
to pro\ c that he has done 240 days work. Section 25F of 
llic ID Act is attracted only when it is established that the 
workman has performecf240 days work. It is settled law 
that the burden to prove this, lies on the workman. The 
workman has not discharged this burden so he is not able 
to get the relief sought for on this count only. The law 
cited by the management are not applicable in view of the 
recent decisions of the Hon’ble Supreme Court. Since cUiim 
statement has not been proved by affidavit the workman 
applicant is not entitled to get any relief 

The reference is replied thus :— 

The action of the management of MTNL in 
terminating tlie serv ices of Shri Rajender, Siifai Kcuamchari 
w.c.f {)8-()3-1995 is legal and justified. The workman 
applicant is not entitled to get any relief as prayed for. 

The awiird is given accordingly. 

Date ; 23-6-2005 R. N. RAI, Presiding Officer 


M 29 2005 

2623—1947 (1947 
^ 14) ^ 17 % wmi tth. zi. 

i.-II 73/1998) ^ 

29-6-2005 ■^■^TRT 

[U TiyT-40012/49/96-^^(^\)] 
TFT 

New Delhi, the 29th June, 2005 

S.O. 2623.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Go\ cniment hereby publishes tlic aw<ird (Ref No. 73/1998) 
of the Central Govcaiment Industri^ilTribimal/Laboiir Court 
No. If New Delhi now as shown in the Amiexurc in the 


Industrial Dispute between the employers in relation to 
the management of MTNI^ and their workman, which was 
received by tlie Central Government on 29-06-2005. 

[No. L40012/49/%-IR (DU)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER; CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALrCUM- 
LABOUR COURT n NEW DELHI 

PRESIDING OFFICER; R N. RAL 

I. D. No. 73/98 

INTHEMATTEROF 

Shri Veer Pal, 

C/o. Sh. T. R. Kashyap, 

Chamber No. 741, 

Western Wing, 

Tis Haziiri Court, 

Delhi-110054. 

Versus 

M/s. Mahanagar Telephone Nigam Ltd. (MTNL), 

Through the General Manager(s)-I, 

MTNL, 

Bhikaji Cama Place, 

New Delhi. 

AWARD 

Tlie Ministry of Labour by its letter No. L-40012/49/ 
96-IR (DU) Central Government dt. 03-03-1998 has referred 
the following point for adjudication. 

The point runs as hereunder :— 

‘Whether the action of the management of MTNL 
in terminating tlie services of Shri Veer Pal, Safai 
Karamchari, w.e.f 08-03-1995 is justified and legal? 
If not, what relief the workman is entitled to.” 

Tlic workman applicant has filed statement of claim. 
In tlic statement of claim it has been stated that the workman 
was employed as a Safai Karamchari on daily wage basis 
along with six other workers at the new MTNL building 
Complex, 8, Bhikaji Cama Place and worked as such from 
2nd May. 1994 to 08-03-1995 on which date his services 
were illcgally mid arbitrarily terminated by the management 
by a verbal order. In fact new^ daily wage employees were 
engaged/given place of die workman. This was obviously 
done to illegally disrupt the continuity of service of the 
workman. 

Tliat tlie workman had worked with die management 
for the above said period without any break and had 
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completed 240 days of work in employment of the 
management before his services were illegally done away 
with for ulterior motives. The workman would have 
continued to be employed because the work of sweeping, 
cleaning, dusting the office complex etc. against which he 
was employed was not of a casual one but of continuing 
and regular nature co-extensive with the occupation and 
use of the building con^)lexby the employer/management. 
This truth is further fortifixed by the fact that new daily 
wage workers were immediately employed after the 
termination of the services of the present workmen now 
before this Hon’ble Court. 

That no reason whatsoever was assigned to the 
workman for the temiiation of his services. On the other 
hand, Shri B. K. Sharma, Deputy Supdt. had been 
demanding money from each one of the daily wage 
workmen for their continuance on the job and assured them 
to be absorbed on regular basis if they pleased him. But as 
the workman and his other colleagues were not ready to 
yield to this illegal demand, they were thrown out pf 
employment. From the very next date new daily wage 
workers were inducted without raising a demand with the 
employment exchange or following any legal or proper 
channel which the management was bound to do as a public 
body. There was no justification whatsoever for replacing 
old daily wage workers with new daily rated workers. It 
amounts to an unfair labour practice and is an offence 
pimishable in law. All this was done with ulterior motives. 

That the workman had been discharging his duties 
with great honesty and dedication to his work. There was 
nothing against his work or conduct. That the workmmi 
aforesaid along with his other colleagues entreated the 
concerned officials to allow them to join their duties on 
09-03-1995 but to no use. He found that new workers had 
been engaged and the petitioner and his other colleagues 
were not allowed even to enter the premises. 

That the workman and his other colleagues had no 
alternative but to serve a notice of Demand on he 
Management. The notice of demand was duly served on 
16-03-1995 calling upon the management to take the 
workman back on duty. As the management was in no 
mood to pay any heads to the prayer of the workman. 
Conciliation proceedings had to be initiated. The 
conciliation proceedings failed on account of the adamant 
attitude of the management. 

That no notice or pay in lieu of notice as stipulated 
in tlie ID Act was given to tli workman which is a condition 
precedent for valid retrenchment. Ti.v ^ rknum was also 
not tendered retrenchement compensation but also his 
etuned wages fromOl-03-1995 to 08-03-1995 were illegally 
witliheld/not paid to him. That the act of the management 
is totally illegal, unjust and arbitrary. The same is void ab- 
initio being in gross violation inter-alia the mandatory 
statutory provisions contained in Section 25 (F) and 25 (H) 


of the ID Act, 1947. Having been illegalh thrown out of 
employment the poor workman continues to be unemployed 
anc^^has not been able to find any job for himself 

The management has filed written statement. In the 
written statement it is stated that the above matter is 
pending adjudication before this Hon'ble Tribunal pursuairt 
to the order of reference made by the appropria^ 
Government reading as under:— 

Whetlier the action of the management of MTNL in 
terminating the services of Shri Dinesh. Safai 
Karamchari with effect from 08-03-1995 is legal and 
justified? If not, what relief the workman is entitled 
to.'’ 

The aforesaid impugned reference is bad in law' as 
per the preliminary obj ections raised herein below. 

That admittedly, the claimant above named was 
engaged by the respondent/managem^t as a wager on 
daily ipasis and he was being paid as such as a casual 
labourer. Accordingly, his contract of assignment came to 
an end with the afflux of each day. Therefore, he had no 
legal right to ask for absorption and/or continuation of his 
aforesaid assignment as held by the Hon’ble Supreme 
Court in the case entitled the Director, Institute of 
Management Development, U.P, Vs. Smt Pushpa 
Srivastava reported^n AIR 1992 SC 2070. In this 
coimection, the following observations made by the 
Hon’ble Supreme Court being pertinent are extracted 
below:— 

“Where the appointment is purely on adhoc basis 
and is contractual and by afflux of time, the 
appointment comes to an end, the person holding 
such post call have no right to confine in the post. 
This is so even if the person is continued from time 
to time on adhoc basis for more than a year. He cannot 
claim regularization in service on basis that he was 
appointed on adhoc basis for more than a year". 

Reference may also be made to the decision of the 
Hon’ble Supreme Court in the case entitled Piare singh 
Vs. State of Haryana, reported in ADR 1992 SC 2130. Tlie 
above principle is being followed by the Hon’ble Supreme 
Court without any exception. It is therefore, respectfully 
submitted that in view of the admitted position appropriate 
Government should have declined to refer the matter to 
this Hon’ble Tribunal. In the circumstances, to say the 
least, the reference is bad in law and without application of 
mind as well. 

That it is a well known fact to the knowledge of tlie 
claimant as well that the respondent/management is a 
licensee of the Government of India, as a matter of policy, 
has decided that no regular recruitment should be made. 
The respondent/management as a matter of policy could 
not engage the persons like the claimant herein. The 
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impugned reference being violative of public policy is bad 
in law on this ground as well. 

Thai as apprised to tlie Appropriate Government by 
the management through the Assistant Labour 
Commissioner (c), New Dellii vide reply dated 31-05-1995, 
a copy attached, tlie respondent/management as a matter 
of policy had decided to give the assignment of Saf^i/ 
Cleanliness and maintenance of offices to the Contractor 
as detailed hereinafter to tlie knowledge of the claimant. 
The claimant whose assignment as a daily casual labourer 
admittedly has come to an end on afflux of 08-03-1995 (he 
having worked as such from 16-08-1994 to 08-03-1995 and 
not from 02-05-1994 to 08-05-1995 as contended by him). 
He should have approached the contractor in view of the 
new polic> of the management for the assignment but he 
failed to do so and as such he has to blame himself and not 
Uie management. 

That w'itliout prejudice to each and evety contention 
of tlie respondent/management, tlie respectlul submission 
of die miswering management is tliat at die wrosl the amse 
of action to the claimant had arisen on 08-03-1995 whereas 
the impimged reference lias now been made say after more 
diree years. The impugned reference suffers from the vice 
of belatedness mid ignores the fundamental aspect of the 
respondentynicmagement, as a matter of policy, having 
resorted to die contract system. The reference, as such, is 
bad in law, higlily belated and against the legislative-cum- 
public polic> cind wiirrants to be declined widiout any relief 
to die claimmit, in die circumstances of die case. 

That die impugned reference is bad in law as it 
amounts to overstepping die jurisdiction not vested by 
law more particularly under Section-10 of die Contract 
Labour (Regulation & Abolition) Act, 1970. the Central 
Go\'enimcnt has not specifically prohibited die respondent/ 
management a Company under the Company Act 
imcorporated and established in the year 1986 from 
engaging labour on contract basis, as in die instmit case, 
dul>^ elaborated by die respondent/management in its reply 
before die Ld. ALC (C). New Dellii sipportedby die relevant 
contract as amiexure tiiereto. It is respectfully submitted 
that where diere is no notification issued imder this section 
employment of contract act is not barred 1991(2) Delhi 
Lawyer 189 (207). 

It is, however, wrong on die part of die claimant to 
allege diat he was engaged, as aforesaid, and w orked from 
02-05-1994 to 08-05-1995. Tlie true fact to die know ledge 
of die claimant is diat liis assignment w idi the respondent/ 
management was during the period 16-08-1994 to 
08-03-1995 and he being admittedly a casual/daily w ager 
on adlioc basis, his assignment would come to end w ith 
die afflux of each day as per tlie well settled laid dow n b\ 
the Hon'ble Supreme Court having the force of law under 
Article 14 of die Constitution of India. Thus the action of 
the management in causing cessation of his assignment 


finally on 08-03-1995 and assigning the work to a Contractor 
M/s. Bajaj Engineers, New^ Delhi, as per the aiTcingement/ 
agreement pursuant to the tender notice cfucd 13-01-1995. 
marked as Ajinexure M-1 and the acceptance thereof in 
March 1995 marked as Aimc.xure M-2 culminating into die 
concluded agreement dated 01-05-1995 marked as 
Aiinexure M-3 effective from 01 -04-1995 was valid, legal 
and proper tind in conformity with the legislative-cum-public 
policy. Tlie claimant cannot be permitted to have any grudge 
on that account. The rest of the contents of this para are 
not admitted. 

The claimant being a daily wager has no legal right 
to be continued in the assignment of sweeping/cieaning 
etc. as repeatedly held by the Hon’ble Supreme Court. The 
contention of the claimant that new daily wage workers are 
employed after cessasion of employment being w rong to 
the know ledge of the claimant, is not admitted. The true 
fact is that the assignment of cleanliness etc. w as assigned 
to a contractor as a matter of administrative policy. As 
such and every contention raised by die claimant in this 
para is not admitted as tlie true facts have been stated 
here to fore. 

The claimant being a daily wager, his assignment 
would come to an end on the afflux of each time and he has 
no legal right to ask for continuation of his assignment. 
T^ie activiii die management in giving the assignment of 
C‘:aniT to the contractor having been based upon 
die admini^itrativepolicy in conformity widi die legislath e- 
cum-public policy was and is fair and proper. Tliere is not 
even an iota of unfair labour practice either as untenably 
contended by the claimant in this para, nor such a policy- 
decision suffers from the ^ ice of ulterior moti^ cs as w ell. In 
me circumstances and in \ icw of the factual position, the 
contents of tliis para are not admitted. 

Tlie w orkman applicant has not turned up after filing 
rejoinder. He has not filed aii> affidavit in support of his 
case. 

It has been admitted from die side of the management 
that he was a contract worker. It has been also admitted 
that die w orkman was gh en the duties of cleaning and 
sw eeping. The management has filed tlie agreement for 
sw eeping mid cleaning of tliose employees w ho w ere tiikeii 
on contract basis after the temiination of the sen ices of 
die w orkmcn. The management is not autliorized to take 
contract w orkers for the w ork of sw eeping and clemimg. It 
is a perennial nature of w ork and for peremiial nature of 
work contract labour should not be employed. The 
management has also admitted diat die workm<in applicant 
has w orked for 200 days but the management has not filed 
die agreeiiiert regarding die worknicm applicant. The 
maiiagemeu is deliberatch concealed this document as 
it w ould show diat die w orkman applicmit has w orked for 
more diaii 230 days. 
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It has been held by the Hon’ble Siqneme Court, XT 
1999 (2) SC 435 that contract labour shouldnotbe engaged 
for perennial nature of woik. It is against the devout 
objective as enshringed in the Constitution. The Hon’ble 
Supreme Court has lurther held that the workmen who 
have con:q)leted 240 days work in a year are oititled to be 
absorbed permanently as etnployees of re^ondents. It 
has been.fuither held thatonlifting the veil it would be 
clear that the work is of a perennial nature and in such 
nature of work the intermediary has to be k^t out and it 
would be presumed that the relation of master and servant 
existed. These views have been reiterated by the Hdn’ble 
Supreme Court in (2004) 1 SCC 126 and the Hoh’ble 
Supreme Court ha^ held that in such circumstances the 
contract labour is a sham or camouflage and the ertqrloyer 
will not be relieved of his liability. In JT 2003(1) SC 465, 
the Hon’ble Siqrreme Court has held that contract labour 
should not be taken for perennial nature of work. In AIR 
2001 SC 3527, the five Judges Bench of the Hon’ble 
Supreme Court has approved the law laid down in 2000 
AIR sew 4566,2000 AIR SCW 2870,2001 AIR SCW134 
and AIR 1973 SC 2297. From the perusal of the judgement 
of the Hon’ble Supreme Court in transpires that contract 
labour should not be engaged for work of perennial nature 
or of statutory nature. Such a work is continuous and 
regular work. Continuous and regular work should be 
discharged by regular employees and the contract 
becomes a camouflage and sham. In this case also 
payment has been directly made to the workman. No 
agreement of contract has been filed. The name of the 
contract worker has not been disclosed. In such 
circumstances the contract is a sham contract. In AIR 
2001 SC 3527, the Hon’ble Supreme Court has held that 
the industrial adjudicator has the jurisdiction to adjudicate 
such matters so there is no force in the argument of the 
management that the Court/Tribunal has no jurisdiction. 
The reference is not also bad in law in view of AIR 2001 
SC Supra as such the reference is good in law. The 
Tribunal has got jurisdiction to decide such cases and 
contract workers should not be taken for performing 
duties of sweeping and cleaning. The law cited by the 
management, AIR 1992 SC 2070, AIR 1992 SC 2130,1991 
(2) Delhi Law Times 189 are not applicable in the facts 
and circumstances of the present case. If the management 
is getting this work done through contract workers the 
management is obviously adopting unfair labourpractice. 

Tlie workman has not filed any affidavit and the 
management has filed affidavit so the affidavit of the 
management prevails and the workman ^licant has failed 
to prove that he has done 240 days work. Section 25F of 
the ID Act is attracted only when it is established that the 
workman has performed 240 days work. It is settled law 
that the burden to prove this, lies on the workman. The 
workman has not discharged this burden so he is not able 
to get the relief sought for on this coimt only. The law 


cited by the management are not applicable in vieW of the 
recent decisions ofdie Hon’ble Supreme Court Sinoeclaim 
statement has not been proved by afifida^ the workman 
applicantia not entitled to get any relief. 

The reference is replied thus:— 

The action of the management of MTNL in 
terminatingthesavicesof l9iri Ve^Pal, SafaiKatarndhati 
w.e.f. 08-03-1995 is legal and justified. The workman 
applicant is not entitled to get any relief as prayed for. 

The Award is given accordingly. 

Dale: 22-6-2005 R. N. RAL Ptesidiiig Officer 

^ 29 'Y'» 2005 

W. Sir. 2624.—1947 (1947 
^ 14) 4ft «ini 17 % 3ig?tpJI t, 1?R. it. T^=T. 

%'SI4U?i4% aflr 44% 

3lf44>r>t 4.-II 4^ % ■'1413 (^M "RW 69/1998) 

4fl ^ W*t»K 29-6-2005 TORI 

fanqtl 

[71. ^-40012/48/96-311^ 31R(^-^ ] 

New Delhi, the 29th June, 2005 \. 

S.O. 2624.—^In pursuance of Section 17 of me 
Industrial Dispute Act, 1947 (14 of 1947), the C^trd 
Govemmoit herdjy publishes the award (Ref. No.69/1998) 
of the Central Govorunent Industrial Tribunal/L^xxir Court 
No. II, New Delhi now as shown in the Annexure in the 
Industrial Dilute between the enployers in relation to 
the management of MTNL and their workman, whidiwas 
received by the Central Govenunent on 29-06-2005. 

[No. L40012/48/96-IR(DU)] 
KULDEEPRAIVERMA, DeskOfficer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER; CENTRAL 
GOVERNMENT INDUSIRIAL TfUBUNALCUM- 
LABOUR C0URT4L NEW DELHI 

PRESIDINGOFFICER: RN. RAL 

LD. No. 69/98 

INTHEMATTEROF 

ShriDinesh, 

C/o. Sh. T. R. Kashy^, 

Chamber No. 741, 

Western Wing, 

TisHazari Court, 

Delhi-110054. 
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Versus 

M/s. Mahanagar Telephone Nigam Ltd. (MTNL), 
Through the General Manager(s)-I, 

MTNL, 

Bhikaji Cama Place, 

New Delhi. 

AWARD 

The Ministry ofLabourby its letter No. L-40012/48/ 
96-IR (DU) Caitral Govenunent dL 03-03-1998 has referred 
the following point for ac^udication. 

The point runs as hereunder:— 

“ Whetherthe action of the management of MTNL 
in terminating the services of Shri Dinesh, Safai 
Kaiamchari, w.e.f, 08-03-1995 isjustified and legal? 
If not, what reliefthe workman is entitled to.” 

The woikmaii ^plicanthas filed statement of claim. 
In the statement of claimithasbeen stated that the workman 
was employed as a Safai Karamchari on daily wage basis 
along with six other workers at the new MTNL building 
Complex, 8, Bhikaji Cama Place and worked as such from 
2nd May, 1994 to 08-03-1995 on which date his services 
were illegally and arbitrarily terminated by the management 
by a verbal order. In fact new daily wage employees were 
engaged/given place of the workman. This was obviously 
done to illegally disrupt the continuity of service of the 
workman 

That the workman had worked with the management 
for the above said period without any break and had 
completed 240 days of work in employment of the 
management before his services were illegally done away 
with for ulterior motives. The workman would have 
continued to be employed because the work of sweeping, 
cleaning, dusting the office complex etc. against which he 
was employed was not of a casual one but of continuing 
and regular nature co-extensive with the occupation and 
use of the building con^lexby the en 5 )loyer/management. 
This truth is further fortifixed by the fact that new daily 
wage workers were immediately employed after the 
termination of the services of the present workmen now 
before this Hon’ble Court. 

Tliat no reason whatsoever was assigned to the 
workman for the termination of his services. On the other 
hand, Shri B. K. Sharma, Deputy Supdt. had been 
demanding money from each one of the daily wage 
workmen for their continuance on the job and assured them 
to be absorbed on regular basis if they pleased him. But as 
the workman and his other colleagues were not ready to 
yield to this illegal demand, they were thrown out of 
employment. From the very next date new daily wage 
workers were inducted without raising a demand with the 
employment exchange or following any legal or proper 
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dianadwhidi the management was bound to do asapublic 
body. There was no justification whatsoever for replacing 
old daily wage workers with new daily rated workers. It 
amounts to an unfair labour practice and is an offence 
punishable in law. All this was done with ulterior motives. 

That the workman had been discharging his duties 
with great honesty and dedication to his work. There was 
nothing against lus work or conduct. That the workman 
aforesaid along with his other colleagues entreated the 
concerned officials to allow them to join their duties on 
09-03-1995 but to no use. He found that new workers had 
been engaged and the petitioner and his other colleagues 
were not allowed even to enter the premises. 

That the workman and his other colleagues had no 
alternative but to serve a notice of Demand on the 
Management. The notice of demand was duly served on 
16-03-1995 calling upon the management to take the 
workman back on duty. As the management was iri no 
mood to pay any heads to the prayer of the workman. 
Conciliation proceedings had to be initiated. The 
concihation proceedings failed on account of the adamant 
attitude of the management. 

That no notice or pay in lieu of notice as stipulated 
in the ID Act was given to the workman which is a condition 
precedent for valid retrenchment. The workman was also 
not tendered retrenchement compensation but also his 
earned wages fit)m01-03-1995 to 08-03-1995 were illegally 
withheld/not paid to him. That the act of the management 
is totally illegal, unjust and arbitrary. The same is voidab~ 
initio being in gross violation inter-alia the mandatory 
statutory provisions contained in Section 25 (F) and 25 (H) 
of the ID Act, 1947. Having been illegally thrown out of 
en^loyment the poor workman continues to be unemployed 
and has not been able to find any job for himself. 

The management has filed written statement. In the 
written statement it is stated that the above matter is 
pending adjudication before this Hon’ble Tribunal pursuant 
to the order of reference made by the appropriate 
Government reading as under:— 

“Whether the action of the management of MTNL in 
terminating the services of Shri Dinesh, Safai 
Karamchari with effect from 08-03-1995 is legal and 
justified? If not, what relief the workman is entitled 
to.” 

Tlie afo , i Impungned reference is bad in law as 
per tlie prelin • inaiy objections raised herein below. 

Tliat admittedly, tlie claimant above named was 
engaged by the respondent/management as a wager on 
daily basis and he was being paid as such as a casual 
labourer. Accordingly, his contract of assignment came to 
an end with the afflux of each day. Therefore, he had no 
legal right to ask for absorption and/or continuation of his 
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aforesaid assignment as held by the Honlile Siq)reme 
Court in the case entitled the Director, Institute of 
Management Development, U.P. Vs. Smt. Poshpa 
Srivastava reported in AIR 1992 SC 2070. In this 
connection, the following observations made by the 
Hon’ble Siq>reme Court being pertinent are extracted 
below:— 

“Where the ^ointment is purely on adhoc basis 
and is contractual and by afflux of time, the 
appointment comes to an end, the person holdii^ 
such post can have no right to continue in the post 
This is so even if the person is continued Iromtime 
to time on adhoc basis for more than a year. He 
cannot claim regularization in service on basis that 
he was appointed on adhoc basis for more than a 
year.” 

Reference may also be made to the decision of the 
Hon’ble Supreme Court in the case entitled Piare Singh 
Vs. State of Haryana, reported in AIR 1992 SC 2130. The 
above principle is being followed by the Hon’ble Supreme 
Court without any exception. It is therefore, req)ectfully 
submitted that in view of the admitted position appropriate 
Government should have declined to refer the matter to 
this Hon’ble Tribunal. In the circumstances, to say the 
least, the reference is bad in law and without application of 
mind as well. 

That it is a well known fact to the knowledge of the 
' claimant as well that the respondent/management is a 
licensee of the Government of India, as a matter of policy, 
has decided that no regular recruitment should be made. 
The respondent/management as a matter of policy could 
not engage the persons like the claimant herein. The 
impugned reference being violative of public policy is bad 
in law on this ground as well. 

That as apprised to the Appropriate Government by 
the management through the Assistant Labour 
Commissioner (C), New Delhi vide reply dated 31-05-1995, 
a copy attached, the respondent/management as a matter 
of policy had decided to give the assignment of Safai/ 
Cleanliness and maintainance of offices to the Contractor 
as detailed hereinafter to the knowledge of the claimant. 
The claimant whose assignment as a daily casual labourer 
admittedly has come to an end on afflux of08-03-1995 (he 
having worked as sudi from 16-08-1994 to 08-03-1995 and 
not from 02-05-1994 to 08-05-1995 as contended by him). 
He should have approached the contractor in view of the 
new policy of the management for the assignment but he 
failed to do so and as such he has to blame himself and not 
the management. 

That without prejudice to each and ey ery contention 
of the respondent/management, the respectful submission 
of tlte answering managemmt is that at the wrost the cause 


of action to the claimant had arisen on08-03-1995 whereas 
the inqtugned reference has now been made say after more 
three years. The impugned reference suffers from the vice 
of belatedness and ignores the fundamental aspect of the 
re^ondent/management, as a matter of policy, having 
resorted to the contract system. The reference, as such, is 
bad in law, highly belated and against the legislative-cum- 
publicpolicy and wanants to be declined without any relief 
to the claimant, in the circumstances of the case. 

That the impugned reference is bad in law as it 
amounts to overstepping the jurisdiction not vested by 
law more particulariy under Section-10 of the Contract 
Labour (Regulation & Abolition) Act, 1970, the Central 
Government has not specifically prohibited the re^ndent/ 
management a Company under the company act 
imcorporated and established in the year 1986 from 
engaging labour on contract basis, as in the instant case, 
duly elaborated by the respondent/management in its reply 
before the Ld. ALC (C), New Delhi supported by the relevmit 
contract as annexure thereto. It is respectfully submitted 
that where there is no notiflcation issued under this section 
employment of contract act is not barred 1991(2) Delhi 
Lawyer 189 (207). 

It is, however, wrong on the part of the claimant to 
allege that he was engaged, as aforesaid, and worked from 
02-05-1994 to 08-05-1995.. The true fact to the knowledge 
of the claimant is that his assignmmt with the respondent/ 
management was during the period 16-08-1994 to 
08-03-1995 and he being admittedly a casual/daily wager 
on adhoc basis, his assignment would come to end with 
the afflux of each day as per the well settled laid down by 
the Hon’ble Siqtreme Court having the force of law imder 
Article 14 of the Constitution of India. Thus the action of 
the management in causing cessation of his assignment 
finally on 08-03-1995 and assigning the work to a 
Contractor M/s. fiajaj Engineers, New Delhi, as per the 
arrange ment /agreement pursuant to the tender notice dated 
13-01-1995, marked as Annexure M-1 and the acceptance 
thereofinMarch 1995 maiked as AnnexureM-2cu]niinating 
into the concluded agreement datedOl-05-1995 maiked as 
Annexure M-3 effective from 01-04-1995 was valid, legal 
andproper and in conformity with the legjslative-cum-public 
policy. The claimant cannot be pamitted to haveany grudge 
on that account. The rest of the contents of this para are 
not admitted. 

The claimant being adaily wager has no legal right 
to be continued in the assignment of sweeping/cleaning 
etc. as rqieatedly held by the Hon’ble Supreme Court. The 
contention of the claimant that new daily wage workers are 
employed after cessation of employment being wrong to 
the knowledge of the claimant, is not admitted. The true 
fact is that the assignment of cleanliness etc. was assigned 
to a contractor as a matter of administrative policy. As 
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such and every contention raised by the claimant in this 
para is not admitted as the true facts have been stated 
heretofore. 

The claimant being a daily wager, his assignment 
would come to an end on the afflux of each time and he has 
no legal right to ask for continuation of his assignment 
The action of the management in giving the assignment of 
cleaning etc. to the contractor having been based upon 
the administrative policy in conformity with the legislative- 
ciun^ublic policy was and is fair and proper. There is not 
even an iota of unfair labour practice either as untenably 
contended by the claimant in this para, nor such a policy 
decision suffers from the vice of ulterior motives as well. In 
the circumstances and in view of the factual position, the 
contents of this para are not admitted. 

The woikman ^plicant has not turned up after filing 
rejoinder. He has not filed any affidavit in support of his 
case. 

It has been admitted from the side of the management 
that he was a contract woiker. It has been also admitted 
that the workman was given the duties of cleaning and 
sweeping. The management has filed the agreement for 
sweq)ing and cleaning of those employees who were taken 
on contract basis after the termination of the services of 
the workmen. The management is not authorized to take 
contract workers for the work of sweeping and cleaning. It 
is a perennial nature of work and for pereimial nature of 
work contract labour should not be employed. The 
management has also admitted that the woikman applicant 
has worked for 200 days but the management has not filed 
the agreement regarding the workman applicant. The 
management has deliberately concealed this document as 
it would show that the workman applicant has worked for 
more than 240 days. 

It has been held by the Hon’ble Supreme Court, JT 
1999 (2) SC 435 that contract labour should not be engaged 
for perennial nature of work. It is against the devout 
objective as enshringed in the Constitution. The Hon’ble 
Supreme Court has further held that the workmen who 
have completed 240 days work in a year are entitled to be 
absorbed permanently as employees of respondents. It 
has been further held that on lifting the veil it would be 
clear that the work is of a perennial nature and in such 
nature of work the intermediary has to be kept out and it 
would be presumed that the relation of master and servant 
existed. These views have been reiterated by the Hon’ble 
Supreme Court in (2004) 1 SCC 126 and the Hon’ble 
Supreme Court has held that in such circumstances the 
contract labour is a sham or camouflage and the employer 
will not be relieved ofhis liability. In JT2003(1) SC 465, 


the Hon’ble Supreme Court has held that contract labour 
should not be taken for perennial nature of work. In AIR 
2001 SC 3527, the five Judges Bench of the Hon’ble 
Supreme Court has approved the law laid down in 2000 
AIR sew 4566,2000 AIR SCW 2870,2001 AIR SCW134 
and AIR 1973 SC 2297. From the perusal of the judgement 
of the Hon’ble Supreme Court it transpires that contract 
labour should not be engaged for woric of perennial nature 
or of statutory nature. Such a work is a continuous and 
regular work. Continuous and regular work should be 
discharged by regular employees and the contract 
becomes a camouflage and sham. In this case also 
payment has been directly made to the workman. No 
agreement of contract has been filed. The name of the 
contract worker has not been disclosed. In such 
circumstances the contract is a sham contract. In AIR 
2001 SC 3527, the Hon’ble Supreme Court has held that 
the industrial adjudicator has the jurisdiction to adjudicate 
such matters so there is no force in the argument of the 
management that the Court/Tribunal has no jurisdiction. 
There reference is not also bad in law in view of AIR 2001 
SC Supra as such the reference is good in law. The 
Tribunal has got jurisdiction to decide such cases and 
contract workers should not be taken for performing 
duties of sweeping and cleaning. The law cited by the 
management, AIR 1992 SC 2070, AIR 1992 SC 2130,1991 
(2) Delhi Law Times 189 are not applicable in the facts 
and circumstances of the present case. If the management 
is getting this work done through contract workers the 
management is obviously adopting unfair labour practice. 

The workman has not filed any affidavit and the 
management has filed affidavit so the affidavit of the 
management prevails and the woikman ^plicant has failed 
to prove that he has done 240 days work. Section 25F of 
the ID Act is attracted only when it is established that the 
workman has performed 240 days work. It is settled law 
that the burden to prove this, lies on the workman. The 
workman has not discharged this burden so he is not able 
to get the relief sought for on this count only. The law 
cited by the management are not applicable in view of the 
recent decisions of the Hon’ble Sigjreme Court. Since claim 
statement has not been proved by affidavit the workman 
applicant is not entitled to get any relief 

The reference is replied thus :— 

The action of the management of MTNL in 
terminating the services of Shri Dinesh, Safai Karamchari 
w.e.f 08-03-1995 is legal and justified. The woikman 
applicant is not entitled to get any relief as prayed for. 

The Award is given accordingly. 

Date: 21-6-2005 


R N. RAI, Presiding Officer 



[MFTn—3(ii)] 


23, 2005/?im 1, 1927 


8207 


29 2005 

m 3?r. 2625.— fqqi^ aiftiPm, 1947 (1947 
^ 14) Vki 17 % W't'ui't,, HI. mi. 

%3I^W5i% afk «i>4<=M<f %«ft% 3T^«I 

■^’ W 3ll€ilPl4> 4lfl)4><U| 

4.-II, ■=1^ 1^5# % -qw WIT 72/95) •SRt TTOftRI 

%, Oi'tiR ^ 29-6-2005 ^ TIM ^30 «n I 

[IT. 1^?I-40012/47/96-3n^3TR('^ ] 
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New Delhi, the 29th June, 2005 

S.O. 2625.—^In pursuance of Section 17 of the 
Industrial Disputes Art, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 72/98) 
of the Coitral Government Industrial TrSnmal/Labour Court 
No. II, New Delhi now as shown in the Annexure in the 
Industrial Dilute between the enqtloyers in relation to 
the management of MTNL and their woikman, which was 
received by the Central Government on 29-06-2005. 

[No. L^12/47/%-IR (DU)] 
KULDIP RAIVERMA, DeskOfficer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALrCUM- 
LABOUR COURT-n, NEW DELHI 

PRESroBVGOFFICERtRN. RAI 

LD.NO. 72/98 

INTHEMATTEROF: 

Smt. Suraj Mukhi, 

C/o, Sh. T. R. Kashy^. 

Chamber No. 741, Western Wing, 

TisHazari Court, 

Delhi-110054. 

Versus 

M/s. Mahanagar Telephone Nigam Ltd. (MTNL), 

Through the General Manager(s)-I, 

MTNL., Bhikaji Cama Place, 

New Delhi. 

AWARD 

TheMinistiy of Labour by its letter No. L-400i2/47/ 
96-IR (DU) Central Government dt. 3-3-1998 has referred 
the following point for adjudication. 


The point runs as hereimder:— 

“Whether the action of the management of MTNL in 
terminating the services of Smt. Suraj Mukhi, Safai 
karmchari, w.e.f 8-3-1995 isjustified and legal? If not, 
whatreliefthe workman is entitled to”. 

The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that the 
workman was eiiq)loyed as a Safai Karmachari on daily 
wage basis along with six other workers at the new MTNL 
building Complex, 8, Bhikaji Cama Place and worked as 
such from 2nd May 1994 to 8-3-1995 on which date his 
services were illegally and arbitrarily terminated by the 
management by a verbal order. In fact new daily wage 
employees were engaged/given place of the workman. This 
was obviously done to illegally disrupt the continuity of 
service of the workman. 

That the workman had worked with the management 
for the above said period without any break and had 
completed 240 days of work in employment of the 
management before his services were illegally done away 
with for ulterior motives. The workman would have 
continued to be employed because the work of sweeping, 
cleaning, dusting the office complex etc. against which he 
was employed was not of a casual one but of continuing 
and regular nature co-extensive with the occupation and 
use of the building complex by the employer/management. 
This truth is further fortifixed by the fact that new daily 
wage workers were immediately employed after the 
termination of the services of the present workmen now 
before this Hon’ble Court. 

That no reason whatsoever was assigned to the 
workman for the termination of his services. On the other 
hand, Shri B.K Sharma, Dqputy Siqjdt. had been demanding 
money from each one of the daily wage workmen for their 
continuance on the job and assured them to be absorbed 
on regular basis if they pleased him. But as the workman 
and his other colleagues were not ready to yield to this 
ille^ demand, they were thrown out of ern)loyment. From 
the very next date new daily wage workers were inducted 
without raising a demand with employment exchange or 
following any legal dr proper channel which the 
management was bound to do as a public body. There was 
no justification whatsoever for replacing old daily wage 
workers with new daily rated workers. It amoimts to an 
unfair labour practice and is an offence punishable in law. 
All this was done with ulterior motives. 

That the workman had been discharging his duties 
with great honesty and dedication to his work. There was 
nothing against his work or conduct. That the workman 
aforesaid along with his other colleagues entreated the 
concerned officials to allow them to join their duties on 
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9-3-1995 but to no use. He found that new workers had 
been engaged and the petitioner and his other colleagues 
were not allowed even to enter the premises. 

That the workman and his other colleagues had no 
alternative but to serve a notice of Demand on the 
Management. The notice of demand was duly served on 
16-3-1995 callingiqx)nthemaiiagemaitto take the workiiian 
back on duty. As the management was in no mood to pay 
any heeds to the prayer of the workman. Conciliation 
proceedings had to be initiated. The conciliation 
proceedings failed on account of the adamant attitude of 
the management. 

That no notice or pay in lieu of notice as stipulated 
in the ID Act was given to the workman which is a condition 
precedent for valid retrenchment. The workman was also 
not tendered r-etrenchement compensation but also his 
earned wages from 1-3-1995 to 8-3-1995 were illegally 
withheld/not paid to him. That the act of the management 
is totally illegal, imjust and arbitrary. The same is void ab- 
initio being in gross violation inter-alia the mandatory 
statutoiy^ provisions contained in Section 25 (F) and 25 (H) 
of the ID Act, 1947. Having been illegally thrown out of 
employment the poor workman continues to be unemployed 
and has not been able to find any job for himself. 

Tlie management has filed written statement. In the 
written statement it is stated that the above matter is 
pending adjudication before this Hon’ble Tribunal 
pursuant to the order of reference made by the appropriate 
Government reading as under:— 

"Whether the action of the management of MTNL in 
terminating the services of Shri Dinesh, Safai Karamchari 
with effect from 8-3-1995 is legal and justified? If not, what 
relief the workman is entitled to.” 

The aforesaid impungned reference is bad in law as 
per the preliminary objections raised herein 

That admittedly, the claimant above .;d was 
engaged by the respondent/management as a wager on 
daily basis and he was being paid as such as a casual 
labourer. Accordingly, his contract of assignment came to 
an end with the afflux of each day. Therefore, he had no 
legal right to ask for absorption and/or continuation of his 
aforesaid assignment as held by the Hon’ble Supreme 
Court in the case entitled The Director, Institute of 
Management Development, Up, Vs, Smt Pushpa Srivastava 
reported in AIR 1992 SC 2070. In this connection, the 
following observations made by the Honble Supreme Court 
being pertinent are extracted below :— 

"Where the appointment is purely on adhoc basis 
and is contractual and by afflux of time, the appointment 
comes to an end, tlie person holding such post can have 
no right to continue in the post. This is so even if the 


person is continued from time to time on adhoc basis for 
more than a year. He cannot claim regularization in service 
on basis that he was q>pointed on adhoc basis for mare 
than a year”. 

Reference may also be made to the decision of the 
Hon’ble Supreme Court in the case entitled Piare Singh 
Vs. State ofHaryana, reported in AIR 1992 SC 2130. The 
above principle is being followed by the Hon’ble Sipreme 
Court without any exception. It is therefore, respectfully 
submitted that in view of the admitted position appropriate 
Government should have declined to refer the matter to 
this Hon’ble Tribunal. In the circumstances, to say the 
least, the reference is bad in law and without application of 
mind as well. 

That it is a well known fact to the knowledge of the 
claimant as well that the respondent/management is a 
licensee of the Government of India, as a matter of policy, 
has decided that no regular recruitment should be made. 
The respondent/management as a matter of policy could 
not engage th6 persons like the claimant herein. The 
inpugned reference being violative of public policy is bad 
in law on this groimd as well. 

That as apprised to the Appropriate Government by 
the management through the Assistant Labour 
Commissioner (C), New Delhi vide rq)ly dated 31-5-1995, a 
copy attached, the respondent/management as a matter of 
policy had decided to give the assignment of Safai/ 
Cleanliness and maintainance of offices to the Contractor 
as detailed hereinafter to the knowledge of the claimant. 
The claimant whose assignment as a daily casual labourer 
admittedly has come to an end on afflux of 8-3-1995 (he 
having woiked as such from 16-8-1994 to 8-3-1995 andnot 
from 2-5-1994 to 8-5-1995 as contended by him). He should 
have approached the contractor in view of the new policy 
of the management for^e assignment but he failed to do 
so and as such he has to blame himself and not the 
management. 

That without prejudice to each and every contention 
of the respondent/management,, the respectful submission 
of the answ ering management is that at the wrost the cause 
of action to the claimant had arisen on 8-3-1995 whereas 
the impugned reference has now been made say after more 
three years. The impugned reference suffers from the vice 
of belatedness and ignores the fundamental aspect of the 
respondent/management, as a matter of policy, having 
resorted to the contract system. The reference, as such, is 
bad in law, highly belated and against the legislative-cum- 
public policy and warrants to b e declined without any relief 
to the claimant, in the circumstances of the case. 

That the impugned reference is bad in law as it 
amounts to overstepping the jurisdiction not vested by 
law more particularly under Section-10 of the Contract 
Labour (Regulation & Abolition) Act, 1970, the Central 
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Govenun^t has not specifically prohibited the le^ndent/ 
management a Company under the company act 
incoiporated and established in the year 1986 ftom engaging 
labour on contract basis, as in the instant case, duly 
elaborated by the respondent/management in its reply 
before the Ld ALC(C), New Delhi siq)ported by the relevant 
contract as aimexure thereto. It is respectfully submitted 
that where there is no notification issued under this section 
employment of contract act is not barred 1991 (2) Delhi 
Lawyer 189 (207). 

It is, however, wrong on the part of the claimant to 
allege that he was engaged, as aforesaid, and worked from 
2-5-1994 to 8-5-1995' the true fact to the knowledge of the 
claimant is that his assignment with the respondent/ 
management was during the period 16-8-1994 to 8-3-1995 
and he being admittedly a casual/daily wager on adhoc 
basis, his assignment would come to end with the afilux of 
each day as per the well settled laid down by the Hon’ble 
Supreme Court having the force of law under Article 14 of 
the Constitution of India. Thus the action of the 
management in causing cessation of his assignment finally 
on 8-3-1995 and assigning the work to a Contractor M/s. 
Bajaj Engineers, New Delhi, as per the arrangement/ 
agreement pursuant to the tender notice dated 13-1-1995, 
marked as Annexure-M-1 and the acceptance thereof in 
March 1995 marked as Annexure-M-2 cuhninating into the 
concluded agreement dated 1-5-1995 marked as Annexure- 
M-3 effectivefrom 1-4-1995 was valid, legal and proper and 
in conformity with the legislative-cum-public policy. The 
claimant caimot be permitted to have any grudge on that 
account. The rest of the contents of this para are not 
admitted. 

The claimant being a daily wager has no legal right 
to be continued in the assignment of sweeping/cleaning 
etc. as repeatedly held by the Hon’ble Supreme Court. The 
contention of the claimant that new daily wage workers are 
employed after cessasion of employment being wrong to 
the knowledge of the claimant, is not admitted. The true 
fact is that the assigment of cleanliness etc. was assigned 
to a contractor as a matter of administrative policy. As 
such and every contention raised by the claimant in this 
para is not admitted as the true facts have been stated 
heretofore. 

The claimant being a daily wager, his assignment 
would come to an end on the afflux of each time and he has 
no legal right to ask for continuation of his assignment. 
The action of the management in giving the assignment of 
cleaning etc. to the contractor having been based upon 
the administrative policy in conformity with the legislative- 
cum-public policy was and is fair and proper. There is not 
even an iota of unfair labour practice either as untenably 
contended by the claimant in this para, ner such a policy 
decision suffers from the vice of ulterior motives as well. 


In the circumstances and in view of the factual position, 
the contents of this para are not admitted. 

Hie woikman ^licant has not turned up after filing 
rejoinder. He has not filed any affidavit in support of this 
case. 

It has beoi admitted fiom the side of the management 
that he was a contract worker. It has been also admitted 
that the woikman was given the duties of cleaning and 
sweeping. The management has filed the agreement for 
sweeping and cleaning of those enqiloyees who were taken 
on contract basis after the termination of the services of 
the woikmen. The management is not authorized to take 
contract workers for the work of sweeping and cleaning. It 
is a perennial nature of work and for perennial nature of 
work contract labom should not be employed. The 
management has also admitted that the workman applicant 
has worked for 200 days but the management has not filed 
the agreement regarding the workman applicant. The 
management has deliberately concealed this document as 
it would show that the workman ^plicant has worked for 
more than 240 days. 

It has been held by the Hon’ble Supreme Court, JT 

1999 (2) SC 435 that contract labour should not be engaged 
for perennial nature of work. It is against the devout 
objective as enshringed in the Constitution. The Hon’ble 
Supreme Court has further held that the woikmen who have 
completed 240 days work in a year are entitled to be 
absorbed permanently as employees of respondents. It 
has been further held that on lifting the veil it would be 
clear that the work is of a pereimial nature and in such 
nature of work the intermediary has to be kept out and it 
would be presumed that the relation of master and servant 
existed. These views have been reiterated by the Hon’ble 
Supreme Court in (2004) 1 SCC 126 and the Hon’ble 
Supreme Court has held that in such circumstances the 
contract labour is a sham or camouflage and the employer 
will not be relieved of his liability, hi JT2003 (1) SC 465, the 
Hon’ble Siq>reme Court has held that contract labour should 
notbetakenforperennialnatureofwork. InAIR2001 SC 
3527, the five Judges Bench of the Hon’ble Sipreme Court 
has approved the law laid down in 2000 AIR SCW 4566, 

2000 AIR sew2870,2001 AIR sew 134andAIR 1973 SC 
2297. From the perusal of the judgment of the Hon’ble 
Supreme Court it transpires that contract labour should 
not be engaged for work of perennial nature or of statutory 
nature. Such a work is a continuous and regular work. 
Continuous and regular work should be discharged by 
regular employees and the contract becomes a camouflage 
and sham. In this case also payment has been directly 
made to the workman. No agreement of contract has been 
filed. The name of the contract worker has not been 
disclosed. In such circumstances the contract is a sham 
contract. In AIR 2001 SC 3527, the Hon’ble Siqireme Court 
has held that the industrial adjudicator has the jurisdiction 
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to adjudicate such matters so there is bo force in the 
argument of the management that the Coun/Tribunal has 
no jurisdiction. The reference is not also bad in law in view 
of AIR 200 rSC Supra as such the reference is good in law. 
The Tribunal has got jurisdiction to decide such cases and 
contract woikers should not be taken for perfoiming duties 
of sweeping and cleaning. The law cited by the 
management, AIR 1992 SC 2070, AIR 1992 SC 2130,1991 (2) 
Delhi Law Times 189 are not applicable in the facts and 
circumstances of the present case. If the management is 
getting this work done through contract workers the 
management is obviously adopting unfair labour practice. 
The workman has not filed any affidavit and the 
management has filed affidavit so the affidavit of the 
management prevails and the workman appli cant has failed 
to prove diat he has done 240 days work. Section 25 F of 
the ID Act is attracted only when it is established that the 
workmim has performed 240 days work, it is settled law 
that the burden to prove this, lies on tlic workman. The 
workman has not discharged this burden so he is not able 
to get the relief sought for on this count only. The law 
cited by the management are not applicable In view of the 
recent decisions of the Hon’ble Sipreme Court Since claim 
statement has not been proved by affidavit ilie w orkman 
applicant is not entitled to get any relief. 

Tlie reference is replied thus :— 

The action of the management of MTNL in 
terminating the services of Smt. Suraj Mukhi, Safai 
Karamchari w.e.f 8-3-1995 is legal and justified. The 
workman applicant is not entitled to ger any ichef as prayed 
for. 

The Award is given accordingly. 

Date: 20-6-2005 R. N. R AI, Presiding Officer 

M 29 2005 

atr* 2626 —1947 (1947 

^ 14 ) ^ ^ M ^ tpT.^.TpT.-q:^. 

37^^ 

^.-If M 75/98) ^ 

wt t, ^ ^ 29-6-2005 f ^TT ^ | 

[TT. TT^-4001 2/45/96) ] 

New Dellii, the 29th June, 200.5 

S,0. 2626.—In pursuance of Section 17 of tlie 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemiucnt hereby publishes the award (Ref. No. 75/98) 
of die Central Government Industrial TribunaiA^abour Court 
No. If New Delhi now as shown in die Anuicxure in die 


Industrial Dispute between the employers in relation to 
the management of MTNX and their workman, which was 
received by the Central Government on 29-06-2005. 

[No. L40012/45/%-IR(DU)] 
KliXDIP RAIVERMA, Desk Officer 

AIWEXLRE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TREBUNAIXIJM- 
LABOUR COlIRT-n, NEW DELHI 

PRESIDING OFFICER: R N.RAI 

LB. NO, 75/98 

INTHEMATTEROF: 

Shii. Bijender, 

C/o. Sh. T. R. Kashyap. 

ChamberNo. 741, Westeia Wing, 

Tis Hazari Court, 

Delhi-i 10054. 

Versus 

M/s. Mahanagar Telephone NigamLtd. (MTNL), 

Through the General Mimager(s)-I, 

MTNL., Bhikaji Cama Place, 

New Delhi, 

AWARD 

The Ministry of Labour by its letter No. L-40012/45/ 
96-IR (DU) Central Government dtd. 2-3-1998 has referred 
the following point for adjudication. 

The point runs as hereunder :— 

" Whedierthe action of the management of MTNL in 
temiinating the services of Shri Bijender, Safai 
Kannchari, w.e.f 8-3-1995 is justified and legal? If 
not, what relief die workman is entitled to”. 

The workman apph cant has fiied statement of claim. 
In the statement of claim it has been stated that the 
woiknian was employed as a Safai Karmchari on daily wage 
basis along with six otiicr workers at die new MTNL 
building Complex, 8, Bliikaji Cama Place ^md worked as 
such from 2nd May, 1994 to 8-3-1995 on which date his 
services were illegally iuid arbitrarily terminated by the 
management by a verba! order. In fact new daily wage 
employees were engagedygiAen place of die workman. This 
was obviously done to illegally disnipl the continuity of 
service of the workman. 

Tliat die workman had worked with the management 
for the above said period without any break and had 
completed 240 days of work in employment of the 
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management before his services were illegally done away 
with for ulterior motives. The workman would have 
continued to be employed because the work of sweeping, 
cleaning, dusting the office complex etc. against which he 
was employed was not of a casual one but of continuing 
and regular nature co-extensive with the occupation and 
use of the building complex by the employer/management 
This truth is further fortiflxed by the fact that new daily 
wage workers were immediately employed after the 
termination of the services of the present workmen now 
before this Hon’ble Court. 

That no reason whatsoever was assigned to the 
workman for the termination of his services. On the other 
hand, ShriB.K. Sharma, Deputy Siq3dt had been demanding 
money from each one of the daily wage workmen for their 
continuance on the job and assured them to be absorbed 
on regular basis ifthey pleased him. But as the workman 
and his other colleagues were not ready to yield to this 
illegal demand, they were thrown out of employment. From 
the very next date new daily wage workers were inducted 
without raising a demand with the employment exchange 
or following any legal or proper channel which the 
management was bound to do as a public body. There was 
no justification whatsoever for replacing old daily wage 
workers with new daily rated workers. It amounts to an 
unfair labour practice and is an offence punishable in law. 
All this was done with ulterior motives. 

That the workman had been discharging his duties 
with great honesty and dedication to his work. There was 
nothing against his work or conduct. That the workman 
aforesaid along with his other colleagues entreated the 
concerned officials to allow them to join their duties on 
9-3-1995 but to no use. He found that new workers had 
been engaged and the petitioner and his other colleagues 
were not allowed even to enter the premises. 

That the workman and his other colleagues had no 
alternative but to serve a notice of demand on the 
management. The notice of demand was duly served on 
16-3-1995 calling iq)on the management to take the woikman 
back on duty. As the management was in no mood to pay 
any heeds to the prayer of the workman. Conciliation 
proceedings had to be initiated. The conciliation 
proceedings failed on account of the adamant attitude of 
the management. 

That no notice or pay in lieu of notice as stipulated 
in the ID Act given to the workman which is a condition 
precedent for valid retrenchment. The workman was also 
not tendered retrenchment compensation but also his 
earned wages from 1-3-1995 to 8-3-1995 were illegally 
withheld/not paid to him. That the act of the management 
is totally illegal, unjust and arbitrary. The same is void 
ab-initio being in gross violation inter-alia the mandatory^ 
statutory provisions contained in Section 25 (F) and 25 (H) 


of the ID Act, 1947. Having been illegally thrown out of 
employment the poor woikman continues to be unen^^loyed 
and has not been able to find any job for himself. 

The management has filed written statement. In the 
written statement it is stated that the above matter is 
pending adjudication before this Hon’ble Tribunal 
pursuant to the order of reference made by the appropriate 
Government reading as under;— 

“Whether the action of the management of MTNL in 
terminating the services of Shri Dinesh, Safai Karamchari 
with effect from 8-3-1995 is legal and justified? If not, what 
relief the workman is entitled to.” 

The aforesaid impungned reference is bad in law as 
per the preliminary obj ections raised herein below. 

That admittedly, the claimant above named was 
engaged by the respondent/management as a wager on 
daily basis and he was being paid as such as a casual 
labourer. Accordingly, his contract of assignment came to 
an end with the afflux of each day. Therefore, he had no 
legal right to ask for absorption and/or continuation of his 
aforesaid assignment as held by the Hon’ble Supreme 
Court in the case entitled the Director. Institute of 
Management Development. UP. Vs« Smt. Pushpa 
Srivastava reported in AIR 1992 SC 2070> In this 
connection, the following observations made by the Hon’ble 
Supreme Court being pertinent are extracted below:— 

“Where the appointment is purely on adhoc basis 
and is contractual and by afflux of time, the appointment 
comes to an end, the person holding such post can have 
no right to continue in the post. This is so even if the 
person is continued from time to time on adhoc basis for 
more than a year. He cannot claim regularization in service 
on basis that he was appointed on adhoc basis for more 
than a year”. 

Reference may also be made to the decision of the 
Hon’ble Supreme Court in the case entitled Piare Singh 
Vs. State of Haryana, reported in AIR 1992 SC 2130. The 
above principle is being followed by the Hon’ble Supreme 
Court without any exception. It is therefore, respectfully 
submitted that in view of the admitted position appropriate 
Government should have declined to refer the matter to 
this Hon’bie Tribunal. In the circumstances, to say the 
least, the reference is bad in law and without application of 
mind as well. 

That it is a well known fact to the knowledge of the 
claimant as well that the respondent/management is a 
licensee of the Government of India, as a matter of policy, 
has decided that no regular recruitment should be made. 
The respondent/management as a matter of policy could 
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not engage the persons like the claimant herein. The 
impugned reference being violative of public policy is bad 
in law on this ground as well. 

That as apprised to the appropriate Government by 
the management through the Assistant Labour 
Commissioner (C), New Delhi vide reply dated 31 “5-1995, a 
copy attached, the respondent/management as a matter of 
policy had decided to give the assignment of Safai/ 
Cleanliness and maintainance of offices to the Contractor 
as detailed hereinafter to the knowledge of the claimant. 
The claimant whose assignment as a daily casual labourer 
admittedly has come to an end on afflux of 8-3-1995 (he 
ha\dng worked as such from 16-8-1994 to 8-3 -19 95 and not 
from 2-5- ] 994 to 8-5-1995 as contended by him). He should 
have approached the contractor in view of the new policy 
of the management for the assignment but he failed to do 
so and as such he has to blame himself and not the 
management. 

That w ithout prejudice to each and eveiy^ contention 
of the respondent/management, the respectful submission 
of the answering management is that at the wrost the cause 
of action to the claimant had arisen on 8-3-1995 whereas 
the impugned reference has now been made say after more 
three years. The impugned reference suffers from the vice 
of belatedness and ignores the fundamental aspect of the 
respondent/management, as a matter of policy, having 
resorted to the contract system. The reference, as such, is 
bad in law, highly belated and against the legislative-cum- 
public policy and warrants to be declined without any relief 
to the claimant, in the circumstances of the case. 

That the impugned reference is bad in law as it 
amounts to overstepping the jurisdiction not vested by 
law more particularly under Section-10 of the Contract 
Labour (Regulation & Abolition) Act, 1970, the Central 
Government has not specifically prohibited the respondent/ 
management a Company under the Company Act 
incorporated and established in the year 1986 from engaging 
labour on contract basis, as in the instant case, duly 
elaborated In the respondent/management in its reply 
before tlie Ld ALC(C), New Dellii supported by the relevant 
contract as aimexure thereto. It is respectfully submitted 
that where there is no notification issued under this section 
employment of contract act is not barred 1991 (2) Delhi 
Lawyer 189 (2(>7). 

It is. however, wrong on the part of the claimant to 
allege that he n as engaged, as aforesaid, and worked from 
2-5-1994 to 8 5-1995, the true fact to the knowledge of the 
claimant is that his assignment with the respondent/ 
management was during the period 16-8-1994 to 8-3-1995 
and he being iidmittedly a casual/daily wager on adhoc 
basis, his assignment would come to end with the afflux of 
each day as per the well settled laid down bv the Hon'ble 
Supreme Court having the force of law under Article 14 of 
the Constitution of India. Thus the action of the 
management in causing cessation of his assignment finally 


on 8-3-1995 and assigning the work to a Contractor M/s. 
Bajaj Engineers, New Delhi, as per the arrangement/ 
agreement pursuant to the tender notice dated 13-1-1995, 
marked as Annexure-M-1 and the acceptance thereof in 
March 1995 marked as Annexure-M-2 culminating into the 
concluded agreement dated 1-5-1995 marked as Annexure- 
M-3 effective from 1-4-1995 w as vnlid, legal and proper and 
in conformity with the legislat ive-cum-public policy. The 
claimant cannot be permitted to have any grudge on that 
account. The rest of the contents of this para are not 
admitted. 

The claimant being a daily wager has no legal right 
to be continued in the assignment of sweeping/cleaning 
etc. as repeatedly held by the Hon’ble Supreme Court. The 
contention of the claimant that new daily wage workers are 
employed after cessation of employment being wrong to 
the knowledge of th claimant, i s not admitted. The true fact 
is that the assignment of cleanl iness etc. was assigned to a 
contractor as a matter of administrative policy. As such 
and every contention raised by the claimant in this para is 
not admitted as the true facts have been stated heretofore. 

The claimant being a daily wager, his assignment 
would come to an end on the afflux of each time and he has 
no legal right to ask for continuation of his assignment. 
The action of the management in giving the assignment of 
cleaning etc. to the contractor having been based upon 
the administrative policy in conformity with the legislative- 
cum-public policy was and is fair and proper. There is not 
even an iota of unfair labour practice either as untenably 
contended by the claimant in this para, nor such a policy 
decision suffers from the vice of ulterior motives as well. 
In the circumstances and in view of the factual position, 
the contents of this para are not admitted. 

The workman applicant has not turned up after filing 
rejoinder. He has not filed an> affidavit in support of this 
case. 

It has been admitted from the side of the management 
that he was a contract worker. It has been also admitted 
that the workman was given the duties of cleaning and 
sweeping. The management has filed the agreement for 
sweeping and cleaning of those employees who were taken 
on contract basis after the termination of the services of 
the workmen. The management is not authorized to take 
contract workers for the work of sweeping and cleaning. It 
is a perennial nature of work and for perennial nature of 
work contract labour should not be employed. The 
management has also admitted that the workman applicant 
has worked for 200 days but the management has not filed 
the agreement regarding the workman applicant. The 
management has deliberately concealed this document as 
it would show that the workman applicant has worked for 
more than 240 days. 
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It has been held by the Hon’ble Supreme Court, JT 

1999 (2) SC 435 that contract labour should not be engaged 
for perennial nature of work. It is against the devout 
objective as enshrined in the Constitution. The Hon’ble 
Supreme Court has further held that the workmen who have 
completed 240 days work in a year are entitled to be 
absorbed permanently as employees of respondents. It 
has been further held that on lifting the veil it would be 
clear that the work is of a perennial nature and in such 
nature of work the intermediary has to be kept out and it 
would be presumed that the relation of master and servant 
existed. These views have been reiterated by the Hon’ble 
Supreme Court in (2004) 1 SCC 126 and the Hon’ble 
Supreme Court has held that in such circumstances the 
contract labour is a sham or camouflage and the employer 
will not be relieved of his liability. In JT 2003 (1) SC 465, the 
Hon’ble Sipreme Court has held that contract labour should 
not be taken for perennial nature of work. In AIR 2001 SC 
3527, the five Judges Bench of the Hon’ble Si 5 )reme Court 
has approved the law laid down in 2000 AIR SCW 4566, 

2000 AIR SCW 2870,2001 AIR SCW 134 and AIR 1973 SC 
2297. From the perusal of the judgment of the Hon’ble 
Supreme Court it transpires that contract labour should 
not be engaged for work of perennial nature or of statutory 
nature. Such a work is a continuous and regular work. 
Continuous and regular work should be discharged by 
regular employees and the contract becomes a camouflage 
and sham. In this case also payment has been directly 
made to the workman. No agreement of contract has been 
filed. The name of the contract worker has not been 
disclosed. In such circumstances the contract is a sham 
contract. In AIR 2001 SC 3527, the Hon’ble Supreme Court 
has held that the industrial adjudicator has the jurisdiction 
to adjudicate such matters so there is no force in the 
argument of the management that the Couit/Tribunal has 
no jurisdiction. The reference is not also bad in law in view 
of AIR 2001 SC Supra as such the reference is good in law. 
The Tribunal has got jurisdiction to decide such cases and 
contract workers should not be taken for performing duties 
of sweeping and cleaning. The law cited by the 
management, AIR 1992 SC 2070, AIR 1992 SC2130,1991 (2) 
Delhi Law Times 189 are not applicable in the facts and 
circumstances of the present case. If the management is 
getting this work done through contract workers the 
management is obviously adopting unfair labour practice. 
The workman has not filed any affidavit and the 
management has filed affidavit so the affidavit of the 
management prevails and the workman i^plicant has failed 
to prove that he has done 240 days work. Section 25 F of 
the ID Act is attracted only when it is established that the 
workman has performed 240 days work. It is settled law 
that the burden to prove this, lies on the workman. The 
workman has not discharged this burden so he is not able 
to get tlie relief sought for on this count only. The law 
cited by the management are not applicable in view of the 
recent decisions of the Hon’ble Supreme Court. Since claim 


statement has not been proved by affidavit the workman 
applicant is not entitled to get any relief. 

The reference is replied thus:— 

The action of the management of MTNL in 
terminating the services of Shri Bijender, Safai Kaiamchari 
w.e.f 8-3-1995 is legal and justified. The workman ^licant 
is not entitled to get any relief as prayed for. 

The Award is given accordingly. 

Date. 24-6-2005 R. N. RAI, Presiding Officer 

^ 29 '^1, 2005 

W- 311* 2627.—1 947 (1947 
^ 14) ^ ^ 17 % 

'Hohi 32/87) ^ 

28-6-2005 

T^-12012/448/86-^-n(’Q[)] 

New Delhi, the 29th Jime, 2005 

S.O. 2627.—In pursuance of Section, 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 32/87) 
of the Industrial Tribimal, Hyderabad as shown in the 
Annexure in the Industrial Dispute between the enqjloyers 
in relation to the management of Dena Bank and their 
workman, which was received by the Central Government 
on 28-06-2005. 

[No. L-12012/448/86-D-n (A)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT : SRI. M. E. N. PATRUDU, 

Chairman, Industrial Tribunal-I, Hyd. 

Date: 6th day of May, 2005 

Industrial Dispute No. 32 OF 1987 

Between: 

The Worionan (N. Laxminarayana) of Dena Bank, 
Dharmaram Branch, 

Rep. by his General Secretary, 

Dena Bank Employees Union, A. P. Unit, 

C/o. Dena Bank, Bank Street 

Hyderabad ... Petitioner 
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AND 

The Regional Manager, Dena Bank, 

Sona Towers, 71, Millars Road, 

Bangalore-560052 ... Respondent 

APPEARANCES:— 

General Secretary of the Petition Union 
Smt K. Annapurna Reddy, 

Advocate for the Respondent 

AWARD 

LOO PETITIONER; 

Tlie petitioner is Dena Bank Employees’ Union, 
Rep. by its General Secretaiy 

2.00 RESPONDENTS: 

The Respondent is the Dena Bank, Rep. by its 
Regional Manager 

3. (X) DISPUTE: 

The dispute is: 

‘ 'Whether the action of the management of Dena 
Bank is justified in inflicting tlie punishment of 
stoppage of special allowance (Cash allowance) 
and also stoppage of annual increment with 
cumulative effect to Shri N. Laxminarayana, 
Cashier-cum-Cleik Dharmaram Branch? 

If not, to what relief the concerned workman is 
entitled?’' 

4. (X) Claim Statement is filed by the Petitioner and 

Counter is filed by the Respondent. 

5. (X) In nutshell, the facts are that the management of 

Dena Bank respondent herein has inflicted the 
Punishment of stoppage of special allow ance m\d 
stoppage of annual increment witli cumulative 
effect to N. Laxminarayana, the workman herein 
and whether it is justified or not? The admitted 
facts are employment of the workman and also 
the stoppage of increment and allowance. 

6. (X) This Tribunal has passed an Award holding tliat 

the action of the Management in stoppage of 
special allowance is justified but stoppage of 
annual increment with cumulative effect is not 
justified and therefore directed to release the 
cimiual increment. 

7. (X) Aggrieved by the same, a Writ Petjtion is filed 

before the Hon’ble High Court and in W. P. No. 


11104/94 the matter was remitted for fresh 
consideration. 

8.00 On receipt of the order of the Hon’ble High Court 

notices were issued to both parties, 

8.01 General Secretaiy of Petitioner Union filed a memo 

of appearance, Smt. K Annapurna Reddy, filed 
Vakalat for respondent 

9.00 The matter is adjourned from time to time. Finally 
the matter was heard. 

10.00 On behalf of petitioner tlie Union of Dena Bank 

Employees, it is represented by their General 
Secretary that the workman was removed from 
service on the charges of misconduct and 
whereabouts of the workman are not known at 
present and the workman is not interested in the 
dispute and since the workman was terminated 
from service, the payment of special allowance 
does not arise and the dispute may be dismissed 
and award may be passed accordingly. 

11.00 RESULT: 

In the result, I hold that the action of the 
Management is justified and the workman is not 
entitled for any relief 

Dictated to the Senior Stenographer, transcribed 
by her, corrected and pronounced by me in the 
open Court, on this the 6 th day of May, 2005. 

M. E. N. PATRUDU, Chairman 

APPENDIX OF EVIDENCE 

BEFORE REMAND 

No oral evidence is adduced by either side 

Documents marked for the Petitioner 

-Nil- 

Documents marked for the Respondent by consent 

Ex. Ml: Xerox copy of the enquiry^ proceedings against 
N. Laxminarayana, Head Cashier as per charge 
sheet No. RP/PER/533/82 dated 22-1-82 

Ex. M2: Xerox copy of the enquiry proceedings against 
N. Laxminarayana, Head Cashier as per charge 
sheet No. RP/p’eR/ 5273/8.3 dated 9-6-82 

AFTER REMAND 

—Nil— 
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^ 29 ■^, 2005 

W.31T. 2628.—1947 (1947 
^ 14) ^ «1Rt 17 % 

■sra^T^ Pr«Tl'j|«bf aik 

ailalPicf) %'4w 

(■^i^ yV(l 51/97) y45Tri>W 't, "sf) yi4>ii 
28-6-2005 ^ W^T ^3in *1T I 

[71. ■Q^-120_12/260/96-«n^3nT (^-II)] 
TT). 'i'llMIui, 

New Delhi, the 29th June, 2005 

S. O. 2628.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 51/97) 
of tlie Industrial Tribunal Hyderabad as shown in the 
Annexure in the Industrial Dispute between the 
inanagement and their workman, received by the Central 
Government on 28-6-2(K)5. 

[No. L-12012/260/96-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-E AT 
HYDERABAD 

Present: Sri M. E. N. Patradu, 

Chairman, Industrial Tribunal-I, Hyd. 

Dated 6th day of MAY, 2005 

Industrial Dispute No. 51 of 1997 

BETWEEN: 

The General Secretary, 

Dena Bank Employees Union, 

C/o. Dena Bank, Bank Street, Hyderabad-500 001 

.Petitioner 

AND 

Tlie General Manager (P), 

Dena Bank Head Office, Maker Towers, 

Coffe Parade, Mumbai-400 005 

.Respondent 

APPEARANCES: 

Sri A. Prathivi Raj, Representative for the petitioner 
Sri U. Rama Rao, Representative for the Respondent 

AWARD 

l.(X) The Government of India referred the dispute to 
this Tribunal for adjudication. 


2.00 The dispute is “Whether the action of the 
Management of Dena Bank Hyderabad in 
terminatingthe services of Sh: Narsimloo, Ex-Badli 
Peonw.e.f 2-2-95 without following Sec. 25(F) of 
Industrial Disputes Act is legal and Justified ? If 
not, to what relief the said workman is entitled ?” 

3.00 Both parties ^qieared andfiled theirrespective claim 
statement and counter. 

4.00 On behalf of petitionertwo witnesses are examined 
and on behalf of Respondent two witnesses are 
examined. 

5.00 Exs-Wl to W15 are marked forpetitioner. Ex-Ml to 
M3 are marked for the respondent. 

6.00 The Tribunal has pronoimced an Award on 14-9- 
1998 holding that the Petitioner Sh. Narshimloo is 
not entitled for any relief. 

7.00 Aggrieved by the same the employees union 
preferred writ petition No. 36555 of 1998. 

7.01 The Hon’ble High Court was pleaded to remit the 
matter to this Tribunal and the Impugned Award is 
set aside and the Hon’ble High Comt observed 
“The matter is remitted back to the Industrial 
Tribunal and the Tribunal may give an opportimity 
to the management to lead evidence only to the 
aspect that the workman had not worked for 240 
days continuously during the relevant period i.e. 
on calendar year preceding the date of termination, 
apart from the evidence already available on 
record, and pass appropriate award, in accordance 
with law”. 

8.00 The copy of the above order is received on 
13-9-2004 and as per the directions of theHon ble 
High Court the dispute is to be disposed off before 
12-12-2004 hence notices were issued to botli 
parties to appear on 5-10-2004 and also a letter was 
addressed to the Hon’ble High Court of records. 

8.01 Records from the Hon’ble High Court were not 
received till 2 l-2-2(X)5. The records are receiv ed only 
on 21-2-2005. The matter is heard. The petitioner 
repotted that they have no further evidence. 

8.02 Tlie representative of the management repotted that 
they have not maintained any attendance register 
or wage register for the temporary employees and 
the workman in dispute is only a temporary 
employee. Tlierefore. there is no record either to 
show that the workman has worked for 1 day or I 
year. It is further stated that the workmtm div' not 
work continuously and as and when his services 
are utilized by the bank the amount was paid and 
the same was debited into his account No. 4387. 
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They have produced the leave register of regular 
employees through affidavit. 

9.(X) Heard arguments of both sides. 

10.00 The point for determination is 

Whetlier the workman had worked for 240 days in 
tlie calendar year preceding his termination ? 

10.01 Point: 

The specific directions of the Hon ble High Court 
is that an opportunity has to be given to the 
management to lead evidence whether tlie workman 
had not worked for 240 days continuously during 
the relevant year i.e. one calendar year preceding 
date of termination. 

10.02 In this case the management of the Dena Bank i. e., 
terminated the services of Sh. Narsimuloo the peon 
cind the said termination was questioned as whether 
it is legal and justified without following Section 
25(F) of the I.D. Act. 

10.03 The specific case of the petitioner is that the 
workman worked continuously from 11/89 to 7/91 
and again from 28-2-92 to 2-2-1995. 

10.04 The specific case of management his services were 
utilized as and when required. 

10.05 Ex-W6 is document relied by the petitioner to 
establish that the workman was paid @ Rs. 15/- per 
day md all the days he worked and he worked for 
more than 240 days in a calendar year prior to his 
termination from 3-1-1989. 

10.06 The petitioner relied on the evidence of W W1 to 
prove that the workman has worked continuously 
witli the respondent bank and also w orked for 240 
days before his termination. They have also relied 
onExs-WltoW15. 

10.07 The respondent relied on the evidence of MW 1 
and MW2 and also Exs-Ml to M3 to canvas their 
case that the termination of services of w orkman is 
legal. 

10.08 I have minutely gone through the e\ idence of 
WWl. WWl is the workman in dispute. His 
evidence is disclosing that he worked with the 
respondent as sub-staff and in case of absence of 
any regular staff his services used to be utilized 
and tlie bank used to pay Rs. 15 per day for extra 
w^ork and he is to be paid Rs. 150 per month as 
salary and this amount used to be accounted in his 
Savings Bank A/c. No. 4287. 

10.09 In support of his evidence Ex-Wl and W2 are 
marked and the contents of both the documents 


are clearly establishing that the respondent bank 
used to utilize the sendees of the petitioner. 

10.10 Exs-W6 is the statement prepared by the bank 
showing that the petitioner has worked as sub¬ 
staff Ex-W6 is disclosing that the petitioner used 
to w ork from 3-10-1989 and an amount of Rs. 15/- 
per day was paid tlirough debit vouchers. Perusal 
of Ex-W6 discloses that the petitioner has worked 
for 221 days in the year 1989-90 in an year of 365 
days and from S. No. 222 to 495 it discloses that the 
petitioner has worked continuously from 10-9-1990 
to 31-7-1991 for 27? days. 

10.11 Thus in the year 1990-1991 thepetitioner has worked 
for more than 240 days with the respondent. The 
respondent produced Ex-Ml audit is a Xerox copy 
of the letter address by Branch Manager, Tandur 
Branch to the Regional Manager Dena Bank. In 
tins they have show n only 18 days as working days 
in the year 1989 and they have shown only 
November and December. Whereas E.\-W6 is 
disclosing that the petitioner worked from 3-10-1989. 

10.12 Further in Ex-Ml the respondent has shown 182 
days in the year 1990 and 99 days in the year 1991. 
If both are tallied togetlrer, it is ver>^ clear tliat the 
petitioner has worked for more 240 days in the 
calendar year. 

10.13 The crucial question is whether the petitioner has 
w orked for more tlian 240 days in a calendar year 
prior to his terminati on i.e., for the year 1994-1995. 
It is not in dispute that the workman worked till 
February 1995. Whether he has put up 240 days 
from 1994 to 2/1995 is to be verified. 

10.14 In order to establish this fact the petitioner has 
produce Ex-W 13. It is a savings bank pass book of 
the petitioner maintained by the respondent bank 
witli Account No. 4287. 

10.15 I have minutely gone through the contents of the 
pass book. It was opened on 25-9-1992 and tlie 
notings are clearly establishing that from July 1993 
the petitioner had continuously worked till Januaiy 
1995 and he was lemiinated in Febnian^ 1995. 
Montlily salary of Rs. 150 was deposited for ever>' 
month from 7/1993 to 1/1995. Entries of deposit of 
Rs. 150 per mondi is clearly establishing that the 
bank is depositing the salary to tlie petitioner 
regularly in the bank. 

10.16 MW2 who is working as manager with the bank 
has clearly admitted in the cross-examination that 
tlie woikman was engaged from 11/1989 to 7/1991 
and again from 28-8-1992 he continuously worked 
up to 2/1995 even cifter Ex-W7 letter. 
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10 17 Therefore the evidence of WWl; MW2 and the 
contents of Ex-W6, W13, Ml are clearly 
establishing that the petitioner has worked for 
more than 240 days in the calendar year prior to his 
termination. 

11.00 The Hon’ble High Court has given one more 
opportunity to the bankeri.e. respondent herein to 
produce any document to prove that the petitioner 
has not worked for 240 days in the relevant period. 

11.01 The Hon'bie High Court has clearly observed that 
banker has wantonly did not produce the records 
and the workman has discharge his initial burden 
by marking Ex-W13 but the Management did not 
produce any evidence for the relevant period of 
1994. Therefore the burden shifts on the 
management to prove that the workman had not 
worked for 240 days and it is for the Management 
to produce the relevant document to show that the 
woikman has not worked continuously for 240 days 
<md with the above observation the Hon’ble High 
Court has remitted back the matter to the Tribunal 
to give one more opportunity to banker to lead the 
evidence on the aspect that the workman had not 
worked 240 days continuously during one calendar 
yearpreceding the date of termination. 

11.02 Accordingly the opportunity was given to the 
respondent management to produce the evidence. 
The respondent did not produce any evidence 
except filing the affidavit where in it is stated that 
the leave register maintained for the regular 
employees disclosing that the petitioner was 
appointed only during the leave of the sub-staff as 
such the leaves of the regular employees may be 
considered so that the employment of petitioner 
will be established. It is absurd. The engagement 
of workman for 240 days is not depending upon 
leaves of the regular employees. The said register 
is not disclosing the employment of workman. 

11.03 WhenEx-W13 isbanksavingpassbookmaintained 
by ^e respondent is establishing that the 
respondent was depositing salary of Rs. 150 is for 
every month from 7/1993 till 1/1995 the burden lies 
on the management to produce the relevant 
registers. In Ex-Ml the bank has clearly stated that 
the workman has worked for specific number of 
days from 1989 to 1993 and statement was also 
given and the bank was able to given such a 
statement from 1989 to 1993. Then it is absurd to 
say that the records from 5/1993 till 2/1995 are not 
available. It is nothing but suppressing the records 
to mislead the Tribunal or to defeat the legal claims 

of the workman, hence an adverse inference has to 
be drawn against the respondent in this regard. 


11.04 Despite giving an opportunity, to the respondent 
they did not produce any evidence on the other 
the petitioner/woikman had discharge initial burden 
through Ex-W13. 

11.05 In the above circumstances, I hold that the 
petitioner has worked with the respondent for more 
than 240 days in one calendar year prior to his 
termination and as such the bank has to follow the 
provisions of Section 25(F) of ID Aa before initiating 
any action against the workman. 

11.06 Admittedly the bank has not followed Section 25 (F) 
ofthelD Act and they have terminated the services 
of the workman without following the mandatory 
provisions of the Section 25(F) of tlie ID Act. 

11.07 Therefore, I hold that the action of the 
Management is illegal and unjustified. 

11.08 Since the workman has not worked with the 
respondent from the date of termination and he is 
not render any service and he must have been 
employed some where else during that period to 
ache his livelihood. I am of the opinion that the 
woikman is not entitled for back wages as he is not 
discharge any services to the bank, 

11.09 Further, the petitioner is entitled for reinstatement 
with continuity of service as he was terminated 
without following the provisions of Sec. 25(F) of 
ID Act and he is deemed to be in continuous 
service of the bank from the date of termination till 
the date of his reinstatement. 

12.00 In the result, I hold that the action of the 
Management of Dena Bank Hyderabad in 
terminating the services of the workman 
Mr. Narsimloo w.e.f. 2-2-1995 without following 
Section 25F of the ED Act is illegal and unjustified. 
Accordingly the woikman Narsimloo is entitled for 
reinstatement with continuity of service from 
2-2-1995, however without back wages. 

Dictated to the Shorthand Writer, transcrib ed by him, 
corrected and pronounced by me in the open Court on this 
the 6th day of May, 2005. 

M.E.N. PATRUDU, Chairman 
APPENDIX OF EVIDENCE 
BEFORE REMAND 

WITNESS EXAMINED FORPEXmO^^ 

WWl: K. N. NARSMOOLU 
WW2: K. N. NARSIMHA REDDY 

WITNESSES EXAMINED FOR RESPONDENT 

MWIJ.LAXMANACHARY 

MW2: G. PRABHAKARRAO 


2061 GI/2005—30 
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DOCUMENTS MARKED FORTHEPEXmO]^ DOCUMENTS MARKED FOR THE RESPONDENT 

Ex-WU Xerox copy of letter given by WWl to the ExMl Xerox copy of letter dated 24-6-1993 of the 

Branch Manager Dena Bank on 18-2-1993. Branch Manager, Dena Bank to Regional 

Manager Dena Bank, Bangalore enclosing the 

Ex-W2 : Xerox copy of Savings Pass Book of WWl. statement of days worked WWk 

Ex-W3 : Xerox copy of letter dtd. 1-7-1994 given to Ex-M2 : Bunch ofvoters containing 253. 

WWl to attend the office to give management 

witness in theft case. Ex-M3 ; Letter dated 25-1-1995 from the Assistant 

General Manager to the Branch Manager Dena 
Ex-W4 : Xerox copy ofletterdated20-7-1994 given to Bank. 

WW1 to attend the office to give management 

witness in theft case. AFTER REMAND 

Ex-W5 : Xerox copy of list of candidates sponsored by evidence is adduced by either side. 

employment exchange dated 5-1-1990. DOCUMENTS MAMflED FOR THE PETITIONER 

Ex-W6 : Copy of statement showing the work done by 
WWl on various dates. 

Ex-W7 Xerox copy of letter dated 24-6-1993 written 
by the Branch Manager to the Regional Office 
Bangalore. 

Ex-W8 Letter addressed to the regional Manager Dena 
Bank Bangalore by the Branch Manager dated 
23-2-1993. 


NIL 

DOCUMENTS MARKED FOR THE RESPONDENT 

(by consent) 

Ex-M4 : Salary Journal of the Dena Bank Tandoor 
Branch. 

Ex-M5 : Leave Register for Internal use only in respect 
of Tandoor Branch. 


Ex-W9 Xerox copy of the letter dated 17-6-1993 ofthe 
Regional Manager to the Branch Manager 
Dena Bank, 

Ex-WlO ; Xerox copy of the letter of the Regional 
Manager dated 14-8-1993 addressed to the 
Branch Manager Tandoor Branch regarding 
the empanelment of temporary employees 
engaged on or after 1-1-1982 who have worked 
for 240 days. 

Ex-Wll : Xerox copy of the letter addressed by the 
Branch Manager Tandoor Branch to the 
Regional Manager Regional Office Bangalore 
dated 20-8-1993. 

Ex-W12 : Xerox copy of Minutes of the meeting with 
All India Dena Bank employees co-ordination 
committee on 28-4-1995 and 29-4-1995 at Head 
Office. 

Ex-W13 : Pass book issued to WWl by the Bank 
(original in place of W2). 

Ex-Wi4 ; Copy of representation dated 24-3 -1996 made 
by K. Narsimhulu peon for reinstatement of 
his services. 

Ex-W15 : Xerox copy of letter dated 14-12-1993 to the 
Employment Exchange Office. Vikarabad. 


29^,2005 

2629-—Ricjic; 1947 (1947 

^ 14) ^ ^ 

ft* ft* 

2, 28/91) 

”1’, 28-6-2005 

[ft. Tr^-12012/332/90-a^3U^ (ftt-II)] 

■ftl. 

New Delhi, tlie 29th June, 2005 

S. O. 2629.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 28/91) 
of the Central Government Industrial Tribunal -cum-Labour 
Court No. 2 Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Punjab National Bank and their workman, 
which was received by the Central Government on 
28-06-2(K)5. 

[No. L-12012/332/1990-IR (B-H)] 
C. GANGADHARAN, Under Secy. 


i 
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ANNEXURE 

BEFORE TB£ OOTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) ATDHANBAD 

Present : Sri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(1) (d)ofthel.D. Act, 1947. 

Reference No. 28 of 1991 

Parties: 

Employers in relation to the management of 
Punjab National Bank, Jharia Branch and their 
workman 

Appearances: 

On behalf of the workman : Mr. D. Mukheijee, 

Advocate. 

On behalf of the Mr. O. P. Verma, 

employers Advocate. 

State : Jharkhand Industry: Banking 

^ Dated, the 13th June, 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers coiiferred on them under Section 10(1 )(d) of 
the I D. Act, 1947 has referred the followirig dispute to this 
Tribunal for adjudication vide their Order No. L-1201 If 
332/90-IR(B-2)dated,the ISthMarch, 1991. 

SCHEDULE 

“Whether the action of the management of Punjab 
National Bank, Jharia Branch, P.O. Jharia, Distt. 
Dhanbad in dismissing Shri Mahendra Prasad 
Sharma, Daftry is justified? If not, to what relief the 
workman is entitled?'' 

2. The case of the concerned workman according to 
Written Statement submitted by him is as follows:—^ 

The concerned workman submitted that he got his 
appointment as Daftry^ in the year 1969 by the management 
on temporary basis and thereafter on confirmation in the 
said post he was posted at Jharia Branch in the year 1973. 
On 9-5-78 management issued a chargesheet to him with 
the allegation of committing misconduct and also issued 
an order of suspension. Simultaneously management also 
lodged FIR against him at Jharia P. S. which was registered 
as Jharia P. S. Case No. 28(5)/78 dt. 13-5-78. After 
investigation the Investigating Officer submitted 
chargesheet against him before the Learned Judicial 
Magistrate, First Class Dhanbad U/S. 467, 468,471, 420 
and 379 IPC after chargesheet trial of the accused person 


was initiated in G.R. Case No. 1429/78. As the concerned 
woikman pleaded not guilty and claimed to be tried while 
contents of charge framed was read over and explained to 
him. He submitted that after completion hearing of the 
said case he was acquitted from all the charges framed 
against him by the Ld. Judicial Magistrate first class in his 
judgement and order dt. 24-6-81. Inspite of getting acquittal 
from the said criminal case management initiated domestic 
enquiry against him over the same charges and after 
completing that departmental enquiry proceeding the 
Disciplinary Authority, he submitted, dismissed him from 
his service by Order dt. 13-3-81 without providing him 
reasonable opportunity to defend his case. Accordingly 
he submitted a memorandum of appeal for consideration 
in the matter of his dismissal from service and also 
submitted several representations but the management did 
not pay any importance to the saine. He submitted that his 
order of dismissal passed by the Disciplinary Authority 
was not only illegal and arbitrary but also violated the 
principle of natural justice. He further submitted that against 
the said order of acquittal management preferred an appeal 
before the Hon’ble High Court, Patna, Ranchi Bench which 
was registered as Criminal Revision No. 400/81 (R) but the 
said Revision was dismissed by the Hon’ble Court. As the 
management did not consider his prayer for reinstatement 
in service mspite of dismissal of Revision Petition he raised 
an Industrial Disputp before the ALC(C), Dhanbad which 
ultimately resulted reference to his Tribunal for 
adjudication. The concerned workman accordingly 
submitted his prayer to pass award directing the 
management to reinstatement him in service from tire date 
of dismissal with full back wages and otlrer consequential 
relief after setting aside the said order of dismissal. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the concerned workman asserted in his 
Written Statement. They submitted that it is admitted 
position that the concerned workman was dismissed from 
his service by way of punishment in accordance witlr tlie 
provision of Bipartite Settlement vide Order dt. 13-3-81 
passed by the Disciplinary AuUrority. They submitted 
further tlrat the concerned workman while officiating as 
Daftry at Jharia Branch was served with the chargesheet 
cum-suspension letter dt. 9-5-78 whereby it was alleged 
that he not only had stolen one draft book from the 
Branch but also forged one Draft for Rs. 25,000 which 
ultimately presented in another branch of the Bank for 
encashment. The concerned woikman submitted his reply 
to the chargesheet on 15-5-78. The Disciplinaiy^ AuUioril> 
thereafter constituted departmental enquiry and further 
ordered de novo enquiry vide order dt. 14-6-79 and after 
enquiry was conducted in acc«rd<^ice with the provision 
of the Bipartite Settlement which is binding by the parties 
tlie Enquiry Officer submitted his report dt. 26-9-80 to tlie 
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Disciplinary Authority holding the concerned workman 
guilty to the charges. They submitted that during 
departmental enquiry all reasonable opportunities were 
afforded to the concerned workman to defend his case. 
After considering that report submitted by the Enquiry 
Officer the Disciplinaiy^ Authority issued a show-cause 
notice dt. 5-1 -81 and proposed punishment and after hearing 
lum the Disciplinaiy Authority vide order dt. 13-3-81 issued 
order of dismissal as punishment under the provision of 
Bipartite Settlement. They submitted that departmental 
enquiiy conducted by the Enquin^ Ojfficer was fair, proper 
and in accordance with the principle of natural justice 
because of the fact that full opportunity was given to the 
concerned workman to defend his case. They submitted 
thattlie chargesbrought against the concerned workman 
were so serious that there was no way out to dismiss him 
from service. Accordingly they further submitted tliat they 
did not commit any illegality or took any arbitrary decision 
violating the principle of natural Justice in dismissing him 
from service. In the result management submitted his 
prayer rejecting tlie claim of the concerned workman. 

4 Points to be decided: 

'' Whether the action of the management of Punjab 
National Bank, Jharia Branch, RO. Jharia, Distt. 
Dhanbad in dismissing Shri Mahendra Prasad 
Sharma. Daftiy^ is justified? If not, to what relief the 
workman is entitled?" 

5. Finding with reasons: 

It transpires from the record that before taking up 
hearing of tliis case on merit it was taken into consideration 
whether domestic enquiry^ held against the concerned 
workman was fair, proper and in accordance with the 
principleof natural justice. The said issue on preliminary 
point was disposed of vide order No. 94 dt. 15-11-2002 
wherein it was decided that the domestic enquiry held 
against the concerned workman w^as not fair, proper and 
in accordance with the principle of natural justice and for 
wliich the- said enquiry proceeding was vitiated. 
Accordingly opportunity w as given to the management to 
adduce evidence on merit. In course of hearing the case on 
merit management examined two witnesses as MW-1 and 
MW-2. The chargeslicet during hearing was marked as 
Ext. -M-3. The contents of the charges which were brought 
aga i nst the concerned work ma n a re as fol 1 ows :— 

"(1) You got a saving Bank Account No. 4547 with an 
initial deposit of Rs. 10/-through your cousin Shri 
Dilip Kumar Sharma in the fictitious name of Shri 
Dilip Kumar Diitta (DK Dutla) at Bokaro Steel City 
B ra nch of Pu njab N a ti ona 1 Ba nk. 

(2) You stole away one blank draft book containing 
blank draft forms serial No. 361326 to 361350 out of 
the parcel containing blank draft books received 


fl-om our Head Office and used, forged and fabricated 
one leaf out of the said draft book and converted it 
as a draft for Rs, 25,000/4by forging the signatures, 
of the manager and accountant of Bisauli branch of 
this bank and also manipulating the numbers and 
the rubber stamps and other writing etc. of the said 
branch and got it presented for encashment 
on 5-5-78 at our Bokaro Steel City branch tlirough 
your said cousin Shri Dilip Kumar Sharma. * 

It is the specific claim of the management that the 
concerned workman was involved in stealing a Bank draft 
Book containing SI. No. 361326 to 3613 50 and thereafter he 
manipulated Draft No, 361326 as Draft No. 961036 for 
Rs. 25,000 and for encashment of the said draft he sent his 
ow n cousin Dilip Kumar Dutta to Bokaro Steel City Branch 
on 6-5-78. As genuineness of the said draft was doubtful 
the Manager, Bokaro Steel Cit>' branch interrogated said 
Dilip Kumar Dutta accoun; holder. During interrogation 
said Dilip Kumar Dutta admitted that the said draft was 
handed over to him by the concerned workman who 
happened to be his uncle. On getting such information 
from D.K. Dutta the Manager of Bokaro Steel City branch 
of Punjab National Bank came to Jharia branch and during 
enquiry tlie concerned workman coJff^ssed that he handed 
over the said draft to Dilip Kumar Duftaaccount holder for 
its encashment. In this connection evidence of MW-1 may 
be taken into consideration. MW-1 during his evidence 
disclosed that that Bank draft book remams under the 
custody of the Manager and another officer of the Bank 
and the same is kept in the vault of the Bank under safe 
custody. He further disclosed that the Bank also maintains 
receipt record relating to tlie receipt of the Bank Draft from 
tlie Printing and Stationery Cell, New Delhi. Wlienever any 
Bank draft is taken from the vault an entry to that effect is 
made in separate register. The concerned workman was a 
Daftly to the Bank. He was neither incharge of the Bank 
draft sent from Printing and Stationery Cell, New Dellii nor 
he was custodian of the vault. It is clear from the evidence 
of MW-1 that whenever any draft is taken out from the 
vault it is recorded in the Receipt Register of the Bank. It is 
really curious to note that Manager and another Officer 
remains in custody of the Bank draft books and when the 
same arc kept in the safe custody in vault of the Bank how 
it was taken out from the vault by the concerned workman 
particularly when keys of tlie vault remain with tlie Manager 
and another officer. Therefore, presumption is to be drawn 
to the elTect that after taking out the relevant draft book 
from the vault it was stolen out by tlie concerned w^orkman. 
From the evidence of MW-1 it transpires that the moment 
the draft book is taken out from the vault it is recorded in 
the Receipt Register. Obviously draft book containing 
'SI. Nos. 361326 to 361350 was taken out from the vault by 
the Branch Manager and another officer and thereafter it 
was duly noted in the Receipt Register and thereafter the 
same was stolen away or it was stolen away before the . 



[HFTII—3(ii)] 


23, 2005/9n^ 1, 1927 


8221 


same was registered in the receipt register. In course of 
hearing of this case on merit management did not consider 
necessary to produce the Receipt Register with a view to 
prove that the said draft book after taken out from the vault 
was duly registered in the Receipt Register or to show that 
it was not at all registered. The Bank draft book remains 
under the custody of the Manager after the same is taken 
out from the vault. Therefore, Manager of the branch cannot 
exonerate his responsibility to explain how that draft book 
was a stolen away from his possession. No evidence is 
forthcoming on the part of the Branch Manager if he made 
any missing diary and made a note to the effect that the 
said draft book was found missing and fi-om which date. It 
is also astonishing to note that before presentation of 
forged draft at Bokaro Steel City Branch by one Dilip Kumar 
Dutta management was in the dark about missing of the 
draft book as mentioned above. This should expose clearly 
that the Manager cannot exonerate his responsibility to 
explain how the said draft book went out of his possession. 
It is the contention of the management that the concerned 
workman had stolen away the said draft book and they 
have made such assertion on the basis of confessional 
statement made by the concerned workman. The 
confessional statement of the concerned workman as 
claimed by the management during evidence was marked 
as Ext. M-1 on merit. MW-1 during his evidence identified 
the letter marked as Ext. M-1 written by the concerned 
workman though it is clear that* at the time he was not 
posted at Jharia Branch and also had no business with the 
said branch. The incident in question took place in the 
year 1978 and at that relevant time he had no personal 
knowledge on the basis of which allegation a chargesheet 
was issued to the concerned workman because of the fact 
that he was not posted there. He only came to know about 
the incident when he joined the Branch afterwards. He 
flirtlier admitted that the concerned workman never worked 
under him. Further he disclosed that as he was union leader 
he used to meet him frequently. This witness disclosed 
that the concerned workman wrote letters marked as 
Ext. M-1 and M-2 on merit in his presence but does not 
explain what occasion arose in writing the said two letters 
by the concerned workman in his presence and on which 
date. The concerned workman categorically denied the fact 
about writing of these two letters marked as Ext. M-1 and 
M-2 in presence of MW-1. From the enquiry report it 
transpires clearly that the Enquiry Officer found the 
concerned workman guilty to the charge just on the basis 
of confessional statement made by the concerned workman 
marked as Ext. M-1 on merit. I have considered the so- 
called confessional statement of the concerned workman 
marked as Ext. M-1 on merit. From this statement there is 
no scope to arrive into any conclusion in whose presence 
the same was recorded. It is a mere letter written by the 
concerned workman as alleged, addressed to the Branch 
Manager. Therefore, there is no scope to draw any 
conclusion that the concerned workman made confessional 


statement before the Manager. There is also no 
endorsement of the Branch Manager in the said statement. 
No witness also signed the statement to show that the 
same was given by the concerned workman to the Branch 
Manager. 

It is seen from the record that the management sent 
this letter and also some other documents to the Officer of 
the Govt. Examiner of Questioned Document, Central 
Forensic Institute. The Govt. Examiner of Questioned 
Document subsequently submitted his report but it 
transpires from the record that in spite of giving ample 
opportunities to the management they did not consider 
necessary to examine the Govt. Examiner of Questioned 
Document as witness to prove the document in support of 
the report. The report of the Handwriting Expert as cannot 
be considered as public document there is no scope to 
take cognizance of the report considering the same as 
material exhibit until and unless the said Exprt is examined 
by the management and opportunity is give to the 
sponsoring union to cross-examine him. It should be 
considered as serious lapses on the part of the management 
that they failed to examine the Examiner of the Questioned 
document and for which they have failed to give any 
satisfactory explanation. Accordingly there is no scope to 
arrive into conclusion that the letter marked as Ext. M-1 on 
merit was actually written by the concerned workman. It 
should be borne into mind that there is no scope to arrive 
into conclusion and to find the person guilty just on the 
basis of any statement made by a person who has been 
chargesheeted. Initial onus absolutely rests on the 
prosecution/management to establish the charge brought 
against the person concerned. Any confessional statement 
if given cannot be considered as substantive piece of 
evidence and for which based on such statemenTonly there 
is no scope at all to arrive into any such finding that the 
person is guilty to the charge brought against him. It is the 
contention of the management that the concerned workman 
after stealing that draft book manipulated one draft as 
mentioned above and converted that draft for an amount 
of Rs. 25,000/- and handed over to one Dilip Kumar Dutta 
for its presentation at Bokaro Steel City branch of the 
management for its encashment. In view of my discussion 
made above I find no hesitation to say that the management 
have failed to establish the charge of theft against the 
concerned workman. On the contrary after careful 
consideration of all relevant papers there is sufficient 
reason to believe that the Branch Manager and another 
Officer who were incharge of the vault cannot exonerate 
their responsibility to account for how the said draft book 
was lost from their possession. Specially the Manager 
cannot exonerate his responsibility to account for why he 
remained silent about missing of the said draft book as 
mentioned above till presentation of one draft for 
encashment at Bokaro Steel City branch by one Dilip Kumar 
Dutta. Onus absolutely rests on the management to 




8222 


THEGAZErreOFINDlA: JULY23,2005/SRAVANA1,1927 


[Part II—Sec. 3(ii)] 


establish what role the concerned woricman had in dealing 
witli tlie draft book after taking out tlie same from tlie vault. 
There is no dispute at all that one draft Book bearing 
No. 3 61326 to 3 613 50 was found missing but for that reason 
tliero is no scope to arrive into tlrat conclusion that it was 
stolen by the concerned workman untill and unless the 
said allegation is substantiated beyond all reasonable proof. 
In course of ev idence management did not consider 
iiecessciiy^ to examine the Branch Manager of Bok^iro Steel 
City Branch as well as Account Holder Dilip Kumar Dutta 
who presented tlie draft amounting to Rs. 25,000/- tliere for 
encashment who during interrogation by the Branch 
Manager of Bokaro Steel City Branch admitted that the 
said draft was handed over to him for encashment by his 
uncle i.e. the concerned workman. Onus is on the 
management to establish that said Dilip Kumar Dutta was 
the cousin of the concerned workman but 1 find no 
hesitation to say they have lamentably failed to establish 
tliis fact. They also have failed to explain why tlicy did not 
consider necessar)^ to exmaine those two vital witnesses 
with a view to establish the charge brought against him. 
Management also did not consider necessan^ to produce 
tlie said manipulated draft which was presented at Bokaro 
Steel Cit\^ branch of tlie mimagement for encashment and 
to that effect no satisfaction, no satisfactor>^ explanation 
is forthcoming. It is seen tliat the instant case is pending 
since 1991. Record shows that ample opportunities were 
given to the management to establish the charges brought 
against the concerned workman but they instead of doing 
so dealt with tlieir case very casually. I do not find any 
reason why the\ made such abnormal delay. Was if with a 
I’iew to shield any person? 

It is seen tliat immediatley after detection of thC' 
offence management lodged FIR at local P.S. and 
considering the gravity of the charge investigation stcirted. 
It is further seen that after completion of the in\ estigation 
the Investigating Officer submitted chargeshcet against 
the concerned workman. It is further seen that in spite of 
getting ample opportunity the prosecution failed to 
establish the charge brought against the concerned 
woikmaii and as a result of which Ld. Judicial Magistrate, 
Dhanbad passed judgement and order in G.R. Case 
No. 1429/78 mid acquitted the accused person i.e. tlie 
concerned workman. Being aggrie^’ed by the said order of 
acquittal management preferred a Revision before the 
HoiTble High Court. Patna, Ranchi Bench which was 
registered as Criminal Revision of 400/81(R). The said 
Revision Application also was disposed of by the Hon'ble 
High Court against tlie management. Tliere is no impediment 
on the part of the management to proceed w'ith domestic 
enquiry^ against tlie concerned workman even il' a criminal 
case fails. I do not want to raise any dispute on tliis issue 
but it should be looked into vvith all care and caution to see 
how far the management in course of domestic enquiry' 
was able to establish the charge brought against tlie 


concerned w orkman. It is clear from the record that in course 
of hearing on preliminary point full opportunity was given 
to the management to establish if domestic enquiry' held 
against tlie concerned workman wms fair, proper and in 
accordance with the principle of natural justice. Order No. 
94 dt. 15-11-2002 has clearly exposed that the management 
have failed to establish the fairness of the enquiry' md for 
which opportunity was given to tlieni to establish charge 
brought against the concerned w orkman on merit. 

As regards to Charge No. 1 on merit management 
have failed to adduce any e\ idence to show^ that imder 
direct interv ention of the concerned workman a Savings 
Bank Account No. 4547 with initial deposit of Rs. 10/-was 
opened at Bokaro Steel Cit> Branch of Purijab National 
Bank in the name of Dilip Kimicir Dutta concealing liis name 
as Dilip Kimitir Sharma. Management cannot exonerate their 
responsibilities to establish this allegation as per Charge 
No. 1 against the concerned w orknian. There is no reason 
to consider tliat as Charge No. 1 has been brought against 
the concerned w orkman the same should be considered as 
sacrosanct for his acceptance to find the concerned 
workman guilty. As regard charge No. 2 I have already 
discussed above that the management have failed to 
establish tlie allegation of tlieft of Bank draft against tlie 
concerned workman lamentably. Now' tlie question is 
whether the management have been able to establish that 
tlie concerned workman w as involved in forging and 
fabricating one leaf of the draft book for converting it for 
Rs. 25,000/- forging the signature of the Manager and 
Accountant of Bisauli branch or not. It has also to be looked 
into w hetlier in doing so he manipulated tlie number of the 
said draft and also used forged tnbber stamp of the Bank 
and other writing etc. to make tlie draft genuine for its 
presentational Bokaro Steel City branch on 5-5-78 through 
liis cousin Dilip Kumar Sharma. In relation to tliis charge. I 
have made a detailed discussion already accepting tlie 
alleged confessional statement of the concerned w orknicm. 
Management have failed to produce any cogent ei idence 
to establish tliat not only tlic concerned workman was 
involved in forging and fabricating one of the Iccif of the 
said draft book and converted the same to a value of 
Rs. 25.000/-. They have also failed to establish that the 
concerned w orkman also forged the signature of the 
Manager and the Accountant and also used forged Rubber 
Stamp of the Bank in tlie said draft to make it a genuine. 
They have also failed to establish that after making draft 
apparently genuine he handed o^ er the same to his cousin 
Dilip Kumar Sharma who at his interv ention opened an 
account at Bokaro Steel City Branch in the name of Dilip 
Kumar Dutta and thereafter said Dilip Kumar Dutta alias 
Dilip Kumar Shcimia presented that draft for its encashment. 

Tlierefore. it is clear that management finished tlieir 
duties framing charges and liolding domestic enquirv' 
against the concerned workman. Tliey had totally forgotten 
tliat when they failed to establish the fairness of the said 
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domestic enquiry burden shifted on their shoulder to 
establish the charge on merit. The allegations no doubt 
appears to be very serious but way the management dealt 
with this case on merit speaks clearly that they were very 
much casual to establish the charges brought against the 
conconed workman. I find no hesitation to secy consideting 
all materials on record and in view of my discussion above 
that management have failed to establish the charges 
brought against the concerned worionan lamentably. The 
concerned workman deserves benefit of doubt Accordingly 
when the charge fails the order of dismissal issued against 
the concerned workman is liable to be set aside. In the 
result the followirig Award is rendered:— 

“The action of the manag^ent of Punjab National 
Bank, Jharia Branch, P.O. Jharia Dt. Dhanbad in 
dismissing Shri Mahoidra Prasad Shantta, Daftry is 
not justified. Consequently, he is entitled to be 
reinstated to his original post w.e.f. the date of his 
dismissal. He is also entitled to get 25% back wages 
and other consequential benefits from the date of 
his disnussal to the date of reinstatement.” 

Management is directed to implement the Award 
within three months from the date of its publication in the 
Gazette of India in the light of the observations made 
above. 

B. BISWAS, Presiding Officer 
Revil, 29 ■^, 2005 

■g>T.3ir. 2630 .—1947 (1947 

Pi'll 

411/2004)^ y«blfi!ld 

wit, 28-6-2005 ^■Sir?T f3tT*ni 

[ti. T3;?r-i20ii/227/2003-3ii^aim 

#. 'Fnti<«r, 

New Delhi, the 29th June, 2005 
S.O. 2630,—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 411/2004) 
of the Central Government Industrial Tribunal -cum- 
Laboiir Court, Chennai as shown in the Annexure in the 
hidustrial Dispute between the management of Indian Bank 
and their workmen, received by the Central Government 
on 28-06-2005. 

[No. L-12011/227/2003-IR (B-fi)] 
C.GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNALCUM-LABOURCOURT, 
CHENNAI 

Wednesday, the 8th December, 2004 
Present: K. JAYARAMAN, Presiding Officer 


n«DUSTRIAL0ISPUTENo.411/2OO4 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (I) and sub-section 2(A) of Section 10 of 
Ae Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Indian Bank and their workmen) 

iSHWEfN 

The General Secretary, ; IParty/Oaimant 
Indian Bank Employees 
Association, Chetuiai. 

AND 

The Circle Head, : Ilnd Party/Management 

Indian Bank, Circle Office 

Cuddalore. 

APPEARANCE: 

Forthe Qaimant : M/s. D. Hariparanthaman, 
Advocates 

For the Management; M/s. King & Partridge, 
Advocates 

AWARD 

The Central Government, Ministry of Labour v/tfe 
order No. L-1201 l/227/2003-IR(B-II) dated 26-08-2004 has 
referred this industrial dispute to this Tribunal for 
adjudicatioa The Schedule mentioned in that order is— 

“Whether the action of the management of Indian 
Bank, Circle Office, Lawrance Road, Cuddalore in 
proposing reduction of increment during the period 
under suspension to Shri A. Krishnan, Clerk/Shroff 
is legal and justified? If not, what relief the workman 
is entitled for?” 

2. AftCT the receipt of the reference, it was taken on 
file as I.D. No. 411/2004 and notices were issued to both 
the parties and both the parties entered appearance 
through their advocates. 

3. When the matter was posted for filing Claim 
Statement of the I Party, the General Secretary of the 
I Party/U nion has filed a memo requesting this Tribunal to 
permit them to withdraw this dilute. The other side has 
no objection. 

4. Memo is recorded. In view of the memo filed by 
the I Party, this industrial dispute is dismissed as withdrawn 
but without any costs. 

(Dictated to the P.A., transcribed and typed by him. 
corrected and pronounced by me in the open court on this 
day the 8th December, 2004). 

K. JAYARAMAN, Presiding Officer 




8224_ THEGAZETTE QF INDIA: JULY23,2005/SRAVANA1,1927 [Part II— Sec. 3(ii)] 

30 '3^1, 2005 


■^.311. 2631.—3?hilp|4, 1947 (1947 

^ 14 ) ^ qnri 7 % 

%’9R«Rra% ft4l'»l<*T 3ltT 44^ cf,4<+KT%^, 3Tg^«f 

PiRt43||4ilPi=6 y<=w< sifeweR 

•^NM^ I, M i^C# %) 56/93 ) ^ wfw 

t, y<4)K ^ 30-6-2005 ^31T «fT I 

[31, TT?I-42012/151/92-31lf 3IR ] 

TFT tr^ Slf^FTlt 
New Delhi, the 30th June, 2005 

S.O. 2631.>~^In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), tlie Central 
Government hereby publishes the award (Ref No. 56/93) 
of the Central Government Industrial Tribimai/Labour 
Court, No. I, New Delhi now as shown in the Annexure in 
the Industiral Dispute between the employers in relation 
to the management of CPWD and their work’llwhich 
was received by the Central Government on 30-6-2005. 

[No. L-42012/151/92-lR (DU)] 
KULDIPRAIVERMA, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
NEWDELHI 

SHRl S. S. BAL : Presiding Officer 

I. D. No. 56/93 

In the matter of dispute between: 

Shri Prem Sagar, S/o Shri Deep Chand, 

House No. 793, Type-I, NH-4, 

Faridabad (Haryana) 

Versus 

Tlie Executive Engineer, 

Kama! Central Division, 

C.P.W.D..KothiNo.448, 

Thandi Sarak, Subhash Colony, 

Kamal (Haryana) 

APPEARANCES: 

Shri B. K. Prasad with the Workman 
Sliri Sanjay Aggarwal for the Management. 

AWARD 

The Central Government in the Ministry^ of Labour 
vide its Order No. L-42012/151/92-IR(DU) dated 16-8-93 
has referred the following industrial dispute to tliis Tribunal 
for adjudication: 

‘‘Whether the action of the management of C.P. W.D., 
Central Division, Kamal in terminating the serv ices 
ofSliriPrem Sagar, Driver w.e.f 21-3-92 is justified. If 
not, what relief he is entitled to 


2. Briefly stated facts of this case as culled from 
record are that the claimant workman Shri Prem Sagar 
claimed in his claim statement that he was engaged as Motor 
Lorry Driver (herein after referred to as MLD) on 1-4-91 
and called as hand receipt workman by the management. 
He worked tq)to 20-3-92 continuously and was driving Jeep 
No. DHD-5287 and the detailed particulars of which month- 
wise are m entioned in para No . 4 of the claim statement 
wherein he claims to have worked for 275 days in total 
during the year 1991 w.e.f. the month of April till December 
and for 80 days during the year 1992 from the month of 
January till 20th March, 1992 and thus he claims to have 
worked for 355 days in all i. e 275 days during the year 1991 
and 80 days during the subsequent year 1992. He further 
claims that his services were terminated illegally and 
arbitrarily by the management on 18th July, 91 in violation 
of the provisions contained m tlie l.D. Act in pursuance of 
some illegal instructions of Director Geneml Works CPWD 
No. 5/3/91-Ex-X dated 18-7-91 He was not given one month 
notice nor one month notice pay and even compensation, 
gratuity etc. were not paid to Mm. It is also averred that 
many j uniors persons were retained by the management in 
service. It is further claimed^stated that the management 
arbitrarily changed the designation of the workman from 
the mondi of July, 1991 by treating Mm as contractor for 
driving a Jeep which is not permissible tmder any Labour 
Law and is contradictory to Section 9-A of the LD. Act, 
1947 and he has been paid wages in the minimum of time 
scale of Rs. 950-1500 with allowances as his counterparts 
had been getting in the rcgular/permanent Estt. of the 
management as per the Judgment of the HoiTble Supreme 
Court dated 17-1-86 in the matter of Surinder Singh and 
others Vs. Engineer-in-Chief CPWD case. It is also stated 
that on 5-3-92 office of Executive Engineer of the 
management has taken his signatures of the workman on 
document written in English on the plea that the services 
of the workman would be regularised on the basis of 
documents but somebody after signing the document told 
him tliat he hand singed on the quotation to drive tlie Jeep 
as a contractor on less payment as he had been receiving 
in the pay scale of Rs. 950-1500 with all allowances increased 
from time to time. The workman after knowing the facts of 
the documents withdraw his signatures vide its letter dated 
6-3-92. Tlic workman is entiiled to regularisation in services 
after completion of six montlis as the management in 
violation of the Supreme Court judgment aforesaid 
terminated the services of the workman instead of 
regularising Mm therein. Tiic management tried to change 
the service conditions of the workman without following 
the procedure prescribed in Section 9-A of the l.D. Act 
which is unfair labour practice imder Schedule V of tlie LD. 
Act, he claims that the action of the management in 
terminating his services is illegal and imjustified and he is 
entitled to reinstatement w ith full back w^ages w.e.f. 1992 in 
the scale of Rs. 750-1500 with consequential relief he be 
reinstated with full back w ages. 


...Workman 


...Mcmagement 
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3. Management contested the claim by filing written 
statement raising preliminary objections inter-alia that 
reference is bad in law as the same has been made 
mechanically without application of mind and liable to be 
rejected; that the respondent is not an 'Industry’ as defined 
in I.D. Act, 1947 and reference deserves to be rejected; that 
the petitioner has suppressed material particulars from the 
Tribunal and he has not approached the Tribunal with clean 
hands in as much as he has not disclosed that work assigned 
to him was on the basis of work order/contract after filing 
quotation through other persons also petitioner accepted 
the work with the respondent on contract basis. Further 
the workman was relieved on 20-3 -92 of his free will as he 
expressed his inability to continue witli the respondent. 
There is neither termination nor discharge or removal from 
service. As such reference under section 2-A of the I.D. 
Act is bad in law. There exists no relationship of employer 
and employee between the parties and as such reference is 
liable to be rejected. 

4. On merits, it is stated that making of reference to 
this Tribunal is not denied. However, it is stated that during 
the proceedings before conciliation officer respondent 
made an offer to the petitioner to work with him on work 
prder/contract basis which he refused to accept. It is not 
denied that the workman was engaged as and when he was 
called as on hand receipt by the management. However, it 
is submitted that he was engaged as Driver on hand receipt 
basis having no lien or rigjit to the post. It is denied that 
petitioner continuously worked upto 20-3-92. It is stated 
that in the month of July, 1991 he was engaged on work 
order/contract basis to run Jeep after filing up required 
quotations. Number of days worked by the workman are 
matter of record and subject to verification. It is pertinent 
to mention that from 5-2-1992 to 304-1992 he was engaged 
on work order basis after calling the quotations from the 
eligible persons. However, on 20-3-92 he was relieved of 
his own will to perform duties. It is denied that the 
respondent terminated the services by following 
instructions from Director General Works. It is submitted 
that the order dated 18-7-91 stated that after instructions 
from Department dated 19-5-89 some department have been 
engaging persons on daily rated basis inspite of the 
absolute ban and it was further stated that to terminate the 
sendees of all such workmen engaged on hand receipt 
basis who have not completed 240 days service in two 
consecutive years. Even otherwise the said order is not 
applicable in the present case as the (workman) himself 
left/abandoned tlie work assigned to him of his own wih. It 
is furtlier stated that respondent has neither terminated 
nor removed the petitioner from sewice. It is also denied 
the persons junior to petitioner have been retained or 
engaged by the respondent. The petitioner is still at liberty 
to come to the respondent for work on work order basis 
after filing quotations. It is denied that the respondent 
changed the designation of the petitioner. Petitioner was 
engaged on work order basis in the month of July, 1991 


after filing up quotations including the other persons. The 
petitioner was paid Rs. 950 plus allowances for the period 
he worked on hand receipt basis and for rest of the period 
he was paid the rates quoted by him. The judgment quoted 
is not applicable in the instant case. It is also denied that 
the respondent obtained signatusres of the petitioner on 
some other pretext and petitioner concocted story in order 
to wriggle out of his own wrongs. It is denied that the 
respondent tried to change service conditions of the 
petitioner or indulge in unfair labour practice as alleged 
but respondent has not terminated the services of the 
petitioner. On the contrary he himself was relieved of his 
own free will. The other contents of the claim are 
misconceived. Petitioner is not entitled to the relief claimed. 
In reply to prayer it is submitted petitioner is not entitled to 
any relief, much less the relief of re-instatement with full 
back wages since tliere is no termination on the part of the 
respondent the petitioner is still at liberty to work with the 
respondent on woik order basis after filling the quotations 
as he was engaged on that very basis, 

5. Written statement was as followed by rejoinder 
wherein the contents of the claim statement were reiterated 
and controverted parts/contents of the written statement 
were denied. 

6. Both the parties adduced evidence to support 
their respective case. 

7. Workman examined himselfasWWl while to the 
management examined Shri M.K. Aggarwal as MW 1. 

8. After closure of evidence the A/Rs. of both the 
parties addressed argum^ts. Mr. Prasad made the following 
submissions that the workman had worked as daily rated 
worker by working as Driver on the Jeep of the respondent 
for more than 240 days in ayearpreceeding his termination 
and his services has been illegally terminated in violation 
of the provisions contained in section 25-F of the I.D. Act 
and workman is entitled to be reinstated with full back 
wages as he is still unemployed. He was not gainfully 
employed after is services were dispensed with and that 
the claim of the management that the workman worked as 
contractor on the basis of work order is wrong and the 
work order allegedly relied by the management is sham and 
illegal and not tenable and is non-est in the eye of law and 
tliat the plea of the abandonment of work by the workman- 
claimant is false and is not proved and the same has been 
taken to tliwart and withhold genuine claim of the workman. 
In support his contentions he has referred to the decision 
reported in Bangalore Water Supply and Sewerage Case 
Vs. Rajappa and others etc. etc, 1978 (1) LL J 349 and Higji 
Court decison reported in Civil Writ Petition No. 823/2003 
captioned as the Director of Horticulture Development 
Division-II PWD Vs. Shri Ram Sham and another. On the 
contrary Shri Sanjay Aggarwal refuted the above 
contentions put forward by the Ld. A/R for tlie manage- 
ment/workman contenchng that workman was not engaged 
as daily rated worker as claimed. Rather he was engaged 
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on the basis of work order as he worked as a contractor on 
the basis of work order and hand receipt. H e was given the 
contract to drive the Jeep and he himself has left liis services, 
his services were not terminated as claimed and tluis there 
is no question of terminating his services. Moreover, he 
further contended that the workman abandoned the job 
himself as is evident from the log book remarks made on 
25-3-2002 md that workman is not entitled to the relief 
claimed. 

9. I have given my anxious thought to the 
contentions raised on both sides. 

10. The following questions need determination in 
this case in order to answer the reference : 

1. Whether the claimant-workman was independent 
contractor to drive Jeep as claimed by the 
respondent. 

2. Whether the claimant was a daily rated worker as 
claimed. 

3. Wlietherthe claimant abandoned the job as claimed 
by tlie respondent. 

4. Whether this court has jurisdiction to trv^ reference. 

5. Wlietlier the reference is bad in law and liable to be 
quashed ? 

6. Relief. 

I shall take up first question No. 1 and 2 togetlier for 
determination as they are interconnected. 

11. The respondent has claimed that tlie claimant 
was the contractor and he was given assignment of driving 
Jeep of Assistant Engineer, Kamal, Central Sub Division 
on contract basis for a year after calling the quotations 
from other persons including the claimant and he was not 
a daily rated worker as claimed. Claimant claimed tliat he 
was engaged on hand receipt on daily rated basis w.e.f. 
1 -4-91 as M.L.D. (Motor Lorry Driver) of the Jeep md he 
worked continuously.upto 30-4-92 while tlie respondent 
disputed that he (claimant) was engaged on daily rated 
basis as claimed. According to the respondent he was 
appointed/engaged on work order as driver on 1 -4-91 on 
hand receipt basis having no lien or right on the post. 
However, it is denied that he worked continuously upto 
20-3 -92 and in the month of July, 1991 he was engaged on 
work order/contract basis to run the jeep after filing up the 
required quotation. It is again stated that from 5-2-92 to 
30-4-92, tlie claimant was engaged on work order basis 
after calling quotations from eligible persons and he was 
relieved of his own will to perform duties on 20-3-92. 
Respondent has not denied that the claim of tlie petitioner 
specifically to the effect that he worked on hand receipt 
basis from 1-4-91 till June, 91 and thereafter w.e.f August, 
91 till 4th February, 92. The management has placed or 
record the application of workman Prem Sagar which appears 
to have been moved or given by the workman in response 
to the quotation addressed to the Assistant Engineer 
Kamal Sub Division CPWD wherein it is mentioned that he 


(claimant) was willing to v ork as Driver on monthly salary 
of Rs. 1555 and his application was recommended to be 
accepted by executive engineer vide order dated 25 May, 
1991 and a work order was issued for one year w.e.f 
17-6-91 to 16-6-92 onthebasiepay of Rs. 950 plus D. A., 
H.R. A. as is payable to the permanent employee therefore 
it is evident that the claimmt was engaged/appointed for 
oneyearw.e.f 1-7-91 to 30-6-92 on the work order dated 26- 
6-91 initially. Thus it appejirs that the respondent issued 
another work order dated 5-2-92 for execution another work 
order issued by the respondent. Work order was issued 
indicating that the workman was given contract to execute 
the work w.e.f 5-2-92 to 3()th of April, 92. There is also 
document placed on record by the respondent purporting 
to be an agreement between the workman claimant and the 
respondent to execute and complete tlie work within period 
w.e.f 5-2-92 to 30-4-92 but this agreement has noi been 
signed by tlie workman and infact it cannot be temied as 
an agreement. However, rtccording to the management 
respondent workman has w orked upto 20-3-92 when the 
claimant abandoned work on his own. Thus il is apparent 
that the workman has worked with the management as 
Driver oftlie Jeep w.e.f. 1-1-9] to 20-3-92. He claims to have 
worked for about 275 days more than 240 days during the 
year 91 and 80 days during llie year 1992 and for 335 days 
in all continuously w.e.f 1-4-91 till 20-3-92. However, 
management claims that he Iras worked on work order basis 
while worker claims that he worked as a daily rated worker. 
This fact has not been denied by the management that tlie 
claimant has worked as dri\ er for the period as claimed by 
the worknicm i.e. for 335 days as claimed by him. It is also 
proved from the affidavit of the workman cmd from tlie 
extracts of tlie attendance register placed on record indicate 
the attendtmee of the workman w.e.f 1-4-91 till 21-1-92, 
which go to show that workman has infact worked with the 
management. 

12. There is no eviden ce on record to show that the 
claimant entered into any contract with the management to 
run/ply Jeep on contract basis or he agreed to work as 
contractor. The plea of tlie management is devoid of any 
merit. Hence the management has failed to prove this issue. 

13. Management claims that the workman 
abandoned the job of his owi^ will on 20-3-92 and to support 
it claim mmiagement has examined Shri N. K. Aggarwaf 
Executive Engineer, MW 1 w ho filed affidavit in evidence 
and produced log book wherein it is written in English that 
“Prem Sagar Driver on work order basis relieved on his 
own will Vehicle with ke}' of log book received and self of 
vehicle is out of order’. Signatures of by Prem Sagar in 
Hindi appears under this entrvx Which according to MW 1 
is signed by one Mr. Mathiir but he wns unable to say in 
whose hand writing it is i. c this writing is. He was unable 
to say as to who has written the above remarks. Mr. Mathur, 
who has signed this remark or entry has not been produced 
or examined by the respondent management to prove the 
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entry to the effect that the workman himself abandoned 
the job. The log book containing the above remark has 
been produced with a view to prove that workman himself 
abandoned the job but respondent management has failed 
to prove the entry as mentioned above. 

14. The workman has worked with the management 
for more than 240 days and he was under the control and 
supervision of the respondent. There existed relationship 
of employer and employee between the claimant and 
respondent. 

15. In view of the above discussion I am of the view 
that the claimant worked for 355 days continuously as a 
driver of the Jeep of the management which is more than 
240 days, even if he was engaged on work order basis. 
Thus he has continuously worked as driver for more then 
240 days in a calendar year and that he has not abandoned 
the work of his own as claimed by the respondent, the 
consequence of which is that he was not allowed to work 
and his services were dispensed with on 20-3-92 as claimed 
by the workman. He was not issued any notice and paid 
notice pay or compensation as required imder the 
provisions of Section 25-F of the I.D. Act. Hence the action 
of management in allowing the workman to work as driver 
amounts to retrenchment. As suchhe (woikman) is entitled 
to be reinstated inhis job. He has claiming full back waged 
as he has not been gainfully employed. The management 
has also failed to prove or to place on record any material 
showing that the workman was en^loyed gainfully during 
period of unemployment. However a long period of about 
13 years has l^sed since his retrenchment. It will serve the 
ends of justice if he is given 50% of back wages. The 
claimant Prem Sagar is not the contractor as claimed but he 
was the driver and plied the jeep of the Executive Engineer 
Kamal and as such he is the workman and there exist a 
dispute between the workman/driver and the management. 
Tlius this Tribunal has the jurisdiction to try and determine 
the dispute and the reference between the workman and 
the management under law. 

16. No material has been placed on record to show 
that the reference is bad in law or suffers from any legal 
infirmity, and is liable to be quashed nor this issue has 
been pressed. 

17. In view of the above discussion I am of the 
opinion that the action of the respondent management 
CPWD Central Sub Division Kamal in terminating the 
services of ShriPrein Sagar workman driver w.e.f 21-3-92 
is not justified and he is entitled to be reinstated with 50% 
of back wages. It is ordered accordingly. Award is passed. 
File be consigned to record room. 

S.S. BAL, Presiding Officer 


Rwl, 1 2005 

2632.—1947 (1947 
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II % 4 ^ (^4 TTTgqr 6/2002 ) 3T^>TfeT 
Wt t, ^ ^ 29-6-2005 ^ f ^ I 

[U 'q?f-20012/142/96-3Tl| 3m: (#-!)] 

T^. ipm, 

New Delhi, the 1st July, 2005 

S.O. t2632.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 6/2002) 
of the Central Government Industrial Tribunal/Labour 
Court Dhanbad-II now as shown in the Annexure in the 
Industiral Dispute between the employers in relation to 
the management of IISCO and their workman, which was 
received by the Central Government on 29-6-2005. 

[No. L-20012/142/96-IR (C-I) 

S.S. GUPTA, UnderSecy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRL4L TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : SHRIB. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Sec. 10 (l)(d) 
ofthel D. Act, 1947 

Reference No. 6 of2002 

PARTIES: 

Enq)loyers in relation to the management of Chasnalla 
Colliery of M/s. IISCO and their workman 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. D.K. Verma, 

Advocate 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 15th June, 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.D. Act., 1947 has referred the followeing dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
142/96-lR (C-I), dated, the 7th February, 2002. 


Dated : 27-6-2005 
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SCHEDULE 

"KYA BIHAR COLLIERY KAMGAR UNION K1 
IISCO CHASNALA COLLIERY PRAVANDH- 
TANTRASEYMANG KI SANUDESWALIEVAM 
SUCHI MEY DIYA GAYA 84 ANYA SLURRY 
CLEANING MAZDOORKONIYAMITAKIYA 
JAYE UCHIT EVAM NAYASANGAT HAI/ 
YADI HA, TO UKT KARMKAR KIS RAHAT 
KEY PATRA HAI TATHA KIS TARIKH SEY ?” 

2. In this case neither the concerned workmen nor 
their respresentative appeared. Management, however, 
made appearance through their authorised representative. 
It transpires from the record that the instant reference is 
pending since early part of 2002. It further transpires from 
the record that consecutive notices and show cause notice 
were issued to the workmen/sponsoring union. As per Rule 
]0(B)oftheLD. (Central) Rules, 1957 it is mandatory on the 
part of the concerned workmen/sponsoring union to file 
Written Statement, list of reliances, documents and list of 
witnesses etc. before the Tribunal within 15 days from the 
date of receipt of the order of Reference. The concerned 
workmen/sponsoring union not only violated the above 
rules but also did not consider necessary to respond to the 
notices issued by this Tribunal. Gesture of the workmen/ 
sponsoring union if is taken into consideration will expose 
clearly that they are not interested to proceed with the 
hearing of the case. Under the circumstances, this Tribunal 
also finds no ground to adjourn the case suo moto for 
causing appearance of the workmen/sponsoring union. 
Hence, the case is closed and accordingly a ‘No dispute’ 
Award is passed in this reference presuming non-existence 
of any industrial dispute betw een the parties. 

B. BISWAS, Presiding Officer 
^ 1 2005 

^*311, 1947 (1947 

^ 14 ) ^ HRTI? % 

('ri^'Fh^ 17/2003) 

wt t, ^ ^ 29-6-2005 ^ 8TTI 

[7i. ^-20012/336/93-^^ (.7it-I)] 

TTR.'q;^. ■y<TT, 

New Delhi, llie 1st My, 2005 

S.O. .2633. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 17/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure in tlie 
Indiistiral Dispute between the employers in relation to 


the management of BCCL and their workman, which was 
received by the Central Government on 29-06-2005. 

[No. L-20012/336/93-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 
PRESENT 

SHRI B. BISWAS, ft-esiding Officer. 

In the matter of an Industrial Dispute imder Sec. I0(l)(d) 
ofthel.D. Act,, 1947, 

REFERENCE NO. 17 OF 2003 

PARTIES: Employers in relation to the management of 
Sijua AreaofM/s. BCCL and dlieir workman. 
APPEARANCES: 

On behalf of the workmen : None 
On behalf of the employers : Mr. D.K Verma, 

Advocate. 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 15th June, 2005. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/ 
336/93-IR (C-I), dated, the 24th January, 2003. 

SCHEDULE 

“Whether the demand of the Rashtriya Mazdoor 
Sangh from the management of BCCL, Sijua Area 
that the date of birth of Sh. Kirtan Swai, workman, 
maybe corrected as 07-08-1945 in his service records, 
is justified ? If yes, to what relief is the workman 
entitled?” 

2. Neither the concerned workmen nor his 
respresentative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. It transpires from the record 
that the instant reference case is pending since early part 
of2003. It further reveals from the record that consecutive 
notices and show cause notice were issued to the 
woikmen/sponsoring union. As per Rule 10(B) of the l.D. 
(Central) Rules, 1957 it is mandatory on the part of the 
concerned workmen/sponsoring union to file Written 
Statement, list of reliances, documents and list of 
witnesses before the Tribunal within 15 days from the 
date of receipt of the order of Reference. The concerned 
workmen/sponsoring union not only violated the above 
rules but also did not consider necessary to respond to 
the notices issued by this Tribunal. Gesture of the 
workmen/sponsoring union if is taken into consideration 
will expose clearly that they are not interested to proceed 
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with the hearing of the case. Under the circumstances, 
this Tribunal also finds no ground to adjourn the case 
suo moto for causing appearance of the workmen/ 
sponsoring union. Hence, the case is closed and 
accordingly a ‘No dispute’ Award is passed in this 
reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 
^ 1 2005 

2634.—1947 (1947 
^14) ^ ^RT17 % % 

^RRTT^-II % TW (112/99 ) ^ 
t, ^ ^ 29-6-2005 ^ ^riRT «IT I 

[ri. TT^-20012/210/98-^31R('4t-I)] 

New Delhi, the 1st July, 2005 

S.O. 2634.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 112/99) 
of the Central Government Industrial Tribimal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 29-06-2005, 

[No. L-20012/210/98-IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

SHRI B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Sec. 10(1 )(d) 
ofthel.D. Act, 1947, 

REFERENCE NO. 112 OF 1999 

PARTIES: Employers in relation to the management of 
Kathara Colliery of M/s. CCL and their 
worionan. 

Appearances: 

On behalf of the workmen : Mr. D. Mukheij ee, 

Ld. Advocate 

On behalf of the employers : Mr. D.K. Verma, 

Ld. Advocate 

State : Jliarkhand Industry : Coal. 

Dated, Dhanbad, the 14tli June, 2005. 


AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred oh them imder Section 10(l)(d) of 
thel.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/ 
210/98-IR (C-I), dated, the 29th January, 1999. 

SCHEDULE 

“Whether the action of the management of Kathara 

Colliery, M/s. CCL, PO-Kathaia, Distt: Bokaio innot 

makingpayment of I.O.D. allowances to Shri Mahabir 

Mahto, Fitter, Gr. II is justified ? If not, what relief is 

the concerned workman is entitled to?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union in 
briefis as follows: 

The sponsoring imion submitted that the concerned 
workman was Fitter Grade II at Kathara Colliery. They 
disclosed that on 7-8-94 this workman while was on duty at 
Kathara Excavation workship received an injury in his left 
leg (ankle). After that accident he was placed under the 
treatment of Colliery Doctor and other specialised Doctor 
and for which he could not perform his duty from 7-8-94 to 
6-4-95. Accordingly, he is entitled for payment of I.O.D. 
allowance for the period from 7-8-94 to 6-4-95. They 
submitted that over this claim not only the concerned 
workman but also the union submitted representation to 
the management but the management did not consider 
necessary to give any in^ortance to the same and for which 
an Industrial Dispute was raised for conciliation which 
ultimately resulted reference to this Tribunal for 
adjudication. 

Accordingly they submitted prayer to pass award 
directing the management to pay I.O.D. allowance to the 
concerned workman for the period in question. 

3. Management on the contrary after filling written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
woikman 

They submitted that as per clause 9:2:0 to 9:2:7 of 
N.C.W.A.-V a workman is entitled to get full wages 
consisting of basic and dearness allowance from the date 
of accident till he is declared medically fit by the 
Company’s Medical Officer if he is disabled due to 
accident arising out of and during the course of his 
employment. He should remain under treatment of 
Company’s Medical Officer or in a Hospital approved by 
the Company for entitlement of the aforesaid benefit. They 
submitted that concerned workman was suffering from 
“Calfatoalpilatually” and remained under treatment as 
outdoorpatient at Kathara Colliery Hospital and thereafter 
was referred to Kargali Hospital on 11 -8-94 and remained 
under treatment upto 22-8-94. He was also examined by 
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Dr. B. Mukhopadhayay, F.R.C.S. at Patna for his check¬ 
up. They submitted that concerned workman did not 
report to the management that he received injury as a 
result of any accident on 7-8-94. However, he submitted a 
report dt. 12-10-94 describing the same as lOD report to 
the Project Officer. Katliara Collieiy^ in the said letter he 
mentioned that while he was on general shift duty on 7-8-94 at 
base workshop, Kathara Colliery' he got an injury at his 
left hill at about 11 a.m. and was admitted in the hospital 
on tliat date and from tliat date till the date of application, 
he was remaining absent from duty due to the said 
accident and demanded payment of wages as l.O.D. case. 

They submitted tliat as per the provisions of Mines 
Act. it is necessary’ to bring to the notice of the manager 
e^ eiy accident occurring in the colliery arising out of and 
in course of employment. Tlie}' alleged tliat tlie concerned 
workimm did not inform tlie manager about his accident 
immediately tliereafter. Accordingly, die letter dt. 12-10-94 
which was given b> tlie concerned workman could not be 
accepted by tlie management and the matter was referred 
to the Safety Officer for investigation. Tliey submitted that 
the concerned workman did not turn up for any 
investigation and he reported to the Medical 
Siqierintendent of Katliara Colliety on 18-1-95 who examined 
the medical treatment papers and tlie investigation report 
of Dr. B, Mukhopadliayay. F.R.C.S. and gave his opinion 
that the concerned workman was suffering from 
"calfatoalpilatually”. He also mentioned that the concerned 
workman informed liini about receipt of an irijury while he 
was on duty. However, the concerned w^orkman was 
declared medically fit and he resumed his duty w.e.f 
74-95. 

They submitted tiiat tlie claim of tlie concerned 
w orknian for payment of wages from 7-8-94 to 6-4-95 was 
not accepted as he failed to give my evidence that he 
received injiuy while on duty on 7-8-94, He also failed to 
give any satisfacteny^ explanation for not reporting this 
fact immediately to the manager after his acciedent. The 
concerned workman taking false pretext as claimed l.O.D. 
for the period in question and for which he is not entitled 
to get any relief 

4 POINTS TO BE DECIDED 

“Whether the action of the management of Kathara 
Colliery, M/s CCL, PP-Kathara Distt: Bokaro mnot 
makingpayment of l.O.D. allowances to ShriMahabir 
Mahto, Fitter, Gr. II is justified. If not, what relief the 
concerned woikman is entitled to ? 

5. Finding with reasons 

It transpires from the record that the sponsoring 
union with a view to substranstiate their claim examined 
the concerned workman as W. W.I. Management also in 
support of their claim examined one witness as M. W.I. 


Considering evidence of W. W. I it reveals that on 
7-8-94 while he was on general shift duty at Kathara Colliery 
workshop he met an accident and as a result he sustained 
fracture injury in his left leg and vein also was ruptured. He 
disclosed that immediately after the said accident he was 
admitted at Colliery hospital at Kathara for his treatment. 
He disclosed that for his treatment he had to stay in the 
said hospital for two months as indoor patient and thereafter 
the said hospital authority referred him to Gandhi Nagar 
hospital of C.C.L, at Ranchi fm his further treatment. There 
he remained under treatment as indoor patient till 5-4-95. 
On 6-4-95 he was discharged from the said hospital with fit 
certificate and on the basis of fit certificate he was allowed 
to resume his duty. He further disclosed that after the said 
accident his section-in-charge reported that accident to 
higher autliority. It is the contention of the concerned 
workman that after resuming his duty he submitted 
representation to the management for granting l.O.D. during 
the period of his absence in coimection with treatment for 
the irijury sustained by him as a result of the said accident. 

Management admitting the fact of claiming l.O.D. as 
per clause laid down in 9:2.0 to 9:2.7 of NCWA-V submitted 
that a woikman is entitled to get full wages consisting ofbasic 
and dearness allowances ftpm the date of accident till he 
declared fit by the Company’s Medical Officer if he is inc^able 
to work due to accident arising out of and during the course 
of his duty. Moreover, he should remain under treatment of 
the Company’s Medical Officerorinahospitalapoprovedby 
the Company for his entitlement of the said benefit. 

The main allegation of the management is that the 
concerned workman did not give any information to the 
management about his alleged accident took place on 
7-8-94 immediately after its occurrence. On the contrary he 
reported to the management on 12-10-94 about that accident 
and claimed l.O.D. They disclosed that actually he was 
suffering from "calfaopalpilatUj^lly” and remained imder 
tratment as outdoor patient in the hospital of Kathara 
Colliery and thereafter he was referred to Kargali Hospital 
on 11-8-94 where he remained under treatment. Theyfurther 
disclosed that as per provision of Mines Act, it is necessary 
to bring to the notice of the Manager, every accident 
occurring in the colliery arising out of and in course of 
duty of any workman. The specific allegation of the 
management is that before 12-10-94 the news relating to 
the accident of the concerned workman was not 
communicated to them which the concerned workman 
denied. It is his contention that Section-in-charge of the 
workshop has duly intimated that accident to the higher 
authority not only but also he was removed to Kathara 
hospital of the colliery immediately after that accident. He 
disclosed that as a result of the said accident he sustained 
fracture injtiry to his left leg. As indoor patient he was 
under treatment there for two months and thereafter for his 
further treatment he was removed to Gandhinagar hospital 
at Ranchi as indoor patient for his further treatment. 
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In spite of claiming so M. W.I. during his evidence 
disclosed that there is no report in the custody of the 
management to the effect that on 7-8-94 the concerned 
workman sustained injury to his person while he was on 
duty. Tlie witness further disclosed that even subsequently 
he also did not consider necessary to give any intimation 
to the management about injury sustained by him as a 
result of an accident while he was on duty on 7-8-94. 

Tlie concerned workman in support of his claim 
relied on the injury report of the concerned workman 
prepared by the Sectional Head of Kathara Colliery which 
was marked as Ext. W-2 in course of hearing. This injury 
has exposed clearly on which date and how the said 
accident took place. It has been further exposed that copy 
of the said injury report was forwarded to the Supdt. of 
Mines Medical Officer, Kathara Colliery and Safety Officer 
Kathara Colliery. This injury raport was prepared by an 
official of the management. Therefore, onus is on the 
management to establish that said report is fake one and 
manufactured. In spite of getting ample opportunity 
management have failed to establish that this injury report 
prepared under signature of the Sectional Head is a 
manufactured one. On the contrary medical paper dt. 
11-8-94 marked as Ext. W-7/6 speaks clearly that the 
concerned workman was under treatment at Kathara 
Hospital for sustaining injury to his person. The medical 
paper marked as Ext. W-7/4 shows clearly that the 
concerned workman was referred to Gandhinagar hospital 
at Ranchi for his further treatment and as indoor patient 
he was there from 9-12-94 to 6-2-95. If this discharge 
certificate is taken into consideration it will expose clearly 
that for his sustaining injury in his left leg he had to 
remain under treatment being indoor patient for a long 
period not only but also it has been exposed that after his 
discharge from the hospital clear direction was given not 
to allot any duty till 15-3-95 and also advised physiothe¬ 
rapy. Concerned workman in course of hearing produced 
a bunch of medical papers marked as Exht. W-7 series 
which will expose clearly that for sustaining left leg injury 
as a result of accident he had to remain on treatment for a 
prolong period and was incapable to perform his duty. 
Tlie injury report prepared by Sectional Head (Exht. W-2) 
the copies of which were forwarded to different authority 
will clearly support the claim of the concerned workman. 
From the letter dt. 29/30-11 -94 issued by Proj ect Officer, 
Kathara Colliery Exht. W-3 addressed to the Dy, CME, 
Kathara Colliery it has been exposed very clearly that the 
concerned workman while on duty engaged in checking 
engine of D/2260 a rubber mount rolled from somewhere 
hit his left leg (ankle). The Project Officer opined that 
since the injury report is genuine request was made on 
his part to do the needful action in that regard. No 
evidence is forthcoming to show that this report of the 
Project Officer is false and manufactured for tiic alleged 
fake claim of the concerned workman. 


It is the claim of the management that the concerned 
workman was suffering from ‘‘calfatoal pilatually” and 
remained under treatment as outdoor patient at Kargali 
hospital to 22-3-95: In support of this claim management 
have failed to produce a single scr^ of medical p^er. On 
the contrary concerned worianan in support of his claim 
has produced a bunch of medical papers including medical 
p^ers marked as Exht. W-7/4 and W-7/7 which will cxposQ 
clearly the seriousness of injury sustained by him as a 
result of the accident. It has been further exposed that his 
treatment was done being an indoor patient not outdoor 
patient. Therefore, the claim made by the management 
relating to treatment of the concerned workman as outdoor 
patient appears to be baseless and it has so been made to 
exonerate their liability to pay allowances of lOD as 
provided in clause 9;2:0 to 9:2:7 of NCWA-V. 

It has been admitted by the management in para 9 of 
their written statement the concerned workman resumed 
his duty with effect from 7-4-95 after he was declared 
medically fit. Considering my discussion above is clear 
that the concerned workman was under treatment from 
7-8-94 to 7-4-95 for the injury sustained by him as a result 
of an accident while he was in general shift duty. 

In view of my discussion above I find no dispute to 
hold that after his said accident Sectional Head prepared 
injury report sustained by the concerned workman and 
forwarded the same to the competent authority (Exht. 
W/2). The Project Officer also made inquiry over the 
accident in question and injury sustained by the concerned 
workman and to that effect he also submitted his report to 
the Dy. CME Exht. -W/3. It further transpires that claiming 
iOD the concerned workman also submitted 
representation addressed to the Chief General Manager 
(KTA) but neither they considered the facts nor they 
informed him the ground for non-payment of I.O.D. as per 
provision of NCWA. 

Considering all aspects carefully I find sufficient 
reason to hold that the concerned workman by adducing 
cogent evidence has substantiated his claim properly but 
due to arbitrary action taken by the management he was 
deprived of getting his relief which I consider was not just 
and proper in accordance with the principle of natural 
justice. 

In the result the folfowing award is rendered: 

That the action of the management of Kathara 
Colliery, M/s CCL, PO-Kathara, Distt: Bokaro in not making 
payment of I.O.D. allowances to Shri MahabirMahto, Fitter 
Gr. II is not justified. 

Management accordingly is directed to pay I.O.D. 
allowances to Mahabir Mahto for the period from 7-8 94 to 
6-4-95 within three months from the date of publication of 
the award in the Gazette of India. 

B. BISWAS, Presiding Officer 
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New Delhi, the 1st July, 2005 

S.O. 2635. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 140/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Aimexure in the 
Industrial Dispute between the employers in relation to 
the management of CCL and their workmen, which was 
received by the Central Government on 29-6-2005. 

[No. L-20012/260/2000-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)of thel.D. Act,1947 

REFERENCE No. 140 of 2000 
PARTIES : Employers in relation to the management 
of M/s. C.C.L. and their workman. 

APPEARANCES: 

On behalf of the workiiian ; None 
On behalf of the employers : Mr. D.K. Verma, Advocate, 
State; Jharkhand. Industry: Coal. 

Dhanbad, the 14th June, 2005 
AWARD 

The Government of India. Ministry of Labour, in 
e.xercise of the powers conferred on them under Section 
10 (1) (d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-20012/260/2000-IR (C-I), dated the 
25th October, 2000 

SCHEDULE 

'Whether the action of the management of Giridih 
Colliery of M/s. CCL in denying pay protection and 
cirrears on that account to Shii Dewan Hansda, Tuplal 
Das and Prabhu Kumar consequent upon their 
regularisation in time rate is justified ? If not, to 
what relief are the concerned workman entitled ?’ ’ 


2. The case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
their behalf in brief is as follows 

The sponsoring union submitted that the concerned 
workmen were employed as piece rated workers by the 
management at Open Cast Mine, Giridih under CCL. They 
submitted that thereafter management converted their 
status as time rated workers in place of piece rated workers 
and in the capacity of T.R. workers they were regularised in 
Cat. I vide Office Order No. D.C.M. E/G/84/7919 
dt.10-11-1984. It has been disclosed by them that on 
conversion the concerned workmen did not claim for 
fixation of their wages as they were in the impression that 
rule of pay protection shall prevail and they will not be 
paid less than what they were being paid before conversion. 
They alleged that after drawing their first wages as T.R. 
workers they realised that their wages were not fixed 
according to norms of pay protection. Accordingly, they 
sumbitted representation to the management with prayer 
for fixation of their wages as Time rated woikers after giving 
due pay protection but the management did not care to 
give any importance to that claim and for which thery were 
compelled to raise Industrial Dispute before ALC(C) for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

Accordingly the sponsoring Union submitted prayer 
to pass award directing the management to issue order of 
pay protection in favour of the concerned workmen from 
the date of their conversion as Time rated workers along 
with other consequential relieves. 

3. Management on the contrary after filing Written 
Statement-cum-Rejoinder have denied all the claims and 
allegations which the sponsoring Union asserted in the 
Written Statement submitted on behalf of the concerned 
workmen. They disclosed that the concerned workmen were 
initially appointed as piece rated workers. They disclosed 
tliat as per classification of job a piece rated worker comes 
under Group-I while time rated workers comes under 
Category-I and they are paid wages according to nature of 
job performed by them. They submitted that wages of piece 
rated woikers are not fixed, rather it depends on the quantum 
and nature of work done by them. Moreover, there is no 
promotional avenue for the piece rated worker and for which 
most of the piece rated workers prefers to opt the job of 
time rated workers. They submitted that the concerned 
workmen requested the management to convert them as 
time rated workers and accordingly exercised options to 
that effect. They disclosed that in view of options exercised 
by the concerned workmen they were engaged in time rated 
job and also paid wages as per the category in which they 
were deployed and subsequently they were regularised. 
They submitted that the concerned workmen exercised 
option to work as time rated workers without claiming any 
pay protection and also they made no protest against their 
regularisation and never raised any grievances thereafter. 
In view of the facts and circumstances stated above 
management submitted that the claim of the sponsoring 
union finds no basis and for which they are not entitled to 
get any relief in view of their prayer. 
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4 POINTS TO BE DECIDED 

“Whether the action of the management of Giridih 
Colliery of M/s. CCL in denying pay protection and 
arrears on that account to Shii Dewan Hmsda, Tiq)lal 
Das and Prabhu Kumar consequent upon their 
regularisation in time rate is justified ? If not, to 
what relief are the concerned workman entitled ?’ ’ 

5 FINDING WITH REASONS 

It transpires from the record that the instant case 
was fixed for exparte hearing as the sponsoring union in 
spite of getting sufficient opportunity failed to take further 
steps. Practically they have finished their job just after 
filing Written Statement. During e^arte. hearing the 
management examined one witness as MW-1 with a view 
to substantiate their claim. 

Considering the facts disclosed in the pleadings 
of both sides, evidence of MW-1 and also considering 
material documents there is no dispute to hold that initially 
tlie concerned workmen were enqrloyedby the management 
as piece rated workers. There is also no dispute to hold 
that subsequently they were converted to time rated 
workers. It is the contention of the sponsoring union as 
per facts ventilated in their Written Statement that these 
workmen were converted to time rated workers for the need 
of the management. It is their further allegation that 
management refused to give pay protection when these 
workmen were converted to time rated workers. They 
disclosed that like that of the self same issue over claim of 
pay protection of some other workmen they raised an 
Industrial Dispute before ALC(C) and during pendency of 
hearing of the conciliation proceeding a Tripartite setdement 
was entered into wherein the management agreed to give 
pay protection to those workers. They submitted that 
management in due course inq)lemented that settlement. It 
is the contention of the sponsoring union as per facts 
disclosed in the Written Statement that as the claim of the 
concerned workmen stands on the same footing they are 
also entitled to get pay protection but management 
arbitrarily and illegally denied to accept that claim. 

On the contrary it has been submitted by the 
management that piece rated workers are placed in Groip I or 
so and the primary condition of their work is that they will get 
wages as per quantum of work to be done by them. On die 
contrary the wages of time rated workers are fixed as per 
Category I or so and the wages in Cat. I is fixed. They further 
submitted that there is no promotional avenue for die piece 
rated workers while the same is prevailing in case of time rated 
workers. They disclosed that considering such situation the 
concerned workmen exercised option for their conversion to 
time rated worker in place of piece rated workers and in 
exercising such option Aey did not demand for pay protection. 
Accordingly, their options were considered and they were 
converted to time rated workers and subsequendy they were 
regularised in their respective category. 

MW-1 during his evidence further disclosed that 
there was no fixed wages for the piece rated workers. 
However, diey draw minimum rate as per wages of Cat. I. 


This witness also mentioned that minimum quantity of work 
has been fixed which a piece rated worker is liable to p erform 
for getting that wages. If any piece rated worker works 
50% of the required work to be done by him in that case he 
will be entitled to get wages on pro rata basis. This witness 
categorically disclosed that on the basis of option given 
by the concerned workmen they were converted to time 
rated workers wages had been fixed as per Cat. I. Insippoit 
of this claim management relied on office orders maik^ as 
Ext. M-1 to M-1/2. Itis fiirther contention of diemanagem^t 
that after conversion of time rated workers as the 
promotional chaimel opened the concerned workmen 
subsequently have got their promotion in Cat. II and 
onwards and they are drawing wages more than the wages 
which they used to draw as piece rated workers. In si^port 
of tWs claim they relied on Ae office orders marked as Ext. 
M-2 to M-2/2. Considering these office orders, I find 
support in the claim of the management. It has been further 
submitted by the managerhent that as a result of their 
conversion as time rated workers the concerned workmen 
did not face any loss of their wages. 

Question of pay protection comes in if it is seen that 
they sustained loss in wages in the new category after 
their conversion fi-om old category. It is specific contention 
of the management that there was no difference of wages 
of Group I workers and Cat. I workers at their initial stage 
and for which question of giving pay protection after 
conversion of time rated workers never arose. Moreover, 
they were converted to time rated workers in Cat. I only 
after options given by them. Therefore, in view of 
submission made by the management the sponsoring Union 
cannot avoid their responsibility to show that the 
concerned workmen were converted as time rated workers 
against their will and without taking any option from them. 
They also are liable to show that as a result of such 
conversion the minimum wages fixed as per Cat. 1 was less 
than the minimum wages fixed in Group-L There was no 
obligation on the part of the concerned workman to work 
as time rated worker. They had the scope to be reverted 
back to piece rated workers but they did'not do so. On the 
contrary it transpires that after conversion the avenue of 
promotion was opened and time to time they have get their 
promotion to higher grade. 

It is to be taken into consideration that facts disclosed 
in the Written Statement cannot be considered as 
substantive piece of evidence until and unless the same is 
substantiated by cogent evidence. It is specific allegation 
of the sponsoring Union that management illegally and 
arbitrarily refused to give pay protection to the wages of 
the concerned workmen when they were converted to time 
rated workers. Therefore, onus absolutely rest on them to 
substantiate such claim. I find no hesitation to say that in 
spite of getting ample opportunity the sponsoring union 
did not care to justify their claim. In the circumstances just 
relying on the facts disclosed in the Written Statement 
there is little scope to uphold their contention and for which 
there is no scope to say that their claim stands on cogent 
footing. 


2061 61/2005—32 
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In the result, the following Award is rendered:— 

"‘That the action of the management of Giridih Colliery 
of M/s. CCL in denying pay protection and arrears on 
that account to Shii Dewan Hansda, Tuplal Das and 
Prabhu Kumar consequent upon their reguiarisation in 
time rate is justified ? Consequently, the concerned 
workman are not entitled to get any relief ?” 

B. BISWAS, Presiding Officer 

^ 1 2005 

2636 — 1947 (1947 

2003)^ TR>irvW t, ^ 29-6-2005 

^ TTRT f 3TT 2?T I 

[U T3:^-20012/12/2003-371^ ^ (^-I)] 
TTH. TTH. 3T^ 

New Delhi, the 1st July, 2005 

S.O. 2636. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 58/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 29-6-2005. 

[No. L-20012/12/2003-IR (C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Present: Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(l)(d) of the I. D. Act, 1947 

Reference No, 58 of 2003 

Parties ; Employers in relation to the management 
of Joyrampur Colliery of M/s. B.C.CL. and 
their workinan. 

Appearances: 

On behalf of the workman : Mr. Ram Ratan Ram, 

Advocate. 

On behalf of the employers : Mr. D.K. Verma. 

Advocate. 

State : Jharkhand. Industry; Coal. 

Dated, Dhanbad, the 15th June, 2005 


AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1) (d) 
of the I D . Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/12/2003-IR(C-I), dated the 3rd July, 2003. 

SCHEDULE 

‘‘Whether the action of the management of Joyrampur 

Colliery of M/s. BCCL in dismissing Sri Sheo Charan 

Bhuiya from service w.e.f 25-12-2000 is justified ? 

If not, to what relief is the workman entitled ?” 

2. Case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows:— 

The sponsoring union submitted that the concerned 
workmen was a permanent workman at Joyrampur Colliery 
under Lodna Area of the management. They submitted 
that due to serious illness the concerned workman started 
remaining himself absent from duty w.e.f 29-12-98. They 
disclosed that as the concerned workman was an illiterate 
person and as he was not aware of the norms of the company 
he could not inform the ground of his absence to the 
management in writing. However, after recovery from his 
illness the said workman came to his place of work with a 
view to resume his duties biit instead of allowing him to 
resume duty management served him a chargesheet No. 
BCCL/A/504/08/98/736 dt. 16-4-99. They alleged that 
thereafter management dismissed the concerned workmen 
from service vide letter dt. 25-12-2000 without assigning 
cogent reason. They alleged that the management illegally, 
arbitrarily and violating the principle of natural justice 
dismissed him from service and for which he raised an 
Industrial dispute through his sponsoring union for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. The sponsoring union 
accordingly submitted prayer to pass award directing the 
management to reinstate the concerned workman to his 
service from the date of his dismissal with full back wages 
and other consequential relief 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
woikman. 

They submitted that the concerned workman was a 
badli Miner/Loader at Joyrampur Colliery. They alleged 
that the said workman was a habitual absentee and from 
the past record it is evident that in the years 1997, 1998 and 
1999 he worked for 118 days, 114 days and 80 days 
respectively. They disclosed that in the year 2000 
the concerned workman started himself absenting from 
duty w.e.f 30-5-2000 without information and permission 
from the management. Accordingly management issued a 
chargesheet bearing No. 722 dt. 7-8-2000 to the concerned 
workman for committing misconduct on the ground of 
absentism. Since the concerned workman did not submit 
any reply to the chargesheet, management started domestic 
enquiry against him through Mr. A.K. Jain, Sr. Personnel 
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Officer of Joyrampur Colliery as Enquiry Officer. They 
submitted that after taking charge of domestic enquiry the 
Enquiry' Officer issued several notices to the concerned 
workman and sent the same at his home address by Regd. 
Post. But the same were returned back with the comment of 
tlie Postal Peon ‘Not found”. Accordingly the said Enquiry 
Officer started domestic enquiry against the concerned 
workman ex parte and after completion of the enquiry 
proceedings submitted his report holding him guilty to the 
charges brought against him. On the basis of that report 
and also considering his past record the Disciplinary 
Authority dismissed tlie concerned workman from his 
serv ices. They submitted that the Disciplinary Authority 
did not commit any illegality in dismissing the concerned 
workman from his service, and for which he is not entitled 
to get any relief in view of his prayer. 

4. POINTS TO BE DECIDED 

“Wlietlier the action of the managem^t of Joyrampur 
Colliery of M/s. BCCL in dismissing Sri Sheo Qiaran 
Bhuiya from service w.e.f. 25-12-2000 is justified ? 
If not. to what relief is the workman entitled ?’' 

5. FINDING WITH REASONS 

It transpires from the record that before taking up of 
hearing on merit it was taken into consideration if the 
domestic enquiry held against the concerned workman was 
fciin proper and in accordance with the principle of natural 
justice. Said issue on preliminary point was disposed of in 
favourofthemanagementvide Order No. 7dt. 19-1-2005. 

Now the point for consideration is whether the 
management have been able to substantiate the charge 
brought against the concerned workman, if so, whetlier 
concerned workman is entitled to get any relief reviewing 
liis order of punishment under Section 11A of die hidustrial 
Disputes Act, 1947? 

In course of hearing the chargesheet which was 
issued to the concerned workman was marked as Ext. M-1/ 
1. The chargesheet speaks as follows 

Tt appears from the record that you are absenting 
from your duty since 30-5-2000 to till date without 
information/permission to tlie competent authority. 

The above act of yours amount to misconduct in 
terms of the following clauses of certified standing 
order of BCCL applicable to the establishment of 
Joyrampur colliery and by which your services are 
also governed as under:— 

Clause 26.1.1:—^liabitual late attendance.without 

sufficient cause. 

You are required to submit your written explanation 
to the undersigned within 48 hours of the receipt of 
this memo of chargesheet as to why disciplinary 
action should not be taken against you. 

Sd/-Illegible 
Manager/Agent. 

Joyrampur Colliery.” 


Distrbu:— 

LAttaeik^iUCleik 
PM/ConcOTied pit* ACM/File." 

It is admitted that the concerned workman received 
the chargesheet issued to him. It is also clear that in spite 
of receiving the said chargesheet the concerned workman 
did not submit any reply to the same and for which the 
Disciplinary Authority decided to hold domestic enquiry 
against him and accordingly appointed Mr^A. K. Jain, 
Senior Personnel Officer as Enquiry Officer to conduct 
domestic enquiry against him. In course of domestic 
enquiry the concerned workman did pot turn up and for 
which the hearing was taken up ex parte. After conqiletion 
of the said enquiry the Enquiry Officer submitted his report 
to the Disciplinary Authority holding the concerned 
workman guilty to the charge, it has been admitted by the 
sponsoring union that the concerned workman started 
remaining himselfabsent from duty w.e.f 25-5-20(f)0. It has 
been further admitted by the sponsoring union in their 
Written Statement that as the concerned workman was in 
illiterate person and as he was not well aware about norms 
of the company he could not inform the management in 
writing about the reasons of his absence. They disclosed 
that actually the concerned workman fell ill seriously and 
for which he remained under treatment of a Vaidya for a 
long period. During hearing the representative of the 
concerned workman has failed to produce a single scrap of 
paper to show that the concerned workman was lying 
seriously ill and remained under treatment of a Vaidya. Until 
md unless this fact is established there is no scope to 
accept such plea taken by the sponsoring union. On the 
contrary specific allegation of the management is that die 
concerned workman started remaining himself absent from 
duty w.e.f. 25-5-2000 without giving any information or 
having any prior permission from tlie management. As his 
such unauthorised absence amounted to misconduct as 
per clause 26-1 -1 of the Certified Standing Order tliey issued 
chargesheet to the concerned workman on 7-8-2000. It is 
clear tliat upto 7-8-2000 the concerned workman remained 
liimsell'absent without taking permission or without giving 
infomiatiottto the management. The concerned workman 
received the said chargesheet but did not consider 
necessary to submit his reply. Even he did not consider 
necessaiy^ to defend his case while domestic enquiiy was 
started against him by order of the Disciplinary Autliorily. 
As per clause 26.1.1 of tlie Certified Standing Order Habitual 
late attendance or wilful or habitual absence from duty 
without sufficient cause amounts to misconduct. In course 
of hearing onus was on the sponsoring union to establish 
that his absence from duty without taking permission or 
giving information to the management was not wilful on 
his part. I find no hesitation to say that inspite of getting 
opportunity the sponsoring union did not consider 
necessary to establish such fact. Accordingly on careful 
consideration of the materials on record I hold that the 
conduct of the concerned workman amounts to misconduct 
and that comes within the ambit of clause 26.1.1 of llie 
Certified Standing Order, I, therefore, hold that the 
management has been able to substantiate the charge 
brought against the concerned workman. 
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It is seen that considering the report or the enquiry 
officer and considering all other material aspects the 
Disciplinary Authority decided to dismiss the concerned 
workman from his service and accordingly issued order of 
dismissal dt. 25-12-2000. Now the point for consideration is 
whether the concerned workman is entitled to get any relief 
U/s. 1 lAof theLD. Act, 1947. Section llA of the I.D. Acts 
speaks as follows :— 

“Where an industrial dispute relating to the discharge 
of dismissal of a workman has been referred to a Labour 
Court, Tribunal or National Tribunal for adjudication 
and, in the course of the adjudication proceedings, 
the Labour Court, Tribunal or National Tribunal, as 
the case may be, is satisfied that the order of discharge 
or dismissal was not justified, it may, by its award, set 
aside tlie order of discharge or dismissal and direct 
reinstatement of the workman on such terms and 
conditions, if any, as it thinks fit or give such other 
relief to the workman including the award of any lesser 
punishment in lieu of discharge or dismissal as the 
circumstances of the case may require." 

Therefore, according to this provision it has to be 
looked into if the order of dismissal passed against the 
concerned workman was justified and also proportionate to 
tlie misconduct committed by the concerned workman. It is 
seen that the concerned workman started remaining himself 
absent from duty with effect from 30-5-2000 without giving 
aiy information or taking permission from the management. 
Tlie chargesheet was issued on 7-8-2000. During hearing 
tlie representative of the management submitted that the 
concerned workman was habitual absentee and in support 
of the claim he relied on the enquiry report submitted by the 
Enquiry Officer. From the enquiry report it transpires that 
during the years 1997,1998 and 1999 the concerned workman 
worked for 118 days 114 days and 80 days respectively. 
Disclosing this fact the representative of the management 
submitted tliat it will expose clearly that the concerned 
workman was a habitual absentee and for which there was 
no scope to review the order of dismissal passed against 
him by the Disciplinarv' Authority U/S. 11A of the I.D. Act, 
1947. Before taking into consideration of this fact disclosed 
in the chargesheet, tlie same is required to be looked into. In 
the chargesheet it was not mentioned that the concerned 
workman was an habitual absentee. No evidence is 
forthcoming on the part of the management what steps they 
took against the concerned workman for his habitual absence 
from duty during theyej^irs 1997,1998 and 1999. Accordingly 
as the chargesheet i s si lent on this point the management is 
debarred f ro m taking such plea that the concerned workman 
was a habitual absentee from his duty without giving 
information and also taking prior permission from the 
management We have to confine ourselves within the 
periphery^ of the chargesheet. Accordingly we have to look 
into the facts if tlie misconduct committed by tlie concerned 
workman for hi s remaining absent from duty with effect from 
30-5-2000 attracts major penalty or not. It is seen from the 
chargesheet that 48 hours time was given to the concerned 
workman to submit his reply. It is clear that complying the 
provision as laid down in clause 27.1 of the certified Standing 
Order 48 hours time w as given to the concerned workman to 


submit his reply as in the eye of the management 
misconduct committed by the concerped workman 
deserved minor penalty. Clause 29.1 of the Certified 
Standing Order has clearly pointed out that as minor 
penalty the management is at liberty to Censure the 
services of the concerned workman or impose find in 
accordance with P.W. Act, 1936 and or they can issue 
suspension ord^r without wages as substantive 
punishment for not more than ten days at a time. Therefore, 
within the peripheiy of the minorpenalty there is no scope 
to issue order of dismissal. Order of dismissal can be 
passed complying the provision as laid down under 
clause 29(1 )(ii) of the Certified Standing Order if it is 
proved that the misconduct committed by the concerned 
workman was so serious that he deserved major penalties. 
Therefore, onus rests on the management to establish 
what occasion arose to dismiss the concerned workman 
from service particularly when opportunity was given to 
the concerned workman to submit his reply to the 
chargesheet within 48 hours as per provision laid down 
under clause 27.1 of the Certified Standing Order. No 
doubt, management considered the past conduct of the 
concerned workman in dismissing him from service. 
Consideration of such fact I say was illegal, arbitrary and 
also it violated the principle of natural justice particularly 
when such fact was not referred to in the chargesheet. It 
was the responsibility of the enquiry officerproceed with 
the hearing of the enquiry proceeding as per contents of 
the chargesheet. Instead of doing so the enquiry officer 
exceeded his limit and also considered the past conduct 
of the concerned workman relating to his absence from 
duty during the period 1997, 1998 and 1999. The 
Disciplinary Authority also relying on the observation 
of tlie enquiry Officer in that regard decided to dismiss 
the concerned workman from his service without 
considering all aspects. It is well exposed that the 
Disciplinary Authority did not apply their mind properly 
in arriving to the decision why the concerned workman 
should be dismissed from service. I consider that if the 
workman is dismissed from service only for his absence 
from duty for a period of 3 months or so it will be amounted 
to gross miscarriage of justice. I, therefore, hold that the 
order of dismissal issued to the concerned workman was 
neither justified nor proportionate to the misconduct 
committed by him. Accordingly the order of punishment 
passed against the concerned workman is reviewed under 
Section 11A of the I.D, Act, 1947 and I hold that the said 
order of dismissal is liable to be set aside. In the result, 
the following award is rendered:— 

“The action of management of Joyrampur Colliery 
of M/s. BCCL in dismissing SriSheo CharanBhuiya 
from service w.e.f. 25-12-2000 is not justified. 
Consequently, the concerned workman is entitled 
to get his reinstatement in service without any back 
wages." 

The management is directed to implement the 
Award within three months from the date of its publication 
in the Gazette of India in the light of the observation 
made above, 

B. BISWAS, Presiding Officer 
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^ R^ctil, 1 '5^1^, 2005 

W.OT. 2637—1947 (1947 
14 ) ^ VRTV % aig^lTW^', 717^ 

%. % afk =n4'tii<J % 

■^’ y<4>K 

(71^ 7TW 3T1^.^. 
208/2002) ■Sr^nfw t, TTT^FK ^ 

30-6-2005 TFt W?T f3TT «(T I 

[71. T3:?r-12014/6/2005-3ni31R (-^t-I)] 
31^1^ g)*1K, 3Tft'=t)l<i 

New Delhi, the 1st July, 2005 

S.O. 2637.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 
208/2002) of the Central Government Industrial Tribtmal/ 
Labour Court, Hyderabad now as shown in the Aimexure 
in the industrial Dispute between the enqiloyers in relation 
to the management of H.D.F.C. BankLtd. andtheirworkman, 
which was received by the Central Government on 
30-6-2005. 

[No. L-12014/6/2001-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXLRE 

BEFORE THE CENm4L GOVERNMENT 
ENDUSTRIALrTRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: 

ShriE. ISMAIL, B.Sc. LL.B., Presiding Officer 
Dated the 18th day of September, 2003 
Industrial Dispute No. L.C.LD. 208/2002 
Between: 

SriB. Raju, 

S/o B. Narsimha, 

R/o 3-91, Hydersha Khote (Vill), 

Post: Golonda, R.R. District. .Petitioner 

AND 

1. Mr.K.S.R.Upadhya, 

President H.D.F. C. BankLtd., 

751, Anna Salai, Mariam Centre, 

II floor, Chennai-600002. 

2. Mr. C. S. Gopinath, 

Vice President, H.D.F.C. BankLtd., 

Ground floor, 6-1-73, 

Saeed Plaza, Lakdik^ool, 

Hyderabad. 


3. Mr. Kalpeshnagar, 

Assistant Manager, H.D.F.C. BankLtd., 

Ground floor, 6-1-73, 

Saeed Plaza, Lakdik^ool, 

Hyderabad, 

4, Mr. Raghuram, 

TBG, Assistant Manager, 

H.D.F.C. BankLtd, 

Groundfloor, 6-1-73, 

Saeed Plaza, Lakdik^ool, 

Hyderabad ....Respondents 

Appearances: 

For the Petitioner: M/s. C. Vijaya Shekar Reddy, 
Advocates 

For the Respondent; M/s. V. S. Raju, Advocates 

AWARD 

This is a case taken under Sec. 2 A(2) of the I.D. Act, 
1947 in view of the judgment of Hon'ble High Court of 
Andhra Pradesh rqrorted in W.P. No. 8395 of 1989 dated 
3-8-1995 between sii U. Chiimappa and M/s. Cotton 
Corporation of India and two others and numbered in this 
Court as L.C.I.D. No. 208/2002 and notices were issued to 
the parties. 

2. The Petitioner filed this case stating that he has 
joined the Respondent bank as office boy in the year 1998. 
Later, he was terminated from services from 1-8-2002. 
Respondents also filed counter denying the same stating 
that he was given short spells of work only. This case was 
referred to Lok Adalath on 26-6-2003. As the parties were 
not ready, the case was posted on 20-8-2003. On 8-9-2003 a 
joint Memorandum of Settlement was filed. Today, i.e., on 
18-9-2003 a cheque for Rs. 35,000/- was paid to the 
Petitioner before me. Terms of settlement were recorded. 
Hence, a Nil’ Award is passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 18th day of September, 2003. 

E. ISMAIL, Presiding Officer 
Appaidix of evidence 

Wimesses examined Wimesses examined 

for the Petitioner for the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents mailced for the Respondent 
NIL 
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^ Rrcrfl, 1 2005 

^.3TT. 2638.—srfqpPR, 1947 
(1947^ 14) 

^'«ri %'SRtt44 % ti*!* PiMl'Ji'hf «n4'W<f 

% 3T^«f Pififse 3fl?iini4> %#T 

W<+K ^ 30-06-2005 ^ 3n^fan *n I 

[n 12012/320,387,321,323 to 329,397/2000-ail^ 

(^-I) 

11^-12012/326,327,330/2001-ail^(nl-I) 

11^-12012/446,448 to 450,251,381,252,382,253,383,385, 
255,386,256,389,257,258,259,455,261,260,262,263, 

269,516 to 519/2000-an^(^-l) 
i?^-12012/520/2000-3Tli31R(^-I); 
11^-12012/335,334/2001-31lf3f1R(^-1); 

11^-12012/521,45,522 to 531,60,59,380,388,445,451,51, 

453.454.466.474.69.71.67.72.52.53.73.350 to 
359,44,65,390,66,391,392,61,68,394,395, 

48.396,74,398,49,399,50,400,62/2000-311^^-1); 

11^-12012/11 to 14,16,17,19,20,40,72 to 74,76 to 81,63, 
64,33,35 to 39,367,71,82,83,84,368,126,127, 
151,159to 165,176/2001-311^(^-1)] 
3i'JiH 3)*iK, ^ W) aifn^n^ 
New Delhi, the 1st July, 2005 

S.O. 2638.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal/Labour Court, 
Hyderabad as shown in the Aimexure, in the Industrial 
Dispute between the managementof State Bank of India 
and their workman, which was received by the Central 
Government on 30-6-2005. 

[No. L-12012/320,387,321,323 to 329,397/2000-IR(B.l), 
L-12012/326,327,330/2001-IR(B. 1); 
L-12012/446,448, to450,251,381,252,382,253,383,385, 
255,386,256,389,257,258,259,455,261,260,262,263, 
269,516to 519/2000-IR(B. I); 
L-12012/520/2000-IR(B.I); 
L-12012/335,334/2001-IR(B..I); 

L-12012/521,45,522 to 531,60,59,380,388,445,451,51, 

453.454.466.474.69.71.67.72.52.53.73.350 to 
359,44,65,390,66,391,392,61,68,394,395, 

48,396,74,398,49,399,50,400,62/2000-IR (B.I); 

L-12012/11 to 14,16,17,19,20,40,72 to 74,76 to 81,63, 
64,33,35 to 39,367,7l, 82,83,84,368,126,127, 
151,159 to 165,176/2001-IR (B. D] 

AJ AY KUMAR, Desk Officer 


ANNEXURE 

BEFORE IHE CimRAL government 
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT, 
AT HYDERABAD 

PRESENT : Shii E. Ismail, B.Sc., LL.BTYesiding Officer 
Dated the 17th May, 200S 
ID No. 17 of 2001 

Between: 

Shri D. Pumachander ...Petitioner/Woikman 

And 

The Asst. Goieral Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ...Respondent/Management 

ReferenceNo. :L-12012/320/2000-IR^.I) 

ID No. 17 of 2002 

Between: 

Shri R. Sunil Kumar .Petitioner/Workman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad. ...Respondent/Management 

RefooenceNo. L-12012/387/2000-lR(B.I) 

ID No. 18 of 2001 

Between : 

Shri S. Chandrakala ..Petitioner/Workman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street,.Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/321/2000-IR(B.I) 

ID No. 20 of 2001 

Between: 

Shri T. Shanthi Kumar ...Petitioner/Workman. 

And 
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The Asst General Manager, 

(Personnel & HRD Dqrtt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Kod, 

Hyderabad Respondent/Managemoit 

Reference No. L-12012/323/2000-IR(B.l) 

ED No. 21 of 2001 

Between : 

Shri B. Dastaiah PetitionerAVorkman 

And 

The Asst. General Manager, 

(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Re^ondent/Management 

ReferoiceNo L-12012/324/2000-IR(B.I) 
m No. 22 of 2001 

Between: 

Shri K. Devender ... PetitionerAVorkman 

And 

The Asst. General Manager, 

(Persoimel & HRD Dqrtt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Reqrondent/Management 

ReferaiceNo. L-12012/325/2000-IR(B.l) 

ro No. 23 of 2001 

Between: 

Shri M. Rajaiah ..PetitionerAVorkman 

And 

The Asst. General Manager, 

(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondenl/Management 

Reference No. L-12012/326/2000-IR(B.l) 

ID No, 24 of 2001 

Between: 

Shri T. Balaram .PetitionerAVorkman 

And 

The Asst. General Manager, 

(Persotmel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

RefaenceNo. L-12012/327/2000-lR(B.I) 


ID No. 25 of 2001 

Between: 

Shri M. Ramuhi ...PetitionerAVorkman 

^ld 

The Asst. General Manager, 

(Persormel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/328/2000-IR^.I) 

ID No. 26 of 2001 

Betwem: 

Shri M. Madhukar Rao ....PetitionerAVorkman 
And 

The Asst. General Manager, 

(Persotmel & HRD Dqttt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Re^ndent/Management 

ReferenceNo. L-12012/329/2000-IR(B.I) 

ID No. 27 of 2001 

Between: 

Shri C. Yadagiri ... PetitionerAVorkman 

And 

The Asst. General Manager, 

(Persormel & HRD Dqttt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/397/2000-IR(B.I) 

ID No. 29 of 2001 

Between: 

Shri Ch. Narsimhulu... PetitionerAVorkman 

And 

The Asst. General Manager, 

(Persormel & HRD Dqjtt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/326/2001-IR(B.I) 
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ID No. 30 of 2002 

Between: 

Shri Narasinga Rao ...PetitionerAVorkman 

And 

Tlie Asst. General Manager 
"Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

H y dera bad Respondent/Management 

Refei-mceNo. L-12012/327/2001-lR(B.O 
ID No. 33 of 2002 

Between: 

Shri K. lllaiah ....PetitionerAVorkman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

B<uik Street, Koti, 

Hyderabad .Respondent/M miagement 

Referaice No. L-12012/330/2()01-IR(B !) 

ID No. 43 of 2001 

Between: 

Sliri N. Madhusudhan ...Petitioner/Workman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/446/2000-IR(B .i) 

ID No. 45 of 2001 

Between; 

Shri P. Sriraniulu ... PetitionerAVorkman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bmik of India, 

Loccil Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-I2012/448/2000-IR(B.I) 


ID No. 46 of 2001 

Between: 

Shri T. Venkataratnam .PetitionerAVorkman 

And 

The Asst. General Manager 
(Pei-sonnel & HPJ) Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferoaceNo. L-120I2/449/2000-IR(B.I) 

ID No. 47 of 2001 

Between: 

Shri S. Renukadevi .Petitipner/Workman 


The Asst. Genei*al Manager 
(Persoimel & HRD Deptt.) 

State Bank of India, 

Local Hccid Office, 

Bank Street, Koti, 

Hyderabad . ..Respondent/Management 

Reference No: L-12']12/450/2000-IR(B .l) 

ID No. 47 of 2001 

Between: 

Shri G. Anil Kumar Petitioner/Workrpan 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

' State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Managemenl 

Reference No. L-l 2012/25 l/2000-IR(B.l) 

ID No. in of 2001 

Between: 

Shri Md. Abdul Sattar ....Petitioner/Worknian 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad.... Respondent/Management 
Reference No. L-12012/381/2(X)()-IR(B.I) 
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ID No. 48 of 2002 ID No. 51 of 2001 


Between; 

Shri N. Shankaia Rao ....PetitionerAVorianan 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/252/2000-IR^.I) 


Between: 

Shri Y, Rajender .PetitionerAVorkman 

And 

The Asst. General Manager 
(Personnel & HRD D^tt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo.L-12012/385/2000-IR(B.I) 


ID No. 49 of 2001 


ID No. 51 of 2002 


Between: 


Between: 


Shri V. Venugopal .Petitioner/Workman Shri CV Venkatesvvaiiu .PetitionerAVorkman 

And And 


The Asst. General Manager 
(Persoimel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Managemmt 

Reference No. L-12012/382/2000-IR(B.I) 

ID No. 49 of 2002 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/255/2000-IR(B.I) 

ID No. 52 of 2001 


Between: 


Between: 


Shri V. Qmerao 

.PetitionerAV oikman 

Shri B. Ramesh 

.... Petitioner/W oikman 

And 


And 



The Asst. General Manager 
(Persoimel & HRD Deptt.) 

State Bank of India, 

Local Head Office, ’ 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/253/2000-IR(B.I) 

ID No. 50 of 2001 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad. ....Respondent/Management 

Refa-mceNo. L-12012/386/2000-IR(B.I) 

ID No. 52 of 2002 


Between: Between: 

Shri M. Ramesh Kumar ...PetitionerAVorkman Shri K. Srinivas .Petitioner/Workman 


And 


And 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad. .Respondent/Management 

ReferenceNo. L-12012/383/2000-IR(B.I) 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad. .Respontdent/Maimgement 

ReferenceNo. L-12012/256/2000-IR(B.I) 


2061 GI/2005—33 
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D) No. 53 of 2001 


ID No. 55 of 2002 


Between: 


Between: 


Shri K. Surender 

... .Petitioner/Workman 

Shri B. Shakunthala 

.PetitionerAV orkman 


And 


And 


The Asst. General Manager 
(Personnel & HRD Dqjtt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/389/7000-IR(B-I) 

ID No. 53 of 2002 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

RefarenceNo. L-12012/259/2(X)0-lR(B.-I) 

ID No. 56 of 2001 


Betvreen: Between: 

Shri G. Veerachary .PetitionerAVorkman Shri PV. Rajeev .....Petitioner/Workman 

And And 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/257/2000-IR(B-I) 

ID No. 54 of 2001 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office. 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

ReferenceNo. L-12012/455/2000-IR(B.-l) 

ID No. 56 of 2002 


Between; 


Between: 


Shri S. Padma .PetitionerAVorkman Shri C. Kishore Kumar .PetitionerAVorkman 


And 


And 


The Asst. General Manager 
(Persormel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Re^ndent/Management 

ReferenceNo. 

ID No. 54 of 2002 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/261/2000-IR(B.-I) 

ID No. 57 of 2002 


Between: 

Shri G.P. Narsing Rao ....PetitionerAVorkman 


The Asst. General Manager 
(Persormel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .RespondentyManagement 

ReferenceNo. L-12012/258/2000-IR(B.-D 


Between: 

Shri M. Nanda Babu ...PetitionerAVorkman 


The Asst. General Manager 
(Persormel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/260^000-IR(B.-I) 
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ID No. 58 of 2002 


ID No. 73 of 2001 


Between: 

Shri A. Renuka ......Petitioner/Workman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

ReferenceNo L-12012/262/2000-lR(B-l) 

ID No. 59 of 2002 

Between: 

Shri P. Ravi Kanth PetitionerAVorkman 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/263/2000-IR(B-l) 

ID No. 61 of 2002 

Between: 

Sliri D. Srihari .Petitioner/Workman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

B<mk Street, Koti, 

Hyderabad Respondent/Management 

ReferenceNo. L-12()12/269/2(X)()-IR(B-l) 

ID No. 72 of 2001 

Between: 

Shri B. Satyanarayana .Petitioner/Workman 

And 

The Asst. General Manager 
( Personnel & HRD Deptt.) 

Stale Bank of India, 

Local Head Office, 

Bmik Street, Koti, 

H y derabad Respondent/Management 

ReferenceNo. L-12012/516/20()0-IR(B.l) 


Between: 

Shri G. Dhanraj .PetitionerAVorkman 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Loc^ Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferaiceNo. L-12012/517/2000.IR(B-1) 

ID No. 74 of 2001 

Between: 

Shri P. Seshagiri rao .PetitionerAVorkman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

ReferenceNo. L-12012/518/200{)-IR(B-l) 

ID No. 75 of 2001 

Between: 

Shri R. Satyanarayana PetitionerAVorkman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

ReferenceNo. L-12012/519/2000-IR(B-I) 

ID No. 75 of 2002 

Between: 

Shri K. Srinivas .Petitioner/Workman 


The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/335/200MR(B-l) 
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ID No. 76 of 2001 

Between: 

ShriR.S. Srinivas .P^tioner/Workman 

And 

Tlie Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No : L-12()12/520/2000-IR(B .I) 

ID No. 76 of 2002 

Between: 

Shri K.B. Narasimha Raju ....PetitionerAVorkman 

And 

The Asstt, General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street. Koti. 

Hyderabad .... Respondent/Management 

Reference No : L-12()12G34/200I-IR(6.I) 

ID No. 77 of 2001 

Between; 

Sliri Y.V. Raiiiana Petitioner/Worknian 

And 

The Asstt, General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

Reference No : L-12012/521/20(KL1R(B.I) 

ID No* 77 of 2002 

Between: 

Sliri V. Maddileti Petitioner/Worknian 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

RcferenceNo:L-12012/45/2(K)0-IR(B.I) 


ID No. 78 of 2001 

Between: 

Shri A.N. Sai Kumar .Petitioner/Workman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank qf India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ... Respondent/Management 

ReferenceNo :L-120l2/522/200()-IR(B.I) 

ID No. 79 of 2001 

Beriveen: 

Sliri S. Narasaiah ....Petitioner/Workman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Referaicc No; L-12012/523/200()-IR(B.I) 

ID No. 80 of 2001 

Between: 

Shri S. Ramacliandran . ..Petitioner/Worknian 

And 

The Asst. General Manager 
(Personnel & HRD Deptt ), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

RcferenceNo: L-I2()12/524/200()-lR(B.I) 

ID No. 81 of 2001 

Between: 

Sliri B. Yadagiri Petitioner/Workman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank' of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

ReferenceNo; L-12()]2/525/20(K)-lR(B.I) 
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ID No. 82 of 2001 


ID No. 86 of 2001 


Between: 

Shri G. Sathish Kumar ....PetitionerAVoikman 
And 

Tlie Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ** .Respondent/Management 

Reference No; L-12012/526/2000-IR(B-l) 

ID No. 83 of 2001 

Between: 

Shri N.M. Manohar .Petitioner/Woikman 


Between: 

Shri K. Yadaiah .Petitioner/Workman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No: L-12012/530/2000-IR(B.l) 

ID No. 87 of 2001 

Between: 

Shri C. Krishna .Petitioner/Workman 


And 


And 


The Asstt. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bairk Street, Koti. 

Hyderabad .Respondent/Management 

Reference No. L-120l2/527/2000-IR(B-l) 

ID No. 84 of 2001 

Between: 

Sliri K. Sakkubai .PetitionerAVorkman 

And 


The Asstt. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office. 

Bank Street. Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/531/2()0()-IR(B-l) 

ID No. 88 of 2002 

Between: 

Shri M. Gangadhar .PetitionerAVorkman 


The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

Reference No. L-12012/528^(XK)-IR(B-1) 

ID No. 85 of 2001 


The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office. 

Bank Street, Koti, 

Hyderabad .RespondehtyManagement 

RefCTaiceNo.L-12012/60/2(X)0-IR(B-l) 

ID No, 90 of 2002 


Between : Between: 

Slid P. Vinod .PetitionerAVorkman Sliri G. Satyanarayana .Petitioner/Workman 


And 

The Asstt. General Manager 
(Persoimel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No: L-12()12/529/200()-IR(B-l) 


The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L- 120.12/59/2000-IR(B-l) 
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ID No. 94 of 2001 

Between: 

Shri C. Meghar^j ... Petitioner/Worknian 

And 


ID No. 97 of 2002 

Between : 

Shri M. Mallikaquna rao .PetitionerAVorkman 

And 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

Reference No. L-12012/380/2000-IR(B-1) 

ID No. 95 of 2001 


The Asst. General Manager 
(Personnel & HRD Deptt.). 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Refa-enceNo. L-12012/51/2000/IR(B.I) 

ID No. 98 of 2001 


Between: 


Between : 


Shri Md. Ghouse 

... .Petitioner/Workman 

Shri P. Subbaraju 

.Petitioner/W oikman 

And 


And 



The Asst. General Manager 
(Personnel & HRD Deptt ), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/388/2000-IR(B-l) 

ID No. 96 of 2001 


The Asst. General Manager 
(Personnel & HRD Deptt ), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Managenient 

Reference No.: 

ID No. 99 of 2001 


Between; 


Between: 


Shri B.R. Saibaba 

.Petitioner/Workman 

Shri KRR Pillai 

.Petitioner/W orkman 


And 


And 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Managenient 

ReferenceNo. L-12012/445/2000/IR(B.D 

ID No. 97 of 2001 


The Asst. General Manager 
(Personnel & HRD Deptt.). 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/453/2000/IR(B-I) 

ID No. 100 of 2001 


Between: 


Between: 


Shri G. Yadaiah ....Petitioner/Workman 


Shri MJ Janardhan .Petitioner/Woikman 


And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/451/2000/IR(B.I) 


And 

The Asst. General Manager 
(Personnel & HRD Deptt ). 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

ReferenceNo. L-12012/454/2000-IR(B-I) 
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ID No. 109 of 2001 

Between: 

Shri G. Raju .PetMonCTAVoikinan 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/466/2000/IR(B-l) 

ID No. 110 of 2001 


ID No. 112 of 2002 

Between: 

Shri D. Pulia .PetitionerAVoikman 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/67/2000-/IR(B-I) 

ID No. 113 of 2002 


Between: 

Shri K. Prakash ....PetitionerAVorkman 

And 

The Asst. General Manager 
(Personnel & HRD Dqitt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/474/2000/IR(B-I) 

ID No. 110 of 2002 


Between: 

Shri SP Vanm Babu .PetitionerAVorkman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Managemoit 

ReferenceNo. L-12012/72/2000/IR(B.I) 

ID No. 114 of 2002 


Between: Between: 

Shri G. Komaiaiah .PetitionarAVoikinan Shri E. Srisailam .PeUtionerAVoikman 

And And 


The Asst. General Manager 
(Persoimel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/69/2000-IR(B-I) 

ID No. Ill of 2002 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

ReferenceNo. L-12012/52/2000/lR(B-I) 

ID No. 115 of 2002 


Between: 

Shri G. Kanakaiah .PetitionerAVoiknian 

And 

The Asst. Gaieral Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hydmbad .Respondent/Management 

ReferenceNo. L-12012/71/2000/IR(B-I) 


Between: 

Shri M. Swamy ....PetitionerAVorkman 

And 

The Asst. General Manager 
(Persormel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

RefoaiceNo. L-12012/53/2000/IR(B-I) 
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ID No. 118 of 2002 

Between: 

Shri D. Gangar^ .....PetitionerAVoiianan 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

Reference No. L-12012/a3/2000/IR(B-I) 

ID No. 125 of 2001 

Between: 

Shri J. Aialaiah PetitionerAVoikman 

And 


ID No. 128 of 2001 

Between: 

Shri P. Shankaraiah PetitionerAVorknian 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

RefoenceNo. L-12012/353/2000/IR(B-I) 

ID No. 129 of 2001 

Between: 

Shri V. Yadagiii PetitionerAVorknian 

And 


The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/350/2000/TR(B-I) 

ID No. 126 of 2001 

Between: 

Shri B. Anjaiah . ..Petitioner/Woikman 

And 

nie Asstt. General Manager 
(Personnel & HRD Deptt ), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/351/2000/TR(B-I) 

ID No. 127 of 2001 


The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

RefaenceNo. L-12012/354/20(X)/IR(B-I) 

ID No. 130 of 2001 

Between: 

Shri K. Narsimhulu PetitionerAVoikman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

Reference No. L-12012/355/2000/IR(B-I) 

ID No. 131 of 2001 


Between: 


Between: 


Sliri E. Balaswamy 

.PetitionerAV cHianan 

Shri Pochaiah 

.PetitionerAVorkman 

And 


And 



The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India. 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 


The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 


Reference No. L-12012/352/2()()0/IR(B-I) 


Reference No. L-12012/356/2000/IR(B-I) 
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ID No. 132 of 2001 ID No. 141 of 2002 

Betweoi; Between: 

Shri G. RamaswaiiQr .Petitkmer/Woikinan Shri S. Mnthaiah .Pedtioner/Wodanan 

And And 


The Asst. General Manager 
(Personnel & HRD Dqrtt),. 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Re^ondent/Management 

Reference No. L-12012;Q57/2000/1R(B.I) 

ID No. 133 of 2001 


The Asst. General Manager 
(Personnel & HRD Dqrtt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ,...:Re^ondent/Management 

ReferenceNo. L-12012/65/2000-IR^-I) 

ID No. 142 of 2001 


Between; 


Between: 


Shri M. GangaRam 

....PeddonerAVorktnan 

Shri L Suvama 

.PeddonerAYorkinan 


And 


And 


. The Asst. General Manager 
(Personnel & HRD Dq>tt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Kod, 

Hyderabad .Re^ndent/Management 

ReferenceNo. L-120l2/358/2000/IR(B-I) 

ID No. 134 of 2001 

Between: 

Shri K. Yadagiri .Petidoner/Workman 


The Asst. General Manager 
(Personnel & HRD Dqjtt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Kod, 

Hyderabad .Respondratt/Management 

ReferenceNo. L-12012/390/2000-IR(B-I) 

ID No. 142 of 2002 

Betwem: 

Shri D. Redya .PeddonerAVorkman 


And 


And 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Manageinent 

ReferenceNo. L-12012^59/2000-IR(B-I) 

ID No. 140 of 2002 

Between: 

Shri S. Voikateswarlu ....Pedtioner/Workman 

And 


The Asst. General Mmager 
(Personnel & HRD Dqrtt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Kod, 

Hyderabad .Respondent/Management 

Reference No. L-12012/66/2000-IR(B-I) 

ID No. 143 of 2001 

Betwem: 

Shri Y.S. Rajkumar .PetitionerAVorionan 

And 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/44/2000-IR(B-I) 


The Asst. General Manager 
(Personnel & HRD Dq)tt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Re^ondent/Management 

ReferoKeNo. L-12012/391/2000-IR(B-I) 


2061 GI/2005—34 
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D) No. 144 of 2001 ID No. 147 of 2001 


Between: Between: 

Shri M. Sobharani .PetitionerAVoilanan Shri M. Natasimhulu ....PetitionerAVoikman 

And And 


The Asst. General Manager 
(Personnel & HRD Dq)tt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/392/2000-IR{B-l) 

ID No. 144 of 2002 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/395/2000-lR(B-I) 

ID No. 147 of 2002 


Between: 


Between: 


Shri B. Shankaraiah 

.PetitionerAV oifcraan 

Shri N. Yerranna 

.Petitioner/W oikman 


And 


And 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ...Re^ondent/Management 

Reference No. L-12012/61/2000-lR(B-l) 

ID No. 145 of 2002 

Between: 

Shri M. Narsubai ....Petitioner/Woikman 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/48/2000-IR(B-I) 

ID No. 148 of 2001 

Between: 

Shri R, Premraj .Petitioner/Workman 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/68/2000-IR(B-l) 

ID No. 146 of 2001 


The Asst. General Manager 
(Personnel & HRD Deptt.), 

St^te Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/396/2000-IR(B-I) 

ID No. 148 of 2002 


Between: 

Shri D. Laxminaiayana .Petitioner/Workman 

And 

The Asst. General Manager 
(Persoimel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ...Re^ondent/Management 

Reference No. L-12012/394/2000-IR(B-l) 


Between: 

Shri M. Muthaiah .Petitioner/Workman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ...Re^ondent/Management 

Reference No. L-12012/74/2000-IR(B-I) 
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ED No. 149 of 2001 

Betwem.; 

Shri K. Ttilasi Das .PetitioiierAVoiknian 


The Asst. General Manager 
(PCTSonnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

RefeienceNo. L-12012/398/2000-IR(B.D 

ID No. 149 of 2002 

Betweoi: 

Shii M. Narayana ....Petidoner/Wotlunan 

And 

The Asst. Graeral Manager 
(Personnel & HRD Dq)tt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ...Respondent/Management 

Reference No. L-12012/49/2000-IR(B.I) 

ID No. 150 Of 2001 

Between: 

Shri K Ramanjaneytilu .Peddoner/Woikman 


The Asst. General Manager 
(Persoilnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Manag^ent 

Reference No. L-12012/399/20004R(B.I) 

ID No. ISO of 2002 

Between: 

Shri M. Suraiah PetitkmerAVoikman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Re^ondent/Management 

Reference No. L-12012/50/2000-IR(B.I) 


ID No. 151 of 2001 

Between: 

Shri C. Kishor Kumar _Petitioner/Woikman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

ReferenceNo. L-12012/4(X)/2000-IR(B.I) 

ID No. 151 of 2002 

Between; 

Shri Y. Mallesh PetitionerAVoikman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hydoabad Respondent/Management 

ReferenceNo. L-12012/62/2000-IR(B.I) 

ID No. 161 of 2001 

Between: 

Shri D. Narasimha Swamy ...Petitioner/Wotkman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

ReferenceNo. L-12012/11/2001-1R(B.I) 

ID No. 162 of 2001 

Between: 

Shri Madipally Levi Petitioner/Worianan 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

ReferenceNo. L-12012/12/2001-IR(B.I) 

ED No. 163 of 2001 

Between: 

Shri K. Karunakar ....PetitionerAVoikman 


And 
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AND 

The Asstt. General Manager 
(Pfcrsonnel & HRD Dq)tt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

Reference No. L-12012/13/2001-IR(B-I) 

ID No. 164 of 2001 

Between: 

Shri K. Laxnd ....PetitionerAVorkman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

Reference No. L-12012/14/2001-IR(B-1) 

ID No. 166 of 2001 

Between: 

Shri G. T.ingaiah PedtionerAVoikman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

Reference No. L-12012/16/2001-IR(B-1) 

ID No. 167 of 2001 

Between: 

Shri B. Siinivas PetitionerAVodanan 

And 

The Asstt. (jeneral Manager 
(Personnel & HRD Dqrtt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Re^ondrait/Management 

Reference No. L-12012/17/2001-1R(B-1) 

ID No. 169 of 2001 

Between: 

Shri B. Chandru ....PetitionerAVoikinan 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Re^ndent/Management 

Reference No. L-12012/19/2001-IR(B-1) 


ED No. 170 of 2001 

Between: 

Shri Tupakula Bala Nagulu ....PetitionerAVorkman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/20/2001-IR(B-l) 

ID No. 178 of 2001 

Between: 

Shri J. Arun Kumar ...PetitionerAVorkman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

ReferenceNo.L-12012/40/2001-IR(B.l) 

ID No. 182 of 2001 

Betwem: 

Shri K Ramulu ....PetitionerAVorkman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad RespondenVManagement 

Reference No. L-12012/72/2001-IR(B . 1) 

ID No. 183 of 2001 

Betwem: 

Shri Gundia Sayanna ....PetitionerAVorkman 


The Asstt. General Manager 
(Personnel & HRD Dqrtt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Re^ondent/Management 

Reference No. L-12012/73/2001-IR(B-l) 




4 
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ID No. 184 of 2001 ID No. 189 of 2001 

Between: Betwem: 

Shri P. Kumaiaswamy ....PetitionerAVoikinan Shri M. Shyam Rao .PetitkHKr/Woiknian 

And And 


The Asstt. General. Manager 
(Personnel & HRD Dq)tt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/74/2001-IR(B-1) 

ID No. 186 of 2001 

Between: 

Shri P. Yadagiri .Petirioner/Woikman 


The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Mahagement 

Reference No. L-12012/76/2001-IR(B-l) 

ID No. 187 of 2001 

Between: 

Sliri K. Jayender Petitioner/Woikman 

And 

Tlie Asstt. General Manager 
(Personnel & HRD Deptt.), 

Stiite Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

Reference No. L-12012/77/2(K)l-lR(B-l) 

ID No. 188 of 2<MI1 


The Asstt. Goieral Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Re^ondent/Management 

Reference No. L-12012/79/2001-IR^-l) 

ID No. 190 of 2001 

Betweoi: 

Shri Md. Murtuza .Pedtioner/Woikman 


The Asstt. General Manager 
(Personnel & HRD Dq)tt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Re^ondent/Management 

RefaaiceNo. L-12012/8a^001-IR(B-l) 

ID No. 191 of 2001 

Between: 

Shri N. Srinivasa rao ....Petitioner/Woikman 

And 

The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

Reference No. L-12012/81/2001-IR(B-1) 

ID No. 196 of 2002 


Between: Between: 

Sliri R. Anasuya .Petitioner/Workman Shri B. Shyam Sundar . ..Petitioner/Woricinan 

And And 


The Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Load Head Office, 

Bmik Street, Koti, 

Hyderabad .Respondent/Management 

RefoaiceNo. L-12012/78/2001-IR(B-l) 


Tlie Asstt. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/63/200()-IR(B-l) 
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ID No. 197 of 2002 

Between: 

Shri B. Lachaiah . ..Petitioner/Woikinan 

And 

The Asst. General Manager 
(Personnel & HRD D^tt.), 

State Bank of India, 

Local Head OfRce, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

Reference No. L-12012/64/2000-lR(B-l) 

ID No. 198 of 2001 

Between: 

Shri M. Jaganmohan .Petitioner/Woikman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Refa-enceNo. L-12012/33/2001-IROB-I) 

ID No. 198 of 2002 

Between: 

Shri V. Seenaiah PetitionerAVorieman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

Reference No. L-12012/46/2000-IR(B-I) 

ID No. 199 of 2001 

Between: 

Shri K. Das PetitionerAVorkman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Load Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

Refa-enceNo. L-12012/35/2001-IR(B-I) 

ID No. 200 of 2001 

Between: 

Shri E. Yellaiah .PetitionerAVoiionan 


The Asstt. General Manager 
(Personnel & HRD Dq)tt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ...Re^ondent/Managemenl 
ReferaiceNb. L-12012/36/2001^IR(B-I) 

ID No. 201 of 2001 

Betwem: 

Shri N. Puslq)a .PetitionCTAVoikman 

And 

The Asst. General Manager 
(Personnel & HRD Dqttt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

Refaence No. L-12012/37/2001-IR(B-I) 

ID No. 202 of 2001 

Between: 

Shri T. Parishuddaharao ....PetitionerAVorkman 
And 

The Asst. General Manager 
(Persoimel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Refa-enceNo. L-12012/38/2001-IR(B-I) 

ID No. 203 of 2001 

Between: 

Shri O P. Thakur .PetitionerAVorkman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 
Reference No. L-12012/39/2001-IR(B-I) 

ID No. 208 of 2002 

Between: 

Shri A. Shankar Rao .Petitioner/Workman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.), 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

RefamceNo. L-12012/367/2001-IR(B-I) 


And 
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ED No. 209 of 2001 ID No. 219 of 2002 


Between: 

Shri A. Agaiah .PetitionerAVcHkinan 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .....Respondent/Managemoit 

ReferaiceNo. L-12012/71/2001-lR^-I) 

ID No. 210 of 2001 

Between: 

Shri B. Anantha Reddy .Petitioner/ 

Wodonan 

And 

The Asst. General Manager 
(Personnel & HRD Dq)tt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

Reference No. L-12012/82/2001-IR(B-I) 

ID No. 211 of 2001 

Between: 

Shri K. Ashok ....Petitioner/Workman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

Reference No. L-12012/83/2001-IR(B-I) 

ID No. 212 of 2001 

Between: 

Shri G. Aiijaiah ....Petitionef/Woikman 

And 

The Asst. General Manager 
(Personnel & HRD Dq)tt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 
Reference No. L-12012/84/2001-IR(B-I) 


Between: 

Shri L. Saiyeeva .Petitioner/Woiknian 

And 

The Asst. Genoal M^ger 
(Personnel & HRD Dq)tt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Kod, 

Hyderabad ....Respondent/Management 
ReferenceNo. L-12012/368/2001-IR(B>I) 

ID No. 222 of 2001 

Between: 

Shri P. Anil Kiunar ....Petidoner/Woikman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

ReferenceNo. L-12012/126/2001-IROB-I) 

ID No. 223 of 2001 

Between: 

Shri B. Sulochana .Petitioner/Wrxkman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State <Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 
ReferenceNo. L-12012/127/2001-IR^-I) 

ID No. 236 of 2001 

Between: 

Shri M. Lingam .Petitioner/Wcvkman 

And 

The Asst. General Manage' 

(Personnel & HRD Deptt) 

State Bank of India, 

Local Head Office,. 

Bank Street, Koti, 

Hyderabad .Reqrondent/Management 

ReferenceNo. L-12012/151/2001-IR^-D 
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ID No. 237 of 2001 

Between: 

Shri D. Prasad Rao PetitionerAVtMkman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad Respondent/Management 

Reference No. L-12012/159/2001-IR(B .I) 

ID No. 238 of 2001 

Between: 

Shri B.R. Prabhakar ....PetitionerAVoikman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) - 
State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

RefermceNo. L-12012/160/2001-IR(B.D 

ID No. 239 of 2001 

Between: 

Shri E. Nagaraju ...PetitionerAVoiionan 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

. Bank Street, Koti, 

Hyderabad Respondent/Management 

ReferenceNo. L-12012/161/2001-IR(B.I) 

ID No. 240 of 2001 

Between: 

Shri P. Bharathi . ..PetitionerAVotkman 

And 


The Asst. General Manager 
Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad .Respondent/Management 

ReferenceNo. L-12012/162/2001-IR(B.I) 


ID-No. 241 of 2001 

Between: 

Shri Y. Nageswarao ... Petitioner/Workman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

RefermceNo. L-12012/163/2001-IR(B.I) 

ID No. 242 of 2001 

Between: 

Shri A. Gopal Yadav ....Petitioner/Workman 

And 

The Asst. General Manager 
(Persotmel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

ReforenceNo. L-12012/164/2001-lRp.I) 

ID No. 244 of 2001 

B^een: 

Shri M. Saroopa ... Petitioner/Woikman 

AimI 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ....Respondent/Management 

ReferenceNo. L-12012/165/2001-IRp.l) 

ID No. 246 of 2001 

Between: 

Slui C. Anil Kumar Petitioner/Woikman 

And 

The Asst. General Manager 
(Personnel & HRD Deptt.) 

State Bank of India, 

Local Head Office, 

Bank Street, Koti, 

Hyderabad ...Re^ondent/Management 

ReferenceNo. L-12012/176/2(X)1-1R(B.I) 
Appearances: 

For the Petitioner S/Shri Prabhakar, Vikas, S. Prasad 
Rao, Advocates 

For the Respondent : M/s. B. G. Ravindra Reddy & 
B. V. Chandra Sekhar, Advocates. 















23, 2005/9IP5PJr 1, 1927 


8257 




[^n—l8r>S 3(ii)] _ 

AirJm 

The Government of India, MiniSuy itflabourby its 
order No. L-i2012/126/2001-IR (B. I) dated iS-5i2®Ol 
refeited die fhlloiiiltg tlii^ Section 10(1) (d) of 
theLD. Act, i947fora^^cadeihi0di&'1'tlbtiielbetM'ee^ 
the rtidfiagemeht of Stale of ttidtd anddieir wodctfiiii, 

ThetefcreneeiSs 

scBElMiLfi 

“Whether the action of the management Of State Bank 
of Ihdia^ Local He^ Offiee, Hyderabad in terminating 
the services of §fi f*. Aflil KiUtIttf, Tffl^poraiy/Non- 
Messeftgaf, State Batik of India #.e.f. §1-3-1997 is 
justified or hot? If hot, d'tiat reltef die ^llcant Is 
entitled?” 

The reference is numbered in tida' tribimal as I.D. 
No. 222/2001 and notices were issued to the partied. The 
Govemmeht of India has tefeddd about SOO sudireferences 
and it will not be possible Of fhacdeable to ahSWer every 
reference sqrarately; As the main issues involved are otie 
and the same, I am of the opinion that all of diehi can be 
decided in gro^s by giving common awards, this 
whichl amnow dealingpertains to HyderabadZone and this 
reference and 149 oteerteterenceSacOintnan award ispassed. 

4. To begin with I am quhe perturbed dueio the chec[uered 
history of these caseS and also due to the faOt that seeds 
of this litigation was sWoih ih 1975.1 have not only to 
consider merely the technical aspects, powers of the 
Industrial Tribunal in dnq>ly answeringthe reference but I 
will also have to see viewing it as a hnttiah problem. Tiese 
cases remmd me of apoemby the famous POet Faiz Ahmed 
Paiz and I find no better way than to start my award by 
quoting the entire poem of Fidz, 

“Humility I’ve learnt, sympathy for dtepoOTj 
learnt the meaiiing of despair, suffering and pain; 
learnt to oonqn-diend the misoies of the oppressed, 
the meaning of cold sighs, of pallid facts. 
Whenever those h^less creatines sit together to 

ay. 

In whose eyes tears, bitterly shed, fall asleep. 

And those destitute iqwn whose morsels swoop 
down, 

the vultures hovering above, poised on their 
wings. 

Whenever is traded in the market place the flesh of 
the labourer, and on the highways flows the blood 
of the poor, a sort of fire upsurges in my bosom, 
and I lose all hold overy my heart.” 

As I stated supra, these cases have got a chequred 
history and instead of myself narrating the same, I think it 
would be better to write down what he stated in his claim 
statement of this particular case which practically is the 
same pleading for all the claim statemoit in all the cases 
filed by the Petitioners. 


5. The Petitioner Mr. P. Anil Kumar in ID No. 222/2001 has 
filed thefbllowing claim statemoit. That the workmanjoined 
in the services of the Msiagement institution namely State 
Bank of India as messenger in 1988 and rendered 
unblemished service spreading over a poiod of about 10 
years iqjto 31-3-1997 when his savices were terminated by 
oralof^w.e.f 1-4-1997. The workman submits that he is 
erstwhile employee who has woiked in various branches 
of State Bank of ln£a. He belongs to Scheduled Caste, he 
passed IX Class. The qualification is VIII standard which is 
prescribed forthe post of messenger. The Management of 
Bank has decided to give a chance to tenqjorarily employed 
personnel found suitable for permanent appointment by 
waitlisting them by offering permanent appointment or 
wiHtliSting them till such opportunity arises. 

6. That on 17-11*1987 a settlement was reached between 
All India State Bank of India Staff Federation and the 
Management of State Bank of India settlement one, under 
this settlement three categories of employees were listed. 
That is, ( A) those who have conq}leted 240 days in 12 
nicuiths or less after 1-7-1975, (B) those who have congileted 
270 days in any continuous block of 36 calendar months 
after 1-7-1975. (C) (i) those who have conq}leted minimum 
of days aggregate temporary service in any calendar 
year afto’ 1-7-1975 or (ii) 70 days aggregate tenq)orary 
service in continuous block of 36 months after 1 -7-1975. 

7. The poson who satisfied in all the above 4 categories 
were to be interviewed by a selection committee the said 
selection committee would determine the suitability of the 
said candidate forpermanent appointment. Therefore, the 
bank first ttey opportunity to notice and observe the work 
of the workti^ thm prescribe certain the qualifications 
and fiom among the candidates satisfyiiig the qualifications 
the suitable candidates were enlisted by a selection 
committee. Clause 7 of the said agreement provided with 
the selected canUiHatft would be wait listed in ordo' of their 
re^ective categorization and the selected panel by valid 
ipto December, 1991. Clause 10 of the settlement is 
specifically provided that henceforth, “there will be 
tettqioiaiy ^ipointments in the subordinate cadre”, except 
on a resOlctive basis in the qiecified category, “firom 
amongst empanelled candidates as per existing guidelines 
of the hank” The workman further submits that consequent 
ipon the said agreement and the draft, a notification was 
issued in the newsp^ers. TTie last date for re^onding to 
the advertisement was 30-8-1988. A written examination 
followed by viva-voce in May, 1989 was held. A selected 
panel was pr^ared, as per clause 7 of the agreement, i.e. 
settlement No. 1, the selected panel was to be valid iqrto 
December, 1991. The workman submits that circular was 
issued on 26-4-91 by the said letter it is mentioned that the 
terms of the agreement dated 17-11-87 was modified vide 
second agreement dated 16-7-88 was entered into between 
thepaities. In terms of the said agreement a chance was to 
be given, “to all digibletenqxttaty emptoyees forpermanent 
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appointments. The appointments were against the vacanies 
likely to arise during the years 1995-96, circular made it 
clear that in view of the enormity of the problem an extension 
of the currency of the panel, eligible temporary employees 
who have been empanelled could not appear in the earlier 
interviews and have been pursuing their cases thereafter, 
‘'will be given another chance to appear for interview”. 

8. In fact, there is some confusion in the claim 
statement, but actually another panel was prepared. There 
were total five settlements, settlement dated 17-11-87 is the 
1st settlement (Ex. Ml), settlement dated 16-7-88 is 2nd 
settlement (Ex. M2), settlement dated 27-10-88 is tlie 3rd 
settlement (Ex. M3), tlien settlement dated 9-1-91 is 4th 
settlement and settlement dated 30-7-96 is 5tli settlement 
(Ex. M6). In between tliere is minutes of conciliation 
proceedings dated 9-6-95 marked as Ex. M5. That due to all 
these settlements which were extended by further 
settlements thereby creating reasonable e.xpcctations in 
tlie list of the selected candidates arose with its a question 
of time before appointments or services are regularized in 
the services of the bank, tfic workman was working with 
the bank on temporarv’ basis was under tlie bona fide hope 
tliat sooner his scivices w ill be regularised v\ ith the bank. 
He is thereby closed all his options elsewhere U is needless 
lo point out that employing person to ’vhoni lujpc of 
cmplov ment .in substantial tenns was made i lacct of 
Article 21 of t*ie Conslilution of India. 

9. Tlie Govenunent ofIndii issued circuhu* No. F/3/3/ 
l()4/87-IR. (lilted 16-8-1990. Under die said circulai the Chief 
Executives of all public sector banks including the 
Miiuagement herein were specifically instructed that until 
die problem of existing ten^orary^ employee is fully resolved, 
no biink is permitted to make <uiy pennanent appointments. 
Tliat sonic of theperosns similarly situated like diis Petitioner 
aggrieved by the inaction on die part of die Management of 
the bank in not regularizing their services from out of the 
selected panel md not clearly focusing die vacancy position, 
filed W.P. No. 4194/97 on the file ofdieHon’ble Higli Court 
of A . P. It is specifically averred in the said Writ Petition that 
the Management of die bank had failed to implement the 
settlement aiid that it violates the various fundiinicntal rights 
guaranteed under the Constitution of India. The Hon’ble 
High Court of A.P. b\ an order dated 5-3-97 directed the 
bank to iiiiplcment die settlement as amended from time to 
time, h dh ccied the bank to carryout the terms of the 
settlement before the expiry of March, 1997. The High Court 
also recorded a finding dial die Bank cannot escape its 
liability of cnforcemenl of the settlement. 1 view of the 
directions granted by die Higli Court in W.P. No. 4194/97 all 
candidates whose names appeared in the select panels 
prepared on the basis of die agreement entered into on 
17-11 -87 under which tlie panel was valid upto December, 
1991. and on the basis of a settlement dated 27-10-1988 
vv hereby the panels were made alive upto 1 -3-1997 under 
which die plcine was valid upto December. 1999. The other 


agreement dated 16-7-1988 underwhich the panel was vlaid 
upto 1992 and on the basis of the settlement dated 27-10- 
1998 whereby the panels were made alive upto 31-3-1997 
were under the bona fide impression that their cases will be 
considered for regularization and were living on the basis of 
the said reasonable expectation. Unfortunately, contrary to 
the directions given by the High Court on, 5-3-1997 in 
W.P. No. 4194/97 and contrary to the settlements entered 
into between the parties, die bank issued proceedings dated 
25-3-1997, dated 27-3-1997 and 31-3-1997 instructing the 
various authorities of the Management not to continue the 
temporarv' employees those who are in services of the bank 
from 1-4-97. Tlie said Older was followedby the Management 
Aggrieved by the said action the workman herein and 
similarly situated candidates have filed a writ petition before 
the Hon blc High Court by way of Writ Petition No. 9206/97 
seeking a declaration that the proceedings issued by the 
Deputy General Manager and the Assistant General Manager 
(Respondents 3,4 and 5 therein) on 25-3-97,27-3-1997 and 
31 -3-97 as illegal and also non-continuance of the Petitioners 
therein in serv ice by absorbing them in the services of the 
bank as violative of Section 2(p) and 18(1) read with Rule 58 
of Central Rules and sought for specific direcition to the 
bank to absorb them in service. 

10. He further submits that in the counter affidavit 
filed in Writ Petition No. 9206/97, the bank submitted that it 
has about 805 branches in Andhra Pradesh alone. It has 
stated that due to exigencies of circumstances and on 
account of the urgent need in its banks, it employed 
temporary employees in subordinate cadre. It is pertinent 
to mention that it does not state the urgent needs or the 
nature of temporary employees that it had engaged. Enquiry 
into tlie same would reveal that the stand taken by the 
bank cither on tlie ground of urgent need or of temporarv 
employees is a facade to peipctuate unfair labour practice. 
It is designed to, on the one hand, keep the employed in 
the erroneous zone of hope and on tlie other to ensure that 
benefits that a model employer will extend under various 
statutes to its employees is not required to be borne out by 
the bank. A reading of the counter affidavit would show 
that the bank would opines tliat being just fair and 
reasonable arc which obviously is reprehensible and is a 
facet of unfair labourpraclice. 

11. He submits tliat the bank refers in its counter 
affidavit to three settlements dated 17-11-87,16-7-88 and 
27-10-88. Tlie bank in the guise of extending the benefits of 
the circular of Government dated 16-8-90 stated in its 
counter ciffidavit as follows : "Government of India, vide 
its letter dated 16-8-1990, issued guidelines to all the public 
sector banks with regard to recruitment and absorption of 
temporarv' employees in public sector banks. The said 
guidelines were issued to implement on the lines of the 
approach paper on the issue provided by a committee 
constituted in this regad. The Government of India 
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guidelines made it clear that all the public sector banks 
may follow the provisions laid down in the approach p^er. 

“The i^roach p^er specified that the cases of 
tenqMiary employees who had put in not less than 240 days 
of temporary service in 12 consecutive months and who are 
entitled to benefit ofSection2S-F maybe deddedby entering 
intoasettlementwiditherepresaitativeunion. Inrespoctof 
temporary employees who had put in less than 240 days of 
service in 12 consecutive months or less, a setdemoit could 
be avoided and howevo* if the Management so desired, 
they could mter into a conciliation settlement with the 
representative union. hipara6(hX itismoitipned tiiatonly 
those tenqxHaiy et^loy ee who had put in tempoiaty service 
of 90 or more days’aftta-1-1-1982 would be eligible for 
corisidering under the scheme. Although the GovOmmetAt 
guidelines envisagedfor a settlonent inrespect of e.. .jiloyees 
who had put in temporary service of 90 or moredays, the 
bfflik by way of further conce^on enterecf into settlements 
even in resp^t of those who had put in less than 90 days. 
As such, it could be seen that tire settlements ate thore 
beneficial to the tenu>orary etiqrloyees concerned. The 
^proach p^er also specify atpara 6(c) th^ the banks would 
provide one time of^rtunity to all tire terr^xnary enqrloy ees 
and for that purpose tenurorary en^loyees worked in the 
bank on or after 1-1-1982, could,be considered for re¬ 
employment in terms of the klpeme. The Respondents.have' 
gone further wherein evenpersons working after 1975 ryore 
also conridered. 

As could be seen fiom the ^ove, there was a genuine 
effort on the part of-the Respondrat bank to provide 
permanent en^loymoit for as many as possible stibject to 
availability of theyacancies. 

It is furtho' submitted that atpara 6(k) of the A^^oadi 
p^er, it was made clear that this would be one time exercise 
in full and final settlement of all the aims and disputes for 
the past period in respect of tenqrorary workmen covered 
by the settlement. This would mean that the Government 
of India guidelines would cover only those persons who 
weretengioiarily enurloyedfortheperiod specified therein 
and not otherwise. As such, it is submitted that th^ 
Respondents have not only followed the Government of 
India guidelines but in fact covered cases of the en^rloyees 
who had worked for less than 90 days. As such, question 
of violation doi^ not arise and in any case 'those were only 
broad guidelines and not directives.” 

12. Theworkmansubmitsthatthebankalsorefaied 
a further settlemait dated 9-1-1991 wherein tho’e is a clause 
to the effect that the panel of tenqiorary employees and the 
panel of daily wage employees will be operated to a 
particular period. Therefore their cases will not be 
considered. The Management herein relying upon the 
settlement in their impugned acton. It is submitted that 
eventhe settlement dated 9-1-1991 will not empower the 
management to terminate the services of the temporary 
employees who are working in the bank services like the 


workman herein as it does not specify the termination of 
the employees. In fact there are so many 'vacandes wherein 
the Management has engaged several new persons as 
teiqxMBry nussengras/attoiders/sweepers etc., evoi after 
the judgement of Hon’ble High Court without considering 
the cases qf the similarly situated candidates like the 
workman herein. It is subnutted inspite of engaging fresh 
candidates as is now being done by the Management they 
would have continued the similarly situated candidates 
like the workman herein in -the services of the bank and 
consider their cases fm- qbsorptioji in view of the circulars 
issued by Coitral Govoh^ent as well as the directions of 
this Hon’ble Court in Wfit Petition No. 4194/97, dated 
5-3-97. <In vibw of the circulars issued by the Central 
Gqvanment, the Managonent d^d not hawe relied upon 
the settlement dated 9-1-1991. Hence, the inqrugned action 
of .the Management is illegal, unjust, violative of 
fundamental rights such as Articles 14,16 and 21 of the 
Constitution of India. 

13. The workman submits that the Hon’ble High 
Court allowed the WritPetitionhk). 9206/97 and batch by 
an order datred 1-1-1998. It is pertinent to mention that as a 
matter of fact of the Hon’ble High Court on a detailed 
enquiry recorded the following findings of fact; 

“(1) That the candidtes had jqrpeared for writtoi 
examination and a Vrva Voqe Test. They, 
therefore, satisfied a proce^e of objective 
criteria hi the process of selection. 

(2) 'nielifeofthepanelswereadmittedlyextended 
by the bank beyond its initial life-^an. 

(3) Inspite of creation of the panels and non- 
regularisation of the services of the en^loyees 
who were continued to be. in the panel, the 
above workmen woe continued to be engaged 
till the Circulars wo-e issued on 25-3-1997,. 
27-3-1997 and 31-3-1997. 

(4) The workmen were given the definite 
inqiression that the pands will be kept alive till 
all the empanelled candidates were absorbed. 

(5) No fresh recruitment would be taken by the 
bank till the said enqianelled employees are 
absorbed and regularized in the services of 
the bank. 

(6) The Petitioners had a legitimate e^ectation of 
being regularized in the services of the bank. 

(7) Orders of oral termination effected the 
continuance of the candidates in the services 
of the bank, thereby the settl^ents cannot be 
pressed into service not to regularize the 
services of the workmoi but to terminate thdr 
services even if they were otherwise eligible 
for regularization. 

(8) The action of tire Authorities could also be 
contrary to the ratio laid down by the Suprane 
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Couit in State Bank of India Vs. V. Siwilits 
Manirq)ortedinAlR1976SC 1111. 

(9) The status of the woriunenvis>a<vis die t>«lk 
needed no probe. 

(10) That the B^artite Settlement dated 19>10-1966 
dealing with the question of temporary 
workmen pointed out that there should be no 
tenqiorary appointment exceeding the poiod 
of 3 months and the fact that the ^iqiloyeeg 
have been working for the loigths of time 
mentioned in Annexure shows that there is no 
only violation of Bipartite Agreement of the 
Desai Award that aftm' the said period, the 
status of the employees is that of regular 
employees. 

(11) Mr. S.RamachandiaRao, the teamed Counsel 
for die Peddoners. is totally right in contending 
that there is nothing left to be setded betwem 
the parties as to their re^ective rights and 
liabilides or duties as the case may be except 
to know whdher they have been inqilemented 
or enforced. Therefore, it haS become a 
question of fact wheth^ the setdement has 
been implemented or flouted by the 
Respondent bank in its true and real 
inqilications.” 

14. The workman submits that in W.P. No. 4194/97 
filed by the union of temporary employees wherdn they 
have complained about the non-implementaton of the 
settlements arrived between the parties and sought for 
absorption. Such employees in the bank services on 
permanent basis before the date fixed for carrying out the 
terms of setdemoits, the Court held that the members of the 
union had been empanelled in the list, they were not 
regularized and the time was going to mn out to the near 
future and the Respondent bank and its officers cannot 
esc^e from the liability of enforcing the setdement Much 
has been reached and therefore directed that the bank mid 
the officers shall ingilementtfie setdement dated 17>11'1987 
as ammided fiom time to time before the expiry of 31-3-97. 

15. Further, judgements were cited with the claim 
statement which need not be mentioned here as any way 
they will be referred to while referring the arguments. It is 
fiirther averred that it is a human right and it is not necessgiy 
that the right should be stated as fundamental right in 
Chapter III and new rights can be read into and inferred 
from the rights stated in the Chapter HI of the Constitution 
of India. He submitted that in the clause 10 of the statement 
it is specitically mentioned that die wprkiiian to be absorbed 
or appointed in the bank prohibiting temporary 
appointments subsequent to the date of setdements. Bvon 
the authorities want to make temporary appointments that 
should be made only from among the empanelled 
candidates. The Managemoit has indulged in unfair labour 
practices. The Management has committed unfair labour 


practice and terminated the services of candidates from 
1-4^ !iy|]lj^)i is arbitrary, discriminatory, ctmtrary to their 
own guidelilug yjipl^tive of the Constitutional 
provisions whidi aro guaiawfgg^ ip Ch^ter UI in the 
ConslMIoaoflfipia. 

16. Risrtrangga5.tphp^ diepaiielsw,^eallq>ved 

to lapse by a so-call^ of Undfirsiapi^g 

dated 2^-2-1997, that the action of tentuogppg guph 
employees like tfag workman by virtue of an inqrugned 
ptogeedings withoid implsnt^nting the setdement would 
be iU^al and unf#labburpra<^cewhidi can notl:^ allowed 
to bepapetijated. 1^!^ discnniiinuapce of die :wqi)^|^ 
after 3 l-3-97btf saved in^bs^iu^yc^adty amp 

to retrenchment. It could not dpne tyi^tout ^y 

notice and it violates Sec. 25FF of the IndusMtd 
Act, 1947 and the said action is violative of princqiies of 
naturg] justice guaranteed under Chapter III of the 
Constituikn^ of jifgjia This arnourits to rorericlitneitt without 
(Uientoolfa’s notice ai)d<^^ in view of sudi notice. Hiqs, 
the main prpoeedmgs m’e issued iu exercise of 

power, Mthoid jiirisdiGikm, obitiary, iU^ ^erefore 
liable to be quashed. the hfeqir^f^ qf 

Understanding dated 27-2-97, Ex. Ml dd@s ppt ti|e 

workman and it’s own legal entity, die said Memoiaarhlip 
of Understanding is notpj^lished anywhere to brought to 
the notice of the workman whoserights are being affected. 
Submittal dial die Managemoit did not adh^ ti> tiie 
procedure otidsagal by the Cemti:?! Govenun(^ iii its’ 
instructions (toed Iti-d-dO mthe 1995. The same 
not followed in the yeo’ 1997 de 9 hf thaeb^yac^cjiBS. 
The Management has followed die fttoce^e pf padiiig 
candidates through employing OXpItolp of 

giving chance to the empanelled candidmes liba t^ 
workman here. It is not pertinent to note/mention here that 
the Respondent Man^onent senl allletters to the similarly 
situated eaiididates like thd workmen in ^e ntohdl of June, 
1997, subsequent to die of 
orders. After knowing the facte ito i^e 

litigating, the Management refused to cagagje 
cpidij^tes. It is once again reiterated that the panels are 
meant for abearptipn but not for terminadon. It was the 
duty of the Management to engage the empanelled 
candidates like the woikmto m .tertmoraiy yac^cies 

till they are absorbed pomnnendy in .resn^ 

Hence, the action of the RespoB(|e<4 Mim.ngeineint 
terminating the services of die workman by oral OR&dOfpd 
31 -3<r97 is urijust, illegal, vmlative of principles of natural 
jusdee and hence, the Matiagement is directed to reinstate 
and absorb die workman and Stpnt all ineidratal mi(l 
consequoitial b^efits. 

17. A counter w»s filed with the follp.^ing 

averments.. That the reference is tenable end d> 

the provisions of Industrial Disputes Act, 1947. It ja 
respeetftlUy aAimitted that to tide over severe sub-ordinate 
staff constraints which aipse out of leave vacancies, 
exigovcies, etc., mid also ownmgtp die restrictions imppi^ 
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'^y tile Govenunent of India/Resove Bank of bdia on intakes 
of staff, the Respondent bank used to engage sub-oidinate 
staffing messenger^ sweepers, sweqier-cum-wataboys. 


efp., o^^ the 9 vai|^i|ity of wpik pn purply 

jpinporary basis W t)ip sqipp^ apti vnintemipted 
f^cpion^ of the btanc^es. It is subpiitted th^ the All 
h^ State of India Staff federation which represents 

pjaipnty pf the employees in the State Bank of India 
conaiiising about 98% of Ae woik force as its’ members 
excused the cause of tenqiorary employees who have 
put in less than 240 days oftempoiaiy service in 12 calendar 


ntpnths in thp bank apd whp were ipeligible for apy 
protection undef Indpstiial Riq^utes Act, |947 to gjve p 



18. Discussions were held and on 17*11>1987 an 
agreement was signed between the fedoatiton and the 
Management bank under Sec. 2(p) read with sec. 18(1) of 
thp IptiusPial Dilutes Act, 1947 rpah with Rple 58 pf 
I^ustrial Disputes (Central) Rules, 1957. A copy of the 
saifl settipPtept flatPfl P*l P^y hereinaftpi: 

referred as first s^emept is filed apti 4 categories were 


ptp^as ithasabeady been mentioned in the claim statement 
above, it peed iiptbe repeated hpre. In Hie first settlemeti|, 
if >^|j 5 agreed that ^e tenqxnaiy en^loyees as categorised 
womd be given a chance for being considered for 


permanent ^|>pi|itmept ip tite bank’s service against thp 
yij^ejef w|tc|i are lllte|y |p afiae dtPh*f 
to 1991] i6>7>88 second s^oneht was arrived between 

(he Fedei^pp and the b^ whraeby it was agreed (p 
substitute ^e perK>d of copsidpratitm pf yacandes as 1987 
tp ^992 in place of 1987 to 1991 as 'contranplatedunderthe 
ppt spttleptppt dated 17-11-1987. This is the second 
^ettiei^ept. A 3rd[ $^Pri)ent was entered into on 27-10-88 
and it was agr^d that the batA’s service against the 
yacaticfes likely to arise firom 1988 to 1992 was to be 
considered. Government of Ipdia vide its letter dated 
16-8-90 issued guidelines to all the ptti)lic sector bmks 
lyith regard to requifnient and absorption of ten^rary 
en^lbyeesinpublic sector banks. Ihe ^ guidelines were 


issued to inqilement on the lines of sqiproadi p^er on the 
issue prodded by a cpmmittee constituted iP this regard. 
Goveinment of Hltlia (Adelines madp (t clear that alf tfip 
public sector banks may follow the provisions lai^ down in 


the^jproadiprper. The ipproach paper specified that die 
(^e^ bf tepiporaty service in 12 consecutive months and 
who are entitle h) benefit of Sec. 25F of the hidusbial 
Dilutes Act, 1947 may be decided by entering into a 
se^l^j^ yntii the r^resentative unioa In req>ect of 
tenqiioraty enqtloy^ who had put in less than 240 days pf 
service in 12 oonseculivemonthsorless, asettiemoPoould 
be avoided and however if the Management so desired 
they cpplb enter into a conciliation settlmnent with the 
i^esottative union. In para 6 ^ 1 ) itis mentioned that only 
those temporary employees wto had put in temporary 
of 90 days or more bays after 1-1-82 wouhfbe ^giUe 


for considering under the scheme. Although the 
Government guideliiies envisaged for a settlement inrespect 
of enployees who had put in temporary service of 90 days 
or more days, the bank by way of a further concession 
entered into settlements evoi in reqiea of those who had 
put in less than 90 days and also the bank went a st^ 
further and said thosepersons who are working after 1975 
were also considered. Hence, thore was a genuine effort on 
the part of the Re^ondent bank to provide as many as 
possible jobs subject to the availability of the vacancies. 
However, para 6 (k) of the approadi prper made it clear that 
it is a one time exercise in f^ and fi^ settlement of all the 
claims and disputes for the past period, in respect of 
tettporary workmen covered by the settlement Another 
settlement was enteted on 9-1-91 hereinafto’ referred as 
4tii settlement And the time limit was extended ipto 1994 
and sqiarate panel was prepared for temporary employees, 
casual/daily wagers. It was agreed that while vacancies 
arising between 1988 to 1994 in respect of tenporary 
enployees and in repect of casual/daily wagers, they can 
be considered for the vacancies arisihng between 1995^96 
ooly- 

19. It is submitted that the administtative set ip of 
the Hyderabad I^ocal Head Office comprises of fouriSonal 
Qffices(Zones) at Hyderabad, Vijaywada, Visakhapalnam 
and Tinpathi covering all the Districts of Anrfiua I^desh- 
In terms of the settlement the Maiiagement after following 
the procedure laid down therein prpared the pan^ of 
qualified candidates of temporary enployees denoted as 
1989 panel and also panel of casual/ds^y wagers denoted 
as 1992 panel for giving a chance fbrbeingoorisidered for 

permanent absorption. These panels were prqiared zone^ 
wise separately for messengers and non^messengefs in 
the descending order of termiorary service put in by the 
candidates during tiie stpulmed period i.e., Ir7-1975 to 
31-7-1988. That the Federatirm mproadied the Regional 
Labour Cormnissioner (C) for irtplemcotation of bi-funtite 
settlementinrepectofidMXHptionofteinporaty enployees. 
The Regional Labour Commissioner (C) conducted 
conciliation proceedings and an agreement was airived 
between the Federation and dip bank. It was agreed tiiat it 
would be kpt alive ipto March, 1997. A cepy of the 
conciliation (noceedings dated 9t2-1995 pgnod by the 
patties is filed as material pper. A settlement was arriv^ 
at and an agreement was signed bmween the Fedoation 
and the Management bank on 30-7-19% under Sec. 2(p) 
read with Sec. 1801) of the Industrial Diputes (Coitral) 
Rules, 1957, which is herrinafter called as 5^ settlmnent- 

That on 27-2-1997 a Memorandum of uriderstanding was 
also signed by the Federatoin’s affiliate and die bank 
Marugement recording the fact that the exorcise pf 
identifying the messengerial vacancies as <m 31-12-1994 
has since been corrpleted by Central Office and thereby 
403 messengerial vacancies were sanctioned. It was agreed 
that these vacancies may be fflled from 1989 papd of 
tenporary enployees after effecting cemvetsion finm full 
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time non-messengetial staff in the usual maimer and the 
agreement was reached accordingly. It was agreed between 
the Fed^tion’s affiliate and the Management bank that in 
terms of the settlement dated 30-7-1996 both the panels of 
ten^oraiy enqiloyees and daily wagers/casual employees 
would kpse on 31-3-1997. That as agreed i^ion vacancies 
were filled from the panels. The Petitioner who has put in 
an agreegate temporary service of less than 240 days in a 
continuous block of 12 months period during 1-7-1975 to 
31-7-1988 has no right to seek a direction to consider his 
candidature for absorption in the Management bank under 
any rule/law exc^t under the settlement entered into 
thereon, hi fact, the case of the Petitioner can be considered 
under all the five settlements having got his case considered 
under provisions of these settlements. All the other 
provisions and terms of the settlements are also binding 
onhim/her. The Management bank has not violated any of 
the provisions of the terms of the said settlements. That 
the very preparation and maintenance of panel is non- 
compliance of the terms agreed under these setdements. 
These settlements were time bound and they ceased to 
exist on 31-3-1997. That the bank has never promised that 
all the candidates in the panel will be absorbed. In the 
advertisement itself it was made clear that candidates will 
be considered for absorption in the vacancies that may 
arise iq)to 1992. Keeping alivethepanels after 31-3-1997 is 
contrary to the settlonents arrived between the State Bank 
of India Staff Federation and the Management bank. That 
the settlements are binding on the parties. The Petitioner is 
also bound under the terms of the said settlement. The 
settlem^t do not suffer from any ambiguity as their 
language is very clear. The right imder the settlements is to 
give them a chance to be considered for future appointment 
in the bank’s service against the vacancies likely to arise. 
The setdements were effected to balance the e^qrectations 
of the temporary ettq;>loyees to be absorbed in permanent 
service as against the constitutional rights of all eligible 
petons to be considered for employment every time a 
vacancy arises. That the alleged diqrute including the 
demand for reinstatement has to be decided in this context. 
It is submitted that the period e;q)ired on 31 -3 -97 and it is 
an integral term of the settlement and cannot be modified 
in any proceedings under the law. These temporary 
employees who unfortunately could not be accommodated 
for want of vacancies have no further rights to be 
considered for regularization. Hiat the Hon’ble High Court 
in WPNo. 12964/94,heldas follows, “It is needless to state 
that the settlement arrived at between the All India State 
Bank of India Staff Federation which is the majority union 
and the bank Manage ment is binding on the Petitioners 
also. It is not at all the case of the Petitioner that any of the 
terms of settlement has been violated by the bank’s 
Management. If the Petitioner had worked in the bank on 
part-time basis before 31-5-94, that itself would notvest in 
him a tight to claim that his services should be regularized 
on permanent basis against a full time cadre post. The 


claim put forth by the Petitioner in the present petition is 
thCTefore, misconceived and not tenable. However, it is 
open to the Petitioner to claim any right whidi flows from 
the settlemeni between the union and the bank 
Management. As already pointed out that it is not the 
grievance of the Petitioner that some right which has flown 
fiom the settlement in favour of the Petitioner has been 
denied by the bank Management. Therefore, I do not find 
any ground, let alone substantial ground, to grant the kind 
of relief sought for by the Petitioner. Writ Petition fails and 
is accordingly dismissed. No costs.” 

20. If the panels were not lapsed at the end of 
designated period and allowed to be continued it would 
result in making the contracts of temporary employment 
indirectlypermanentthroughbackdoorentry, which would 
not only be contrary to the settlements but also to Articles 
14 and 16 of Constitution of India and deprive the chances 
of original claimants who would come through proper 
recruitment procedure. As their rights have been 
crystallized by operation of the settlements. Hence, there 
is no question of any legitimate expectation being violated. 

21. Similarly placed ex-employes filed WOP No. 
9206/1995 and the batch before the Hon’ble High Court of 
A.P. and the learned Sin^e Judge allowed the Writ Petitions. 
Agtrieved by the same WA No. 86/98 and the batch was 
filed and the Division Bench set aside the order of the 
Single Judge. Thereafter the ex-tenqjorary employees filed 
fecial Leave PetitionNo. 11886-11888 of 1998 before the 
Hon’ble Supreme Court of India. The Hon’ble Supreme 
Court of In^a also dismissed the SLP. Therefore reference 
to the Judgement of the Learned Single Judge in WP No. 
9206/97 is of no consequences as the same has already 
been set aside. The observatrions made in the Judgements 
cannot be relied iqton for any purpose whatsoever. The 
question of operation of Sec. 25F would not come into 
play. Further the issue is covered by various Judgements 
of Hon’ble Supreme Court of India and various Hon’ble 
High Courts. Haice, the reference may be ordered that the 
Petitioner is not entitled for any relief. 

22. The Petitioner examined himself as W W1 and 
deposed to the facts as stated in the petition. He further 
dq>osed that he worked for 93 days but he was given 
certificate only for 55 days before interview. That he worked 
between 1988-97 for 843 days. That as per the norms he 
also fits in category B and he speaks about the settlements 
and he further deposed that on 18-11-93, 800 contract 
labourers were made permanent by the bank. By then, their 
existing panels were still not conqrleted. That till date the 
bank is still contin uin g with some persons who are from 
thepanelby making pick and choose method and it is also 
claimed by Assistant Labour Commissioner (C) that some 
of these employees are still working. In Ex. W 10 itself it 
was mentioned that still tenqtorary employees were 
mntmiiing against permanent vacancies and sweepers were 
not being appoint^ on regular basis, canteen en:q)loyees 
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were being used for messengerial work, ex-temponuy 
workers are still being used for performing messengoial 
work. 

- 23. In the ooss examination he deposed that the 
Branch Manager, Local Head Office branch. State Bank of 
India, was known to his father who was aM^ in die Baidc 
After introducing him to the Brandt Manager he requested 
him for providing work to the Petitioner as a temporary 
ihessenger. Accordingly, he was given tqqiointment as 
messenger on temporary basis in 1988 for 55 days and later 
he had worked as messenger on tenqmrary basis now and 
then. He washot sponsored by any orqiloynient exchange. 
That he used to work depending on the availability of work 
inthebranch. That he apphed for afqwintment as messenger 
in re^onse to the advertisement issued by the bank in the 
year 1991. He was called for interview and his name was 
included in the panel of temporary messengers in the year 
1992. Some of the temporary enqiloyees whose names were 
included in the panel wtye given regular ^ipoiiitmait in 
the bank in order of their seniority in the panel That he is 
not having any documents to show that any person who 
worked for less number of days was given ai^ointment in 
the bank. He did not work for 240 days in any year in his 
entire service. That he appeared for interview as par the 
settlements and the settlements eiqiired on 31-3*97. 

24. TheChirfManager^er&HRD),SiiARamaRao 
deposed to the facts as stated in the counter, as MWl and 
also he speaks about the Hon’ble High Court of A.P., 
Judgement, the appeal to the Hon’ble High Court and the 
SLP. In the cross-examination he deposed that the 
settlements and empanelments were for absorption and 
added that those who could not be absorbed were 
terminated. He denied that all should have been adsorbed. 
He agreed that no notice or pay in lieu diere off was given. 
Tltat all these Petitioners were a^ed not to come. Hedenied 
that there are still number of vacancies. He does not know 
whethorMr. M. Lingam, claimant in ID No. 236/2001 working 
inBaikatpurabranchandMr.RaviKandiinlDNo. 59/2001 
working in Paiishram Bhavan branch. 

25., Various Advocates have argued in various 
batches for Petitioners, Mr. Prasada Rao, Mr. Prabhakar, 
Mr. Vikass etc. It is argued by Mr. Prabhakar on behalf of 
Sri S. Ramachandra Rao, Advocate that these Petitioners 
worked for several years with artificial periodical breaks 
and they were given hope saying that their cases will be 
considered for absorption in the services of the Re^rondent 
by way of settlements. Instead they were removed from 
service by oral oidersw.e.f. 31-3-1997 on the ground that 
there were no vacancies to accommodate the claimants, 
while engaging third parties on temporary basis, apart from 
re-engaging some of the claimants on temporary basis as 
messengers/non-messengers. The said action of the 
Respondent is high-handed, unilateral, arbitrary and 
colourable exercise of power apart from being amounts to 
unfair labour practice. It is an admitted case of the 


Re^rondait that it has 805 branches all over the State 
who^ the Respondent has827branches. Ihat it consists 
offourmodules. Hydobad. ^fijayawada, Visakhrqmtnam 
and Tinqrathi. That the counsel is rqipearing for 100 
clamiants for Hyderabad module. Like wise they are 
appearing for several other candidates in other modules 
for which he is rqipearing. All these clamiants were 
taken into service in view of the need in the reqrective 
branches prior to 1988 asperdieinstmctionsofthe Central 
Office and Local Head Office, hr order to settle the issiK of 
ten^rary onployees and to streamline the same these 
settlements were entered into in pursuance of the decision 
taken by the Rdpondent to give a chance for aboiption. 
There are five settlements, one Memorandum of 
Understanding, one conciliation proCedings and the 
irrqrugned proceedings of oral termination. One example 
may be taken of a Petitioner in ID 58/2000 which was 
retuimbered as ED 77/2002 filed by Mr. V. Maddileti who 
worked both in messenger cadre and non-raessengo- cadre 
fiom 1987 to 1997 for 1370 days. Thebreak-iq> figures are 
certified by the bank that he worked for 78 days before 
1988, which is evident fiom the certificate issued by the 
bank. He belongs to SC community. He has passed 9th 
class, throu^ the qualification for the post of messenger 
is 8th class. That the Petitioner was selected and 
empanelled by the Respondent in pursuance of the 
settlements they were made to work with artificial breaks. 
Though they were errqranelled and grvCT a hope that their 
cases will be consido'ed for absorption. The sanie was not 
considered. On the other hand their services were orally 
terminated on 31-3-1997 asking them not to attend duties 
from 1-4-97. Then he mentioned about the 5 settlements 
entoed into between the bank and in the last settlement it 
is qrecifically mentioned that the non-messengerial posts 
shall be filled inbefore 31-3-1997 before the empanell^ list 
is allowed to Itqrse. The Government of India had issued a 
circular dated 16-8-90 wherein it is ^ecfically stated that 
the concerned authorities have to follow the procedure in 
the q>proach paper for regularization who are on the rolls 
of the bank. Until the problem of existing temporary 
employees is fully resolved, no bank will be permitted to 
make any temporary i^pointments. Inspite of the clear cut 
instructions the authenities did not settle the issue of 
temporary employees before passing inqrugned oral orders 
on the hand, they are engaging third parties and some of 
the claimants are list workmg on temporary basis. In fact 
he has given the list of atleast 46 candidates who are before 
this Court still working in Hyderabad module, Vijayawada 
module there are as many as 26 candidates working, in 
Triupathi module 43 are working, even in Visakluqratnam 
module four are working. Before the 5th settlement take 
place there was a conciliation proceeding wherein it was 
specifically agreed, “as regards for filling of messengers 
posts as already been ordered, the remainder number will 
be filled before 31 -3-19% and 31 -3-1997 on the basis of an 




8264 


TOEGAZEITEOFIhroiA: JULY23,2005/SRAVANA1, Wt! 


understanding that may be reached after ascer taining 
con%ct procedure Mith regard to the number of messenger 
posts to be cerated in items of settlement. Another joint 
coimnittee will be constituted to review existing norms and 
reach a fresh settlelnent which will come iitto dfect from 
1-4-1997.” And having agreed that coolly dispensed them 
by oral ord^ on 31-3-1997. The question that there are no 
vacancies is false. In fact, thoe are number of vacancies in 
all, the branches ■numbering to 827. Accordingly, new 
persons were engaged by the Respondent jq>art from 
engagiang some of claimants in the batch of eases on 
teitq>orary basis after 1*4-1997. Inordertp showthptthere 
are vacancies circular dated 22-11-2002 is filed which says 
that there are 241 antic4>atory vacancies which also says 
that new candidates were ^gaged on tenqrorary basis. 
Sample crpies of procedings of the bank which sho>4 that 
some of the claimants were re-engaged after l.>4-97 is also 
submitted with a separate statement-who were engaged 
after their oral termination and who are continuing till today. 
!n fact, instead of ent^ing into a fresh agreement as settled 
before the conciliation officer they have sittply dismissed 
which is against all carmons of justice. The above 
arguments were made by Sri S. Rama Chandra Rao, Sr. 
Advocate and further more arguments have been advanced 
by him and several Judgements were cited which will be 
dealt in due course. 

26. Sri S. Prasada Rao, Advocafe arguecf that the 
Industrial Disputes'Act, 1947 is a boon to the industrial 
development Which aims at (a) Investigation and settlement 
of Industrial Dsiputes, (b) to keep social justice as a main 
criteria, (c) FTogress of Industry and (d) Harmony and 
cordial relations. He submits that in the case of managem^t 
of Hotel Imperial, New Delhi and others Vs. Hotel Workers 
Union, Air 1959 Stpreme Court page 1342, it was held that, 
"Industrial Tribunal would have jurisdiction to grant intoim 
relief also.” The ^licants are enployees of the State Bank 
of India and they have worked for a period which is noted 
in the list of cases which are pending before this Court. 
Tliat the ultimate object of Industrial Adjudication has beat 
received by all as one of revohitionmy Inport wliich admits 
its task not no purely theoretical, abstract, academic 
grounds adhearing to any dogmas, or applying asbtract 
principles mechanically or under arty sub-consciousness 
pressures preconecived notions, theories or isms’ but 
since to evolve working principles for resolving industrial 
conflict adjusting rival claims of employers and employees 
in a fair and just maimer. The interest of proper judicial 
enquiry including the collection, collation and analysis of 
relevant facts. Therefore, it becomes highly significant in 
industrial matters. The Supreme Court right from Bhaiath 
banks case 1950 Supreme Court page 188 dovm to the latest 
Airports Authority case or to that matter Steel .Anthority 
of India case 2001 have laid down the importance of tlic 
ignorance of the working class and important of their rights 
restating principles of social justice. The present trend of 
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Labour Courts and Industrial Tribunals are interests of not 
only employers and employees qua each other but also 
interests are to wedded that Aey cannot be separated ill all 
contests and situations the emphasis that labour is not a 
commodity but a conscious livirig individual with 
aquations to survive in this world. As observed by ju^cb 
Issac in Federated School Teachers Association of 
Australia Vs. Stale of Australia which was also quoted in 
the State of Bombay Vs. Hospital Mazdoor Sabha case “in 
dealing with industrial diqiutes industrial adjudication 
must be conversant with the current Imowledge on the 
subject they should not ignore thU constant currents of 
life around them for otherwise It would introduce a serious 
infimiityin'...”. 

27. He also argued thut the Constitution of India 
wisely engrafted the fundamental rights and Directive 
Principles for democratic way of life for everyone in Bharat 
Rqmblic. The poor workmen and common men can secure 
and realize economic and social freedom oidy through ri^t 
to work and right to adequate means of livehood in just 
and humane conditions of work, to living wage, a decent 
standard of life, education and leisure. Article 43(A) 43 
Constitution Apiendment Act, 1976eiijoins upon the State 
to secure by suitable legislation oir in any other way the 
participation of workers in the Management of 
undertakings, establi^ments or other organizations 
engaged in any industry. He furthM’ argues that the judicial 
function of a court therefore, in interpreting the 
constitutions and the provisions of the Industrial Dilutes 
Act, 1947 requires to build iqi continuity of socio, economic 
empowerment to the poor to sustain equality of opportunity 
and status and the Law should constantly meet the needs 
and aquations of the society in establishing the egalitarian 
social order. Therefore, the concepts engrafted in the Statute 
require interpretation from that perspectives, without doing 
violance to the language. Then he further argues and 
reiterates the facts of the settlements which need not be 
repeated here. He further argues that the Memorandum of 
Understanding is not correct, because the last settlement 
does not provide for lapsing of the empanelled candidates, 
the bank is obliged for implementation of the empanelled 
candidates and not for lapsing the panels. That in the case 
of all the applicants with respect to whom that the principles 
of fair play, equity and consciousness and justice is 
required. The workers have fundamental right to live under 
Article 14,15 and 16 which can neither waived not taken 
away. Since many of the applicants are jobless and have 
worked for longer periods, upto 18 years, they caimot be 
deprived of their livelihood and their family lives cannot 
be shattered. That the Stale bank of India is not exempted 
from the Act i.e., A.P. Shows & Establsihments Act. Sec. 
2A(2) is therefore applicable to these Petitioners. These 
arguments need not be repeated here in view of the 
Judgement of U. Chinnaona Vs. Steel Authority of India ir 
. He submits that it was legitimate axpcctation oi 
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these employed. No doid)t, one nu^ not have a right but 
Courts Ime recognized that in sudi cases like thesooases 
al^itiinate e^q>ectation^ cteatedbythebankbytaking 
services of some of the can<hdates right ftom 1975 and we 
are now in 2005. Is it not correct that to presume that by 
entering into several settlements and agreeing before the 
conciliation officer diat a further settlement may be entered 
into after 31-3>97 all of a sudden a Memorandum of 
Understanding is mtered into and thousands of p^ole 
are given a good-bye. All their hopes and legitimate 
expectations were shattered. Thatabout 35000 candidates 
were interviewed and only 3500 were selected. It is also 
estimated that vacancies fioin 1989 till today there will be 
more than 4000 vacancies in all the 4 mo^es and even 
though all these applicants are considered, they will fall 
short of total vacancies. 

28. Hie Learned Counsel for the Petitioners hfr. 
Vlkaas, Advocate submits and practically repeats the 
arguments advanced by the otho* iulvocates. He further 
submits that in short. State bank of India has committed 
the following illegalities: l.un£urlabourpcactice, vitiated 
by clourable exerdse of power, 2. impugned oral orders of 
termination without autihori^ on 31-3*97,3. die exodse of 
the saidpower is violative of artide UandSec. 19(2)ofthe 
Industrial Disputes Act, 1947,4. the purpose of entering 
into sdtlement was for absorption and it is not as if it is a 
back door entry, it was throu^ advertisements and after 
interviewed more than 30000 candidates they have selected 
3500 candidates and by entoing into various settlements 
they have creatediegitimate expectations of absorption to 
these poor workmen who have been running aroimd since 
1975. the order not to mgage is a non-peaking order. 
Further several of these persons although wo-etaminated 
are still workiiig, if there is no work how these persons are 
working? The argument diat due to oonputerizadon lesser 
staff is required does not hold good because the work of 
attenders could only be done by reobots which have not 
yet come in Indiahence, waterboys, swepers for odd 
work, still the services of die attenders are required. Those 
who were made to understand fiom years together that 
they will be absorbed cannot be just t^wn out and after 
all the so called memorandnm of Understanding is to defeat 
the purpose of settlements wherein the effected parties are 
not even consulted and hence oppose to the public policy 
and hit by Sec. 23 of the Contract Act 

29. I now refer to the case cited by various 
Advocates. The following citations are cited by Sri S. 
Ramachandra Rao. AIR 1991 Supreme Court page 101 
wherein a full bench of the Hon 'ble Supreme Court was 
dealing about removal of a permanent employee without 
assigning ar^ reason, their Lordships held, is arbitrary, 
unfair, unjust and unreasonable and opposed to public 
policy. He also relied on AIR 1986 Supreme Court page 
1571, thisdealtwidi die rule empowering the Government 


corporation to terminate services of its permanant 
employees by giving notice or pay in lieu ofnotice period 
opposed to public policy and violative of Article 14, 39(a) 
and 41. He also relies on AIR 1992 Supreme Court page 
248, thdir Lordships held, that an agreement can be 
challenged that it is a nullity being opposed to public 
policy and it can be raised even by a person who had 
earlier consented to die agreement. They further helddiat 
the illegal contract, cannot constitute and effect and 
accord satisfaction. He also relied on AIR 1980 Supreme 
Court page 2181 wherein his Lordships held that, “We 
have, no doubt that the precedents on the point, the 
principles of industrial law, the constitutional sympathy 
ofPart IV and the sound rules of statutory construction 
converge to the same point that when a notice intimating 
termination of cm award or settlement is issued the legal 
import is merely diat the stage is set for fresh negotiations 
or industrial adjudication and until either effort ripens 
into afresh set ofconditions of service the previous award 
or settlement does regulate the relations between the 
employer and the employees. ” He also relied on 1999(5) 
ALD 1992 (D.B). General Manager, State, bank of 
Hyderabad and another vs. P. Ramulu, wherein their 
Lordships referred to the circular of the Government of 
India to all public sector banks which laid down in the 
approcKh paper in the recruitment as well as in absorption 
of temporary employees as follows: “For the staff which is 
presently on the rolls of the Banks their services will be 
regularized in terms of the Approach pdpers. For the 
current requirement banks may utilize their existing panel 
of tenq>orary employees and in case these employees were 
not taken from the employment exchanges the banks 
would be required to approach the DGE & T directly 
seeking exemption. Until the problem of existing 
temporary employees is fully resolved no bank will be 
permitted to mcdce any temporary appointments. ” In that 
case para 6, all employees who had put in 90 or more 
days after the cut off date i. e., 1-1-1982 will only be eliffble 
for confsidering the scheme. The Respondent in the Writ 
Petition has put in more than 90 dcys before th said cut 
off date. The Lordiships held that as per the scheme one 
time opportunity each a person who had completed 90 
days of temporary service as on 1-1-1982 and also after 
1-1-1982shall be regularized by empanelling him for the 
post. He also referred to Supreme Court employees Welfare 
Association Vs. Union of India wherein it was held, that it 
is well settled principle of law that when a special leave 
petition is summarily dismissed under article 136 of the 
Constitution, by such dismissal this Court does not Icy 
down any law as envisaged by article 141 of the 
Constitution. He also relied on 1997 (6) Supreme Court' 
cases page 564, which is to the same effect, he also relied 
on 2003(4) Supreme Court cases page 325 wherein their 
Lordships held) it well settled law that in case where SLP 
is dismissed without assigning any reason that order 
would not constitute a binding precedent. He also relied 
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on 2003 Supreme Court cases page 231 which reiterate 
the same. He also relied on AIR 2002 Supreme Court case 
3088 wherein their Lordships held, ''the High Court and 
all other courts in the country were no doubt ordained to 
follow and apply the law declared by this court, hut that 
does not absolve them of the obligation and resonsibility 
to find out the ratio of the \lecision and ascertain the law, 
if any, so declared from a careful reading of decision 
concerned and only thereafter proceed to \apply 
appropriately. 'He also relied on 2003(7) Supreme Court 
cases page 197 wherein it was held, "Therefore, while 
applying the decision to a later case, the court dealing 
with it should carefullyt tty to ascertain the principle 
laid down by the previous decision. A decision often takes 
its colours from the question involved in the casein which 
it is rendered. The scope and authority of a precedent 
should never be expanded unnecessarily beyond the needs 
of a given situation. The only thing binding as an authority 
upon a subsequent Judge is the principle upon which 
the case was decided Statement which are not part of the 
ratio decidendi are distinguished as obiter dicta and are 
not authoritative. The task of finding the principle is 
fraught with difficulty as without an investigation into 
the facts, it cannot be assumed whether a similar direction 
must or ought to he made as a measure of social justice. 
Precedents sub silentio and without argument are of no 
moment. Mere casual expressions carry* no weight at all 
nor every passing expression of a Judge, however 
eminent, can be treated as an ex cathedra statement 
having the weight of authority.' ’ He also relies on the 
Judgment of the Hon'ble Supreme Court in 1993 
Supplementary IVSupreme Court cases 46 Na.seem Bano 
Vs. .Ktate of U.P. and Others, wherein their Lordships held. 

' 'Since no dispute was raised on behalf of respondents 1 
to 4 in their reply to averments made by the appellant in 
the Writ Petition that 40 per cent of the total number of 
posts had not been filled by promotion, in as much as the 
said ax’erments had not been controverted, the High Court 
should have proceeded on the basis that the 'said 
averments had been admitted by respondents." He 
therefore, .submits that the Petitoners have alleged in the 
petition that there were about 1500 vacancies and it has 
not been controverted, hence, this Court should presume 
that the said averments about vacancies has been 
admidtd by the bank. 

30. He also relies on LLJ 2004 February page 227, 
wherein it was held, "'the Respondent was working as a 
part time sweeper in the organization of the Petitioner. After 
fifteen years of service, the Respondent was terminated 
from service without any notice or pay in lieu thereof The 
Labour Court held that a part-time employee also falls wifliin 
the definition of workman under Section 2(s) of the 
Industrial Disputes Act, 1947. Therefore, awarded 
reinstatement with continuity of serv ice and full back 
wages. The High Court also retreated the fmdings of the 


Labour Court and stated that as long as the ingredients of 
Sec. 2(s) are present it is immaterial whether the en^loyee 
has been appointed as a regular, permanent/temporaiy or 
daily wages, casual or part-time ” He also relied on LLJ 
1995(1) LLJ page 323 wherein the High Court iq)held the 
fmdings of the Labour Court that the bus driver on an 
average worked for 20 days in a month but was paid wages 
for one month. Average woridng hours 10 to 12 hours and 
no overtime wages paid. Finding of the Industrial Tribunal 
that workman has worked 240 days in a calendar year is 
legal and proper.” He also relied on 1995 Siqjplementary (4) 
Si 5 )reme Court cases page 11 where their Lordship directed 
regularization of services of the Petitioners who had worked 
for three years including the break till today, shall not be 
terminated and shall be absorbed in regular vacancies as 
and when they arise. He also relied on 1991 siq)plementary 
(2) see page 363 wherein it was held, the change of service 
rules cannot be made in the prejudice of an employee who 
was in service prior to the change. He also relied on 1986 
Supreme Court page 954 wherein it was held, "such a 
settlement arrived at by agreement between the employer 
and workmen otherwise then in the course of conciliation 
proceedings is binding only on the parties to the agreement 
as provided in Sec. 18(1)” of the Industrial Disputes Act, 
1947. Such a settlement is not binding on the other workmen 
any who are not parties in the settlement.” He also relied 
on 1993(l)SCCpage71whereintheirLordshipsconsidOTed 
about legitimate expectations and held as follows : "In 
contractual sphere as in all other State actions, the State 
and all its instrumentalities have to conform to Article 14 of 
the Constitution of which non-arbitrariness is a significant 
fact. There is no unfettered discretion in public law : A 
public authority possesses powers only to use them for 
public good. ITiis imposes the duty to act fairly and to 
adopt a procedure which is ‘fairplay in action’. Due 
observance of this obligation as a part of good 
administration raises a reasonable or legitimate expectation 
in every citizen to be treated fairly in his interaction with 
the State and its instrumentalities, with this element forming 
a necessary component of the decision-making process in 
all State actions. To satisfy this requirement of non¬ 
arbitrariness in a State action, it is, therefore, necessary to 
consider and give due weight to the reasonable or legitimate 
expectations of the persons likely to be affected by the 
decision or else that unfairness in the exercise of the power 
may amount to an abuse or excess of power apart from 
affecting the bonafides of the decision in a given case. The 
decision so made would be exposed to challenge on tlie 
ground of arbitrariness. Rule of law does not completely 
eliminate discretion in the exercise of power, as it is 
unrealistic, but provides for control of its exercise by judicial 
review. [ Para 8 page 91 ]’* 

He also relied on the full bench decision of the 
Hon’ble Supreme Court in 1992 (4) Supreme Court cases 
page 1 ] 8, wherein their Lordships held if for any reason, an 
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adhoc or temporary employee is continued for a fairly long 
spell the authorities must consider his case for 
regularization provided he is eligible and qualified 
according to the rules and his service record is satisfactory 
and his appointment does not run coimter to the reservation 
policy of the State. He also relied on 2001 (1) LLJ wherein 
their Lordships held that, “so far as the work-charged 
employees and casual labour are concerned, the effort must 
be to regularize them as far as possible and as early as 
possible subject to their fulfilling the qualifications, if any, 
prescribed for the post qnd subject also to availability of 
work. If a casual lalx)urer is continued for a feirly long spell 
say two or three years a presumption may arise that there 
is regular need for his services. In such a situation, it 
becomes obligatory for the concerned authority to examine 
the feasibility of his regularization. While doir so, the 
authorities ought to adopt a positive approach coupiw 'with 
an empathy for the person.” He also relied on Judgment of 
the High Court of Patna reported in 2003 III LLJ page 904 
wherein their Lordships observed, “All said, the claim of 
such persons who have remained in the employment of 
the State for long periods, those who have spent the golden 
period of their lives in the service of the State, those who 
with the passage of the time have become eligible for 
appointment elsewhere cannot be ignored altogether.” He 
also relied on 1995 (2) Supreme Court cases page 326 where 
the full bench of he Supreme Court held, “In situations 
where even though a person has no enforceable right yet 
he is affected or likely to be affected the order passed by a 
public authority the courts have evolved the principle of 
legitimate expectation. The expression which is said to have 
originated firom the Judgment of Lord Denning in Schmidt 
Vs. Secy, of State for Home Affairs is now well established 
in public law. In Attorney General of Hong Kong Kv. Ng 
Yuen Shiu Privy Council applied this principle where 
expectations were 'based upon some statement or 
undertaking by or on behalf of, the public authority” and 
observed : “Accordingly 'legitimate expectations in this 
context are capable of including expectations which go 
beyond enforceable legal rights, provided they have some 
reasonable basis. A person may have a legitimate 
expectation of being treated in a certain way by an 
administrative authority even though he has no legal right 
in private law to receive such treatment.” He also reUed on 
1998 (7) Supreme Court cases page 66 wherein their 
Lordships held, the doctrine of legitimate expectation has 
it genisis in the field of administrative law. The Government 
and its Departments, in administrating the affairs of the 
country, are expected to honour their statements of policy 
or intention and treat the citizens with full personal 
consideration without any iota of abuse of discretion. The 
policy statements cannot be disregarded unfeirly or applied 
selectively. Continuing their Lordships ftuther held, though 
the doctrine of legitimate expectation is essentially 
procedural in character and assures fairplay in 
administrative action, it may, in a given situation, be 


enforced as a substantive right. The doctrine of legitimate 
expectation can be invoked if the decision which is 
challenged in the court has some person aggrived either 
(a) by altering rights or obligations of that person which 
are enforceable by or against him in private law; or (b) by 
depriving him of some benefit or advantage which either (i) 
he had in the past been permitted by the decision-maker to 
enjoy and which he can legitimately expect to be permitted 
to continue to do until there has been communicated to 
him some rational grounds for withdraw ing it on which he 
has been given qn opportunity to comment; or (ii) he has 
received assurance fi‘om the decision-maker that it will not 
be withdrawn without giving him first an opportunity of 
advancing reasons for contending that it should not be 
withdrawn. Indian scenario in the field of legitimate 
e^ctation is not different. The question whether the 
expectation and the claim is reasonable or legitimate, is a 
question of fact in each case. This question had to be 
determined not according to the claimants’ perception but 
in larger public interest.” He also relied on 1997 7 SCC 592 
where in it was held that the selected industries 
(Respondents) with which the agreements were entered 
into by the State Government legitimately expect that the 
renewal clause should be given effect to in usual manner 
and according to past practice unless there is any special 
reason not to adhere to such practice. The doctrine of 
“legitimate expectation” has been judicially recognized by 
the Supreme Court. The doctrine of “legitimate e}q)ectation” 
operates in the domain of public law and in an appropriate 
case, constitutes a substantive and enforceable right. He 
also relied on 1993 3 SCC 259 where in it is held that—^the 
law must therefore be now taken to be well-settled that 
procedure prescribed for depriving a person of livelihood 
must meet the challenge of Article 14 and such law would 
be liable to be tested on the anvil of article 14 and the 
procedure prescribed by a stature or statutory rule or rules 
or orders affecting the civil rights or results or result in civil 
consequences would have to answer the requirement of 
Article 14. So it must be right, just and fair not arbitraiy; 
fanciful or oppressive. There can be no distinction between 
a quasi-judicial funain and an administrative function for 
the purpose of principles of natural justice is calculated to 
secure justice or to put it negatively, to prevent miscarriage 
of justice, it is difficult to see why it should be applicable 
only to quasi-judicial inquiry and not to administrative 
inquiry. It must logically apply to both. Therefore, fair play 
in action requires that the procedure adopted must be just, 
fair and reasonable. The manner of exercise of power and 
its impact on the rights of the person affected would be in 
conformity with the principles of natural justice. Article 21 
clubes life with liberty, dignity of person with means of 
livelihood without which the glorious content of dignity of 
person would be reduced to animal existence. When it is 
interpreted that the colour and content of procedure 
established by law must be in conformity with the minimum 
fairness and processual justice, it would relieve legislative 
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callousness despising opponinity of being heard and fair 
opportunities of defence. Article 14 has a pervasive 
processual potency and versatile quality, equalitarian in 
its should and allergic to discriminatory dictates. Equality 
is the antithesis of arbitrariness. It is, thereby, conclusively 
held by this court that the principles of natural justice are 
part of Article 14 and the procedure prescribed by law 
must be just, fair and reasonable. He also relies on AIR 
1991 Supreme Court page 101 where in it was observed 
The right to life includes right to livelihood. Therefore 
cannot hand on to the fancies of the individuals in authority. 
The employment is not a bounty from them nor can it 
sciv i\ al be at their murcy. Income is the foundation of 
many fundamental rights.and w hen work is the sole source 
of income the right to work becomes as much fundamental. 
Fundamental rights can ill-aiford to be consigned to the 
limbo of undefined premises and uncertain applications. 
That will be mockery of them. 

Mr. Vikas, appearing for various Petitioner cited 
\ arious Judgements some of them are 1998 7 SCC page 804 
where in the Hon'ble Supreme Court directed that the 
contingent staff of income tax Department some of them 
working from 8 years, directions issued to pay such 
w orkmcn at the rate equivalent to minimum pay in the pay 
scale of the regularly employed workers and to frame 
scheme on rational basis for their absorption. He also relied 
on AIR 1990 Supreme Court page 2228 where in it was held 
that the Kerala water supply and civil water authority shall 
immediately regularize the services of public health 
Department employees as per its resolution dated 
30-1-19H7 without waiting for the State Government 
appro^ al. They also directed those who have put in less 
than one year service age bar may be waved etc. Several 
more citations he filed about regularisation. He also relied 
on 1996 1 Service Law Reporter Supreme Court of India 
page 56 where in it was held, workman in the employment 
in I he State of Forest Department for 5 to 6 year and in 
each >car they worked for a period ranging 100 to 330 
da> s. w orkmen employed under the schemes at hand had 
been so done. To advance objects having permanent basis 
failure to regularize them amounts to unfair labour practice 
and various other judgments and further added to his 
arguments tliat by fiirther arguing that these cases are the 
most fit for regularization as some of them are working from 
1975. 

Mr. Prasad also relied on 2005 1 LLJ page 89 SBI Vs 
TN Ja> a Ram where in it was held in Writ Appeal held that 
Ihe learned single judge held that the Petitioner had not 
worked continuously for a period 30 days. The learned 
single judge relied on category C of the settlement to arrive 
at the said conclusion. Their lordships allowed the Writ 
Appeal on the ground, in view of the fact That the 
Petitioner falls short of the required 30 days by 4 days, the 
Petitioner cannot seek absorption in a permanent capacity 
in (flc employment of the bank”. 

Therefore in conclusion Shri Vikas, Advocate, Shri 
Prabhakar Rao. advocate on behalf of Shri Ramachandra 


Rao, Advocate and Shri Prasad, advocate argued 
vehemently that these are the most fit cases wherein a 
direction should be given to absorb these Petitioners who 
have been unceremoniously dismissed on 1-4-1997 and 
some of them are still continuing and it is not only a question 
on industrial law but also legitimate expectations created 
in these Petitioners who worked since more than two 
decades. 

It is argued by the learned Counsel for Respondent 
Shri BGRavinder Reddy, Advocate and SmtLalitaKumari, 
Advocate that the Hon’ble CGIT-cum-Labour Court is fully 
empowered to decide the disputes which are pending before 
it in the LCIDs and ID. That the Petitioners are casual 
employees who worked at the branches for short periods 
at the instance of concerned Branch Manager who had no 
jurisdiction to appoint them. They are not employees of 
the State Bank of India as their entry into the bank was not 
as per the selection procedure. The daily wagers/casual 
workers were not selected by a process through which 
regular employees were recruited. That the Petitioners were 
engaged by the concerned branch managers to meet the 
exigencies of woric at intermittent intervals and they cannot 
be termed as employees of the bank on temporary basis in 
any identified post or vacancy. That the Petitioners have 
no statutory right to seek any relief under the provisions 
of the Industrial Disputes Act. The Petitioners have not 
put in continuous service of240 days in a calendar year as 
required under the Act. It is to be examined whether they 
stand a chance for absorption as per the settlements. That 
the Petitioners failed to implead the All India SBI Staff 
Federation as party to the dispute before this court to seek 
interpretation of the settlements. As such, the cases are 
bad for non-joinder of necessary party. That the empanelled 
candidates are in thousands and the vacancies are less 
than 100 each year. The SBI has absorbed messengers and 
Non-messengers totalling to more than 1000. That the 
Hon’ble Single Judge’s Judgment that the settlement are 
repugnant to Sec. 23 of the Indian Contract Act and the 
Memorandum of Understanding and the Theory of 
Legitimate Expectations has no place in the settlements. 
That in terms of the 5 settlements, the 1989 and 1992 panels 
were kept alive upto 31 st March, 1997 and thereafter they 
lapsed. Administrative instructions were issued to all 
branches directing not to engage temporary employees 
from 1-4-1997 asthere were no vacancies. That the question 
of regularization in any service including any Government 
service may arise in two contingencies viz., if on any 
available clear vacancies which are of a long duration 
appointment are made on adhoc basis or daily wage basis 
by a competent authority and are continued from time to 
time and if their services are required by the Bank. In any 
case, backdoor entries for filling up such vacancies have 
got to be strictly avoided. There would never arise any 
occasion for regularizing the appointment of an en^loyee 
whose initial entry itself is tainted and is in total breach of 
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the iiequisite procedure of lecnntineiit and especially when 
there is no vacancy on which such an initial entry of the 
candidate could never be effected. 

They also relied on several cases, in particular, AIR 
1991 page 1612 niiere in the Hrai’bleSiqnetne Court hdd 
that the mere inclusion of a candidates name in the merit 
list does not confer any right to be selected. Some 
vacancies r emaining unfilled after process of selection 
finally clsoed—candidate not appointed—no 
discrimination. They also further held ordinarily the 
notification mereh^ amounts to an invitation to qualified 
candidates to apply for recruitment and on their sdection, 
they do not acquire any right to the post. They also 
relied on 1997 6 SCC page 584 Syndicate Bank Vs. 
Sankarpal where in it was held that if a waiting list is for 
specific period the waitlisted candidates do not have aiQr 
right ones the list lapses. They also relied on 1997 4 SCC 
283 Satyt^ Vs. Union of India vdiere the Hon’ble Supreme 
Court heldi that wait listed candidates have no right for 
appointmem where there are no vacancies. He also relied 
on AIR 1992 Siqneme Court page 2070 where it was held— 
Stop gap appointees or Temporary appointees do not 
have any right for contiimous or for r^Olarization. 

Smt LalithaKumari, advocate fin Respondent relied 
on2004 V>1. IV SLT page 947 wfaidi was a Judgement fiom 
Madras High Court where in the Hon’ble Srqrreme Court 
held that rqrpointmeiit held in violation of mandatory 
provisions of statues ignoring minimum ediKation 
qualificalion, wildly ill^aL Ihkirtgreooast to r^lilatizatimi 
cannot cure such illegality. 

But both of them mainly rdied on the Judgement of 
Ifon’Ue Ifigh Court of Orissa in OJC 9093 of |997 inMiich 
it was hdd that only those casual workers wte were in the 
waiting list of the bank (panels) were eligible to be 
r^ularized against the vacancies ofthebimk. As the sdect 
list came to an end on 31 >3-1997 are not mtitled to get any 
relief. The Judgement of the Orissa High Court dated 
18>9-1998was confirmedby theHonlile Siqneme Court on 
17-6-1999 in the above case in SLP (CQ 3082/99. 

He further argued that even those who have 
completed 240 days also cannot cldm legdarizatian as the 
very entry was irr^ular and they got arty right it is through 
the agreements only and 1992 2 LLJ page 52 Supreme (Tourt 
held that aity person who have completed 240 days carmot 
claimrqiulsuizaticmontysodigrDuiMls. Suchr^nlarization 
is jeopardizes the larger public interests. So they argue 
even those candidates 240 days also do not stand any 
chance. And as the Orissa High Court has dealt with these 
agreement whidi is an M India agreement and the Ifon’ble 
SC has dismissed the SLP on mmits, hence the P^oners 
are not entitled for any relief Accordingly, the Petitions 
may be dismissed. 

As stated in the begirming, these cases have got a 
checiuered history starting fi-om 1975 and now we are in 


2005. To sum iq> the entire fiicts inanut shell, the entry of 
these persons was as casual enqrloyees. Seeing the 
enormity of the situation the SBI arul All India SBI staff 
fednatimienteredintovariousagteements. Thecandidates 
were called for interview and were ettqraneUed. The last 
agreemait was dated 30-7-1996 (&c M6) wfaidi was to Uqne 
on 31-3-1997. Then thoe was a Menunandum of under¬ 
standing dt. 27-2-1997 that the panel of temporary 
employees, daity wagers and casual enqrloyeeswfil lapse 
on31-d-1997. There was an conciliation dated 9-6-1995 ^de 
Ex. M5 wherein bcfine the conciliatian officer it was agreed 
that another joint committee will be constituted to review 
the existing norms and reach firesh settlement which will 
ccmiemto effect fiem 1-4-97. hfo such joint ccnimiitteevvas 
constituted nm aity fiesh settlmnent cmne intoefifect from 
1-4-1997. Carrot wasdingledbeftne the woikmfiurrmrtiber 
of years cheating reasonable ej^ectations but instead the 
ba^ has in order to avoid future crmiptications gave a 
good-bye to all the etrqrloyees on 31-3-1997. Their hopes 
were fiirther raised by the Judgement of the High Court 
which held “the Petitirmers/employees uho were on duty 
as on 31-3-1997 shall be deem to be ori duty arul shall be 
mditled to all the benefits rtf'such a post arid thty shall be 
immediatety ^ipotnted if any posts are availaUe m creating 
some supemumery posts within 3 months from todtty 
fruling which tlte bank shall pay them all the ben^ts to 
which they were oititled as on that date, till they are 
absorbed”. Ir^Kt the Hon’ble Single Judge stated in the 
Judgement Much i quote “Mr. S Ramadiandra Rao, Learned 
Sr. Counsel appearing for the Petitioners have never 
controverted such a tectual and legal positiort Such a 
dilute in any form existing arul even apprehended 
definite could be a sidrject of reference to the board of 
settlement, to a court for enquiry, to a Labour Court or 

Irulostrial Tribunal finr adjucUcatkm..” It is also his 

apprehension genuirtely expressed that driving the 
Petitioners to such forums for such dilutes could be 
rurthing less then pudring tire hqrless and hdpless prey 
into the greedy and hungry mount of the wild life”. 

Be that mty be so. The above Judgement was set 
aside by writ qipeals by division bench holding that the 
matter has to be dealt with at^ settled by the parties under 
the provisions ofthe Industrial Disputes Act, 1947 and not 
by resenting to the writ jurisdiction of this court. Against 
witidi a Special Leave Petitiems were filed which were 
dismissed. 

The position now is that under the Irulustrial 
DiqaitesAct, 1947 those who have completed240 days in 
a year has some right as notice or notice pay and 
retrenchment conapensation. But all of them entered into 
sdtiemoits, no dtmbt, these persons are not members of 
the All India State Bank of IrufiaStafTFedeiation. But those 
who have worked even for 30 d^ in a calendar year or 70 
days in 36 calendar months and various other categories 
could not have got any rights but for the settlements 
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entered into by All India State Bank of India StaflFFederation 
and even those who have completed 240 days in a year 
their rights also got merged due to these settlements. But 
for the settlements except those who have completed 240 
days in a year others do not have any right under the ID 
Act. And this is a All India problem and unfortunately for 
the Petitioners the same agreement dated 30-7-1996 marked 
as Ex. M 6 herein, was discussed by the Orissa High Court 
in OJC No. 9039 of 1997 (W) and batch, which 'was to 
lapse on 31-3-1997. Where in it was held‘'the currency of 
the arrangements made on the basis of the impugned 
decisions/settlemeiits has come to an end on 31-3-1997. It 
is pleaded by the Petitioner that the modalities may be 
followed in future though new norms have not been fixed. 
We do not think it necessary to go into this hypotheticaT’ 
questions .... Against which SLP was filed in the 
Hon'ble SC which dismissed saying the SLP is dismissed 
on merits. In fact, all these references or 2(A)(2) are about 
their temrination. For example the reference is "Whether 
the action of the management of State Bank of India, Local 
Head Office, Hyderabad in terminating the services of Sri 
R Anil Kumar. Temporary/Non-Messenger, STATE BANK 
OF INDIA w.e.f 31-3-1997 is justified or not? If not, what 
relief the applicant is entitled?’’. Actually if they had any 
grievance that the bank had agreed vide minutes of 
conciliation proceedings dated 9-6-1995, vide Ex. M5, they 
should have approached conciliation officer raising a 
dispute that no joint committee was constituted to review 
Ihe existing norms and reach a fresh settlement which will 
come into effect from 1-4-1997. As the Hon’ble High Court 
of Orissa also stated in the end of the Judgement, it goes 
without saying if the Petitioners feel aggrieved about the 
norms when communicated, the same can be questioned 
before the appropriate forum/authority. The reference here 
is whether termination is justified or not. 

1 have given serious thoughts as it involves about 
700 persons their families and also a human problem 
although one may feel much by the number of persons 
involved and the great expectations raised but justice has 
to be rendered as per law. Therefore in view of the 
Judgement of the High Court of the Orissa confirmed by 
the Hon bic Supreme Court on merits when the SLP was 
dismissed on merits. 1 have no option but to hold the 
(crminajion of scn ices of Sri Anil Kumar and 149 others 
w.e.f. 31-3-1997 is justified and the Petitioners are not 
entitled to any relief. 

Before parting w ith the case. I feel it apt to direct the 
Respondent "which is State under Article 12 of the 
Constitution of India * to take into consideration the plight 
of the poor employees who are temporary daily 
wagcs/casual labourers and provide them suitable avenues 
depending upon the vacancy position without going into 
the technicalities of the expiry of the term of settlement as 
justice always be tempered with mercy. I was constrained 
to follow the settled law position, but my conscience 


prompted me to issue the above directions, which 1 hope 
and trust will be honoured by the Respondent bank. While 
so considering, the age restriction as also sponsoring 
through Employment Exchange may have to be relaxed on 
equitable grounds as the above category employees have 
spent long time with the Respondent with a fond hope of 
regularization of their services. 

As I have to follow the settled law & the position in 
Avhich I found myself while delivering this award it prompted 
me to describe the condition of these petitioners as depicted 
in the poem oif Faiz Ahmed Faiz quoted at the beginning of 
the Award. 

Typed by LDC to my dictation, corrected and 
pronounced by me on this the 17th day of May 2005. 

E. ISMAIL, Presiding OflBcer 


Appendix of Evidence 

Documents marked for Petitioners 
ID 17 of 2001 

Witness for Petitioner: WWl: S/Shri D. Purnachander 

Witness for Respondent: MW 1 : Aluri Rama Rao 

Ex W1: School Certificate 

Ex W2: Caste Certificate 

Ex W3 toW5 are Service Certificates 

Ex W6 to W8 are Interview call letters 

Ex W9: is Service Certificate 

ExWlO: is empanel list 

Ex W11 to W15 are Service Certificates 

ED 17 of 2002 

Witness for Petitioner; WWl: S/Shri R Sunil Kumar 
Witness for Respondent: MW 1 : Aluri Rama Rao 

Ex W1: is Service Certificate 
Ex W2 : Notification of Bank 
Ex W3 : Interview call letter 
Ex W4 : Service Certificate 
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Ex W5: Appointment letter 
Ex W 6 letta-from DGM to Branch manager 
Ex W7 : Anotlier Appointment letter 
Ex W8 ; Anotlier Appointment order 
Ex W 9 : Sen icc Certificate 
Ex W 10; Senice Cenificite 
Ex W U : Biuik letter to emp. excliange 
Ex W 12 : Biink audit report 

ID 18 of 24101 

Witness for Petitioner: WW1: S/Sliri S Cliandrakala 

Witness for Respondent: MW I: Aliiri Rama Rao 

ExWl: SeniceCertifiaite 

Ex W2: liiten iew aill letter 

Ex W. 1 ; Emptmcl list 

Ex W4 to W8 iire Sen ice Certificate 

Ex W9; is Minutes of the conciliation proceedings 

ID 20 of 2(N11 

Witness for Petitioner: WW 1; S/Shri T Sliantlii Kumar 

Witticss for Respondent: MW 1 : Aliiri Rama Rao 

ExWl : Scn iccCertificUe 

ExW2;isTC 

Ex W3 ; Caste Certificate 

E xW4; Residence proof 

Ex W5 : Intcniew call letter 

Ex W 6: Empanel list 

Ex W 7 to W11 are Sendee Certifiaites 

ID21of 2001 

Witness for Petitioner: W W1: S/Shri B Dastaiah 
Witness for Respondent: MW 1 ; Aliul Rama Rao 
ExWI:TC 

Ex W2 : Caste Certificcite 
ExW.I; Savice Certificate 
ExW4 Interview call letter 
Ex W5: Interview c<ill letter 
Ex W 6: Intendew call letter 
Ex W 7 Order of empanelment 
Ex W 8: Empanel list 


Ex W 9 to W 18 anv Sen ice Certificates 
Ex W 19; is FOC of ALCC(C) 

ID 22of 24H11 

Witness for Petitions; WW I: S/Shri. K Devender 

Witness for Respondent: MW 1 : Aluri Rama Rao 

Ex W1 ; TC issued by school 

Ex W2 : Residential Certificate 

Ex W3 ; Caste Certificate 

Ex W4 ; Appointment letter issued to me 

Ex W3: Sendee Certificate 

Ex W 6; Appointment letter 

Ex W 7 to W It) are appointment letters 

Ex W 11 to 1.1 arc Sendee Certificates; 

Ex W 14 to W 18 ju'c appointment orders 
Ex W19 to 21 arc letters from bank for me 
Ex W 22 & 2.3 iire Sendee Certificates 
Ex W 24 is letter regarding panel workm 
Ex W 25 ta29 are appointment letters 
Ex W 30 to 32 tire Sendee CcrtificiUcs 
Ex W .3.3 isbiuik circular to all branches 

ID 23 of 24NI1 

Witness for Petitioner: WW I: S/Shri M. Rajaiah 

Witness for Respondent: MW 1; Aluri Rtima Rao 

Ex \y 1 to W9 arc School ColifictUcs 

E.X W10: is Caste Certificate 

Ex W11: is Employment cud 

Ex W12 to W18 arc tlic receipts 

Ex W19; is resolution of the btuik 

Ex W 20 ; is Appointment order 

Ex W 21 is Sendee Ccrtificitc 

Ex W 22 is letter ofbiuik 

Ex W 23 is Sendee Cert ificitb 

Ex W 24 is Intcn iew cill letter 

Ex W 25 is letter asking me for original certificates 

Ex W 26 to 32 tire Sctv ice Ccrtificitcs 

Ex W .33 & 34 arc bank letters issued to all branches 

Ex W 35 is mimitcs of conciliation proceedings 

Ex W 36 is copy of iJic failure report 
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I.D. 24 of 2001 

Witness for Petitioner: WWl: S/Shri T. Balaram 
Witness for Respondent: MWl : AJuri Rama Rao 
ExWl:TC 

Ex W2 : Caste CertifiCiUe 

Ex W3 : Sen ice Certificate 

Ex W4: Inlen ievv Ccill letter 

Ex W5: Inten iew aill letter 

Ex W6: Inten iew aill letter 

Ex W7: Orders of empiinelment 

Ex W8: EmpcUicl list 

Ex W9 to W18 are Sen ice Certificates 

ExW19isFOCofALCC(C). 

I.D. 25 of 2001 

Witness for Petitioner: WWl: S/Shri M. Ramulu 

Witness for Respondent: MW 1 : AJuri Rama Rao 

Ex WI: Caste certificate 

Ex W2 : Employment card 

Ex W3 : Memorandum of maiics 

Ex W4 : School certificate 

Ex W5: Senice Certificate 

Ex W6: Intcniew call letter 

Ex W7 ; Empmiel list 

Ex W8: Sen ice Certificate 

I.D. 26 of 2001 

Witness for Petitioner : WWl; S/Shri M. MadhukarRao 

Wimess for Respondent: MWl : AJuri Rama Rao 

Ex WI : Caste Certificate 

Ex W2 : TC issued by school 

Ex W3 : Appointment order 

Ex W4 : Extension order of my sen^ices 

Ex W5 : Appointment order 

Ex W6: Sen ice Certificate 

Ex W7 : Extension order of my services 

Ex W8 : Extension order of my services 

Ex W9 ; Interview call letter 

Ex W10 to W13 cire Service Certificates 

Ex W14 is notice from ALC(C), Hyderabad 

Ex W15 to 17 are bank orders 

I.D. 27 of 2001 

Witness for Petitioner: WWl: S/Shri C. Yadagiri 
Wimess for Respondent: MWl: Aluri Rama Rao 
Ex W1: 7tli class marks memo 


ExW2:TC 

Ex W3 : Sen ice Certificate 
Ex W4 : Inten lew call letter 
Ex W5: Inten iew call letter 
ExW6 & W7 arc Senice Certificates 

I.D. 29 of 2002 

Witness for Petitioner: WWl: S/Sliri Ch Narsimluilu 

Wimess for Respondent: MWl: Aluri Rama Rao 

Ex Wl: Sen ice Certificate 

Ex W2 ; Notification of bank 

Ex W3 : Inten iew call letter 

Ex W4: EmpcUiel list 

Ex W5 to W10 are Service Certificates 

Ex Wl 1 is letter of bank to emp. exchange 

Wx W12 is circular issued to all branches * 

I.D. 30 of 2002 

Witness for Petitioner: WW1: S/Shri Narasinga Rao , 

Wimess for Respondent: MW 1 : Aluri Rama Rao 

Ex Wl: Sen ice Certificate 

Ex W2: Notification of bank 

Ex W3 : Inten iew call letter 

Ex W4: Empanel list 

Ex W5 to W13 are Senice Certificates 

I.D. 33 of 2IN12 

Witness for Petitioner: WWl : S/Shri K. Illaiah 

Wimess for Respondent: MWl : Aluri Rama Rao 

Ex Wl: Caste Certificate 

Ex W2 : TC issued by school 

Ex W3 : Senice Certificate 

Ex W4: Senice Certificate 

Ex W5: Inteniewcall letter 

Ex W6: Senice Certificate 

Ex W7: Senice Certificate 

Ex W8: Senice Certificate 

Ex W9 : Senice Certificate 

Ex W10: Senice Certificate 

Ex W11: Senice CertifiaUe 

Ex W12; Higli Court order 

Ex W13 : Conciliation proceedings 

I.D.43of2001 

Wimess for Petitioner: WW 1 : S/Slui N. Madhusudhan 
Wimess for Respondent: MWl : Aluri Rama Rao 
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Ex W i: tG issbe^ % Seltdtii 
Ex Wi: Seiiicc Gdrtifleatt 
Ex W3; Interview call Idtd" 

Ex W4 to W7 are Service Certificates 

Witness for Petitiofiei': WWl: S/Sllri P. SflfSinulu 
Witness for Re^ondent: yWl: 

Ex W1: Service Certificate dated 1-12-1980 

Ex Wi : f G isSiied bi §6hd81 

Ex W3: MeihdMi^ifi ef riiriltS 

Ex W4; Caste e»tifieate 

Ex W5: Cliaractef certificate 

Ex W6: Empanel list 

Ex W7: SeKiee Certificate 

Ex W8: Serv'iee Ceftlficate 

ExW9 :SefViceCdtlflSate 

Ex W10; Service Create 

1.0.4«nf 2001 

Witness for Petitioner: Wwl: S/Shri T. Venkataratnaiii 

Witness for Respondent; MWl. Aluri Rama Rao 

Ex W1: Employnient eafd 

Ex W2 : Transfer certificate 

Ex W3 : Caste certificate 

Ex W4: Study certificate 

Ex W5: Service Certificate 

Ex W6: News paper Notification 

Ex W7: Application to bank Notification 

Ex W8 ; Introduction letter 

Ex W9 : Service Certificate 

Ex W10: Empanel list 

Ex W11 to W14 arc Setxice Certificates 

Ex W15 is bank circular to all branches 

Ex W16 is btmk letter to emp. exchange 

Ex W17 is reply to National Commission for 

Ex W18 & 19 are respondent letters to branches 

I.D. 47 of 2001 

Witness for Petitioner; WWl : S/Shri S. Renukade\ i 
Wimess for Respondent; MW 1: Aluri Rama Rao 
ExWl :TC 

Ex W2 : Caste Certificate 
Ex W3 ; Sea ice Ccrtificitte 
Ex W4; Interview call letter 

2061 GI/2005—37 


Ex W5; Empanel list 

Ex WO: Onto’ of selection in interview 

Ex W71 to W9 are Service Certificates 

Ex W10: is copy of cheque 

Ex Will* Service Certificate 

LD. 47 of 2002 

Witness for Petitioner: WWl: S/Shii G Anil Kumar 

WlOlCM for Respondent: MW 1 ; Aluri Rama Rao 

Ex Wl: WiAAWlBareServiceCertificates 

Ex W2: Notification of bank 

Ex W3: Intaview call lettCT 

ExW4 to W22 are Sa^ice Certificates 

Ex W5: W23 is bank letter to emp. exchange 

Ex W6: W24 is Bank audit report 

LO. 48 of 2001 

Witness for Petitioner: WWl; S/Shri Md Abdul Sattar 

Wimess for Respondent: MWl: Aluri Rama Rao 

Ex Wl: Notification 

ix W2: Service Certificate 

Ex W3; Interview call letter 

Ex W4: i^pointment letter 

Ex W5 to W9 are Service Certificates 

Ex WlO: is letter of bank to emp. exchange 

Ex Wl 1: Bank’s lettefto Its all branches 

LD. 48 of 2002 

Witness for Petitioner: WWl: S/Slui N. Slnmkararao 
Witness for Respondent: MWl: Aluri Rama Rao 
Ex W1; Caste Certificate 
E.xW2:isTC 

Ex W3: Employment exchange card 
Ex W4: Interview call letter 
Ex W5: Senice Certificate 
Ex W6: Inten iew call letter 
Ex W7 to W10 are Serv ice Certificates 
1.0.49 of 2001 

Witness for Petitioner; WWl ; S/Sliri V. Vemigopal 

Witness for Respondent: MW 1: Aluri Rama Rao 

Ex W1: Notification of tlie bank 

Ex W2: hiterview call letter 

Ex W3: Service Certificate 

Ex W4: Service Certificate 

Ex W.^: Service Certificate 
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Ex W6 : Notification of bank to ei^. Exchange dt. 8-4-99 
Ex W7: CircularofCGMto all branches of SBIdt 14-7-99 
LD. 49 of 2002 

Witness for Petitioner: WWl : S/Shri V. Omerao 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex W1; Notification of bank 

Ex W2: Serv ice Certificate 

Ex W3 : Interv iew call letter 

Ex W4 : Empanel list 

Ex W5 to W55 are Service Certificates 

Ex W56 is bank lett^ to emp. exchange 

Ex W57 is bank circular to all branches 

LD. 50 of 2001 

WitnessforPetitioner: WWl: S/Shri M. RameshKumar 

Witness for Respondent: MWl: Aluri Rama Rao 

ExWl: Sen ice Certificate 

ExW2; Sen ice Certificate 

Ex W3 : Cali letter for interview 

Ex W4 ; Appointment order 

Ex W5 to W10 lire Senice Certificates 

Ex W11 is bank's fetter tp emp. e\ch;mge 

Ex W12 is bank's letter to its all bnuiches 

LD. 51 of 2001 

WitnessforPetitioner: WWl: S/Sliri Y. Rajender 
Witness for Respondent: MWl : Aluri Rama Rao 
Ex W1: Serv ice Certificate 
Ex W2 : Notification of bank 
Ex W3 : Call letter for inteniew 
Ex W4 : Empanel list 

Ex W5 : to W8 and W8 A are Sen ice Certificates 
Ex W9 is bank's letter to emp. exchange 
Ex W10 is bank s circular to all branches 
LD.51 of 2002 

Witnes*^ for Petitioner: WWl ; S/Shri C.Y. Vcnkatcswurlu 

Witness for uLSpondent: MWl : Aluri Rama Rao 

Ex W1 : Notification of bank 

Ex W2: Ser\ice Certificate 

Ex W3 : Inten iew letter 

Ex W4 ; Empcincl letter 

Ex W5 to W13 iire Sen ice Certificates 

Ex W14 is notification of biuik to emp. exchange 

Ex. W15 is bcUik's audit report 


LD. 52 of 2001 

WitnessforPetitioner: WWl: S/Shii B. Ramesh 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex W1: Notification of bank 

Ex W2: Inteniew caU letter 

ExW3; Service Certificate 

Ex W4: Senice Certificate 

Ex W5: Service Certificate 

ExW9: Service Certificate 

Ex WIO: Service Certificate 

ExWl*!: Service Certificate 

ExW12 : Circularofbanktoeiiq). exchange 

ExW13 : CircularofCGMto all branches 

LD. 52 of 2002 

Witness for Petitioner: WWl: S/Shri K. Srinivas 

Witness for Respondent: MWl : Aluri Rama Rao 

Ex W1: Notification of bank 

ExW2: Senice Certificate 

Ex W3: Inteniew call letter 

Ex W4: Empanel list 

Ex W5 to W11 are Senice Certificates 

Ex W12 is bank letterto crap, exchange 

Ex W13 is bank audit report 

LD. 53 of 2001 

WitnessforPetitioner: WWl: S/Shri K. Surender 

Witness for Respondent; MW I : Aluri Rama Rao 

Ex W1 : Notification of bank 

Ex W2: Inteniew call letter 

Ex W3 : Empanel list 

Ex W4 to W8 iue Senice Certificates 

Ex W9 : is biuik letter to emp. exchange 

Ex W M ): is bank circular to all branches 

LD. 53 of 2002 

WitnessforPetitioner: WWl; S/Shri G. Veerachary^ 

WiUiess for Respondent: MWl : Aluri Rama Rao 

ExWliisTC 

Ex W2 : Senice Certificate 

Ex W3 : Inteniew call letter 

Ex W4 : Appointment letter 

Ex W5 : to W8 are Senice Certificate 

Ex W9 to W15 are memorandums issued to me 
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LD. 54 of2001 

Witness for Petitioner: WWl: S/Shti S. Padma 
Witness for Re^ondent: MWl: Aluri Rama Rao 
E\W1 :TC 

Ex W2; Caste Ceftificate 
Ex W3: Service Certificate 
Ex W4: Interview call letter 
Ex W5: Intoview call letto’ 

Ex W6; Interview call letter 
Ex W7; Orda of en^anelment 
Ex W8: Empanel list 
Ex W9 to W18 are saxice Certificates 
Ex W19 is FOC of ALCC(Q. 

LD. 54 of2002 

Witness for Petitioner; WWl: S/Shri GPNarsingRao 

Witness for Respondent: MWl; Aluri RamaRao 

Ex WI; & W1A are Service Certificates 

Ex W2: Notification 

Ex W3: Interview call letter 

Ex W4: to Wl 1 are Service Certificates 

Ex W12 isbank'slettertoenq). exchange 

Ex W13 is bank’s audit report 

LD. 55 of 2002 

Witness for Petitioner: WWl: S/Shri B Shakonthala 

Wimess for Respondent; MWl; Aluri Rama Rao 

ExWl: Service Certificate 

Ex W2: Service Cotificate 

Ex W3 ; Savice certificate 

Ex W4: Notification of bank 

Ex W5: Interview call letter 

Ex W6 to W13 are Service Certificates 

Ex W14 is bank letter to emp. exchange 

Ex W15 is audit report of bank 

LD. 56 of 2tNll 

WitnessforPetitioner: WWl: S/Shri PVRajeev 
Witness for Respondent; MW 1: Aliui Rama Rao 
ExWl :TC 

Ex W2: Caste Certificate 
Ex W3: Serv ice Certificate 
Ex W4; Interview call letter 
Ex W5; Interview call letter 
Ex W6; Interview callletta' 


Ex W7: Orders of empanelmenl 
Ex W8; Empanel list 
Ex W9 to W 18 are Serv ice Certificates 
Ex W19 is FOC of ALCC(C). 

LD. 56 of 2002 

WitnessforPetitioner; WWl: S/Shri C. KishoreKumar 

Witness for Respondent: MW 1 : Aluri Rama Rao 

Ex W1: Marks memo 

ExW2:isTC 

Ex W3; Service Certificate 

ExW4: Application for permanent absorption 

Ex W5: Intm'iew call letter 

Ex W6 to W19 are Senice Certificates 

LD. 57 of 2002 

WitnessforPetitioner: WWl: S/Shri M. NandaBabu 

Witness for Respondent; MW 1: Aluri Rama Rao 

ExWl: Service Certificate 

Ex W2: Notification 

Ex W3: Interview call letter 

Ex W4: En^anel list 

Ex W5 to W11 are Service Certificates 

Ex W12 is bank letter to emp. exchange 

Ex W13 isbankcircularto all branches 

LD. 58 of2002 

WitnessforPetitioner: WWl: S/Shri A. Rcniika 

Wimess for Respondent: MWl : Aluri Rama Rao 

Ex W1; Birth certificate 

Ex W2: Service Certificate dated 19-9-1991 

Ex W3: Interview call letter 

Ex W4: Respondent letter to branch manager 

Ex W5 to W7 are appointment memorandums 

Ex W8 and W9 arc Service Certificate 

Ex W10: is appointmoit order 

ExWl 1 & W12 are memorandums 

Ex. W13 & W14 are Sovice Certificate 

LD. 59 of 2002 

Wimess for Petitioner; WWl: S/Shri P. RaviKanlh 
Wimess for Respondent: MWl : Aluri Rama Rao 
Ex Wl: & Wl A are Service Certificates 
Ex W2: Notification of bank 
Ex W3 : Call letter for interview 
Ex W4; En^anel letter 
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Ex W5: Service Cotificate 

Ex W6: Service Certificate 

Ex W7: Service Certificate 

Ex W8: Service Certificate 

ExW9 : Service Certificate 

ExWlO: Bank’slettertoEnq). exdiange 

ExWll; Bank’saudtlrepoit 

LD. 61 of 2002 

Witness for P^tioner: WWl: S/Shri D. Srihaii 
Witness for Respondent: MWl: Aluri RamaRao 
Ex W1: Notification of bank 
Ex W2; Service Certificate 
Ex W3 : Interview call letto’ 

Ex W4: Call lener for recruitment 

Ex W5: Enpanel list 

Ex W6 to W18 are Service Certificates 

Ex W19 is letter to Enq), exchange 

Ex W20 : Audit report 

I.D. 72 of 2001 

Witness for Petitioner: WWl; S/Shri B. Satyanarayana 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex W1: Serv ice Certificate 

Ex W2: Notification 

Ex W3 : Empanel list 

Ex W4 to W10 are Service Certificates 

Ex W11 is bank's letter to Emp. exchange 

Ex W12 is circular of bank of all branches 

I.D. 73 of 2(HH 

Witness for Petitioner: WWl: S/Shri G. Dhanraj 

Witness for Respondent: MWl: Aluri Rama Rao 

ExWliisTC 

Ex W2: Caste Certificate 

Ex W3 : Service Certificate 

Ex W4 : Resp letter for original certificates 

Ex W5: Interview call letter 

Ex W6: Service Certificate 

Ex W7: Sendee Certificate 

Ex W8: Empanel list 

Ex W9 to W14 iffe Service Certificates 

I.D. 74 of 2001 

Witness for Petitioner: WWl: S/Shri P. SeshagiriRao 
Witness for Respondent: MWl: Aluri Rama Rao 


ExWl:TC 

Ex W2: Caste Certificate 

ExW3: Service Certificate 

Ex W4: Intaview call letter 

Ex W5: Interview call letter 

Ex W6: Intaview call letter 

Ex W7: Orders of empanelment 

Ex W8: Empanel list 

ExW9 to W18 are Service Certificates 

Ex W19 is FOC of ALCC(C), 

LD. 75 of 2001 

Wimess for Petitioner: WWl: S/Shri R. Satyanarayana 

Witness for Respondent: MWl: Aluri RamaRao 

Ex W1: TC issued by School 

Ex W2: Memorandum of marks 

ExW3: Service Certificate 

ExW4: Service Catificate 

Ex W5 : is ^plication for employment 

Ex W6: Interview call letter 

Ex W7: Service Certificate 

Ex W8: Enpanellist 

Ex W9 to W14 are Service Certificates 

I.D.75of2002 

Witness for Petitioner: WWl: S/Shri K. Srinivas 

Witness for Respondent: MWl : Aluri Rama Rao 

ExWl: Service Certificate 

Ex W2: Notification of bank 

Ex W3: Interview call letter 

ExW4:Enq)anellist 

Ex W5 to W13 are Service Certificates 

Ex W14 is bank’s letter to En^. exchange 

Ex W15 is circular issued to all brandies 

LD. 76 of 2001 

WitnessforPetitioner: WWl: S/Shri R.S. Srinivas 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex W1: Notification of bank 

Ex W2: Interview call later 

Ex W3 : Appointment letter 

Ex W4 to W9 are Service Certificates 

ExWlO is lettatoErr^. exchange 

Ex W11 is audit report of bank 
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;n.76pf20Q2 
Witncssfof Pf^eijer WWl S/Shii KB. Narasiinhany« 
Witness for Re^ndent: MWl: AtmiRamaRao 
Ex W1; SwieeCertificpte 
Ex W2 : Notificatjonofb^ 

Ex W3: Empanel list 
Ex W4 to W15 are Service CertiflctitflS 
Ex W16 is bank’s letter to Emp. exchange 
Ex W17 is bank’s circular to all its branches 
LD. 77 of 2001 

Witness for Petitioner: W W1: S/Shri Y- V. Raptana 

Witness for Respondent; MWl: AluriRjunaRao 

Ex W1: Notification of bank 

Ex W2: Interview call l^ter 

Ex W3: SdecUon letter dt 12.14>3 

Ex W4; Empanel list 

Ex W5 to W9 arc Service Co^eatgs 

Ex WIO ;is present casual wofkw bank 

LD. 77 of 2002 

Witness for Petitioner: WWl: S/Sni V. Maddiled 
Witness for Respondent; MWl c AhniRofflsRao 
ExWl:TC 

Ex W2; Caste Certificate 

ExW3; Service Certificate 

Ex W4: Interview call letter 

Ex WS: Interview call letter 

Ex W6; Interview call letter 

Ex W7: Orders of empanelinent 

Ex W8: Empanel list 

ExW9 to W18 are Service Certificates 

ExW19isFOCofALCC(C). 

U>.78of2001 

Witness for Petitioner; WWl: S/SliilA,N, SaiKimw 
Witness for Respondeat: MWl: AliniRamaRao 
ExWl:TC 

Ex W2; Cast Certificate 
ExW3; Service Certificate 
ExW4: Interview call letter 
Ex WS: fiiterviewcallletter 
Ex W6; Interview call letter 
Ex W7; Ordasofempanelmerit 
ExW8:Einpaaellist 


Ex W9 to W18 are Service Certificates 
Ex W19 is FOC of ALCC(C). 

LD. 79 of 2001 

Witness for Petitioner: WWl: S/Shri S. Narasaiah 
Witness for Respondent: MWl: Aluri RpmaRao 
ExWliTC 

Ex W 2 : Caste Certificate 
ExW 3 ; SrtviceCotificate 
Ex W 4 : Interview call letter 
Ex W 5 : Interview calllettor 
Ex W 6 ; Interview call letter 
Ex W 7 ; Oilers of en^Mtn^lntrtlt 
Ex W 8 ; 

E5f W9 to WI ? hf? Service Certificates 
ExW 19 isi^pfALCe(€). 

Lp.gQpflOftl 

WitnesffprPcWbft^ • WWi ■ S/Slpi S Ramachapdrsn 
Witness for Re^ondent: MWl: AltuiRainaRap 
ExWl:Te 

Ex W 2 : Caste Certificate 

ExW 3 ; Service Certificate 

Ex W 4 ; Ifffefview ^ letter 

Ex W5; Interview call letter 

Ex W6: Etferview call letter 

Ex W7 ; Orders of ^aneltnept 

ExW8;EnipfflteIlist 

Ex W9 to W18 are Service Cerdlicates 

Ex W 19 is FOCpf ALCG(G 1 . 

1.D.9M2901 

lilfitnessfQf jPefitioner: WWl: S/Shri B. Yadagifi 
Witness for Re^ndent; MWl: AluriRaniafiao 
ExWltTC 

^ W2; Caste Certificate 
^ W3: Service Certificate 
]Ec W4; Jntertdew call letter 
l|xW$: jtnteRdew call letter 
Ex can letter 

W»Wf ■ Qi4^!^^midbacai 

ixW9 loWW-PeSoDWg 
E»Wl 9 isP 9 CofAt^CC(C). 
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LD. 82 of 2001 

Witnessfor Petitioner :WW1; S/Shri G. SathidiKumar 
Witness for Respondent: MWl: Aluri Rama Rao 
ExWl:TC 

Ex W2; Caste Certificate 

Ex W3: SoTTce Certificate 

Ex W4: Interview call kttv 

Ex W5; Interview call letter 

Ex W6: Interview call letter 

Ex W7: Orders of anpanejment 

ExW8:Enpandlist 

Ex W9 to W18 ate Service Certificates 

Ex W19 is FOC of ALCC(C) 

I.D.83of2001 

Witness for Petitioner: WWl: S/9ui N. M. Manohar 
Witness for Respondoit: MWl; Aluri Rama Rao 

ExWlrTC 

Ex W2: Caste Certificate 

Ex W3: Service Certificate 

Ex W4: Interview call lettCT 

Ex W5; Interview call letter 

Ex W6; Interview call letter 

Ex W7; Orders of empanelmoit 

Ex W8; Enpanel list 

ExW9 to W18 are Service Certificates 

Ex W19 is FOC of ALCC(C) 

ID 84 of 2001 

Witnessfor PetitionCT: WWl: S/Shri K. Sakkubai 
Witness for Respondent: MWl: Aluri Rama Rao 
Ex WI; Caste certificate 

Ex W2 : Application for birth certificate by pet. Mother 

Ex W3 ; Service Certificate 

Ex W4: Letter from bank for my cast certificate 

Ex W5 : Application for permanent appointment 

Ex W6: Letter for original certificates 

Ex W7: Interview call letter 

Ex W8: Service Certifiaite 

Ex W9 : ServiceCcrtificiUc 

Ex W It): Empanel list 

Ex W11 lo W14: Service Certificates 

Ex WI & 16: Applications to bank 

Ex W17 is Service Certificate 


ID 85 of 2001 

Witness for Petitioner: WW1; S/Shri P. Vinod 

Wimess for Re^ndent: MWl: Aluri Rama Rao 

ExWl; is Marks memo 

ExW2:isTC 

Ex W3 : Caste Certificate 

Ex W4: En^loyment card 

Ex W5; Service Certificate 

Ex W6; Application for job 

Ex W7: Interview call letter 

ExW8: Service Certificate 

ID 86 of 2001 

9 

Witness for Petitioner: WWl: S/Shri K. Yadaiah 

Witness for Respondent: MWl: Aluri RamaRao 

Ex W1: Service Certificate 

Ex W2; Application for employment 

ExW3; Bank order 

Ex W4; Empanel list 

Ex W5 to W9 are Service Certificates 

Ex WIO; isbank letter 

ID 87 of 2001 

Witness for Petitioner: WW 1: S/Shri C Krishna 

Witness for Respondent: MWl: Aluri RamaRao 

Ex W1: School cortificate 

Ex W2: Caste certificate 

ExW3: Service Certificate 

Ex W4: Interview call letter 

ExW5: Service Certificate 

Ex W6 ; letter of the respondent bank 

Ex W7; Empanel list 

Ex W8: Service Certificate 

ExW9 ; Application for employment 

Ex WIO to W12 are Service Certificates 

ID88of2tKI2 

Witness for Petitioner: WWl: ^Shri M. Giingadhar 

Wimess for Respondent: MW 1 : Aluri Rama Rao 

Ex W1; Service Certificate 

Ex W2: Notification of bank 

Ex W3 : Interview call letter 

Ex W4: Empanel list 

Ex W5 : Circular of bank to all branches 

Ex W6 : Circular of bank to emp. exchange 
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ID 90 of2002 

Witness for Petitioner: WWl: S/Shii G. Satyanarayana 

Witness for Re^ndent; MWl; Aluri RamaRao 

E\ W1: Notification of bank 

Ex W2: IntaView call letter 

Ex W3 : Enamel list 

Ex W4 to W7 are Service Certificates 

Ex W8 is letta’to enq). exchange 

Ex W9 is circular of bank to its branches 

[.D. 94 of 2001 

Witness for Petitioner: WWl: S/Shri C. Meghaiaj 

Witness for Respondent: MWl; Aluri RamaRao 

Ex W1: Notification of bank 

Ex W2; Savice Certificate 

Ex W3 : Service Certificate 

Ex W4: Interview call lettCT 

Ex W5: Service Certificate 

Ex W6; Service Certificate 

Ex W7: Service Certificate 

Ex W8: Serv ice Certificate 

Ex W9 ; Service Certificate 

Ex WIO; Service Certifitate 

Ex W11: Notification of bank to emp. exchange 

ID95of2tt01 

Witness for Petitioner: WWl; S/Shri Md. Ghouse 
Witness for Respondent: MWl; Aluri Rama Rao 
ExWl :TC 

Ex W2: Caste Certificate 

Ex W3: Service Certificate 

Ex W4: Interview call letter 

Ex W5: Interview call letter 

Ex W6: Interview call letter 

Ex W7: Orders of cmpanelment 

Ex W8: Empanel list 

Ex Wy to W18 are Service Certificates 

Ex W1 y is FOCof ALCC(C). 

ID 96 of 2001 

Witness for Petitioner: WWl; S/Shri BRSaibaba 
Witness for Respondent: MW 1: Aluri Rama Rao 
Ex W1: Caste certificate 
Ex W2 : XUi class Marks memo 
Ex W3; Employment card 


ExW4:TC 

Ex W5: to WIO are Service Certificates 
ID 97 of2001 

Witness for Petitioner; WWl: S/Shii G Yadaiah 
Witness for Re^ndent: MWl: Aluri Rama Rao 
ExWliTC 

Ex W2: Caste Certificate 
ExW3: Service Certificate 
Ex W4: Interview call leter 
Ex W5: Interview call letter 
Ex W6; Interview call letter 

I 

Ex W7: Orders of enqianelment 
Ex W8: Enqianel list 
ExW9 to W18 are Service Certificates 
ExW19 isFOCofALCC(C). 

ID 97 of 2001 

Witness for Petitioner; WWl: S/Shri M Mallikaijuna Rao 

Witness for Respondent: MW 1 : Aluri Rama Rao 

Ex W1: Service Certificate 

Ex W2: Notification of baidc 

Ex W3: Interview call letter 

Ex W4: Enpanel list 

Ex W5: Letter of bank to emp. exchange 

Ex W6; Circular of bank to all branches 

ID 98 of 2001 

Witness for Petitioner: WWl: S/Shri P. Subbaraju 
Witness for Respondent: MWl: Aluri Rama Rao 
ExWl:TC 

Ex W2: Caste Certificate 
Ex W3: Service Certificate 
Ex W4: Interview call letter 
Ex W5: Interview call letter 
Ex W6: Interview call letter 
Ex W7: Orders of empanelment 
Ex W8; Empanel list 
Ex W9 to W18 are Service Certificates 
Ex W19 is FOCof ALCC(C). 

ID99of2tN>l 

WitnessforPetitioner: WWl: S/Shri KRRPillai 
Witness for Respondent; MWl: Aluri RamaRao 
Ex W1: Study certificate 
Ex W2; Employment card 
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E.\ W3 : to W5 arc Sen ice Certificates 

E.\ W6 is Notification of tlie bank in tlte news paper 

Ex W7 is empanel list 

Ex W8 to 10 are Senice Certificiitcs 

i.D. 100 of 2001 

Witness for Petitioner: WWl: S/Sliri MJ Janardltan 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex Wl: Employment card 

Ex W2: Sen ice CertifictUe 

Ex W3 : Sen ice Certificate 

Ex W4 : Letter ofbank for original certificates 

Ex W.5; application to bitnk 

Ex W6: Inten iew call letter 

Ex W7; Empanel list 

Ex W8 ; letter of the bank 

Ex W9: telegram fi'om the bank to me 

Ex W10 to W14 are Sendee Certificates 

I.D. 109 of 2001 

Witness for Petitioner: WW1: S/Slui G. Raju 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex Wl: Notification of Bank 

Ex W2: Sen ice Certificate 

Ex W3 : Inteniew Call letter 

Ex W4: Appointment letter 

Ex W5: Senice Certificate 

Ex W6; Senice Certificate 

Ex W7: Senice Certificate 

Ex W8; Senice Certificate 

ExW9 : Senice Certificate 

Ex WIO: Circular of bank to emp. exchange 

i.D. 110 af2tN)l 

Witness for Petitioner: WW 1: S/Shri K. Prakash 

Witness for Respondent: MWl; Aluri Rama Rao 

Ex Wl: Notification of bank 

Ex W2: Empanel list 

ExW3:SSCMemo 

Ex W4 : Appointment letter 

Ex W.3: Sendee Certificate 

Ex W6: Caste Certificate 

i.D. no of2(HI2 

Witness for Petitioner: WWl: S/Sltri G. Komaraiali 
Witness for Respondent: MWl; Aluri Rama Rao 


Ex Wl: Senice Certificate 
Ex W2: Notification 
Ex W3: Inteniew call letter 
Ex W4; Empanel list 
Ex W5 to W11 are Service Certificates 
Ex W12 is bank letfato emp. excliange 
Ex W13 is bank circular to all branches 
LD. Ill of 2002 

Witness for Petitioner; WWl: S/Slud G. Kanakaiah 

Wimess for Respondent; MW 1; Aluri Rama Rao 

Ex W1: Notification 

Ex W2: Sen ice Certificate 

Ex W3: Senice Certificate 

Ex W4. Inteniew call letter 

Ex W5 : Empiinel list 

Ex W6 to W9 are Senice Certificates 

Ex WIO isbiink letter to emp. excliange 

Ex W11 is audit report of the bank 

I.D.112nf2(H»2 

Witness for Petitioner; WWl: S/Shri D. Pulia 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex WI : Notification of tlie bank 

Ex W2: Senice Ccrtifiaite 

Ex W3: Sen ice Certificate 

Ex W4: absorption letter 

Ex W5. appointment letter 

Ex W6 to W8 are Senice Certificates 

Ex W9 is bank letter to emp. exchange 

Ex W10 is biink audit report 

LD.113of2IM>2 

Witness for Petitioner. WWl : S/Shri S.P. ViinmBabu 
Witness for Respondent; MWl : Aluri Rama Rao 
E\W1:TC 

Ex W2; Caste Certificate 

Ex W3: Senice Certificate 

Ex W4: Inteniew call letter 

Ex W5; Inteniew call letter 

Ex W6: Interview call letter 

Ex W7: Orders of empanelment 

Ex W8: empanel list 

ExW9 to W18 are Senice Certificates 

ExW19isFOCofALCC(C). 
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LD. 114 of2002 

Witness for Petitioner: WWl: S/Shii E. Siisailam 
Witness for Reqmndesnt: MWl: AluriRamaRao 
ExWl: Service Certificate 
Ex W2; Notification ofbank 
ExW3 r&npanellist 
Ex W4; to W7 are Service Certificates 
ExWS; WSisbanklettertoemp. exchange 
ExW6to W9 is bank circular to all brandies 
LD. 115 of2002 

WitnessforPetitioner: WWl: S/Shri M. Swamy 

Witness for Re^ondent: MWl: AluriRamaRao 

Ex Wl; Service Certificate 

Ex W2: Notification of bank 

Ex W3: Intoview caUletter 

Ex W4: ^qianel list 

ExWS to W7 are Service Certificates 

Ex W8 isbankletto'to enqi. exdiange 

Ex W9 is bank circular to all branches 

LD. 118 of2002 

Witness for Petitioner: WWl; S/9ui D. Gangaram 

rtrtA..___ j . Tt tTiTr-i . ai_: t>" n 

vv iUiCdd Jiux . ivx vv x . rxxuxxxvciixutxvau 

Ex Wl: Notification 

£xW2; Intoview call letter 

Ex W3; Enpmel list 

Ex W4to W8 are Service Certificates 

Ex W9 is bank letterto en^. exdiange 

Ex WIO isbankcircnlarto allbranches 

LD. 125 of2001 

Witness for Petitioner: WWl: S/Shii J. Aialaiah 

Witness for Reqiondoit; MWl: A^RamaRao 

Ex Wl: Notification ofbank 

Ex W2: Interview call letter 

ExW3: Service Certificate 

Ex W4; Service Certificate 

Ex WS: Service Certificate 

Ex W6: Notificaticm ofbank to enqi. exchange 

Ex W7; Circular of CGM to all branches 

LD. 126 of2001 

Witness for Petitioner: WWl: S/Shti B. Anjaiah 
Witnessfor Reqiondent; MWl: Ahni RamaRao 
Ex Wl: Notificatimi ofbank 


Ex W2; SerytoCertificate 

ExW3; Interview call letter 

ExW4; enqianellist 

Ex WS to WSate Service Certificates 

ExW9 isbairit’sletterto enq). exchange 

Ex WIO is baidc’s letter to its all branches 

LD. 127 of2901 

Witness for Petitioner; WWl; S/Shri E. Balaswamy 

Witness for Respondent: MWl: AhniRamaRao 

Ex Wl: School certificate 

ExW2: Memorandutnttfrnados 

ExW3; Ca^certificate 

Ex W4; err^loyment card 

Ex WS & W6at6 Service Certificates 

Ex W7: Interview caUletter 

^ W8 to W11 ate Iktvioe Certificates 

Ex Wl 2 is ttotice for conciliation by ALC(Q 

Ex W13 is mmntes of condliationproceedinp 

Ex W14 is fiiibite reportby ALC(CX Hyderabad 

LD.128of20ei 

Witness for Petitioner: WWl: S/Shri P. Shardcnaiah 



Ex Wl: NotSScation ofbank 
ExW2; Service Certificate 
Ex W3: Interview caUletter 
Ex W4: .^gHMitinient letter 
ExWS t.Servioe Certificate 
Ex W6: Service Certificate 
^W7; ServiceCertificale 
ExWS: Service Certificate 
Ex W9 : ServiceCertificate 
Ex WIO: ServiceCertificate 
ExWll; ServiceCertificate 
ExW12: ServiceCertificate 
LD.129of»)01 

WitnessforPetitioner; WWl: S/Shri V. Yadagtri 

Witness for Re^rondeirt; MWl: AluriRainaRao 

ExWl: ServiceCertificate 

Ex W2: Notification ofbank 

Ex W3: Interview cdlletter 

ExW4:axpandUst 

Ex WS: to W9 are ServiceCertificates 
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Ex WIO is bank letter to emp. exchange 
Ex W11 is circular of bank 
LD. 130 of 2001 

Witness for Petitioner: WWl: S/Shri KNarsimhulu 

Witness for Re^ondent: MWl: Aluri Rama Rao 

Ex W1: Notification 

Ex W2: Interview call letter 

Ex W3 ; empanel list 

Ex W4: to W7 are Sarvice Certificates 

Ex W8 is bank letter to emp. exchange 

ExW9 is bank circularto allbranches 

LD. 131 of 2001 

Witness for Petitioner: WWl: S/Shri Pochaiah 

Witness for Respondent: MWl: Aluri Rama Rao 

ExWl: Notification of bank 

Ex W2: Interview call letter 

Ex W3 : Appointment letter 

Ex W4 to W9 are Service Certificates 

Ex W10 is bank letter to emp. exchange 

Ex W11 is bank circular to all branches 

LD. 132 of 2001 

Witness for Petitioner: WWl :S/Shn (iKamaswamy 

TT tta-_ __ -j—... . Tk jn-iTi . Ai 

vv iuicbi) lui rvcaipuiiuciLi. ivi vv Ji . .cuiui xvtuii<a xvaLt 

Ex W1: Notification 

Ex W2; Interview call letter 

Ex W3 : appointment letter 

Ex W4 to W10 are Service Certificates 

LD. 133 of 2001 

Witness for Petitioner: WWl; S/Shri M Ganga Ram 

Witoess for Respondent: MWl; Aluri Rama Rao 

Ex W1: to W5 are school certificates 

Ex W2 ; W6 is caste certificate 

Ex W3 : W7 to W9 are Service Certificates 

ExWlO&Wllare Interview call letters 

Ex W12 is Sendee Certificate 

Ex W13 is empaneUist 

ExW14& 15 are letter of the bank 

Ex W16 to 26 are Service Catificates 

Ex W27 is Failure rqiort of ALC(C) 

LD. 134 of 2001 

WitnessforPetitioner: WWl: S/Shri KYadagiri 
Witness for Respondent: MWl: Aluri Rama Rao 


[PartII—SEC. 3(ii)] 

Ex W1: Notificatioaofbank 

Ex W2: Interview call letter 

ExW3 :Enq)aneIlist 

Ex W4: Service Certificate 

Ex W5; Service Certificate 

ExW6: Service Certificate 

Ex W7: Banknotificationto emp. exchange 

Ex W8: Circular of bank 

LD. 140 of 2001 

Witness for PetiticniCT: WWl: S/Shri S. Venkateswariu 

Witness for Respondent: MWl: Aluri Rama Rao 

ExWl: Notification of bank 

Ex W2: Intaview call letter 

Ex W3 : Absorption letter 

Ex W4; to WIO are Service Certificates 

ExWll isbanklettarto emp. exchange 

Ex W12 isbankauditreport 

LD. 141 of 2002 

Witness for Petitiono': WWl: S/Shri S Muthaiah 

Witness for Respondent: MWl: Aluri Rama Rao 

ExWl: ServiceCatificate 

Ex W2; Notification of bank 

Ex W3: Interview call letter 

Ex W4: Empanel list 

Ex W5: Service Certificate 

ExW6: Service Catificate 

Ex W7; Letter to enq). exchange by bank 

Ex W8; Circular of bank to all branches 

LD. 142 of 2001 

Witness for Petitioiier .* WW1! S.^Shri I SuvHniE 

Witness for Respondent: MWl: Aluri Rama Rao 

ExWl: Notification of bank 

Ex W2: Interview call letter 

Ex W3 : Service Certificate 

Ex W4: Service Certificate 

ExW5: Service Cot ifi cate 

Ex W6: Service Certificate 

ExW7; Service Certificate 

Ex W8: Service Certificate 

ExW9 : Service Certificate 

Ex WIO: Service Certificate 

Ex W11: Notification of bank to emp. exchange 

Ex W12: Circular of bank to all branches 
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I.D. 142of2002 
Witness for Petitioner: WWl: S/Shri D. Redya 
Witness for Req)ondent; MWl: Alnri R^nnaRao 
ExWl; Service Certificate 
Ex W2: Notification of bank 
Ex W3: Interview call letter 
Ex W4 to W6 are Service Certificates 
Ex W7 is bank letter to enq>. exchange 
Ex W8 is bank circularto all branches 
LD. 143 of 2001 

Witness for Petitioner: WWl: S/Shii YS Rajkumar 

Witness for Respondent: MWl: Alnri RamaRao 

ExWl; Service Cotificate 

Ex W2: Notification of bank 

Ex W3; Interview call letter 

Ex W4; Enpanellist 

Ex W5 to W7 are Service Certificates 

Ex W8: is bank letter to errq). exchange 

Ex W9 : is bank auditrqrort 

I.D. 144of2001 

Witness for Petitioner: WWl: S/Shri M Sobharani 

Witness for Respondent: MWl: Alnri Rama Rao 

ExWl; Service Certificate dated 29-8-91 

Ex W2: Interview call letter 

Ex W3 to W6 are Service Certificates 

Ex W7 is the copy of minutes of conciliation 

I.D. 144of2(H)2 

Witness for Petitioner: WWl: S/Shri B Shankaraiah 

Witness for Respondent: MWl: Alnri Rama Rao 

Ex Wl: Notification of bank 

Ex W2; Interview call letter 

Ex W3 : Empanel list 

Ex W4: W12 are Service Certificates 

Ex W13 is bfmk letter to enq). exchange 

Ex W14 is bank circular to all branches 

I.D. I45nf20(»2 

Witness for Petitioner: WWl: S/Shri MNarsubai 

Witness for Respondent: MWl; Aluri Rama Rao 

Ex W1 : Notification of bank 

Ex W2: Interview call letter 

Ex W3 : to W6 are Service Certificates 

E x W7 is bank letter to erhp. exchange 

Ex W8 is b;mk circular 


LD. 146 of 2001 

^tnessforPetitioner: WWl: S/Shri D. Laxminarayana 

Witness for Respondent: MWl; Alnri RamaRao 

ExWl: Service Certificate 

ExW2 to WS are tqpojntment orders 

Ex W6 to WIO are Service Certificates 

LD.147of2001 

Witney for Petitioner; WWl; S/Shii MNarasimhnlu 
Witness for Respondent: MWl: Alnri RamaRao 
ExWl :TC 

W2: Caste Certificate 
ExW3; Service Certificate 
W4; Interview call letter 
Ex W5; Interview call letter 
Ex W6; Interview call letter 
Ex W7; Otdetsof enpanelment 
Ex W8; enpanellist 
Ex W9: to W18 are Service Certificates 
ExW19: isFOCof ALCC(Q. 

LD. 147 of 2002 

Witness for Petitioner; WWl: S/Shii NYerraima 

Witness for Respondent: MWl; Aluri Rama Rao 

ExWl: Service Certificate 

Ex W2: Notification 

Ex W3: Interview call letter 

Ex W4: Enpanel list 

Ex W5: Service Certificate 

Ex W6: Sovice Certificate 

Ex W7: Bank letter to enp. exchange 

Ex W8; bank circularto all branches 

LD. 148 of 2001 

Witness for Petitioner: WWl: S/Shri RPremraj 

Witness for Respondent: MWl: Aluri Rama Rao 

ExWl: Service Certificate 

Ex W2: Service Certificate 

Ex W3: Interview call letter 

Ex W4; Empanel list 

Ex W5 to W18 are Service Certificates 

ExWl 9 : is School Certificate 

Ex W20 is Caste Cerificate 


2061 GI/2005—39 
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LD. 148 of 2002 

Witness for Petitioner: WWl: S/Shri MMuthaiah 

Witness for Respondent: MW 1: Aluri Rama Rao 

Ex W1 : Notification of bank 

Ex W2 : Empanei list 

Ex W3 to W9 are Service Certificates 

Ex W10 is bank letter to emp. exchange 

Ex W11 is bank circular to all branches 

LD. 149 of 2001 

Witness for Petitioner: WWl : S/Shri KTulasiDas 

Witness for Respondent: MWl : Aluri Rama Rao 

Ex W1: Notification of bank 

Ex W2: Service Certificate 

ExW3 : Serv ice Certificate 

Ex W4: Interview call letter 

Ex W5: Senice Certificate 

Ex W6 : Bimk notification to emp. exchange 

Ex W7 : Audit report of bank 

LD. 149 of 2002 

Witness for Petitioner: WWl: S/Shri M Narayana 
Witness for Respondent: MWl: Aluri Rama Rao 
ExWl:TC 

Ex W2 : Caste Certificate 

Ex W3 : Sen ice Certificate 

Ex W4 : Inten ievv call letter 

Ex W5 : Intenlew call letter 

Ex W6 : Inten iew call letter 

Ex W7 : Orders of empanelment 

Ex W8 ; Enpimel list 

Ex W9 to W18 are Service Certificates 

Ex W19 is FOC of ALCC(C). 

LD. 150 of 2001 

Witness for Petitioner: WWl: S/Shri K Ramanjane> ulu 

Witness for Respondent: MW 1 : Aluri Rama Rao 

Ex WI : Sen ice Certificate 

Ex W2: Sen ice Certificate 

Ex W3 : Sen ice Certificate 

Ex W4: Service Certificate 

LD. 150 of 2002 

Witness for Petitioner: WWl : S/Shri M Suraiah 
Witness for Respondent: MW 1 : Aluri Rama Rao 
Ex W1: Sendee Certificate 


Ex W2 : Notification of bank 

Ex W3 : Interview call letter 

Ex W4: Enpanel list 

ExW5 to W8 are Service Certificates 

Ex W9 is bank's letter to enp. exchange 

Ex W10 is bank's circular 

LD. 151 of 2001 

Witness for Petitioner: WW1: S/Sliri C Kishor Kumar 

Witness for Respondent: MW 1 : Aluri Rama Rao 

Ex W1 : Date of birth certificate 

Ex W2: Caste certificate 

Ex W3 : NCC certificate 

Ex W4: Maiks memo 

Ex W5 ; Hall ticket for Xth class exams 

Ex W6 & W7 are Interview call letters 

Ex W8 to W12 are Service Certificates 

Ex W13 to W20 are Bankers cheques & cr. vouchers 

ExW21 is failure report 

Ex W22 is conciliation notice 

Ex W23 is minutes of conciliation 

Ex W24 is reference 

Ex W25 is notice from fT-I. Hyderabad 

Ex W26 is anotlier reference 

LD. 151 of 2002 

Witness for Petitioner: WWl: S/Shri Y. Mallesh 

Witness for Respondent: MW 1 : Aluri Rama Rao 

Ex W1 ; Notification of bank 

Ex W2 : Interview call letter 

ExW3: Enpanel list 

Ex W4 to W9 are Service Certificates 

Ex W10 is bank letter to emp. exchange 

Ex W11 is bank circular to all branches 

LD. 161 of 2001 

Witness for Petitioner: WW 1 : S/Sliri D Narasimha Swamy 

Witness for Respondent: MW 1 : Aluri Rama Rao 

Ex W1 : VII class pass certificate 

Ex W2 : TC issued by school 

Ex W3 : Residential certificate 

Ex W4 to W6 are Service Certificates 

Ex W7 & W8 iire Interview call lettdi^ ' 

Ex W9 to W19 are Service Certificates 
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I.D. 162 of 20(11 

Wiiness for Petitioner : WWl : S/Shri MPLevi 

Witness for Respondent: MWl: AluriRamaRao 

Ex WI ; Notification of bank 

Ex W2 : Sen ice Certificate 

Ex W3 : Intenie\\ call letter 

Ex W4 : Sen ice Certificate 

Ex W5 : Sen ice Certificate 

Ex W6 : Biink letter to einp. exchange 

Ex W7 : Biuok circular to all branches 

I.D. 163 of 2001 

Witness for Petitioner: WWl: S/Sliri KKanmakar 

Witness for Respondent: MWl : AluriRamaRao 

Ex W1: Caste certificate 

Ex W2 : Residential certificate 

Ex W3 : Birtli certificate 

Ex W4 : Xtli class marks memo 

Ex W5 : Employment card 

Ex W6 : Sendee Certificate dated 24-3-1997 

I.D. 164 of 2001 

Witness for Petitioner: WW1: S/Shri K. Laxmi 
Witness for Respondent: MWl : AluriRamaRao 
ExWliTC 

Ex W2 ; Caste Certifiaite 

Ex W3 : Service Certificate 

Ex W4: Interview call letter 

Ex W5 : Interview ciill letter 

Ex W6 : Intendew call letter 

Ex W7 : Orders of empanelment 

Ex W8 : Empanel list 

Ex W9 to W18 are Service Certificates 

Ex W19 is FOC of ALCOO(C). 

I.D. 166 of 2001 

Witness for Petitioner: WWl : S/Shri GLingaiah 

Witness for Respondent: MWl: AJuri RamaRao 

Ex W1: Date of birtlt certificate 

Ex W2: SSC marks memo 

Ex W3 : Residential certificate 

Ex W4 : Caste certificate 

Ex W5 : Interview call letter 

Ex W6 : Absorption letter 

Ex W7: Service Certificate 


LD. 167 of 2001 

Witness for Petitioner: WWl: S/Shri B. Srinivas 

Witness for Respondent: MWl: Aluii Rama Rao 

Ex W1: Service Certificate 

Ex W2: Notificatitmof bank 

Ex W3 : Selection& enqianellist 

Ex W4: Enqjanellist 

Ex W5: Service Certificate 

Ex W6 to W9 are Service Certificates 

Ex WIO is bank letter to enq). exchange 

ExWll is bank audit rq)ort 

LD. 169 of 2001 

Witness for Petitioner: WWl: S/Shii B. Chandru 

Witness for Respondent: MWl: AluriRamaRao 

ExWl: Service Certificate 

Ex W2: Notification of bank 

Ex W3: Empanellist 

Ex W4: Service Certificate 

Ex W5 : Notification of bank to emp. exchange 

Wx. W6 : Audit report of Bank 

LD. 170 of 2001 

Witness for Petitioner: WWl: S/Shri BalaNagulu 

Witness for Respondent: MW 1: Aluri Rama Rao 

Ex W1: Notification of bank 

Ex W2: Interview call letter 

Ex W3 ; Appointment letter 

Ex W4 to W9 are Service Certificates 

Ex WIO is bank letter to emp. exchange 

Ex W11 is bank circular to all branches 

LD.178 of 2001 

Witness for Petitioner : WWl: S/Shri J. Arun Kumar 
Witness for Respondent: MWl: Aluri RamaRao 
Ex W1: Caste certificate 
Ex W2: TC issued by School 
ExW3: Service Certificate 
Ex W4: Service Certificate 

Ex W5 : letter from respondent for original certificates 

Ex W6: Empanel list 

Ex W7: Service Certificate 

Ex W8 to W12 are Service Certificate 

Ex. W13 is notice of ALC(C), Hyderabad 
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I.D. 182 of 2001 

Witness for Petitioner: WWl: S/Shri KRamulu 

Witness for Respondent: MWl: Shri Aluri Rama Rao 

Ex W1 : Notification 

Ex W2 : Sen ice Certificate 

Ex W3 : Interview call letter 

Ex W4 : Empanel list 

ExW5 : Sen ice Certificate 

ExW6: Sendee Certificate 

ID 183 of 2001 

Witness for Petitioner: WWl: Shri Gimdla Sayanna 

Witness for Respondent: MWl: Shri Aluri Rama Rao 

ExWl: SeniceCertificate 

Ex W2 : Notification of bank 

Ex W3 : Inteniew call letter 

Ex W4: Empanel list 

Ex W5 to W7 are Service Certificates 

Ex W8 is bank letter to cmp. exchange 

Ex W9 is bank circular to all branches 

ID 184 of 2001 

Witness for Petitioner: WWl: Shri P. Kumaraswamy 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex W1: Study certificate 

Ex W2 & W3 are caste certificates 

ExW4: Senice Certificate 

Ex W5 to W8 are Service Certificates 

ID 186 of 2001 

Witness for Petitioner: WWl: Shri P. Yadagiri 

Witness for Respondent: MWl: Shri Aluri Rama Rao 

Ex W1: Notification 

Ex W2 : Inteniew call letter 

ExW3 : Appointment letter 

Ex W4 to W7 are ServiceCertificates 

Ex W8 is bank letter to emp. exchange 

Ex W9 is bank circular to all branches 

ID 187 of 2001 

Witness for Petitioner: WWl: Shri K. Jayender 
Witness for Respondent: MWl: Shri Aluri Rama Rao 
ExWl: School certificate 
Ex W2: Caste certificate 
ExW3; Senice Certificate 
Ex W4: Senice Certificate 


Ex W5 : Empanel list 
ExW6: Senice Certificate 
Ex W7: Senice Certificate 

ID 188 of 2001 

Witness for Petitioner: WWl: Shri R Anasuya 

Witness for Respondent: MW 1: Shri Aluri Rama Rao 

Ex W1: Notification of bank 

Ex W2: Inteniew call letter 

Ex W?* to W7 are Service Certificates 

Ex W8 is bank letterto emp. exchange 

Ex W9 is bank circular to all branches 

ID 189 of 2001 

Witness for Petitioner: WWl: Shri M. ShyamRao 

Witness for Respondent: MW 1: Shri Aluri Rama Rao 

Ex W1: Notification of bank 

Ex W2: Inteniew call letter 

ExW3: Senice Certificate 

ExW4: Senice Certificate 

ExW5: Senice Certificate 

ExW6: Senice Certificate 

ExW7: Senice Certificate 

Ex W8: Senice Certificate 

ExW9 : Senice Certificate 

ExWlO: Service Certificate 

Ex W11: Senice Certificate 

ExW12:SSCMemo 

Ex W13 : Transfer Certificate 

Ex W14: Caste Certificate 

ID 190 of 2001 

Witness for Petitioner: WWl : Shri Md. Murthuza 

Witness for Respondent: MW 1: Shri Aluri Rama Rao 

ExWl: Notification of bank 

Ex W2 : Application of bank 

Ex W3 : Empanel list 

Ex W4 to W11 are Senice Certificates 

Ex W12 is bank letterto emp. exchange 

ExW13 is bank circular to all branches 

ID 191 of 2001 

Witness for Petitioner: W W1: Shri N. Srinivasa Rao 
Witness for Respondent; MWl: Shri Aluri Rama Rao 
ExWl: Senice Certificate 
Ex W2 : Notification of bank 
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Ex W3; Interview call letter 
Ex W4; Enqianel list 
Ex W5 to W7 are Savice Certificates 
ExW8 isbanklettertoemp. exchange 
ExW9 is bank circular to all branches 
ID 196 of 2002 

Witness for Petitioner: WWl; Shri B Shayam Sundar 

Witness for Req)ondent; MWl; Shri Aluri Rama Rao 

Ex W1: Notification of bank 

Ex W2: Interview call letter 

Ex W3: Eit^anel list 

Ex W4 to W12 are Service Certificates 

Ex W13 is bank letter to en?). exchange 

ExW14 is bank circular to all branches 

ID 197 of 2002 

Witness for P^tioner: WWl: S/ShriB. Lachaiah 

Witness for Respondent: MWl: Shri Aluri Rama Rao 

Ex W1: Notification of bank 

Ex W2; Interview call letter 

Ex W3 : En^anel list 

Ex W4 to W7 are Service Certificates 

Ex W8 is bank letter to emp. exchange 

ExW9 is bank circular to all branches 

ID 198 of 2001 

Witness for Petitioner; WWl; Shri M. Jagaiunohah 

Witness for Re^ondent: MWl: Shri Aluri RamaRao 

Ex W1: Notification of bank 

Ex W2: Service Certificate 

Ex W3 ; Empanel list 

Ex W4 to W13 are Service Cafificates 

ExW14 isbanklettertoen^. exchange 

ExWl5 isauditreport 

ID 198 of2002 

Witness for Petitioner; WWl: Shri V. Seenaiah 

Witness for Respondent: MWl: Shri Aluri Rama Rao 

Ex Wl: Service Certificate 

Ex W2; Notification of bank 

Ex W3 : Interview call letter 

Ex W4 to W8 are Service Certificates 

Ex W9 is letter to emp. exchange 

Ex W10 is bank’s circular to its branches 


ID 199 of 2001 

WitnessforPetitioner: WWl: Shri K. Kas 

Witness for Respondent: MW 1: Shri Aluri Rama Rao 

Ex Wl: Notification of bank 

Ex W2 ; Appointment letter 

Ex W3 ; Gist of service record 

Ex W4 to Wl 1 are Service Certificates 

Ex W12 is empanel list 

Ex W13 is Interview call letter 

Ex W14 is Transfer Certificate 

Ex W15 is Caste Certificate 

Ex W16 is bonus Notification 

Ex W17 is High Court Order dt 1.1.1998 

ID 200 of 2001 

WitnessforPetitioner: WWl: Shri EYellaiah. 

Witness for Re^ondent: MWl: Shri Aluri Rama Rao 

Ex W1 to W3 are School certificate 

Ex W4 & 5 are Caste Certificates 

Ex W 6 & 7 are Service Certificates 

Ex W8 is ^plication for enqrloyment 

Ex W9 is Service Certificate 

Ex WIO is Interview call letter 

Ex Wl 1 is empanel list 

Ex W12 to 18 are Service Calificates 

ID 201 of 2001 

WitnessforPetitioner: WWl: Shri N. Pushpa 

Witness for Respondent: MWl: Shri Aluri Rama Rao 

Ex Wl; Service Certificate 

Ex W2: Notification of bank 

Ex W3: Interview call letter 

Ex W4: Enqranel list 

Ex W5 to W9 are Service Catificates 

Ex WIO isbanklettCTto emp. exchange 

Ex Wll is bank circular to all branches 

ID 202 of 2001 

WitnessforPetitioner: WWl: Shri TParshuddaharao 

Witness for Respondent: MWl; Shri Aluri Rama Rao 

ExWl: Service Certificate 

Ex W2: Notification 

Ex W’3: Interview call letter 

Ex W4; Ertqranel list 

Ex W5 to W13 are Service Certificates 
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Ex W14 is bank letter to emp. exchange 
Ex W15 is bank circular to all branches 
ID 203 of 2001 

Witness for Petitioner: WWl: S/Shri O.P. Tliakur 

Witness for Respondent: MWl : Aluri Rama Rao 

ExWl: Sen ice Certificate 

Ex W2 : Notification of bank 

Ex W3 : Inten iew call letter 

Ex W4 : Enipcmel list 

Ex W5 to W11 are Sen ice Certificates 

Ex W12 is bank letter to emp. excliange 

Ex W13 is bank circular to all branches 

LD. 208 of 2002 

Witness for Petitioner: WWl: S/Slvri A. Shankar Rao 
Witness for Respondent: MWl: Aluri Rama Rao 
Ex W1: Sen ice CeitifiCcite 
Ex W2 : Notification of bank 
Ex W3 : Empiinel list 
LD. 209 of 2001 

Witness for Petitioner: WWl : S/Sliri A. Agaiah 

Witness for Respondent: MW 1: Aluri Rama Rao 

Ex W1: Sen ice Certificate 

Ex W2 : Notification of bank 

Ex W3 t Empiinel list 

Ex W4: Sen ice Certificate 

Ex W5 : Notification of bank to emp. exchange 

Ex W6 : Circular of CGM to all branches 

LD.210 of 2001 

Witness for Petitioner: WWl : S/Sliri B. Anandia Reddy 

Witness for Respondent: MWl : Aluri Rama Rao 

Ex W1: Sen ice Certificate 

Ex W2 ; Interview call letter 

Ex W3 : to W6 is Service Certificates 

Ex W7 is emp<mel list 

Ex W8 to 11 are appointment orders 

Ex W12 is letter of IF branch 

Ex W13 to 22 are Service Certificates 

LD. 211 of 2001 

Witness for Petitioner: WWl : S/Sliri K. Ashok 
Witness for Respondent: MW 1 : Aluri Rama Rao 
Ex W1: Appointment order 
Ex W2 : Service Certificate 


Ex W3: Service Certificate 

Ex W4: Application format 

Ex W5: Interview call letter 

Ex W6: Circular of bank to all branches 

Ex W7: Service Certificate 

Ex W8: Service Certificate 

ExW9 : Notification of bank 

Ex W10 : Present vacancy position of bank 

LD. 212 of 2001 

Witness for Petitioner: WWl : S/Shri G. Anjaiah 

Witness for Respondent: MW 1: Aluri Rama Rao 

Ex W1: Notification of bank 

Ex W2: Service Certificate 

Ex W3 : Service Certificate 

Ex W4 : Bank’s letterto emp. excliange 

Ex W5 : BcUik's circular to all branches 

LD. 219 of 2002 

Witness for Petitioner: WWl ; S/Sliri L. S<mjeeva 
Witness for Respondent: MW 1 : Aluri Rama Rao 
ExWl: Service Certificate 
Ex W2: Notification of bank 
Ex W3 : Empanel list 
LD. 222 of 2001 

Witness for Petitioner: WWl: S/Sliri Anil Kumar 

Witness for Respondent: MW 1 : Aluri Rama Rao 

ExWl: Notification ofthe bank dated 1,5.91 

Ex W2 : Interview call letter dt 8.7.92 

Ex W3 : Empanel list dt 12.1.93 

Ex W4: Service Certificate 

ExW5 : Service Certificate dt. 5-7-94 

Ex W6 : Service Certificate dt. 30-6-94 

Ex W7: Service Certificate dt. 5-5-96 

Ex W8 : Service Certificate dt. 3-4-97 

Ex W9 : Bank letter to emp. cxcluinge dt 7.4.99 

Ex W10 : Audit report of tlie bank 

Ex W11 : Reply submitted by petitioner 

Ex W12 : Rejoinder submitted by respondent before 
ALC(C), Hyderabad 

LD. 223 of 2001 

Witness for Petitioner: WWl: S/Shri B. Sulochana 
Witness for Respondent: MW 1 : Aluri Rama Rao 
ExWl:Notification 
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Ex W2: Inten iew call letter 

Ex W3 : Empanel list 

Ex W4: Service Certificate 

Ex W5 to W10 are Serv ice Certificates 

Ex W11 is bank letter to emp. excliange 

Ex W12 is bank circular to all branches 

LD. 236 of 2001 

Witness for Petitioner: WWl: S/Slui M. Lingam 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex W1: Service Certificate 

Ex W2 : Notification of bank 

Ex W3 : Empiinel list 

E\ W4 to W17 tire Sen ice Certifiaites 

Ex W18 & 19 iire head cluirges 

Ex W19 A is blunges account slips of clianninar 

Ex W2() is 37 petty cash v ouchers bunch. 

LD. 237 of 2001 

Witness for Petitioner: WWl: S/Slui D. Prasad Rao 

Wimcss for Respondent: MW 1 : Aluri Rama Rao 

Ex Wl: Notification of bank 

Ex W2: letterofinten ievv 

Ex W3 ; Selection & recruitment letter 

Ex W4: Sen ice Certifiaite 

Ex W5 to W12 are Service Certificates 

Ex W13 is bank letter to emp. exchange 

Ex W14 is Audit report of bank 

LD. 238 of 2001 

Witness for Petitioner: WWl: S/Sliri B.R. Prabhakar 

Witness for Respondent: MWl : Aluri Rama Rao 

ExWl: Sen ice Certificate 

Ex W2: Notificcition 

Ex W3 : Interview call letter 

Ex W4 : Empanel list 

Ex W5 : to W42 are Service Certificate 

LD. 239 of 2001 

Witness for Petitioner: WWl: S/Sliri E. Nagaraju 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex W1 : Memorandum of marks 

Ex W2: Interview call letter 

Ex W3 : Service Certificate 

Ex W4 to W6 are appointment orders 

Ex W7: Service Certificate 

Ex W8: Service Certificate 

Ex W9: Service Certificate 

Ex W10: Service Certificate 


Ex W11: Sen ice Certificate 
ExW12: Sen ice Certificate. 

LD. 240 of 2001 

Witness for Petitioner: WWl: S/Slui P. Bharatlii 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex W1: Notification of bank 

Ex W2 : Sponsored letter of emp. exchange 

Ex W3 . Interview letter 

Ex W4: to W9 are Service Certificates 

Ex W5 ; Ex. W10 is Bank Notification to emp. exclumge 

Ex W6: Ex W11 is Audit report of bank 

LD. 241 of 2001 

Witness for Petitioner: WWl: S/Sliri Y. Nageswarao 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex W1: & W1A are Service Certificates 

Ex W2 : Notification of bank 

Ex W3 : Intenievv call letter 

Ex W4 : Empanel list 

Ex W5 to W12 cU'e Service Certifiaites 

Ex Ex. W13 is bmik letter to emp. exschange 

Ex Ex. W14 is circular of bank to all branches 

LD. 242 of 2001 

Witness for Petitioner: WWl : S/Shri A. Gopalyadav 

Witness for Respondent: MWl . Aluri Rama Rao 

Ex W1: Service Certificate 

Ex W2 : Notification of bank 

ExW3: Empanel list 

LD. 244 of 2(M11 

Witness for Petitioner: WWl : S/Shri M. Saroopa 

Witness for Respondent: MWl: Aluri Rama Rao 

Ex Wl: Service Certificate 

Ex W2 : Notification of bank 

Ex W3 : Application to bank 

Ex W4: Interview call letter <ind cmpcuiel list 

Ex W5 to W19 are Service Certificates 

Ex W2() is another Service Certificate 

Ex W21 is b<mk letter to emp. exchange 

Ex W22 is audit report 

LD. 246 of 2001 

Witness for Petitioner: WWl; S/Shri C. Anil Kumar 
Witness for Respondent: MWl : Aluri Rama Rao 
Ex Wl: Service Certificate 
Ex W2 : Notification of bank 
Ex W3 : Interview calUetter 
Ex W4: Empanel list 
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Ex W5 to W9 are Service Certificates 
Ex W10 is bank letter to emp. exchange 
Ex W11 is bank circular to all branches 
Documents marked by Management (in all the 150 cases) 
Ex. Ml; Settlement dated 17-11-1987 
Ex. M2: Settlement dated 16-7-1988 
Ex. M3 : Settlement dated 27-10-1988 
Ex. M4: Settlement dated 9-1-1991 
Ex. M5 : Minutes of Conciliation Proceedings dt. 9-6-1995 
Ex. M6: Settlement dated 30-7-1996 
Ex. M7; Memorandum of Understanding dtd. 27-2-1997 
Ex. M8 : Particulars of 1989 Messenger panel 
Ex. M9 : Particulars of 1989 Non-Messenger Panel 
Ex. MIO: Particulars of 1992 General Attendent Panel 
Ex. MU : Judgement of Hon’bleHigh Court ofA.P. in 
Writ Appeal No. 86/98 andbatch dtd. 1-5-1998 
Ex.M12 : Judgement oftheHon'bleSi^reme Court of 
INDIAinSLP 11886-11888/98 dt. 10-8-1998 

13 2005 

^.311. 2639.— '+4-4H1 TTsq ^ 1948 

(1948 ■^34) rJK11 (3) 31^ ^iPwhI 

3Pitn fir 01 SPTCtf, 2005 "S?? 

niOta % Pi<Hci efi'f.al srftlpTRR % 

4 (44 ^45 *TRT %^ ^ ) 

3T«qFT5 3fR6 [ «lRr 76 ^ (1) sfk *1171 77, 78, 79 

[71. TTH-3801 3/33/05-1177.^.-1] 
4(i=WI7FT, 37^77f^ 
New Delhi the 13th July, 2005 

S.O. 2639, —In exercise of the powers conferred by 
Sub-section (3) of Section 1 of tlie Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st August, 2005 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except Sub-section (i) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Kerala, namely:— 

“Karivellor in Thaliparambu Taluk in Kannur 
District." 

[F.No. S-38013/33/2005-SS. I] 
SANJUKTARAY, UnderSec\^ 


14^^, 2005 

2640 *—^ 

3#tfwT, 1947 (1947 
14) 2 % (”5) (vi) % 

HR?T <rl<.<=hK % ^ 

380 13-1-2005 ^ ^ 

1947 (1947 ^14) 515^ 

^ 925 ^ TTrfHd t, ^ % 9 

15-1-2005 ^ ^ wM 

'H<chK'^1Frf 

3RT: 1947 (1947 ^ 

14) ^ %mT 2 (^) (vi) % WJ 

% 941'3HT%^15-7-2005 ^ 

T^-11017/3/91-^“^, (■^.TT^.)] 
it. ttPiq 

New Delhi, the 14th July, 2005 

S.O. 2640.—Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour S.O. No. 380 
dated 13-1-2005 the service in Currency Note Press, Nashik 
Road which is covered by item 25 of the First Schedule to 
the Industrial Disputes Act, 1947 (14 of 1947) to be a public 
utility service for the purpose of tlie said Act, for a period 
of six months from the 15th January, 2005. 

And whereas, the Central Government is of opinion 
that public interest requires tlie extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a period 
of six months from the 15th July, 2005. 

[F.No. S.-11017/3/91-IR(PL)] 
J. P.PATlJt. Secy. 
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